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MISSION

Inuit economic social and cultural
well-being through the implementation of the
Nunavut Land Claims Agrecment.

(NTI) ensures that the promises

made in the Nunavut Land Claims
Agreement (NLCA) are carried out. Inuit
exchanged Aboriginal title to all their tra-
ditional land in the Nunavut Settlement
Area for the rights and benefits set out in
the NLCA. The management of land,
water and wildlife is very important to
Inuit. NTI coordinates and manages Inuit
responsibilities set out in the NLCA and
ensures that the federal and territorial gov-
ernments fulfill their obligations.

Nunavut Tunngavik Incorporated

TIMITYUTAAT

Inuit pivallianikkut, inuuhikkut
ilitquhikkullu namangniat hivumuriniagut
Nunavut Nunatarutata Angigutaanik.

naithimanahuaqtut  ilumuurutit

Nunavut Nunatarutata Angigutaani
pinnguqtitaungmangata. Inuit himma-
utigihimayaat Nunaqaqqarnirmit atiqtik
tamainnut nunatugamingnut Nunavut
Nunatarviup Tluani ayunngityutikhanut
ikayuutikhanullu Nunatarunmi. Munag-
taunia nunap imap umayullu akhuurnagqpi-
aqtut Inungnut. NTI-kut ihuarhaiyiuyut
munagqtiuplutiglu  Inuit kamagiyainnik
Nunatarunmi naunaithimaplutiglu gava-
matuqatkut aviktuhimayumilu gavama-
uyut piliriyakhaita kamagikhamingnik.

Nunavut Tunngavik Timingat nau-
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OFFICE LOCATIONS

Cambridge Bay

1st Vice-President and
Vice-President of Finance
Lands and Resources
PO Box 1269, Cambridge Bay, NU X0B 0C0
$888-388-8028 (toll free)
867-983-5600 (local phone)
867-983-5624 (local fax)

Iqaluit

President

Chief Executive Officer

Business and Economic Development
Communications

Implementation

Legal Services

Social and Cultural Development
PO. Box 638, Iqaluit, NU X0A (0H0
888-646-0006 (toll frec)

867-975-4900 (local phone)
867-975-4949 (local fax)

Ottawa

Legal Services

75 Albert Street, Suite 1002,
Ottawa, ON KI1P 5E7
800-465-3232 (toll free)
613-238-1096 (local phone)
613-238-4131 (local fax)

Rankin Inlet

2nd Vice-President

Finance

Human Resources

Wildlife

PO Box 280, Rankin Inlet, NU X0C 0G0
888-236-5400 (toll free)

867-645-5400 (local phone)

867-645-3451 (local fax)

AFISIIT HUMINNIIT

Ikaluktuttiaq

Angiyuqqap Tuglia

Tugliq Maniliqiyi,

Nunaliriyit

Titiqqilvia 1269, Ikaluktuttiag, NU X0B 0C0
888-388-8028 (akiittuq)

867-983-5600 (hivayautat)

867-983-5624 (kayumikturut)

Iqaluit

Angiyuqqaq

Atannguyaq
Pivalliayuliriyit
Tuhaumatittiyit
Hivumuriyit

Maligaliriyit

Inuliriyit Hitquhiliriyillu
Titiqqilvia 638, Iqaluit, NU X0A 0HO
888-646-0006 (akiittuq)
867-975-4900 (hivayautat)
867-975-4949 (kayumikturut)

Atuva

Maligaliriyit

75 Albert Street , Suite 1002
Ottawa, ON K1P 5E7
800-465-3232 (akiittuq)
613-238-1096 (hivayautat)
613-238-4131 (kayumikturut)

Kangiqghiniq

Angiyuqqap Tuglikkaninga

Maniliqiyit

Havaktuliriyit

Umayuliriyit

Titiqqilvia 638, Kangighiniq, NU X0C 0G0
888-236-5400 (akiittug)

867-645-5400 (hivayautat)

867-645-5409 (kayumikturut)
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NUNAVUT TUNNGAVIK INCORPORATED CURRENT BOARD OF DIRECTORS

NUNAVUT TUNNGAIUP TIMINGA HADJAUYUQ KATIMAYIT
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Board of Directors are directly elect-

ed by eligible Beneficiaries of the
NLCA. Three board members serve as
president of their respective Regional
Inuit Associations (RIAs). Fach RIA also
nominates one other member to serve on
the NTI Board of Directors. The chair of
the Nunavut Trust sits as an ex officio
member on the NTI Board of Directors.

The three Executive Officers of the

vutigtauhimayut  vutiqtaqtunit

Nunatarhimayunit Nunatagutikkut.
Pingahut katimayini ilauyut kivgaqtuiyut
Angiyuqganguplutik aviktuhimayutim-
ingni Inuit Katujiqatingini. Atunilu avik-
tuhimayuni Inuit Katujiqatigiit tikkuar-
hivaktut atauhirmik kivgaqtuiyukhamik
Nunavut  Tunngavitkut Katimayini.

Pingahut Hivulliugtiit Katimayinit

Ikhivautauyuq Nunavut Puugqtuiyiinnit
ihivaqatauyuq  vutilimaittuni NTI-kut
Katimayini.
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PRESIDENT
Paul Kaludjak

1% VICE-PRESIDENT
AND
VICE-PRESIDENT
OF FINANCE

James Eetoolook

2"° VICE-PRESIDENT

Raymond Ningeocheak

KITIKMEOT
Donald Havioyak, President
Raymond Kayasark

KIVALLIQ
Tongola Sandy, President
Peter Alareak

QIKIQTANI

Thomasie Alikatuktuk, President

George Eckalook

NUNAVUT TRUST

James T. Arreak
Ex Officio

ANGIYUQQAQ
Paul Kaludjak

ANGIYUQQAP
TUGLIA
TUGLIKKANNINGA
KINAUYALIGIYI

James Eetoolook

ANGIYUQQAP
TUGLIKKANINGA

Raymond Ningeocheak 3

KITIKMEOT
Donald Havioyak, Angiyuggaq
Raymond Kayasark

KIVALLIQ
Tongola Sandy, Angiyugqgaq
Peter Alareak

QIKIQTANI
Thomasie Alikatuktuk, Angiyuggaq
George Eckalook

NUNAVUT PUUQTUIYIT
James T. Arreak
Vutilimaittug
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President.
Nunavut Tunngavik Inc.

Angiyuqgag,
Nunavut Tunngavik Timingat

(I SN
Tongola Sandy

LS,
PLT AoAC bIRbAMC
President,
Kivallig Inuit Association

Angiyuqgad,
Kivallig Inuit Katujigatigiit

MY AL
James Eetoolook
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1% Vice-President and
Vice-President Finance,

Nunavut Tunngavik Inc.
Angiyuqgap Tuglia
Tuglikkaninga Kinauyaligiyit,
Nunavut Tunngavik Timingat

AC dend®
Peter Alareak

PET AoAS bYNbNFC
Kivallig Inuit Association
Kivallig Inuit Katujigatigiit

PSAL® DY
Raymond Ningeocheak
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2" Vice-President.
Nunavut Tunngavik Inc.
Tuglikkanninga,
Nunavut Tunngavik Timingat

ALY debI®)®
Thomasie Alikatuktuk

CLbe,
PP AoAS bIMbNFC
President,
Qikigtani Inuit Association

Angiyuqgaq,
Qikigtani Inuit Katujigatigiit

K

(o¢ Haaby*
Donald Havioyak

CLNbe, )
PATDC AoAC bIRBNMC
President,
Kitikmeot Inuit Association

Angiyuggag,
Kitikmeot Inuit Katujigatigiit

¢ AL
George Eckalook

IR Yed,
PP AoAC bIMHNM
Vice-President,
Qikigtani Inuit Association
Angiyuqgap Tuklia,
Qikigtani Inuit Katujigatigiit
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NUNAVUT TRUST — PATHC JI>ANIC
Kitikmeot Corporation
NUNAVUMI TUTKUKTUIYIT Kitikmeot Kuapurisitkut
SAL® byt® ‘ PATDC PabrbshDNth o
Raymond Kayasark PN QPBAF I Pabb™ oot AL NN e bt
Kitikmeot Economic
g 2 eI Manages settlement fund LSPCPPL < Development Commission
PATHC AoA® bIRHAMT Munagiyut angigutaani kinauyakhait AaAECOPLC Kitikmeot Maniliurnirmut 5
Kitikmeot Inuit Association 2T oalictk RivalliayUlizyKEE
<L ; I <Crenfdne
Kitikmeot Inuit Katujigatigiit
P . Established
00T DN ActLRAM bNMLSEM pursuant
to Nunavut Land
NUNAVUT IMPLMENTATION TRAINING COMMITTEE (—] Claims Agreement e s A oAC bINBAMC
NUNAVUMI INIKTILIGIYIT AYOIKHAIYIT KATIMAYIGALAAT llihimayuk | KIVALLIQ INUIT ASSOCIATION
[ malikhugit
i KIVALLIQ INUIT KATUTJIKATINGIT
W NS Ac o IenoT L Nunavumi Q
At NS A ™ot Ao™.of Nunataagutit
Angigutaa Nod PabbebGAdRAC
Manages education and Sakku Investments Corporation
training needs of Inuit Sakku Kuapurisitkut
Munagiyut ilihagutinik ovalo PL—T bIoNre
ayoikhaitjutikhainik piyumayait Inuit AR Aot
Kivalliq Partners in Development Ltd.
Kivalliq llaukatigiit Hanatiligiyini
AoA® ACotenirtd
INUIT HERITAGE TRUST INC. |

PPCo AoAC bIRBNFC
VAP N dadt INUIT INUUVIVNIIT TUTKUKTUIYIT
James T. Arreak N — QIKIQTANI INUIT ASSOCIATION
BNLAIA™Q® PR a8, N QIKIQTANI INUIT KATUTIIKATINGIT
02 <<KNN¢
- Manages Inuit interests in PPRC_e JA> AN
Ex Officio, archeological sites in Nunavut Qiki t_;aluk C; oration
Nunavut Trust Q,k,qt ek P it
IKigtaalul uapurisitku
Vutilimaittug, Munagiyut Inuit.Pi.yur‘nayainik g G
Nunavut Trust nalvaakatakviit ingilgaat bPSt bITRbAMALS
nunagaluaginik Nunavumi Kakivak Association

Kakivak Katutjikatingit
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NTI Executive Officer
Portfolio System:

Respect and responsibility
govern NTI decisions

nder the portfolio system, each
Executive Officer acts as the Board
of Directors’ representative for the
portfolios or file areas s’he is assigned.

The portfolio system depends on mutual

respect and good working relations between

Executive Officers and employees, and is

based on close collaboration and a dear divi-

sion of toles and responsibilities.

The role and responsibilities of a port-
folio holder include:

* Keeping the NTI Executive Officers
and Board of Directors informed of
significant developments in portfolio
areas, both at regular Board of Director
meetings and at other times as
required.

¢ Introducing draft resolutions relating
to their portfolio areas at Board of
Directors meetings or Annual General
Meetings (AGMs) as appropriate.

* Acting as the NTI Board of Director’s
lead representative in political meet-
ings, with the media, and at other
events where political representation is
needed for portfolio areas as required,
or to delegate that role as appropriate.

Nunavut Tunngavitkut
Hivulliugtiita Kamagiyait:
Pimmaguhungniq
kamagittiarnirlu
ayaugutauyuk Tunngavitkut
ihumaliurutainnik

ivulliugtiit kamayigaqaqtut, atuni
Hivulliugti kivgaqtuipluni Katimay-
inik kamagiyagaqtuq tiliyauhimayu-
nik Hivulliugtiit Katimayiinit. Kamagiya-
qarniq aulavaktuq pimmaruhingnikkut
havagatiriingnianillu Hivulliugtiit havak-
tullu, havaqatigiittiarhutik naunaiyaqpi-
arhimaplugillu havaatik kamagiyatiglu.
Havaanga kamagiyaillu hivulliugtiup:
¢ Tuhaumatittini Nunavut Tunnga-
vitkut Hivulliugtiinnik Katimayiniglu
piyauvalliayunik ~ kamagiyamingni,
tuhaqtittiplutik katimanirmingni gan-
gatuinnarlu.

* Havitittiplutik ~ piquyivungarutinik
kamagiyamingnut turangayunik kati-
manirmingni Katimayuaqtunilu ihu-
aqqat.

¢ Nunavut Tungavitkut Katimayiita
hivulliugtiuplutik gavamaunikkut kati-
manirni, pivalliayuliriyinut allaniglu
ihariagiyaugangamik kamagiyaming-
nut turangayunut, tiliuriplutigluuniit
himmautikhamingnik ihuaqtumik.
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* Reviewing draft annual work plans
and budgets in portfolio areas, provid-
ing feedback on those work plans and
budgets through the Chief Executive
Officer (CEO).

Executive Officers work directly with the
CEO. They communicate directly with
the CEO on concerns they have with
departments or employees in their port-
folio areas. Department directors must
ensure their respective portfolio holder is
provided with timely information on sig-
nificant developments in their depart-
ment’s area of responsibility, including all
materials needed for the portfolio holder
to carry out her/his responsibilities.

tunn

gavik.c

¢ Thivriuriplutik  ukiukhamut —havak-
hanik maniktutikhaniglu kamagiyam-
ingnut, tuhagtittiplutik apqutigiplugu
Atannguyaq.

Hivulliugtit havaqatigittiaqtaat Atann-
guyaq. Ugaqaqtigiqattarhugu Atanguyaq
thumaluutitigut kamagiyamingni havak-
titigulluuniit. Hivumuriyiuyut aviktuhi-
mayuni havarvini tuhaumatittiyariaqag-
tut Hivulliuqtimingnik pivalliayunik
kamagiyamingni, tamainniglu Hivulliuqti
kamagittiariamini havarmini.

LaY %€/ Maria Qugsuut

»

det <AC (W) I DA 45
DPDHC D¢ PP
Alex Lyta (left) and Brian Itulu
enjoyed a winter day playing outdoors
in Kimmirut.
Alex Lyta (haumik) Brian Itulu aliahuktuk
ukiumi aniiqtuk Kimmirunmi.
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President 1# VP & VP Finance 2" VP

NJr4RCe Portfolio Kamagiyaq Angiyuggaq Tuglia Maniligiyilu  Tuglikkaninga
ba (D D*HAREL Constitutional Maligaryualiriniq (]
Dol ChaS ba T Inuit Tapiriit Kanatami Inuit Tapiriit Kanatami ]
Dol 5o T LN Inuit Circumpolar Conference Inuit Ukiuqtaqtumi Katimayit (]
Odcde™ Policy Development Atuagliuriniq ]
S — Administration — Aulatittiniq —
DAtlat Chief Executive Officer Atanguyap (]
Lebenrtd Legal Department Maligaliriniq o
DNl Implementation Hivumuriyit
I Department o
IADLECDNen e Communications Tuhaumatittiyit

Department o
2T D*NM e Nunavut Implementation Nunavut Hivumurinirmut
b Panel Katimayigalaat o
0D ALenrtd bALMC Nunavut Water Board Nunavut Imaliriyit (]
20T Nenr'd bILMC Nunavut Impact Nunavut Avatiliriyit

Review Board ]
2T Calli bLMC Nunavut Planning Nunavut Parnaiyaiyit

Commission o
2O DRend i Nunavut Wildlife Nunavut
bLMe Management Board Umayuliriyit o
ZENE Elders Benefits Inutuqait Tkayuuhiangit o
ool Women’s Issues Arnanut Turangayut [ ]
L5 Youth Issues Inulgamiut Turangayut (]
RS Compassionate [uvikhiyunut
A5 and Bereavement Huiryugittunullu
AbPen Travel Tingmityutit ()
Dsfenrd Social and Cultural Inuliriyit
Adenrtds Development Department HNitquhiliriyillu ]
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President 1* VP & VP Finance 2" VP
NJr4qRCe Portfolio Kamagiyaq Angiyuggaq Tuglia Maniligiyilu  Tuglikkaninga
sacna’f Lands and Resources Nunaliriyit
Aen NS Department Nunamiutaliriyillu (]
RS Parks and Pulagaqtarviit
DS oo Conservation Areas Hapummiviillu Nunait [
oL Environmental Affairs Avatilirinirmut Turangayut [
PPNenol Firearms Issues Hiqqutitigut Turangayut (]
Meno'lf Water Issues Imaliriniq [
DT Kedene'd Marine Development Taryumi Pivalliayunit
EIFRCe Impact Aktumayuliriniq [
2aDCe® o*CDA° Resource Royalty Nunamiuttanit
(A25) Sharing (A.25) Manikhaktarniq (A.25) [
20T s Nunavut Harvester Nunavut Anngunahuagqtiit
R Support Program Tkayuuhiangit ()
DLicantd® Wildlife Department Umayuliriyit ()
Dol A GH IR Inuit Heritage Trust Inuit Iniglgaarnitaliriyit (]
[*ba A7 den e Human Resources Havaktuliriyit (]
PaDyendide Finance Department Maniligiyit [
Dol *ba B S Inuit Employment Inuit Havaaniutait
KLe (A23) in Gov't (A23) Gavamani (A.23) [
AT AcedNNo® Training Development llinniagpaaliriniq (]
Nenrtd Enrolment Atiliuriniq (]
PVARIS Nunavut Trust Nunavut Puuqtuiyit [
KedenoT? Business Development Pivalliayuliriyit
MM Department )
2O PabycdberNig® Nunavut Investment Nunavut
PIPAC BLMGE Review Committec Maniliurutiliriyit (]
LCLAS B ODHeCHe Government Gavamatkut
(A24) Contracting (A.24) Kantraliriniit (A.24) o
b5 NP TOTAL NUMBER ATAUTTIMUT KAFFIUNIIT 17 12 8
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and reflection for NTI. Many large

accomplishments were realized as we
strived to improve the lives of Inuit in
Nunavut.

Shortly after our last AGM in
Cambridge Bay, NTI's Executive Officers
participated in our annual Year-in-
Review television program with the Inuit
Broadcasting Corporation (IBC. Our
Beneficiaries had the opportunity to call in
with their questions and comments after
we updated them on our activities. We had
many more callers compared to the previ-
ous year, a clear sign that the program is
growing in popularity. I'd like to thank all
of our callers and let them know we will be
on the air again this December.

One of the issues we will discuss when
we are on the air this winter is how NTI
and its partners succeeded, by persistent
lobbying of the Department of Indian
Affairs and Northern Development
(DIAND) and the Department of Fisheries
and Oceans (DFO), in increasing the turbot
quota in Baffin Bay from 27 per cent to 68
per cent, and the shrimp quota from 19 per

The past year was a year of productivity

kinguniptingniglu ihumannarhuni

NTI-kunut. Amihut aniguyut taku-
yauyut pinahuagqtiluta pivaaligahuarlugit
inuuhit Inuit Nunavunmi.

Katimaryuarniptingnit Ikaluktuttiami
NTl-aip Hivulliugtit ilauyut ukiuq tam-
thiunmut Ukiuq Thivriurhugu tiiviikku-
gapta Inuit Takunnargahaliriyittigut (IBC)
Nunatarhimayutivut hivayaqpaktut apir-
huiplutik nipliutigiplugillu ihumaluutitik
unipkaguigapta hulitjutiptingnik. Amigait-
giyauyut hivayaqtut aippanganimit, nau-
naigutauyuq tiivikkurnigqut tuharnari-
yauligtug. Quyagiumayatka tamaita
hivayaqtut tuharnarniarmiugut taimatut
Tisampami.

Atauhiq uqariniaqtaqqut  taimaili-
uffagupta ukiuq qanuq NTI panatiglu
akimangmangata  ayaugihimaarhutik
Nunaqaqqaqtuliriyitkunik Taryurmiu-
taliriyitkuniglu  kulvaqtinahuarhugu
nataaqnarhiugat Baffin Bay-mi 27%-mit
68%-mut, kinnguniglu 19-mit 41%-mut.
Una unngahiktugaluaq tikittumayapting-
nit kihimi aglingnaqtuq piyaqqut.

Kinguliq ukiuq hivumurutauyuq
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cent to 41 per cent. This is far from where
we want to be, but it is still an extraordi-
nary achievement.

NTI realized another very important
accomplishment when Thomas Berger’s
Final Report on the Implementation of the
Nunavut Land Claims Agreement was released.
Berger called for the establishment of an
Inuktitut and English bilingual education
system in Nunavut from Kindergarten to
Grade 12 to allow government to meet the
fundamental promise it made in the NLCA
to increase the level of Inuit employment
in the public and private sectors of
Nunavut. He also recommended six short-
term measures, including secure funding
for an expanded Nunavut Sivuniksavut
program, to boost Inuit employment in the
near future.

INTT believes the five-year effort to nego-
tiate a new Implementation Contract was
vindicated by Thomas Berger's report. For
years NTI told government that the educa-
tion system is not working — 76 per cent of
our students drop out before completing
Grade 12 compared to 25 per cent in the
rest of Canada.

NTI had the opportunity to present
their comments about the Berger report
and several other issues to DIAND
Minister Jim Prentice during a promising
meeting in Iqaluit in April 2006. Minister
Prentice was receptive on all fronts and said
the three parties would form a working
group to look at implementing the recom-
mendations in Berger's report.

We received good news from the
Government of Canada when federal
Finance Minister Jim Flaherty presented

tunngavik.con

e

NTT ilitturiyurlu allamik aglingnaqtu-
mik inigtaptingnik Thomas Bergerp
Kingulig Unipkaliugak Hivumuriniatigut
Nunavut Nunatarutata Angiruta havitti-
taungmat. Berger ugarmat pinnguqtiqu-
pluni Inuktitu Qablunaatullu atauttikkut
ilinniargutikhanik Nunavunmi Sikuu-
lihaanit Gurit 12-mut taimatut gavamait
nalliutiyamingni uqariyautimingnut Nun-
atarunmi amigaiqtigahuanianik Inuit
havaktut havarvini Nunavunmi Atuliquip-
lunilu siksinik hadjakaffuk atugakhanik,
ilautilugu  manikhakainnarnikhaanik
Nunavut Sivuniksavut ilinniarvik, kul-
vagtinhuarlugu Inuit havaktut hivunik-
hannuami.

NTI ukpiguhuktuq talimanut ukiunik
aivagut nunatarutip hivumuriniatigut kan-
trakmik hakugikhititauyuq Bergerp unip-
kaliugaanit. Ukiuni NTl-aip uniutivagaat
gavamat ilinniarutit nakuunngittuq — 76%
nutaqqat ilihaqtut taimaqpaktut inirhiti-
natik Gurit 12-mik tautukhugu 25%-ngnaq
Kanatami.

NTI tuhaqtittivaktuq ihumagiyaming-
nik Bergerp unipkaliugaitigut allaniglu
ihumaluutinik Nunaqaqqaqtut Minista-
anut Jim Prentice-mut katimatilugit
April 2006-mi Iqalungni. Minista Prentice
nalaktuq tamainnut uqarhuni pingahut
piqatigiiktut katimayigalaakhaningniag-
tut ihivriuriukhanik hivumuriniinnik
Bergerp atuliquyainnik.
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his budget on May 2, 2006. In his speech,
Minister Flaherty committed his govern-
ment to spending $200 million on housing
in Nunavut. Many of the details surround-
ing this announcement still need to be fig-
ured out, but NTI hopes to continue to
work with the Government of Nunavut
(GN) to develop the terms and standards of
the third party trust that will be estab-
lished to hold the funds. Construction is a
major part of the Nunavut economy, and
NTI hopes that training programs and
business assistance can be provided to make
sure housing construction increases Inuit
business and employment.

The budget also set aside $2.2 billion to
fund the Residential Schools Settlement
Agreement that was approved in the spring
The agreement offers Inuit, Métis and First
Nations former students who attended resi-
dential schools associated with the
Government of Canada a common experi-
ence payment for loss of culture family life,
and language, an improved claims process
for those who suffered sexual abuse and
serious physical abuse, a truth and reconcil-
fation process, and increased funding for
the Aboriginal Healing Foundation.
NTI, in cooperation with the Inuvialuit
Regional Corporation (IRC) and Makivik
Corporation, played a critical role in secur-
ing the agreement for Inuit. We hope that at
the end of this lengthy process, [nuit fami-
lies start to reconcile, find closure and move
on to new beginnings.

Tuharuminaqtuniglu  tuhaqtugut
Kanataup Gavamaganit gavamatuqatkut
Maniliqiyi Minista Jim Flaherty havitit-
tingmat maniktuutikhanik May2, 2006-
mi. Uqaqtamini, Minista Flaherty uqa-
riyautigiya gavamani manikturniarhutik
$200 milianik iglukhatigut Nunavunmi.
Amihut ugariyainni huli naunaiyag-
tauyukhauyut, kihimi NTI havaqatigihi-
maagumayait Nunavut Gavamangit ini-
gahuaklugit pitquhikhait atugakhaillu
pingahuata timikhap tigumiaqtukhap
maningnik. Nappaqtiginiq angiyuq
maniliugut Nunavunmi, NTI niriuktuq
ilihakvikhagaquplugu nanminigaqtunul-
lu ikayuutikhagaquplugu igluqpiniq
nautjutigiquplugu Inuit naniminiinut
havaaniutainnullu.

Manikhallu turaqtittiuq $2.2 bilianik
manikhait Aulaqtitauplutik Sikuurgia-
titauhimayut Angirutaanut angiqtauhi-
mayuq upingakhak. Angirut tunihini-
agut Inungnut Itgilivanut Itqilinullu
sikuuriaqtitauvakhimayunut Gavamangata
Kanataup pityutaanit akilirniarhugit
tamainniannik ilitquhimingnik, uqau-
himingnik ilarvhigiiknirmiglu ihuar-
haitjutikhaklu nuliaqtaunikkut timikkullu
anniqtaunirmit manikhayumiutikhallu
tapkuat Nunaqaqqaqtut Mamittirnirmut
Tunngaviata. NTI, pigatigiplugit IRC-kut
Makkivitkullu pigatigiitiaqtut pinahuar-
hutik angirutikhamik Inungnut. Niriug-
tugut haffuma nunnguani takiyup apqutip
Inuit ilaguhigiiktut mamiquplugit, umi-
glugu hamna nutaanullu nutpallialutik.
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In an effort to be more accountable to
the Beneficiaries NTI is mandated to serve
the time has come to make strong decisions
about the organization. NTI has grown sig-
nificantly over the last few years and as
directed by our Board of Directors, steps
are being taken to develop a strategic plan
that will guide our future for the long-term
while enabling NTT and its family of Inuit
organizations to be more efficient and bet-
ter able to meet the needs of Inuit.

[ was very fortunate to again be invited
to Igloolik to participate in the celebration
of the conclusion of Pangaggujjiniq, the
annual Nunavut Quest dog-team race.
Participants raced from Arctic Bay to
Igloolik this year. I would like to commend
and thank all of the participants, volunteers
and communities for their participation
in this race and their participation in
Nunavut's other important dog team races,
which include Arviat's Hudson Bay Quest
and Rankin Inlet's Nunavut 2000.

These dog team races are a very good
example of the initiatives being taken
around Nunavut to enhance and promote
Inuit culture language and our traditional
lifestyle. By participating in activities in the
way of our ancestors, we reinforce our iden-
tity in the modern world. This assists us in
our daily operations at NTI as we continue
to strive to make life better for Inuit.

Kivgaqtuittiagahuarhutik nunatarhi-
mayunut NTI kivgaqtugtamingnut, hadja
ubluq tikittuq hakugiktunik ihumaliu-
giaqaqtugut timiuyutigut. NTI angiliyu-
miqtuq ukiuni tiliugutatigut Katimayit,
apquhiugahugiliqut  ayaugutikhaanik
akuni hivunikhami NTI ilaguhiillu Inuit
timingit nakuutgiamik aulannaqtumik
nalliutimanahuagiami ihariariyainnut
Inuit.

Qaitkuyaungmigama Iglulingmut quvia-
hutigaqtunut iniqtiqtillugit Pangagguj-
jinirmut, ukiug tamat ginmiqturhutik
uliisiut. Qinmiqtugqtut Ikpiarjungmit Iglu-
lingmut ukiug. Ilittariumayatka quyag-
ilugillu qinmiqtuqatauyut, ikayuqtut
nunaliillu ilaungnianut uliisiktuni, all-
nilu Nunavut qinmitigut uliisiutini,
Arviani Hudson Bay-mi kangighinirmilu
Nunavut 2000.

Hapkaut uliisiutit nakuuyut aulagu-
tauyut Nunavunmi tamagqtailinahuarhugu
Inuit ilitquhiat uqauhiat inuuhigaluan-
gallu. Tlaunikkut hivunigaluapta ilitquhi-
innut, hakugikhakpagakkut kinauniqqut
ublumi hilaryuami. Ikayuutauyuq ublug
tamat aulaniptingni NTI-mi nakuuhiyu-
migahuaqtiqtillugu inuuhiq Inungnut.
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uring the last year, the Department

of Lands and Resources con-

tributed considerable time and
resources in working with the Kitikmeot
Inuit Association (KitIA) and the Kivalliq
Inuit Association (KivIA) on a number of
projects, including the Tahera Diamond
Corporation’s  Jericho Project, the
Miramar Mining Corporation’s Doris
North Gold Project and Cumberland
Resources Ltd’s Meadowbank Gold
Project. All of these projects are located
on, or partially on, Inuit Owned Lands.
The department also worked with KitIA
and KivIA to conduct technical environ-
mental reviews and submit oral and writ-
ten submissions to the Nunavut Impact
Review Board (NIRB) for the Doris North
and Meadowbank Gold projects. Our
goal is to see Inuit benefit from these
projects, while also protecting the envi-
ronment and wildlife.

NTI and the RIAs also committed to
developing a policy on uranium mining
this year The Lands Policy Advisory
Committee (LPAC), which includes the
Vice-Presidents of the RIAs and NTI, will
oversee the development of the policy.
This process will involve the communities
of Baker Lake and Kugluktuk, GN

ingulirmi  ukiumi, Nunaliriyit

Nunamiutaliriyillu havaqatigikpiag-

pagait Kitikmeot Inuit Katujiqatigit
(KitIA) Kivalliq Inuit Katujiqatingillu
(KivIA) kaffini havariyauyunik, Tahaffu-
mingalu Tahera Kiplariktut Kuapurisatkut
Jericho, Miramar Uyagakhiugqtit Doris
North  Guulhiurvikkut Cumberland
Resources-kuttaug Madowbank Guulhiur-
vikhakkut. Tamaita hapkuat ittut ilan-
galuuniit Inuit Nunaqutainni. Nunaliriyit
havaqatigivagaillu  KitIA KivIA-kullu
avatilirinirmi unipkakhaliurnirmilu titi-
garhimayuniglu tuniyauyukhamingnik
Nunavunmi Avatiliriyitkunut tapkununga
Doris North-kut Meadowbank-mullu
guulhiurvikhanut. Takuyumagapta Inun-
gnik pivaaliutikhainnik hapkunanga
havarvinit huli hapummilugu avati

umayullu.
NTI Inuit Katujigatingingillu aghuktut
atuagakhaningnirmut umani ukiuq

mighaagut uraniummik uyagakhiurnir-
mik. Nunatigut Atuagakhaliuriyit ilagag-
tuq Angiyuqqat Tugliinnik Inuit Kait-
mayinit NTI-kuniglu, munariniagaat atu-
agaliurniq. Ilauniaqtuglu  Kugluktug
Qamanii'tuarlu, Gavamatkungit Nunavut,
Nunaqaqgaqtuliriyit, Avatiliriyit Imaliriyit
parnaiyaiyit, Inuit Tapiriit, Inuiq Ukiug-
taqtumi  katimayit  uyagakhiuqtillu
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DIAND NIRB Nunavut Water Board
(NWB), Nunavut Planning Commission
(NPC), Inuit Tapiriit Kanatami (ITK),
Inuit Circumpolar Conference (ICC),
industry and the Canadian Nuclear
Safety Commission. When LPAC has
completed the draft policy, they will rec-
ommend a draft uranium mining policy
to the NTI and RIA Boards of Directors.
NTI and RIA board members will make
the final decision.

This balance of this report will provide
an update on my responsibilities as Vice-
President of Finance for NTI and liaison
with the Nunavut Trust.

NTI commenced an extensive strategic
planning process that includes all of our
Designated Inuit Organizations (DIOs)
The objectives are ambitious and realistic
as we work collectively on the strategic
plan to ensure that we utilize our income
from the land claim in the most effective
manner. The final draft of the strategic
plan will be presented at the 2006 AGM
for approval. The final payment under
the NLCA will be received by Nunavut
Trust in May 2007 and this emphasizes
our focus on strategic planning. We are
working with Nunavut Trust to balance
the financial commitments under our
strategic plan within their fiduciary limi-
tations.

Each year, NTI works with the RIAs
and other groups to prepare an integrated
annual budget for the next fiscal year for
approval at the AGM. This process:

~ www.tunngavik.com

Kanatamilu Nuclear Safety Kamisankut.

Nunalirinirmut Atuagaliuriyit inigu-

mikkut atuagakhak atuliquiniaqtut ura-

niumtigut atuagakhak NTI-kut Inuit

Katujiqatingitalu  Katimayinnut. NTI

Inuit Katujiqatingillu kingulirmik ihu-

maliurutiginiagaat.

Hamna kinguliq unipkaliugamni uqa-
uvhiginiaqtatka maniliginirmikamagiatka
havaqatiginitkalu Nunavut Puuqtuiyit.

NTI aulagutiyuq hivittuyumik apqu-
hiurinirmik ilauptiplugit tamaita Tikku-
aqtauhimayut Inuit timingit. Tikittu-
mayavut niriuqtut tautumanahuarhut-
iglu hivunikhamut atauhiqtut havaktilluta
naunaittumik manikhavut nunatarunmit
nakuutqiamik atuqtauvagiangani. Kignuliq
apquhiugak tuniyauniaqtut katimayuag-
tuni 2006 angiqtauyangani. Kingulig
nunatarunmit akiliqtauyukhaq gavamanit
piyauniarmat May 2007-mi hamna agh-
ugutauyuq apquhiurnirmi parnaiyaumi.
Havaqatigiyavut Nunavut Puuqtuiyiit
atjigitktinahuarhugit ~ maniktuutikhat
apquhiugarmi nalliutimatinahuarhugit
maniktuutikhaitigut.

Ukiuq tamat, NTI havaqatigivagait
Inuit Katujigatigiit allallu katimayigalaat
parnaiyaiplutik atauhirmik maniktuu-
tikhamik ukiukhamut angiqtauyukha-
mik Katimayuarnirmi. Hamna:

* NTI-kunik nutaanguqtigutauvaktuq
apquhiugamik naunainnaqtumik had-
jakaffuk piliriakhat ~maligaikhaita
apquhiugaannut timiuyup.
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¢ Allows NTI to update the strategic plan
to ensure that short-term requirements
adhere to the strategic plan of the
organization.

¢ Ensures that NTIL the RIAs and other
groups have sufficient funds available
to carry out their approved budgeted
activities under the NLCA.

NTI Finance provides support on finan-
cial matters to Executive Officers, the
Board of Directors, CEO and all depart-
ment heads, including responsibility to
ensure that all assets, liabilities, revenues
and expenses are properly recorded and
dealt with in a timely manner.

[ will continue to work with the NTI
Executive Officers, Board of Directors,
CEQ DIOs, RIAs, and Inuit Heritage
Trust (IHT) to ensure adherence, as well as
continued development of improvements
to the design and operation of a corpo-
rate governance system.

NTI and Atugtuarvik Corporation
have explored options to increase and/or
leverage the capital of Atuqtuarvik. These
options are related to ongoing research
that examined the feasibility of starting a
financial institution such as a bank, trust
company or credit union in Nunavut.
This research resulted from a resolution at
the 2003 AGM.

[ would like to note that the challenges
we face within NTI require teamwork at
all levels. This has been the key to our
success — having one voice, with the
involvement of the regions. I hope this
continues throughout the implementa-
tion of the NLCA. Our work in the
implementation of the NLCA every year

¢ Naunaitjutauyuq NTI Inuillu katu-
jiqatingit allallu katimayigalaat naama-
niaqtumik manikhaqaniagiakhaita piliri-
akhamingnut  angiqtauhimayunik
amningnik Nunatarutikkut.

NTl-aip Maniliriyit ikayuqtuqpaktut
manilirinirmi Hivulliugtinut, Katima-
yinut Atanguyamut tamainnullu avik-
tuhimayunut havarvinut, ilautiplugu
kamaginiq naunainaqtumik tamaita nan-
miniriyauyut, akiligakhat, maniliugat, atu-
gauyullu ihuaqtumik titigaqtauquplugit
ithuaqtumiglu piliriyauvakhutik.

Havaqatigihimaarniaqtatka ~ NTl-aip
Hivulliugtiit, Katimayiit, Atanguyag,
Tikkuaqtauhimayut Inuit Timingit Inuit
Ingilgaarnitaliriyiillu naunainnaqtumik
maligiakhaita, nakuuhiyumihimaagahuar-
lugulu munarhitjutivut maningnik.

NTI Atuqtuarvik Kuapurisatkullu
ihivriurivaktuk nauttirutikhaanik aulain-
narutikhaanigluuniit maniutait Atuqtuar-
viup. Qauyihaihimaaqtugut ihumagi-
vakhugulu manikhaqarvikhamik, tutqu-
umavikhamik qanurlikak Nunavunmi.
Qauyihagakkut piquyivungaliurutauyuq
2003-mi Katimayuaqtuni.

llihimaquyaffi aplugakhavut NTI-aip
iluani havaqatigitknaqtut tamaptingnit.
Hamna nammanagutigivaktaqqut naku-
uyumik aulanirmi — atauhirmik nip-
iqarhuta, ilagiplugit aviktuhimayut. Imaiqu-
himaqtaga hivumuriyauniani Nunatarutip.
Havaqqut hivumuriniani Nunatarunmik
ukiuq tamat ikpingnarhiyumiqpaktuq
ithuaqtumiglu kiunnaqtuq nalliutimani-
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The Inuit Heritage Trust is involved in a Nunavut Inuktitut
map series in which all traditional place names known to Inuit Elders
appear on topographic maps. Elders from Kimmirut
participated in the project.

Inuit Ingilgaarnitaliriyit ilauyut Nunavut
Inuktitut nunauyaliuqtuni talvani tamaita nunait atiit
ilihimayauyut Inutuganit atugtaunialigtillugit.
Inutugait Kimmirunmit ilauyut.

becomes more important and requires
proper accountability to meet our man-
date at a regional level.

We have many other initiatives on an
ongoing basis that may change in accor-
dance with the implementation of the
NLCA. It takes strong leadership to
achieve the new objectives that will be
required by our Beneficiaries. We must
work relentlessly to implement the NLCA,
and it requires significant resources to
play a key role in this process

[ wish to thank all my employees for
their tireless work.

[ would also like to express my heartfelt
thanks to the Beneficiaries who continue
to have confidence in me and who voted
to re-elect me to my position for another
four-year term. I am thankful for their
support and dedication to the Inuit objec-
tive to achieve self-reliance through
implementation of the NLCA.

Qujannamiik

Allallu piliriavut aulayut huli allanngu-
runahiut hivumuriniani Nunatarutip.
Hakugigiaqaqtuq hivulliugtit tikiutiqat-
tarniagumik nutaanut niriuriyauyutut
Nunatarhimayunit. Taimarhimaittumik
havariagaqtugut hivumurilugu Nunata-
rutikput namayuniglu pitjutikhgarluni
ikpingnagqtug.

Quyagiyatka tamaita havaktitka unaguy-
uittumik havanganut.

Umatimnillu quyagiumayatka Nunata-
thimayut ukpiguhukhimaarmata uvam-
nik vutiffaarhungalu inimnut hitamanut
ukiunut. Quyahukpaktunga ikayuutauni-
annut aghuguutannut Inungnut inmiguk-
nirmut tikinnahuagtilluta hivumuriniagut
Nunatarutip.

Qijannamiik.
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Elders, youth, ladies and gentlemen,

delegates and community members
to the AGM. Thank you for the warm
welcome into your community.

My portfolios include the Nunavut
Wildlife Management Board (NWMB),
Regional Wildlife Organizations (RWOs),
the Hunters and Trappers Organizations
(HTOs), the Nunavut Harvesters Support
Program (NHSP), Compassionate and
Bereavement Travel programs, Elders
Benefit Program, IHT, Human Resources,
Enrolment and the Nunavummi Dis-
abilities ~ Makinnasuaqtiit ~ Society
(NDMS). I also work with government
departments on heritage issues. If you
have any questions pertaining to these
departments and programs, [ am available.

The first item I would like to report on
is the implementation of the Nunavut
Inuit Wildlife Secretariat. It took two
years to complete, but we now have an
office located in Rankin Inlet. It is fully
staffed with an Executive Director, a
Finance Director and Regional Liaison
Officers in the three regions.

We were also busy working with the
GN to review the Wildlife Act regulations.
The Wildlife Act came into force on July 9,
2005. Regional consultations were con-

First, I would like to welcome the

“PY<* Raymond Ningeocheak

ivullirmik, tunahuglit Inutuqait,

inulgamiit arnait angutillu kati-

mayaqtuqtut nunalingmiullu Kati-
maryuarnirmut. Quana tunngahuktitau-
gapta nunaffingnut.

Kamagiatka Nunavunmi Umayuliriniq,
Aviktuhimayuni Anngunahuaqtiti Timin-
git, Umayuliriyit aviktuhimayuni, ilu-
vikhiniagtunut Huiryugittuniglu Taku-
yaqtuinirmik Tingmitjutinik, Inutugait
Ikayuutaanik, Havaktuliriniq, Atiliuriniq,
Nunavunmi Makinnasuaqtiit Timingat.
Havaqatigiyatkalu gavamani aviktuhi-
mayut havarviit ingilgaarnitalirinirmi.
Apirhutikhaqaruvit mighaatigut hapkuat
ittunga.

Hivulliq unipkagiumayaga pinnguqtir-
nia Nunavut Inuit Umayulirinirmut
Titigarviat. Malgukni havariyauyuq kihimi
hadja afisiqaliqtut Kangighinirmi. Havatik-
hait tamatkiktut atanguyaq, maniliqiyi,
avitkuhiamyunilu havaktingit pingahuni
aviktuhimayu.

Nutqayuitjutigiyaqqullu havagqut GN-
kut ihivriuriqatigiplugit Umayutigut Mali-
gangata pitqhuhiinnik. Umayutigut Maligak
pinngurhimayuq atuqtaulirhuni July 9,
2005-mi. Aviktuhimayunit tuhagahuaqpak-
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ducted by the GN in September 2005. The
NWMB also held their own consultations
in October 2005. NTI asked the NWMB
to hold a public hearing to inform com-
munities about the new regulations and
the significance of those changes. During
the December 2005 NWMB meeting in
Kugaaruk, our request was denied.

NTI takes the management of polar
bears very seriously. We held a meeting in
Yellowknife with polar bear researchers
from all over the country in March. [ was
happy to take part in the planning dis-
cussions for International Polar Year (IPY)
project. The conference will discuss the
ban on polar bear sport hunters that is
proposed by the World Conservation
Union (IUCN). The United States supports
the ban. As Canadians, we do not support
this ban. Polar bear hunts help with the
economy in our communities. They said
the polar bear population will increase
when the hunts are banned. At the meet-
ing, we informed them the polar bear

tuq GN Saptampa 2005-mi. Nunavunmi
UmayunikMunaqtiit inmikkullu tuha-
gakhuaqpaktut Aktupa 2005-mi. NTI-kut
apigivagait Umayunik Munaqtit inungnik
katimapkaiquplugit tuhaqtittumaplugit
nunaliit nutaatigut pitquhinik allanngug-
tutigullu. Tisampa 2005-mi, Umayunik
Munagtit katimaniptingni Kugaarjungmi,
apirhutikput kinngiyauyug.

Nannut munaqtuaniat aghuutigikpia-
gaat NTL-aip. Yallunaimi katimaqatigivak-
tavut nanunik qauyihaiyit nunami humi-
likak March-ngutillugu. Quviahuktunga
ilaugama parnaiyaiyuni uqauhiqaqtuni
Hilaryuami Ukiugtaqtup Ukiukhaanut.
Katimayuni uqariyauniaqtuq nutqaqtit-
tiniq akiliqtuiplutik nanurhiuqtutigut
havitauyumayumik Hilaryuami Nun-
nguttailiyinit. United States Amiliakap
ikayuqtuqtaa. Kanatamiutaupluta, ikayug-
tunngittagqut  nutqagqtittinahurinnig.
Nanurhiuqtut ikayuqpangmata maniliu-
gahurittunik nunaptingni. Uqarhutik
pijut nanuit amigaikniaqtut nanuhiuqtut

19

LaY %€/ Maria Quqgsuut

bNLAYC bNLo e
Baker Lake Elder Mary Mariq
lights the qulliq during a 2006 Nunavut Tunngavik Inc.
Board of Directors’ meeting
Qamanii tuarmiutaq Inutugaq Mary Marig
ikitigiuk qullirmik 2006-mi Nunavut Tunngaviup
Katimayit katimanianni.
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population is not declining in Canada’s
North. We are trying to make them
understand that we use the quotas for
sport hunters. Last summer we conducted
a workshop on the population of polar
bears in western Hudson Bay. We worked
with Elders from Arviat, Whale Cove,
Rankin Inlet, and Chesterfield Inlet. All
the Elders stated that there is an increase
in the polar bear population. I agree with
them and believe this information is cor-
rect.

We also work with other land claim
organizations outside of Nunavut. An his-
toric signing of a polar bear user-to-
user agreement was completed between
Inuvialuit and Inuit hunters from
Holman Island and Cambridge Bay's
Kitikmeot Hunters and Trappers
Association.

In the summer of 2005, the bowhead
whale hunt was held in Repulse Bay. It
was the fastest catch recorded since Inuit

nutqaqqata. Katimayuni, uqautiyavut,
nannut kaffiuniit katalinngittuq Kana-
taup Ukiuqtaqtuani. Kangiqhipkagah-
ugitagaluavut attatiturhuta nanurhiugtit-
tivaktugut akiliqtuiyunik. Aippangani
katimapkaiyugut nannuit kaffiuniitigut
ualiniani Hudson Bay. havaqatigiplugit
Inutuqait Arviamit, Tikigaryuamit, Kan-
giqhinirmit Igluligaarjungmillu. Tamaita
Inutuqait ugaqtut amigaikyumiyut nan-
nuit. Angiqqatigiyatka.
Havaqatigivaktavullu allat nunatarhi-
mayut timingit hilataanit Nunavut.
Atiliugpaktugut nannunik atuqqattaqtu-
tiyut angirutikhaanik Inuivialuit Inuillu
nanurhiuqpaktut Ulukhaktumi Ikaluk-
tuttiamilu Anngunahuagtiita Katimayit.
Auyami 2005, arvighiuqtut nauyani.
Kilamik arvigtut taimanga Inuit arvighi-
ugpalirmata Nunatarut atiliugtaunianit.
Arviqtauyuq 16 metres-nik (54 feet)
takniqaqtuq. Nutaat kagyut niuviqtauvak-
tut anngunahuaqtukhat ilihautjauplutik

WIS APd Do AC PN*es, ADS cAXS,
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DA PN N /DDA JHANBC
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From left: Peter Kritigliluk, Bill Lyall,
Raymond Ningeocheak and Peteroosic Qappik watched
the election results during the March 2006 NTI Election
for Ist Vice-President and Vice-President of Finance.

Haumingmit: Peter Kritigliluk, Bill Lyall,
Raymond Ningeocheak Peteroosiec Qappiklu qunngiaqtut
vutigtunik march 2006-mi NTI-kut Vutigtittitillugit

Angiyuqqap Tuglikhaanik.
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began hunting bowhead whales after the
signing of the NLCA. The whale was 16-
metres (34-fect) long. New firearms were
purchased and hunters were trained to
use them. It is important that we keep up
with new technology so we do not miss
opportunities.

Another important issue I would like
to report on is that we were successful in
getting a turbot quota increase in the OA
zone. We have requested equal quotas in
waters adjacent to Nunavut. Even though
the increase isn't as much as we requested,
it was a big step toward getting us closer
to what we have been aiming for. We did
this with the help of the GN NWMB and
the Baffin Fisheries Coalition.

In the NLCA, there is a section that
states that a museum needs to be estab-
lished to preserve artifacts from this terri-
tory. GN Culture, Language, Elders and
Youth Minister Louis Tapardjuk is work-
ing hard to have this part of the NLCA
implemented. I commend him for this.
Work is being done to have this museum
jointly financed. A great deal of work still
needs to be completed before this build-
ing is constructed. We will have to set up
temperature controlled rooms to preserve
our Inuit artifacts. I will end my report at
that. If you have any questions, I can
respond to them individually. Thank you
Mr. President and members.

t_ - www.tunngavik.com

atuqtaunianik. Tkpingnaqtuq angumati-
himayagiaqaqtugut nutaanut atugqtau-
valigtunut qutangnaittumik.

Atauhiqtauq ikpingnaqtuq uqautigiu-
mayaga, nataarnaqhiugakhanik piyugut
OA-ngunigaqtauyumit. Tukhiqtugut atji-
gitktumik avvakhagumapluta taryumit
Nunavut hilataanit. Angigaluanngitillugu
iqalugakhat  angiyumik apluqtugut.
Pitainnaqtugut ikayuqtaugapta GN-kunit,
Nunavunmi Umayunik Munaqtinit,
Qikigtanilu Iqaluliriyinit.

Nunavut Nunatarutaani, iluligaqtuq
ugarhimayumik tutqumavikhagariaqaqtuq
ingilgaarnittanik Nunavunmit. Gn-kut
HNitquhiliriyiit Ministat Louis Tapardjuk
havaligtuq hamna pinnguqtinahuarhugu.
Quyagiyaga. Havaktut manikhaqaquplugu
atauhiinaunngittumit. Huli havakhat inil-
lagunaittut una iglugpak nappaqtauti-
nagu. Iglup unarnia aulayariagaqtuq hun-
ngiyarnaittumik tutqumayunik ingil-
gaarnittat. Apirhutikhagaguvit, kiuniag-
tatka atuni. Quana Angiyuqgaq ilauyullu.
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t has been one year since I took over as

CEO of NTL This has been enough

time to evaluate the organization. I can
report that NTI is at a crossroads in its
development and the time has come to
make strong decisions about its future.

When NTI was established in 1993, our
mandate was to foster Inuit economic,
social and cultural well-being through
the implementation of the NLCA. We
did this by setting up economic develop-
ment organizations and channeling funds
from the Nunavut Trust into them. We
also negotiated the implementation of
the government’s obligations under
the NLCA to ensure they were imple-
mented in a way that brought benefits to
Inuit. These obligations included the
Nunavut Wildlife Act, the Nunavummi
Nangminiqaqtunik Tkajuuti (NNI) Policy,
legislation to support the NWB and the
Surface Rights Tribunal (SRT). We negoti-
ated an umbrella Inuit Impact and
Benefits Agreement (IIBA) for territorial
parks and we ensured that Inuit interests
were maintained in various transbound-
ary agreements. We are currently negoti-
ating several other 1IBAs under NLCA
Articles 8 and 9.

yaulirnimnit. Ukiuq naammayugq
qauyihaiyami timiuyumik. Ugaqtaq-
tunga NTI naunirmiiliqtuq hakugiktunik
ithumaliugiaqaliqtuq hivunikhamitigut.
NTI timingugami 1993-mi, timiutju-
tikput pitjutigiyaqqut pivaaliutinahuar-
hugu Inuit maniliurniat, inuuhiat ilitqu-
hiillu itquhiit hivumurinikkut Nunata-
runmik. Imailliuqtugut timiqalirhuta
pivalliayuliriyunik maningniglu turaqti-
tivakhuta Nunavut Puuqtuiyiinit tapku-
nunga. Aivagutigiplugulu hivumuriniat
gavamauyut piliriakhait ataani Nunatar-
unmi ilihimannaqtumik ihuaqtumik
pivalliutiqariakhaita Inungnut. Ukuan-
guyut piliriariyauyut Nunavut Umayutigut
Maligak, Nunavunmi Nangminiqaqtunik
Tkajuuti Atuagak, maligakhat ikayuqtuqtut
Nunavut Imaliriyiinnik Nunap Qann-
gatigullu Thuiguhuuktauyunik Nalaktinut.
Aivarhutalu iluingayumik Inuit Aktu-
mayunit lkayuutikhainnut Angirunmik
pulagaqtarvinut naunainnahuarhutalu
Inuitpiumayait pthimayaungmangata allat-
qiini nunat kilingita qaligiiktuni.
Hadja aivagutigiyaqqut kaffit allat IIBA
Nakatakkut 8 9-lu Nunatarunmi.

Atauhiq ukiuq tikittagiqquq Atangu-
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Pond Inlet resident Isidore Quasa participated in the Inuit Heritage Trusts
annual archacology field camp during the summer of 2005.

Mittimatalingmiutaq Isidore Quasa ilauyuq Inuit Ingilgaarnitaliriyit
ukiug tamat ingilgaarnittanik algaktuni ilihaiyunik auyami 2005.

NTI and its partners have succeeded,
by persistent lobbying of DIAND and
DFQ to increase the turbot quota in
Baffin Bay from 27 per cent to 6§ per
cent, and the shrimp quota from 19 per
cent to 41 per cent. This is far from where
we want to be but it is still an extraordi-
nary achievement in the face of powerful
fishing interests in the Atlantic Provinces.

NTI has also made itself politically
influential by taking the lead in forming
a coalition of every comprehensive land
claims organization in the country and
by putting on two national conferences
on implementation in Ottawa.

INTTs five-year effort to negotiate a new
Implementation Contract was vindicated
by Thomas Berger's Final Report on the
Implementation of the Nunavut Land Claims
Agreement. Thirty-two years after Berger
won the landmark case in the Supreme
Court of Canada that resulted in
Canada’s land claims process, Berger com-
pleted his report on the Government of
Canada’s progress in implementing the
country’s largest land claim, the NLCA.
Berger was appointed conciliator last May
when NTI, GN and Government of

www.tunngavik.com
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NTI pannagillu akimayut, taimayuit-
tumik ayaugivakkamik Nunaqaqqag-
tuliriyitkunik Taryumiutaliriyikuniglu,
amigaikyuminahuarhugu nanaarnaqtau-
vaktut Baffin Bay-mi 27%-mit 68%-mut,
kinguillu 19%-mit 41%-mut. Hamna
ungahiktugaluaq tikittumayaptingnit
kihimi aglignaqtuq piyaqqut tautukhugit
iqalukhiurumayut Atlantic-miut.

NTI inmikkuttauq gavamaunikkut
ayauqtinnguqpiaqtuq hivunirhuivakkami
panariiktinahuarhugit tamaita hivituyunik
nunatarutilgit timiuyut Kanatami mal-
runiglu katimapkaiplutik hivumurinirmut
Atuvami.

NTl-aip talimani ukiuni uktugpagaa
aivagahurittutik nutaamik Hivumur-
inirmut Kantrakhamik Hakugihiyumig-
tuq Thomas Bergerp Kinguliq Unipkaliuga
Hivumurinirmik Nunavut Nunatarutata
Angirutaanik. 32-tut ukiut aniguqtuni
Berger talvuna akimahimatillugu Maliga-
liugtiryuani Kanatami aularutauhimayumi
Kanataup nunataqpalirnianik, Bergerp
iniqtaa unipkaliugani Gavamanga Kana-
taup hivumurinianik nunapta angitqia-
ganik nunatrunmik, Nunavut Nunatarutaa.
Berger tikkuaqtauhimayuq gitkani aivaqtik-
hak NTI-kut Gn-kut Kanataup Gavaman-
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Canada negotiations to update the NLCA
Implementation Contract reached an
impasse after four years. In his report,
Berger said he is not pleased with the fed-
eral government’s progress.

Berger's major recommendation called
for the establishment of an Inuktitut and
English bilingual education system in
Nunavut from Kindergarten to Grade 12
as the only way government can meet the
fundamental promise it made in the
NLCA to increase the level of Inuit
employment in the public and private
sectors of Nunavut. He also recommend-
ed six shortterm measures, including
secure funding for an expanded Nunavut
Sivuniksavut program, to boost Inuit
employment in the near future.

Berger's report is a victory for Inuit.
The report places the education system,
which Berger called a failure, at the heart
of the promise of Nunavut, and called for
the Government of Canada and the GN
to make sweeping changes to the school
system in Nunavut. NTT has consistently
told government the education system is
not working — 76 per cent of our stu-
dents drop out before completing Grade
12 compared to 25 per cent in the rest of
Canada. This English only education sys-
tem is failing us and not serving our chil-
dren or the future of Nunavut.

One of NTT's largest tasks this year was
to represent Inuit interests under Article
32. This covers all the government activi-
ties which may impact on Inuit social and
cultural lives. These include the compli-
cated and difficult areas of education, lan-
guage, health, justice and many others. It
has been NTI's task to protect and pre-

gata  aivagutait nutaanguqtirnianik
Nunatarutip Kantranganik nutqarmata
hitamani aivaqpaqqarhutik. Unipkaliu-
gamini Berger uqaqtuq quviaginngittaa
gavamatuqatkut hivumurinia.

Berger uqarmat pinnguqtiqupluni
Inuktitu Qablunaatullu atauttikkut ilin-
niargutikhanik Nunavunmi Sikuulihaanit
Gurit 12mut taimatut gavamait nalliu-
tiyamingni uqariyautimingnut Nunata-
runmi  amigaiqtigahuanianik  Inuit
havaktut havarvini Nunavunmi Atuli-
quiplunilu siksinik hadjakaffuk atu-
gakhanik, ilautilugu  manikhakain-
narnikhaanik Nunavut Sivuniksavut ilin-
niarvik, kulvaqtinhuarlugu Inuit havaktut
hivunikhannuami.

Bergerp unipkaliugait akimatjutauyut
Inungnut. Ugauhimini ilinniarutit, Berger
inmi uqaqtaa hunngittuq, umataaniittuq
uqariiyaut Nunavunmi, tiliurhugillu
Gavamauyuk Kanatami Nunavunmilu
allnguqpiaquplugu ilinniarniq Nuna-
vunmi. NTI uqaqattarhimayuq gava-
matkunut ilinniarniq nakuunngittuq —
76% taimaqpaktut inirhitinatik gurit 12-
mik tautukhugu 25%-nginaq Kanatami.
Qablunaatuinnaq ilinniarniq nakuunn-
gittuq uvaptingnut nakugutauyunaittuq
nutaggaptingnut hivunikhaptingnullu
Nunavunmi.

Atauhiq NTI-kut havangat angitgiaq
ukiuq kivgaqtuiniq Inungnik Nakatarmi
32 Una turangayuq tamainnut gavamatkut
hulitjutainnut  aktumayaqtunik Inuit
inuuhinnut ilitquhiinullu. Ukuanguyut:
ilinniarniq, uqauhiit, anniaqtailiniq,
maligaliriniq allallu. NTI-kut hapummi-
nahuritpaktut tamaqtailiplugu Inuit
ilitquhiat uqauhiilu GN-kut unataqtilugit
qanuq aulanirmik pivikhautinik ikayuu-
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serve Inuit culture and language interests
as the GN wrestled with the task of deliv-
ering services and programs that are
appropriate for Nunavut. This has not
always been successful because the public
service is largely made up of officials
recruited in southern Canada who are
not familiar with Nunavut or the GN’s
obligations under the NLCA.

NTI's mandate is broad and complex,
and our attempts to monitor, influence,
and consult with two governments on all
of their activities has stretched NTT's
resources and caused the organization to
expand while attempting to live up to our
Excess and Shortfall Spending Policy,
which requires NTI to meet its financial
commitments to the Nunavut Trust. NTI
has grown significantly over the last few
years and steps are being taken to develop
a strategic plan that will guide our future
for the long term.

www.tunngavik.com
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tikhaniglu ihuaqtumik Nunavunmi.
Hamna ayurnaqpaktuq gavamani havak-
tut amigaitpallaat autsaimiutaunmata
ilihimanngittutik Nunavunmik GN-
kulluuniit piliriakhainnik Nunatarutip
ataagut.

NTl-aip timivjutaat hivituyuq iluliri-
akhunilu aghuurnigqut munarhinahuar-
huta, ayauginahuarhuta uqaqatiqagahuar-
hutalu malrungnik gavamanik tamainnik
hulitjutiptingnik nunngugutiyuq NTI-
kut pivikhainnik ahiit angikliyumi-
giakakhuni huli nalliutimanahuarhuni
Atuagamik  Maniktuutimik, NTl-aip
apqutaa maniktuutikhamingnut nalliu-
matjutaat Nunavut Puugqtuiyitkunut.
NTI angikliyumiqtuq ukiunit apqutik-
haliugpalirhutiglu  hivituyumut hivu-
nikhamut.

Quviananngittuq NTI-kut vutigtittini-
ani vutigiaktugpaktut katakmata 72%-mit
1992mi talvuna vutingmata nunatarut

25

PNIDE dd>al/mdn HDI / Kitikmeot Corporation/Jiri Hermann / Kitikmeot Kuapurisan/Jiri Hermann

YLBITPC® Al L*Co”

AT d*NCPD*I® PNHTDC Pl D
8a SPCINLS CHAPSSS CALYDHC
JDASLC NNa® APaddS CALG
DrGird e, AcrdHNCDe N D®IC
PN JDaNdNIS
Kugluktuk resident Emily MacDonald
was trained by Kitikmeot Caterers during
the construction phase of the Tahera
Diamond Corporations Jericho Dianond
Mine. The successful training program was
hosted by the Kitikmeot Corporation.
Kuglukturmiutaq Emily MacDonald
ilthautjauyuq Kitikmeot Caterers-kunit
nappagqtiritillugit Taheratkut Jericho
Kiplariktunik Uyagakhiurvikhaanik.
Nakuuyuq iliharvikhak Kitikmeot
Kuapurisatkunit
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It is troubling that the turnout for NTI
elections has declined from 72 per cent in
1992 when the ratification vote was taken
to 23 per cent in the most recent election
for 1st Vice-President and Vice-President
of Finance. This voter apathy is occurring
in spite of significant Inuit achievements.
This is a clear signal that the organization
must change. The task is not going to be
easy. Unlike all other land claims organi-
zations, NTI does not have self-govern-
ment responsibilities, nor is it a corpora-
tion like Makivik Corporation, which
actively runs businesses. Beneficiaries do
not see us at work because NTI's primary
job is to influence government. This takes
a long time and often the most effective
work takes place behind closed doors in
negotiations with government, in lobby-
ing efforts in southern Canada or in writ-
ten articles and papers that do not appear
in the Northern media.

The Board of Directors has instructed
me to develop a strategic plan that will
make NTT and its family of Inuit organi-
zations more efficient while retaining its

AolS NINDBHNo® <N / Inuit Heritage Trust / Inuit Ingilgarnitaliriyit

naammagiplugu 23%-mut kingulirmi
vutirmata Angiyuqqap Tuglikhanganik.
Hamna vutiqtit hapigniat taimailiyuq
Inuit angiyunik pivaligaluaqtilugit.
Naunaitkutauyuq hamna timiuyuq allan-
ngugiaqaliqtuq. Ayurnaittunaittuq. Allatut
nunatarutitut, NTI pihimanngittuq nan-
miniq gavamaunirmik, Kuapurisaunani-
luuniit Makivik Kuapurisitut, aulayuqain-
naqtumik nanminirmingnik pivalliatju-
timingnik. Nunatarhimayut takuyuitta-
tigut havaktugut NTI ayaugtiulluagami
gavamauyunik. Hamna pinalimaittuq
akuni ilaani nakuutgiaq umikhimayuni
aivaqatigiplugit gavamait, ayaukhugit
Autsaimiut  titigakhimayutiguluuniit
taiyuakhanik makpigani Ukiuqtaqutmi
takunayuittuni.

Katimayit tiliugtanga apquhiugutik-
hamik parnaiyaquplunga NTl-aip timi-
uqataitalu Inuit timingit aulavagiangini
huli nakuuhimarluni. Hamna hivulliuti-
himayaga ukiuq niriuqtunga hivituyu-
mik parnaiyagamik NTI nutaangug-
tigutikhanik Katimayinut angiqtakhaannik.

IPCLY, AoAS NI Tt KD JPYACOE val NdMs®
Pt Acrd™NCPBN® 00 CHCDANS vacncT,
ACTCenaT® Lo At Ao dHNCOBNE BOALED A dD Do
5aPMhe? oCo® P alPrac™ BPAA, 2005-T PelLoNt
FNLCET, bAcA DOt DIBCD™D® Aote® AcDot, PIITIS

Fach summer, Inuit Heritage Trust organizes an archacology ficld school
to expose Beneficiaries to archacology, anthropology and different
skills in technology, math and science. During the 2005 camp
in Pond Inlet, Caleb Ootoowak ferried participants around in his boat.

Auyaq tamat, Inuit Ingilgaarnitaliriyit ingilgaarnittanik
algangnirmik iliharvikhagagpaktut Nunatagatauhimayut ilitturiyangini
algarnirmik, ingilgarnitalirinirmik iliharlutiglu nutaanik. 2005-mi
Mittimatalingmi, Caleb Ootoowak agyaqtuq ilauyunik kayarmigut.
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effectiveness. This has been my priority
this year and the Board of Directors will
present the options they have reviewed.

BUSINESS AND
ECONOMIC
DEVELOPMENT

Business and Economic Development
dealt with Inuit interests in many aspects
of the Nunavut economy in 2005/06.

A comprehensive review was made of
the Inuit Firm Registry. Four firms were
removed due to changes in ownership and
28 firms were removed because they were
no longer in business or could not be
contacted. Thirty-four new firms were
added to the registry in 2005/06.

The department worked with the GN's
INNI Secretariat to update the NNI Policy.
Most changes to the policy were agreed to
in 2003. Some changes, which NTI did not
agree to, were suspended. A new section
will be added to the policy to describe
consultation with NTI on future changes.

The GN's Contracting Data Report for
2004/05 shows a decline in the total value
of GN contracts awarded to Inuit firms
since 2000/01. NTT is seeking the reasons
for this decline.

NTI records with regret the passing
away of Pat Lyall who served as an NTI
appointee on the NNI Appeals Board
(established to hear appeals of contract
awards). John Ningark was nominated by
NTI in January 2006 to take Mr. Lyall’s
place.

On April 26, 2005, Ethel Blondin-
Andrew, the former Minister of State
(Northern Development) stated that
DIAND would negotiate a clean-up agree-

NANMNIIQ
PIVALLIAYULIR-
INIRLU

Nanminiq Pivallianiglu  havakpaktut
Inuitpiumayainnik amihuni Nunavut
pivallianiani 2005.06-mi.

Hivituyumik ihivriurivaktut Inuit
Nanminiqaqtut Atiliurviannik. Hitamat
unnguvaktauyut allanngurmata nan-
minigaqtut 28-tauq unnguvaktauplutik
aulayungnaikmata tuhakvigiyuminaik-
mataluuniit. 34 nutaat nanminiit iliyauyut
2005/06-mi.

Havarvik havaqatigivagait GN-kut
Nanminigaqtunut Nunavunmi Ikayuut-
iligiyit nutaannguqtiqhugu Atuagak.
Tamaitavyak allannguqtigutit angiq-
tauyut 2003-mi. llangit allannguqtigutit,
NTl-aip angigutiginngittagaluangit, nut-
qgagtitauyut. Nutaaq ilautiyauniaqtuq atu-
agamut ganuq uqaqatigarnirmik NTI-
kunik hivunikhami allannguqtigutigut.

GN-kut  Kantraktigut  Unipkangit
2004/05-mut  takuhiugutauyuq ikikliyu-
miqtunik atauttimut akiinnik GN-kunit
kantrat tuniyauvaktut Inuit nanminiinnut
2000/01-mit. NTI kiuyauyumayuq huuq
katagiakhaita.

NTI naunaikhihimayullu huignianik
Pat Lyall kivgaqtuivaktumik NTI-kunit
tikkuaqtauhimapluni NNI Thuiguhuutinik
Nalaktini Katimayini (timingurhimayugq
nalaktukhat kantraktigut tuniyauhi-
mayunik). John Ningark tikkuaqtauhi-
mayuq NTI-kunit Januali 2006 him-
mauhikhugu Mr. Lyall.

April 26, 2005-mi Ethel Blondin-
Andrew, Ministaugaluaq Ukiugtaqtumi
Pivallianirmut uqgarhimayuq Nunaqag-
qaqtuliriyit aivagutiginiagaat halum-
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ment for contaminated sites under its
management, like the agreement between
the Department of National Defence
(DND) and NTI. Preliminary discussions
were held and NTI's 1st Vice-President
and Vice-President of Finance James
Eetoolook was named NTI's negotiator
by an NTI AGM. However, there were no
formal negotiations and NTI raised the
lack of progress at the Nunavut Senior
Officials' Working Group in March 2006.

The department attended community
consultation sessions on DIAND contam-
inated sites at Fkalugard Fjord and
Sarcpa Lake. The sessions were held in
Qikiqtarjuaq, Hall Beach and Igloolik.

A meeting of the Nunavut Investment
Review Committee (NIRC) was held in
Ottawa in December 2005. NIRC funding
of $21 million a year, from the Nunavut
Trust, expired in 2004/05. Nunavut Trust
agreed to transitional funding of $21 mil-
lion for 2005/06 if permanent cost savings
can be found. This is being discussed
with the RIAs. Continued NIRC funding
will be available in subsequent years with
the amounts to be reviewed annually.

NTI provided $40,000 to the Nunavut
Economic Forum (NEF) for 2005/06. The
department helped organize NEFs AGM
in Iqaluit in June 2005. The department’s
director, Monica Ell, was re-clected
President of NEF at the AGM.

The department took part in the
development of the GN's arts strategy,
Sanaugait. Monica Ell traveled to Kimmirut
for a workshop involving artists, educators,
tourism, government and others in July
2005. Sanaugait is intended to be released in
2006.

matirinirmik angirutikhamik tuqunnag-
tulingnik munaqtamingnik, angirutitut
aivaqtauhimayuq Anguyaktuliriyitkunit
NTI-kunillu. Hivullirmik ugaqgahutik,
NTIkut Hivulliq Angiyuqqap Tuglia
James Eetoolook tikkuaqtaupluni NTI-kut
aivaqtikhat NTI-kut Katimayuarniani.
Kihimi, pilluaqtumik aivagutingittut NTI-
aiplu nipliutigivagat Nunavut Atanguyat
Havakhutik Katimayinni March 2006-mi.

Havarvik nunalingi katimapkaivaktut
Nunaqaqqaqtuliriyitkut tuqunnaqtuqag-
tunik halummailguqaqtunik Ekalugartmi
Sarcpamilu. Katimaplutik Qikiqtarjuami,
Sanigajangmi Iglulingmilu.

Katimavaktut Nunavut Maniliurnirmut
Thivriuriyit Atuvami Tisampa 2005-mi.
Ukuat Thivriuriyit manikhautait $2.1
milianik ukiuq tamat pivaktagaluangit
Nunavut Puuqtuiyitkunit, nunnguyut
2004/05-mi. Nunavut Puugqtuiyit angiqtut
nutaanguqtigutinik  maningnik ~ $21
milainik 2005/06-mut akituvallaaktail-
itjuitkhat naniyauttaqqata. Hamna uqariy-
auyuq Inuit Katujigatinginit. Manikha-
garniaqtut ukiuni manngit kaffiuniit
ihivriuqtaulutik ukiug tamat.

NTI  tunihihimayuq  $40,000-mik
Nunavut Pivalliayulirinirmut Katimay-
innut  2005/06-mut. Katimaryuaqpaktut
Igalungni  June 2005-mi. NTI-kuni
Pivalliayuliriyit Atanguyaat Monica Ell
vutigtauffaktuq Angiyuqqaq ukununga
katimayinut Katimaryuaqtuni.

Havaktullu ilauvakhutik GN-kut hanan-
ngurnirmut apquhiugaannut, Sanaugait.
Monica Ell Kimmiruliaqpaktuq ilagiplugit
hanangugqtit, ilihaiyit pulagaktuliriyit
gavamat allallu July 2005-mi. Sanaugait
havittauniakhimayugq 2006-mi.
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Taloyoak residents waited patiently for a feast to begin during a Nunavut
Tunngavik Inc. Board of Directors meeting in February 2006. From left:
Gayle Poodlat, Mary Aiyout, Inuk Aiyout, and Jonathan Higinig.

Taloyoarmiut utaqqiyut niriukhanik Nunavut Tunngavitkut Katimayit
katimanianni Fiyualimi 2006. Haumingmit: Gayle Poodlat, Mary Aiyout,
Inuk Aiyout, Jonathan Higinig.

The department provided $40,000 to
the Nunavut Arts and Crafts Association
(NACA) to assist with the Nunavut Arts
Festival in September 2005, and $15,000 to
Ajjiit Nunavut Media Association to assist
with the Nunavut Film Extravaganza in
April 2005.

The department took part in the
Nunavut Tourism Task Force intended
to help develop the tourism industry.
This included helping with the develop-
ment of a Sustainable Model for Arctic
Regional Tourism (SMART). This is an
international marketing tool and training
program for Arctic tourism operators.

An electric power rate increase,
proposing a Capital Stabilization Fund,
was applied for by Qulliq Energy
Corporation (QEC). NTI made a submis-
sion to the Utility Rates Review Council
(URRC) in August 2005. The URRC later
recommended against QEC's proposal.

COMMUNICATIONS

Significant  accomplishments  were
realized within the Department of
Communications this fiscal year.

During the fall Board of Directors
meeting in Cambridge Bay, the new
Communications Policy and the new

Havarvik tunihihimayuq $40,000-mik
Nunavut Hanaguanirmut Katujigatin-
nginnut ikayurniarhutik Nunavunmi
Hanannguanik Takuhiuritillugit Saptampa
2005-mi, $15,000-miglu Ajjiit Nunavunmi
Tuhagakhalirinirmut  katujiqatiginut
ikayurniarhutik Nunavut Piksasuutigut
Quviahunmut April 2005-mi.

Havarviglu ilaupluni Nunavut Pulagag-
taqtuliriuni, ikayurniarhimayuni pula-
gaktarniup naunianut  Nunavunmi.
Hamna inirutauyuq Hunngiyaihimait-
tumik Ukiuqtaqtumi Pulagaktarnirmik.
Hamna hilaryuami niuvrutauyuq ili-
harutauplunilu  Ukiuqtaqtumi pulagag-
taliriuni.

Alguyaqtutit akitturnia, aulagutauyuq
Capital Stabilization Fund-mik atug-
tauligtuq Qulliq Kuapurisatkunit. NTI
uqariakturhimayut Iglutuutit Akiinnik
Thivriuriyinut Aagasimi 2005. Lhivriuriyut
kinguagut ihuaginngitaat Qullitkut
ithumagiyat.

TUHAUMATITTIYIT

Amihut iniqtauyut takuyauyut Tuhau-
matittiyit havarviani umani ukiumi.
Ukiakhak Katimayit katimanianni
Ikaluktuttiami, nutaaq Tuhaumatit-
tinirmut Atuagak nutaarlu Qarittauyat
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Computer and Network Usage Policy
were presented and adopted by the
Board. It is very important that the voice
of NTI be coherent, consistent and infor-
mational when we communicate with the
Beneficiaries we are mandated to serve.
The Communications Policy clearly sets
out the steps and procedures that the
Executive Officers, the Board of Directors
and employees will follow when com-
municating on behalf of NTL The
Computer and Network Usage Policy
ensures NTT's computers and networks
function to the best of their ability, and
that Executive Officers, the Board of
Directors and employees use NTI's com-
puters and networks in a responsible,
appropriate and professional manner.
The Department of Communications
also spent a great deal of time on NTI
Elections. Voter turnout is low at Inuit
organization elections, but this was not
always the case. During the territorial
boundary vote and the NLCA ratifica-
tion vote, voter turnout was quite high. It
is very important for Inuit to vote in NTI
Elections. NTI is an important organiza-
tion because it is the main voice of Inuit
in Nunavut. It is the main way that Inuit
influence government. Participating in
NTTI Elections allows Inuit to choose the
leader they believe will do the best job.
In an effort to determine why the
percentage is steadily declining, the
Department of Communications organ-
ized a voter turnout workshop with the
RIAs. During the weeklong workshop,
NTIand RIA communications employees
considered past elections communica-
tions plans and looked at the history of
voter turnout in Inuit organization elec-
tions. Workshop participants also partici-

Qarittauyakkuurutitlu Atuqtauniitigut
Atuagak tuniyauvaktut angiqtauplutik
Katimayinit. Ikpingnaqtuq nipaa NTI-aip
kangiqhianakluni atjigikluni tuharnar-
naklunilu tuhaumatitigangapta Nunatar-
himayunik kivgaqtuqtaptingnik. Tuhau-
matittinirmut Atuagak naunaiyauttauyuq
maligakhanik pitquhikhaniglu Hivulliugtit,
Katimayit havaktullu maliktakhainnik
tuhaqtittinahuagangamik pitjutigiplugit
NTL Qarittauyat Qarittauyakkuurutitlu
Atuqtauniitigut Atuagak naunainnahuagut
NTI-kut qarittauyait qarittauyaqtuutaillu
aulayangini nakuunikhamu tapkuallu
Hivulliugtit, Katimayit havaktullu aturni-
atait NTI-kut qarittauyait garittayakkuu-
rutaillu kamagiyaulutik ihuaqtumik pim-
mariyaulutiglu.

Tuhaumatitiyillu akuni havaktut NTI-
kut Vutikvikhaanut. Vutigiaqtuqtut ami-
gaiyuittut Inuit timingita vutirniinni,
taimaiyuittugaluag. Nuna aviktulikmat
Nunavullu Nunatarutata Angiruta vutiu-
taulirmat  vutigiaktuqtut amigaittut.
Ikpingnaqtuq nuit vutirniat NTI-kut
Vutirnianni. NTI ikpingnaqtugq timiuyuq
nipiginmatjuk Inuit Nunavunmiut. Inuit
ayaugutigiyat gavamanik. [launiq NTI-kut
vutigtitiniini  Inugnut  vutirviuyuq
hivuligtikhamik ukpigyamingnik naku-
utqiamik havangniaqtumik.

Hlitturinahuarhuta huuq vutiqtut ikik-
lihimaagiakhaita, Tuhaumatittiyit kati-
maipkaivaktut Inuit Katujiqatinginik.
Santiunirmi katimayuni, NTT-aip Inuillu
Katujiqatingita tuhaumatittinirmut havak-
tiita ihumagivagait taimani vutirnirmik
tuhagtittitjutit taimanilu vutigiaktuqtut
ganuritpangmagata Inuit timiit vutiqtit-
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pated in a youth-oriented elections panel,
and a panel with the media.

NTI then revamped its communica-
tions messages and launched a very
comprehensive communications plan in
December 2005 for the March 21, 2006
election for the position of 1Ist Vice-
President and Vice-President of Finance.
Many of the initiatives were geared
toward youth in Nunavut. Despite the
well publicized NTI Elections initiatives,
voter turnout came in at 23 per cent. The
Department of Communications will re-
examine its communications plan for
NTI Elections prior to 2008.

Lesson plans for the Plain Language
Guide to the Nunavut Land Claims
Agreement were completed, but required
further formatting A student in the
Nunavut Teachers Education Program
(NTEP) was hired and expected to com-
plete all formatting by the end of the
2006 summer. NTI hopes to have the
lesson plans and copies of the Plain
Language Guide to the Nunavut Land Claims
Agreement ready for distribution to all
Nunavut  schools by  September.
Workshops for adults will also be devel-
oped based on the information in the les-
son plans.

Significant progress was made on the
NLCA Oral History Project. In 2003, the
NTI Board of Directors approved a reso-
lution supporting the recording of the
oral history of the NLCA negotiations.
The NTI Board committed $50,000 in
funding for the project. NTI then
approached the GN's Department of
Culture, Language, Elders and Youth for
additional funds. The department
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tigangata. Inulgaminut turangayumik
tuhagakhaliriyiniglu apirhuivakhutik.

NTl-aip ahiit nutaanguqtikhugit tuha-
gakhat havitittiplutiglu  hivituyumik
tuhaumatittitjutikhamik Tisampa 2005-mi
March 21, 2006-mi vutiqtukhanut Angi-
yuqgap Tuglikhaanik. Turangalluaghutik
inulgaminut Nunavunmi. Vutirnikkut
tuhagtittinahuagaluaghutik vutigiaqtug-
tut 23% kaffuit. Thivriuqniagaat atuagak
2008-mi vutirnahitinagu.

[lihautikhat Taiguruminaqtuq Atugak-
hak Nunavut Nunatarutata Angirutaanut
iniqtauyut, kihimi titigauhiit ihuarhag-
tauyagialgit. Ilihaqtuq Nunavut Sikug-
tittiyiunirmut Iliharviani havaanikti-
tauyuq iniqtigiukhak ukiukhatigut 2006-mi.
NTI niriuqtuq hapkuat ilihaitjutikhat
atjingillu Atugakhak Nunavut Nunatarutata
Angirutaanut upalungaigumaplugit tuni-
uqgaqtauyangini tamainnut Nunavut
sikukviinnut Saptampakkut. Inirniit ili-
hautigilugit katimavikhait iiqtauniaqtullu
tunngavigilugit ilihaitjutikhat.

Inikhiliqtullu havamingni Nunavut
Nunatarutaatigut Unipkanik. 2003-mi,
NTI —aip Katimayit angiqghimayut
piquyivungarunmk ikayuqturhugu nipil-
iurniq unipkaknik aivagutaitigut nuna-
trutip. NTI-kut Katimayit tutqurhivaktut
$50,000-mik haffumunga. Apigiplugillu
Gavamatkut Ilitquhiliriyiit ilaugutikhanik
maningnik. Tuharuminaqtumik kiuyut
tunihiplutik $50,000-mik.

Hivullirmi Unipkanik katitigiuni tuni-
uqgaiyut mangnnik inungnut timi-
uyunullu nipiliugutikhanik titigarlugillu
nipiliugat aulagutaanit aivagutainnit
tikinnianut Nunatarutip. Manngillu piu-
minakhiplutik inungnut huliumayunut
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responded very positively and con-
tributed another $50,000 toward the ini-
tiative.

Phase 1 of the NLCA Oral History
Project dispersed funds to individuals and
organizations to record and transcribe the
oral history of the development, negotia-
tions and formation of the NLCA. Funds
were also made available to individuals
wishing to pursue projects devoted to the
photographic history of the NLCA. This
phase concluded March 31, 2006.

Phase II of the NLCA Oral History
Project has also nearly concluded. The
intention of this phase was to begin to
archive 13 years of NTI records and pho-
tographs. NTI spent considerable in-
house dollars on the project and request-
ed an additional $50,000 in funding
from the GN's Department of Culture,
Language Elders and Youth to assist with
Phase II. Again, the government respond-
ed positively and contributed the addi-
tional dollars.

Phase IIT of the NLCA Oral History
Project will result in the launch of the
NLCA Oral History Project. Planning for
this launch began this year.

Once again, Communications wrote
and helped IBC produce NTI's second
annual Year in Review Television Phone-
in Program for NTI Executive Officers.
The television program  allowed
Beneficiaries to phone in and comment
on the accomplishments of the Executive
Officers.

The new NTI website was also launched
in May. It features easily accessible infor-
mation in Inuktitut, Inuinnaqtun and
English and allows Beneficiaries to access
programs and services, a photo contest and
most NTI publications.

piksatigut taimani hivuagut nunatarutip.
Hamna iniqtuq March 31,2006-mi.

Tuglia havariyauyumi iniqyugiligtuglu.
Tutquqtiginiaqtut titigaqlugit katitiglugit
unipkat piksallu. NTI maniktuqturlu
inmingnit tukhiffaahutiglu  GN-kut
Hlitquhiliriyiinit haffuma tuglia inig-
tigutikhanut. Ahiit, gavamatkut kiuyut
quvianaqtumik tunihiplutik ilaughugit
manngit.

Pigahuat haffuma havap takunnautini-
aqtuq havitauyumik. Parnaiyaligtut hag-
qitjutikhaanut umani ukiumi.

Tuhaumatittiyit titigaffaagpaktut ikay-
urhugillu IBC-kut qunngigakhamik NTI-
kut tuglirmi ukiumi Ukiumik Thivriur-
itilugit Tiiviikkut Hivayaqtittiplutik NTI-
kut Hivulliuqtinnut. Tiiviikkut qunngia-
gak Nunatarhimayunik hivayarvikhagau-
tiuq nipilgiamingnik havangittigut Hivul-
liuqtit.

Nuaaq NTl-aip qarittauyakkurvia hak-
yaiktuq May-mi. Nanyuminaqtunik ilit-
turivikhalk Inuktitut, Inuinnaqtut Qablu-
naatullu  Nunatarhimayullu nanihit-
tarhutik pivikhautinik ikayuutikhanigluy,
piksaliugatigut akimanahuarvingmiglu
Nti-kut makpigaliugainnik.

MANILIQIYIT

Maniligiyitkut ikayuqturhimaaqtut mani-
liginikkut Nunavut Tunngavitkut Katimay-
innut, Hivulliugtinut, Atanguyamullu
tamainullu atanguyavalungnut. Munag-
tiuyut tamaita nanminiriyauyut manngit
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FINANCE

The Department of Finance provides
support on financial matters to the
Executive Officers, the Board of Directors,
the CEO and department heads. The
department is also responsible for ensur-
ing that all assets and liabilities are prop-
erly recorded and dealt with. The
Department of Finance also works with

akiligakhallu ihuaqtumik titigaqtauva-
giakhaita. Maniligiyitkut havaqatigiyait
Maligaliriyit, Atanguyaq Hivulliugtillu
Katimayigalaat Katimayillu nakuuhiyu-
migahuarhugu itquhia aulanialu timiuyup
ataniqtuinia.

Maniliqiyitkut havaqatigiyat Hivulliqtit
Katimayit Atanguyaq, Maniliginirmut
Katimayigalaat nutaangugqtirhugu manik-
tigut apquhiugak naunaiyaiplutiglu

Pabycnrtd®  ARHAT I Pabyeno T the Exccutive Officers, the Board of hivikittumi maniktuutikhat maligiakhaita
DS, LA, Lo dDMLlatlss  Directors, the CEO and the Department hivittuyumi maniktigut ihumakhak-
Dha AVAPYDYS oDt A%baAYADI®  of Legal Services to continually develop hautingit timiup.
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improvements to the design, operation
and adherence to a corporate governance
system.

The Department of Finance works
with the Executive Officers, the Board of
Directors, the CEQ, and the Finance

Maniligiyitkut havaqatigiyait Hivulli-
ugtit, Katimayit, Atanguyaq Maniliqiyillu
Katimayigalaat nutaanguqtirhugu apqu-
hiugak ukiuqtamat naunainnaqtumik
hivikittumut  maniktuutikhat ~ mali-
giakhaita apquhiugarmut parnaigtauhi-

Lo¥fe® DY™A, dDeodde® <L, Committee to update the strategic plan mayumut timiuyumut.
Ay Dradb®det MDY dDeonbn-  €ach year to ensure that short-term fund- Ukiug tamat manngit tuniyauvaktu
O, ing requirements adhere to the strategic  Nyupavut Puuqtuiyiinnit naunaitkutau-
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plan of the organization.

Each year, the Department of Finance
works with all NTI departments to pre-
pare an annual budget for the next fiscal
year. Along with the budget for NTI, the
Department of Finance also integrates

ol e
-
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vaktut Nunavut Tunngavik Inuit
Katujiqatigiingit allallu Inuit timingit
nammayumik manikhaqarniaqtut pili-
riyamingni angiqtauhimayunik manik-
tuutikhamingni Nunataarunmi.

LaY %€/ Maria Quqsuut
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Taloyoak teens out for a walk.
From left: Cheryl Ittunga, Becky Igutsag,
Sarah Uquqtug, Cindy Aiyout
and Peggy Igutsaq.

Taloyoarmiut inulgamiit pihuyagqtut.
Haumingmit: Cheryl Ittunga,
Becky Igutsaq, Sarah Uqugqtug, Cindy Aiyout
Peggy Igutsaq.
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the budgets for the RIAs and other Inuit
organizations. These are presented for
approval at the AGM. Annual funding
reccived from Nunavut Trust ensures that
NTI, RIAs and other Inuit organizations
have sufficient funds available to carry
out their approved budgeted activities
under the NLCA.

The Department of Finance continued
with its initiative to work with RIAs and
other Inuit organizations as much as pos-
sible. These cooperative efforts lead
toward an integrated strategic plan, the
standardization of policies, procedures,
budgeting, accounting and many other
areas to enable us to all share in the avail-
able resources and expertise throughout
the organization.

With respect to Inuit employment, the
Department of Finance attempts to
ensure that Beneficiaries are hired to
the highest extent possible. Except for
the Chief Financial Officer, all nine
Department of Finance employees are
INLCA Beneficiaries.

AolS NINDBHNo® <N / Inuit Heritage Trust /Inuit Ingilgaarnitaliriyit

2005-%N%d, Aol NIMDB e KN
AbYBCP DI NNT*CPC I T palC
e A 002 sacts,
Acl7Do PPRCNI®
1In 2005, the Inuit Heritage Trust assisted
with the recording of place names
information in several Nunavut communitics,
including Qikigtarjuaq.

2005-ngutillugu, Inuit Ingilgaarnitaliriyit
ikayugtut titigaqtuni nunait
atiinnik Nunavut nunalinni
Qikigtaryuamilu.

Maniliqiyit havaqatigihimaaqtait Inuit
Katujiqatiginngit allallu Inuit timingit
ayurnangitpat. Piqatigiikniit hivunirhau-
tauyuq  atjigiiktirinirmut ~ atuaganik,
pitquhinik maniktuutinik maningniglu
munarhinirmik taimaatut tamarmik
atuqatariamingni ayunngittunik allaniglu
pivikhanik timiuyumi.

Mighaagut Inuit havaakhaniutaitigut,
Maniliqiyit havaakhaniktirinahuaritpaktut
Nunatarhimayunik ayurnaitpat. Kihinn-
gurlugu Atanguyaq Maniliqiyitkuni,
tamaita nainnguyut havaktut maniliqiy-
itkuni Nunataqatauhimayut.

Maniliqiyit havaqatigihimaaqtait Atug-
tuarvitkut mighaagut kuapurisauyup
maniutait atugahuarhugit manigarvingmi.

HAVAKTULIRIYIT

Havaktuliriyit kamayiuyut tamainnik
aulaninik turangayunik munarhinirmik
havaktulirinirmi NTl-aip iluaani.
NTI-kuni ilauingaqlugit Inuit havaktut
78%. Atauttimut 62% atanguyait iningnit
inulgit Inuinnanik. Iautihimanngittut
Hivulliugtit Ikayugtiillu, 100%-nguyug.
Havaktuliriyillu kamagiyait aulaniit
Nunatarhimayunut Pivikhautit, Inutuqait
Ikayuutait, Anngunahuaqtit Ikayuutait,
Huiyuqiligtunut Takuyaqtuitjut Ting-
mitjut, Iluvikhiniaqtunut Tingmitjut,
Nunatugaminut Aquitjut, Atiliurviglu.
Annirnirmit Huiqtunut Timikligtunut
Insurans  munaqtauyuq ~ Nunavut
Ikayuutinik Kuapusiratkunit.

-
-
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The Department of Finance continued
its work with Atuqtuarvik Corporation
regarding the leveraging of the corpora-
tion’s capital through a financial institu-
tion such as a bank, trust company or
credit union.

The Department of Finance continued
to make improvements in the areas of
budgeting, strategic planning, financial
reporting, accounting, internal control
and corporate governance policies as cir-
cumstances warrant.

HUMAN RESOURCES

The Department of Human Resources
(HR) is responsible for all functions relat-
ed to the management of personnel with-
in NTL

NTTs overall Inuit employment rate
sits at 78 per cent. A total of 62 per cent of
senior management positions are filled
by Inuit. This does not include Executive
Officers or Executive Assistants, which sit
at 100 per cent Inuit.

The department also is responsible for
the administration of NLCA Beneficiary
Programs, which include Elders Benefit
Program, NHSP Bereavement Travel
Program, Compassionate Travel Program,
Nunatugaminut (Home Land) Travel
Program, and the Enrolment Program.
Accidental Death and Dismemberment
Insurance benefits are administered by
the Nunavut Benefits Corporation.

Specific human resources functions
include staffing, oversecing the recruit-
ment and relocation process, retention,
position  evaluations,  performance
reviews, compensation and benefits
administration, employee relations, staff

- www.tunngavik.com
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Turangayut havaktulirinirmut hapkuat
havaktukhaghiurniq, munaghugu havak-
tuhaqhiurniq nutiriniglu havakvikhamut,
havaktuniglu pihimanahuarniq, havaktut
iniinnik qauyihainiq, havaktunik qauyi-
hainiq havaanginik, havaktunut ikayu-
tinik aulattiniq, havaktuliriniq, ilihainiq
ikayurniglu ilihagumayunik, ilittari-
matjutiliriniq, havaktunik qanurlikak
ikayuqtauyumayunik ikayurniq, pihi-
maniq havaktut titigaqarviinnik, havaktut
ublut havakpagainik havnangittainiglu
munarhiniq, havaktulirinirmi titiqqiqiniq,
iluingaq havaktulirinirmi ikayuqturniq
malikhugu havaktulirinirmut atuagak.

Havaktuliriyitkuni ukuat havaktut
atanguyaq, havaktuliriyitjutinik munagqti,
ilihaknirmut piliriyi, titigaqtilu.

Havaktukhakhiurnirmi, havaktukhakhi-
ugpaktut atanguyakhanik, turangayunik
ayunngittuliriyikhanik, aulattiyikhanik,
titigaqtikhanik tamainni hitamani afisi-
ni. Havaktukhakhiugpaktullu havakaf-
fuktukhanik himmautikhanigluuniit.
Havaktukhakhiurnirmut atuagait nutan-
nguqtiqtauvaktut atjigiigiangini.

Havaktuliriyitkullu  ihuarhaiyiuyut
NTI-kut katimayigalaanginut ihivriuriyi-
uyunik qauyihainirmi Hay Group-
miitunut utiqtitivingnik havaamingnit.

Havaktuliriyillu munarhivaktut atuk-
tauvakmangat ihuaqtumik havaktunik
qaiyihainiq havaamingnullu havakpauhi-
innik havakpagiakhaita qaiyihainirmik
inigtauvakgiakhaita atanguyanit, munag-
tinit tamainnut havaktunut.
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training and development, rtecognition
awards, employee assistance referrals,
maintenance of employee personnel files,
leave and attendance administration,
development and updating of all HR
forms, and human resources management
support through the implementation of
human resource policies.

The Human Resources Division of the
department consists of a Director, a
Human Resources Manager, a Training
Coordinator and a Human Resources
Clerk.

In managing the recruitment and
staffing process for NTI, Department of
Human Resources employees are involved
in recruiting senior management, profes-
sional, administrative and clerical/officer
level positions in all four NTI office loca-
tions. The department also recruits short-
term and casual employees for all NTI
departments. The staffing and recruit-
ment policies and procedures were
revamped to ensure there is a consistent
and fair process.

The department coordinates an NTI
committee which reviews the position
evaluation process using the Hay Group
method of compensation.

Human resources employees ensure the
performance management process and
performance reviews are completed for all
employees. Employee relations issues are
handled by the department as well.

The department also maintains and
administers the salary review process to
ensure that NTI remains competitive and
compensates an attractive salary and ben-
efits package to its employees. The review
process incorporates an established and
internationally acceptable set of criteria

Havaktunut Akiliuhiaganiglu ihivri-
urikattaqtut naunainnaqtumik  NTI
akiliqtuivagiakhaa havaktimingnik nal-
liutimayumik allanut havarvinut atjigik-
gahuarlutik. Hilaryuami atugtauvaktunik
aturhutik qauyihaivaktut havaktuplu
pivaalliutaa timiuyumut ihumagiplugu
ganurinnialu  havaknirmut  itquhia
Nunavunmi.

Havaktunik ayuighautikhanik iliharvik-
haniglu piliriyikaktut kamagiyaqaqtu-
mik tuhaumainnaqtumik inungnit ili-
harviuyunilluuniit. Tlihakvihagautiplunilu
pinirlugtailinirmik havarvingmi ihivri-
urinirmiglu pinirluniqarniqqat ihuit-
tumik, ikayukpakhunilu nutaannguqtiri-
uni nutaanut havaliqtunut makpiganik,
ilittarimayutjutikhaliriplunilu, ihuak-
haivakhunilu ilihautikhainnik tapkuat
Anniqtailinirmut Havarvingmi Katima-
yigalaanut. Munarhugulu sikuktunik
havaktiqarniq (auyami sikuktut, ilihag-
tulluuniit NTI-kuni.

NTL-kuni havaktut iliharutait:

o Siksit havaktut Igalungnit, Kangig-
hinirmit Tkaluktuttiamillu pinirluk-
tailinirmut  ilihaqpaktut GN-kunit.
Ahiit nutannguqtithugu  NTI-kut
pinirluktailinirmut atuagangat.

* Pivikhautiliriyi ilihagpaktuq GN-kuni
ninngaumayutigut tunighiumayutig-
ullu inungnik.

* Havaktuliriyitkuni munaqti ilihaqpak-
tuq National Seminar Group-kunit
havaami mighaatigut.
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and the results reflect both the value of
staff within the organization and the
reality of the labour market in Nunavut.
Staff professional development and
training is coordinated by an HR employ-
ee who is also responsible for maintaining
contact with individuals or agencies who
are involved in providing professional
development in various themes and
for certain capacities. The Training
Coordinator position ensures there is
anti-harassment training and investiga-
tion coordination, assists in updating the
employee orientation program, establishes
a recognition awards program, coordi-
nates the training of Occupational
Health and Safety Committee members
and monitors the student employment
program (summer students, upgrading
students and college students) for NTL

Progress in the area of NTI employee

development and training include:

¢ Six employees from Iqaluit, Rankin
Inlet and Cambridge Bay attended free
anti-harassment workshops delivered
by the GN. The group developed an

T Ao dWibe Aced®N® D3 e DD
Lo A® TPRE CINDNG Calod® Aot
bNBN e Abster
Joamie school students Rosemary Brown
and Ben Mikijuk showed off a fox fur during
an event in Iqaluit.

Joamimi ilihagtuk Rosemary Brown
Ben Mikijurlu takuhiugiuk titiganniap
amianik Igalungni.

t_ - www.tunngavik.com

Inigtirivaktut kingulinik maniktu-
utinik  titigarvikhanik  titigganik
Nunavut Hivumurinirmut [lihaqtu-
liriyitkunut

Hihaqtuliriyi katimaqatauvaktuq Nuna-
vut Taiguyukhinirmut Katimayita kati-
maniannut Nunavut Inirniit Ilihar-
viani.

[lihaqtuliriyilu ~ katimagataupluni
Nunavut Federal Council Learning
Thuarhaivaktuq NTI-kut Atanguyaat,
hivumuriyilu gavamalirinirmi inulir-
inirmilu ilihaqtuliriyilu ilauyangini
timiunirmut ilihaqtuni.
Tunihihimayut tukhiunmik NITC-
kunut $126,000-mik NTI-kuni hava-
anik ilihaktut akiliutikhainnik, ilihak-
tullu akikhainnik, timiunirmullu ili-
harutikhanik.
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action plan to update NTIs anti-
harassment policy.

The Beneficiary Programs Admin-
istrator attended a GN workshop on
anger and aggressive clients.

The HR Manager attended a manage-
ment skills workshop delivered by the
National Seminar Group.

Prepared final expense statements for
Nunavut Implementation Training
Committee (NITC) employee develop-
ment funds for the fiscal year end
2005/06.

Training Coordinator participated in
the Nunavut Literacy Council
Conference sponsored by Nunavut
Arctic College.

Training Coordinator participated in
the Nunavut Federal Council Learning
Event sponsored by the Nunavut
Federal Council.

Arranged for NTI's CEQ Director of
Government and Public Relations and
Training Coordinator to participate in
a governance training workshop.
Submitted a proposal of $126,000 dollars
for NTI trainee expenses, NTI employee
professional development, capacity

¢ Tunihiplutiglu malguknik tukhiutinik

Kakivatkunut Kivalliq Panariiktunullu
auyami sikuktut iliharutaita akiliutik-
hainnik hitamat sikuktut havaanik
uktugiamingni Kangiqhinirmi Iqalu-
ngnilu afisiinni.

Huli havariyauyut — iniqtauyukhat
auyakkut 2006
* Thuarhaklugu iliharvikhat ABRA Suites

(havaktunik akiliuhiakhaliugutit qarit-
tauyakkut) maniligiyit havaktuliriy-
itkullu. Ilihaqtukhat May 2006-mi.
[liharvikhamiglu havaani inigiyauyuni
havaanguyunik titigarnirmik kangig-
hiannaqtumik nakuuyumiglu atuqpa-
giangini tamaita NTI atanguyavaluit.
Atugpalirluni ilittarimatjutikhamik
havaktunik aitturlugillu  havaktut
havamingnut havamingniglu kulauti-
plutik havagaikpata. Imaa havagumain-
nagnaqtumik, havarvingmilu quvian-
aqtumik havaktunullu taimaqattarnait-
tumik.

Aol IANYAoND*IARC Ma Acds?
L5 HAon PHP®LI™ IN** ot DOBCPYC oa D€
DAY I59JCL™ Lo NIle Ab>DNNe, 2005-T.

Inuinnaqtun interpreter/translators Edna Elias and
Henry Ohokannoak performed at the talent show during
Nunavut Tunngavik Inc.s Annual General Meeting
in Cambridge Bay in 2005.

Inuinnaqtun uqaqtik Edna Elias Henry Ohokannoarlu
atugtuk atuqtuyaqtuni Nunavut Tunngavitkut Ukiumut
Katimaryuarnianni Ikaluktuttiami 2005-mi.
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building and board governance aware-
ness training for the new fiscal year to
NITC.

Submitted two proposals to Kakivak
Association and Kivalliq Partners in
Development (KPID) for summer stu-
dent funding to allow four students to
gain employment experience in
Rankin Inlet and Iqaluit offices.

In progress - to be completed by summer
2006

Coordinate professional development
for the ABRA Suites Program (human
resource and payroll information sys-
tem) for finance and HR employees.
The courses will be delivered in May
2006.

Provide job description writing train-
ing to ensure that an effective and
understandable program is used by all
NTI directors involved in developing
job descriptions.

Adopt and implement a recognition
program to recognize and reward
employee achievements and contribu-
tions. This would produce increased
motivation, morale and qualitative serv-
ice and attain a higher retention rate.
Revamp the employee orientation pro-
gram to include a career day presenta-
tion, pamphlet and checklist covering
general NTI information including its
mission, policies and work plan for new
employees.

Revamp the existing performance
management system to reflect organi-
zational objectives, personal perform-
ance, and internal services provided by
HR. The ABRA Suites program will be
programmed to alert HR that perform

~ www.tunngavik.com
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¢ Nutaanguqtigiut havalihaqtunut hun-
ngitinahuaqtunik havakvikhamingnut
havamingnullu ~ ublurmi iliharvik-
haanik, makpiganik, ilitturiyauy-
ukhaniglu NTL-aip mighaagut ilau-
tilugu timiutjutaat, tatqighiutikkullu
havangit.

¢ Nutaanguqtilugu hadja atuqtauvaktuq
havaktut havaamignik qauyihaitjutait
tautumalugu timiuyup tikinnahuag-
tait, inmi havaktup tikittumayait, ilupt-
ingnilu  havaktuliriyinit pitquhiit.
ABRA Suites aulaligumi ilitturipkaivak-
niaqtuq Havaktuliriyitkunik ihivri-
urinnaghigangat  havaktup havak-
pavhianik.

* Prior Learning Assessment and Recog-
nition (PLAR) aturlugu ikayugiangini
havaktuq ilihaktamingnut ilittari-
mayauyangini iliharvikyuanit ilihag-
paligumik PLAR-kut ilihagakhiliu-
gainnik humilikak iliharvimingmi.

* Qanuq ilihagutikhanik timiunirmik
ilihautikhanik NTI-kut Katimayinnut
inikhiluta.

Nunavunmi Nunatarhimayut
Pivikhautait

Nunavunmi Nunatarhimayunut Pivik-
hautiliriyit ukuninga piliriut Inutuqait
Ikayuuhianginik havakti, Nunavunmi
Anngunahuaqgtinut  ITkayuuhiaginik
havakti, atiliurinirmi titgaqti, Pivikha-
utiliriyilu, tamaita havaktuliriyini Atan-
guyamut kiuvaktut.
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ance reviews are due on the anniversary
date of employment.

¢ Establish a credible Prior Learning
Assessment and Recognition (PLAR)
system to assist staff to gain credit from
colleges and universities for certifica-
tion and designation by enrolling in
PLAR training at various educational
institutions.

* Design and deliver governance training
to NTI's Board of Directors.

Nunavut Beneficiary
Programs

The Nunavut Beneficiary Program
Division includes an Elders Benefits Plan
Administrator, an NHSP Manager, an
Enrolment Administrator and a Bene-
ficiary Programs Administrator, all of
whom report to the Director of Human
Resources.

Elders Benefit Plan

NTI's Elders Benefit Plan provides
monthly financial support to assist
Nunavut Inuit Elders to pay for basic
expenses like food, clothing and shelter
Monthly benefit payments are provided
to Elders born on or before Dec. 31, 1948,
An Elder who turned 55 after 2003 is not
eligible because the policy states recipi-
ents must be born prior to 1948. The
monthly benefit payments vary from
$90-150 per month. All payments are
made from funds received from the
Government of Canada for the NLCA.
Inuit enrolled under the NLCA who
were born on or before Dec. 31, 1948 are
eligible to register for NTI's Elders Benefit
Plan. The benefits are sent on a monthly
basis to Elders. The amount of the pay-
ment depends on the age of the Elder.

Inutuqanut Ikayuut

Una pitjutauvaktut tatgihiut tamat
ikayunmik  Nunavunmi  Inungnut
Inutuganut ikayuutikhak akiliqtuganut
niqit iglumut annuganullu. Tatqighiut
tamat akiliqtauvaktuq Inutuganut inu-
uhimayunut hivuagut Tisampa 31, 1948-
miluuniit. Inutugaq 55-nguqtuq 2003
kinguagut pilimaittuq atuagak uqarhi-
mangmat inuuhimyagiaqaqtut hivuagut
1948. Tatgihiut tamat akiliqtuqtauvaktut
$90-mit $150-mut. Tamaita akiliqtauvaktut
maningnit piyauyunit kanataup Gavamat-
kunginit Nunavut Nunatarutaanillu.

Inuit atiliurhimayut Nunatarutikkut
inuuhimayut hivuagut Tisampa 31, 1948
—miluuniit pittaqtut Inutuqait Ikau-
utannik.  Aulagtitauvaktut tatqighiut
tamat Inutuganut. Kaffiunia nalliuti-
mayuq ukiunganut Inutugaup.

Ukiug Tatqighiunmi
Annivia Akiliuhiak
1944 hivualuuniit $150
1945 $135
1946 $120
1947 $105
1948 $90

NTI ihuarhianiarhimayuq —manngit
ilivikhainnut painmi Inutuganut taima-
tut piumagumik auyakkut 2006.
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1944 and earlier $150
1945 $135
1946 $120
1947 $105
1948 $90

NTT intends to set up a direct deposit
option for Elders by the summer of 2006.

Nunavut Harvesters
Support Program

NHSP provides harvesting equipment
and resources to eligible NLCA
Beneficiaries who need equipment for
hunting, supplies for sewing, or supplies
for traditional knowledge enhancement
projects.

Capital Equipment Program

The Capital Equipment Program, which
is funded by the Trust, is designed to pro-
vide assistance in the form of snowmo-
biles, boats and motors and all terrain
vehicles (ATVs) to harvesting houscholds
that cannot adequately finance invest-
ment in the equipment they require to
carry on a traditional harvesting lifestyle.
During the 2005 calendar year, a total
of 273 pieces of large equipment were
distributed at a cost of $2,050 430.

Small Equipment Program

The Small Equipment Program, which is
funded by the Trust, is designed to pro-
vide small equipment to harvesting
households so they may adequately carry
on a traditional Inuit harvesting lifestyle.

Small equipment includes global posi-
tioning systems (GPS), high frequency
radios, satellite phones, fish nets, sleeping
bags, floater suites and sewing machines.

Nunavunmi
Anngunahuaqtinut Ikayuut

Una ikayuut tuniuqqautauvaktuq Nunatar-
himayunut anngunahuarutikhanik pitju-
tikhaniglu ihariahuktunut anngunahuaru-
tikhanik, mighuutikhanik tamayanigluu-
niit ingilgaqnitanik qauyimayauyunik
pivaalliutikhanik.

Angiyunut Pivikhaut

Angiyunik Pivikhaut, maniqaqtitauyuq
Maningnik Tigumiaqtinit, ikayutikhaut
niuvgutikhanik sikitunik, qayanik, ing-
niqutinik, haantanik anngunahuaqpak-
tunut niuvrutikhamik ayurhaqtunik
anngunahuarnikkut inuuhigariami.

2005 ukiumi, atauttimut 273 angiyut
hunavaluit ~ niuviqtauyut  akingat
$2,050,430.

Mikyunik Pivikhaut

Mikyunik Pivikhaut, manigaqtitauyuq
Maningnik Tigumiaqtinit, ikayuutau-
niarhimayuq mikiyunik tamayanik pitju-
tikhak anngunahuagpaktunut. Hapkuat
mikiyut niuviqtauvaktut nunauyaliritju-
tit qaritauyalgit, nalautit, hilaryuakkutu-
nik talafuutinik, kuvanik, aularutikhanik
qipingnik, puptalagutinik annuganik,
mighugqtitaniglu. Mikiyut tamayat niuvig-
tauvaktut uvaptingnit aulaqtitauplutik
Nunalingni Anngunahuaqtiti afisiinnut
niuvutikhat Nunatarhimayunut akikhi-
lagtauplutik.

2005 ukiumi, atauttimut 1,059 mikiyut
hunavaluit tuniuqqatauyut akilingmik
$345,954.06.
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Small equipment is purchased by NHSP
and sent to HTOs to sell to Beneficiary
harvesters at a subsidized cost.

During the 2005 calendar year, a total
of 1,059 pieces of small equipment were
distributed at a cost of $345,954.06.

Community Harvest Program

The Community Harvest Program is
designed to provide financial assistance to
HTOs to organize a community harvest to
benefit community members. Local
HTOs may be provided with a maximum
amount of $3,000 to lead a community
harvest.

During the 2005 calendar year a total of
$55,961.55 was distributed to HTOs.

Atugaksait Program (formerly
Women'’s Role in Harvesting
and Traditional Knowledge
Enhancement Programs)

The Atugaksait Program is designed to
provide financial assistance to teach sur-
vival skills, harvesting knowledge or tradi-
tional sewing techniques that contribute
to the preservation of Nunavut Inuit har-
vesting knowledge or lifestyle at the com-

S —

PORT | UKIUMUT UNIPKAAGIT

Nunaliit
Anngunahuaqtut Pivikhaut

Nunaliit Anngunahuaqtut Pivikhaut
ikayuutauniarhimayuq maniktigut Nuna-
liit Anngunahuaqtiinnut ihuarhaiyu-
mayunik anngunagutikhamik ikayurlugit
nunamiuttatik. Nunalingmi Annguna-
huaqtit Katimayit tuniyauttaqtut avatqu-
ngillu $3,000 nunamingnut anngunahu-
agumagumik.

2005 ukiumi, atauttimut $55,961.55 tuni-
uqqaqtauyug,

Atugaksait Pivikhaut

(kinguani ilihimayauyugaluaq
turangapluni Arnanut)

Atugaksait Pivikhaut ikayuutauniarhi-
mayuq maniktigut ilihautikhanut anngu-
nahuarnirmik, anngunahuarnirmi qauyi-
mayakhanik, ingilgat miqhurnirmiglu
tamagqtailitjutauyunik ~ Nunavunmiut
anngunahuaqpauvhiinnik inuhiinniglu
nunalingni. Piliriakhat ihumagiyauvaktut
manikhanut pivaalliutauniaqtut ingilgat
Inuit anngunahuaqpauhiinik ikayug-
turlutik  hulitjutauniaqtunik  Inuit
iltiquhiit aturlugit. Atauttimut $100,920
atuqtauyuq 2005-mi.

PO PIDUYL DT JH
b SDCTANoD Aba ™S CANS DyFirdHilo.

A Kitikmeot Cementation
Mining and Development crew at Diavik Diamond Mine.

Kitikmeot Cementation Uyagakhiurvingmi
havaktut Diavik Kiplariktunik Uyagakhiurvianni,
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munity level. Projects considered for fund-
ing will enhance the traditional Inuit
harvesting lifestyle by supporting activities
based on Inuit values and traditional
knowledge. A total of $100,920 was used to
fund projects in 2005.

Beneficiary Programs

Bereavement Travel Program

NTT's Bereavement Travel Program pro-
vides financial assistance for air travel for
a maximum of two family members who
wish to travel to attend the funeral of a
family member in another Nunavut com-
munity.

A total of $28800 was distributed to
Beneficiaries for the Bereavement Travel
Program during the 2005/06 fiscal year.

Compassionate Travel Program

NTTI's Compassionate Travel Program pro-
vides financial assistance for air travel for
a maximum of two family members who
wish to see a family member who is ter-
minally ill and facing imminent death.
This program also allows 10 per cent of its
annual budget to be used by individuals
who wish to visit gravesites of loved ones
buried in southern Canada.

A total of $32,000 was distributed to
Beneficiaries for the Compassionate
Travel Program during the 2005/06 fiscal
year.

Nunatuqaminut (Traditional
Lands) Travel Program

The Nunatugaminut (Traditional Lands)
travel program provides assistance (one
time only per family) for travel of up to a
maximum of $500 per individual or up to
$5,000 per group, (whichever is less) who

Nunatarhimayunut
Pivikhautit

Tingmijutit Iluvirhiniaqtunut
Una ikayuut tunihivaktuq tingmitju-
tikhanik malruungnut Nunatarhimayunut
ilagiiktunut upautiumayunik iluvihini-
aqtunut ilamingnik allami nunalignmi
Nunavunmi.

Atauttimut $28,800 tuniuggaqtauyuq
Nunatarhimayunut Tingmijutit uvir-
hiniaqtunut ~ Pivikhaunmit  2005/06
ukiumi.

Huiyugqittunik Takuyaqtuiyut
Tingmitjutikhanut Pivikhaut
Una ikayuut tunihivaktuq malruungnut
ilagiiktunut takuyaqtuiyumayunik ilam-
ingnik annialigpiaqtumik huiyugqiliqtu-
mik. Una ikayuutauvaktuq 10% manikhaq
atuqtauvakhuni inungnit pularumayunut
iluvinginnik ilamikkik Autsaimi.

Atauttimut $32,000 tuniuqgaqtauyuq
Nunatarhimayunut Huiyugittunik Taku-
yaqtuiyut Tingmitjutikhanut Pivikha-
unmit 2005/06 ukiumi.

Nunatugaminut Aularut
Pivikhaut

Nunatugaminut Pivikhaut ikayuutauyuq
(atauhiakhuni ilagiiktunut) aularutikhak
avatqungitlugu $500 inungmut uvvaluuniit
$5,000 ilagiiktunut (kitulikak akikitqia)
pularumayunut nunatugamingnut.

Atauttimut $57,500 tuniuggaqtauyuq
Nunatarhimayunut Nunatugaminut Pivik-
haunmit 2005/06 ukiumi.
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wish to travel to visit their nunatugamin-
ut (traditional lands).

A total of $57,500 was distributed to
Beneficiaries for the Nunatugaminut
(Traditional Lands) Travel Program dur-
ing the 2005/06 fiscal year.

Enrolment Program

NTTI is responsible for enrolling individu-
als as Beneficiaries of the NLCA. The
process is administered by NTI through
the Enrolment Division of the Depart-
ment of Human Resources, and the
Community Enrolment Committees
(CEC). As of December 2005, there were
26,500 registered NLCA Beneficiaries.

Each year, the Enrolment Division pub-
lishes a booklet that lists all NLCA
Beneficiaries. To ensure the information
in the booklet is correct, and to ensure
that new Beneficiary cards are correct,
NTI placed an advertisement in Nunavut’s
newspapers in January 2006 to ask NLCA
Beneficiaries to send NTI any new infor-
mation including mailing addresses,
changes of address, changes or corrections
to names, dates of birth, etc.

In addition, Community Liaison
Officers (CLOs) were sent current data on
the Beneficiaries that reside in their com-
munities to allow Beneficiaries to review
the information prior to the publishing
of the booklet and the distribution of
the cards.

The CECs assist the FEnrolment
Division in keeping the enrolment list
current. Most CECs meet twice a year to
review enrolment applications. Larger
communities meet more frequently.

The Enrolment Division is also design-
ing a new pamphlet that describes the

Atiliuriniq

NTI kamayiuyuq atiliurinirmik inung-
nik Nunatarhimayunik Nunatarunmut.
Hamna aulayauyuq NTI-kunit Atiliu-
riyikkut havaktuliriyitkuni Nunalingnilu
Atiliurinirmut Katimayigalaatigut. Tisam-
pakkut 2005, 26,500 atiliuthimayut Nunavut
Nunatarutaanut.

Ukiuq tamat, Atiliuriyit makpigaliug-
paktut titigaghugit tamaita Nunavut
Nunatarutaagut ~ Nunatarhimayunik.
Naunaittumik titigaqtauyut itqumang-
mangata naunainnaqtumiglu nutaat Nuna-
tarhimayut naunaitkutait tamaghiman-
nginamangata, NTI ilihivaktut Nunavut
taiguakhaliugainni januali 2006-mi apir-
hukhugit Nunatarhimayut tuyuquplugit
NTI-mut nutaanik iliyauyukhanik atili-
urvikmut: titiqqilviit, allanngurniit ihuar-
haqniillu inuit atiit, anniviit, qanurlikak.

Uvalu, Nunalingni Atiliurinirmut
Katimayigalaat tuyuqtauplutik hadjauyuq
atuqtauyunik titigaghimayunik Nuna-
taghimayutigut nunalingmingni Nuna-
tarhimayut ihivriuriyamingni atiliug-
tauhimayunik makpigaliuqtautinagit nau-
naitkutillu aulaqtitautinagit.

Nunalingni Atiliurinirmut Katimay-
igalaat ikayuqpagait Atiliuriyit nutaan-
guqtighimaahugit. Katimaliqpaktut mal-
guiqturhugu ukiuq ihviriugiplutik atiliu-
rumayutinik. Angitqiat nunaliit kati-
magaqtatqiat.

Atiliuriyit nutaamiglu makpigakhali-
uliqtut ilitturitjutikhainnik Nunatar-
himayut haffuma atiliurniup mighaagut.
Tuniuqqaqtauniaqtut makpigat Nuna-
tarhimayunut nutaat naunaitkutait him-
mautailluuniit aulaqtitaukpata.
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Enrolment Program for Beneficiaries.
The pamphlets will be distributed to
Beneficiaries with their new cards or
their replacement cards

Enrolment information is available
through the NTI website. The informa-
tion includes lists of the Nunavut
Enrolment Appeals Committee members,
various application forms and other
pertinent information relating to the
Enrolment Program.

www.tunngavik.com

T —

Atiliurinirmullu taiguakhat taiguinari-
algit qarittauyakkurviani NTL Atiliur-
himayut talvani ittut, katimayigalaallu
titiqallu iniqtigakhat allallu turangayut
Atiliurnirmut.

HIVUMURINIQ

Hivumurinirmut Kantrakmik
Aivagutit — Aivaliffaaknik
Thomas Berger Aturhugu

NTI, GN-kut Gavamatkungillu Kanataup
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Negotiations — Conciliation

Process with Thomas Berger

NTI, the GN and the Government of
Canada have the responsibility to update
and amend the NLCA Implementation
Contract. Negotiations broke off in late
2004 without agreement. In May 2005, the
three parties agreed to take the impasse to
conciliation, a type of dispute resolution.
In June 2005, former British Columbia
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ﬁCFb AC_ILAbCén.}SPQG'b.

Kitikmeot Cementation heavy equipment

emerges from an underground portal

mayut 2004-mi angiqhimaittumik. May
2005-mi, pingahut angiqtut nutqautiktik
angmarniaghugu, allamik aivaqtigarlutik,
pitquhik angiqtugarungnaigangat. June
2005-mi, British Columbia-miutaugaluaq
Apirhuiyigyuatkunit Thomas Berger
tikkuaqtauvaktugq,

PN*DS PP / Kitikmeot Cementation

at Diavik Diamond Mine. Kitikmeot Cementation
is one of the Kitikmeot Corporation's
newest joint ventures.
-

Kitikmeot Cementation angiyut uqumaittut
akhaluutait nunap ikkianganit mayuaqtug
Diavikmi. Kitikmeot Cementation atauhiq kampani
Kitikmeot Kuapurisatkut nutaatqaiq
panariigutiktik nanminiat.
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Supreme Court Justice Thomas Berger
was appointed conciliator.

Berger released his Interim Report in
August 2005. He noted the federal govern-
ment’s inability to look beyond the letter
of the NLCA and restore the Honour of
the Crown. Recommended were ideas on
the funding capacity of Institutes of
Public Government (IPGs), specifically
improved funding for HTOs and hono-
raria rates for the NWMB. Berger accu-
rately documented the unwillingness of
the federal government to refer any issue
to arbitration under Article 38 and rec-
ommended that the parties look to other
effective methods of dispute resolution.

To encourage the conciliation process
with Berger's involvement and to show
that the parties were willing to work
together, NTI met with the Government
of Canada and the GN to move forward
on the recommendations of the Interim
Report. The result was a January 2006
Nunavut Implementation Panel (NIP)
report of recommendations to properly
fund the IPGs, establish new dispute reso-
lution methods, and improve the effec-
tiveness of the panel. However, the report
came with a caveat from the federal gov-
ernment that it required internal
approvals — most notably from the
Treasury Board Secretariat.

Berger submitted his Final Report on the
Implementation of the Nunavut Land Claims
Agreement in March 2006. The final report
focused on Article 23 — Inuit employ-
ment within government. Berger recom-
mended immediate funding for six exist-
ing training and development programs,
and the creation and funding of a
Nunavut-wide primary and secondary
bilingual education system. The Govern-

Bergerp havititaa unipkaliugani Aaga-
simi 2005. Takuhiukhugu gavamatugqatkut
tautugumannginiat tungaanut Nunata-
rutip pinahuarlugillu piliriakhait Quin.
Atuliquiyugaluag manikhagautitqupluni
Timiuyunut Inungnik Kivgaqtuiyunik,
tapkualluat ihumagiplugit Nunalingni
Anngunahuaqtit Timingit katimayiuyullu
katimayuinirmit akiliuhiangit Umayu-
liriyitkunut. Berger nalaumayumik titi-
gaqtait qanuriliugutigiumannginiat gava-
matuqatkut mighaagut aivagutiqarniup
Nakatakmik 38 uqarhunilu pingahut
ilauyut qiniquplugit allanik anngigtitau-
tinik ihuarhaitjuitkhanik.

Ikayugahuarhugu Bergerp ilaunia
takuhiugumaplutiglu havagatigigumayut,
NTl-ip katimaqatigivagait gavamangit
Nunavut Kanatauplu hivumuquplugik
atuliquyauyunik Hivullirmi Unipkaliu-
gamiittunik. Talvanga januali 2006-mi
Nunavut Hivumurinirmut katimayigalaat
unipkaliugangani  qanuriliugutikhani
ithuaqtumik manikhaqautihimayut tap-
kuninga Inungnik  Kivgaqtuiyunik
Timiuyunik, nutaaniglu aivaguktikhanik
atuqpaktakhanik nanihiquplugit, naku-
uhiyumigahuarlugulu aulaniat katimayi-
galaat. Kihimi, unipkaliugak atayuqaqtuq
gavamatuqatkunit angiqtauyagialiguuq
gavamatkut iluaannit — Treasury Board-
kunit.

Bergerp tuningmigaa Kinguliq Unipka-
liugani Hivumurinirmik Nunavut Nunatarutip
Angirutaanik March 2006-mi. Kinguliq
unipkaliugaa turangayuq Nakatagmut 23
— Inuit havaaningniat gavamauyuni.
Berger uqaqtuq kilamik manikhaqau-
tiquipluni siksinut hadja aulayunut ili-
harvinut ayuighaviuyunullu havaktunut,
piqaliklunilu manikhalingmik Nunavu-
limaami nukakhiit angayukhiillu mal-
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ment of Canada knowingly and willingly
entered into an agreement with Inuit in
Nunavut to create a2 unique and distinct
territory where the majority of residents
are Inuit and the majority language is
Inuktitut. The parties to the NLCA and
the contract must work together, but the
Government of Canada must bear most
of the costs to carry out Berger's insight-
ful and logical recommendations.

NTI wants the Government of Canada
to implement Berger's recommendations
and the promises made when the NLCA
was signed. NTI wants approval of the
NIP's report of January 2006.

NTI will continue to work with the
federal and territorial governments to
ensure that Beneficiaries best interests are
considered in the implementation of the
NLCA.

Independent Review of the
NLCA - 1998 to 2005

The requirement of an independent
review of NLCA implementation every
five years flows from Article 3733 (b)
of the NLCA. The first independent
review was conducted by Avery Cooper
in 2000, and covered the five year period
of 1993-98.

Despite efforts from NTI to initiate the
second independent review in 2003, the
lack of consensus on the NIP delayed the
review by two years. Preparation for the
second independent review commenced
in January 2005 and the parties agreed to
review the implementation of the overall
objectives of the NLCA — not just spe-
cific obligations — and a comprehensive
review of Article 23.

- www.tunngavik.com
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gungnik uqauhigaqtunik ilinniarvikhanik.
Gavamatkut  kanatami ilihimaplutik
piumaplutiglu angiqatigiikhimayait Inuit
Nunavunmiut nauyangani atjiqanngittuq
allangayuglu nunakhak Nunavut inu-
giatqiyauyuni Inuit uqauhiuluaqtumilu
Inuktitut. Atiliughimayut Nunatarunmik
kantrakmiglu havaqatigiktukhat kihimi
Gavamangat Kanataup akiliqtuiyukhauyugq
Bergerp ihumaliugtiagutainnik ihuaqtu-
niglu atuliquiyanginik.

NTI atuliquiyuq Kanataup Gavamat-
kunginik Bergerp uqauhiinnik uqariyau-
tillu Nunatarut atiliugtauniani. NTI-aip
angiqtauquyaa Katimayigalaat unipkaliu-
gangat Janualiutillugu 2006.

INTT havaqatigihimaarniaqtait gavamat-
uqatkut aviktuhimayunilu gavamauyut
naunainnagtumik Nunataghimayut piu-
mayait thumagiyauquplugit hivumurini-
ani Nunatarutip.

Inmiguqtut Thivriuriniat
Nunatarunmik — 1998-mit
2005-mut

Thivriutauyariagarnia inmiguktunit Nuna-
tarutip hivumuriyaunia talimat ukiut
tikitkaingata tunngayuq Nakatarmit
3733(b}mit. Hivullirmik ihivriuqtauyuq
Avery Cooperkunit ukiunut 1993-1998-
mut.

NTI uktukpakkaluagtillugu tuglirmik
ihivriutauquplugu 2003-mi angiqtatigi-
iyuinniat Hivumurinirmut Katimayigalaat
kinnguvautiuq malgukni ukiunik. Parn-
aiyaliqtugut ihivriugtaunikhaanik Januali
2005-mi  angiqatigikhutik  ihivriuri-
niarhutik tamainnik pilirikhanik Nuna-
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The NIP chose the international firm
PricewaterhouseCoopers (PwC) to con-
duct the independent review in
September 2005. Federal government
accountability measures mean that
DIAND provides the funds for the review.
Funding and contracting issues with
DIAND caused the review to be delayed
by one month and the removal of a com-
prehensive review on Article 23.

The second independent review com-
menced in October 2005. PwC traveled
across Nunavut to meet officials from all
parties with frontline involvement in the
implementation of the NLCA, as well as
Inuit and non-Inuit members of the
public.

The completed 1998-2005 independent
review of the NLCA is expected in mid-
2006. A comprehensive review of Article
23 is anticipated to start in mid-2006.

Whatever the outcome, NTT wants the
parties to the NLCA and contract to
endorse the recommendations of the
independent review.

Inuit Impact and Benefit
Agreements

NTTIs Department of Implementation
and the RIAs are working to ensure the
Government of Canada recognizes their
Article 8 and 9 IIBA obligations. Since the
signing of the NLCA, progress on the
implementation and negotiation of
Article 8 and 9 1IBAs has been slow. NTI
must look at alternate ways to pressure
the Government of Canada to realize
their IIBA obligations.

tarunmi  — quyaginaunngittuq —
hivituyumiglu ihivriuglugu Nakataq 23.
Hivumurinirmut Katimayigalaat piyait
tapkuat PricewaterhouseCoopers-kut ihiv-
riuriyangini Saptampa 2005-mi. Gava-
matugatkut akiligtuiyukhautit imaa tuki-
lik Nunaqaqqagqtuliriyitkut manikhaqau-
tiukhautit ihivriuritjutikhamik. Manngit
kantrallu Nunaqaqqaqtuliriyitkunit kin-
nguvautiuq tatqighiutikkut piiqtauplunilu
ihivriuriniq Nakatarmik 23-mik.
Thivriurilihaaqtut  Aktupa 2005-mi.
PricewaterhouseCoopers-kut hannguvaktut
Nunavunmi katimaqatigiplugit tamaita
ilauyut  hivumuriniani  Nunatarutip,
tapkuallu Inuit [nuinnaunngittut inuit.
Iniqtauhimayuq 1998-2005-mut ihivriurut
Nunatarunmik niriuriyauyuq qitiqqut-
pat 2006. Thivriuriniaghimayut nakatarmik
23-mik talvunga.
Qanurlikak inniaqqat, NTlaip naam-
magiquyait atuliquyauyut ihivriurunmit
Nunatarunmik kantrakmiglu.

Inungnut Aktumayunit
Angirutit Ikayuutikhallu

NTI-kut Hivumuriliriyit Aviktuhim-
ayunilu Inuit Katujiqatingit havaqatigiiktut
naunainnaqtumik Gavamangat Kanataup
ilittarimayakhaa nakatarmik §-mik 9miglu
[IBA-tigut. Nunatarut atiliugtaunmat,
Hivumuriniq aivarutiqarniglu Nakatarmik
8-mik 9miglu kayumiitpaktuq NTI
allanik giniqtukhauliqtuq ayaugutikhanik
Kanataup gavamanganik [1BA-tigut piliri-
akhamingnut.
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Conservation Areas IIBA
Negotiations

After more than three years of negotia-
tions for a Conservation Areas [IBA, Inuit
are close to signing an Agreement-in-
Principle. NTT's increasing frustration
with DIAND lies with DIAND's linger-
ing approval process and identifying
funds.

Heritage River IIBA
Negotiations

There are four Heritage Rivers in
Nunavut. NTT and the RIAs have started
IIBA negotiations for these rivers with
DIAND and Parks Canada. Although this
IIBA is small, NTI and the RIAs will
ensure that benefits are passed on at the
local level.

Historic Sites IIBA
Negotiations

After years of lobbying, Parks Canada has
finally been given the mandate to enter
into negotiations with Inuit on Historic
Sites IIBA negotiations. There are 14
Historic Sites in Nunavut. NTI and the
RIAs look forward to concluding this out-
standing NLCA obligation.

CoYE KK
Aba AZ*N* Ao® JAZDS
Taloyoak Co-op employce
Inuk Aiyout.
Taloyoarmi Kuami
havaktuq Inuk Aiyout.

Hapummivitigut nunat
IIBA-mik Aivagutit

Pingahuni ukiuni aivakpakhutik Hapum-
mivikhatigut Nunanik IIBA-mik Inuit
kakliyumiyut atiliurnirmik Angutihamik
hadjakaffuk. NTl-aip iqihulitjutigiyaat
Nunaqaqqaqtut kayumiitpiaqpalaaq angi-
gahuaqniat nanihiniallu maningnik.

Kuukkat Ilittarimayauyut
IIBA-haannik Aivagutit

Hitamauyut [littarimayauyut Kuukkat
Nunavunmi. NTI aviktuhikmayunilu
Inuit Katujigatingit [IBA-hanik aivaqgatig-
iligait Nunaqaqqaqtuliriyitkut Pulagak-
tarviliriyitkullu Kanatami ukununga
kuukkanut. Una IIBA mikiniagaluaqtil-
lugu NTI Inuillu katujigatingit ilihi-
mayumayut ikayuutikhat aulaniaqtut
nunalingmiunut.

Ingilgarnitalgit Nunait
IIBA-haannik Aivagutit

Ukiuni amihuni ayaugpakkakhutik,
Pulagaqtarviliriyitkut Kanatami angig-
tautainnaqtut aivaqatigiquplugit Inuit
Ingilgarnitalgit Nunait IIBA-haannik. 14-
nguyut Ingilgarnitalgit Nunait Nuna-
vunmi. NTI Inuillu Katujiqatingit niriuk-
tut inigtaunianik haffuma kinguvaktup.
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NTI and RIA IIBA
Initiatives for 2006

There are a number of NTI and RIA ini-

tiatives that will help ensure that the

Government of Canada understands and

recognizes their IIBA obligations. These

include:

* During a Nunavut Senior Officials

Working Group meeting in March
2006, the DIAND Assistant Deputy
Minister Michael Roy agreed that:
1) IIBA discussions must be collabora-
tive and not adversarial.
2) A commitment to commission an
independent analysis and evaluation of
the potential economic, cultural and
social benefits and detrimental
impacts that may arise from develop-
ment under Articles § and 9.

* In April 2006, NTI met with DIAND
Minister Jim Prentice to deliver the
same message.

¢ The independent review by PwC accu-
rately describes the slow, inefficient and
ineffective IIBA progress on Article 9.

PNIDS d>aN/pDa HADA L™ / Kitikmeot Corporation/Jiri Hermann / Kitikmeot Kuapurisan/Jiri Hermann
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Kugluktuk resident Richard Kaiyogana is

employed by Nuna Logistics at Tahera Diamond

Corporation’s Jericho Diamond Mine.

Kuglukturmiutaq Richard Kaiyogana havaktuq Nuna

Logistics-kuni Taheratkut Jericho Kiplariktuni
Uyagakhiurvianni,

NTI-kut Aviktuhimayuni
Inuit Katujiqatigit
Piliriakgiyait 2006-ngutillugu
Kaffiuyunarhiut NTI-kut Aviktuhimayuni
Inuit Katujiqatigit piliriakgiyaitikayuu-
tauniaqtut Kanataup Gavamatkungit
kangighiayangini ilittarimalugillu IIBA-
tigut piliriakhatik. Ukuanguyut:

* Nunavut Atanguyait Havaktut Kati-
mayigalaat katimatillugit March 2006-
mi, Nunagaqqaqtuliriyitkut Ministaup
Tuglia Michael Roy angiqtug;

1) IIBA-tigut ugariyauyut ilitturimatju-
tauyukhat akigaktuihimaittumik.
2) Uqariyarniq tiliuginirmik inmigu-
uktukhamik qauyihaiyukhamik pivaal-
iutikhanik maniliunirmut ilitquhinut
inungnullu aktumayaqtuniglu hakya-
iktaqtunik Nakatarmit § 9-nilu piumi-
naktukhauyuq tamainnut timiuyunut.
¢ April 2006-mi, NTI katimaqatigivagaat
Nunaqaqqagtut ~ Ministangat ~ Jim
Prentice tuhaqtitugu taffuminga uqari-
iyaunmik.

¢ Inmiguuktut qauyihaiyut Pricewater-
house Cooper-kut nalaumayumik
unipkaktaat kayumiittut, nakuungit-
tuq ihuanngitturlu hivumuriniq [1BA-
hamik Nakatarmut 9-mut.

o NTI ikhivautauniaqtuq ayurnag-
tulirigumik  [IBA-ligiuni  June-mi
Nunataghimayut Piqatigiiktut kati-
makpata.

« NTI Aviktuhimayuni Inuit Katuji-
qatigillu utaqginguqtut Gavamatu-
gatkunik hivumurinianik Nakatat 8
9-lu [TBA-tigut. Auyaughimaqniaqtavut
atuqtauliriagini Nakatak § 9-lu.
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* NTI will chair a technical session on
[IBAs during a June Land Claims
Coalition conference.

* NTI and the RIAs are increasingly
impatient about the Government of
Canada’s lack of progress on Article 8
and 9 IIBAs. We will continue to pres-
sure the government to implement
Articles § and 9.

Monitoring

The Department of Implementation
drafted a monitoring document based on
a series of documents NTI and other
organizations have published. This moni-
toring guide allows NTI and RIAs to
measure and assess their overall perform-
ance. This allows NTI and the RIAs to be
more proactive and to evaluate the effec-
tiveness of the NLCA designations and
implementation responsibilities. RIA
Presidents and NTIs Executive Officers
acknowledged that this kind of guideline is
needed and they have given their verbal sup-
port to proceed further As part of this
process, the Department of Implemen-
tation plans to hold a workshop with RIA
Designated Inuit Organization officers and
RIA Lands Managers to develop an imple-
mentation strategy. This strategy will be
presented to the NTI Board of Directors.

LANDS AND
RESOURCES

This last year was again busy and exciting
for the Department of Lands and
Resources. We made significant strides in
promoting the development of Nunavut's
natural resources and in promoting
responsible and sustainable use of the

Munarhiniq

Hivumuriliriyit titigaqtut munarhitju-
tikhamik tunngayumik titigqanut NTI-
aip allallu timiuyut titigarhimayainnut.
Ayaugutikhak NTI-kunik Inuit Katuji-
qatinginullu uktutikhak qauyihautikhak
aulanirmingnik. NTI-kunik Inuit Katuji-
qatinginullu  qanuriliugaqtinagu par-
naikhimannaqtumik qauhiyarianganginilu
ithuarniit Nunatarutitigut tikkuaqtauhi-
mayut kamagiyauyullu hivumurinirmi.
Inuit Katujigatingita Angiyuqgangit
NTl-aiplu Hivulliuqtiit ilihimayut imait-
tumik ayaugutikhailliuqtut uqauhiin-
nakkut angiqtut ikayuqturniarhugu.
Hivumuriyitkut katimapkainiarhimayut
Aviktuhimayuni Inuit Katujiatigingita
Tikkuaqgtauhimayut Inuit Timinginik
nunaliriyitkut atanguyainiglu apquhi-
ugatauyukhanik hivunikhamut. Hamna
tuniyauniaquq NTI-kut Katimayiinnut.

NUNAT
NUNAMIUTALLU

Ukiuq havanagnaqpiaktuq ahiit quvia-
narhunilu Nunaliriyitkunut. Angiyumik
apluqattaqtugut Nunavunmi havaquinirmi
nunamiuttanik huli atauttikut pitquipluta
kamagiyumik mnunnguttailipluni. Havak-
plaqtugut panariigutikhanik ikayuutik-
hainnik Inuit huli Inuit munarhitju-
tikhamingnik nunamik ayurhaipluta
munarhivalirainginilu. Nunaliriyitkut
pingahuuyut. Unipkagiumayavut hulitju-
tait umani ukiumi ukiukhamullu
havakhaptigut.
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land. We worked hard to create partner-
ships that benefit Inuit and continued to
build Inuit land management capacity
and capability. The department is organ-
ized into three divisions. We would like to
take this opportunity to highlight some
of our activities this year and our goals
for the coming year.

Environment, Water and
Marine Management

The Environmental Division contributed
considerable time and resources working
with KitlA and KivIA to deal with
Tahera’s Jericho Diamond Project,
Miramar’s Doris North Gold Project and
Cumberland's Meadowbank Gold Project.
All of these projects are fully or partially
located on Inuit Owned Lands.

The division worked closely with KitIA
to conduct technical environmental
reviews and submit oral and written sub-
missions to NWB regarding Tahera
Diamond Corporation’s water license
application.

The division also worked with KitIA
and KivIA to conduct technical environ-
mental reviews and submit oral and writ-
ten submissions to NIRB for the Doris
North and Meadowbank Gold projects.

The division also applied for and
received $71,000 of DIAND funding to
develop reclamation guidelines for Inuit
Owned Lands. Workshops and meetings
were held with the RIAs and Jacques
Whitford Environmental was retained to
develop the guidelines. We are committed
to finalizing a Reclamation Policy and
Guidelines for Inuit Owned Lands in the
coming year.

Avatimik, Imarik
Taryurmiglu Munarhiniq

Avatiliriyitkut ikayuqpiaqtut ublurhiu-
tikkut havagutikhatigullu havaqatigiplugit
Kitikmeot Kivalliq Inuit Katujiqatingit
Taheratkut Jericho Kiplariktunik Uyagak-
hiurvik, Miramartkut Doris North
Guulhiurvik, Cumberlandkullu Meadow-
bank Guulhiurvik. Hapkuat tamaita ittut
Inuit Nanminiq Nunaqutainni ilainna-
ganiluuniit.

Havaqatigittiarhugit Kitikmeot ayur-
naqtuliritilugit avatilirijutinik unipk-
agiyauhimayunik titigarhimayuniglu tuni-
yauhimayunik Avatiliriyitkut Katima-
yiinnut Tahera-kut Kiplariktunik Kuapu-
risatkut imaqtuutikhatigut laisikhannut.

Havaqatigittiarhugit Kitikmeot Kivallirlu
ayurnaqtuliritilugit avatilirijutinik unip-
kagiyauhimayunik titigarhimayuniglu
tuniyauhimayunik Avatiliriyitkut Katima-
yiinnut Doris North-tigut Meadowbank-
milu Guulhiurvikhatigut.

Tukhigpaktut tuniyuaplutiglu $71,000-
mik Nunaqaqgaqtuliriyitkunit iniqtigiya-
mingnik Halummagqtirinirmut Maligak-
hamik Inuit Nanminik Nunaqutainnik.
Tliharhutik katimavaktut katimainarhutiglu
Aviktuhimayuni Inuit Katujiqatingit
Jacques Whitford Avatiliritkut piyauplutik
maligakhaliuqtukhat. Inirniarhimayaqqut
Halummagtirinirmut Atuagakhamik Mali-
gakhaniglu Inuit Nanminiq Nunaqu-
tainnut ukiukhami.
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Inuit Heritage Trust archacology field
school students took a moment out of their busy schedule
to enjoy Pond Inlet's summer sun.

Inuit Ingilgaarnitaliriyit nunami
ilihagtut nutgallaktut quviagiplugu Mittimatalingmi

auyami higinig.

Minerals, Oil and Gas
Management

NTI holds (on behalf of Inuit) the title to
38,000 square kilometres of mineral rights
in Nunavut, including rights to oil and
gas. The main purpose of these rights is
to enable NTI to participate in the min-
erals, oil and gas industries.

During the last year the Minerals
Division promoted these mineral rights
at four well known trade shows, including
the Geoscience Forum in Yellowknife, the
Exploration Roundup in Vancouver, the
Prospectors and Developers Association
of Canada (PDAC) Convention in Toronto,
and the Nunavut Mining Symposium in
Cambridge Bay. The main purpose of
attending the trade shows is to promote
NTT's mineral holdings and to enter into
exploration agreements with exploration
and mining companies.

Currently, NTI has 64 exploration
agreements with various exploration and
mining companies covering about 6,000
square kilometres. In the past year, we col-
lected about $1,080,000 in fees and rent
from these agreements. NTI has not yet

Uyaqqanik, Ukhuryuanik
Gasilimiglu Munarhiniq

NTI tigumiaqtut (kivgaqturhugit Inuit)
nanminiqarnirmik 38,000-nik kikkagik-
tunik kilometers-nik uyaqqanut pitju-
tikhanik ~ Nunavunmi,  ilautilugik
ukhuryuamut gasilimullu. Ukuatigut
NTI ilauvaktuq uyagakhiurtuni ukhury-
uaghiuqtuni gasilighiugtunilu.

Ukiumi, Uyagakhiuqtuliriyitkut Nuna-
liriyitkuni takuhiurivaktut hitamani ilit-
tarimayauttiaqtuni takuhiurutini, ukunani
Geoscience Forum Yallunaimi, Exploration
Roundup Vancouver-mi, Prospectors and
Developers Association Kanatami Katima-
nianni Toronto-mi uvanilu Nunavut
Uyagakhiurnirmut Katimanianni Tkaluk-
tuttiami. Upautivaktugut takuhiuriunut
tuhaqtittumaplugit NTl-aip tigumiaq-
tainik angirutikhakhiurlutalu nalvaghiu-
rutikanik uyagakhiuqtinit nalvakhiu-
tinillu.

Hadja, NTI 64-nik angirutilik allatqinit
uyagakhiugtinit nalvakhiuqtunillu 6,000
kikkagiktuni kilometers-ni nunami.
Aippangani piyugut $1,080,000-mik atug-
utinit akiligakhanillu hapkunanga angi-
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collected a royalty, but NTI does own the
mineral rights for the Doris Gold Project
and Meadowbank Gold Project, and we
may enter a royalty stream in 2008.

During the fiscal year, we received 15
expressions of interest, eight concerning
uranium and seven concerning other
minerals. Negotiations were initiated with
seven companies, two were terminated,
four are ongoing and one is currently
being finalized.

NTI and the RIAs committed to devel-
oping a policy on uranium mining in the
coming year. LPAC, which includes NTI
and the Vice-Presidents of the RIAs, will
oversee the development of the policy.
This process will involve the communities
of Baker Lake and Kugluktuk, GN
DIAND NIRB NWB, NPC, ITK, ICC,
industry and the Nuclear Safety
Commission. When LPAC is done their
work, they will recommend a uranium
mining policy to the NTI and RIA
Boards of Directors. The NTI and RIA
Boards will make the final decision.

In other areas, the division received
$57,000 in DIAND funding to obtain
high resolution satellite images of areas in
Nunavut where exploration or mining is
happening. The division worked closely
with KivIA concerning the negotiation of
the 1IBA for Cumberland Resources
Meadowbank Gold Project.

Land Administration,
Planning and Management

The Lands Division committed consider-
able time and resources to participate in
the development of federal legislation to
govern NPC and NIRB. These meetings
are ongoing and first drafts of the legisla-

rutinit. NTI huli piyuittuq manik-
hayuitug, kihimi NTI nanminigiyait
uyaqganut pitjutikhat Doris North-mut
Meadowbankmullu maniliurutiriliqniag-
tavut 2008-mi.

Maniktigut ukiumi, piyugut 15-nik
piniarhimayunt, 8-nik mighaagut urani-
um 7-tauq allanut uyaqganut. Aivagutit
aulagutiyut 7-ni kampaniuyunit, malguk
taimaqtauyuk, hitamat huli aulayut
atauhiq inilirhuni,

NTI aviktuhimayunilu Inuit Katujig-
atingit inirhiniarhimayut ukiumi urani-
um-tigu atuagakhamik. Nunalirinirmut
katimayigalaat, ilagaqtut NTI-kunit angiy-
uqqat tugliiniglu Inuit Katujiqatinginit,
munarniagaat nigtiqtaunia. Nunaliik Qam-
anii'tuaq Kuglukturlu, Nunavut Gavamat-
kungillu, Nunagaqqaqtuliriyit, Nuna-
vunmi Avatiliriyit Parnaiyaiyit Imaliriyit
Inuit Tapiriit kanatami Hilaryuamilu
Inuit Katimayit, havakviillu Nuclear
Safety Kamisanlu ilauniaqtut. Katimayi-
galaat iniqqajuk, atuliquiniaqtut atuagak-
mik uraniumtigut NTlaip Inuit
Katujiqatingit Katimayiinnut. NTl-aip
Inuit Katujigatingita Katimayit kingulirmik
thumaliurutiginiagaat.

Allanittauq, Avatiliriyit piyut $57,000-mik
Nunaqaqqaqtuliriyitkunit pitjutikhamik
nakuuqpiaqtunik tatpaanit piksaliuganik
nunanik Nunavunmi nalvaarhiuqtuqag-
tuni uyagakhiurvigaqtunglu. Havaqatigi-
vagaillu Kivallig Inuit Katujiqatingit
mighaagut aivarniup IIBA-hamik Cumver-
land Resources Meadowbank Guulhiurvik-
hamit.
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tion should be completed in the coming
year.

The Lands Division received $475,000
in DIAND funding to accelerate the
1/50,000 scale mapping of Nunavut. NTI
partnered with DIAND and Natural
Resources Canada (NRCan) to improve
the base mapping of Nunavut. We hope
to see this project completed in the next
four years. The division also received
$9,000 from DIAND to improve the
Landsat 7 satellite coverage of Nunavut.

The Lands Division also digitized, veri-
fied, and arranged execution of several
hundred NRCan surveys for Inuit Owned
Lands and sent them to the land titles
office. This work is very important as it
commits NTI and the RIAs to boundaries
of 1,500 Inuit Owned Lands parcels.

LEGAL SERVICES

The Department of Legal Services has
four major areas of responsibility: devel-
opment of legislation; support for negoti-
ations to implement the NLCA; handling
of litigation (court cases); and provision
of general legal advice and corporate sup-
port. In the past year, the department was
busy on a variety of fronts in all of the
above areas.

The department assisted in the devel-
opment of new legislation and regula-
tions leading to the full implementation
of the NLCA, including the federal
Nunavut Impact Review Board and Nunavut
Planning Commission Act, the territorial
Nunavut Wildlife Act regulations, as well
as the development of other legislation
affecting Inuit rights and interests, includ-
ing the new territorial Education Act, and
the Official Languages Act and Inuit

Nunanik Aulattinik,
Parnaiyainiq Munarhiirlu

Nunaliriyit havkapaktut ilaunahuarhutik
gavamatuqatkut maligakhaliurnianni aulat-
jutikhainnik Nunavut Parnaiyaiyiita
Avatilriyiitalu. Huli katimagattaqtut hivul-
liilllu titigaqtauyut iniqtauniagunarhiut
umani ukiumi.

Nunaliriyit piyut $475,000-mik Nuna-
qaqqaqtuliriyitkunit kilamiuyutigiyan-
gani 1/50,000-mik aktilaalik nunauyali-
urniq Nunavunmik. NTI piqatigiyait
Nunagaqqaqtuliriyitkut Nunamiutaliriyit-
kullu kanatami nakuutqianik nunauyali-
uriami Nunavunmik. Takuyumayaqqut
hamna havak iniqtauyuq hitamani ukiuni.
Piyullu $9,000-mik Nunaqaqqaqtuliriyit-
kunit nakuuhiyumigiangani Landsat 7
tatpaani qaivittumit piksaliuganik Nuna-
vunmik.

Nunauyaliuriyillu qaritauyakkuuktalig-
tait naunaiyarhugillu kaffit hannat
Nunamiutaliriyitkut nuauyaqutait Inuit
nanminiq Nunagqitaitigut nunauyat
aulagtittugillu nunanik nanminigaqtut
afisiannut. Hamna havaakikpingnaqtuq
NTI-kut Inuit Katujiqatingillu mihigima-
giagarmata kikliginginik 1,500 Inuit nan-
miniq Nunaqutainnik.

MALIGALIRIYIT

Nunavut Tunngavitkut Maligaliriyiit
hitamanik kamagiyaqaqtut: maligali-
urniq; ikayuqturniq aivaqtunik hivu-
murniagut Nunavut Nuantarutata; pali-
himigqutinik; uvvalu ugatjiniq maliga-
tigut ikayuqtuiirlu timiuyumik.
Ikayugpaktut nutaanik maligakhali-
urnirmi pitquhikhaniglu apqutauniaqtu-
nik hivumurinianik Nunatarutip, ilau-
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Language Protection Act. The department
also participated in other processes, nego-
tiations and initiatives involving NTI, the
GN and the federal government, includ-
ing updating the NLCA Implementation
Contract, overseeing NTI litigation, nego-
tiating IIBAs, negotiating Distant Early
Warning (DEW)-Line clean up agree-
ments, and offering legal advice and sup-
port to the diverse activities and needs of
NTIs Executive Officers, Board of
Directors, NTI departments and the RIAs.
The department also worked closely with
the RIAs, IPGs, and national Inuit organi-
zations.

Legislation

The department devoted considerable
attention to ensuring that Inuit rights
were rtespected and Inuit interests pro-
moted in the development of new federal
and territorial legislation.

The department participated in a
working group consisting of representa-
tives from NTI, the federal and territorial
governments, NPC and NIRB to super-
vise the preparation of Nunavut Impact
Review Board and Nunavut Planning
Commission Act legislation to govern the
activities of NIRB and NPC. The federal
government is in the process of drafting
the legislation. The department will
review and comment on the draft legisla-
tion when it is completed.

The department participated in the
development of regulations to accompany
Nunavut's new Wildlife Act. The regula-
tions will address numerous wildlife
issues of importance to Inuit. Negotiations
recently centered on the NWMB's setting
of Total Allowable Harvests (TAHs) and

tilugik gavamatuqatkuni Nunavut Avatliriyit
Nunavut Parnaiyaiyillu Maligait, aviktuhi-
mayup Nunavut Umayutigut Maligap
pitquhikhait, allaniglu maligakhanik
aktumaniaqtunik Inuit ayunngitjutain-
nut piumayainnully, ilautilugit nutaaq
avitkuhimayumi [linniarnirmut Maligak,
unalu [littarimayauyut Ugahiit Maligat
unalu [nuit Ugauhiita Hapummitjutat
Maligak. Maligaliuqtit ilauvaktullu allani
aivagutini nutaani piliriariyauyuni NTI,
Gn gavamatuqatkullu piliriyainni, ilau-
tilugit Nunatarutip Kantragup nutaan-
guqtirnia, munarhiniq NTl-aip palithim-
iqutainnik, aivarniq IIBA-nik, aivarniq
Tuulaingugaluit halummatirninnut angi-
rutikhanik, uqaujivakhutalu maligatigut
ikayuqturhutalu allatgiini havariyauyuni
ihariagiyaitigullu NTI-aip Hivulliugtiita,
katimayiita NTIl-aip aviktukhimayut
havarviita Inuit Katujigatinginnit.

Maligaliriniq

Maligliriyit havakpiaqtut naunainaqtumik
Inuit ayunngitjutait pimmariyauquplugit
Inuillu  piumayait  kulvaumayangini
nutaani gavamatugatkut aviktuhimayu-
milu maligainni.

Hauvaktut havkatuni tapkunani NTI,
gavamauyuni, Nuanvunmi Parnaiyaini
Avatiliriyinilu munarhugu havaktaunia
maligakhat Nunavut Avatliriyit Nunavut
Parnaiyaiyillu - Maligait  aulatjutikhait
Nunavut Avatiliriyiit Parnaiyaiyiitalu.
Gavamatuqatkut hadja titigaligait mali-
gakhat. Thviriuqtauniaqtut ugariyaulutiglu
iniqtaukpata.

Maligaliriyillu ilauvaktut pitquhikhali-
uqtuni Nunavut nutaami Umayutigut
Maligaanik. Pitquhikhat kiutjutauniaqtut
kaffinut umayutigut ihumalutinik ikping-



PLYC 4rPNte® APNCDediotls bISY-
0™ 022 DAY APB*IANC IACR-

NS, RPCDLNE JACRCDRE Aol
I A CPNNss 4PN,
AR achde® (DEW) NSNC-

Dodio®fst PN, Ll™Js>  OPPD-
LNYADDNE  ABRHANDDBND RS
Nendst ABRAI®™MDSN® AbR®CD7ndH*<C

BLRS, DRt BALNGEMS, 4P AcndiS
002 D*Mldr,  A*baAZRL Acnh-
ABCTR®  JAD™LoDIC  AoA®  bI"Mb-
NfPe?,  AFsg®NCDALRE  4rennds, <o
baCl AoAC bI7MHNMMG,

LebeDio™

AeafODIL® BDAPNB LA D™D AoA® AR%e-
DS ALY AAPYDYAGETLMC  GP-
PRDEANDN o€ LelAC LEDH s
Lo Nddal Lel®hAS

At Acl7DD®D® Aendbiol® DS
BLAH NI PU*IANG® 00D I*HAd',
L% AL NnddadS LELI M, 0T
Calr® BN Qs 0o dNen e
BLAYE EDAEADACDSN®  CtCDNTSMC
Leb®SA® DA RDed™D Aendnr¥e®
202 KNenrd LAY Ls a2
Cad Ll¥ls DN DeSPRDadion®
WPeon 7o 0o dNenrtdS bALM S
QLo 0DT <alr® BLMS, LELIHC Lo

FNLCY b 5% Ln®D® ool 99JcL®

Pond Inlet has stunning scenery year round.

Mittimatalik pinnigpiaqtuq ukiugaaluk.
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Non-Quota Limitations (NQLs) for vari-
ous species in view of the NLCA require-
ment that [nuit harvesting can be restrict-
ed only to the extent necessary to affect a
valid conservation purpose.

A working group of officials from DFQ
GN and NTI Legal Services and NTT's
Department of Wildlife continued work
on the drafting of new federal fisheries
regulations to comply with the NLCA.

The department is also participating,
with NTI's Department of Social and
Cultural Development, in the GN’s steer-
ing committee on the development of
Nunavut's new Fducation Act, and its lan-
guage legislation steering committee,
which is working on the new Official
Languages Act and Inuit Language Protection
Act

Negotiations

The department continued to be involved
in lobbying and legal efforts to overcome
the unfair treatment of Nunavut with
respect to access to fish quotas in waters
adjacent to Baffin Island’s east coast.

- www.tunngavik.com

-

naqtut Inungnut. Aivagutit qannganuaq
haattut Umayuliriyitkut naunaiyarhi-
mayainnut Annguyauttaqtunik Attati-
ganngittunullu Annguyauttaqtunik allat-
qiinut umayunut ihumagiplugu Nunata-
runmit piyariaqaqtut Inuit anngunahuag-
niat kikligagtaqtuq atulirniagumik nun-
nguttailitjutikhanik.

Havaktut katimayigalaat kivgaqtuiyut
lqaluliriyitkut Imarmiutaliriyitkullu, GN-
kut NTL-kut Maligaliriyit NTI-kullu
Umayuliriyit havakhimaaqtut nutaanik
titigalihaqtilugit pitquhikhanik nalliuti-
mayukhanik Nunavut Nunatarutaanut.

Maligaliuriyillu  ilauyut  NTI-kut
Inuliriyiinnut, GN-kut ayauqtiinni inig-
tiqtautillugu Nunavut nutaaq [linniar-
nirmut Maligak, uqauhitigullu maligamut
ayautit katimayigalaat, havaktut nutaamik
[littarimayauyut Ugauhiit Maligat umingalu
Inuit Ugauhiita Hapummitjutaat Maligak.

Aivarutit

Maligaliriyit ilauhimaaqtut ayauqtuni
maligatigullu uktuqtuni akinnahuarhugu
ihuittuq Nunavunmut mighaagut Igalu-
gakhatigut taryumi Qikigtaalup kivatani.
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The department provided ongoing
legal advice and assistance to NTT's
Department of Implementation in nego-
tiations with the Canadian Wildlife
Services (CWS) on an umbrella 1IBA for
National Wildlife Areas and Migratory
Bird Sanctuaries in Nunavut. Although
agreement on most articles of this IIBA
was reached over a year ago, conclusion of
the Agreement-in-Principle has been held
up by DIAND's delays in obtaining nec-
essary funding approvals. DIAND recent-
ly advised that it is prepared to move for-
ward toward ratification of the IIBA. NTI
and CWS are currently exploring funding
options and conducting their legal and
technical reviews of the draft IIBA. The
agreement is approaching conclusion and
includes a federal commitment of $84
million over seven years.

The department also assisted the
Department of Implementation and the
RIAs in the negotiation of an umbrella
[IBA for Canadian Heritage Rivers in
Nunavut. The parties are currently
attempting to agree on appropriate meth-
ods for arriving at funding amounts for
items agreed in the draft [IBA. NTI pro-
posed that the parties obtain independ-
ent advice on estimated costs, but the
government has not yet agreed to this
approach.

The department is also assisting the
RIAs in the early stages of negotiations
on an umbrella I[IBA for National
Historic Sites in Nunavut, and provided
input to KivIA in the development of its
Article 26 IIBA with Cumberland
Resources for the Meadowbank Gold
Project outside Baker Lake.

The department was involved in the
NLCA Implementation Contract negotia-

Maligaliriyit uqautjihimaaqtut ikayur-
hugillu NTI-kut Hivumuriyiit aivag-
tiqaqtillugit Kanatami Umayuliriyitkunik
iluingayukkut IIBA-hamik Nunalimaami
Umaqarvikhanik Tingmianullu Tikiqat-
taqtunut Nunavunmi. Angiqhimali-
galuarhutik ukiunguqquq amihunut ilu-
likhainnut uma ITBA-hapAngirutilgakhak
huli  kayumigtitauyuq Nunaqaqqag-
tuliriyitkut kayuminniannit pinahuar-
hutik manngit angiqtauniannik. Nuna-
qaqgaqtuliriyit ugaqtugaluit hivumurni-
ahimayut angigtaunianut. NTT Kanatami
Umayuliriyitkunik hadja qinirhiayut
manikhanik ihivriuriplutiglu titigaq-
tavhimayumik hivullirmik IIBA-hamik.
Angirutikhak iniqtauyuqiliqtuq talvani
ilauyuq gavamtuqatkut tunihiniarhimaniat
$84 milianik saivani ukiuni.

Ikayugpakhutiglu Hivumuriyitkunik
aviktuhimayunilu Inuit Katujigatinginik
aivaqtillugit iluingayumi IIBA-hamik-
Kanatami Ilittarimayauyunik Kuukkanik
Nunavunmi. Hadja angirutikhakhiuqtut
manngit kaffiunikhainnik iluliinnut
angirutauyunut. NTI uqaqtut ahinit
inmiguktunit pitquplugit qanuq akituni-
agiakhaita, huli kihimi gavamtkut angi-
ghimanngittut.

Maligaliriyillu ikayuqtut Inuit Katuji-
qatinginnik aivalihaqtillugit iluigayumik
[IBA-hamik  Nunalimaami Ingilgaa-
nitagaqtunut Nunatigut Nunavunmi,
ikayurhugit Kivalliq Inuit Katujiqatin-
gitiniqtiritilugit Nakatarmut 26 IIBA-
hamut Cumberland Resources-kunit
Meadowbank Guulhiurvikhamut hilataani
Qamanii'tuap.

llauvakhutiglu Nunavut Nunatarutata
Hivumurinirmut kantrakgangat aivaru-
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tions, entailing participation in the con-
ciliation conducted by Justice Thomas
Berger, who released his final report in
March 2006. Justice Berger's report recog-
nized an agreement on funding for the
IPGs and other implementation matters
entered into by the parties in December
2006. The report focused primarily on
Justice Berger's recommendations for
bilingual education in Nunavut, begin-
ning with funding of $20 million per
year to achieve near-term objectives. The
department is currently assisting in lob-
bying and other efforts to confirm feder-
al funding agreed to in December 2006,
and to obtain a commitment from
DIAND on Justice Berger's bilingual edu-
cation recommendations.

Legal Services was active in examining
the devolution of jurisdictional authority
over Crown lands from the federal gov-
ernment to Nunavut.

The department is assisting NTI's
Department of Business and Economic
Development in efforts to engage DIAND
in the negotiation of an economic and
environmental agreement for the cleanup
of DIAND's DEW-Line sites in Nunavut.
The agreement should be comparable to
the agreements NTI and the RIAs suc-
cessfully concluded and implemented
with DND. DIAND has shown a marked
reluctance to enter into such agreements,
notwithstanding a firm political commit-
ment from the last government and the
success of the DND agreements.

In conjunction with the NTI
Environment Division, Legal Services pro-
vided assistance to the working group
participating in the Hudson Bay

- www.tunngavik.com
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tainni, Apirhuiyi Thomas Berger pilirtill-
gu, havittarigtaa kinguliq unipkaliugani
March 2006-mi. Unipkaliugamini ilittari-
mayaa angirut manikhaitigut Inungnik
Kivgaqtuiyut Timiuyut allallu hivu-
murinirmut turangayut atiliuqtauhi-
mayut ilauvaktunit timiuyunit Tisampa
2006-mi. Unipkaliugak haangaluaqtuq
malgungnik uqauhini ilinniarnirmik
Nunavunmi, aularutigilugu manikhaqar-
niq $20 milianik ukiuq tamat tikiu-
tiniarumik. Maligaliriyit hadja ikayuqtut
ayauqtuni allanilu akhugutigiyauyunik
naunaigahuarhugu  gavamatugatkunit
manngit angiqtauhimayut Tisampa 2005-
mi pinahuarhutiglu Nunagaqgagqtuliriyit-
kunit Apirhuiyip Thomas Bergerp mal-
gukkut ilinniarnirmut atuliquyaitigut.

Maligaliriyit havakpaktut ihivriuriplutik
aviktugtauniagut ataniqtuiniup Quin
nunaginik gavamatuqgatkunit Nunavun-
mut.

Maligaliriyit ikayuqtut NTI-kut Nan-
miniq Pivalliayuliriyitkuniglu Nuna-
qaqqaqtuliriyitkut  aivagutiqaquplugit
pivalliayulirinikkut avatilirinikkullu angi-
rutikhamik halummagtirniinnut Nuna-
qaqqaqtuliriyitkut Tuulaigaluannginik
Nunavunmi. Angirutikhak atjigiktuk-
hauyuq angirutinginut NTl-aip Inuillu
Katujigatingita nakuuyumik inirhimayain-
nut atuqtauhimayuniglu Annguyaktuliri-
yitkut Tuulaigaluangita halummagqtig-
tautjutainnut. Nunaqaqqaqtuliriyitkut
naunaittut hapiqtut angiqatiqariami,
akhugitingittat gavamaugaluatut kinguli-
tut.
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Interagency Working Group concerning
the proposed Eastmain A-1, Rupert
Diversion Project proposed by Hydro
Quebec. In particular, Legal Services
assisted in the effort to obtain NIRB
involvement in the review of the project
proposal.

Litigation

NTI, Makivik Corporation, and IRC
approved the final Residential Schools
Settlement Agreement earlier this year
The agreement addresses the legacy of
Canada’s residential school policies and
marks a collaborative effort between
Aboriginal groups, government, churches,
and lawyers to provide justice, reconcilia-
tion, commemoration, healing, and fund-
ing for education to former residential
school students and their families.

The Inuit organizations worked inten-
sively to ensure that the voices of Inuit
former residential school students were
heard and taken into account throughout
this process.

Legal Services made sure that every
Inuit student who resided at a hostel or
school was eligible for compensation and
will benefit from the overall settlement.

The settlement agreement will offer
financial compensation to every Inuit for-
mer student who lived in a recognized
hostel or residence. An additional 17 resi-
dences attended by Inuit children were
recognized by Canada in the settlement
as a result of the efforts of the Inuit
organizations.

Inuit will participate in all aspects of
the settlement, including healing, com-
memoration, truth and reconciliation,
and education initiatives.

Pigatigiplugit NTI-kut  Avatiliriyiit
Maligaliriyit ikayuqtut katimayigalaanut
ilauyunik Hudson Bay-tigut Katima-
yigalaanut lighaagut Eastmain A-1, Rupert
Diversion-kut thumayigauyumik Hydro
Quebec-kunit. Imap Ahiaguqtinianik.
Maligaliriyit ikayuqtulluaqtut pinahu-
arhutik Nunavut Avatiliriyiit Katimayit
ilauyangini ihivriuriuni haffuminga.

Palihimiqutit

NTI, Makivik Kuapurisatkut IRC-kutlu
angiqtaat kinguliq Aulagtitauhimaplutik
Sikkuqtitauhimayutigut Angirut umani
ukiumi atulihaqtillugu. Angirut ugauhi-
lik mighaagut Kanataup aulagtittiplutik
sikuqtititniannut atauhitullu akhugutaat
Nunagaqgaqtut inuit, gavamait angatjuviit,
maligaliriyillu pinahuagqtillugit ihuar-
haunmik, utigtittinirmik mamitiru-
tikhamik maningniglu ilinniarnirmut
tapkununga aulaqtitauplutik sikuriaqti-
tauhimayunut ilaguhinginullu.

Inuit timingit akhut havakpaktut
nipingit Inuit sikugpakhimayut aulaqti-
tauplutik tuhaqtauquplugit ihumagi-
yaulutiglu.

Maligaliriyitkut naunainnahurhutik
tamaita Inuit sikuriagpakhimayut inuu-
vakhutik nayugaqarhutik sikuurving-
miluuniit utigtilviuyaquplugit ikayug-
taulutiglu angirunmit.

Angirut maniktigut utiqtittiniaqtuq
tamainnut Inungnut aulagtitauplutik
sikuuriaghimayumut inuuhimavaktunik
ilittarimayauyumi nayugauyuni sikuurv-
ingmiluuniit. Tlautiyauyut 17 nayugau-
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Residential schools had an enormous
impact on Inuit, and facing the issues and
healing from the harm done will be an
enormous benefit to the families and
communities of former students. While
NTI does not have the final number of
Inuit who attended residential schools, it
is estimated there are more than 2,000
Nunavut Inuit eligible under the agree-
ment, many of them are elderly and in
poor health

The temporary exemption of Inuit
from the licensing and registration provi-
sions of the Firearms Act continued
throughout 2005. There was no move by
government to change the status quo
through negotiation or further legal
action. The department will continue to
monitor the situation and act when it is
perceived that Inuit rights may be
harmed.

The court cases brought in 1992 by
Manitoba and Saskatchewan Dene
against the federal government and NTI
with respect to the NLCA remain before

~ www.tunngavik.com
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vaktut Inungnit nutagqanit ilittariyauyut
Kanatamit angirunmi Inuit timiita akhu-
urniannit.

Inuit ilauniaqtut ilulingani tamaat,
mamittirnirmi, itqgaumayaunirmi, ilumu-
urnirmi utqititaunirmi ilinniarnikkullu
ikayuutikhani.

Taimani sikuurviit angiyumik aktu-
mayut Inungnut itqaumaniq mamit-
tirniglu ulugiahuutinit angiyumik ikayu-
utauniaqtuq ilagiiktunut nunalingnut.
NTI kiklimik nampaqangitkaluaqtillugit
kaffiuniinik Inuit sikuuriagtitauhimayut,
nalauttaqtugut 2,000 Nunavumiut Inuit
ikayuqtauttarunarhiut umuna angiru-
tikkut, amihut inutquaqtut anniaghutiglu.

Hadjakaffuk ilaunginiat Inuit laisiqari-
aqarnirmit atiliurlutiglu Higqutit Maliganit
aulayuq 2005-mi. gavamatkut ganuq
aulanngittaat itquhianit aivagutikkut pal-
ihimiqutikutluuniit. Munarhihimaarniag-
tut qanuriliurlutik Inuit ayungitjutait
aktumayauniaqqata.

Palihimqutaat ~ 1992-mit  tapkuat
Manitobamit Saksatchewanmillu itqilinit
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Kugaaruk's Kyle Amautinuar (left) and
Pangnirtung s Silasie Nauyuk traveled to
Pond Inlet in 2005 to participate in the annual
archaeology field school hosted by
Inuit Heritage Trust.
Kugaarungmiuttak Kyle Amautinuar
(huamingmi) Pannigtumiutarlu Silasie Nauyuk
tingmiyuk Mittimatalingmut 2005-mi
ilauyamingni ukiumi ingilgaarnitanik
algarnirmik ilihagatauyamingni.
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the courts, although they are not being
fully prosecuted. NTI has worked with
KivIA on this file. Both groups met with
federal government officials and with
Manitoba Dene to discuss federal govern-
ment proposals to the Manitoba Dene to
settle their court case. These federal gov-
ernment proposals include a new treaty
granting Dene hunting, fishing, and trap-
ping rights in the southern Kivalliq
region of Nunavut, along with substantial
amounts of fee simple land ownership, a
role in management resource, and other
significant concessions.

The department worked with KivIA
and other NTI employees in the develop-
ment and ratification of an accord that
addresses overlapping land and resource
issues between Inuit and Denesuline
First Nations in northern Manitoba. The
accord was initialed Oct. 7, 2005 with the
assistance of mediator and former
Supreme Court Justice Peter Cory. In the
accord, Denesuline and Inuit organiza-
tions recognize each others' rights and
interests throughout their overlapping
traditional territories north and south of
the 60th parallel, which forms the border
between Manitoba and Nunavut. This
accord also calls for arrangements for
resource management, treatment of sensi-
tive areas and title sharing, as well as an
economic partnership for sharing in any
benefits from development activities in
the overlap area. Efforts to obtain the sup-
port of the federal government and the
GN are under way.

The department assisted the Depart-
ment of Wildlife in disputes involving
NWMB processes and decisions, includ-
ing one judicial review application of a
turbot quota.

gavamatkunik NTI-kuniglu mighaagut
Nunatarutip huli  palihimiqutauyug,
ihuinaqnigaqtaunngitkaluarhutik. NTI
havaqatigivagait Kivallirmi Inuit Katu-
jiqatigit haffuma mighaagut. Tamarmik
katimagatigivagait Gavamatuqatkuni atan-
guyat manitoba Itqiliillu gavamatuqatkut
ihumagiyaatigut Manitoba Itqiliinnut
inigtauyangani palihimiqutaat. Hapkuat
gavamatuqatkunit ihumaigyauyut tuni-
hiniagtut nutaanik Itqilinut anngu-
nahuarnirmut, iqalukhiurnirmut nani-
giakturnirmullu ayunngitjutinik Kivaaliup
hivugaani Nunavunmi, nunaplu qan-
nganik nanminigarnirmik, munarhiga-
tauvikhamik allaniglu pipkaktauplutik.
Maligaliriyillu havakatigiyait Kivalliq
Inuit Katujiqatingini NTI-milu havaktut
iniqtiriyuni nammagiyaunianilu angiru-
tip kiutjutauyumik kaligiiktutigut nunat
nunamiutalirinikkullu Inuit Itgiliit uki-
uqtaquani Manitobap. Atiliugtauhimayugq
Aktupa 7, 2005-mi aivaqtiqarhutik
Apirhuiyigaluamik ~ Peter ~ Cory-mik.
Angirunmi, Denesuline Inuillu timingit
ilittarimayut atuni inmiktik ayunngitju-
tainnik piumayamingniglu kaligiiktuni
nunani 60" parallelmi nunauyami, kiklin-
gani Nunavut Manitobaplu. Angirutik-
kullu ihuarhaiyariagaqtut munarhitju-
tikhanik nunamiuttanik, qayaginiq
gayaginnaqtunik nunanik, nunanik
atigatigiinirmiglu, tapkuningalu pival-
lianikkut panariknirmik piqatigiigiam-
ingni pivaalliutinik pivalliayunit nunani
kaligiktuni. Ikayuqtaunahurittut gava-
matuqatkunit GN-kunilu hadja.
Tkayuqpagait Umayuliriyit angiqtautini
mighaagut Nunavut Umayunik Munaqtit
thumaligutaitigut qanuriliurutaitigully,
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General Legal Advice

The department devoted substantial
effort to providing legal advice to NTT's
Policy Division, Wildlife, and Lands and
Resources departments on a range of mat-
ters related to wildlife, mining, land, water
and resource use, and conservation and
environmental issues. The department is
also providing ongoing advice to the
Qikigtani Inuit Association (QIA) with
its efforts to implement Article 8311
of the NLCA, which provides for the
transfer of certain parcels of land to Inuit
ownership in the proximity of the pro-
posed Katannilik Territorial Park near
Kimmirut.

Department employees participated in
the Board of Directors for the Akitsiraq
Law School Program and the Nunavut
Branch of the Canadian Bar Association.
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Kitikmeot Cementation Mining and
Development was formed in April 2005. The

company provides training and development for Inuit.

Workers are shown here at Diavik Diamond Mine.
Kitikmeot Cementation Uyagakhiugtunut
kampaninngugqhimayuq April 2005-mi.

Kampani ilihaiyiuyuq havaktukhanik ayuighaiplutik

Inuinnanik. Havaktut Diavikmi
hapkuat piksami.

ilautilugu atauhiq maligaliriyitigut tukhiut
nataarnanik igalukhiugtauyaqtutigut.

Qanuinnaq

Maligatigut Uqaujinirlu
Malgaliriyit aghut ikayurniaqpaktut uqaut-
jiplutik Nunavut Tunngavitkut Atuagaliu-
riyiinnut, Anngutiliriyinut, Nunaliri-
yinullu allatqiiligiplutik turangayunik
anngutitigut, uyagakhiurtutigut, nuna-
tigut, imaqtigut nunamiutatigut aturnir-
mullu nunamiuttanik, hapumminikkut
avatilirinikkullu. Ugautjivakhutiglu Qikig-
tani Inuit Katujigatinginnut (QIA) hivu-
murinahuaritilugit Nakatarmik 8311
Nunatarunmit, turangayumik tunihinir-
mut nunanik Inungnut talvani hanianiit-
tunik  Katannilik  Avitkuhimayumi
Pulgalatarvingmi Kimmirut haniani.
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Additional activities of the department
included:

The provision of ongoing legal advice
to the management of NTI on matters
necessary to the day-to-day operations
and governance of NTL.

Preparation of bylaws and resolutions,
and participation at NTI Board of
Directors meetings and the AGM.
Provision of ongoing legal advice relat-
ing to Inuit enrolment issues and busi-
ness development matters, including
advice pertaining to the Inuit Firms
Registry.

NTTs DIO process under Article 39 of
the NLCA.

The legal aspects of issues NTI shares
with organizations outside Nunavut.
Matters related to organizations with
authorities and mandates under the
NLCA.

Attending to corporate and contractual
matters, and employee relations.

SOCIAL AND
CULTURAL
DEVELOPMENT

The Department of Social and Cultural
Development is pleased to report on nine
different fields of activity this year.

Education

Worked with the GN to establish a new
Education Act. The Department of
Social and Cultural Development and
the RIAs participated in the steering
committee to advise the GN on
Fducation Act issues to ensure that Inuit
language, culture, tradition and princi-
ples are mandatory in the education
system.

Maligaliriyillu ilauvkatut Katimayiut

Akitsiraq Maligalirinirmut Iliharvingmi
ilihagakhatigut talvanilu Nunavunmi
Timingani Kanatamiut Maligaliriyiit
Timinganut. Ukuallu havagivagavut:

Uqautjihimaarniq atanguyanut NTI-
mi ubluq tamarhiutitigut timiunir-
mullu.

Maligaralaaliuqtunik piquyivungagu-
tiniglu, ilauvakhuta Katimaniinni
Katimayit Katimaryuaqtunilu
Uqautjihimaarniq turangayutigut Inuit
atiliurniatigut pivalliayulirinirmullu,
uqautjivakhuta mighagut Inuit Nanmi-
niqaqtut Atiliurnianut

NTI-kut Tikkuaqtauhimayut Inuit
Timingit tikkuarhiniatigut ataagut
Nakatap 39 Nunatarunmi

Maliganut turangayut NTI-aip piliritju-
tait timiuyuni Nunavut hilataani.
Turangayut timinut hakugikniqaqtu-
nik timiutjutigaqtunigly  Nunatar-
unmit.

Kuapurisauyumut kantraktigullu tura-
ngayunik, havaktunut turangayuniglu.

INULIRINIQ
ILITQUHILIRINIRLU

Inuliriyit Iitquhiliriyillu quviahuktut
unipkaliurungnagamik nainik havarivak-
tamingnik ukiuq,

Ilinniarniq

Havagqatigiplugit Nunavut Gavamatkungit
nutaamik [linniarnirmut Maligaliugtut.
Inuliriyit aviktuhimayumilu Inuit
Katujiqatigiingit ilauvaktut auyaqtini
uqaujiuplutik Gavamatkunut Maligak-
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¢ The department gained direct access to
Education Minister Ed Picco through
a seat on the Education Advisory
Committee. The committee provides
recommendations on broad education
issues from early childhood education
to post-secondary education.

¢ Involved in advising an expert panel
that is revamping NTEP to address the
lack of Inuktitut-speaking teachers
from Kindergarten to Grade 12

* Involved in developing an implementa-
tion plan for the Nunavut Adult
Learning Strategy.

Language

* Participated in the steering committee
with the GN to amend the Official
Languages Act and to put in place an
Inuit Language Protection Act.

¢ Continued to support GN's efforts to
lobby the federal government to
recognize the linguistic realities of
Nunavut through a request for
increased Inuit languages program
funding under the Canada-Nunavut
Cooperation Agreement.

Health

* Continued to participate in the Inuit
Diabetes Network, Inuit Tobacco
Network, and continued to work on
the Healthy Living Strategy.

¢ The Health Integration Initiative was
completed in Nunavut. The project was
successful in identifying successful pro-
grams and gaps that require attention.
An action plan was drafted for further
integration between federal and terri-
torial programs.

~ www.tunngavik.com

—
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hakkut naunainnaqtumik Inuit uqauhiit

ilitquhiit pitquhiit inuhiillu ilauyariaga-

mariktut ilinniarnirmi.

¢ Inuliriyit apqutigaliqtut Ministauy-
umut Ed Picco-mut ikhivautagaligamik
llinniarnirmut  Katimayigalaani. Kati-
mayigalaat atuliquivaktut ilinniar-
nikkut  nutaagannuanit  ilihary-
uaqtunut.

¢ llauvakhutiglu Nunavut Sikuqtittiyin-
ngurnirmut Ilinniarviata ihivriuqtau-
niani kiunahuarhugit ihariagiyauyut
Inuktitut Inuinnagtun ugayuktunik
sikugtittiyikhailliurniq ~ sikulihaanit
gurit 12-mut.

* Ilauvakhutiglu hivumuritjutikhanik
parnaiyaiyuni  Nunavunmi Inirniit
Hlinniarnirmut Apquhiugamik

Uqauhiq

o llauvaktugut Ayauqtini  katimayi-
galaani GN-kullu allannguqtirniani
[littarimayauyut ~ Uqauhiit ~ Maligak,
piqalirianganilu Inuit Ugauhiita Hapum-
mitjutikhannik Maligakhamik

¢ lkayuqturhugit Nunavut gavamatkun-
git gavamatuqatkut ilittariquplugit
uqauhiit itquhiinnik Nunavunmi
tukhiutikkut amigaitqianik maningnik
Inuit uqauhinut taffumanga Kanatap-
Nunavut Piqatigiiknirmut Angiruta-
tigut.

Anniaqtailiniq

+ ITlauhimaqtugut Inuit Diabetes-liriuni,
Inuit Tipaakuliriuni, Anniaqtailipluni
Inuunirmik Agpuhiugami

¢ Atauhigtut Anniaqtailirinirmut Pili-
rak iniqtauyuq Nunavunmi. Naku-
uyuq naunaihigami  nakuuyunik
pivikhautinik piqanngittuniglu ihu
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Continued to participate on the

Disabilities — The
Nunavummi Disabilities
Makinnasuagqtiit Society

INDMS became a registered society in
September:

INDMS held their first AGM in Iqaluit
in 2005.

NDMS has a representative sitting on
the Education Act steering committee.

Youth

An NTI AGM resolution was passed to
establish a Nunavut-wide Inuit youth

magiyauyukhanik. Qanuriliurutikhak

rmi ilauplutalu uqaqatigiktuni Anni-
aqtailiriyit Kanatamilu Insuranku-
unngittutigut  lkayutit Inungnut
Nunavunmi.

Timiklungniq — Nunavunmi

Timikluktut Makinnasuagqtiit

Timingat

* Nunavunmi Timikluktut Makinna-
suaqtiit timingatgavamatigut timiulig-
tuq Saptampami

¢ Nunavunmi Timikluktut Makinna-
suaqtiit Timingat hivulliqpaamik kati-
maryuaqtut Iqalungni 2005-mi

LDQ?C Aqb":‘:b %005;[‘ i " council. The department took the lead ~ * Nunavu'r.lmi 'Tir.nikluktut. Makin-
o 0a®T AL L o NS NNAYNS on this project. pasgaqtut Tlmlngat . klygaqaqtut
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notlS Lot 7D®AC BALAGE G,

Pdn. L¢P / Kerry McCluskey

Elders

Participated in the New Horizons for
Seniors Program review panel for
Nunavut. The program provides fund

Maligarmut Ayautit Katimayigalaani

Inulgamiit

o NTI-kut katimayuarniani piquyivun-
garut qanngiqtauyuq pigqaqulighugu

[FNLCTDCAT /PP ADFCPYC Nena®l e
CoPNPS W CPlila, ool DHBHNDLIS CALANNSN®
ba ClT PaC®INAS dLPPNJ. DI APDLIS dot ADes,
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Pond Inlet children posed for a picture during
Operation Lancaster’s community day, organized by the
Canadian Forces in August. From left: Bernice Pitseolak, Atuat
Issuqangitug, Johnny Lee Qanguq (back), Angugasa
Kalluk (front), and Alannah Inootik.

Mittimatalingmi nutaqqat piksaliughigtut
Operation Lancaster-liritillugit nunalingmiut quviahuktitautillugit,
Annguyaktinit Aagasimi. Haumingmit: Bernice Pitscolak,

Atuat Issugangituq, Johnny Lee Qanguq (tunuani),
Angugasa Kalluk (hivungani), Alannah Inootik.
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ing to communities or organizations
that submit proposals to run commu-
nity-based projects to reduce Elder iso-
lation.

* Worked with the GN to establish an
inter-agency working group to tackle
the issue of Elder abuse in Nunavut.

Justice and Community
Wellness

¢ Addressed the lack of programs and
services for Inuit in federal peniten-
tiaries.

» Worked on a draft cultural plan for
non-Inuit who adopt Inuit children.
GN wrote a letter of support for this
initiative. The plan is now being final-
ized.

¢ Participated in a Violence Against
Women Working Group to ensure
Inuit perspectives on community
crime prevention are implemented.
NTI gave a financial contribution to
the first Nunavut territorial sympo-
sium on family violence.

Housing

*+ Worked with the Nunavut Housing
Corporation (NHC) and the Canada
Mortgage and Housing Corporation
(CMHC) to advance Nunavut’s social
housing shortage.

¢ Met with federal officials and National
Aboriginal  Housing  Association
(NAHA) to advocate and lobby for more
federal dollars for Inuit housing in
Nunavut.

Nunavulimaamit Inuit inulgamiit kati-
mayikhainnik. Ukuat aviktukhimayut
havarviup hivunighutigiyaat hamna.

Inutuqait

+ Ilauvktugut New Horizons Inutuganut
Pivikhaunmik ihivriuriuni Katimayut
Nunavunmi. Pivikhaut manikhaqauti-
vaktuq nunalingnut timinuluuniit
tukhiutikkut  aulayuqarumagumik
Nunalingmiunit hulitjutikhanginik
Inutuqait avaliingaknaittumik.

¢ Havaqqatigiplugit GN-kut allatgiinit
havarvinit havaqatigiktukhanik kati-
mayigalakhanik piliriukhat Inutuqanik
pinirlungnirmik Nunavunmi.

Palihimiqiniq Inuhiriknirlu

¢ Uqariplugu pivikhakanginiat aulayu-
nigluuniit Inuit gavamatugatkut itiq-
tauvini.

* Havakhutalu titigalihakhuta ilitquhi-
lirinirmik Inuinnaunngittunut tiguak-
paktunik Inuinnanik nutagqanik. GN
titigaqtut  ikayuqturhugu  hamna.
Iniqtigtauliqtug.

* llauvakhutik Anniqtirinirmik Arnanik
Katimayigalaani  naunainnaktumik
Inuit iuhmagiyait nunaliit palihimigit-
tailitjutikhat ~ atuqtauquplugit. NTI
ikayuqtuqtuq maningnik tunihiplutik
hivullirmut Nunavulimaami katima-
nirmut ilagiiktunik anniqtirinirmut.

Iglutigut

¢ Havaqatigiplugit Nunavunmi iglulir-
iyikyuat Kanatamilu Igluliriyiky-
uatkut  Nunavut iglukhailliurniat
tuhaqtittumaplugu.
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¢+ Worked with ITK to identify housing
needs in Nunavut.

* Participated in the First Ministers
Meeting in Kelowna, British Columbia.

Annual Report on the State of
Inuit Culture and Society

¢ The reporting periods for fiscal years
2003/04 and 2004/05 were compiled into
one Annual Report on the State of Inuit
Culture and Society, which was pub-
lished during the fall of 2006.

¢ The report focused on Nunavut’s social
housing crisis. It outlined the relation-
ship between housing and all social
and cultural development issues, and
called for urgent action on the part of
the federal and territorial governments
to provide funding and services to
build more houses for Inuit in
Nunavut.

* The report will be tabled in the House
of Commons and the Nunavut
Legislative Assembly.

* Work began on the 2005/06 Annual
Report on the State of Inuit Culture and
Society. It will focus on education, lan-
guage and youth, and will heavily ref-
erence Thomas Berger's Final Report on
the Implementation of the Nunavut Land
Claims Agreement.

¢ The 2005/06 report is expected to be
ready for publication by the spring of
2007. This will coincide with the fall
sessions of the House of Commons
and the Nunavut Legislative Assembly.

Katimagatigiplugit gavamatuqatkuni
atanguyat Nunalimaamilu Nunaqag-
qaqtut Igluliriyikyuangit akhugutigi-
plugu ayaughutalu gavamatuqatkunit
maningnik Inuit iglukahitigut.
Havagatigiplugit NTI naunaiyaiplutik
ihariagiyauyunik iglukhanik Nuna-
vunmi.

llaupluta Hivulliugtit Ministait Kati-
manianni kelowna, British Columbia-
mi.

Ukiumut Unipkaliugaq Inuit
Ilitquhiita Inuhiillu
Qanurinniagut

Tuhagqtittiviit ukiunut 2003/04 2004/05-
lu atavhirmut titigaqtauyut Ukiumut
Unipkaliugaq Inuit Illitquhiita Inuhiillu
Qanurinniagut,  taiguakhaliuqtauyuq
ukiakhak 2006.

Unipkaliugak tuangayuq Nunavut
iglukhailiurnianut. Unipkaktuq atania
iglukhailiurniup inungnut ilitquhinul-
lu ayurhautinnguqtunut. Qanuriliu-
gutauyuq gavamatuganut GN kunullu
manikhatigut pivikhautitigut iglukpiya-
mi [nungnut Nunavunmi.
Unipkaliugak havitauniaqtuq Maligali-
uqtiryuani Nunavut Maligaliuqti-
innilu.

Havaligtut ~ 2005/06-mut ~ Ukiumut
Unipkaliugaq Inuit Ilitquhiita Inuhiillu
Qanurinniagut. Turanganiaqtuq ilin-
niarnirmut, uqauhinut inulgaminullu
uqumaittumik  aturlugu  Thomas
Bergerp unipkaliugaa Kingulig Unipk-
aliugak  Hivumuriniatigut ~ Nunavut
Nunatarutata Angirutaanik.
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WILDLIFE

NTTs Department of Wildlife has active-
ly worked with the RWOs and the HTOs
on a number of issues that affect Inuit
and their relationship with wildlife.

Hunter and Trappers
Organizations and Regional
Wildlife Organizations

The Nunavut Inuit Wildlife Secretariat
was established with the guidance of the
RWOs. The head office is located in
Rankin Inlet and is now staffed with an
Executive Director, a Finance Director,
and Regional Liaison Officers. This secre-
tariat was established to assist the RWOs
and the HTOs in their finance and
administrative duties.

¢ 2005/06-mut unipkaliugak niriuri-
yauyuq iniqtauniaqtuq taiguakhaliug-
tauyangani upingakhami  2007-mi.
Angumatimaluni ukiakhami katimani-
annut Maligaliugtiryuat Nunavullu
Maligaliugtit.

UMAYUTIGUT

NTI-kut Umayuliriyiit havaqatigihimaqtait
Aviktuhimayuni Umayuliriyit Annguna-
huaqtillu katimayit kaffini aktumayu-
tigut Inungnut ataniqtiglu umayunut.

Anngunahuaqtit Katimayit
Aviktuhimayuni Umayuliriyit

Nunavunmi Inuit Umayulirinikkut
Afisiat afisinguqhimayuq ayauqtaupluni

09

PNUIDE dd>al/Mba. HDI / Kitikmeot Corporation/Jiri Hermann / Kitikmeot Kuapurisan/Jiri Hermann

LBINATPC As® bDCS

LY9*D® ba PN oa PN CHAPGYC

AIN%o® APaddS DrTed¥do

Cambridge Bay's Ian Kaotalok climbing

aboard his Nuna Logistics truck at Tahera Diamond

Corporation's Jericho Diamond Mine.
ITkaluktuttiamit Ian Kaotalok ikitiqtuq
Nuna Logisticsmi akhaluunminut Taherami
Jericho Kiplariktunik Uyagakhiurvianni.
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Establishment of Nunavut's
Wildlife Act and Regulations

On July 9, 2005, the new Nunavut

Wildlife Act came into force. The depart-

ment has worked with the GN's

Department of Environment (DOF), the

NWMB and the RWOs in a working

group to develop the new regulations.

The regulations reflect the sections of the

NLCA that affect Inuit wildlife harvest-

ing and management of wildlife The

following is a description what transpired
in this area:

* The GN hosted three regional HTO
consultations in October and early
November 2005.

* NWMB held an informal hearing with
all HTO and RWO representatives in
Iqaluit in November 2005.

* NTI and the RWOs requested that the
NWMB hold public hearings on limi-
tations proposed in the Wildlife Act reg-
ulations.

o NTI requested clarification on the
NWMB decision-making process on
establishing limitations on Inuit har-
vesting rights.

Polar Bear Management

Management of polar bears in Nunavut
is important to the Polar Bear Technical
Committee, the Polar Bear Specialist
Group, the Committee on the Status of
Endangered  Wildlife in Canada
(COSEWIC), and the NWMB. NTI has
expressed Inuit concerns to all of these
organizations.

NTI is working with communities to
document Inuit Qaujimajatugangit (IQ)

Aviktuhimayuni Umayuliriyinit. Afisilua-
ngat Kangghinirmiittuq havaktiqarli-
hutik atanguyamik, maniligiyimik, avik-
tuhimayunilu havaktigarhutik. Una afisi
ikayuqtukhak Anngunahuagqtit Katimay-
inik Aviktuhimayuni Umayuliriyiniglu.

Nunavut Umayutigut
Maliganngurniatigut
Pitquhillu

July 9, 2005-mi, nutaaq Nunavut Umayu-

tigut Maligak pinnguqtuq. Umayuliriyit-

kut havaqatigivagait GN-kut Avatiliriyiit

Nunavumi Umayunik Munarhinirmik

Katimayit Aviktuhimayuni Umayuliriyillu

iniqtiritilutik pitquhikhainnik. Pitquhikhat

tunngayut ilulinginit ~Nunatarutip

Angirutaanit  aktumayaqtunit Inuit

anngunahuaqnianut munarhinirmullu

umayunik. Hapkuanguyut:

* GN katimapkaiyut pingahuni avik-
tuhimayuni HTO-kunik Aktupami
Nuvampalu atulihaktillugu.

« NWMB-kut nalakpaktut Annguna-
huaqtit ~ Katimayinnik  Aviktuhi-
mayuni Umayuliriyiniglu Iqalungni
Nuvampa 2005-mi.

* NTI Aviktuhimayuni Umayuliriyillu
tukhigpaktut NWMB-kunit inungnik
katimapkaiquiplutik ~ kikliliugatigut
Umayut Maligata pitquhikhaini.

o NTI tukhiqtuq naunaiyaiquplugi
kangighiannagtumik NWMb-kut ihu-
amliugutaatigut ~ kiklikhaliurnirmik
Inuit anngunhuarnikkut ayunngitju-
tainnut.

Nannunik Munarhiniq

Munarhiniq nannunik  Nunavunmi
ikpingnaqtuq Nannutigu Katimayigala-
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and to bridge the gap between Western
science and traditional ecological knowl-
edge. A report on IQ for the western
Hudson Bay population of polar bears is
being conducted by the department.

The Kitikmeot Hunters and Trapper’s
Association met with the Inuvialuit Game
Council and signed an historic user-to-
user agreement on the management of
polar bears for this region. This agreement
will ensure the cooperation of the user
groups in sharing information for the con-
tinued management of polar bears.

Bowhead Hunt

Workshops were held with experienced
hunters to discuss hunting techniques
and equipment that could be used to
improve the bowhead whale hunt. One
area of improvement identified was the
replacement of old equipment with avail-
able modern technology. The recommen-
dations that came from the workshop
contributed toward the successful hunt in
Repulse Bay. In August 2005, a 16.2-metre
(54-foot) bowhead whale was harvested
within 45 minutes of the start of the
hunt by the captain and crew from
Repulse Bay. Experience from the hunt
will be used during future harvesting
techniques and equipment workshops to
draft bowhead hunt plan guidelines for
future bowhead hunts

~ www.tunngavik.com

—
——
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anut, Nannutigut Turangayunut Katima-
yigalaanut, katimayigalaanut Qanurin-
nianut Qayangnaghiutigut Umayut kanata-
mi Nunavunmi Umayuniglu Munag-
tinullu. NTI niplighimayuq ukununga
timinut Inuit ihumaluutaitigut.

INTT havaqatigiyait nunaliit titigarhutik
Inuit Qauyimajatuganginnik kaklina-
huarhugik qablunat qauyihainiat ingil-
ganillu gauyimayauyut. Unipkaliugak
Inuit Qaujimajatuqangitigut ualianut
Hudson Bay-mi nannutigut hadja havak-
tauyuq Umayuliriyinit.

Kitikmeoni Anngunahuaqtit Katimayit
katimaqatigivagait Inuvialuit Umayutigut
Katimayit atiliurhutiglu hivulliqpaqpi-
amik Atugpaktunit Atuqpaktunut Angir-
unmik munarhinirmik nannunik talvani
aviktuhimayumi. Angirut pigatigigutau-
niaqtuq atugpaktunit tuhaktitiqattarlutik
munarhihimaknikkut nannunik.

Arvighiurniq

Iliharhutik katimavaktut katimaqatigi-
plugit anngunahuaqtutuqat mighaagut
arvighiurniq arvighiurutikhatigullu naku-
vhiyumigiangani arvighiurniq. Atauhiq
ugariyauyuq nakuuhiyumigutikhak him-
mauhqtuiniq utuqganik tamayanik
nutaanik  ublumi atuqtauvaliqtunik.
Pitquingmata katimayut nakuuyumik
arvighiugtut Nauyaani. Aagasimi 2005,
16.2 metres-nik (54 feet) takitilalik arvig-
tauyuq 45 minitsnuami arvighiuligamik.
Ayuiqtatik arvighiurmingnit atuqtauni-
aqtut hivunikhami arvighiurnirmi titi-
gaqtunilu maligakhanik arvighiurnikkut.
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Nunavut Fishery

NTI participates in the Fisheries Working

Group with DFQ DOE GN and the

NWMB. Some of the files covered by the

various partners are:

¢ Development of Nunavut Fisheries
Strategy in collaboration with DOE.

¢ Draft Nunavut fisheries regulations as
per the Fisheries Act and NLCA.

¢ The completion of the Nunavut off-
shore fisheries review in collaboration
with DOE and the NWMB. This will
lead to the discussion of the NWMB's
new allocation policy.

¢ Co-funded the 2005 sub-area 0A turbot
survey by DFQ which led to the 0A
turbot quota increase. Other funding
partners included DOE, NWMB, and
the Baffin Fisheries Coalition.

* Lobbied for the sub-area 0A turbot
quota increase which went to Nunavut
(2,500 metric tones (MT)).

NTI sits on the Nunavut Fisheries
Training Consortium, which has a man-
date to train Inuit in offshore fisheries
employment. The consortium employs
three staff and has successfully trained 26
Inuit to date in Marine Emergency
Duties Certification. Planning for a
bridge watch course is now under way.

Nunavunmi Iqalukhiurniq

NTI ilauyuq Igalukhiurnikkut Katima-

yigalaani Iqlauliriyitkullu Avatiliriyitkut

GN-kut NWMB-kullu. Ilangit piliri-

ayauyut ukuat:

¢ Niqtiriyut Nunavunmi  Iqalukhiur-
nirmut Apquhiugamik havaqatigiplugit
Avatiliriyitkut.

+ Titigaglutik Nunavut igalukhiurnir-
mut pitquhikhanik maliglugu Igaluk-
hiurnirmut Maligak Nunavut Nuna-
tarutaalu.

¢ ligtauyuq Nunavut taryuani iqalukhi-
urnirmut ihivriugak piqatigiplugit
Avatiliriyitkut NWMBkullu. Una
aularutauniaqtut  uqariyauyukhanik
NWMB-kut  nutaamut  atuagak-
hanganut igalugakhatigut.

¢+ Manikhaqautiut 2005 sub area 0A-mi
natarnanik qauyihagaganik Iqaluliriy-
itkut, 0A-mi natarnaghiuqyumigak-
hanik. Allat manikhaqautiut Avatilri-
yitkut, NWMB-kut  Qikiqtanilu
Igalukhiurnirmut Pigatigit.

¢ Ayaughuta sub area 0A-mi amigaikyu-
miyauvikhamik natarnaghiugakhanik
Nunavunmut tuniyauyumik (2500 met-
ric tonnes).

NTI ikhivaqatauyuq Nunavut Iqalulig-
inirmut Iliharnirmut, timiutjutiqaqtunik
ilihainirmik Inungnik taryumi iqlukhi-
urnirmi havangnirmik. Havaktigaqtut
pingahuni ilihaihimalirhutiglu 26-nik
Inungnik  Taryumi  Qanuiligaqqat
Qanuriliurnikkut. Parnaiyaliqtut iliha-
utjikhamik uqagaqturvingmi munar-
hinirmik.
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To the Directors of
Nunavut Tunngavik
Incorporated

We have audited the statement of finan-
cial position of Nunavut Tunngavik
Incorporated as at March 31, 2006, and
the statements of operations, changes in
net assets and cash flows for the year then
ended. These financial statements are the
responsibility of management. Our
responsibility is to express an opinion on
these financial statements based on our
audit.

We conducted our audit in accordance
with Canadian generally accepted audit-
ing standards. Those standards require
that we plan and perform an audit to
obtain reasonable assurance whether the
financial statements are free of material
misstatement. An audit includes examin-
ing, on a test basis, evidence supporting
the amounts and disclosures in the finan-
cial statements. An audit also includes
assessing the accounting principles used
and significant estimates made by man-
agement, as well as evaluating the overall
financial statement presentation.

In our opinion, these financial state-
ments present fairly in all material
respects, the financial position of the
company as at March 31, 2006 and the
results of its operations and its cash
flows for the year then ended in accor-
dance with Canadian generally accepted
accounting principles.

Iqaluit, Nunavut
August 2, 2006

flosta

CHARTERED ACCOUNTANTS

Katimayinut

Nunavut Tunngaviup
Timinga

Thivriugtavut ~ titigqat ~ maniliqutait

Nunavut Tunngaviup Timingata nun-
nguanut March 31, 2006, titiqqat manngit
aulatjutit, allanngugutillu nanminiri-
yauyunut manngillu aulaniat umiumut
nunnguyumut. Hapkuat maniliqutit
titiqgat ~ kamagiyauyut  atanguyanit.
Uvagut kamagiyaqqut ihivriuqtaptingnit
ihumaliugaptingnik ukunanga manngit
ganuriniinnit.

Thivriuriugut aturhugit Kanatami
atuqtauvaktut  ihivriuritjutit. Ihivriu-
ritjutit parnaiyautigivagavut ihivriuru-
tigiplugit pinahuarhuta naunainnirmik
hapkuat maniktuuti titiqqat ihuinarhi-
manngitakhaita. Thivriurigaangat ihivri-
urivaktut, uturhutik, titiqqat ikayuuqtuu-
tit kaffiuniinnik takuhiuqtauyuniglu.
Thivriurigaangat qauyihaivaktullu ihivri-
uritjutit  tunngaviuvaktut  aturhugit
nalaunnarhugutaillu atannguyait, ulu-
ingarhugillu  maniktuutit  titiqqat
ganurinniit.

Thumaptingni, ukuat maniktuutit
titiqgat  takuhiugiut naammaktumik,
tamainni, maniktigut qanurinnia kampa-
niuyup March 31, 2006-mi aulaniallu
manngillu aulaniat ukiumut nunnguyu-
mut aturhugit Kanatami atuqtauvaktut
ihivriurinirmut tunngaviit.

Iqaluit, Nunavut
Aagasi 2, 2006

A /4“‘/67‘{““'{'”

CHARTERED ACCOUNTANTS
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202 I*WA* NMLPaDYAC boAcioi et Dothe L7 31, 2006-r

STATEMENT OF FINANCIAL POSITION ASAT MARCH 31, 2006
QANURINNIAT MANNGIT UVANGA MARCH 31, 2006

A ASSETS NANMINIIT
Lal® AYNPYH< CURRENT ASSETS HADJA NANMINIRIYAUYUT 2006 2005
PaDYINCAS PabycDP DA% Cash and temporary investments Maniinnait maniliugutauyullu hadjakaffuk $ 10,730,486 $ 7,800,682
PaDYA G bPyDLC Accounts receivable Manngit tikittukhat 1,599,050 1,430,628
Dol DN Py ot PabyCils Due from Inuit Implementation Fund Tikittukhak Inuit Hivumurinirmut Maniutainnit 248 870 223,227
T Kol AN PaDyC Due from Nunavut Elders Benefit Plan Tikittukhak Nunavut Inutugait [kayuuhiarvinannit 565,219 427 438
2T ¢HaMC AbdNe Due from Nunavut Hunters Tikittukhak Nunavut Anngunahuagtit
PaDyeCih® Income Support Ikayuuhiarvianni 363,689 313,565
WM WAV Py Due from Qaujisaqiit Society Tikittukhak Qaujisaqtiit Katujiqatinit 35976 0
DU MBI PO Due from Tunngavik Benefits Inc. Tikittukhak Tunngavik Ikayuutit Inc-kunit 17,800 195,102
Lale Paby ondPyHe D¥ICRCDARC Al Current portion of loan receivable Hadja avvaa atugap akiliqtauyukhak 92,000 92,000
QPSCDEFHR Pl Deposits and prepaid expenses Maniqarvingmut ilihimayut akiliriikhimayullu 280 443 155,613
13,933,533 10,638,255
OFHEDE oM (woalnE 3 LOANS RECEIVABLE (Note 3) ATUGAUYUT AKILIQTAUYUKHAT (iihimayakhak 3 889,333 981,333
PabYcDBGPIAS (ool 4) INVESTMENTS (Note 4) MANILIURUTIT (llihimayakhak 4 10 10
oM A9t PROPERTY AND EQUIPMENT NANMINIIT TAMAYALLU
lasal®<¢ 2 ¢1Ls 5) (Notes 2 and 5) (lihimayakhak 2 5-lu) 2419819 2558015

S 1742695

§ 14177613

PN PN
Ll 4P IndbeCoe

LIABILITIES AND NET ASSETS
CURRENT LIABILITIES

AKILIGAKHAT NANMINIILLU ATAUTTIMUT
HADJA AKILIGAKHAT

Pend® PGS Accounts payable and accrued liabilities Akiligakhat katittullu akiligakhat $ 328780 $ 2512528
PRI DA PaDyC Deferred revenue Kinnguvaktuq manngit tikittukhat 29391 529,985
UO%Re Dol bINHMpIN Due to Regional Inuit Associations Tuniyakhat Aviktukhimayuni Inuit Katujiqatinginut 1,265,332 454219
202¢ LMRo™IN Due to Nunavut Trust Tuniyakhak Nunavut Maniinnik Tigumiaqtunut 017476 617476
oD PR bolPlcr™ Current portion of long term debt Hadjauyup avvaa akuni atugauyup 2913 833 3,885,111
8334812 799319
QDL PSP QA (sl LONG TERM DEBT (Note §) AKUNI ATUGAUYUQ mihimayakhak §) 1,241,167 3,713,889
QP NS CAPITAL LOANS FROM MANNGIT ATUGAUYUT NUNAVUT
209¢ MMG® (asal®< 6) NUNAVUT TRUST (Note ¢) MANIINNIK TIGUMIATINIT (lihimayakhak 6| 100,595,054 108,986,463
$ 110,171,633 $ 120,699,731
bNaH< AU NET ASSETS ATAUTTIMUT NANMINIT
4PN QPenfLye Invested in capital assets Maniliurutit angiyuni nanminiriyauyuni 2419819 2,558,015
DANOUIES Reserves Tutqumayut 0 42,000
Pl Deficit Avatqutjutit (95,348,757) (109,122,133)
(92928 938) (106,522,118)
§ 17,242,695 $ 14177613
Er*CrLe*l bLes / APPROVED BY THE BOARD: / ANGIQTAUYUQ KATIMAYINIT:
(1 i J | r -
P = i * e - -
oA i "
bL* / Director / Katimayi bL* / Director / Katimayi



PaDYAC ADco¥c® botb L7 31, 2006-T
STATEMENT OF OPERATIONS FOR THE YEAR ENDED MARCH 31, 2006
UNIPKAT AULANITIGUT UKIUMUT NUNNGUYUMUT MARCH 31, 2006

PabbcdnrLbie REVENUES MANIKHARVIIT 2006 2005
200¢ KL Distribution from Nunavut Trust Tuniyauniaqtuq Nunavut Maniinnik Tigumiagtunit ~ § 46174593  §  41,109813
€A Peledno Concession agreement income Uyagakhiugtunit angirutinit maniliugat 1432342 1,294393
PIH DN Interest income Manngit nautjutainnit maniliugat 441,85 396,344
Qe Pabyrls Other income Allat maniliugat 462,836 091,250
Aen oAD" - Aocnrdbd's® Special projects - DIAND funded Turangayut havaat — Nunaqgaqqaqtuliriyinit

leoa R 2) (Schedule 2) manikhaqatut (Atayuq 2) 988,072 400,618
A NenPbAE s - (ana iR 1) Other special projects (Schedule 1) Allat turangayut havaat (Atayuq 1) 836,714 191,298

$ 50,336,382

§ 44083716

APl EXPENSES MANIKTUUTIT
AbNS: Contributions: Tuniyauvaktut:
QUOHLLE Aol bINHM Regional Inuit Associations Aviktuhimayuni Inuit Katujiqatigiit 13,362,770 14,612.960
BRI GN Tunngavik Benefits Inc. Tunngavik Tkayuutit Inc-kut 1,000,000 1,000,000
Dol A e® MIRPAC Inuit Heritage Trust Inuit Ingilgaarnitaliriyit 1071417 733918
e Other Allat 474062 595,834
AR dod e D% Amortization Utuqgqannguqtirniit 539,376 489,629
PNIBA Pl Bad debts Akiligtauhimanngittut atugat 15,387 146
sacs DN Community tours Nunalingnut pulaqtautit 0 76,881
o Elections Vutirniq 105,352 11,537
bLDA4 Honoraria Katimayunut akiliuhiat 278091 256,782
PP Interest Manngit nauniat 270,840 545,003
NS Office expenses Afisinut niuvigat 763,893 922,966
A Aenldbla®ds - lasal*RC 1) Other special projects (Schedule 1) Allat turangayut havaat (Atayuq 1) 1,651,824 738,962
APeods INNNINSS Printing and advertising Makpigaliurniq makpigaaniglu titigaqtittiniq 323475 29127
QIR Lo BDrLACS dPre Professional and consulting fees Ayunngittunut uqautjiyunullu akiit 1,801,527 1,789,310
SN Relocation Nuutirniq 110,498 104,539
DO DN Rent and utilities Iglugpait akiit iglugpanullu akiligat 1,511,684 1,592,223
Palrrhe (s Aba AV AbirQrs Salaries and employee benefits Havaktunut akiliuhiat ikauuhiangillu 9,278,508 9247716
PNVHCl BLDNS Ao Shipping and delivery Aulagittitjutit agyautaillu 2111 127,359
AendbAe*Ds" - Aocnrdbd's® Special projects - Turangayut havaat —
(eoa iR 2) DIAND funded (Schedule 2) Nunaqaqqaqtuliriyinit (Atayug 2) 1018217 472,638
IR Travel and accommodation Tingmitjutit 3,073,070 2795410
36,743,202 36,532,940
PabdbednrsLy (dPende) EXCESS REVENUES (EXPENSES) AVATQUTJUTIT MANNGIT $13,593,180 $ 7,550,776
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4772 PCDYC AN PaDYenolS DebhS d%6de L& 31, 2006-1¢ NP
STATEMENT OF CHANGES IN NET ASSETS FOR THE YEAR ENDED MARCH 31, 2006
QANURINNIAT ALLANNGUGURUTIT ATAUTTIMUT NANMINIRIYAUYUT UKIUMUT NUNNGUYUMUT MARCH 31, 2006

2006 2005
A.‘!.“‘KIN‘ Pd»_cwnraw So "¢/ N
Paby® PR NN PaDyeq At BN
Unrestricted Invested in Improvement
Fund Capital Assets Reserve Total Total
Turangangittun Maniliurutit Nakuuhitirutikhat
Manngit Angiyut Nanminiit Tutqumayut Atauttimut Atauttimut
bANDAS, APdioHe®
BALANCE, OPENING
KAFFIUNIA, HIVUAGUT $  (109,122,133) $ 2,558,015 $ 42,000 $ (106,522,118 $ (114,072,894)
Pabycdle® (Pende)
Excess revenues (expenses)
76 Avatkutjutit manngit 13,593,180 0 0 13,593,180 7,550,776
Q#IDARE Qe
Amortization
Utuqqannguqtirniit 539,376 (539,376) 0 0 0
NdNe® oDADAC
Purchase of equipment
Niuvrutit tamayanik (401,180) 401,180 0 0 0
Ao (DG
Transfer to reserve
Nuutauyut tutqumayunit 42,000 0 (42,000) 0 0
bANDAS, Lot
BALANCE, CLOSING

KAEFIUNIA, KINNGUAGUT §  9534875) § 2419819 $ 0 § (92928938 § (106522,118)




PaDYIA A DD’ Datbd9dde L/ 31, 2006-1 NP>
STATEMENT OF CASH FLOWS FOR THE YEAR ENDED MARCH 31, 2006
QANURINNIAT MANNGIT AULANIIT UKIUMUT NUNNGUYUMUT MARCH 31, 2006

PaDYEHNCDL® Dol (DHCDNYL: Cash provided by (used for|: Manngit ukunanga (atuqtauyut ukunangal
Weodis PPN OPERATING ACTIVITIES AULATIUTIT 2006 2005
PaDycdnrLy*C (Pende) Excess revenues Avatkutjutit manngit $ 13593180 $ 7,550,776
Pabyt NIFPCDYAdE S Items not requiring cash: Maniktunngittut:
A OFIHDRUC Amortization Utugqannguqtirniit 539,376 489,629
14,132,556 8,040,405
PaDYHPNCDL® D™l (KDPCDNY) Cash provided by (used for) changes Manngit ukunanga (atuqtauyut ukununga)
Pabya® MIFPCDHIC GPILEINLS in non-cash working capital: allanngurniinit maniunngittukkut akinga:
PN Accounts receivable Manngit tikittukhat (168,422) 697 315)
Dol DANDEAE PaDyUNGH PaDYSCS Due from Inuit Implementation Fund Tuniyauyukhak Inuit Hivumurinirmut Maniutainnit (25,683) (76,431)
)T Kol AN PaDyC Due from Nunavut Elders Benefit Plan Tuniyauyukhak Nunavut Inutuqait Ikayuuhiakhait (137,781) (144 714)
O ot AbiNe® Due from Nunavut Hunters Tuniyauyukhak Nunavut Anngunahuagtinut
PaDyrCey Income Support Tkayuutikhat (50,124) 183 469
IOMPC ANAYNH Py (i Due from Qaujisaqtiit Society Tuniyauyukhak Qaujisaqtiinut (35,976) 0
2oL AL PabyCi® Due from Tunngavik Benefits Inc. Tuniyauyukhak Tunngavik Benefits Inc-kunut 177 302 (29.843)
QO* e Aol BN 5D Due to Regional Inuit Associations Tuniyauyukhak Aviktuhimayuni Inuit Katujigatingit 811,053 (2,377 306)
QPECDEHI Pl Prepaid expenses Akiligtaunarikhimayut maniktuutit (124,830) 14248
PO s bl Pt Accounts payable and accrued liabilities Akiligakhat atauttimullu akiligakhat 786,252 (88 441)
O e¢ onda®d Loans receivable Atugauyut akiliqtauyarialgit 92,000 3,030,667
200¢ KNG PaDy S Due from Nunavut Trust Tuniyauyukhak Nunavut Maniutainnik Tigumiaqtinit 0 967,859
Aol NIBINHG® NIF*NL™IN Due to Inuit Heritage Trust Tuniyauyukhak Inuit Ingilgaarnitaliriyiinnut 0 (199,943)
200¢ LMRS™DN Due to Nunavut Trust Tuniyauyukhak Nunavut Maniutainnik Tigumiaqtinut 0 617478
PRICAQRCDILYC PoreCe Deferred revenue Kinguvaqtug maniliurutit (290 594) 186,292
15,165,793 9426425
Pa Dy *NCD " Dl FINANCING ACTIVITIES MANIKHAQARVIIT
D#IEDL7 PN*NCDed) Loans advanced from (repaid to) Atugat (utiqtitauyuq) Nunavut
029¢ LM - (LT Nunavut Trust - net Maniutainnik Tigumiaqtinut (8,390,809) (1,842,807
PNPNCHL IR ddoD IS D*IPCDIRC Repayment of long term debt Atuaiyaut akuni atugauyumik (3,444 000) (4,501,000)
(11,834,809 6,343,807)
Pa Dy DPCDa qYLYC INVESTING ACTIVITIES MANILIURUTIT
e PN NINCPNEs Acquisition of property and equipment Niuvirniq iglugpanik tamayaniglu (401,180) (664,019)
Dst?/La™C Pabyt NUMARCH INCREASE IN CASH AMIGAIKNIA MANNGIT 2929 804 2418599
PabyS, AMTHo® CASH, OPENING MANNGIT, HIVUAGUT 7,800,682 5,382,083
PabyS, Lo CASH, CLOSING MANNGIT, KINNGUAGUT $ 10,730,486 $ 7,800,682
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1. PURPOSE AND NATURE
OF THE ORGANIZATION

General
Nunavut Tunngavik Incorporated (NTI)is incorpo-
rated under the Canada Corporations Act as a not-for-
profit company. The objectives of the corporation
are to constitute an open and accountable forum,
organized to represent Inuit of all the regions and
communities of Nunavut in a fair and democratic
way, that will safeguard, administer and advance the
rights and benefits that belong to the Inuit of
Nunavut as an aboriginal people so as to promote
their economic, social and cultural well-being
through succeeding generations.

The corporation is exempt from income tax
under Sec. 149(1)(1) of the Income Tax Act

Future Operations

The corporation is a designated beneficiary of the
Nunavut Trust ("the Trust”). The Trust was created
on April 23, 1990 to manage, on behalf of the bene-
ficiaries, capital transfers paid to the Inuit of
Nunavut pursuant to the Nunavut Land Claims
Agreement with the Government of Canada.

Pursuant to the deed of trust, the net income of
the Trust as defined by the Trust Deed is to be dis-
tributed to the beneficiaries. Only net income will
be distributed to the beneficiaries in order to keep
the capital of the Trust intact.

In the early years, the Trust will not have suffi-
cient capital to generate income to meet the operat-
ing expenses of the corporation. A deficit will accu-
mulate and will be financed by capital loans from
the Trust.

The capital in the Trust will increase with the
scheduled land claim settlement receipts. This will
enable the Trust to generate more investment
income to distribute to the beneficiaries. Over time,
the distributions from the Trust are expected to
exceed the corporation’s operating needs which
would enable it to commence repaying the capital
loans.

1. PITJUTAA QANURINNI-
ALU TIMIUYUP

Itquhia
Nunavut Tunngaviup Timia timinnguqhimayuq
Kanatami Kuapurisait Maligaatigut maniliuqtiunngit-
tutut kampani. Pinahuaqtuq kuapurisan angmau-
manahuarhutik tautumayaulutiglu kivgaqturni-
ahugit Inuit aviktuhimayunit nunalignillu Nuna-
vunmi atjigiiktittinikkut, hapumminaqtumik, aula-
yinaqtumik hivumurinnaqtumiglu ayunngitjutain-
nik ikayuutikhainiglu Inuit Nunavunmit nunaq-
aqqaqtutut, kulvaktinahuarlugit maniliurnikkut,
inuuhirmikkut ilitquhirmikkullu naammangniit
hivunikhamullu.

Kuapurisan inkamtaksiiyaqtauyuittuq Iulikkut
149(1)(1) Inkamtaasiyautit Maligaatigut.

Hivunirmi Aulanikhaat

Kuapurisan tikkuaqtavhimayuq nunatarhimayuq
Nunavut Maniutainnit Tigumiaqtinit. Tigumiaqtit
timinnguqhimayut  April 23, 1990-mi mun-
arhiukhat, kivgaqturlugit nunatarhimayut, manngit
tuniyauyut Nunavut Inuinnut malikhugu Nunavut
Nunatarutata Angirutaa Gavamatkunit Kanatami.

Maliglugu tigumiagut, maniliugat manngit
Tigumiaqtini naunaiqtauhimayutigut Tigumiaqtit
Timiutjutaanit tuniuqqaqtauvaktuq nunatarhi-
mayunut. Maniliugainnait tuniuqqaqtauniaqtut
nunatarhimayunut taimaatut tutqumayangani
manngit Tigumiaqtiniittut kahangillugit.

Ukiuni hivunini, Tigumiaqtit naamayunik
maniliurunaittut nalliutimaniaqtunik aulatjutain-
nik kuapurisauyup. Atuganingniaqtut manikhqar-
lutik atukkiturlutik Tigumiaqtinit.

Manngit Tigumiaqtauyut nauvallianiaqtut
maliglugit nunatarutit manngit tuniyut. Imaatut
Tigumiaqtit maniliurutikhagarniaqtut tuniuqqa-
gakhanik nunatarhimayunut. Akuni, tuniuqqaq-
tauyut Tigumiaqtunit niriugiyauyut avatkuniagait
kuapurisauyup aulatjutait ahiit akiliqtuqpallialir-
lugu atugaiyaliqlutik.
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2. SIGNIFICANT
ACCOUNTING POLICIES

The financial statements have been prepared by
management in accordance with Canadian general-
ly accepted accounting principles. The precise deter-
mination of many assets and liabilities is dependent
on future events. As a result, the preparation of
financial statements involves the use of estimates
and approximations which have been made using
careful judgement. Actual results could differ from
those estimates and approximations.

The financial statements have, in management’s
opinion, been properly prepared within reasonable
limits of materiality and within the framework of
the accounting policies summarized below:

(a) Revenue Recognition
Distributions of income from the Trust are recog-
nized when declared as a payable by the Trust.
Revenues from concession agreements are recog-
nized over the term of the agreement.
Contributions are recognized as revenue in the
year received or receivable if the amount to be
received can be reasonably estimated and collection
is reasonably assured.

(b) Investments

The company accounts for its investments in NTI
Economic and Social Initiatives Inc. and Tunngavik
Benefits Inc. at cost.

(c) Property And Equipment

Property and equipment are recorded at cost.
Amortization is provided annually at rates calculat-
ed to write off the assets over their estimated useful
lives as follows:

2. IHVIRIURIYIT ATUAGAIT
ATUQTAUYUT

Maniktigut titiqqat iniqtiqtauyut atanguyanit
malikhugit Kanatami atuqtauvaktut maningnik
ihivriuritjutit. Nalliutimalutik naunainniit nan-
mininit akiligakhanillu tunngayut hivunikhami
qanuriliurutinut. Talvanga, iniqtirugut maniktuutit
titigainnik aturhuta nalaunnarhuarhugit ihumaliu-
rutigittiarhugit. Manngit atuqtauyut allanngattaq-
tut tapkunanga nalauttarhimayunit.

Manngit titigait, atanguyait ihumayut, ihuaqtu-
mik inigtigtavhimayut ganuq annginiit allan-
nganilluunit aturhugit iluagullu ihivriuriniup atua-
gait nainarhimayut ataani:

(a) Maningnik Tikitpaktunik

Ilit tarimanik
Tuniuqgaqtauvaktut manngit Tigumiaqtinit ilit-
tarimayauyut uqariayugangata Tigumiaqtinit akili-
gakhatut. Maniliugat uyagakhiuqtinit anngigutinit
ilittarimayauyut angirut atuqtauniani.

Tuniuqagat ilittarimayauyut manikhatut ukiumi
piyauniagniniani uvvaluuniit kaffiuhikhaa mann-
git nalautauyaqqata pivikhaalu ilihimayauttaqqat.

(b) Maniliugat

Kampaniuyup titigaqpagait maniliugutini NTI-
kunut Pivallianirmit Inulirinirmillu maniliugatik
Tunngavik Benefits Inc-kunit maniliugat kaffiunii-
tigut.

(c) Iglugpait Tamayallu

Iglugpait tamayallu titigaqtauvaktut hadja akiitigut.
Utuqganngurniit titigaqtauvaktut ukiuq tamat akik-
livalliaplugit atuqtauvikhait huli nalauttarhugit
imaatut:

Automobiles 30% declining balance Akhaluutit 30% declining balance
Building 5% declining balance Iglugpait 5% declining balance

Computer equipment 30% declining balance Qaritauyait 30% declining balance
Furniture and equipment  20% declining balance Igluni tamayat 20% declining balance
Artwork 10% declining balance Hanaugat piksallu 10% declining balance
Vessels 20% declining balance Umiat 20% declining balance
Leaschold improvements ~ Straight line over the Leaschold improvements Straight line over the

term of the lease

term of the lease
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(d) Financial Instruments

The corporation uses the following methods and
assumptions to estimate the fair value of each class
of financial instrument:

Cash, term deposits, accounts receivable, advances receiv-
able and payable, accounts payable and accrued liabilities
and deferred revenue — The carrying amounts
approximate fair value due to the short term matu-
rity of these instruments.

Loans receivable, investment, capital loans and long
term debt — The company believes that there is no
material difference between the carrying value and
fair value. These instruments are subject to interest
rate risk due to their long term nature.

Interest rate swap agreements — The company has
entered into interest rate swap agreements through
the Royal Bank of Canada to fix interest rates on its
long term debt. The difference between the
amounts paid and received is accounted for as an
adjustment to interest expense. At March 31, 2006,
interest rate swap agreements totalling $4,116,774 at a
fixed rate of 5.215% and maturing May 2007 were
outstanding.

(d) Manngit Qanurinniit

Kuapurisauyuq atuqpaktuq ukuninga maniliqu-
tinik nalaumanahuarutiniglu itqurniagahuarhugu
akinga atuni:

Maniinnait, nauttigtut manngit, uvaptingnut akiliq-
taupukhat, tikittukhat manngit akiligakhallu, atauttim-
ullu akiligakhat kinnguvaktullu manngit tikittukhat —
Kaffiuniit naunaitkutauyut akiinnginnik hivikit-
tumik nauttirmata.

Atugauyut tikittukhat, maniliurutit, angiyut atugat
hivituyumiglu atugauligtut — Kampaniuyuq ukpig-
uhuktuq angiyumik allanngayuganngittuq hadja
itquhiannit akinnganillu. Hapkuat maniliqutit
aktumayauyut manngit atuqtauniita akinngata
itquhianit hivituyumik inmata.

Manngit atugauyut atuqtauniinnut akiinnut angirutit
— Kamapniuyuq angirutilik manngit atugauyut
atuqtauniinnut akiinnut Royal Bank of Canada-mi
ihuarhautikhanik akiinnut atugait akuni atugauni-
aqtuni. Allannganiat atugaiyautit akiiqtauyut titi-
gaqtauhimayuq ihuarhaqtauhimapluni manngit
aturutainnut maniktuutini. March 31, 2006-mi man-
ngit atugauyut atuqtauniinnut akiinnut angirutit
atauttimut $4,116,774-nguyuq akiliqtuunmi  5215%
nunnguniarhunilu May 2007 huli akiligakhat.



3. O®ICDAIRC anDryDRC 3. LOANS RECEIVABLE 3. ATUGAUYUT
AKILIQTAUYUKHAT

2006 2005
DFIEDIRE anDlYDRC P AbAC Loan receivable from Kivalliq Inuit Atugak akiliqtauyukhak Kivalliq Inuit
BIRBNMMG?, a5 APCDILYC Ao DTS, Association, secured by a promissory note, Katujiqatinginit, piyuahimayugq titigakkut
dovbeeifat L€ 1, 2016 C*PCL® due December 1, 2016. Monthly payments ilumugutikkut, akiliqtauyukhak Tisampa
PebCPLrd®L NI $7,667 of principal of $7,667 plus interest at prime 1, 2016-kut. Tatqiqhiut tamat atugak $7,667
Ao PIHDANALe Lo 1% APD*I® plus 1% commencing manngup aturutaalu 1% atugaulirnianit $ 981333 § 1073333
Nf¢ 1, 2004. December 1, 2004. Tisampa 1, 2004-mit. (92,000) (92,000)
Asd: Fad® Acha® Less: current portion Mikhilaagut: hadjauyumi avvaa $ 889333 § 981333
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4. PaDycDPCDarld®I 4. INVESTMENTS 4. MANILIURUTIT
A Mediena'l® NTI Economic and Social NTI Economic and
Asleacls Aeafhde® Initiatives Inc. Social Initiatives Inc.

2006 2005
BEVON N Advances Tuniyauyagighimayut $ 10 S 10
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Nunavut Tunngavik Incorporated is the
sole member of NTI Economic and Social
Initiatives Inc, a not for profit company
incorporated under Part II of the Canada
Corporations Act. As a not for profit corpo-
ration, no distributions are to be made

to the members. The purpose of NTI
Economic and Social Initiatives Inc. is to
hold the common shares of Atuqtuarvik
Corporation, a lending agency whose goal is
to develop self reliant, viable Inuit owned
businesses. The assets of Atuqtuarvik
Corporation are restricted for that use.
Condensed financial statements of
Atugtuarvik Corporation are set out as
follows:

Nunavut Tunngaviup Timinga inmituaq
ilauyuq NTI Economic and Social Initiatives
Inc-kunut, maniliuqtiunngittuq kampani
timinngurhimayuq [luagut II Kanatami
Kuapurisat Maligaatigut. Maniliug-
tinngituni, tuniuqqainngittuq ilauyunut.
NTI Economic and Social Initiatives Inc.
tigumiaqtiuyuq nanminiqautainnik
Atugqtuarvitkut, atukkiqturvik inmiguugqtu-
nik nakuuyunik Inuit nanminikhainnik.
Nanminiit Atuqtuarviup alvungatuaq turan-
gayut. Nainarhimayut maniktuutait titiqqat
Atuqtuarviup imaa-ittut:
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2006 2005

PaDyAC boAcH o™ Financial Position Maniktigut qanurinnia
NINE bNsre Total assets Atauttimut nanminiit $ 70344356 $ 69956129
Pencde bNL Total liabilities Atauttimut akiligakhat 257 849 98,270
lebb(DYa® AM7DBHCDRE Shareholder’s equity Nanminigaqtut nanminiat 70,080,507 $ 69,857,859

$ 70344356 S 69,956,129
P Dot Operations Aulatjutit
PaDyedc bNMe Total revenues Atauttimut maniliugat $ 1939587 § 1974779
Pendet NN Total expenses Atauttimut maniktuutit 1,710,939 1,782,824
Pab?yHe AN DN Net income Kinguani maniliugat $ 228648 § 191955
PadyIN A dDea'r® Cash Flows Manngit Aulaniat
W Do’ Operating activities Aulatjutit $ 099914 § 533108
Pa DY H*NCDYAdb™D o5 Financing activities Maniqautit 49,536 (1,051)
PaDYeDGAPCDY S Investing activities Maniliurutit $ (2935996 (4,220,280
AP (PabyActe) PabydA’e? Increase (decrease) in cash Angiklitjut (mikhitjut) maniinnait $ (2,186,546) $ (3,088,223)
P PRSI S Tunngavik Benefits Inc. Tunngavik Benefits Inc.
022 DU ML Ay DIR® D RLAC Nunavut Tunngavik Incorporated is also the ~ Nunavut Tunngaviup Timinga inmituan-
AR en,® S, PaDyeDGAA®NDI O b<aD¢  sole member of Tunngavik Benefits Inc, a nguyurlu ilauyuq Tunngavik Benefits Inc-
AAYDIRE AL IT ba CI dDANC not-for-profit company incorporated under kunut, maniliuqtiunngittuq kampani timi-
Leb®nds PabyeDSAOD et ddDal:, Part II of the Canada Carparations Act. As a uyuq Tuagut 1T Kanatami Kuapurisat
deDFERCDE D Codotl AclyDRC, NRNELC not-for-profit corporation, no distributions Maligiatigut. Maniliugtiunngittuni tuni-
A AbPden i 49P% D™D are to be made to the members. The purpose  uqqainngittuq ilauyunut. Pitjutigiyaa
LGN ABRNC s AP of Tunngavik Benefits Inc. is to provide Tunngavik Benefits Inc. pivikhagarniq
DD AL NMMTIC ACH®I L0 bereavement travel benefits and accidental naglikhaktunut takuyaqtuijuttinik
CDUIEIBIND e 509¢ AseCH Pe death and dismemberment insurance to the Tingmit]'utinik anniqtunut huiqtunullu
LetODrndce® D*CDYrDes NdrDio® Inuit of Nunavut subject to certain rules insuransmik Inuinnanut Nunavunmi
Leb?Lynd®bn®C, dADANGS 474 AbsNe® and rcgulati()ns, The corporati()n may also malikhugit maligauyut pitquhillu.
N PNSILTRS 0T AbAC AbS/I®CY e pr()vide other benefits to the Inuit of Kuapurisan tunihittaqtuglu allanik ikay-
ABR®CDYAHGAKC PaDYC D®IN S Nunavut so long as it is within their uutikhanik Inungnut Nunavunmi
DLCDAICC Pl Lo o budgetary constraints, manikhat iluaniitpata.

2006 2005

PaDYAC oAt odre Financial Position Maniktigut qanurinnia
NINE bNsPe Total assets Atauttimut nanminiit $ 79458 § 79 458
Penadet bNDM Total liabilities Atauttimut akiligakhat 85,860 203,162
oMo tbCD¥e® APZDHCDRC Shareholder’s equity Nanminiqaqtut nanminiat (6,402 §  (183,704)

$ 79458 § 79,458
e Cbare Operations Aulatjutit
PaDyedt BN Total revenues Atauttimut maniliugat $ 1,000,000 $ 1,000,000
Pendet bNTMC Total expenses Atauttimut maniktuutit 822,698 1,120,546
AP Pabyho¥ ) PabyINaie Net income (loss) Kinguani maniliugat (tamaqtug) $ 177302 §  (120,546)




5. afonsDC 5. PROPERTY AND 5. IGLUQPAIT
4> Ad* EQUIPMENT TAMAYALLU
2006 2005
b o-dAC AP N
qPe PPt e DA NP
Accumulated Net Book Net Book
Cost Depreciation Value Value
Atauttimut Kinnguagut Kinnguagut
Akia Akilinia Akia Akia
oa'd¥ / Automobiles / Akhaluutit $ 184,69 $ 8159 $ 141,537 $ 07,946
A5/ Building / Tglugpait 1773 53,621 6409 07 469
(DY AadCr¢/ Computer equipment / Qarittauyat 2,508,841 1,946,132 562,709 659 444
AoPPAC AN / Furniture and equipment / Iglut tamayait 984,367 098,418 285,949 319,617
N PLAYNN®ILAC / Artwork / Hanaugat 104,369 19912 84457 92152
DT/ Vessels / Umiat 18303 11,556 6,747 8434
MDA NaMB(>e*¢/ Leaschold improvements / Akiliqtuganut thuarhautit 1,789,209 514,885 1,274 324 1,342,893
$ 5,707,508 $ 3,287,689 § 2419819 $ 2558015
6. PN 6. CAPITAL LOANS FROM 6. ANGIYUT MANNGIT
DO*ICDANE 022¢ NUNAVUT TRUST ATUGAUYUT
LN The capital loans payable to Nunavut Trust NUNAVUT
PINSL DFDCDILE  0aD¢  KMpbgec  are secured by promissory notes and are due TIGUMIAQTIINIT

derDyndes DI Aodia DN €reN-
P7D5BN 30 DDHAC dode Do e Pen-
IO DIFIDPNDPE, PIGIDPEC oope-
PSS MRS Pabydiils QLo 1 O
PSEDPILADT  MecdND) 30 DDA
DUCo DG yD DN, MM asa iy~
¢ Pl et LoN 9™ LS,
CALANSSY 4PN D#IAPCDARS asali®C-
DILSLC PN o JHUPPQEe Pabyen-
DD®IE Db,

thirty days after repayment has been demand-
ed. Interest at the prime rate of the Trust’s
bank plus one percent is payable after the
expiry of the thirtieth day after demand. The
Trust has indicated that it will not request
repayment within the next fiscal year
Consequently the capital loans have been clas-
sified as non-current liabilities in the accom-
panying financial statements.

Angiyut manngit atugauyut akiligakhat
Nunavut Tigumiaqtiinnut piyauhimayut ilu-
mugutikkut  titiqqatigut akiliqtauyukha-
uplutiglu 30-tini ubluni tukhiqtaukpata.
Manngit atuqtaunianut akiligakhak atuq-
tauyukkut igumagqtit maniqarvianni ilau-
rlugu 1 %-mik akiliqtauyukhak nunngukpat
30-tit ublua tukhiqtaunianit. Tigumaqtit
tuhaqtittihimayut tukhigunaitaat atuagak
ukiukhami. Talvanga angiyut atugauyut titi-
gaqtauhimavut hadjaunngittumi  akiliga-
khatut ukunani maniliqutini titiqqani.
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7. Cdo S DahDHCo?fe
PaDYA

| AT (o, dDANE Dore D™D $565,220
20T Kol AbSPARCAIG®, bCaDi® Cidails
D DB,

f) AT (o, dDANE JoreDDC $364,925
RSN $548395 00T PaldPs
b, BaDe® Ca™ls D CDBCD™,

i) 4G o, dDANE Jore D™D $632,455
PSCDHN% $582,331 Aol DT
PaDYSdMe®, boDd® Coda™ts b CDHCDL®,

iv) G (o, dDANIE Pecd®® $1,000,000
PSDHN  $822,698 DA AbdVden-
NPE BoDI® (s QD CDBCDS,

VAT (e, § dafe D™ $52,343  HhARC
WAV AL AR AP AN,

PaDYAT  dayDHCo™ e dDeobdc® Ll
QLo BRSPS PPN BDe e, Ca
DooDy® ALMYDAL e Cds s 4HPCDoN®
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7. RELATED PARTY
TRANSACTIONS

i) “During the year the corporation made dis-
bursements of $565,220 to Nunavut Elders’
Benefit Plan, a company under common control.

i) During the year, the corporation made dis-
bursements of $364,925 and reccived repay-
ments of $548,395 from Nunavut Hunters
Income Support, a company under common
control.

i) During the year, the corporation made dis-
bursements of $632,455 and received repay-
ments of $582,331 from Inuit Implementation
Fund, a company under common control.

iv) During the year, the corporation contributed
$1,000,000 and made disbursements of $822,698 to
Tunngavik Benefits Inc, a subsidiary company.

v) During the year, the corporation contributed
$52,343 to Qaujisaqtiit Society and provided
administrative assistance at no charge.

These transactions are in the normal course of oper-
ations and are measured at the exchange amount,
which is the amount of consideration established by
the related parties.

7. TURNAGAYUT
ILAUYUNUT MANILIQUTIT

i) Ukiunnguyumi, kuapurisan tuniuqqaiyuq
$565,220-mik Nunavut Inutuqait Ikayuuh-
iakhainnut, kampaniuyumut atauttinit munag-
tauyumit.

ii) Ukiunnguyumi, kuapurisan tuniuqqaiyuq
$364 925-mik  utiqtilviuplunilu  §548,395-mik
Nunavut Anngunahuaqtit Ikayuuhiarviannit,
kampaniuyumut atauttinit munaqtauyumit.

iii Ukiunnguyumi, kuapurisan tuniuqqaiyuq
$632,455-mik  utiqtilviuplunilu  $582,331-mik
Inuit Hivumuriyiinnit, kampaniuyumut ataut-
tinit munaqtauyumit.

iv) Ukiunnguyumi,  kuapurisan  tunihiuq
$1,000,000-mik tuniuqqaiplunilu $822,698-mik
Tunngavik Benefits Inc-kunut, kampaniuyu-
mut atimingni.

v) Ukiunnguyumi, kuapurisan tuniuqqaiyuq
$52,343-mik Qaujisaqtiit Timinganut titiqqiqin-
ikkullu ikayuqturhutik akiittumik.

Hapkuat maniliqutit taimaatut pitquhiuyut aulatju-
tit uktuqtauyut himmautikkut, kaffiunia ihu-
magiyauvaktuq ilauyunit.



8. ddaD3 I dPHNA 8. LONG TERM DEBT 8. AKUNI ATUGAUYUQ
2006 2005
Pabydie PAYS €* dUPSALE® PIMDPC- Royal Bank credit facility at an interest rate Royal Bank maniqarvik manngit atugtaunian-
Dol 5.215 DN QGJCL®, {p<C- of 5215% per annum, secured by an irrevo- nut akiliqtuiyut 5.215% ukiumi, titigarhima-
DPLosa MNPbYE A onrlyL 4+PCDP- cable letter of undertaking, signed by yukkut utiqtitaulimaittumik atiliuqtauhi-
[La'otlo, dNeD*DILoe 00D KNP Nunavut Trust and acknowledged by mayumik Nunavut Tigumiaqtiinnit ilittari-
s AMaYDLoe 02D DA MMy Nunavut Tunngavik Incorporated for rights ~ mayauplunilu Nunavut Tunngavitkunit pitju-
ARDNNE PDoncd® % Al to the portion of future Federal tikhaqtik avvaanik Gavamatuqatkunit Nuna-
WL Paby®CaDLsLal CodoHiee Government Capital transfers related to the tarunmik maningnik turangayunik
IHBNNICDa I IC D*IHCDL "Negotiation Loan Repayments” as detailed “Aivagutinit Atugaiyautit Akiliqtuitjutit” nau-
PN*NCD " anah7™IR® At 29.34 under Article 2934 of the Nunavut Land naiyakhimayutigut Nakatarmi 2934 Nunavut
20T 0aCGC 4PN, 2008-T Claims Agreement, due 2008. Principal Nunatarutata Angirutaani, akiliqtauyukhak
deyDALIAdE, DIFNCDYAdbA 0 sa AYHALOC amounts are repayable annually as noted 2008-mi. Atugaiyagakhat ukiuq tamat ataani
oM PPAMIL C below. titigarhimavut:
$ 4155000  $7,599,000
Asd: Ll Achatl Less. current portion Mikhilaagut: hadjauyumi avvaa 2913833 3,885,111
$ 1241167 §3713,8%9
QoD Pt QP DLl 4 DO Long term debt is expected to be repaid Akuni atugauyuq akiliqtuqtauniar- 2007 $2913,833
ALAGLSN®: annually as follows: nahugiyauyuq ukiuq imaatut: 2008 1,241,167

$ 4,155,000
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9. ¢4*/La*d¢ Aed'oa™/La*€

b<e O™ Ddo'lh PArde5™ L0
DI b

ba L% Dot P Ao L0
DI P nsDie® A% A7

bo L% Dolod'eT® Lo Ddo'l:

o $11,612,679 AAD*LaDRC AoAS bI7MbN-
s 2006/2007 dDeots Paby®
D*INe?;

¢ $900,000 AD*LaDRC AnA® bI"Pb-
NP 2006/2007 AAD*(Lodie
Kedlena'l

o $300,000 AD*ILaDRC AoA® bI"rHN-
s 2006/2007 00> ¢4 Pabyc-
CDJINHPS;

o $2,039,334 dADMLoDNC AnA bI7Nb-
NP 2006/2007 oacte DPbCHS;

o $873,934 Aol NIBINM e NIFA*Ns
2006/2007;

¢ $1,000,000 D**LAdE AbSYA s
2006/2007,

¢ $150,000 BOM®NS \NAYNS 2006/
2007.

10. A cdRenotd”

o™ LPC%e™
dOAN N eWNena'lt o™ LPCCI®
PDY*CaC (Tt JoyDheCole (o
PPIHCbd Py Ln’e® 0ad¢ KN-
ret Dol Atbee®.
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9. COMMITMENTS

The company is committed to the following
payments under leases for office space:

9. UQARTYAUTIT

Kampaniuyuq uqariyakhimayuq akiliqtu-
gakhamingnik ukununga atuqtauyunik
afisini akiligtuqtauplutik:

The company is committed to the following
payments under leases for staff housing:

2007 $1,350,589
2008 1,350,589
2009 1,350,589
2010 1,313,619

Kampaniuyuq uqariyakhimayuq akiliqtu-

gakhamingnik ukununga atuqtauyunik

havaktut iglukhainnut:
2007 $ 42,700
2008 6,800

The company is committed to contribute

the following:

¢ §11,612,679 to the Regional Inuit
Associations in 2006/2007 for their opera-
tional budgets;

+ $900,000 to the Regional Inuit
Associations in 2006/2007 towards
Regional Economic Initiative;

* $300,000 to the Regional Inuit
Associations in 2006/2007 towards
Nunavut Sivummut Funding;

¢ $2,039,334 the Regional Inuit Associations
in 2006/2007 towards Community
Liaison Officers;

* $873 934 to the Inuit Heritage Trust in
2006/2007;

* $1,000,000 to Tunngavik Benefits Inc. in
2006/2007;

+ $150,000 to Qaujisaqtiit Society in
2006/2007.

10. ECONOMIC
DEPENDENCE

The corporation is economically dependent
on income distributions and capital loans
from the Nunavut Trust for its continuing
operations.

Kampaniuyuq uqariyakhimayuq tuni-

hivikhamingnik ukununga:

¢ $11,612,679 Aviktuhimayuni Inuit
Katujiqatinginnut 2006/2007 aulatju-
tikhamingnik;

+$900,000 Aviktuhimayuni Inuit Katujig-
atinginnut 2006/2007 Aviktuhimayut-
imingni Pivalliatjuitkhanik

* $300,000 Aviktuhimayuni Inuit Katujiqa-
tinginnut 2006/2007 turangayukhanik
Nunavut Sivummut Manikhainnut;

¢ $2,039,334 Aviktuhimayuni Inuit
Katujiqatinginnut 2006/2007 turangay-
ukhanik Nunalingni tuhaumatittiyinut;

* $873,934 Inuit Iniglaarnitaliiryinut
2006/2007;

+ §1,000,000 Tunngavik Benefits Inc-kunut
2006/2007;

¢ $150,000 Qaujisaqtiit Timingannut
2006/2007.

10. MANINGNIK
NAAGUHUKTUQ

Kuapurisan maningnik naaguhuktuq man-
ingnik tuniuqqaqtauyunik atugauyuniglu
Nunavut Tigumiaqtiinnit aulatjutikhaming-
nik.



1. DPADLBARPAi0™ Pabyly,
IS 2R VIR
PEJDTC et DL
LM, QHR™bDAS,
Bba bl DPIENC/S
Al AL

bNLAC

PrYADI™NTN 5aDC D™ NMLC DLAY)
BALRYS  BALDAABCADC Acndls  bNLADGTLS,
AcPyDNTS LS BALASEINt, s
et AendBHCNM CALLIA S, dFJn®b-
Dy Ne,  ALDACC  PedDHCHI®  Doic'be D*HC
$237,525-¢* (2005: $174,992).

AN QPIFEDAC

QSIS N, DI QPIREDAC (DR aasb®,
I PP D'ed, Pabbenctlt P D'ed
Lo P Debotl) Lo dDMLaY,
Pab7y*Niothe D*DC  $139,954-0°  $156,070- 1
MPPLRe®. A% PPCDD™DC Al7DDBNE D]
ANPSAPE ABSAS, 7% PhadPac®)s AbNC Lo
DPDRCEIMDHG L AbINC €94 A%baAY*Nel o
doyDARE, QPSRN PG AL DS
EPLEDAC PPe ADPRLns AP RCDBCDO®,
BCoDedt  oa®dVHPNCDDNT Dot DN
EPLEDAC PIde DMLt ABPNCHBCD O™,
doyDBCHLC  adNbAadAe®dC  AcadarLyTs
AN QGIAS LtCDDNE dDSrhst b
DoTo® ASLLALC  S*bMNHrstes.  4Gdny N,
de Db d*D Kedos  (P/de Jobe-
DUP®) DN GANEHDNS $20,362-c D
ALs bNDPC adNbAa NS De™dNss bNwh
PEDIIbIAR® Diobe D $374,330.

A% AY*C DPIENNANC

EUPEDY N Gt A%baAY®NoS  IPIENNN
Pab7yNobe D¥HC $103,169- $138,953- 1, 47
PEDD*HE AcMYDBNE DA AINPYHE AbSAC, 755
PoadPacl ANC Lo DPDHCRIMDHee AbINC
Cdd D%yl DobDAARS DL
QPIDHE ErGayDI® A A*ba AF™AC
PIENNML L DBIPABHNY DN DA®NY-
ot D PabTADNGE  AVALNE s
4RPDPA®IL e DPDRCRIMINALS  dPCDRN-
PHCCia®,

11. DISCLOSURE OF SALARIES,
BENEFITS, AND OTHER
PAYMENTS MADE TO NTI
DIRECTORS, OFFICERS,
STAFF DIRECTORS AND
CONSULTANTS

DIRECTORS

The non-salaried Directors of the Board of
Nunavut Tunngavik Incorporated (NTI) received
honoraria for their services as members of the
Board of Directors, as members of various commit-
tees, and for other services required from time to
time. During the past fiscal year, honoraria pay-
ments amounted to $237,525 (2005: $174,992).

EXECUTIVE OFFICERS

During the past fiscal year, the Executive Officers
(consisting of the President, the First Vice
President/Vice President of Finance and the Second
Vice President) and the Chief Executive Officer,
received salaries in the range of $139,954 to $156,070.
Other compensation included benefits, such as a
vacation travel assistance payment and northern
allowance payment that are available to all employ-
ces. Paid housing was provided to the three
Executive Officers but not to the Chief Executive
Officer. A company vehicle was provided to each
Executive Officer and to the Chief Executive
Officer. A transitional allowance based upon years
of service is provided to an Executive Officer upon
his or her leaving office. During the current fiscal
year, the transitional allowance payable (but not
paid) to Executive Officers was $20,362 and the total
transitional allowance accrued liability is $374,330.

STAFF DIRECTORS

During the past fiscal year ten staff directors
received salaries in the range of $103,169 to $138,953.
Other compensation included benefits such as a
vacation travel assistance payment and a northern
allowance payment that are available to all
employees.

‘E_- ~ www.tunngavik.com

11. TUHAQTITTINIQ AKILI-
UHIAGANIK IKAYUUTI-
NIK ALLANIGLU AKILIQ-
TUQTAUYUNIK NTI-KUT
KATIMAYIINNUT,
HIVULLIUQTINUT,
HAVAKTUT ATANGUYAIN-
NUT UQAUTJIYINULLU

KATIMAYIT

Akiligtuqtaunngittut Katimayit katimayini Nuna-
vut Tunngavitkuni akiliuhiaktaqpaktut kati-
magataunirmingnut ilaunirmingnut katimayinut,
ilaunirmingnullu katimayigalaanut, ilauniinnullu
ilaani ihariagiyaugangata. Ukiunnguyumi, akiliuhi-
agiyauyut atauttimut $237,525 (2005: $174,992).

HIVULLIUQTIT KATIMAYINI
Ukiunnguyumi, Hivulliugtit Katimayini (Angi-
yuqqagq, Tuglia, Tuglikkangingalu) Atanguyarluaqlu
havaamingnut $139 954-mit $156,070-mut. Allat akili-
uhiallu ikayuutit haalatiktunut tingmitjutit, ukiug-
taqtumi inuuniannut havaktunut akiliqtuqtauvak-
tunik. Igluinut pingahut Hivulliugtit akiliqtug-
tauyugaluit Atanguyalluarmut kihimi akiliqtuinn-
gittutik. Kampaniuplu akhaluutainnik pigarhutik
atuni Hivulliugtit Atannguyarluamullu. Nuuti-
gutikhak akiliqtuqtauvaktuq ukiut kaffiuniit kiv-
gaqtuinia aturhugu tuniyauvaktuq Hivulliugtimut
afisimini qimaligangagu. Ukiunnguyumi, nuu-
tigutikhak akiligakhak (kihimi akiliqtaungnittug)
Hivulliugtinut $20,362-nguyuq atauttimut katittugu
akiligakhak $374,330-nguyug.

HAVAKTUNUT ATANGUYAT
Ukiunnguyumi kulit havaktunut atanguyat akilig-
tuqtauyut havaamingnut $103,169-mit $138 953-
mut.Allat akiliuhiallu ikayuutit haalatiktunut
tingmitjutit, ukiuqtaqtumi inuuniannut havak-
tunut akiliqtuqtauvaktunik.
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12. DPADLBNACAG0™ Pabrbel, 12. DISCLOSURE OF 12. TUHAQTITTINIQ AKILI-
AbYqS, ¢ e SALARIES, BENEFITS, AND UHIAGANIK IKAYUUTI-
PIDEC®Ig® I WA OTHER PAYMENTS MADE NIK ALLANIGLU AKILIQ-
bALMSY, 3N™bDNSS, A*ba- TO NTI DIRECTORS, OFFI- TUQTAUYUNIK NTI-KUT
AY*NC DPIENYMS ¢ CERS, STAFF DIRECTORS KATIMAYIINNUT,
BIrLACES (b¥Yadl) AND CONSULTANTS HIVULLIUQTINUT,

(Continued) HAVAKTUT ATANGUYA-
bDrLACAC INNUT UQAUTJIYINULLU

G WAL dPedDD®DC Dot PYL- CONSULTANTS (Huli)

<D™ $1,801,527 (2005: $1,789,310). WbLrCy>  During the year consulting expenses amounted to

O DI P DI el Db SLS01,527 (2005 $1,789,310) The five highest paid  JQAUTJTYIT

consultants were as follows: Ukiunnguyumi uqautjiyinut akiligakhat atauttimut

$1,801,527-nguyut (2005: $1,789,310). Talimat akitutqi-
88 at uqautjiyit akiliqtuqtauyut ukuat:

DAL Dol BDORLACDINM %" Acnd®r©

Consultant Amount Services Provided
Uqautjiyi Kaffit Humik Uqautjiuyuq

4% bhrLrCA $203,384 achhe® NSNS, DA AAD*LaDRC AoAT BI7RBNMC Deodo® BDrYe™
Lo sacts €alIcnt /AN LoDIC Dllenn bLNGE TP

Aarluk Consulting $203,384 Dewline clean up NTI/RIA operations review and HTO/RWO review

Aarluk Consulting $203,384 Tuulainngugaluit halummagqtirnitigut, NTI Inuit Katujiqatingiit aulaniinik
ihivriuriniq HTO-lu Aviktuhimayumilu Anngutitigut Katimayinik ihivriuriniq

o0* ANCedlenals bIABAP® $146,590 DatbeD®, PMPae™, DN Ao oactodbCio®™ DAY (e dba¥Denc’l
Acl7DAe® Nal4PCedre

New Economy Development Group $146,590 Reporting, reviews, consultations and Community visits for the NTI Health Integration
Initiative Program

New Economy Development Group $146,590 Tuhagqtittiniq, ihivriuriniq, uqaqatiginirlu Nunalingni pularhugit NTT-kut
Anniaqtailinirmut Piliriagiyangannut

DA™ Loy $ 141,545 EOMGLC PBNRIAC, 4PA*CDets DFIPA Lo ¥ CDAC Il bINHNAICDC
bR i rBNRIAC

Wayne Johnson $ 141 545 Exploration agreements, production lease and royalty and joint venture agreement

Wayne Johnson $ 141,545 Nalvaarhiuqtunut angirutit, uyagakhiuliqtunut nunamik atugutinik, avvaarhaktautinik
nunamik atuqtunit panagiikgutiniglu angirutinik

< DAcqs $ 111,387 DLcnc®lc bOMLAC®

Glen Williams $ 111,387 Wildlife consultations

Glen Williams $ 111,387 Umayutigut uqautjiniq

A ACc $ 64,045 Cabo®lS PIINADe% S on Dl NIPCdo’ls Ao Actdila®l 23 bNLICDNSY,
ErPNe® PTPae™, ¢3¢ PN Dothedil, Lo LedC-dC% 4l satle® DBNMG™

Charlie Evalik $ 64,045 Planning & strategy devolution and Article 23 meetings, NLCA review, Berger final report,
and Manitoba Athabasca Dene Overlap

Charlie Evalik $ 64,045 Parnaiyarniq apquhiurniq aviktuinirmik Nakatakkut 23 katimayuni Nunavut

Nunatarutaanik ihivriuriunik Bergerp kinguliq unipkaliugaatigut Manitoba-Athabaska
Itqiliit Nunap Qaligiikniatigut




13. fbb)ﬂ‘.{dn‘
PaDY* N o®

A 2005-T PabyenRMDARS DotBle Doieb®
WUQPNCDALYC e iDL atla®CILd L
Pabyen MDY Dothe  NPCDD™IC  ADILRS
SN,

13. COMPARATIVE
AMOUNTS

Certain 2005 financial statement amounts have been
reclassified to conform to the financial statement
presentation adopted in the current year.

13. ATJIGHKTIGUTIT

Ilanngit 2005-mit maniktuutitigut titiqainnit
manngit kaffiuniit naunaiyaqtauffaaqtut atjigikti-
nahuarhugit maniktuutinut titigainni umani
ukiumi
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A7 AcndWN® PaDYensNNC - QqSEA® 1 460de LP 31, 2006-1 NP>
OTHER SPECIAL PROJECTS — SCHEDULE 1FOR THE YEAR ENDED MARCH 31, 2006
ALLAT TURANGAYUT HAVAAT — ATAYUQ 1 UKIUMUT NUNNGUYUMUT MARCH 31, 2006

.Dﬂ.’Lr . dku'qqh:)fﬂ-ﬂ'“
A< MRendl A edo™
PP BOALACH ANGRN Ko de®
Nunavut Health Bowhead
Disabilities Wildlife Integration Whale
Makinnasuaqtiit Consultation Initiative Program
Nunavut
Timikluktunut Umayutigut Anniagqtailinirmut
Makinnasuagqtiit Tuhagqtittiniq Havariyauyuq Arvighiurniq
Pabycd
REVENUE
MANIKHAT $ 90,000 $ 163380 § 338,850 $ 20,000
Pl
EXPENSES
ATUGUTIKHAIT
At RN
Professional services
Ayunngittunut akiligakhat 2453 12455 207,080 35,298
IR
Travel
Tingmitjutit 6,760 253925 21,990 TALS
VAN
Salaries
Havaktunut akiliuhiagakhat 50,354 2,885 86,530 0
e
Other
Allat 1947 18,660 17,220 1,687
61,514 287 925 332,820 44400
D HIDINC [P
Excess expenses
Avatqutjutit manngit (akiligakhat) § 28486 $ (124 545) $ 6030 $§ (24 400)




L ) Ac'edad®™CN ANl Mo®
q0Cne bIMHNMICDL® DHCA< feD
Acadt IR ARl W edotl bpe
Qauma Mobile Residential Adaptation
Treatment Joint School for Climate
Program Secretariat Negotiations Change Total
Qauma Aulaqtitauhimapluni Allanngugqtirniq
Haanngupkaktitauyuq Atauttimi Sikuurnirmut Hilap
Mamittirut Afisi Aivagutit Allanngulirnianut Atauttimut
$ 156989 $ 0 $ 0 § 6749 § 836714
30,503 5175 146453 34,190 473,607 91
35,536 79,820 10,509 8,075 499,030
70,190 267,606 44548 521 522,640
20,760 82778 13495 0 156,547
156,989 435379 215005 17,792 165184
$ 0 $ (435379) $§  (215,005) $ (50,297) §  (815,110)
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PaDbcd¥Ccdic® dPc®iNo"s Dobhbe

Aocardb®e® PaDYbPNCD'YNC Acndo® dD49°N\® - 2 ¢%6ude LY 31, 2006-1¢ NP=-J
STATEMENT OF REVENUE AND EXPENDITURES DIAND

FUNDED PROJECTS - SCHEDULE 2 ASAT MARCH 31, 2006

TITIQQAT MANIKHATIGUT MANIKTUUTITIGULLU NUNAQAQQAQTULIRIYITKUNIT
AKILIQTUQTAUYUNIK HAVAAT - ATAYUQ 2 NUNNGUANI MARCH 31, 2006

o v PN o0l
A Nl ol PabrrADCDC DO
QEN Aot Aend® Aot 20 (N RPN
Sea Ice Senior Overlapping
Reclamation Mask Fundraising Claims
Guidelines Project Position Discussions
Nunamik Taryup Manikhakhiuqtimut Nunat
Halummagtirinirmut Hikuagut Havaktup Qaligiigutaitigut
Ayaugutit Havaaq Inia Katimaniq
PaDycdt
REVENUE
MANIKHAT § 71534 § 935 § 78787 $ 250,000
PelhA
EXPENSES
MANIKTUUTIKHAT
Dbsine
Contributions
Tuniugqagakhat 0 0 78,781 0
RIS
Professional fees
Ayunngittunut akiligakhat 76,536 9911 0 137,604
(s
Other
Allat 0 0 0 20,136
LSRN 2o DN
Travel and accommodation
Tingmitjutit hiniktarviit 0 0 0 0
76,536 9977 78,787 272,644
Pl Hbdnc
Excess expenses
Avtqutjutit maniktuutit $ (5002 § (65 $ 0 $ (22,644)




20" IO DAds 2T fe ¢
ool N¥°e* IKONOS A€ (el
Aend® Aend® AN bN*4o® b
Topographic Nunavut Climate
Mapping IKONOS Disabilities Change
Project Project Society Workshop Total
Nunap Qaanganik Nunavut Hilap
Nunauyaliurniq IKONOS Timiklutunut Allannguqtirnia
Havaaq Havaaq Katimayit Katimaniq Atauttimut
$ 475,000 § 57318 § 20108 $ 20,000 $ 988,072 93
0 0 0 0 78,781
475,000 59,165 0 20,000 718,282
0 0 0 0 20,136
0 0 26,108 0 141012
475,000 59,165 26,108 20,000 1018 217
$ 0 §  (L84]) $ 0 $ 0 $ (30,145)
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ing and implementing the NLCA

for Beneficiaries in the region.
KitIA is focused on economic develop-
ment and management of resources to

KitIA was actively involved in promot-

MO DeDobdore o WP<ed  ensure there is a balance between pro-
s DNPLdE AL ARSI moting new opportunities and protect-
WOrLaMe Lo ALaD]dNZe ing Inuit traditional knowl-

DYSADUNC B <aDeC DYDY atY-
LTRC s DPYS7ACt PON7e®
PATDS  oale  A9cL®, Aol
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EPBNN- QACRCDD™D™  qCD-
N Nt Labiic DN -
4O¢ AbINADYLPE PATDE GHPPNNUC

edge and values. Exploration
companies continued in
their search for minerals
and precious metals on
Kitikmeot lands through-
out the year. IIBAs were
negotiated and are being

ANBLCDIIN S QHMeb™IYNN- implemented to the benefit

7500, . - of Kitikmeot NLCA Bene-
PATDC AoAC  bI"AbNMe e Donald Havioyak ficiaries and businesses.

NP DD Ab(Ded'c'lS  H%- KitIA signed participation

NfNe* BHP Billiton, CAQM  CALYD,
CHADS  CAL/D®AC  dDaPe Lo Tal
DYSADNC DAL, Ctdd AcyDa®M s '%b-

agreements with BHP Billiton, Diavik
Diamond Mines Inc, Tahera Diamond
Corporation and Miramar Mining

NN AN DLabob™C D*WACabDe-  Corporation. These participation agree-
4*det (LT A%APN\A,  AC\AeS  ments recognize the fundamental princi-
AcedNYels Lo oMo'l VPCdRS ple that all employment, training and
Peodic® Lo NKldodde Acad\A®  business opportunities arising from the
DLDIHM A, CHADS  CALenrtd” operation and development of these proj-
JDANIC NINRdenod®ee  PeNCHe ects shall be made available to Inuit. The
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tarunmik Nunatarhimayunut Kitik-
meoni.

KIA haanngavaktuq pivalliayulirinir-
mut munarhinirmiglu nunamiuttanik
naunainnaqtumik atjigigiangini nutaat
angmaumayut hapummilugillu Inuit
qauyimajatuqangit pitquhiillu. Nalvak-
hiugtut kampaniit ginirhiayut huli
uyaqqanik akituyuniglu havigayangnik
Kitikmeot nunainni ukiugq. IIBA
aivagutauvaktut atuqtaulirhutik ikayuu-
tikhat Kitikmeoni Nunatarhimayunut
nanminiq pivaliayuqaqtunullu.

KIA atiliugpaktuq ilautjutikhanik
angirutinik BHP Billiton-kuni, Diavik
Kiplarikturhiugtini, Taheratkuni Mira-
martkuniglu. Ukuat ilautjutiti angirutit
ilittarimayut ikpingnaqtunik tunngavinik
tamaita havaaniutit, iliharutit nan-
miniqaqtunullu angmaumayut hapku-
nanga havarvinit uyagakhiuqgtunillu piu-
minariakaktut Inungnit. Taheratkut uya-
gakhiurviat hivulliqpiaq kiplariktunik
uyagakhiurvik Nunavunmi takuhiuru-
tauyuglu aghukniannik aivaqtit tamarm-
ingnit angirutikhamik iniqtirinirmik
ikayuutauniaqtumik Kitikmeot Inuinnut

KIA ilaugpiaqtut hivumuriyuni Nuna-
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During their work at Diavik
Diamond Mine, Kitikmeot Cementation focused strongly
on Inuit training and employment.

Havaktillutik Diavikmi, Kitikmeot Cementation
haanngayut akhukhutik Inuit ilihautjiannut
havaaninniinnullu

Tahera Diamond Corp. infrastructure is
the first diamond mine in Nunavut and
represents hard work by negotiators on
both sides to finalize an agreement that
will generate benefits for Kitikmeot Inuit
and the Tahera Diamond Corp. The
Miramar Mining Corp. project is an
underground gold mine located 110 kilo-
metres southwest of Cambridge Bay.
Operation will begin in late 2007 with a
lifespan of two years.

KitIA and BHP Billiton entered into a
working agreement 10 years ago to docu-
ment and publish the Naonayaotit
Traditional Knowledge Project. The proj-
ect was completed and the material col-
lected was handed over to KitIA by BHP
in an official signing ceremony in
Kugluktuk. Participants in the project
were recognized for their participation
and valuable contributions, some of
whom have passed away.

KitIA is in umbrella [IBA negotiations
with the Government of Canada on des-
ignated Heritage Rivers in Nunavut. The
Coppermine River will be designated as a

Taheratkunullu. Miramartkut havarviat
nunap ikkianganiittuq 110 kilometres
hivugaani Ikaluktuttiamit. Uyagakhiur-
lirniaqtut 2007-mi malgungni ukiuni.

KIA BHP Billiton-kullu havangnikkut
angirutiqaliqtuk kulinut ukiunut titigar-
niarhutik makpigaliurtugulu Naonaiyaotit
Qauyimajatuganik . Iniqtauyuq katitau-
plutik ilitturhaqtauyut tuniyuaplutik
KIA-kunut BHP-kunit atiliuqtuni Kugluk-
tumi. [lauvaktullu ilittariyauplutik ilauni-
annut uqumaittumik tunihingmata, ilan-
git inuuyungnaiqtut.

KIA iluingayunik I1BA-hamik aivaqa-
tigiligait Kanataip Gavamatkungit Ilittari-
mayauyutigut Kuukkanik Nunavunmi.
Kugluktup Kuugaa tikkuaqtauniaqtuq
Mlittarimayutut munarhitjutikhak titigak-
taukpat. IIBA-tigut aivagutit aulayut
Ingilgaarnitagaqtunut Nunanik Kugluk-
tumi (Kugluni) Terror Erebus-lu umiak
UrhuqtuumiKIA aivagpaliqtut 2003-mi
tapkuninga Kanatami Umayuliriyitkunik
Ahiarmi Tingmiat Nunakhaitigut. [lulik-
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Heritage River after a management plan
is written. The 1IBA negotiation process
for Historic Sites in Kugluktuk (Bloody
Falls), and Terror and Erebus ships near
Gjoa Haven is also under way. KitIA com-
menced negotiations in 2003 with CWS
on the Conservation Area for Queen
Maud Gulf Bird Sanctuary. The articles
of the IIBA agreement have been agreed
to. The Territorial Parks umbrella 1IBA
was signed in May of 2002 This IIBA
includes Ovayok Territorial Park in
Cambridge Bay.

The Dew-Line clean up and remedia-
tion of the seven DND sites in the
Kitikmeot is currently under way. Inuit
were employed as the superintendent,
crew leaders, labourers, bear monitors,
heavy equipment operators, clerks, rock
truck drivers, camp attendants and cooks.
Kitnuna Corporation also completed
their clean up of the PIN-3 DEW-Line site
at Lady Franklin Point, and mobilized
their equipment into the site for clean
up of the CAM-3 Dew-Line site at
Shepard Bay, south of Taloyoak. Kitnuna
Corporation’s clean up contract for the
CAM-3 DEW-Line is scheduled to run
from 2005-2008.

In June 2005, the organization took a
number of steps to further strengthen
the development of Inuit leadership in
the region. Board training and the devel-
opment of a five-year strategic plan for
the organization contributed to making
KitIA a stronger, more accountable organ-

hait angiqtauyut. Pulagaktuliriyit luigayuq
[IBA-hakatiliugtauyuqg  May  2002-mi.
Ovayok ilautihimayuq uvani I[IBA-mi.

Tuulainik halummarhiniq nunamiglu
itquhianut utiqtitiniq saivani Annguyak-
tuliriyitkut Tuulaigaluangini Kitikmeoni
hadja halummarhiut. Inuit havaktut atan-
guyalluatut, atanguvaluktut, havaktitut
nannunik munarhimayutitut aghaluhiqiy-
itut, titigaqtitutm, uyagaliaqtautiniglu
aqutiuplutik, iglugpanilu havaktiuplutik
kukkiuyiuplutiglu. Kitnuna Kuapurisan
inigtallu halummagtiqtaqtik PIN-3 Tuk-
tutuumi agyakhugillu tamayatik halum-
magtitauyukhamut CAM-3-mut Shepard
Bay-mut, hivugaani Taloyoap. Kitnuna
halummarhinirmut kantrangat CAM-3-
mut aulayukhak 2005-mit 2008-mut.

June 2005-mi, KIA hakugikhainahurit-
tuq Inuit hivulliugtiunianut Kitikmeoni.
Katimayit iliharhutik talimanullu apqu-
tikhakhiughutik timimingnut KIA haku-
gikhiyumigiangani, ukpinaqtungurluni
kivgaqtuqtamingnut, hakugiktuniglu hivu-
lliugtiqariami hivunikhamut.

Kitikmeot Inuit Katujiqatigiit akhu-
urhimaarniaqtut pitquilutik gavamanik
uyagakhiuqtiniglu kampaniuyunik ili-
haiquilutik  ilinniaqtittilutiglu ~ Kitik-
meonit nunatarhimayunik.
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Kitikmeot Cementation was awarded a multi-year
contract with Diavik Diamond Mines Inc. for construction

of two major exploratory declines

Kitikmeot Cementation tuniyauhimayuq kaffini
kantrakhamik Diavikunit havaktukhat malrungnik nunap
ikkiangani uvvingayungnik mayuarvikhangnik

ization, and will help build the dynamic
leadership required to carry us forward
into the future

KitIA will continue to work hard to
encourage governments and mining com-
panies to provide training and education
for Kitikmeot Beneficiaries.

KITIKMEOT
CORPORATION

Once again, it is with great pleasure that [
provide you with this update on our
activities and achievements during the
past year. I would like to share informa-
tion regarding Kitikmeot Corporation’s
(KC) planned, and future objectives and
directions to emphasize the success of our
joint venture partnerships, especially as
they pertain to the development of
opportunities for the training and
employment of Kitikmeot Inuit. This is
an important part of our mandate, and
one that we are becoming progressively
more successful in achieving

KITIKMEOT
KUAPURISAN

Ahiit, quvianaqtuq tuhaqtittiyami ganu-
riliugutiptigut iniqtaptigullu ukiumi.
Unipkagumayunga Kitikmeot Kuapur-
isatkut parnaihimayaitigut hivunikhamilu
tikittumayainnut  apqutiginiaqtagullu
nakuuyumik panariigutikput takuhi-
urlugu, mighaagut ilihainiup havakha-
niutiniuplu ~ Kitikmeoni  Inuinnut.
Hamna ikpingnagqtut timiutjutipta ilanga
nakuuyumiglu pivaligtaqqut.

Pimmagiqpiaqtaga aulaniqqut ukiuk
havakhimaqtilluta ~ hivunikhanganut
Kitikmeot Nunavunmi. Una unipkaliu-
gak tuharnagnaritjavat agluguttangniag-
tutit pivaktaptitigut.

www.kitikmeotcorp.ca —
Kaggitiplugu Kitikmeot
Hilaryvamut

Quviahuktugut inigtaungmat garittauy-
akuurvikput wwwkitikmeotcorp.ca.
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I am extremely proud of the progress
we made this year as we continued to
work toward developing the future of the
Kitikmeot region of Nunavut. I hope
you'll find this report of interest, and that
you'll be suitably impressed with our con-
tinued achievements.

www.kitikmeotcorp.ca —
Bringing the Kitikmeot
Region to the World

We are proud to announce the comple-
tion of our new website, wwwkitikmeot-
corpca. Our website features a wide vari-
ety of information, including a descrip-
tion of each of our joint venture partners,
and the most active exploration and min-
ing companies in our region. Also includ-
ed in the site is a photo gallery, and a
What's New at KC section. We invite you to
visit our website, to provide comments on
its structure, and to advise us of any
additional information you would like
to see.

Nunavut Construction
Corporation — Demonstrated
Success and Progress

Kitikmeot Corporation is a joint-venture
partner in Nunavut Construction
Corporation  (NCC)  Development
Limited, a division of NCC Investments
Inc, which is committed to providing
skills  development and long-term
employment opportunities for NLCA
Beneficiaries. We demonstrated our com-
mitment to Beneficiaries through recent-
ly-completed projects, achieving the fol-
lowing levels of employment for
Beneficiaries.

Qarittauyakkuurvikput iltturinnaqtuq
amihunik parnariigutiptigut, kampiuyu-
tigullu nalvakhiugpiaqtut uyagakhiug-
tullu nunaptingi. Piksallu qunngiarnag-
tut, Hunallu Nutaat Tuhagakhauvat KC-
kuni. Pulaquivugut qarittauyakkuurvipt-
ingnut tuhaqtitluta ganurinmangat iliyau-
huhatigullu talvunga.

Nunavut Nappagqtiriyit
Kuapurisatkut —
Ilihimayauyuq Ayunngittuq
Hivumuyuglu

Kitikmeot ~ Kuapurisatkut — panariyait
Nunavut Nappaqtiriyit Kuapurisatkut
NCC-kunut ilauyuq aghuqpaktut ili-
hainirmik akunilu havakhaqautinirmik
Nunatarhimayunut. Aghugutikput taku-
hiugtaqqut iniqtaulihaktutigut havaani,
imaatut havaniutipluta Nunarhimayunik.

Inuksugait Plaza-mik
Hivulliq Havaak Igluqpiut
(Iqaluit, Nunavut)

¢ 7,200 kikkagiktut metre (80,000 kikk-
agiktut foot) iglugpak ilulilik 57-nik
inmiguktunik iglukahnik 1,530-lu
kikkagiktut metre (17,000 kikkagiktut
foot) akiliqtuiluni atugakhak.

* 93 172-nit havaktut Nunatarhimayut
(54%).

Imakkunik Halummaghiviup
Iglugpap Qaanganik
Himmauhiqtuiyut
(Panniqtuuq, Nunavut)

* 10 12-nit havaktut Nunarhimayut (83%).
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Inuksugait Plaza Phase One
(Iqaluit, Nunavut)

¢ 7,200 square metre (80,000 square fect)
building with 57 apartment units and
1,530 square metres (17,000 square feet) of
commercial space.

* 93 of 172 employees were Beneficiaries
(54 per cent).

Waste Water Treatment Plant
Roof Replacement (Pangnirtung,
Nunavut)

¢ 10 of 12 employees were Beneficiaries
(83 per cent).

Tenant Improvements
Inuksugait Plaza (Iqaluit,
Nunavut)

* GN tendered tenant improvements to
1,530 square metres (17,000 square feet)
of office space.

* 9 of 16 employees were Beneficiaries
(56 per cent).

Inuksugait Plaza Phase Two
Foundation (Iqaluit, Nunavut)

¢ 900 square metres (10,000 square feet)
grade concrete foundation.

* 12 of 15 employees were Beneficiaries
(80 per cent).

Training in Process

* NCC Development Ltd. currently has
seven apprentices working toward
becoming journeyed carpenters.

* Recent advancement includes Mark
[llnik passing his second year, and Eric
Rose passing his third year.

Iglugpaup Nutaanngugqtirnia
Inuksugait Plaza-mi (Iqaluit,
Nunavut)

* GN-kut kantrakhami havitittingamata
1,530-nut kikkagitut metres-nik afisik-
hamut.

* 9 16-nit havaktut Nunatarhimayut (56%).

Inuksugait Plaza Tuglik Havaak

Tunngavikhaa (Iqaluit, Nunavut)

* 900 kikakgiktut metres (10,000 kikagik-
tut foot) panigtagtumik naptuyumik
tunngaviliugtut.

* 12 15-nit havaktut Nunatarhimayut
(80%).

Iliharhimaqtut Huli

* NCC Pivalliayulriiyitkut hadja saiva-
nik ilihagtugaqtut havakhamingnut
iglugpinirmik

* Mark Ilniup iniqtaa tugliq ukiuni ili-
haqtamini, Eric Rose-tauq inighiyuq
ukiuminik pingahuanik.

Kitikmeot Cementation
Uyagakhiuqtit Havaktut —
Inuit Iliharniat Havaninniallu
Hivunikhamut

Kitikmeot Cementation Uyagakhiuqtit
Havaktut timingurhimayut April 2005-mi
panariplugit Cementation Kanatatkut.
Una nutaaq kampani iliharviuhimaaqni-
aqtuq ayurhailuni Inungnik allaniglu
Nuanqaqgaqtunik nunap ikkiangani
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Kitikmeot Cementation
Mining and Development —
Inuit Training and
Employment for the Future

Kitikmeot Cementation Mining and
Development (KCMD) was formed in
April 2005 in partnership with
Cementation Canada. This new company
is a platform for continuous training and
development of the skills of Inuit, and
other Aboriginal peoples in underground
mining and safety, focusing on the
growth of underground mining in
Nunavut and Northwest Territories (NT).

Shortly after its formation, KCMD was
awarded a multi-year contract with
Diavik Diamond Mines Inc. for construc-
tion of two major exploratory declines. As
open pit mining deepens, Diavik expects
to switch to underground mining, and
the construction of the above declines
allows engineers to determine the best
method to mine these pipes.

Our Underground Mine Training
Program was implemented last fall in
partnership with Diavik, the NWT Mine
Training Society, and the GN and the
Government of the Northwest Territories
(GNWT). Our first course started in
December 2005. We are very proud of this
joint endeavor. We currently have a sec-
ond course in the planning stages, as grad-
uates of the first course move into a mine
apprenticeship program.

uyagakhiurnirmik anniqtailinirmiglu,
tautumaplugu nauvalliania nunap ikkian-
gani uyagakhiurniq Nunavunmi Nunat-
tiamilu.

Timingulihakhuni, Kitikmeot Cement-
ation Uyagakhiugqtit Havaktut tuniyauyut
kaffinut ukiunut kantrakmi Diavikkunit
algaktukhanik malgungnik angiyungnik
nunap ikkiaganut. Nunap ganngani uya-
gakhiuqtut itihivalliatillugit Diavik nunap
ikkiagani uyagakhiurnialiqnahugiut. Nuna-
mi algakniq ilitturitjutauniaqtuq naku-
utqiamik uyagakhiurutikhamik.

Nunap Ikkiagani Uyagakhiurnirmik
Iliharvikangmagqtauyuq ukiakhak panari-
plugit Diavikkut Nunattiami Uyagakhiur-
nirmi Anniqtailinirmut Katimayit GN-
kut Gavamtkungillu Nunattiap. Hivulliit
ilihaqtut Tisampa 2005-mi. Quviagik-
piaqtaqqut hamna parnariikniq. Tuglirmik
iliharvikhamik parnaiyaiyugut, hivuliit
inirhiut ilihaqtamignnik havalirniaqtil-
lugit havaakhamingni.
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Nuna Logistics and Kitikmeot
Caterers — At Work at the
Jericho Diamond Mine

In January 2006, Tahera Diamond
Corporation announced that construc-
tion of the Jericho Diamond Mine was
substantially completed, and that the first
diamonds had been produced. Nuna
Logistics and Kitikmeot Caterers were
both an integral part of this project.
Nuna Logistics provided logistics, access,
and site earthworks services. They con-
structed the site’s all-weather road, lay
down area, tank farm, a 1,200 metre
airstrip and the installation of the camp.
In addition, they constructed and main-
tained the winter road to the site, includ-
ing a segment constructed of snow and
ice over a boulder field. Nuna Logistics
transported supplies and equipment to
support the underground bulk sampling
program. Fifteen hundred tonnes of bulk
sample were transported to the test plant
at Lupin.

Both Kitikmeot Caterers and Nuna
Logistics work hard to ensure maximum
training and employment benefits go to
Inuit. Seventy employees have been
trained to date, of which 34, or about 50
per cent, were Inuit. Tahera accomplished
substantial completion of the Jericho
Diamond Mine in less than 12 months.
Nuna Logistics workforce during this
time period was 31 per cent Inuit. In
terms of total hours worked, 37 per cent
was attributable to Inuit employees. Nuna
Logistics expects to ramp up to a double
shift in the first quarter of 2006, and esti-
mates an average workforce of 75 employ-
ees once operations stabilize in mid-2006.

Nuna Logistics Kitikmeot
Caterers-lu — Havaktut
Jericho Kiplariktunik
Uyagakhiurvingmi
Januali 2006-mi, Taheratkut tuhaqtittiut
uyagakhiurviliuqtut Jericho-mik ininnu-
aniatigut, hivulliillu kiplariktut uyaqqat
piyauplutik. Nuna Logistics Kitikmeot
Caterers-lu (nigiliuqtit) ilaumariktuk umani.
Nuna Logisites havaktut apquhiurhutik
nunamiglu havakhutik. Apquhiurhutik,
iliugaivikhamiglu, urhuryuarvigarvik-
hamiglu, 1,200 metres-nik takinigaqtumik
milvingmik, iglugpaniglu. Uvvalu, ukiumi
apqutikhaliurhutik havakpakhugulu apun-
mik hikumiglu apquhiuqpakhutik qaig-
tugarnirmi. Nuna Logistics agyaqpaktuq
tamayanik hunavalugniglu nunap ikkia-
ganit uyagaktaqtunut. 15 hannat tonnes-
nik uktugakhamingnik uyagaiyaivaktut
agyakhugit ukturvingmingnut Lupin-mi.
Tamarmik Kitikmeot Caterers Nuna
Logistics-kullu aghut havakpaktut nau-
nainnaqtumik amihut ilihautikhat havak-
haniutikhallu aulaquplugit Inungnut. 70-tit
ilihautjauyut ublumimut, tapkunanga 34
50%-luuniit Inuinnauyut. Taherap inig-
qayaqtaat tamavyak Jerichop 12-lut
tatgighiutit aniguqtinagit. Nuna Logistics-
ktu havaktiit talvuna 31% Inuinnauyut.
Ikakniit tautukhugit, 37% havaktauyut
Inungnit. Nuna Logistics-kut havaktig-
alirniarnahugiut malguknik ublurhiut
kaivillugu havaktukhanik hivullini hita-
mani tatqighiutini 2006-mi, havaktigalir-
niarnahugiplutik 75-nik 2006 gitiqqukpat.
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Kitikmeot Corporation’s
Training Division - Offering a
Wide Variety of Opportunities
Over the past fall and winter, KC contin-
ued to find and provide numerous train-
ing opportunities for Beneficiaries.

Drillers Assistant Training

Training at Windy Lake is a joint endeav-
our of Miramar Mining Corporation and
Major Drilling Five Beneficiaries were
trained, and all are currently on Major
Drilling’s hiring list for drilling assistants.
This is a very high paying career in min-
ing and we expect to hold another train-
ing session shortly at the Diavik Diamond
Mine.

Underground Mine Training

Diavik and KCMD are currently training
Beneficiaries from the region at the
Diavik site as underground miner
trainees. The participants are expected to
graduate in early May. Once the partici-
pants successfully complete the program
and are fully trained, they will be offered
continued employment with KCMD.

Future Training Opportunities

Jericho Diamond Mine will work with
KC to provide training and employment
opportunities, as will NorTerra Inc., and
possibly Diavik. KC will continue to pro-
vide opportunities throughout the entire
region. We are currently looking at ses-
sions for individuals of all ages, including
youth.

Kitikmeot Kuapruisatkut
Ilihaiyiit — Allatqiit
Iliharvikhat Angmaumayut
Ukiakhak ukiuglu, KC nanihimagqtut
ilihautjitjutikhanik Nunatarhimayunik.

Ikuutaqtip
Ikayuqtikhaanut Iliharniq

Ilihaivik Windy Lake-mi panarikhutik
Miramartkut Major Drilling-kullu ikuu-
taqtit. Talimat Nunatarhimayut ilihaut-
jauyut hadja Major Drilling-kunit utag-
qiyut havakhanik ikayuqtitut. Hamna
nakuuyumik akiliughiaqtarnaqtuq havaq
niriuktugut ilihaiffagumapluta Qaku-
gunnuaq Diavik-mi.

Nunap Ikkiangani
Uyagakhiurnirmik Iliharniq

Diavitkut Kitikmeot Cementation-kullu
hadjalu  ilihaiyut Nunatarhimayunik
Kitikmeonit Diavik-mi nunap ikkiangani
uyagakhiurnirmik. Inirnianahuriyauyut
May atulihaqqat. Inirumikku ilihaqtaqtik
ayuiklutik, havakhaqarniaqtut Kitikmeot
Cementation-kuni.

Hivunikhami Ilihagakhat

Jericho Kiplariktunik Uyagakhiurviup
havaqatiginiagait Kitikmeot Kuapurisatkut
iliharutikhaitigut havakhaniutikhaniglu,
tapkuallu NorTerra Inc-kut, ukualukaak
Diavitkut.

Kitikmeot Kuapurisatkut iliharvikhaqau-
tiniarhimayut Kitikmeoni. Hadja ihumag-
iliqtavut iliharvikhat inungnut ukiuqag-
tunut quyaginaq, inulgamiillu.
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Completion of the Lupin
Pre-Feasibility Study

KC recently completed a study of the
Lupin Mine site, which included the fea-
sibility for use as a logistical centre, and
potentially also as a mine training centre.
We contracted Stantec Consulting to
complete this work, and to develop many
options for retention of some portion of
the infrastructure while considering the
capital and operating costs associated
with each option.

In February, Wolfden Resources
announced they were entering discus-
sions with Kinross regarding acquisition
of the Lupin Mine site, expecting that it
will significantly lower capital costs asso-
ciated with mining the Izok (and other
Nunavut-based) deposits. In late April,
Wolfden announced that this acquisition
was effectively completed. However, we
continue to believe the Lupin Mine site
has strong potential as a mine training
centre for the Kitikmeot region, and
Nunavut, and we hope to continue dis-
cussions with Wolfden with respect to
this and other opportunities associated
with the site.

A Wide Array of Joint
Ventures and Strategic
Partnerships

KC is a participant in a range of different

business partnerships including:

+ Kitikmeot Caterers — camp catering
services.

¢ PolarNet — Internet services to the
Kitikmeot region.

Iniqtaunia Lupin
Akitunikhaata
Qauyihautaanik

Kitikmeot Kuapurisatkut iniqtaat qauyi-
hagaqtik Lupin Uyagakhiurvianni, akitu-
nikhanik havarviugumi uyagakhiurnikkul-
lu ilihaqviuluni. Stantec-kut kantraktitpa-
gavut haffuminga iniqtigiukhat ihuma-
giyauyukhaniglu naunaiyaiquplugit pihi-
mayauniatigut ilangata iglugpait, ihumag-
ilugit manikhat akikhaillu aulatjutikhaita.

Fiyualimi, Wolfden Resources-kut tuhag-
tittiut uqaqatiqaliriamingnik Kinross-
kunik pinahuaqnigut Lupin uyagakhi-
urvigaluanganik, ihumaplutik akikitqiyau-
niaqtuq uyagakhiugiami Izok-mi allaniglu
Nunavunmi uygagikninnit. April nun-
ngutiliqtillugu, Wolfden-kut tuhaqtittiut
piyarigtaqtiguuq. Kihimi, uvagut ukpigu-
huktugut Lupin huli nakuuyukhaq ili-
haivikhak Kitikmeonik, Nunavunmiuniglu.
Ugaqatigiyumayavut huli Wolfden-kut
taffuma mighaagut allatigullu.

Allatqiit Panariigutit
Apquhiurnikkullu
Panariigutit

KC ilauyuq allatqiini pivalliayuni panari-

iktuni ukunani:

* Kitikmeot Caterers — havarvini niqili-
urniq.

* PolarNet — Qarittauyakkuriyit Kitik-
meoni.
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Kitnuna Corporation — construction,
site reclamation, fuel supply, and build-
ing supplies.

Nuna Logistics — mining road con-
struction and open pit mining services.
Larga Edmonton — accommodations
for medical patients.

Toromont Arctic Caterpillar — heavy
equipment supply and service.

Top of the World 2000 Travel — corpo-
rate, conference and pleasure travel.
Diamonds International Canada —
services for the diamond industry.

Pan Arctic Inuit Logistics — partners
in operating the North Warning
System (NWS).

Nunavut Insurance Brokers — provi-
sion of property and casualty insur-
ance.

NCC Investments Inc. — real estate
development.

[ & D Management Services — provid-
ing employees for the mining industry.
Kitikmeot Cementation Mining and
Development—underground mining
services.

Kitikmeot Explosives — provision of
explosives to the mining sector.
Inuksugait Inc. — a real estate invest-
ment in Iqaluit, the capital city of
Nunavut.

Kitnuna Kuapurisan — nappaqtiriniq,
halummagtiriniq, urhuyaunik agya-
rniq, igluqpakhaliriniq.

Nuna Logistics — uyagakhiugtunut
apquhiurniq nunap ganngani alga-
khutik uyagakhiurutiniglu.

Larga Edmonton — nayugaat taktiliag-
tut.

Toromont Arctic Caterpillar — angiyu-
nik akhaluutinik akhaluhiqinirlu.

Top of the World 2000 Travel — timi-
uyut, katimayaqturniq, halatiigtullu
tingmitjutait.

Diamonds International Canada —
havaktut kiplariktunik uyagakhiuqtinut.
Pan Arctic Inuit Logistics—Panariit
aulaniini Ukiqtaqtumi Qayangaqtunik
Hitturitjutikhaliriyuni.

Nunavut Insurance Brokers — nan-
miniq tamayanik ganuriliugaqtunullu
insuranstarviit.

NCC - iglugpanik nappaqtiriniq,

I & D Management Services —
havaktuhaqautiniq uyagakhiugtinut.
Kitikmeot Cementation Mining &

Development — nunap ikkiangani
havaktit.
Kitikmeot ~Explosives — qaaqtau-

tikhaqautivaktut uyagakhiuqtunut.
Inuksugait Inc. — Iglupiyit Iqalugnni,
gavamaqarvia Nunavut.
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KITIKMEOT
ECONOMIC
DEVELOPMENT
COMMISSION

Kitikmeot ~ Economic  Development
Commission’s (KEDC) Business
Development Division approved over
$81,000 in contributions under the
Kitikmeot Business Assistance Program
(KBAP) and the Nunavut Sivummut
Program to support 22 projects in 2005/06.
Since the launch of the programs in
1995/96, KEDC has approved funding of
over $14 million to support 349 Inuit-
owned businesses and economic develop-
ment projects benefiting Inuit.

As part of its mandate to ensure that
Inuit have the business skills necessary to
take advantage of business opportunities
both inside and outside their communi-
ties, KEDC delivered a series of two-day
small business planning workshops for
Inuit in all Kitikmeot communities in
2005/06. Additional workshops, to be deliv-
ered in Inuktitut, are planned for the fall
of 2006. KEDC also delivered a series of
introductory book and record keeping
workshops for Inuit in all Kitikmeot com-
munities. The workshops were very well
attended and additional introductory and
advanced workshops are planned for
delivery in the fall of 2006.

With funding provided by the GN
Department of Economic Development
and Trades Strategic Investments
Program, and DIAND's Strategic
Investments in Northern Economic

KITIKMEOT
PIVALLIAYULIRINIR
MUT KAMISAN

Kitikmeot Pivalliayulirinirmut Kamisan
angiqpaktuq avatquttugu $81,000 maning-
nik Kitikmot Nanminigaqutnut Ikayuutik-
hainnit talvangalu Nunavut Sivummut
Pivikhaunmit ikayuqturhugit 22 hava-
riyauyut  2005/06-mi.  Aularutingmat
hamna pivikhaut 1995/96-mi, Kitikmeot
Pivalliayulirinirmut Kamisan angiqhi-
mayut maningnik $1.4 miliat avatquttugu
ikayuqturhugit 349 Inuit nanminiit pival-
liatjutillu ikayuutauyunik Inungnik.
Ilanga timiutjutaata naunainahuarniq
Inuit nanminiqarnirmik ayunngillutik
angmaumayunik uktukpagiamingni nuna-
mingni ahiniluuniit, Kitikmeot Pivallia-
yulirinirmut Kamisan ilihaiplutik kati-
mapkaivaktut kaffiiqturhutik malgung-
nik ubluni katimapkaiqattarhutik Inungnik
Kitikmeonit ~ ukiakhami  2005/06-mi.
Kitikmeot Pivalliayulirinirmut Kamisan
maniliginirmiglu titiqqiginirmik ili-
haivaktut Inungnik Kitikmoni. Nakuu-
yumik amigaittut upautivaktut ukiakhami
2006-mi ayurnavyatqianik ilihautjinaqtut.
Manikhagarhutik GN-kut Pivalliay-
uliriyiinnit, Nunaqaqqaqtut Ukiuqtaqg-
tumut Pivallianirmut, Kitikmeot Piva-
lliayulirinirmut Kamisan-kut aviktuhi-
mayumi katimapkaivaktuq apqutik-
haghiuqtukhanik Ikaluktuttiami March
6-mit 9-mut, 2006. Inuit katitpaktut nunal-
ingnit apqutikhaliurhutik pivallianirmut
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Development Program, KEDC held a
regional economic development strategy
workshop in Cambridge Bay from March
6-9, 2006. The workshop brought together
representatives from all Kitikmeot com-
munities to develop an economic develop-
ment strategy for the region. Participants
included officials from each hamlet in
the region, women, youth, Elders, HTOs,
District Education Authorities (DEAs),
and Inuit-owned businesses from each
community. NEF and GN officials also
participated. The conference resulted in
the drafting of regional economic devel-
opment priorities by participants, along
with the formation of a working group
representing all communities to guide
implementation of the strategy.

A total of 143 Inuit participated in gen-
eral employment training and education
activities funded by KEDC in 2005/06
under the Aboriginal Human Resource
Development  Agreement (AHRDA).
Supported projects included:

* Municipal employee training.
* Radiology worker training.

* Film production training.

* Small engine repair training.

Kitikmeoni. [lauyut atanguyat hamlauyu-

nit, arnait, inulgamiit, Inutuqait, Anngu-

nahuaqit Katimayit, Ilinniarnirmut

Katimayit, Inuit nanminiryaillu pvalliaviit

nunalingnit. Titigagakhamik apqutikhali-

ugamik inirhiut katimayigalaakhaniglu

kivgaqtuiyukhanik nunalingnit ayauqtik-

hanik hivumurinianik apquhiugap.
Atauttimut 143 Inuit ilauyut iliharnirmi

havakhanut manikhagautiyait Kitikmeot

Pivalliayulirinirmut Kamisan-kut iliharu-

tikhat  2005/06-mi  Nunagaqqaqtunut

lihaitjutikhakkut Angirutikkut. Ilihaqut

ukunani:

* Nunalingmi havaktiunrmik

¢ Xeraylirinirmik

* Piksasuuliurnirmik

* Mikyunik inniqutinik ihuarhainirmik

* Niuviqvingmi atanguyaunirmik

¢ Nunap ikkiangani uyagakhiurnirmik

¢ Thumaluktunik ikayurnirmik

* Afisimi havarnirmik

+ ITkauutaqtip ikayuqtiunianut

¢ Tuulainni halummarhinirmik asbesto-
smik halummarhinirmik

¢ Tuulainni halummarhiunik munaqtiu-
nirmik

BLeOITPC® LAY NAC 4% DU NN
222 DAY bALA T AbaAo™Ne's Lo
LOA A= N PN 2006-T.

Baker Lake Mayor David Aksawnee welcomed
the Nunavut Tunngavik Inc. Board of Directors and
employees during the meeting s opening ceremony

in September, 2006

Qamaniittuami maiya David Aksawneep
tunngahuktitait Nunavut Tunngaviup Katimayiit
havaktiillu katimaniita angmaqtirniani

Saptampa 2006-mi.
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* Retail management training

* Underground mine worker training

* Mental health worker training.

* Office administration training.

* Driller’s helper training.

« DEW-Line clean up advanced asbestos
abatement training.

* DEW-Line clean up supervisory
training

AHRDA funding was also used to sup-
port employment training and educa-
tional opportunities for Kitikmeot Inuit
youth. Examples included financial
assistance provided to the Nunavut
Youth Abroad program, the Nunavut
Sivuniksavut program, and sponsorship
of youth attending pre-carpentry and col-
lege entrance programs.

In addition to funding employment
and training opportunities, KEDC also
used AHRDA funding to support 120
childcare spaces through wage subsidies
provided to 31 primarily Inuit employees
in childcare centres in each Kitikmeot
community.

The Aboriginal Employment and
Training Division also delivered the
Government of Canada’s Youth Employ-
ment Strategy (YES) initiative approving
close to $260,000 in funding to support
employment and training projects for
Inuit youth, aged 15 to 30, involved in
projects under the following programs:
¢ Inuit Summer Student Employment

Opportunities Program (38 youth).
¢ Inuit Youth Work Experience Program

(11 youth).
¢+ Career Promotion and Awareness

Program (six youth).
¢ Science and Technology Program

(funding supported regional science

fairs and Mad Science education camps).

Nunaqaqqaqtut Ukiugtaqtumut Pival-
lianirmut maniutait atuqtauyullu ikayug-
turhugit ilhagutit Inulgaminut. Nunavut
Youth Aboard-mut, Nunavut Sivunik-
savunmut, akiliqtuiplutik inulgamiit ili-
haqtunik igluqpinirmik inirniit ilihar-
viannut ilihariaktutikhaniglu uktuutinik.

Kitikmeot Pivalliayulirinirmut Kamisan-
kut atugpagaillu manngit Nunagaqgaqtut
Ukiugtaqtumut Pivallianirmut maniutait
ikayuutikhat 120-nik nutaqqiqivinik inikhat
nutaqganut akilivhagaitutgut havaktut
31-nut Inungnut nutaqgiqivini Kitikmeoni.

Nunaqaqqaqtut Havakhanut Ilihaqt-
uliriyillu ilhaivaktut Gavamatkungita
Kanataup Inulgaminut Havaaniutik-
haitigut, angighutik $260,000-mik ikayug-
turhugit havaaniutikhait iliharutikhaillu
Inuit inulgamiit, ukiulgit 15-nit 30-mut,
ukuninga ilihaqtut:

* Inuit Auyam Sikuqtut Pivikhaat

(38 inulgamiit)
¢ Inuit Iulgamiit havaanik Uktugutait

(11 inulgamiit)
¢ Havaanik Ilittughautinit (6 inulgamiit)
¢ Ayurnaqtulirinirmik ~ Pivikhaunmit

(manngit atuqtauyut sikuqtut takuhiuri-

tillugit havamignnik Mad Science-mullu

aulagutini)
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KEDC made several improvements to its
operations in 2005/06 to enable it to carry
out its mandate with increased efficiency
and accountability. One such improve-
ment was the move to a single accounting
system that is now used by staff in both
divisions of KEDC. This change now
allows KEDC to produce meaningful and
up-to-date financial statements at any
time for use by staff and board members
in decision-making and management of
the organization. Another improvement
was the introduction of a new telephone
system. Callers can now reach KEDC staff
without going through the KitIA switch-
board. The system features voice messag-
ing and an auto-attendant feature, which
answers calls after hours and allows callers
to leave voice-mail messages for staff.

KIVALLIQ INUIT
ASSOCIATION

While in previous years the
trend of KivIA was change this
past year was one of continuity.

KivIA’s Board of Directors,
for the majority, remained the
same after the December elec-
tions. I would like to congratu-
late Joseph Kaludjak on his re-
election to the Vice-President’s
seat. I would also like to con-
gratulate David Tukturdjuk on
his acclamation as Director for
Repulse Bay. We were deeply saddened this
year to have our newly elected Whale Cove
Director, the late Jack Angoo, pass away
after a few short months of returning to
the organization he helped direct for a

[QTANN]
Tongola Sandy

Kitikmeot Pivalliayulirinirmut Kamisan-
kut kaffinik aulatjutimignnik ihuarha-
ivaktut 2005/06-mi nakuutqiamik aula-
yamigni kivgaqtuqtamingnu. Manilig-
utiktik allanngurhugu. Imaatut kilamik
ublumimullu angumatimayunik manik-
tuutiknik takunaqtunik inirhinnarhiuq
Nutaaniglu talafuutinikhuta. Hivayaqtut
uvaptingnut hivayainarnialiqut  KIA-
kukhimaittumik. Inuitpallu hivayainnar-
falik nipiliuqtarmat.

KIVALLIQ INUIT
KATUJIQATIGIIT

Kinguniptingni ukiuni Kivalliq Inuit
Katujiqatigiit allannguqtiqpaktut umani
ukiumi taimaatut aulayugut.

Kivalliq Inuit Katujigatingit, amigaitqiat,
aulanngittut Tisampami vutigamik. Kang-
ratuliitigumayaga Joseph Kaludjak vutig-
tauffaanianut Angiyuqqap Tuglianut.

Kangratuliitigumayagalu
David Tukturdjuk Katimayi-
uffaalrmat nauyaanut. Ukiug
quvianaittuq vutiqtaulihaaq
katimayikput Tikigarjuami,
Jack Angoo, huirmat utig-
garhuni timiuyumut taimani
ikayuqpagaminut. Katimayit
havaktillu ~ Kivalliq  Inuit
Katujigatiginit nagliguhuktut
ilaguhiinnut Mt Angop ilan-
nainniglu  nunalingmiunullu
Tikgarjuarmi.

Kivalliq Inuit Katujiqatigiit nakuuyumik
havaktiyanngittut. Atauhiq taimaqtuq
kihimi ininikuq inaa. Tungahugli Valerie
Ipkarnerk Tuhaumatittigaluaqqut Igluli-
garjungmit, Kivalliq Inuit Katujigatin-
ginut. Havaktivut aulanginmata havap-
tingnut nakuuyugq,
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number of years. The board and employees
of KivIA offer our deepest condolences to
Mt Angoo's family, friends and to the com-
munity of Whale Cove.

KivIA did very well at retaining employ-
ees this year We lost one employee, but
hired a great person for the vacated posi-
tion. I would like to welcome Valerie
Ipkarnerk, our CLO for Chesterfield Inlet,
into the KivIA family. Because of our
employee stability, we were able to concen-
trate on the projects that were placed on
our tables.

The Kivalliq bowhead hunt was a great
success. The hunt was quick and efficient.
Beneficiaries of Repulse Bay and the
Kivalliq region are to be commended on
the level of communication and coopera-
tion demonstrated in the hunt. As well, a
new component was introduced in this
hunt. For the first time, and through the
efforts of KivIA's Department of Social
Development, Inuit youth were given a role
in the hunt of the bowhead whale. Young
Inuit from the Kivalliq region were given
the opportunity to observe the hunt from
the front seat. This ensures that the tradi-
tion of the hunt will be carried on by
youth who may not have had an opportu-
nity to participate otherwise.

The Executive, Board of Directors and
Department of Lands staff had an enor-
mous role in the activities of KivIA this
past year As well as the duties performed
on the Dene boundary issue and the
Nunavut/Manitoba road study, KivIA is
proud to teport that an [IBA was negotiat-
ed, signed and sealed with Cumberland
Resources Ltd. This IIBA, after almost a full
year of negotiations, was signed at a cere-
mony in Baker Lake on March 25, 2006.

Kivallirmi arvighiuqtut nakuuyumik
kayumiktumik ihuaqtumiglu. Nunatar-
himayut Nauyaanit Kivallirmillu quyagi-
yauyukhauyuttuhuamatittigattarhutik
piqatigittiarhutiglu arvikhiurmata. Uvvalu,
nutaamik aturhutik. Hivulliqpakpiamik,
Kivallig Inuit Katujiqatingit Inuliriyit
aghurniannit, inulgamiit ilauvaktut arvig-
hiuqtuni. Inulgamiit nukakhiit Kival-
lirmit qunngiakpaktut hivunganit. Imaatut
ilitquhit tuniyauniaqtut inulgaminut
ilauyunaittugaluanut.

Hivulliugtit, Katimayit Nunaliriyillu
angiyumik iniqaqtut hulitjutainni Kivallig
Inuit Katujigatigiit umani ukiumi. Uvvalu
havariayuyut Itqiliit kiklitigut Nunavut
Manitobaplu apqutikhaatigut, Kivalliq
Inuit Katujigatigiit quviahuktut tuhaqtit-
titagamik IIBA aivagutauyuq, atiliug-
tauyuq  iniqtaupluni  Cumberland
Resources-kunit. Una [1BA, atauhq ukiuq
tikilihugu, atiliuqtauyuq Qamaniituami
March 25, 2006-mi. Hamlatkugit Kivalliq
Inuit  Katujiqatigiillu ~ Cumberland
Resources-kullu  ihuarhaivaktut  kati-
manikhamik quviahuutikhamik. Atiliugui-
gamik, nigivaktut numirhutiglu. Cumber-
land Resources Meadowbank Guulhiur-
vikhak angiyumik maniktigut aktumani-
aqtuq nunaptingni havakhaqautiluni
allangilu pivaalliutikhainnik Inuit. Ilituriy-
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The gracious hamlet of Baker Lake, along
with KivIA and Cumberland Resources,
organized this landmark ceremony. After
the signing, we had a community feast and
a traditional square dance. Cumberland
Resources' Meadowbank Gold Project will
have a great economic impact on our
region and will create direct employment
opportunities and other benefits for Inuit
in our region. For more information
regarding details of this agreement, please
contact our Rankin Inlet office.

While we've enjoyed a prosperous year,
we are very excited to take on projects in
the upcoming year with vigour.

Thank you for your interest, and we
look forward to reporting to you next year.

SAKKU INVESTMENTS
CORPORATION

Sakku Investments Corporation has acted
as the investment arm of KivIA since 1989.
Its vision has been to build a viable and
healthy economy for Inuit in the Kivallig
region. Through the 2006 fiscal year,
Sakku's strategic plan sharpened its focus
with its mission to invest in viable invest-
ments which support Inuit employment,
training, mentoring, sustainability and
sensitivity to the Inuit lifestyle. The strate-
gic plan for the corporation has further
qualified its vision with a values statement.

Whereas fiscal 2005 was a period of re-
organization and consolidation, 2006 was a
year to build on that consolidation toward
the achievement of our mission. Under the
guidance of our newly minted Investment
Review Policy, we began to make forays
into potential partnerships in a number of
areas, including the environment, geomat-

umigumaguvit mighaagut Kangighinirmi
afisikput turaqtitvigilugu.

Nakuuyumik ukiigaluarhuta niriuk-
tugut ukiukhamik. Quana tuhagumagavit
unipkakniarhimayugut aippagu.

Quana tuharumagavit, niriuqtugullu
unipkaffaagiami aippaagu.

SAKKU MANILIUQTIT
KUAPURISAN

Sakku Maniliugtit Kuapurisan taliukaffuk-
paktugq Kivalliq Inuit Katujiqatiginginnut
1989-mit. Nakuuyumik maniliugtumik
pivallianihuarhutik Inungnut Kivallirmi.
2006-mi, Sakkup apqutaat haattuq manili-
ugahuarnirmut ikayuqturniaqtunik Inuit
havaaningniannut, iliharniannut, nun-
nguhimaittumik mihigimalunilu Inuit
inuuhiannut. Apqutiktiglu naunaiyaqyu-
migaat itigarhutik ukpigiyamingnik timi-
unirmingni.

2005 ukiuq allanngutigviugaluarhuni
katitigiplunilu, 2006 ukiuq qutyakigutauyuq
Maniliurnirmut Atuagaliugamit, panari-
igutikhakhiuligtugut avatilirinirmi, nunau-
yaliurnirmi niqilurnirmi havarvini alla-
nilu. Katittiugu hivullinik pingahuni
ukunanga aulagutigiplugillu maniliuru-
tikhat.

Ukiuk 2006 qutyaktigutauyuglu ihuar-
hakhugit maniliurutaunahuaqtut. Pinga-
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ics and survey; catering and others. We were
successful in putting together the initial
organizational structure in three of these
areas and have embarked on productive
enterprise with these investment vehicles.

Fiscal 2006 was also a year for consoli-
dating and re-orienting existing invest-
ments. There were three under-performers
in our portfolio and we are happy to report
that all three have been turned around suc-
cessfully and should be providing a net
return to our operation in the coming
years.

In a world where capital, expertise and
human resources can be in short supply, we
have moved to strengthen our partnerships
with our sister development corporations
and Community Economic Development
Organizations (CEDOs) so we can share
resources and bring more strength to our
presence in the Northern economy.

NIRC economic funding is an impor-
tant source of the capital base we require to
make further investments in the future.
The apparent lack of security in this fund-
ing source is a matter of concern and could
slow our efforts to productively engage in
the Nunavut economy.

We have undertaken an increasingly vig-
orous marketing effort to attract new
investment opportunities and to educate
Beneficiaries about our activities. We are
using print media, the Internet and face-to-
face contacts at relevant trade shows.

hut maniliugluayutut hadja ugqallak-
taliqqugut maniliuligtut utiqtinialighutik
uvaptingnut ukiukhani.

Hilaryuami manngit ayunngittullu
havaktukhallu amigakpaktilugit, hivu-
muyugut hakugikhakhugu panariiknigqut
tapkununga pivalliayuliriyinu kuapurisa-
nut piqqatigiknaqtumik Ukiqtaqtumilu
inniqqut hakugikhiyumigiangani.

Nunavunmi Maniliurutinik Thivriuriyit
manikhautigautait ikpingnaqtut ilaugutit
maniliurutiginahuritaptingnut hivunik-
hamut. Manikhalliurniq ihumalungnaquq
ilaani kayumigutauvakhuni havaptingni
Nunavunmi.

Aghukyumiliqtugu  pinahuarhuta
maniliurutikhanik nutaanik ilihautin-
ahuarhugillu Nunatarhimayut hulitjutip-
tigut. Taiguakhaigut, qaritauyakkut inuil-
lu tautukhugit takuhiuriuni pivaktugut.

2006-mi, Sakku maningnik tuniuqqaivak-
tuq tigumiaqtiptingnut hivulliqpagpiamik
aulaniptingnit. Hakugikhiniptingnit mani-
liurnikkut, aivagutigivaktagqullu nutaan-
guqtirinirmik atugagiyaptingnik atugai-
yauigiyakkut NTI-kunut. Angiliyumiyuq
maniqarniqqut mikhiyumighuiglu manik-
tuutivut, manikhaqautigilikhugu takuyu-
mayaptingnut Kivallirmi.

Havaktukhalrng huli angiyuq aula-
niptingni havaktut ilauhimaarhutik iliha-
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In fiscal 2006, Sakku delivered a dividend
to our shareholder for the first time in our
history. As further evidence of our recov-
ered financial strength, we were also able to
negotiate a complete re-financing of our
debt to enable us to settle our indebtedness
with NTL This has improved our cash
flow and reduced our expenses, providing
needed financial depth to prosecute our
vision of building a viable and healthy
economy for Inuit in the Kivalliq region.

Human resource development remained
a key to our on-going activities with all
employees participating in some kind
of ongoing professional development.
Strategies in this area also included contin-
uing board development of governance
issues to further strengthen the sense of
direction of the corporation.

Plans for the new year will be similar
to those in the past year: Strengthen
existing investments, search out new and
viable opportunities and continue devel-
oping our staff complement and board
capabilities.

KIVALLIQ PARTNERS
IN DEVELOPMENT

KPID made progress with training pro-
grams and community economic develop-
ment activities this past year Our mandate
is to promote human resource develop-
ment and to acquire community econom-
ic development government contracts. We
operate under an economic development
contract with KivIA.

gakhanik havamingnut. Katimayuniglu
ilihagakhagarhuni hakugikhagahuarhugu
apqutikhaa kuapurisauyup.

Nutaamut ukiumut atjigiivangniaqtut
hultjutivut: Hakugiknagahuarlugit mani-
liurutivut hadja, nutaangilu ginirhimaar-
luta havaktivullu ayuighautihimaarlugit
katimayillu.

KIVALLIRMI
PANARIIT
PIVALLIANIRMI

Kivallirmi Panariit Pivallianirmi hivu-
muyut ilihainirmi pivalliayulirinirmilu
ukiug. Timiutjutigiyaqqut havaktunik ili-
hainiq pinahuarlunilu nunalingni pival-
lianirmut kantranik gavamatkunit. Aula-
yugu pivalliayulirinikkut kantrakkut
Kivalliq Inuit Katujigatinginnit.

Ataagut nutaap talimani ukiut angiru-
tikkut Havaktuliriyinit Inuliriyinillu
Kanatami, Kivallirmi Panariit Pivallianirmi
gnrhiayut nutaanik atuqtauvaligangini
pivkhautit uvapingnit nutaaniglu ilittugi-
pkaitjutikhanik pivikhautinik Kivallirmi.
Nutaat taigugakhat titgaqtauyut tuni-
uqqaqtauvakhutiglu Kivallirmi nunal-
ingnut naunaiyaqtunik pivikhautinik
aulayuniglu.

Havagqatigiplugit Kanatami Havak-
tuliriyit ~ allannguqtiriyugut qinirhuta
nutanik nakuutqianiglu atuqtakhapting-
nik kivagaqtugiangini Inuit Kivallirmi.
Kivallirmi Panariit Pivallianirmut havarvik-
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Under the new five-year agreement
with Human Resources and Social
Development Canada (HRSDC), KPID is
looking for new ways to maximize the
services we offer and new ways to promote
the available programs throughout the
region. New literature has been published
and distributed to Kivalliq communities
outlining the services and programs.

Working with HRSDC, we are making
changes to find new and better ways to
serve Inuit in the Kivalliq region. KPID is
creating an onssite client interface. A service
room was set up for Inuit who need help
writing resumes or access to the Internet to
look for career opportunities in new
labour market areas, including mining

Two KPID employees are currently par-
ticipating in a two-year on-the-job training
program as employment counselors. Our
office will be offering personalized services
to assist Inuit to identify suitable career
opportunities. We will then work with
clients to create an action plan to map out
a path to reach their individual goals.

This is a new development in services,
and with the establishment of the profes-
sional counseling, this service will be
extended to the communities through a
network of contacts with existing econom-
ic development and career counseling
facilities.

During the past year, KPID realigned
our focus on assisting Inuit business
expansion and start-ups to find means to

haliugliqtut hamani inungnik ikayur-
vikhamik havakhakhiurnirmi. Thuar-
hailiqtut afisikhamik Inungnut ikayug-
tuayumayunut titigarlutik havakpauhir-
miktigut qarittauyailliuqtulluuniit havak-
hakhiuriami, uyagakhiuqtunilu.

Malguk Kivallirmi Panariit Pivallia-
nirmit havaktuk hadja ilauyuk malgung-
ni ukiuni iliharhutik ikayuqtikhaunir-
mut. Afisikput inungmut turangayunik
ikayuqtalirniaqtut qinirhiatillugit naku-
uyumik havakhamik. Havagqatigilugit
apqutikhamingnik naunaiyainiaqtillugit.

Hamna nutaannguyuq ikayurniq
ikayuqtikhaqalirumilu hamna pivikhaut
nunalingnut angmaqpallialuni aturlugit
havakhaningmut ikayuqtauviit aturlugit.

Ukiuq, Kivallirmi Panariit Pivallianirmi
ithuarhiayullu ikayuquutiptingnik Inuit
nanminiit angiqliyumiriangini aularuti-
lutigluuniit nanihinahuaqtugut tuni-
uqqatjutikhamik maningnik kilamivyak
titiqqiqivallaqnaittumik. Nutaamik piqa-
tigiikliqugut GN-kullu pivalliayuliriyiit
hamna aulagutiplugu Januali 2006-mi.

Manikhaliurutikhallu avikturhimayumi
mighurnikkut hanaugaknikkullu, havak-
haniutiugq. Havakhanighunilu pulagak-
taqnirmi manngillu tuniyauplutik miki-
yunut nanimiriyauyunut, aghaluutniglu
hanavik, uqaqtiunirmik nanminiriyauy-
unut angilgamingnilu nanminiq havak-
tunut. $25,000-nguvyaktuq tatqighiut
tuniuqgaqtauvaktuq  aviktuhimayumi
ikayuutit nutaanut aulagutiunut.
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distribute funds more quickly and with
less paperwork. A dynamic new relation-
ship with existing GN economic develop-
ment programs and resources was created
to implement this in January 2006.

Investments were made in the regional
arts and crafts industry, creating new
employment. Jobs were also created in the
tourism industry and funds were provided
to a variety of small businesses, including
automotive repair, interpreting and trans-
lating services, and seasonal home-based
opportunities. Approximately $25,000 per
month is distributed across the region to
assist with new projects.

KPID is envisioning a consultation
process to bring regional economic devel-
opment requirements, opportunities and
objectives into a revised and dynamic
resource.

KPID recognizes that the environment
we serve in is changing Weather patterns
are shifting, employment opportunities are
changing to reflect the emerging mining
and mineral exploration opportunities,
federal programs and services are evolving
to reflect new directions within the chang-
ing government. Energy costs and usage is
changing Our role in preparing Inuit for
employment and assisting Inuit businesses
in this new environment must be respon-
sive to these changes. We are looking ahead
to examine how to provide these services
effectively and efficiently.

Kivallirmi Panariit Pivallianirmi ilihi-
mayuq avatikput kivgaqtuqtaqqut allan-
nguliqtuq. Hila allanngulirhuni, havakhallu
allanngulirhutik uyagakhiurniq nalvaahi-
urniglu malikhugit, gavamatuqatkut pivik-
hautait allanngulirhutiglu avatip allan-
nguqtirnia malikhugu. Iglutuutit akiit
atuqtaunillu allanngulirhutik. Havaqqut
parnaiyainiq Inungnik havakhanut ikayug-
tuinirlu Inuit nanminiinnik umani
nutaami avatimi maligiagaqtuq allan-
nguqtiqtunut. Hivumut niriuqtugut
ganuq hapkuat pivkhautit ihuaqtumik
nakuuyumiglu aulaniaqqat.
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QIKIQTANI INUIT
ASSOCIATION

QIA is pleased to provide its submission to
the 2006 NTI Annual Report. I was thrilled
to be re-elected as QIA President for
another term and [ thank my fellow
Beneficiaries for believing in me.

Highlights
QIA Elections

QIA held its election for
President and seven communi-
ty directors in December 2005.
The overall voter turnout was
approximately 35 per cent,
which is an increase from last
year. | welcome our newly elect-
ed members to QIA, including
Jaypeetee Audlakiaq from Hall
Beach who replaced Timut
Qamukaq, and Matto Michael from
Kimmirut who replaced Mikidjuk Kolola. I
would also like to congratulate George
Qulaut from Igloolik, James Qillaq from
Clyde River and Ross Pudluk from
Resolute Bay, all of whom were re-elected.
Pilipuusi Paniaq from Pond Inlet and
Sytukie Joamie from Iqaluit were
acclaimed.

Dog Slaughter Relocation File

QIA continued to make tremendous
advances on this issue. We compiled inter-
views from over 100 witnesses across our
region. In September 2005, QIA hired
lawyer Paul Crowley to consolidate our
files. We hope to have a full summary of

LY 4
Thomasie Alikatuktuk

QIKIQTANI INUIT
KATUJIQTIGIIT

QIA quviahuktuq tunihiyagami titigarhi-
mayunik 2006-mi NI-kut Unipkaliugainnut.
Aliatakpiaqtunga vutigtauffaagama Angiy-
uqqakhamut QIA-kuni hitamanik ukiunik.
Quyagiyatka Nunataqatautitka ukpiguhuk-
mata uvamnik.

Tuharuminaqtut

QIA-kut Vutirniat
QIA vutigtittiut Angiyuqa-
aghamut saivaniglu nunaling-
nit katimayikhanik Tisampa
2005-mi. 35% vutiqtaqtut vuti-
riaqtuqtut,  aippanganimit
amigaitgiat. Tunngahuquvatka
nuaat katimayit QIA-mut, Jay-
pectee Audlakiaq Sanigajangmit
himmauhqtaa Timut Qamukag,
Matto Michal Kimmirunmit him-
mauhirhiug ~ Mikidjuk  Kololamik,
Kagartuliitigumayatkalu George Qulaut
Iglulingmit, James Qillag Kangig-
yugaarpingmit, Ross Padluq Qausuittumit,
tamaita vutiqtauffaaqtut. Pilipuusi Paniaq
Mittimatalingmit Sytukie Joamie Iqalung-
nillu ilauligtut akigaqtuqtaunngittuk.

Qinminik Tuqutirinirmit
Havaaq

QIA nakuuyumik hivumuyut uminga
havaamingni. Apirhuivaktugut avatqug-
tugit 100 aviktuhimayumit. Saptampa
2005-mi, QIA havaktuqaliqtut maligalriy-
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findings available for our Board of
Directors at the next board meeting. QIA
recently attended a meeting with Makivik
Corporation and the Royal Canadian
Mounted Police (RCMP) in Montreal this
past December, and we continued to push
for a public inquiry.

QIA 30th Anniversary

QIA celebrated its 30th anniversary in
Iqaluit in October 2005 with a gala dinner.
All of QIA’s past presidents were invited to
attend. The event was a success and allowed
present and past board members to reflect
on the accomplishments our organization
has made over the last 30 years. We also
held a community feast in Iqaluit and pro-
vided funding to each community to take
part in the celebrations.

Article 83.11

This file continued to progress. QIA
arranged for meetings to coincide with
NTTs February Board of Directors meet-
ing in Kimmirut.

External Funding

QIA sought funding from Heritage
Canada in the amount of $752,285. The
funds will be spent as follows: $204,168
for the Aboriginal Representative Organi-
zation Program; $109,025 on the Aboriginal
Language Initiative Proposal; and $439,092
for Urban Multi Purpose Aboriginal
Youth Centres.

Education

QIA, through the Article 32 Working
Group, continued to look at ways of
improving the revised Education Act. QIA
policy analyst Jaypeetee Arnakak accompa-

imik Paul Crowley-mik. Niriuktugut
apirhuutipitngnit ilitturiyaptingnik tuni-
hiniaqtugut Katimaynut katimatqig-
kupta. QIA katimaqatiqaqpaktuq gan-
ngannuaq Makivitkunik Palihimaniglu
Montreal-mi  Tisampami aghuktugut
huli inungnik tuharniaquplugit.

QIA-kut 30-nik Ukiunik
Tikinniat

QIA-kut quviahutigiyaat tikinniqtik 30-nut
ukiunut Iqalungni Aktupa 2005-mi nirivik-
yuarhutik. Tamaita QIA-aip anngiyuqqar-
aluangit qaitquyauhimayut. Nakuuyuq
katimaniq hadja kingunirmilu katimayi-
ugaluat itqaumavaktut havamingnik 30-ni
ukiuni. Nigipkaivaktugullu Iqalugnni
manikhagautiplutalu nunalingnut quvi-
ahuikhainik.

Nakataq 83.11

Una havaq havariyauyuq huli. QIA ihuar-
haivaktuq katimavikhamik NTI-kut kati-
maniat Fivyualimi Kimmirunmi malik-
hugu.

Tatkaanit Manngit

QIA tukhigpaktuq Keritage Kanatamit
$752,285-mik. Imaatut atuqtauniaqtut:
$204,168 Nunaqaqgaqtu Kivgaqtuirnirmug;
$109,025 Nunaqaqqaqtut Uqauhiitigut
Piliriakhanut; umungalu $439,092 Inulga-
miit Katilvikhaitigu.

Ilinniarniq

QIA, Nakatakkut 32-kut Katimayigalatigut,
qinirhimaaqtut nakuuhiyumiqtigutik-
haanik nutaannguqtiqtauyup Ilinniar-
nirmut  Maligap. QIA-mi atuagalriyi
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Thompson on community consultations.
QIA also participated in a conference on
Violence Against Women in Iqgaluit in
January, and in the Baffin Regional Youth
Council Meeting in Igloolik in January.

Upcoming Events

www.tunngavik.com
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Jaypeetee Arnakak hannguqatigivaga
Maligamut havaktuq Manitok Thompson
nunalingnut.

QIA ilauvaktuglu katimayuni Aniqtiri-
nirmi Arnanik Iqalungni Janualimi
Qikigtani Inulgamiit Katimayit Katima-
nianni Iglulingmi Janualimi.
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lution approving the change in the fre-
quency of in-person board meetings per
fiscal year The QIA Board of Directors
will now hold one face-to-face board meet-
ing and one AGM per fiscal year This
eliminates the duplication of reporting and
saves the organization money.

QIA Book Launch
QIA, in partnership with the Nunavut

QIA Katimayit ganngighiut piquyivun-
garunmik angighugu kaffiuniit katimay-
it katittutik katimaniit ukiumi. QIA-kut
Katimayit katimavalirniaqtut katillutik
atauhiarlutik ukiumi atauhirmiglu Kati-
mayuarvigarlutik ukiumi. Imaatut atjigi-
iknaittumik unipkaktut mankturyuar-
naittumiglu.

QIA Taiyuakhamik Havitittiniat

LXcdo's Bilingual Education Society, have pub- QIA, piqatigiplugit Nunavut Malguktigut
PPCo fe DD PP lished a book called Tukisigiaruti, Life ~ Uqauhitigut Ilinniarnirmut Katimayit,
AN DNDLBNM0LS  A%dNTCo®™  Science Handbook for Nunavut Educators This — taiyuakhaliugtut Tukisigiaruti, Life Science
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Nunavut Tunngavik Inc. President Paul Kaludjak
recognized four-year old John Richard Kalluk
for his bravery and quick thinking after the boy saved his
grandfathers life in Baker Lake.

Canada.
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Nunavut Tunngaviup Angiyugqangat Paul Kaludjak
ilittarimayaa hitamanik ukiulik
John Richard Kalluk nuyuittumik kilamiglu ihumaliurnianut
ataatatiani annaiplugu Qamaniituami
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Closing

QIA will continue to improve the way that
it reaches out to Beneficiaries through
increased communications, programs and
services. We look forward to another very
successful year

QIKIQTAALUK
CORPORATION

Qikigtaaluk Corporation (QC) had an
exceptionally good year in 2005/06.

Once again, we had a terrific season
with the Dew-Line clean up project at
Resolution Island. This project, which ends
in the summer of 2006, employed more
than 70 people, with an Inuit employment
rate of over 90 per cent.

In 2005, QC acquired a 51 per cent share
in a factory freezer trawler and moved into
much more active participation in the fish-
ing business. On its first voyage, the ship
had five Inuit crew members. QC aims for
12, or 50 per cent Inuit employment with-
in two years.

The Qikigtani General Hospital Project
is on budget and on schedule with QC act-
ing as developer

Our retail operation, the Baffin Gas Bar,
had a record year for sales, and our real
estate business continued at a steady pace.

QC had a setback in only one area. We
closed the woodworking business we took
over when we purchased its new ware-
house in 2004,

In a strategic planning process led by
the QC Board of Directors in 2005, QC
developed a set of planning principles to
guide development over the next few years.
Put most simply, the board committed to
owning and operating good businesses

Handbook For Nunavut Educators Una aklig-
tauyuq makpigaliugak Heritage Kana-
tatkunit.

Umiktigut

QIA nakuuhiyumigahuarnagaa ihaan-
ganini Nunatarhimayunut tuhuamatit-
tinikkut, aulayutigut pivikhautitigullu.
Niriuktugut ahiit ukiukhami nakuuyumik.

QIKIQTAALUK
KUAPURISAN (QC)

Qikiqtaaluk Kuapurisan (QC) ahiit manil-
iurhutik ukiingmiyut 2005/06-mi.

Ahiit, nakuuyumik ukiiyugut Tuulai-
mik halummarhipluta Resolution Island-
mi. Hamna, inirniaqtuq auyami 2006,
avatquttugu havaktiqaqtuq 70-nik inungnik
Inuit havaktut 90% avatqumayut.

2005-mi, QC piyut 51% nanminirqarnir-
mik qiqittiviqaqtumik umiarmik iqalukhi-
urunmik igalukhiuqtuni havaliqyumi-
plutik. Hivullirmi aularnirmini, umiaq
talimanik  Inungnik  havaktigaqtug.
QC havaktiqarniarhimayuq 12-nik 50%-
mgluuniit Inungnik malgungni ukiuni.

Qikigtani Anniarvikhak manikhatigut
inigtauvikhatigullu angumatimayuq, QC
nappagqtiriulluaqtug.

Niuvirvikpit Baffin Gas Bar, gasliktarvik,
ukiuq niuvirviugpiaktuq, iglugpinirlu
nutqayuittug,

QC kinguvautiuq atauhirmi. Umiktaqqut
iqungnik hanavik piyagaluagqut niuvi-
gaptigu tamayaqarvia 2004-mi.

Apqutikhaliurnirmi hivunikhuqtauyu-
mit QC-kut Katimayinnit 2005-mi, QC
tunngavikhaliurhimayut hivunikhamut.




o WM™ Aol NLaDINM e N>7r/L-
O'qr‘-J .DO.r, IJCr ALO’LJ.

o RedRDoo Astst s NPNYHChe
PDHLAI*Io® Abalre® I A*ba-
A7\t A,

o ARSe 0act b b PN 7 e
QLo PNt PR o™ N S
DI,

o NBODB L RN AR dedrst

o NPLoo DAJAPAETS PPoCs ddDalde

TNl Ao o,

PN, PPC JDANIE oo™, -
Pad®It PN TNl C
DN BDrLan 7D b<aD DO*CD<C-
f*d%® %Y 4HPPRDBCse, DILAD G-
PNena®, oDAAbe™, /21NN ™ Lo
Nead®R€ DA, PPRC  dDANGS
LaDe® PaDyNIC LPC Qs a®d® LPLIN
CLPNJE Pabhenatd® Mo bdbobtde ‘Lo
D¥baAY*NC NP do™s,  b<aDR®
(DI%boPQrdc™® U b e™  Acnde®
bYNCPIT7 Dot LPL actd".

bPC® b NbNee

WS BIMUIMNC Ao DI
BB BIMUN sacs® (s A
Venat ACIRIDN LIRS
AN Aot MECr oo
Sob Bl s AN Aot
Al PR o
5D sty PPOCH

BbPCH S BALMC  NAA™CDILDC PPCatdNdC
QLo CALSHYe® DPKUNANG® Pe/PLEdN®
BN A*baAY™Nss, Do D
D?CDCa7DR™ bPCC BLM . bALNINMLA e

that build on the spirit of the NLCA. This

aim will be achieved by:

* Owning and operating sound businesses
that generate profit for today and wealth
for tomorrow.

* Upholding Inuit values and protecting
the earth, air and water.

* Developing people and creating mean-
ingful employment and career opportu-
nities for Inuit.

* Contributing to community well-being
and wealth generation.

¢ Successfully participating in the global
economy.

* Fostering a strong sense of pride in QC
businesses and people.

During the next year, QC will pay atten-
tion to ways to expand its businesses by
using the knowledge the company already
has in site remediation, heavy equipment
operation, retail sales, expediting, and proj-
ect management. As QC matures in both
financial strength and staff capacity, the
company can look at 2 much wider range
of projects at which it can succeed.

KAKIVAK
ASSOCIATION

Kakivak Association’s Mission Statement:
Kakivak Association is a community and
economic development organization serv-
ing Inuit by providing business, employ-
ment and training services to enhance
the strengths of communities in the
Qikigtani region.

The Kakivak Board of Directors is
appointed by QIA and provides overall
direction for the organization and staff.

Kangighiannaqtumik, katimayi uqariyaqg-

tut nanminiqarnirmik aulalunilu “naku-

uyumik pivallianirmik” pitjutaa Nunata-
rutip itqaumalugu. Imaatut:

¢ Nanminiqarnikkut aulanikkullu naku-
uyumik maniliurnaqtumik ublumi
manikhanik akagu.

* Kulvaumalugit  Inuit  inuutjutait
hapummilugu nuna, anirnikhak imar-
lu.

* Inuit ayurungnaiyarlugit nakuuyunik
havaakhaniutiluni Inungnut.

¢ ITkayuqturluni nunalit inuuhiriknian-
nut maniliurlunilu.

* Maniuliurnikkut ilauluni hilaryuami
pivallianirmi.

* Pimmaguhuktinahuarlugu QC nanm-
niriyainni inunnigu.

Ukukhami, QC ginirhimaniaqtuq nauhi-
maaguikhainnik nanminiriyauyutaturlugit
qauyimayait kampaniup halummaqtirinir-
mi, angiyunik aghalutiturnirmik, niuvva-
ayinirmik, agyaqtiunirmik, havariyauyu-
niglu munaqtiunirmi. QC nauvalliatillugu
maniktigut havaktimitigullu, kampani
amigaitqianik hivitutqianiglu havakhakhi-
uqtaqtug.

KAKIVAK
AKTUJIQATIGIT

Kakivak Katujiqatigit Timiutjutat:
Kakivak Katujigatigit nunaliit pivalli-
ayutiqutingit kivgaqtuiyuq Inungnik
nanminiriyauyutigut — havakhatigut
ilihainikkullu hakugikhaiplutik nunal-
ingnik Qikigtani

119
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Larry Audlaluk is the chair of the
Kakivak Board of Directors. Other Board
members include Rita Mike Sakiasie
Sowdluapik, Johnny Manning and
Joanasie Kooneeloosie.

Kakivak provides a range of programs
designed to address the needs of Inuit in
the areas of business services, employ-
ment and training, childcare, youth and
persons with disabilities. The last year was
an active one for the organization. A sum-
mary of program results by department
is provided below.

Department of Business
Services

The major focus of the Department of
Business Services in 2005 was the renego-
tiation of many funding agreements
which provide support to the programs
and services provided by the department.
Most  importantly, this included
Community Economic Development
Programs delivered through an agree-
ment with DIAND NIRC and NTI A
new commitment was developed to fund
the programs to 2010, and a set of
Nunavut-specific program guidelines
were put in place.

Department employees also worked
to clarify the future of the Alternate
Service Delivery Arrangement between
the Nunavut Community Economic
Development ~ Organization  and
Aboriginal Business Canada (ABC), which
provides business equity funds up to
$50,000 for Inuit businesses. As well, after
10 years of lobbying, issues surrounding
the lack of funds for the Nunavut
Community Economic Development
Organization were resolved.

Kakivaup Katimayit tikkuaqtauhimayut
QIA-kunit ayauqtiuplutglu  timimut
havaktunullu. Larry Audlakiak ikhivau-
tauyuq Kakivatkut Katimayinni. Allat
katimayit Rita Mike, Sakiasie Sowdluapik,
Johnny Manning Joanasie Kooneloosielu.

Kakivak allatqiinik  pivikhautilik
kiutjutkhanik ihariagiyauyunik Inungnit
pivalliayulirinirmi havaakhakhiurnirmi,
iliharnirmi nutaqgiginirmi inulgaminut
inungnullu timikluktunut. Aippangani
havakpiaqut. Nainarhimayut ikayuutit
taigukkit hapkuat.

Nanminiqaqtunut Pivikhautit

Angitqiaq havariyauyuq Nanminigaqtunut
Pivikhautiliriyit aivaffaarutait amighut
angirutit ikayuutauvaktut aulayunik
pivikhautiniglu. Nunalingnut Pivallia-
nirmut Pivikhautinik Nunaqaqqag-
tuliriyitkunit, Nunavut Maniliurnirmut
Thviriuriyinit NT-kunillu. Nutaaq angirut
manikqautikhak iniqtauyuq 2010-mu uki-
umut Nunavulimaamullu turangayut
pivikhautit maligutikhait.

Havaktillu naunayaqtat hivunikhaa
Ahiagut Pivikhautikhak ihuarhiyauhi-
mayuq Nunavut Nunaliit Pivalliayu-
liriyiinut Nunaqaqqaqtunut Pivalliayu-
liriyit Kanatami (ABC), atjigikktitti-
nahuarhutik manikhaqautivaktut nan-
miniriyauyunut Inungnit $50,000-mut.
Uvvalu, kulini ukiuni ayauqpakkakhuta
mighaagut manikhailiurniup Nunavut
Nunaliit Pivalliayuliriyiinut ihuarhiyauyut.
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Department of Business

Pivalliayuliriyinit

Services 2005/06 Figures Nanmiiqaqtunut
Funding Number Pivikhautiliriyit
Program Committed of Clients
Sivummut §166,040 %  2005/06-mut Nampat
Small Tools Manngit Kaffit
Grants $119,010 92 Pivikhaut Turangayut Piyut
Makigiaquik Sivummut $166,040 16
Loan $63,387 4 Mikiyunik
Economic Hanagultinut $119,010 92
Opportunities Makigiaqvik
Fund $15,000 ) Atuganiguik $63,387 4
ABC: Alternate Nanminigtarnirmut $15,000 2
Service Delivery $442,997 2 Nunagagqagtunut
DIAND: Equity Nanminigaqtuliriyit
Contributions $395,440 4 Kanatami: Ahiagut
Total $1,201,874 138 Pivikhautinik Aulayut $442,997 20
Nunagaqgaqtuliriyit:
o ) ) ) Atjgiiktititutit $395,440 4
In providing this support to Inuit business-  aauttimut $1.201874 138

es in the region, Kakivak contributed to the
creation of 29 full-time jobs and helped
maintain 62 full-time jobs. An additional 12
part-time jobs were created, while 65 part-
time jobs were maintained.

The Small Tools Grants Program provid-
ed one-time $5,000 grants to assist with the
production of carvings and to increase the
quality, value and marketability of the end
products.

Department of Training and
Employment

The Department of Training and
Employment strengthened the Inuit work-
force through a wide variety of program
activities, including assisting Inuit in
obtaining jobs through employment-relat-
ed training and direct work experience.
Department employees also took an active
role in advising and advocating on Inuit
employment issues with various industry
representatives and government agencies.
In 2005/06, the department helped 615
Inuit clients and contributed $3 420,961
toward training and employment opportu-
nities, including individual sponsorship

Ikayuqturhugit nanminiriyauyut Inungnit
aviktuhimayumi, Kakivak ikayuqtuq
havakhaningnianik 29-nik ikayurhutiglu
62-nik havariyauyunik. 12-lut havakhaat
ublup ilainnanilu hakyaikhutik 65-tauq
havariyauyut ublup ilainnani pihimayau-
plutik.

Mikiyunik hanalgutinik Pivkhaut
tunihitjutauyuq atauhiarhutik piyauvak-
tumik $5,000-mik hanaugaktinut pivaaliu-
tauyunik hanaugat pinirniinnut akit-
turninnullu.

Havaktut Ilihainirmik
Havakhatigullu

Havaktut Ilihainirmik Havakhatigullu
hakugkhiyumigutigut Inuit havaknianut
allatqiitigut pivikhautitigut, ikayuqturhugit
Inuit havakhakhiuqtut ilihaiplutik havak-
hanut. Ugautjivakhutiglu ikayuqtuivaktut
Inungnik havakhatigut havarvinit gava-
manillu.

2005/06-mi, ikayuqtut 615-nik Inungnik
tuniuqgaiplutiglu $3,420,961-mik ilihainir-

Vil
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programs, job readiness programs to learn
essential job entry skills and enrolment in
post-secondary and workplace programs,
wage subsidies, community service projects
and employment advisory services.

Community service projects provided
Inuit with valuable work experience while
contributing to the economic, environmen-
tal, cultural and social well-being of their
community. Projects were unique to each
community and were based on what peo-
ple identified as the particular needs of
their community. In Resolute Bay, young
women asked experienced sewers to teach
them how to make caribou clothing Other
community service projects provided assis-
tance to clean up a soapstone quarry to
make it safe and an Elder taught young
men to finish carvings so the local
Co-op store would buy them.

mut havakhakhiurnirmullu atuni inung-
niglu ikayurhutik upalungaiyaktunik
havakhanut ilihagtunullu iliharvikyuani,
akiliuhitigullu nunalingnilu iakyuqtug-
paktut.

Nunalingni pivikhautit ikayuqtut
Inungnik havakhanik uktugqtillugit huli
ikayuqturhutik maniliurnikkut ilitqu-
hikkut inuuhikkulu pivaaliutikhainnut
nunalingmiut. Havariyauyut turangayut
nunalingnut tunngaplutiglu inuit nau-
nairhimayainnut ihariagiyauyut nunal-
ingmingni.  Qausuittumi, arnagutit
apirhivaktut mighuyuktunik ilihautjauy-
umaplutik tuktunik annugaliurnirmik.
Allat nunaliit ikayugqtuivaktut hanayaknir-
mik gqaynganaittumik Inutquarlu ilihaivak-
tuq inuuhuktunik iniqtirinirmik hanau-
ganik niuviqtauyaingini Kuapatkunit.

Atuni Inungnut

Individual Sponsorship Program Pivikhaut (2005/06)

(2005/06) Number of Trainees Kaffiuniit Ilihaqtut Nunalingni
Listed by Community Nunalik lihagtut
Community Trainees Ikpiarjuk 9
Arctic Bay 9 Kingait 14
Cape Dorset 14 Kangigjugaarpik 9
Clyde River 9 Ausuittuq 3
Grise Fiord 3 Sanigajak 11
Hall Beach 11 Iglulik 25
Igloolik 25 Iqaluit 56
Iqaluit 56 Kimmirut 7
Kimmirut 7 Panniqtuug 1
Pangnirtung 11 Mittimatalik 22
Pond Inlet 2 Qikigtarjuaq 17
Qikigtarjuaq 17 Qausuittug 8
Resolute Bay 8 Sanilikuaq 2
Sanikiluag 2 Atauttimut 194
Total 194
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Department of Childcare,
Youth and Disability

The program for people with disabilities
provided targeted assistance for Inuit who
identified themselves as having a disabili-
ty and requiring training or other assis-
tance to gain employment. In 2005/06,
Kakivak assisted three Inuit clients
through two organizations to be
employed and trained. An additional
client received support under the individ-
ual sponsorship program.

Kakivak offered a range of youth pro-
grams which provided youth with oppor-
tunities to increase their awareness of
career opportunities, encouraged Inuit
youth to stay in school, and assisted them
to gain direct work experience. Funding
for these programs was provided through
agreements with DIAND and HRSDC. In
2005/06, Kakivak approved $683,735 to
assist 700 Inuit youth through 34 separate
projects.

Approved No. of No. of

Program Funding  Youths Projects
Youth Employment

Strategy (YES) $259,438 25 4
Summer Student

Employment

Opportunities $230,170 100 16
Science and

Technology $54,585 186 7
Youth Work

Experience $46,426 6 2
Career Promotion

and Awareness $93,116 383 5
Totals $683,735 700 34

Inulgamiliriyit
Timikluktuliriyillu

Tkayuutikhaut timikluktunik turangayuq
ikayuutikhak Inungnut inmingnik timik-
lungnahuriyunik ilihariagarhutiglu hava-
nigiamingni. 2005/06-mi Kakivak akiyug-
tuq pingahunik Inungnik malguni timi-
uyuni havanigiangini iliharlutiglu. Allalu
ikayuqtaupluni atuni.

Kakivak pivikhautiqautiurlu inulgaminut
ilitturivalliayamingni havakhanik aghuk-
hutalu Inuit inulgamiit sikukhimaaqu-
plugit, ikayurhugit havaanik ukturnirmi.
Mangi hapkununga piyauyut angirutinit
Nunagaqgaqtulriyitkunt Havaktuliriyt-
kunllu Kanatami. Kakivak angiqtait
$683,735 ikayuutikhamik 700-nik Inungnik
inulgaminik 34 —ni allaqiinihavariyauyuni.

Pivikhaut Angig- Kaffit Kaffit

tauhimayut Inul- Havaria-
Manngit gamiit yauyut

Inulgaminut

Turangayuq

Havaaniutikhak $259,438 25 4

Auyami Sikuktut $230,170 10016

Havaaniutikhat

Nalunagtulirinirmi $54,585 186 7

Inulgaminut

havanik

Uktugutit $46,426 6 2

Havanik

Takuhiurinig $93,116 383 5

Atauttimut $683,735 700 34
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Kakivak's youth programs supported 14
Qikigtani youth to attend the Nunavut
Sivuniksavut program in Ottawa. Kakivak
expected nine students to graduate from
the first year of the program, and five
from the second year of the program.
The graduation ceremony was planned
for May 13, 2006.

Childcare Program

The Kakivak Childcare Program provided
direct support to local community day-
cares for individual daycare spaces for Inuit.
The program also provided assistance to
promote childcare planning and supple-
mental training for childcare workers.
While the number of childcare spaces
fluctuated throughout the year in the
period from April—June 2005, Kakivak
provided support for 230 individual child-
care spaces, 189 spaces from July-Sept.
2005, and 191 spaces for Oct-Dec. 2005.
Program employees also contributed to
a process coordinated by ITK to ensure
that Inuit interests are protected as the
federal government plans how it will

Kakivatkut inulgaminut pivikhautait ikayu-
qtullu 14-nik inulgaminik Qikiqtanit
Nunavut Sivuniksavunmi ilihariangini
Atuvami. Kakivak niriuktuq 9 sikuqtut
inirhiniaqtut hivullirmik ukiumik tali-
mattauq inirhilutik tuglirmik ukiumik.
Iniqtiqtunik quviahutiqarniarhimayut
May 13, 2006-mi.

Nutaqqiqinirmi Pivikhaut
Kakivaup Nutaqqgiqinirmi Pivikhautaat
ikayuqtuiyuq nunalingni nutaqqiqivinnik
inikhainnut nutaqqat Inuit. Ikayuqtuqturtu
ilihainirmut havaktinik nutaqqiqiyinik.

Nutaqgat nutaqgiqivini kulvagattagalu-
aqtillugit ukiumi, April-mit June —mut
2005, Kakivak ikayuqtuqtuq inikhanut
230-nik, 189-nik inikhanik July-mit Saptam-
pamut 2005, 191 —niktauq Aktupamit
Tisampamut 2005.

Havaktullu ilauvaktut ihuarhaqtauyum
ITK-kunt naunainnaqtumik Inuit piu-
mayait hapummiyauniannik gavamat-
uqatkut parnaiyaktillugi ihuarhailutik
manikhanik nutaqgiqivinut. Nunavunmut
turangayut ihumagiyauniat atauhingurlugit

L2t ha® Pt Lo Coh o4
LreDFCPU™ oBUTNIbA™D® ba ¥ DC

an NI NCP e bLoI]T.

Youths Shannon Kingilik and Tanisha Noah
posed for the camera during a community

feast in Baker Lake.

Inulgamiik Shannon Kingilik Tanisha Noah-lu
piksaliuqtauyuk niriyuni Qamaniituami,
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organize and fund federal childcare in
the future. Of particular relevance to
Nunavut are plans to merge the
Aboriginal Headstart Program and Inuit
childcare programs under one federal
agency.

Employees of Kakivak's Childcare
Program planned to attend the grand
opening of Sanikiluaq's Najugsivik
Daycare on May 31, 2006. Kakivak provid-
ed funding support to the Najugsivik
Daycare.

Summary

In 2005/06, Kakivak Association provided
over $5 million dollars in direct program
assistance to 1,457 Inuit clients through-
out the Qikiqtani region. The table pro-
vided below summarizes these expendi-
tures by department.

et bIAUNMWL  AbIPLSNE AoAC Kakivak looks forward to building
WYL DGable® s Aald-  upon this record in 2006/07. The Kakivak
Pt CY e, Board of Directors and employees are
committed to working with the commu-
bPC b7RBNMY < 2005/06 nities and other organizations to help
boAMo M asa AYPCHIL® Inuit realize their goals and aspirations.
ABCDD®IC AenduNnge
Pabybene- roi - Kakivak Association 2005/06
’\‘F‘fﬁgﬁ odfF ) O Overview of Assistance Provided
a’lo i)
NSNS 1,201,876 138 by Program
AN Number of
b A7 eno’s 3,420,961 615 Funding Inuit clients
Badene®, LdO° Department provided ($) assisted
Qs NI ALense Business Services
{nreno® 1,311,394 Average 203 Department 1,201,876 138
spaces Training and Employment
[40¢ 689,916 700 Department 3,420,961 615
NITJe AL*I° 22,152 4 Childcare, Youth and Disability
b 5,334,905 1,457 Programs Department
Childcare 1,311,3% Average 203
spaces
Youth 689,916 700
Disability
Programs 22,152 4

Totals 5,334,905 1457

t_ - www.tunngavik.com

manngit Aboriginal Headstart-mit Inuillu
nutaqqiqiviita maniutait atauhirmi gava-
matugatkuni havarvingmi.

Havaktit Kakivatkut Nutaqqiqviliri-
yiinni upautiniarhimayut angmaqtiqni-
anut Sanikiluap Najugsivik Nutaqqiqi-
vikhap May 31, 2006-mi. Kakivak ikayug-
tuiyuq maniktigut Najugsivikmut.

Nainarlugit

2005/06-mi Kakivak Katujiqatigiit tuni-
uqqaiyut avatquttugu $5 miliat pivikhautin-
ut ikayuutinik 1,457-nut nungnut Qikig-
tani. Takuhiugut takulugu nainarhimayu-
nik uma ataani.

Kakivak niriuktuq tunngavigiyuma-
plugu hamna 2006/07-mi. Kakivaup Kati-
mayit havaktiillu aghuktut havaqatigiu-
maplugit nunaliit allallu timiuyut ikayur-
niarlugit Inuit takuyut tikittumayam-
ingnut.

Kakivak Katujiqatigit 2005/06

Tuigaklugit Ikayuutit
Tuniyauhimayut Pivikhautikkut
Manngit Kaffit Inuit

Havarvik Tuniyauyut ($) ikayugtauyut
Nanminigagtunut
Pivikhaut-iliriyinit 1,201,876 138
[linniarnirmut
Havakhanir-mullu 3,420,961 615
Nutaqgiginirmut, Inulgaminut
Timikluktunullu
Nutaggjiqiniq 1,311,3% 203-nut
ininut
Inulgaminut 689,916 700
Timikluktunut 22,152 4
Atauttimut 5,334,905 1457
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HT receives its mandate from NLCA

Articles 7, 33 and 34 of the NLCA. The

[HT Trustees (as of May 2004) are Sam
Itkilik (Kivallig), Vivienne Aknavigak
(Kitikmeot), Alain Mucktar (Qikiqtani)
and Luke Suluk (NTT's representative).

IHT programs

IHT offers an Elders Award every two
years to recognize outstanding Elders
who have given their time and knowledge
to help Nunavummiut understand their
Inuit heritage. In 2005, eight Elders across
Nunavut were recognized.

The Traveling Museum consists of two
exhibit cases that tell the story of the
Thule culture as it progressed eastward
from Siberia and Alaska into what is now
Nunavut. The exhibit, in Inuktitut,
Inuinnaqtun and English, contains arti-
fact replicas, photographs and text. This
past year it finished its Baffin tour and is
now in the Kivalliq region.

nuit Iniglaarnitaliriyiit (IHT-kut) timi-

utjutiqaqtut Nunavut Nunatarutaatigut

Nakakatkkut 7, 33, 34-lu. IHT-mi
Katimayit May 2004-mi ukuanguyut Sam
Itkilik (Kivallig), Vivienne Aknavigak
(Kitikmeot), Alain Mucktar (Qikiqtani)
unalu Luke Suluk (NTI-kut kivgaat).

IHT —kunit Pivikhautit

Ingilaarnitaliriyitkut tunihivaktut Inut-
ugamik llittarimayauyumik malruuk
ukiuk anirugangata ilittariumaplugit
Inutuqait  ublurhiutikkut — qauyimay-
atugamingniglu tunihivaktunik ikayur-
hugit Nuanvunmiut qangighiayangini
Inuit ilitquhiganik. 2005-mi § Inulgamiit
Nunavunmit ilittarimayauyut.

Hanngupkaktitauyuq Ingilgaarnittat
malruuyuk qiuqutik unipkaalgik Thule-
miutatigut  ingilgatilugit  Siberiamit
Alaksamut ublumi ilihimayauligtumut
Nunavunmut. Qunngiagakhak, Inuktitut,
Inuinnaqtun, Qablunaatullu ingilgaanit-
tat atjikuutainnik pilik, piksanik titigarhi-
mayuniglu. Umani ukiumi, iniqtaa hann-
gunia Qikiqtani hadja hanngupkak-
tauyuq Kivallirmi.
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Archaeology

One of IHT's responsibilities is to review
applications for archaeology permits in
Nunavut. Class 1 permits allow sites to be
surveyed but not disturbed. Class 2 per-
mits may be given to individuals with
demonstrated expertise in archaeology.
Applications for permits are submitted
first to the GN, then to IHT for consulta-
tion with the nearest communities. More
than 20 applications for archacology were
reviewed in 2005 for projects, including
applications from cruise ships visiting
archacology sites with passengers. Reports
detailing the results of the permitted
archaeological activities are sent to the
GN the closest communities, as well as to
IHT.

Ingilaarnitalingni Algarniq

Atauhiq Ingilgaarnitaliriyitkut kam-
agiyaat ihivriuriniq tukhiutink algayu-
mayunik iniglaarnitagarnini Nunavunmi.
Class 1 laisiit naunaiyautauyut nunamik
kahaktauhimaittumik. Class 2 laisiit
tuniyauttaqtut inungnut takuhiugiyaag-
tunut ayunngitjutimingnik algarnirmik
ingilgaarnittanik. Tukhiutit laisinik tuni-
yaulgaqpaktut Nunavut Gavamatkun-
nginut ahiit uvaptingnut tuharviuyan-
ngini nunaliit ganitqiat havarvikhamut.
20-tit tukhiutit algautikhanut ihivriuqtau-
vaktut 2005-mi havakhanut, ilautilugit
umiat pulakpaktut ingilgaarnitagaqtunik
uhikyunik inugnik. Unipkaliugat algag-
tunit hulitjutait aulagtitauvaktut Gavamat-
kunut Nunavunmi, qanilgunullu nunal-
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Before the Canadian navy warship HMCS Montreal sailed for
Lancaster Sound during Operation Lancaster this past August,
Igalungmiut attended a reception. From left: Nunavut
Premier Paul Okalik, Mayor Elisapee Sheutiapik, Joint Task Force
(North) Colonel Chris Whitecross, Nunavut Tunngavik Inc.
President Paul Kaludjak and Qikiqgtani Inuit Association President
Thomasie Alikatuktuk (front).

Kanataup navit anguyaut umiaq HMCS Montreal aulaqtinagu
Lancaster Sound-mut Operation Lancaster-liritillugit
kinngulirmi Aagasimi, lqalungmiut quviahuktittiut. Haumingmit:
Nunavunmi Hivulliugti Paul Okalik, Maiya Elisapee Sheutiapik,
Joint Task Force (Ukiugtaqtuq) Colonel Chris Whitecross, Nunavut
Tunngaviup Angiyuqqanga President Paul Kaludjak
Qikigtani Inuit Katujigatigiingita Angiyuqqangat Thomasie
Alikatukturlu (hivungani).
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In March 2006, IHT launched a new
website, www.taloyoaknunavut.ca to share
the knowledge gained from archaeology,
traditional place names and the oral his-
tory project in Taloyoak.

[HT spearheaded a project to create a
heritage sector training plan, a mentor-
ship program and eight fully deliverable
educational modules to enhance skills
and competencies for those working in
heritage—related jobs. Expected comple-
tion date is spring 2007.

In the summer of 2006, IHT will hold
its annual archaeological field school in
which students are chosen to learn about
archacology, careers in the heritage sector
and their ancestors.

Traditional place names on
maps

IHT has two major goals regarding place
names research:

L To support the production of a
Nunavut Inuktitut map series in which
all traditional place names known to
Inuit Elders appear on topographic
maps, and are shared in communities,
so that all people may benefit from the
Elders’ place names knowledge.

In 2005, IHT assisted with the record-
ing of place names information and
the ongoing process of production of
maps for Pangnirtung, Repulse Bay,
Baker Lake/Haningajuq, Pond Inlet,
Clyde River, Qikiqtarjuaq, and
Kimmirut.

March 2006-mi, Ingilgaarnitaliriyit
qgarittauyakkuurvingmik  angmarhiut,
www.taloyoaknunavutca -mik qauyi-
mayauyunik iliharvikhamik nalvarhi-
urnirmik ingilgaarnitanik, nunait ati-
tuqaitigut, unipkaliugaganiglu Taloyoak-
miut.

Ingilgaarnitailiriyit hvunirhiuvaktut
piliriamik iliharvikhamik iniglgaarni-
talirinirmik, iit ilihautikhanik ayuirhau-
tikhanik havaktunut ingilgaarnitalirnir-
mik ilitquhilirinirmilu. Iniqtauniarna-
hugiyauyuq upingakhami 2007.

Auyaq 2006-mi Ingilgaarnitaliriyit
ukiuq tamarhiunmik sikugtitiut sikuqut
piyauvaktut ilihaqtukhat ingilgaarni-
taqaqtuni nalvaarhiurnirmik havkatigul-
lu inuktigullu hivunigaluaptigut.

Nunait atituqait nunauyani

Ingilgaarnitaliriyit malgungnut tikit-

tumayut nunait mighaagut:

L. Tkayuqturlugu Nunavunmi nunauyali-
urniq Inuktitut nunait atituqait ilihi-
mayauyut Inutuqanit aturlugit nunau-
yani atuqtaulutiglu nunalingni taimaa
inuit ikayuqtauyangini gauyimayain-
nit Inutuqait.

2005-mi, Ingilgaarnitaliriyit ikayuqtut
titigaqtuni nunait atiinnik nunauyali-
ugtunlu Pannigtuumut, Naujaanut,
Qamaniituamut, Haningajumut, Miti-
matalingmut, Kangiqyugaarpingmut,
Qikigtarjuamut Kimmirunmullu.
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2. To engage the communities in a com-
prehensive program that will result in
traditional place names being made
official.

Map 251, near Kimmirut, of the
National Topographic Series (NTS), was
submitted to the GN by THT in 2005.
All 49 traditional names on this map
are now official.

After extensive review, several hun-
dred names on eight NTS maps near
Pond Inlet and Clyde River were sub-
mitted to the GN in order that they
may also be made official in 2006.

NUNAVUT
IMPLEMENTATION
TRAINING
COMMITTEE

NITC was created in 1993 by Article 37 of
the NLCA. Working with implementation
organizations across Nunavut to recruit,
train and develop Inuit staff, NITC's goal
is to ensure that Beneficiaries receive the
training opportunities they need to get
their fair share of the jobs created by the
NLCA and the GN.

2. Nunaliit ilauliriangini hivituyumi
takunautiniaqtumi nunait atituqait
iltarimayauliriangini.

Nunauyaq 251, haniani Kimmirut
National Topographic Series-ni tuniyau-
himayuq Nunavut Gavamatkunginit
2005-mi uvaptingnut. Tamaita 49 nunat
atituqait ilittarimayauligtut.

Thviriurivakkakhutik kaffinik han-
nanik atinik § nunauyait Mittimataliup
haniani ~ Kangiqjugaarpiuplu  tin-
uyauyut Nunavut Gavamatkunginut
ilittariyauyangnini 2006-mi.

NUNAVUNMI
HIVUMIRNIRMUT
ILIHAQTULIRIYIT

Nunavut  Hivumurinirmut Ilinniag-
tuliriyit Katimayigalaat nauhimayut 1993-
mi Nakatakkut 37 Nunavut Nuna-
tarutaanit. Havakatigiplugit hivumurinir-
mut timiuyut Nunavunmi havktukhakhi-
urhutik, ilihaiplutik ayurhaiplutiglu Inu-
ngnik havaktukhanik Nunavut Hivu-
murinirmut [linniaqtuliriyit havagiyaat
ilinniarvikhat angmaumaquplugit Nuna-
vunmiut avvarhagiangini havaanik nauyu-
nik Nunatarunmit Nunavut Gavamat-
kunginilu.
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Programs

NITCss four funding programs are avail-
able to the network of DIOs and IPGs
that were created to implement the
NLCA. Last year, NITC contributed
$680,000 to its clients and Beneficiaries for
workshops, training and scholarships.

More and more implementation organ-
izations are taking advantage of NITC's
programs and services. Last year, a total of
35 Nunavut organizations delivered or
participated in NITC-funded training
programs or activities. We were particu-
larly pleased to support a workshop for
HTOs in Rankin Inlet: One of our strate-
gic goals for the next three years is to
strengthen training in the wildlife sector
and this workshop was an important step
in that process.

Pivikhautit

Nunavut Hivumurinirmut Ilinniaqtu-
liriyit hitamanik pivikhagaqtut Tikkuag-
tauvhimayut Inuit Timiginnit Inungnik
Gavamaniglu Kivgaqtuiyunut Timinut
timingnurhimayunut ~ Nunatarunmit.
Aippangani Nunavut Hivumurinirmut
[linniaqtuliriyittuniugqaiyut  $680,000-
mik kivgaqtukhamingnut Nunatarhimay-
unullu iliharutikhainnik  ilinniaru-
tikhaniglu.

Amigaikyumiyut timiuyut pivalliqtut
Nunavut Hivumurinirmut Ilinniaqtu-
liriyit pivikhautainnit. Aippangani ataut-
timut 35 Nunavunmi timiuyut ilihaiyut
ilayulluuniit Nunavut Hivumurinirmut
Ilinniaqtuliriyit manikhaqautiyainni ili-
haktuni. Quviahukpiagtugut ikayuqtu-
gapta Anngunahuaqtit Katimayinnut
katimavikhannut Kangiqhinirmi. Atauhiq
apquhiugaptingni havariumayakkut pin-
gahuni ukiukhani hakugikhainirmik ili-
harutikhait umayulirinirmik havaktunut
hamna ikpingnaktugq .

PNDo PID™NT CIHDYe
Sl 0ab dCo ANV CANYF

Pr o d¥e.

Kitikmeot Cementation is shown
constructing an underground portal at
Diavik Diamond Mine.

Kitikmeot Cementation nappaqtiriyut
nunap ikkianganut angmaumavikhamik

Diavikmi.
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Scholarships

The Nunavut Beneficiaries' Scholarship
Program had another successful year. One
hundred and fifty-one Beneficiaries
received scholarships to attend university
or college, or to participate in Nunavut
Sivuniksavut.

NTI implemented a number of recom-
mendations from last year's independent
evaluation of NITC to ensure the long-
term sustainability of the Nunavut
Beneficiaries Scholarship Program, to pro-
mote excellence and to simplify program
administration. Changes to the program
are posted on our website at www.nitc.ca.

Corporate

This year we welcomed a number of new
members to our Board of Directors:
Dorothy Gibbons (appointed by the
Nunavut Trust), Alex Ningark (appointed
by NTI), Brenda Jancke (appointed by the
GN), and David Evalik (appointed by
KitIA. Peter Kritagliluk was reappointed
to the Board by KivIA, and is now serving
as Vice-Chair

We also say farewell, and thank you,
to departing Board members Archie
Angnakak, Hugh Nateela, Mary
Panegyuk Coady, Irene Tanuyak, and
Anna Qaunagq,

NITC completed a review and consoli-
dation of its policies, procedures and

Tuniyauvaktut Manngit
Ilihaqtunut

Nunavunmi Nunatarhimayunut Manngit
llinniaqtunut Pivikhaut ahiit nakuuyu-
mik ukiiyut. 151 Nunatarhimayut tuniyau-
vaktut ilinniarutikhamingnik ilinniar-
vikyuani Nunavut Sivuniksavunmiluuniit.

Nunavut Hivumurinirmut Ilinniag-
tuliriyit atuliqtuq kaffinik atuliquyauhi-
mayunik aippangani inmiguktup qauyi-
haganganit Nunavut Hivumurinirmut
Ilinniaqtuliriyitkunik akuni innagian-
gani Nunavunmi Nunatarhimayunut
Manngit Ilinniaqtunut Pivikhaut, nakuu-
nighauquplugu auqnaiyarlugillu aulatju-
tit titiqqiqiniq. Allanngurutit uvaniittut:
wwwnitc.ca.

Timiuniq
Ukiuq tunngahuktittiugut nutaanik kati-
mayinik katimayinut: Dorothy Gibbons
(tikkuaqtauyuq Nunavut Puugqtuiyinit),
Alex Ningark (tikkuaqtauyuq NTI-kunit),
Brenda Jancke (tikkuaqtauyuq GN-kunit),
David Evalik-lu (tikkuaqtauyuq Kitikmeot
Inutikatujiqatigiinit). Peter Kritaqliluk
tikkuaqtauffaaktuq Katimayinnit Kivalliq
Inuit Katujiqatigitkunit hadjalu kivgaqtu-
iliqtuq Tkhivautalingmut Tugliulirhuni.
llaanittauqtavut, quyagiplugillu ukuat
Katimayiuyungnaiqtut Archie Angnakak,
Hugh Nateela, Mary Panegyuk Coady,
Irene Tanuyak, Anna Qaunag-lu.
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bylaws. The revised corporate documents

Nunavut Hivumurinirmut [linniag-

c{®¢  bLrs"  AclyDss  4RCN- will be presented for Board and member tuliriyit inirhiut gauyihagamingnik
(DadNe 2006-T  4FQJCLHDT bALK- approval at our 2006 AGM in Iqaluit. atauhinnguqtikhugillu atuagatik, mali-
dcTLC MbsSen In the year ahead, NITC will continue gatik pitquhitiglu. Nutaannguqtitauyut

Gred® N, 222 DN to work toward implementing the long-  tuniyauniaqtut Katimayinut angiqtauya-
Readd  A%haArblacd®IE  D*NN- term strategic goals approved by the  ngini 2006-mi Katimayuaqtuni Iqalungni.
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Board of Directors in the 2004 strategic
plan. These include restoration of the
Implementation Training Trust to its 1993
spending power, establishment of data col-
lection systems required to monitor out-
comes, and strengthening NITC's in-house
capacity to provide technical expertise to
government and clients in the areas of
training policy, planning, management,
delivery and evaluation. The full plan is
available online at wwwanitc.ca.

Ukiukhami, Nunavut Hivumurinirmut
[linniaqtuliriyit havanniaqtut mighaagut
atuligpallianiup hivunikhamut apquhi-
ugamik angiqtauhimayumik katimayinit
2004-mi.  ukuannguyut:  utqitittiniq
Hivumurinirmut Iliniarnirmut  Tigu-
miaqtunik maningnik 1993-mi manik-
tuqpauhigaluarminut, ilitturiyakhanik
katitigutikhamik munarhiyami kinguagut
ganuriniuliqtunik hakugikharlugulu
Nunavut Hivumurinirmut Ilinniag-

0aP¢ A5d6Da® D7 IU

8arPeiS AcedPN® Noa*CPAD®IC PN Do
PID*N* e CANYC D79 O™,
An Underground Mine Training Program
was recently completed by Kitikmeot Cementation at
Diavik Diamond Mine.

Nunap Ikkiangani Uyagak hiurnirmut
liharvikhak iniqtauyuq Kitikmeot Cementation Diaviup
Kiplariktunik Uyagakhiurvianni
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NITC will continue to play an active
role on the implementation of Article 23.
We look forward to working closely with
NTI to support the renegotiation of the
Implementation Contract for the NLCA,
and to ensure that government obliga-
tions in the area of Inuit employment
and training are fully met.

tuliriyit ilumingni piyunnarnianik ayun-
ngilirlutik ikayuliriamingni gavamanik
timiuyuniglu ilihainirmi atuagatigut,
parnaiyarnikkut, munaqtiunikkut ili-
hainikkut gauyihainikkullu. Iluinngayuk
taiyuinagialik uvani: wwwanitc.ca.
Nunavut Hivumurinirmut Ilinniag-
tuliriyit ilauhimarniaqtut hivumuriniani
Nakatap 23. Niriuktugut havaqatigiiknir-
mik NTI-kunik ikayuqturlugu aivagutau-
nia Hivumurinirmut kantragup Nunata-
runmit, naunainnaqtumiglu gavamatkut
piliriakhait Inuit havaakhaniutaitigut
ilinniarniutaitigullu tikitauquplugit.
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AHRDA

AGM
ATV
CEC
CEDO

CEO
CLO
CMHC
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Aboriginal Business
Canada

Aboriginal Human Resources
Development Agreement

Annual General Meeting
All Terrain Verhicle
Community Enrolment Committees

Community Economic Development
Officer

Chief Executive Officer
Community Liaison Officer

Canada Mortgage and Housing
Corporation

Committee on the Status of
Endangered Wildlife in Canada

Canadian Wildlife Service

District Education Authority

Distant Early Warning
Department of Fisheries and Oceans

Department of Indian Affairs and
Northern Development

Designated Inuit Organization

Nunagaqgarhimayut
Nanminigaqtunut Kanatami

Nukakaakhimayut Havaktiligiyit
Angigutaa

Ukiumut Katimayuarniq
Nunainnakuurut
Nunalingni Atiliuriyit Katimayigalaat

Nunalingni Pivalliayuliirinirmut
Havakti

Atanguyalluaq Hivulliugtini
Nunalingni Tuhaumatittiyi

Kanatami Atukkiturvik
Igluliriyigyuat

Katimayigalaat Qanuriniitigut
Qayangnarhiut Umayut

Kanatami Umayuliriyit

Nunalingni llinniarnirmut
Katimayit

Tulainngugaluit
Taryurmiutaliriyit
Nunaqaqqaqtuliriyit

Tikkuaqtauhimayuq Inuit
Timingat
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Department of National Defence

Department of Environment
Government of Nunavut

Government of the Northwest
Territories

Global Positioning System

Human Resources

Human Resources and Skills
Development Canada

Hunters and Trappers
Organization

Inuit Broadcasting Corporation
Inuit Circumpolar Conference
Inuit Heritage Trust

Inuit Impact and Benefits
Agreement

Inuit Tapiriit Kanatami
Institutes of Public Government
Inuit Qaujimajatugangit

Inuvialuit Regional Corporation

World Conservation Union

Kitikmeot Business Assistance
Program

Kitikmeot Corporation

Kitikmeot Cementation Mining and
Development

Annguyaktuliriyit
Avatiliriyit
Gavamatkut Nunavunmi

Gavamatku Nunattiami

Hilaryuami Qarittauyakkut
Nunauyaliqqut

Havaktuliriyit

Havaktuliriyit llihaqtuliryillu
Kanatami 135

Anngunahuaqtit Nanigiaqtuqtillu
Timingit

Inuit Takunagakhaliuriyit
Inuit Ukiuqtaqtumi Katimayit
Inuit Ingilgaarnitaliriyit

Inuit Aktumayunit Ikayuutinullu
Angigutit

Inuit Tapiriit Kanatami
Timiuyut Inungnut Gavamanullu
Inuit Qauyimajatuqangit

Inuvialuit Aviktuhimayumi
Kuapurisan

Hilaryuamit Nunngutailiyit

Kitikmeot Nanminigaqtunut
Ikayuuhiarvik

Kitikmeot Kuapurisan

Kitikmeot Cementation
Uyagakhiuqnirmi Havartit
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KEDC

KitIA

KivIA

KPID

LPAC

MT

NACA
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Kitikmeot Economic Development

Commission

Kitikmeot Inuit Association

Kivalliq Inuit Association

Kivalliq Partners in
Development

Lands Policy Advisory
Committee

Metric Tonnes

Nunavut Arts and Crafts
Association

National Aboriginal Housing
Association

Nunavut Construction
Corporation

Nunavut Disabilities
Makinnasuaqtiit Society

Nunavut Economic Forum

Nunavut Housing Corporation

Nunavut Harvester Support
Program

Nunavut Implementation
Panel

Nunavut Impact Review
Board

Nunavut Investment Review
Committee

Kitikmeot Pivalliayulirinirmut
Kamisan

Kitikmeot Inuit Katujiqatigiit
Kivallig Inuit Katujigatigiit
Kivallirmi Panariit

Pivalliayulirinirmi

Nunaigut Atuagaliuriyit
Katimayigalaat

Aktilakkut Uqumainnik

Nunavunmi Hanannguaqtit Mighugtit
Katujiqatigiit

Nunalimaami Nunaqaqqaqtut Igluliriyit
Katujiqatigiit

Nunavunmi Igluqpiyit
Kuapurisan

Nunavunmi Timikluktunut
Makinnasuaqtiit Timingat

Nunavut Pivalliayulirinirmut
Katimayit

Nunavunmi Igluliriyikyuat

Nunavunmi Anngunahuaqtinut
Tkayuut

Nunavunmi Hivumurinirmut
Katimayigalaat

Nunavunmi Avatiliriyit

Nunavunmi Maniliurutitigut
Thivriurinirmut Katimayigalaat
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Pricewaterhouse
Coopers

Nunavut Implementation Training
Commission

Nunavut Land Claims
Agreement

Nunavummi Nangminiqaqtunik

Tkajuuti Policy
Nunavut Planning Commission
Natural Resources Canada

Non-Quota Limitations

Northwest Territories

Nunavut Teachers Education
Program

Nunavut Tunngavik
Incorporated

National Topographic Series

Nunavut Water Board

Nunavut Wildlife Management
Board

North Warning System

Prospectors and Developers
Association of Canada

Prior Learning Assessment and
Recognition

PricewaterhouseCoopers

Nunavunmi Hivumurinirmut
[liharnirmut Kamisan

Nunavut Nunatarutata
Angiruta

Nunavummi Nangminiqaqtunik Ikajuuti
Atuagak

Nunavunmi Parnaiyaiyit
Nunamiutaliriyit Kanatami

Attatiqanngittut 137
Kiklingit

Nunattiaq

Nunavunmi Sikuqtitiyiunirmut
Tiharvik

Nunavut Tunngaviup
Timingat

Nunalimaami Nunait Qannginnik
Nunauyat

Nunavunmi Imaliriyit

Nunavunmi Umayunik
Munagqtiit

Ukiuqtaqtumi Qayanganqtuniq
Hitturitjutit

Nalvarhiugtit Katujiqatigiit
Kanatami

Hivuagut Iliharniq
Hlittarimayauniglu

PricewaterhouseCoopers
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Qulliq Energy
Corporation

Qikigtani Inuit Association

Qikigtaaluk Corporation
Royal Canadian Mounted Police

Regional Inuit Association

Regional Wildlife
Organization

Sustainable Model for Arctic
Regional Tourism

Surface Rights Tribunal

Total Allowable Harvest

Utility Rates Review
Committee

Youth Employment Strategy

Qulliq Unaqutit Kuapurisan

Qikigtani Inuit Katujiqatigiit

Qikiqtaaluk Kuapurisan
Kanataup Palihimait

Aviktuhimayumi Inuit
Katujiqatigiit

Aviktuhimayumi Anngutitigut
Timi

Hunngiyannaittumik Ukiuqtaqtumi
Pulagaktarniq

Nunap Qaangatigut Katimayit

Atauttimut Anngunahuaqtauttaqtut

Iglunut Akiliqtugtauvaktunik
Thivriuriyit

Inulgamiit Havaaningniannut Apquiu






