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ANNUAL REPORT

INCORPORATED APRIL 3, 1993

Nunavut Tunngavik Incorporated (NTT)
ensures that the promises made in the
Nunavut Land Claims Agreement (NLCA) are
carried out. Inuit exchanged Aboriginal
title to all their traditional land in the
Nunavut Settlement Area for the rights
and benefits set out in the NLCA. The
management of land, water and wildlife is
very important to [nuit. NTI coordinates
and manages Inuit responsibilities set out
in the NLCA and ensures that the federal
and territorial governments fulfill their
obligations.

UKIUMUT UNIPKAAGIT

Ao¥ oS ACPNNPNE Abr*d A*dIbtdC AL dNcnotd BN Do
Inuit economic, social and cultural well-being through the implementation of the Nunavut Land Claims Agreement.

Inuit pivallianikkut, inuuhikkut ilitguhikkullu namangniat hivumuriniagut Nunavut Nunatarutata Angigutaanik.

TIMINGURVIA APRIL 3, 1993

Nunavut Tunngavik Timingat naunairhi-
manahuaqtut ilumuurutit Nunavut
Nunatarutata Angigutaani pinngugqtitaung-
mangata. [nuit himmautigihimayaat
Nunaqaqqarnirmit atiqtik tamainnut
nunatugamingnut Nunavut Nunatarviup
[luani ayunngityutikhanut ikayuutikhan-
ullu Nunatarunmi. Munagqtaunia nunap,
imap umayullu akhuurnaqpiaqtut
Inungnut. NTI-kut ihuarhaiyiuyut
munagqtiuplutiglu Inuit kamagiyainnik
Nunatarunmi naunairhimaplutiglu
gavamatuqatkut aviktuhimayumilu gava-
mauyut piliriyakhaita kamagikhamingnik.
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OFFICE LOCATIONS

Cambridge Bay

1 Vice-President

and Vice-President of Finance

Lands and Resources

PO, Box 1269, Cambridge Bay, NU X0B 0C0
888-388-8028 (toll free)

867-983-5600 (local phone)

867-983-5624 (local fax)

Iqaluit

President

Chief Executive Officer

Business and Economic Development
Communications

Implementation

Legal Services

Social and Cultural Development
PO. Box 638, Iqaluit, NU X0A 0H0
888-646-0006 (toll free)

867-975-4900 (local phone)
867-975-4949 (local fax)

Ottawa

Legal Services

75 Albert Street, Suite 1002,
Ottawa, ON K1P 5E7
800-465-3232 (toll free)
613-238-1096 (local phone)
613-238-4131 (local fax)

Rankin Inlet

2 Vice-President

Finance

Human Resources

Wildlife

PO Box 280, Rankin Inlet, NU X0C 0G0
888-236-5400 (toll free)

867-645-5400 (local phone)

867-645-3451 (local fax)

UKIUMUT UNIPKAAGIT

TITIGAKVIIT HUMINNIITUT

Ikaluktuttiaq

Angiyuqqap Tuglia Tuklikkanninga
Kinauyaligiyi

Nunaliriyit

Titiqqilvia 1269, Tkaluktuttiag, NU X0B 0C0
888-388-8028 (akiittuq)

867-983-5600 (hivayautat)

867-983-5624 (kayumikturut)

Iqaluit

Angiyuqqaq

Atannguyaq
Pivalliayuliriyit
Tuhaumatittiyit
Hivumuriyit

Maligaliriyit

Inuliriyit Hitquhiliriyillu
Titiqqilvia 638, Iqaluit, NU X0A 0H0
888-646-0006 (akiittuq)
867-975-4900 (hivayautat)
867-975-4949 (kayumikturut)

Ottawami

Maligaliriyit

Akigaktuiyit

75 Albert Street, Suite 1002,
Ottawa, ON KI1P 5E7
800-465-3232 (akiittuq
613-238-1096 (hivayautat)
6013-238-4131 (kayumikturut)

Kangighiniq

Angiyuqqap Tuglikkaninga

Kinauyaligiyit

Havaktuliriyit

An'nguhigiyit

Titiqqilvia 638, Kangighiniq, NU X0C 0G0
888-236-5400 (akiittuq)

867-645-5400 (hivayautat

867-645-5409 (kayumikturut)
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he three members of the Executive
Committee of the Board of Directors
are directly elected by eligible
Beneficiaries of the NLCA. Three board
members serve as President of their
respective Regional Inuit Associations
(RIAs). Each RIA also nominates one other
member to serve on the NTI Board. The
Chair of the Nunavut Trust sits as an ex
officio member of the NTI Board

PRESIDENT
Paul Kaludjak

1" VICE-PRESIDENT

AND VICE-PRESIDENT OF FINANCE

James Eetoolook

2"° VICE-PRESIDENT
Raymond Ningeocheak

KITIKMEOT
PRESIDENT
Donald Havioyak
Bob Aknavigak

KIVALLIQ
PRESIDENT
Tongola Sandy
Percy Kabloona

QIKIQTANI
PRESIDENT
Thomasie Alikatuktuk
George Eckalook

NUNAVUT TRUST
Ex Officio Archie Angnakak

Katimayigalaani Katimayini

vutiqtauhimayut vutiqtaqtunit
Nunatagitkkut. Pingahut katimayini
ilauyut kivgaqtuiyut Angiyuggqanguplutik
aviktuhimayutimingni Init
Katujigatingini. Atunilu aviktuhimayuni
Inuit katujiqatigiit tikkuarhivaktut
atauhirmik kivgaqtuiyukhamik Nunavut
Tunngavitkut Katimayini. Ikhivautauyuq
Nunavut Puuqtuiyiinnit ihivaqatauyuq
vutilimaittuni NTI-kut Katimayini.

Pingahut ilauyut Hivulliuqtiit

ANGIYUQQAQ
Paul Kaludjak

ANGIYUQQAP TUGLIA
TUGLIKKANINGA KINAUYALIGYIT
James Eetoolook

ANGIYUQQAPTUGLIKKANINGA
Raymond Ningeocheak

KITIKMEOT
ANGIYUQQAQ
Donald Havioyak
Bob Aknavigak

KIVALLIQ
ANGIYUQQAQ
Tongola Sandy
Percy Kabloona

QIKIQTANI
ANGIYUQQAQ
Thomasie Alikatuktuk
George Eckalook

NUNAVUT PUUQTUIYIT
Vutilimaittug Archie Angnakak
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President,
Kivalliq Inuit Association

Angiyuqqaq,
Kivalliq Inuit Katujiqatigiit

CICE N
Tongola Sandy
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1st Vice-President and
Vice-President Finance,
Nunavut Tunngavik Inc.
Angiyuqqap Tuglia
Tuglikkaninga Kinauyaligiyit,
Nunavut Tunngavik Timingat

MY AL
James Eetoolook

PET AoA bIRbAFN
Kivalliq Inuit Association
Kivalliq Inuit Katujiqatigiit

>¢ b oa®
Percy Kabloona

UKIUMUT UNIPKAAGIT
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2" Vice-President.
Nunavut Tunngavik Inc.
Tuglikkanninga,
Nunavut Tunngavik Timingat

PIAL® oD
Raymond Ningeocheak

PLDS,
PATHS AoAC bIrbNFNe
President,
Kitikmeot Inuit Association

Angiyuqqaq,
Kitikmeot Inuit Katujiqatigiit

(o <Aby®
Donald Havioyak

4%4{5%'
PPCe AoAC bRbNMHC

President,
Qikigtani Inuit Association
Angiyuqqaq,
Qikigtani Inuit Katujiqatigiit

LY 4ebI®)*
Thomasie Alikatuktuk

CPEb Ded,
PP*Co AoA® bM<
Vice-President,
Qikigtani Inuit Association
Angiyuqqap Tuklia,
Qikigtani Inuit Katujiqatigiit

¢ AL
George Eckalook
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Kitikmeot Inuit Association
Kitikmeot Inuit Katujiqatigiit

<< Fall®
Bob Aknavigak

PR MI®, oD KLKNRE
Ex Officio, Nunavut Trust
Vutilimaittuq, Nunavut Trust

& dabt
Archie Angnakak
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NUNAVUT TRUST

NUNAVUMI TUTKUKTUIYIT

AN BN Pa b oot
Manages Settlement Fund
Munagiyut Angigutaani Kinauyakhait

20T DANNGL ALNAR bNMLGEM*

NUNAVUT IMPLMENTATION TRAINING COMMITTEE

NUNAVUMI INIKTILIGIYIT AYOIKHAIYIT KATIMAYIGALAAT

P> NI Ao d*dno T Lo
ActLPN* (D Ade® of Ao™ o
Manages Education and
Training needs of Inuit
Munagiyut Ilihagutinik ovalo
Ayoikhaitjutikhainik
plyumayait Inuit

AoA® AColenitd

INUIT HERITAGE TRUST INC.

INUIT INUUVIVNIIT TUTKUKTUIYIT

PN AoAC ASLon* ' o*
ACoNenA>PLDo 0o DT
Manages Inuit Interests in
Archeological Sites in Nunavut
Munagiyut Inuit piyumayainik
nalvaakatakviit ingilgaat
nunagaluaginik Nunavumi

KEPCHPLS®
AaARCHPLNE
_OCL>L|_ _DO_C‘O"JC

<4PeNrdNe

Established
pursuant
to Nunavut Land
Claims Agreement

llihimayuk

malikhugit
Nunavumi Nunataagutit

Angigutaa

WPLede bIRBN
REGIONAL ORGANIZATIONS
AVIKTUKHIMAYUT HAVAKVIIT

PATHC AoAC bIRBAMNC

KITIKMEOT INUIT ASSOCIATION

KITIKMEOT INUIT KATUTJIKATINGIT

PATD>C JI>AKNC
Kitikmeot Corporation
Kitikmeot Kuapurisitkut

PATHC PabrH DN o
AR AN Ne ¢ bIMR"™
Kitikmeot Economic
Development Commission
Kitikmeot Maniliurnirmut
Pivalliayuliriyitkut

PEc® AoAC bIRBNFY

KIVALLIQ INUIT ASSOCIATION

KIVALLIQ INUIT KATUTJIKATINGIT

Nid PabbbsAeC
Sakku Investments Corporation
Sakku Kuapurisitkut

P bI*AbNrC
AL cdenot I
Kivalliq Partners in
Development Ltd.
Kivalliq Ilaukatigiit
Hanatiligiyini

PPCo AoAC BIRBNMC

QIKIQTANI INUIT ASSOCIATION

QIKIQTANI INUIT KATUTJIKATINGIT

PP dA>ANSIE
Qikigtaaluk Corporation
Qikigtaaluk Kuapurisitkut

bPSE bR
Kakivak Association
Kakivak Katutjikatingit
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EXECUTIVE OFFICERS REPORTS
HIVULLIUQTIIT KAMAGIYAIT

P NRE AendPhee
PORTFOLIO SYSTEM

HIVULLIUQTIIT KAMAGIYAIT

NTI Executive Officer

Portfolio System:

Respect and responsibility

govern NTI decisions

Under the portfolio system, each Executive

Officer acts as the Board of Directors’

representative for the portfolios or file

areas s/he is assigned. The portfolio system
depends on mutual respect and good
working relations between Executive

Officers and employees, based on close

collaboration and a clear division of roles

and responsibilities.

The role and responsibilities of an
Executive Officer portfolio holder include:
* Keeping the NTI Executive Officers and

Board of Directors informed of significant
developments in portfolio areas, both at
regular Board of Directors’ meetings and
at other times as required.

* Introducing draft resolutions relating to
their portfolio areas at Board of
Directors' meetings or Annual General
Meetings (AGMs) as appropriate.

* Acting as the NTI Board of Directors’
lead representative in political meetings,
with the media, and at other events
where political representation is needed
for their portfolio areas as required, or to
delegate that role as appropriate.

Nunavut Tungnavitkut
Hivulliuqtiita Kamagiyait:
Pimmaguhungniq
kamagittiarnirlu

ayaugutauuk Tunngavitkut

ihumaliurutainnut

Hivulliugtiit kamayigagaqtut, atuni

Hivulliuqgti kivgaqtuipluni Katimayinik

kamagiyaqaqtuq tiliyauhimayunik

Hivulliugtiit Katimayiinit. Kamagiyaqarniq

aulavaktuq pimmaruhingnikkut

havaqatiriingnirmiglu Hivulliugtiit
havaktullu, havaqgatigiittiarhutik
naunaiyaqpiarhimaplugillu havaatik
kamagiyatiglu.

Havaanga kamagiyaillu Hivulliuqtiup:

* Tuhaumatittiniq Nunavut Tunngavitkut
Hivulliugtiinnik Katimayiniglu piyauval-
liayunik kamagiyamingni, tuhaqtittiplutik
katimanirmingni qangatuinnarlu.

« Havitittiplutik piquyivungarutinik
kamagiyamingnut turangayunik
katimanirmingni Katimayuaqtunilu
ihuaqqat.

* Nunavut Tungavitkut Katimayiita
hivulliugtiuplutik gavamaunikkut
katimanirni, pivalliayuliriyinut allaniglu
ihariagiyaugangamik kamagiyamingnut
turangayunut, tiliuriplutigluuniit
himmautikhamingnik ihuaqtumik.
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* Reviewing draft annual work plans and
budgets in their portfolio areas, providing
feedback on those work plans and budgets
through the Chief Executive Officer (CEO).

Executive Officers work directly with

the CEO. They communicate directly

with the CEO on concerns they have with
departments or employees in their portfolio
arcas. Department directors must ensure
their respective portfolio holder is provided
with timely information on significant
developments in their department’s area
of responsibility, including all materials
needed for the portfolio holder to carry
out her/his responsibilities.

AADMPDC A0 * (™ <o od d=T
AP P®I% 00 2¢ DA N C bNLAYC
bNL AP " LA 2005.

Grise Fiord Elder Parnee Noah lit the qulliq
at the start of Nunavut Tunngavik Inc.’s
Board of Directors meeting in May 2005.

Ausuitugmiut inutukak Parnee Noah
ikitiktuk qulligmik autlaktititiplugit
Nunavut Tunngavik Timinga katimayiit
katimaliktitlugit Maymi 2005.

o Thivriuriplutik ukiukhamut havakhanik
maniktutikhaniglu kamagiyamingnut,
tuhaqtittiplutik apqutigiplugu
Atannguyaq.

Hivulliugtit havaqatigittiaqtaat Atannguyag,
Ugaqaqtigiqattarhugu ihumaluutitigut
kamagiyamingni havaktitigulluuniit.
Hivumuriyiuyut aviktuhimayuni havarvini
tuhaumatittiyariaqaqtut Hivulliugtimingnik
pivalliayunik kamagiyamingni, tamainniglu
Hivulliuqti kamagittiariamini havarmini.
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Nunavut Implementation
Panel

Nunavut Water Board
Nunavut Impact
Review Board
Nunavut Planning
Commission
Nunavut Wildlife
Management Board
Elders Benefits
Women's Issues
Youth Issues
Compassionate

and Bereavement
Travel

Social and Cultural
Development

Nunavut Hivumurinirmut
Katimayigalaat

Nunavut Imaliriyit
Nunavut Avatiliriyit

Nunavut Parnaiyaiyit

Nunavut

Umayuliriyit

Inutuqait Tkayuuhiangit
Arnanut Turangayut
Inulgamiut Turangayut
Tuvikhiyunut
Huiryugittunullu
Tingmityutit

Inuliriyit
HNitquhiliriyillu
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00T (YoM Nunavut Harvester Nunavut Anngunahuagqtiit
Abd Support Program Ikayuuhiangit
PLcnbd Wildlife Department Umayuliriyit
Aoh® NINIB <LK Inuit Heritage Trust Inuit Iniglgaarnitaliriyit
Ao Ar®)enie Human Resources Havaktuliriyit
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AN PrReee Review Committee Maniliurutiliriyit o
Vel o b Government Gavamatkut
(00O Ancy™ 24) Contracting (A24) Kantraliriniit (A.24) o
bN*oHe TOTAL NUMBER ATAUTTIMUT KAFFIUNIIT 17 12
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s I committed to Beneficiaries,
Amy priorities and focus were on

economic development, housing, the
use of Inuktitut in the workplace, and
open communication and increased
cooperation. These priorities and other
portfolio areas kept the Executive Officers,
the Board of Directors and employees busy
this past year.

Specific issues discussed with various
territorial and federal leaders included
continued cooperation with the
Government of Nunavut (GN) on issues
of mutual interest and benefit, including
housing, economic development, fisheries,
NLCA Implementation Contract negotia-
tions, infrastructure needs (roads, ports,
docks, and processing plants), and the
Northern Strategy.

Last spring, NTT and the GN signed
the lgqanaijagatigiit Agreement to update
the Clyde River Protocol One example
of the positive working relationship we
have with the GN is the work our two
organizations did to release the Nunavut
Ten-Year Inuit Housing Action Plan
last summer. Finance Minister Leona
Aglukark and I presented this important
strategy to Joe Fontana, the Minister
Responsible for Canada Mortgage and
Housing Corporation (CMHC) and to

hivulliurutihimayatka pilirillu-

arhugiglu umani ukiumi pivalli-
ayuliriniq igluliriniq, Inuktitullu
ugauhigarniq havarvingmi angmaumanirlu
piqatigiikyuminirlu. Hapkuat allallu
kamagiamni, uvamnut Hivulliugtinut,
katimayinut havaktunullu havangnaqpiaqtut
umani ukiumi.

Uqauhigatigihimagqtavut allatgiit aviktuhi-
mayuni gavamauyunit gavamatugatknillu
hivulliugtit hapkuat mighaatigut: piqatigi-
ikniq Nunavut Gavamatkunnginik
mighaagut tamaptingnit piumayauyunik
ikayuutikhanigly, iglulirinikkut, pivalli-
ayulirinikkut (iqaluliriniglu), Nunatarutip
Hivumurinirmut Kantranga, nunaliuru-
tikhat (apqutit, umianut tulaktarviit, uhi-
iyarviit, nigiligivikhatigullu) Ukiugtagtumilu
Apquhiugaqtigut.

Aippangani upingakhami, Tunngavitkut
Nunavut Gavamatkunngillu atiliugtaat
Iqqanaijaqatigiit Angirutaa nutaanguqtir-
hugu Kangiqtugaarpingmi Angirut.
Atauhiq takuhiugutigiumayaga havaqatigi-
igutiptigut Nunavut Gavamatkunngit
Tungnavitkullu havaarivaktaqqut havittit-
tugu Nunavut Kulini Ukiuni Inuit

Uqariyarhimayunga Nunatarhimayunut,
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Maria Quqgsuut

Andy Scott, the Minister of the Department
of Indian Affairs and Northern
Development (DIAND) in December:

I was directly involved at the Canada-
Aboriginal Peoples Roundtable and the
following sectoral sessions hosted by the

Iglukhaitigut Qanuriliurutikhak auyaq,
Kivgaqturhugu Iglulirinirmut Minista
Peter Kilabuk, Maniliginirmut Minista
Leona Aglukkak uvangalu tunivagaqqut
Tisampami una apquhiugak Joe Fontana-
mut, Ministauyuq kamayiuyuq Kanatami
Atuqqiturnirmut Iglukhanut Igluliriyir-
yuakkunullu Andy Scott-mullu, Ministau-
yuq Nunaqaqgaqtulirinirmut
[laugatauyunga Kanata-Nunagaqgaqtullu
Inuit Katimaniinni allanilu amihuni
katimanirni kinguagut gavamatuqatkut
katimapkaingmata. Katimatyutauyut
Igluliriniq, Anniaqtailiniq, Pivalliayuliriniq,
Angmaumaniq, Inuuhigaalungmi
Ilinniarniq, Nunatarutinik Aivarniq
Hivumurinirlu. Hapkuat katimavikhat
havititauyut aippangani Prime Ministamit
havaqatiginahuarhugit nakuhiyumi-
gahuarhugit Nunagaqqaqtut inuit inuhiit
Kanatalimaami. Atuagaliriniq katimaninit
katimatyutaulluarniaqtut Hivulliit
Ministauyut Katimanianni upingakhak.

~No- 2005-I bNLob*N M 02 > D™\
NFLC bNALAYS <D AADM, oa #bNI€
DU ANT D> Ab5INT N

During the June 2005 Nunavut Tunngavik
Inc. Board of Directors meeting in
Grise Fiord, community residents hosted
a welcoming fishing derby.

Junemi 2005 Nunavut Tunngavik Timinga
katimayiit katimatitlugit Ausuitugmi,
nunakatigiit pipkaivaktut tungahukuyainik
ikaluk hiuktihimayut takhinahuakhutik.
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Katherine Putumiraqtuq (left)
and Gina Avatituq participated
in Pakallak Tyme Festivities
in Rankin Inlet in May 200).

Katherine Putumiraqtuq (haumikmi)
ovalo Gina Avatituq ilaukatauyut
olapkipkaiyuni Pakallak Tyme
Kangiklinikmi Maymi 2005.
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federal government. Sectoral sessions
included themes on Housing, Health,
Economic Opportunities, Accountability,
Lifelong Learning, Land Claims Negotiations
and Implementation. These roundtables
were organized by the Prime Minister in
an effort to work with and improve the
lives of Aboriginal people across Canada.
Policy issues from the roundtables were
the main issue at the First Ministers’
Conference this past spring.

NTT's Board of Directors met in
September in Baker Lake (2004), in
November in Rankin Inlet (2004), and in
Kugluktuk in February (2005). The Executive
Officers also met numerous times — usually
by teleconference in order to keep our
costs down.

UKIUMUT UNIPKAAGIT

Maria Qugsuut

Tunngavitkut Katimayit katimavaktut
Saptampami Kamaniittuami, Nuvampami
Kangighinirmi, Kugluktumittauq
Fivyualimi. Hivulliugtillu katimaqattag-
paktut — talafuutikkut katimallualiqpaktut
akituvalaarnaittumik.

Uqarivaktaqqut hivunikhamut
apquhiurniq paannavut piqatigiplugit
tapkuallu Nunavut Puuqtuiyiit.
Tuhagtihimaagumagaptigit Nunavut
Puuqtuiyiit Apquhiugaptigut Maniktigut
kilamik. Hivulliugtit Katimayiit ikayuuu-
tauyumik iliharhuta katimaqatigivaktavut
Atugqtuarvitkut Fivyualimi.
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We discussed the need for more strategic
planning with our partners, including
Nunavut Trust. We committed to update
the Nunavut Trust on our Financial
Strategic Plan as soon as possible. The
Executive Officers participated in a useful
workshop with Atuqtuarvik Corporation
in February. I am committed to working
with our different partners in Nunavut
to improve the living conditions and
enhance opportunities for development
for Nunavummiut.

Every aspect of community life has the
potential to improve economic development.
Fisheries, mining development, hunting
and trapping, tourism, and administration
are all sectors that present opportunities
for enhanced economic development.
Every time [ meet with federal or territorial
ministers, I continue to stress the need for
community infrastructure to improve
community economic development.

[ acknowledge the cooperative relation-
ships NTI has with RIAs, Inuit Tapiriit
Kanatami (ITK), and the regional Inuit
land claims groups. Special congratulations
go out to Inuit in Labrador for signing
their land claims in January. This was an
important milestone for Inuit.

Mutna.

Piniarhimahimaaqtunga piqatigilugit
paannavut Nunavunmi pivaalligahuarlugu
inuuhiit angmagqtiqpalialugillu pivikhat
pivalliayulirinirmi Nunavunmi.

Tamait nunalingni inuhiit pivaalliutaut-
taqtuq pivalliayulirinirmi. Iqaluliriniq,
uyagakhiurniq, anngunahuarniq,
nanigiaqturniq, pulagaqtarniq aulattinirlu
tamaita angmaumayuqaqtut pivaalliutikhat.
Katimagatiqarangama ministauyunik
aviktuhimayunit gavamatuqatkunilluunniit
akhugutigihimaaqtaga ihariahungniq
nunaliurutikhanik pivaaliutikhat nunalingni
pivalliayulirinirmi.

llittarimayatka pigatigiikniit Nunavut
Tunngavitkut Aviktuhimayuni Inuit
Katujiqatiginngillu, Inuit Tapiriillu Kanatami
aviktuhimayunilu Inuit nunatarunmit
timiuyut. [littariumayatka Inuit Labrador-
imiut atiliurmata nunataarunmingnik
Janualimi. Hamna ikpingnaqtuq
Inungnut pigatiptingnullu Kanatamik
aviktuhimayuni gavamauyunullu.

Mutna.
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VICE-PRESIDENT OF FINANCE

ANGIYUQQAP TUGLIA

TUGLIKKANNINGA KINAUYALIGIYIT

of prospecting permits issued in

Nunavut, indicating the continued
excitement in the potential of our mining
industry. The Jericho Diamond Mine, the
first new mine in Nunavut in over 20
years, received approval and construction
started. The review process started for
Miramar for its Meadowbank project.
Meadowbank is located on Inuit Owned
Lands meaning Inuit will receive the
royalties. This increased investment and
development is the result of our
promotional efforts, and we are continuing
work to ensure that Inuit receive the
maximum benefits and minimum
negative impacts.

NTTI's Department of Lands and
Resources participated in the review and
public hearings of the Jericho and Doris
projects, the two major reviews conducted
in Nunavut in the past year. We also
participated in the hearings on the West
Kitikmeot Land Use Plan. Our reviews
and submissions are public and available

In the past year, we saw a large number

ippangani, takuvaktut amihunik
Analvaarhiuqtunut laisikhanik

tuniuggaqtauyunik Nunavunmi
naunaitkutauyuq gilanaqtunik uyagak-
hiurnirmi. Jericho Kiplariktunik
Uyagakhiurvik, hiuvlliq nutaaq uyagakhi-
urvik Nunavunmi 20-ni ukiuni, angig-
tauyuq nappaqtirilirhutik. Thivriuriliqtut
Miramarkunik Meadowbank-mi havagu-
mayaannut. Meadowbank Inuit
nunaqutainniittuq angmaqturlu akhuruu-
gapta, havakhimaaqtugut Inuit angitqi-
amik ikayuqtuqtauyagini mikinirhamiglu
nakunngittunit aktumayaulutik.

Nunaliriyit Nunamiutaliriyillu ilauvaktut

ihivriuriuni nalaktunilu Jerichomi
Dorismiglu havarvikhanik, malguuk
angiyuk ihivriugtauyuk Nunavunmi
umani ukiumi. [lauyugullu nalaktuni
Kitikmeot Ualiniani Nunap Atuqtauvik-
haatigut. Thivriurutivut titigarhimayavullu
inungnut angmaumayut pinnagialgit
Tunngavitkut Nunaliriyinnit. NTI-kut
Nunaliriyit manikhaqtaqpaktut
gavamatuqatkunit allatqiinut havaanut,
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from NTI Lands and Resources. NTI
Lands and Resources also received funds
from the federal government for various
projects, including satellite mapping of
Nunavut. We cooperate with federal
agencies regularly.

The clean up of 15 of the Department
of National Defence’s (DND) abandoned
Distant Early Warning (DEW) Line sites
continued successfully. The DEW-Line
sites are subject to an Environmental
Agreement, an Economic Agreement and a
Monitoring Agreement signed by NTI
and DND. The projects are overseen by a
joint NTI-DND steering committee that
includes me, and the presidents of the
Qikiqtani Inuit Association and the
Kitikmeot Inuit Association. Three sites
have been cleaned up five clean ups are
under way, and the remaining seven sites
will be finished by 2013. Six of the eight
sites had Inuit firms as the primary
contractor. Inuit employment is generally
between 70 — 76 per cent, and Inuit firms
receive between 66 — 94 per cent of the
total contract value.

[ would like to thank the employees of
the Department of Lands and Resources
for continuing their hard work on behalf
of NLCA Beneficiaries. I would also like to
take this opportunity to thank you for
your support and I look forward to the
exciting opportunities and challenges in
the coming year

It is a pleasure to report for the first
time as the Vice-President of Finance.

My responsibilities as Vice-President of

Finance include overseeing the Finance

portfolio and liaising with the Nunavut
Trust.

nuvuyamiitunit nunauyaliurnirmut
Nunavunmi. Pigatiginnaqtavut
gavamatuqatkunit havarviit.

Halummagtiriniq 15-nik An'nguyak-
tuliriyitkut ikhinnarhimayainnik
Tulainngugaluanik nakuuhimaqtugq.
Tulainngugaluit maliktut Avatilirinirmut
Angirutinik, Pivallianirmut Angirunmik
Munarhinirmullu Angirunmik
atiliuqtauhimayunik Tunngavitkunit
An'nguyaktuliriyitkunillu. Havariayuyut
munaqtauvaktut atauttimit Tunngavitkunit
An'nguyaktuliriyitkunillu ilauplunga,
angiyuqaallu Inuit Katujigatigiinnginit
Qikiqtani Kitikmeonilu. Pingaut halum-
maqtauyut, talimat huli havarviuyut halum-
maqtiqtauyut, huli saivat iniqtauniaqtut
ukiukkut 2013. Siksini iinit havarviuyuni
Inuit nanminiriyauyunit Kantraqarluaqtut.
Inuit havaktut 70 -76%-nguinnaqtug. Inuit
nanminiit pivaktut 66 -94%-mik akinnganit
kantrannguyup.

Quyagiumayatka havaktut Nunaliriyini
Nunamiutaliriyinilu akhut havakhimaar-
mata kivgaqturhugit Nunavut Nunatarut-
atigut Nunatarhimayut. Quyagiumayaffilu
ikayuqturhimaagaffi niriuqtungalu
kilamiurnaqtunik angmaumayunik
akhuurnaqtuniglu ukiukhami.

Quvianaqtuq hivulliqpaamik unipkak-
tagama Angiyuqqap Tugliatut Kinauyaligiyit
Kamagiatka umani iluingarhugu munaqtaga
Kinauyaligiyit pigatiginirlu Nunavut
Puugtuiyinik.

Ukiuq tamat, Tunngavitkut aviktuhi-
mayunilu Inuit katujiqatigiit allallu Inuit
timingit parnaiyaivaktut atauhirmik
maniktutikhamingnik nutaami ukiukhami
angiqtauyukhamik Tunngavitkut
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Each year, NTI works with RIAs and
other Inuit organizations to prepare an
integrated annual budget for the next
fiscal year for approval at NTI's AGM. This
process allows NTI to update the financial
strategic plan to ensure that short-term
requirements adhere to the long-term
financial plan of the organization. The
process also ensures that NTI, RIAs and
other Inuit organizations have sufficient
funds available to carry out their approved
budgeted activities under the NLCA.

NTTI Finance provides support on
financial matters to NTI's department
directors, CEQ Board of Directors and
Executive Officers. This includes ensuring
that all assets and liabilities are properly
recorded and dealt with in a timely manner.

During the last year, NTI began to
work toward standardization of policies,
procedures, budgeting, and accounting so
available resources and expertise was shared
among all the organizations responsible
for implementing the NLCA.

I continued to work with the NTT's CEQ
Board of Directors, Executive Officers and
Designated Inuit Organizations (DIOs) to
ensure adherence and continued develop-
ment of improvements to the design and
operation of a corporate governance system.

With respect to Inuit employment,
the Department of Finance attempted to
ensure that Beneficiaries were hired.
Except for the Director of Finance all
nine Department of Finance employees
are Beneficiaries.

UKIUMUT UNIPKAAGIT

Katimaryuarnianni. Imaatut Tunngavitkut
nutaanguqtiqpagaat maniktigut hivunirmi
apquhiugaq naunaittumik hadjakaffuk
ihariagiyauyut malingmangata akuni
maniktigut apquhiugangannut.
Taimaatullu Tunngavitkut Inuillu
Katujiqatigiingit allallu Inuit timingit
nammaktumik manikhagariagini
piliriyamingnut angiqtauhimayunik
maningnik Nuatarutikkut.

Tunngavitkut Kinauyaligiyiit ikayuqtu-
ivaktut Nunavut Tungnavitkut Katimayi-
innik, Hiuvlliugtinik, Atanguyamik
tamainniglu aviktuhimayuni havarvinik.
Munarhutik tamaita nanminiriyauyut
akiligakhallu ihuaqtumik titigagtauva-
giakhaita thuaqtumiglu havaktauvagiakhaita.

Kingulirmi ukiumi, Tungnavitkut
havaliqtut aulaqtirhutik atjigiiktirinirmut
atuaganik, pitquhinik, manilirinirmik
taimaatut atuqtauvaktut ayunngittullu
atuqtauvaktut tamainnit timiuyunit
kamagiyaqaqtunik Nunatarunmi.

Havaqatigihimaaqtatka Nunavut
Tunngaviup Katimayit, Hiuvliugtiit,
Atanguyarlu Tikkuaqtauhimayullu
Inuit Timingit naunairhimanahuarhugu
maliktaunia iniqtirihimaaqgahuarhutalu
nakuuhiyumigutikhanik itquhianut
aulanianullu timiuyup aulania.

Pimmagiplugu Inuit havaarningniat,
Maniligiyit ilihimanahuaqgpaktut
Nunatarhimayut havaanigiakhaita.
Kihinngurlugu Hivumuriyi Maniligiyini,
tamaita nainnguyut Maniliqiyini havaktut
Nunatarqatauhimayut.
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During the year, NTI continued working
closely with Atuqtuarvik Corporation to
examine the feasibility of starting a financial
institution in Nunavut. This research
resulted from a resolution passed at the
2003 AGM. The findings and conclusions
from the research, which is ongoing but
nearing completion, will be released in
coming months.

NTI continued to make improvements
to its budgeting and strategic planning
procedures, financial reporting structure,
internal control and corporate governance
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Johnny Issaluk celebrated Arctic living
on American Island in Frobisher Bay,
near Igaluit last September.

Johnny Issaluk kuviahuktuk Ukiuktaktumi
inuuhiminik American Kikiktaani
Frobisher Baymi haniani Iqaluit
aipaagani September.

Ukiumi, Nunavut Tunngavik
havaqatigihimaaqtait Atuqtuarvitkut
qauyihaiplutik akikhanganik maniqarvikhap
Nunavunmi. Qauyihailiqtugut piquyivun-
gagut katimayuarnirmi 2003-mi malikhugu.
Hitturiyavut ihumaliurutigiyavullu qauyi-
haqtaptingnit, huli aulayuq iniryugilirhuni,
havittittauniaqtuq qanilgumi tatqihiurtini.

Tunngavik nakuhitirihimaaqtuq
maniligityutiminik hivunikhamullu
apquhiurinirmi, maniktuutiniglu unip-
kaliurnirmik, ilumingnilu munarhinirmi,
timiunirmullu atuagaliurnirmik.
Maniligiyit nalliutihimanahuritpaktut
maniliqinirmi thuaqtumik kinguvarhi-
maittumiglu Katimayit havaktullu
tuhaqtitauginnaqtut Tungnavitkut
ganurinmangata maniktigut.
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policies. The Department of Finance
ensured that NTT's financial obligations
were met in a timely manner, and that the
employees and Board of Directors were
kept apprised of NTTs financial status.

Changes to the Excess Shortfall Spending
Policy, which included a financial strategic
plan to 2020, were approved at the last AGM.
This ensures the NLCA capital settlement
will be maintained for future generations
of Beneficiaries. Significant work was
required to ensure NTI met its objectives.

We have many other initiatives under
way. It takes strong leadership to achieve
the objectives we set to improve life for
Beneficiaries. We must work relentlessly
to ensure the NLCA is implemented.

This requires significant resources and
commitment from Finance.

I would like to note that the challenges
we face within NTI require teamwork at
all levels. This has been the key to our
success. | hope this continues as we continue
to implement the NLCA.

[ wish to thank all my employees for
their tireless work.

I would like to express my heartfelt
thanks to everyone who has shown their
support and dedication to Inuit as we
struggle to achieve self-reliance.

Qujannamiik

UKIUMUT UNIPKAAGIT

Allangugqtirutit Avatqutyutinut
Nainarutinullu Maningnik Atuagak,
apquhiugarlu 2020-mut, angiqtauhimayut
kingulirmi Ukiumut Katimayuarnirmi.
Imaatut naunaittumik Nunatarutip
manikhakhait pihihimayauniaqtut
hivunikhanut Nunataqatauniaqtunut.
Havakpiattut Tunngavik tikittangani
piliriumayamingnut.

Amihut huli havariyavut. Hakugiktumik
hivulliuqtiqariagaqtuq tikinniagupta
piliriagiumayaptingnut pivaalliutiyami
inuuhinnik Nunatarhimayut. Maniligiyinit
akhugutauvaktut.

Uqallagumayunga ayurhautivut
takuvaktavut Tungnaviup iluani piqatigiik-
giagaqtugut tamainnik kulligiiktuni.
Hamna kiluuttatut-inniaqtuq ihuaqtumik
piniagupta. Imaatut aulahimaaquiyunga
hivumurihimagqtilluta Nunatarunmik.

Quyagiumayatka tamaita havaktitka
unaguyuittumik havakpaktut.

Umatimnillu quyagiumayatka inuit
tamaita ikayuqtuqtut akhuqtullu
Inungnut inmiguurgahurittilluta.

Qujannamiik
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nce again [ am pleased to report
Oon the past year’s activities under

my portfolios. I am thankful to
Nunavummiut for their continued
support as we move forward on issues
we encounter on a daily basis.

As 2 Vice-President, I am responsible
for a number of files, including NTT's
Departments of Wildlife and Human
Resources and Enrolment, Elders Benefits,
Compassionate and Bereavement Travel,
Homeland Visits, Nunavut Harvester
Support Program (NHSP), Inuit Heritage
Trust, and the Nunavut Wildlife
Management Board (NWMB).

I would like to outline some of the
issues we faced in the past year and look
at what we will be dealing with in the
next year.

We continued to work on the Nunavut
Wildlife Act with the GN and the NWMB.
This year, we focused on the development
of the Wildlife Act’s regulations.

As you know, the quota for harvesting
polar bears increased in the past year.
When the quota system was introduced in
the early 1970s, the quotas were very high.

kingulikkut ukiukut piliriamnik

kamagiyamni. Quyagiyatka
Nunavunmiut ikayuqturhimaarmata
hivumutilluta qanurlikak ubluq tamaat.

Angiyuggamut Tuglikkaniuplunga,
kamayiyatka hapkuat, Tunngavitkut
Umayuliriyit, Atiliuriyit, Inutuqait
Ikayuuhiangit, Tingmityutit Iluvvirhiunut
Huikyugittunullu, Nunatuganut Utirniq,
Nunavut Anngunahuaqtinut Ikayuuhiangit,
Inuit Ingilgaarnitaliriyit, Nunavut
Umayunik Munarhinirmut Katimayit.

Nainarlugit unipkagiumayatka umani
ukiumi haangayavut unipkarlugillu
ukiukhami piliriakhavut.

Havaarihimaaqtaqqut Nunavut
Umayutigut Maligakhaa Nunavut Gavamat-
kungillu Nunavut Umayunik Munarhiyillu.
Umani ukiumi, havarilluaqtavut Maligakhap
Aulatyutikhait.

[lihimayuhi, kaffiuniit attatit nanurhi-
urnirmut amigaikyumiyut ukiug.
1970-ngutilugu attatigarniq atuqtaulirmat,
amigaittugaluit attatikhat. Ukiuni,
attatikhat ikiklihimaarhutik.

Kuviahungmiunga unipkaqtagama

19



459JCL*PDC Dobb® ANNUAL REPORT UKIUMUT UNIPKAAGIT

Maria Qugsuut

PHD/AbA Pl A NPPLD®)C
Ao Lo (dadl ol AcadedT~C o(T
4CJo<#r.

AcabNa (> 0adT PlLicnosl
LlA® Al ol 0a2¢ UL Lo 002t
PLcAM N bNLAS (o 5T,

Na Do bLMPDD®IC LlLAS AT
oA )i dLLC,

HORLLY (AL, @0t (Pa ) Ao e
dRACPDLC 4G9 0ot (D ®)
et AN 1970-0, M Ab o
"o fNODHPLMLC CGUAC 0 edo e,
B P (>PLALC 4L NPPNtb oe-
DELA AN M Aenc DRLY 0 (AN Lo
AoA® bLNABCr*™ o¢ ao'c?, a"o'(P<a®)
A A rLC

PLdcnol Ddbenit PHPRPENC
BALAGCMC AP D®IC 00 RTH bNALNA-
oot PLdeno Tt AL 4D (<
BALAGCS AcheD®IC UIB ot dhD*-
Lobdo PLdcnc®lc bRbNfet, <o
PULEIAR 0t 00 S PLIcnhidbde
bALAP o Lo D*LAM o bNLRGCS

IPAAOMPC A\ NI I*D P *>C 00 D€
D5\ NFLC bNLAYC bNLo BN M€
~No- 2005-T.

Grise Fiord residents gathered for a commu-
nity feast during Nunavut Tunngavik Inc.s
Board of Directors meeting in June 2005.

Ausuitugmiut katimavaktut nunamini
nigipkaihimamata Nunavut Tunngavik
Timinga katimayiit katimatitlugit
Junemi 2005.
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Over the years, the quotas decreased and
we have yet to get back to the original
quotas. Because of the responsible way
Inuit have managed polar bears, the
quotas increased.

The Wildlife Policy Advisory Committee
(WPAC) attended an International
Symposium on Wildlife in Edmonton,
Alberta. WPAC members include the
Presidents of the Regional Wildlife
Organizations (RWOs), as well as represen-
tatives from NWMB and NTL WPAC
allows members to deal with common
issues we face. At that meeting, we dis-
cussed if we were weakening our wildlife
populations by taking the biggest males.
This is a question we need to ask ourselves
to ensure the survival of wildlife in
Nunavut. Also at the meeting, we dealt
with hunting techniques, and we decided
that RWOs will be consolidated into one
Joint Secretariat. WPAC also announced
that the next bowhead whale hunt would
take place in Repulse Bay. The community
will conduct the hunt. At the WPAC
meeting, we discussed issues related to
the equipment needed for the next
bowhead hunt.

During the year, my employees and |
visited a number of communities and I
continue to look forward to visiting with
Nunavummiut to deal with issues we face.

I believe that we are making progress.

I hope Beneficiaries in Nunavut have a
productive and prosperous year.

Utiriaqaqtugut huli hivullirmi kaffiugalu-
arniinnut. Inuit kamagittiarhugit
munarhivakkamik nannunik, attatikhat
amigaikyumingmiyut.

Umayutigut Atuagakhiuliriyit katima-
ryuaqtunut Umayutigut upautivaktut
Inmintinmi, Alberta-mi. Atuagakhaliuriyit
katimayiinniittut Angiyuqgangit
Aviktuhimayuni Umayutigut Timingita,
tapkuallu kivgaqtuiyut Nunavut Umayunik
Munarhinirmut Katimayiit Nunavut
Tunngavitkunillu. Atuagakhaliriyit
pilirivaktut ubluq tamaat haangayaptingnik.
Talvani katimanirmi, uqauhirivaktavut
umayut hakuikyumilirniat anngunahuagin-
narnirmit anguhaluinarnik. Hamna
uvaptingnik apirhutigiyariagaqtaqqut
umaniaqqata anngutikhat Nunavunmi.
Tavanilu katimanirmi, ugauhigiyavut
anngunahuarutit ihumaliurhutalu
Aviktuhimayuni Anngunahuarnirmut
Katimayit katitaulutik atauhinngurniaqtut
atauhirmi havarvikhami. Tuhaqtittiplutiglu
arvikhiutqiqniaqtut Nauyani. Nunalingmiut
arvirhiurniaqtut. Atuagakhaliuqtit
katimagamik ugauhigaqtugut
anngunahuarutikhanik.

Ukiumi, havaktitkalu pulagtagpaktunga
nunalingnut pulagtarnirmik Nunavun-
miunut niriuktunga pilirilugit ubluq
tamaat haanngayaptingnik.

Ukpiguhuktunga hivumuuyugut.
Nunatarhimayut Nunavunmi nakuuyumik
pivaalirnaqtumiglu ukijjavut.
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implementation on the NLCA continued

and began to show results in a variety
of important areas.

There were a series of political initiatives
from the federal government related to the
North that provided a dynamic context
for NTI's work. This began with the
Speech from the Throne in February 2004
which acknowledged that too many of
Canada’s Aboriginal citizens live in shame-
ful conditions. In March, a new Northern
Economic Development Fund was
announced, providing $30 million to
Nunavut over five years, and the Prime
Minister said he planned to establish an
Inuit Secretariat within DIAND to bring
new attention to Inuit issues. He also
held a Summit with Aboriginal Leaders,
including NTI President Paul Kaludjak,
which in turn led to a series of roundtables
on Aboriginal issues. A new Standing
Committee on Aboriginal Affairs was
created and chaired by the Prime Minister.
In November, the Prime Minister and the
three territorial premiers launched a process
to establish a Northern Strategy for Canada.

NTI welcomed this new activism, and
participated in making sure the interests
of Nunavut Inuit were recognized. At the
same time, we looked for signs that the

In the past fiscal year, the strong pace of

hivumurinia Nunavut Nunatarutata
aulahimaaqtuq takunnarhitilirhunilu
ikpingnaqtuni.

Gavamatugqatkut piliriagiyait turangayut
Ukiuqtaqtumut pitjutaupluni Tunngavitkut
havaaginnut. Hivulliq Fivyuali 2004-mi
Quin Kivganganit unipkanginit ilit-
tarimaplugit amihuvallaanguq Kanataup
Nunagaqqatut inuutait kanngunaqtumik
inuuvigarmata March-mi Ukiuqtaqtumut
Pivallaianirmut Manikhat havititauyut,
$30 miliat Nunavunmut talimani
ukiuni. Prime Ministalu uqahuni
angmarhiniarhimapluni havarvikhamik
turanganiaqtumik Inungnuinnaq
Nunaqaqqaqtuliriyitkuni Inuit mighaatigut
tuhaqtittiyumigiami. Katimapkaiplunilu
Nunagaqgagqtut Hivulliugtiinnik (ilaupluni
Paul Kaludjak) ahiit katimapjutaupluni
amihunik Nunaqaggaqtut mighaatigut.
Nutaat Katimayigalaat Nuaqaqqaqtuliri-
nirmut timinngurhutik ikhivautaupluni
Prime Minista. Nuvampami Prime Minista
pingahullu aviktuhimayuni ukiugtaqtumi
hivulliugtiit piliritjutikhamik aularutiplutik
Ukiugtaqtutigut Apquhiugak Kanatamut.

Tunngavitkut tunngaiyaat hapkuat
nutaat, ilauplutik taimaatut ilihimannaq-
tumik Nunavunmiut piumayait ilittari-
mayauyagini. Atauttikkut, gqinirhimayugut

Kingulirmi ukiumi, hakugiktumik
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words spoken by the Prime Minister and
his ministers would translate into action
to improve the lives of Inuit. We are still
unsure if this is going to happen.

In particular, there was a stark contrast
between the federal government’s activism
and its continued refusal to implement
major obligations under the NLCA. Four
years ago, NTI and the GN began working
with Canada to update the Implementation
Contract to cover funds for NLCA imple-
mentation over the next 10-year period.
The negotiations have produced no real
results, and in the summer of 2004, the
Government of Canada walked away from
the table.
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Nunavut Tunngavik Inc. employees and
the Board of Directors posed for a photograph
above the clouds after climbing
Mount Grise Fiord in June 2005.

Nunavut Tunngavik Timinga havaktiit
ovalo katimayiit piksaliuktauyut
kaagani nuvuyat mayuakhimayut
Mount Grise Fiordmik Junemi 2005.

uqauhiit Prime Ministap ministautainillu
pinnguqtitauniarmangata pivaalliutaulutik
inuuhiinnut Inuit. Huli naluyugut
imaililiriakhaa.

Kihimilluag, unngahikpiarmata gava-
matuqatkut piliriligtait hivumurinirmullu
qinnginiat angiyunik piliriakhamingnik
Nunatarunmi. Hitamat ukiungutilugit,
Tunngavitkut Nunavut Gavamatkungillu
havaqatigiliqtait Kanata nutaanguqtirhugu
Hivumurinirmut Kantrak maniktautikhaq
Nunatarunmik kulini ukiukhani.
Aivagutivut nauk, qanuriliuqanngttugq,
auyami 2004-mi, Kanataup Gavamangit
pihuktut ikhinarhugu ikpat.

Talvanga, Tunngavitkut auyariyumiliqtut
Kanata aivaqtinahuarhugu ukpirnaqtumik
maligaliuqtikkurniarhimalirhuta allat
uktuqtavut nakunngitpata. March 2005-mi,
Kanata havittittiut nutaamik apqutikhamik.
Tunngavitkut Nunavullugavamatkungit
angiqtaat.
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As a result of this, NTI stepped up
political pressure to force Canada to
negotiate in good faith, and we began
preparing for legal action if other
approaches failed. In March 2005, Canada
proposed a conciliation process. NTI and
the GN agreed to this.

NTT also continued to expand its
political work in Ottawa. We appointed a
new Director of Government and Public
Relations whose task is to increase awareness
of Nunavut Inuit issues among federal
politicians and officials, and the national
media. We continued to work with the
Nunavut Federal Council, the Auditor-
General’s office, and other federal agencies
to help them understand our issues. We
established a new resource development
unit in our Ottawa office to improve
access to federal programs and Southern
funding agencies to help locate the
resources needed to carry out the work
of Nunavut's Inuit organizations.

NTI continued to strengthen its
relations with the GN. In May 2004, NTT's
President and Nunavut's Premier signed
the lgqanaijagatigiit Agreement, replacing
the Clyde River Protocol. Iqganaijaqatigiit
identified priorities for cooperation and
set out procedures for coordination and
problem-solving. Regular meetings
between NTI and GN leaders and senior
officials also contributed to stronger
relations and joint work on common goals.

UKIUMUT UNIPKAAGIT

Tunngavik huli gavamauyunut ayaurhi-
maqtuq Atuvami. Tikkuarhiugut nutaamik
Atanguyakhamk Gavamaliriyikhamik
Inungniglu havaqarniaqtumik ilitturiyu-
mipkainahuarnirmik Nunavunmiut Inuit
mighaatigut gavamani katimayiuyuni
havaktiinnilu, nunalimaamilu pivalli-
ayuliriyiniHavaqatigihimaqtaqqut
Nunavunmut Gavamatuqatkut Katimayit,
Maningnik Qauyihaiyiryuap titigakviani
allaniglugavamatuqatkuni havarviuyunik
kangiqhiaquplugit turangayunik uvapt-
ingnut. Pigalirhutalu afisiptingni Atuvami
nutaamik ilitturhavikhamik pivikhautinik
gavamatuqatkut aulatyainit Autsaimilu
maniktarvikhanik nanihinahuarluta
pivikhautinik havariami Nunavut Inuit
timingit havariyainnik.

Tunngavik hakugikhaghimaaqtaa
piqgatigiiknini Nunavut Gavamatkunginnik.
May 2004-mi, Tunngavitkut Angiyuqqangat
Nunavullu Hivulliuqtiat atiliuqtuk
Iqqanaijagatigiit Havangnirmut Angirun-
mik, himmautauyumik Kangiqyugaar-
pingmi Anguruntaanik. Iqqanaijaqatigiit
naunaihihimayuq hivulliuganik piqatigi-
iknirmut pitquhikhaniglu naunaiyautau-
pluni ganuriliurutikhanik ayurhaligaikpat
ihuarhainirmut. Katimagattarniit Tunngavit-
kut Gavamatkullu Nunavunmi hivulliuqtiit
atanguyavaluillu hakugikhiyumirutiuq
piqatigiiknirmut atauttikkullu havaqatigi-
ikhuni tikittauyumayunut tikinnirmut.

Tunngavik havakhimaaqtut avatilirinirmi,
mighaagullu Inuit Avtilirinirmut Atuagak-
haganut tiliurutauhimayumik Nunavut
Tungnavitkut Katimayinnit. [luliptingni



NeD*PPLAM e NNFDPLAYe, Do
ANt L ANNGALDI S, Lo boa M
PODPMC Lot PodD<a o, (LTa
AcM U dRfabAac P®* PPde onblbD®
AratPodio™t DA o(* Ha(Prde
DECAYL NP (o T

PHRA*DPLP®C D*NNR o’
DedrdiPL 20037 02 oM o b*C
AbIN ot DAl (LA e PIRdRDo o
PHURACR D PTC bl 2004-T 0D
a M ob®) ot DLAC <GICL® PripdeC-
DHCa . (L4 PHRAR(DD*IC A7=INH*IC
oD DT ot KPR o(¢ 0o D
a Tob®)o¢ AbINC NNFACRY oo ¢
LCLH 0 A cdNenrtd™ e dDC)-
cnrtd oo 2004 Alde.

Lt LN 2003-T 0> oM ob*)C
AN o (LA%e® PIodedrLE, oad¢
LELAE R*P N P®IE b C*NCPPL o
N D" ®)ot bNLro* 2004-T. 0o >¢
DMUAR oPUAL PN NP <E AT
brPabidsPHo bNLro, e C\jqo_‘_),
PN N> < Aa.

Abo A7 Ao AP D) M Agt
PHbBNb'r® 0adT 5 balls LLLo®
bNLE D 0o PabbthAcsle bNLY o
2004-T ba(l Pabbo® OFCRIU Do
$90 Moot PPPH(RITP ot AC PN
AMAS INIT LLPRo¢ CclPod®)e
DPDio. AbIRD DRI 0o O Pabr DA of
bALRC (LA e* PPN eD® <l o
Aot AAGN K¢ PPPEC*INT AL <P <NPN o6
PDYINPRAC REPR(DD®IC 0o DT Pabrih-
DNof bNLMof Dotbe<tds borv®,
bo ¢ 3 Ter™ darD P*IC 0a D
(Co UM PPho Ao AALeDHPLOC
PabyAC P(LDod) ot DPPOS,

NTI continued its work on environ-
mental issues, including working toward
an Inuit environment policy ordered by
NTTs Board of Directors. This has involved
vigorous internal debate on the appropriate
balance between the contending goals of
economic development and environmental
stewardship. NTI sponsored workshops
on the impacts of climate change and
contaminants on the Arctic, and Inuit
society. NTI also worked on a Reclamation
Policy for Inuit Owned Lands, and
participated in the review of the draft
West Kitikmeot Land Use Plan.

NTI and RIAs made progress on
strengthening their cooperative relationship.
Our organizations carried out a joint
review of our operations which produced
a wide range of ways to avoid duplication
and improve collaboration. Senior staff
meetings now regularly occur, and
cooperation in the vital area of social/
cultural development has been given special
attention by the Article 32 Working Group.

NTI continued to support the
Community Liaison Officer (CLO) program
established in cooperation with RIAs
in 2002. There are now CLOs in all 25
communities, and a review of the CLO
program is planned for the coming year.

NTI has worked more closely with ITK
and the Inuit Circumpolar Conference
(ICC). NTI and ITK concluded a new
Memorandum of Understanding (MOU)
on cooperation, and developed management
tools to help clarify and guide the division
of responsibilities.

aivagutauvaktuq akhut atjigiiktittinirmik
piumayauyunik pivallianirmi atauttikkut-
tauq avatilirinirmi hapummiirmi.
Tunngavik katimapkaivaktuq aktumayutigut
hilap allannguqpalianianit tuqnnaqtutigullu
Ukiugtaqtumut Inuillu inuuhiannut.
Tunngavik havakpakturlu Halummagq-
tirinirmut Atuagakhamik Inuit

Nanminiq Nunaqutainni ilauplutiglu
ihivriuriuni Kitikmeot Ualiniani Nunap
Atugpauhikhaatigut.

Tunngavik Aviktuhimayuni Inuit
Katujigatigiingillu hivumuyullu
hakugikhainirmik pigatigiiknirmingnik.
Timivut atauttikkut ihivriurivaktut
aulaniptingnik naunaihiumik allatqiinik
qaligiiktittitailirnirmik nakuuhiyumigutik-
haniglu. Kulvahiktut havaktit katimagat-
taqpaligtut, piqatigiiknirlu inulirinirmi
ilitquhilirinirmilu haangalihuni
Nakatamik 32 —mik Havaktunit.

Nunavut Tunngaviup ikayuqturhimaag-
tat Nunalingni Tuhaumatittiyit havaktut
angiqqatigiikhutik Inuit Katujiqatigiillu
2002-mi pinngurhimayuq. Hadja Tuhauma-
tittiyigaliqtuq 25-ni nunalingni, ihivriug-
tauniarhimayuq una aulayuq ukiukhami
nutaami.

Tunngavik havaqatigiyumiliqtaat Inuit
Tapiriit kanatami tapkuallu Inuit Ukuqtaq-
tumi Katimayiit. Tunngavitkut ITK-kullu
inirhiut nutaamik Angirunmik piqatigi-
iknirmut inirhiplutiglu munarhitjutikhanik
naunaitkutikhanik ayaugutikhaniglu
aviktuhimayunik kamagiyauyunik.

Nunatarhimayut ilihimayukhat
ithumalunngitlutik Nunavut Tunngavik
munaqtauyuq malikhugit kulvahiktut
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Beneficiaries can be assured that
INTI is being managed in accordance
with high standards of accountability
and responsibility. To carry out our work,
by March 2005, NTI had a total of 97
employees, 72 per cent of whom were Inuit.
A variety of steps were taken over the year
to strengthen NTI's human resources
management and training efforts. I want
to express my appreciation to all employees
for their hard work and commitment. NLCA
Beneficiaries have a dedicated group of
individuals working on their behalf.

BUSINESS
AND ECONOMIC
DEVELOPMENT

The Department of Business and Economic
Development made progress in 2 number
of areas this fiscal year. We upgraded our
website so organizations and governments
can search the Inuit Firm Registry by
goods and services, as well as alphabetically.
This has proven challenging but is expected
to be completed when NTT's new website
is established this year

There were delays in implementing
the recommendations from the 2003
Nunavummi Nangminiqaqtunik Ikajuuti
(NNI) Comprehensive Review. There were
also delays in carrying out the 2004 NNI
Annual Review. These delays were connected
with the transfer of responsibilities and
the establishment of a new NNI Secretariat
within the GN. The Secretariat was not
established in the GN's Department of
Economic Development and Transportation
until late 2004.

UKIUMUT UNIPKAAGIT

piquhit angmaumanirmut kamaginirmullu.
Havakhaptingnik havagiami, March 2005-kut,
Tunngavik havaktiqaliqtuq 97-nik, 72%
Inuuyut. Kaffinik atuliqtugut hakugikha-
gahuarhugu Tunngavitkut havaktuliriyit
ilihainirmullu uktuqpagait. Quyagiu-
mayatka tamaita havaktut akhut
havakpangmata arhuuhutik. Nunavut
Nunatarutaagut nunatarhimayut akhuug-
tunik piliriunik inungnik havaktugaqtut
kivgaqtuiyunik inmingnik.

NANMNIIQ
PIVALLIAYULIRINIRLU

Havarvik aviktuhimayuq nanminiq
pivalliayulirinirmullu hivumuyut kaffini
umani ukiuni. Nutaanguqtihugu
qarittauyakkuurutikput timiuyut
gavamauyullu ginirhiayanginni Inuit
Nanminiggaqtunik Atiliurviannik pivik-
hautinik, atiitalu titigauhiita hivulliitigut.
Ayurnaqtugaluaq kihimi iniqtauniar-
nahugiyauyuq Tunngavitkut nutaaq
qarittauyakkuurviat iniqtaukpat umani
ukiumi.

Kinguvagutiqaqpaktuq hivumurinirmik
atuliquyauhimayunik 2003-mi Nunavummi
Nangminiqaqtunik Ikajuuti Hivittuyumik
Thivriurutanik. Hapkuat kinguvautauyut
atayut nuutirinirmit kamagiyauyunik
pinngugqtirinianillu NNI-aip afisikhanit
Nunavut Gavamatkut iluani. Titigakvikhak
pinnguqtitaunngittuq Gavamatkuni 2004
nunnguliqtinagu.

2003-mi NNI-mik Ihivriuritjunmik
piquyauhimayukkut, Nunavut Gavamat-
kungat timinnguqhiut Kantratigut
Thuiguhuutitigut Katimayikhanik 2004-mi.
Tunngavitkut tikkuaqtaat Pat Lyall
Kamisinakhak Katimayini, Patrick
Tagoonattauq Himmautikhak.
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As provided for in the 2003 NNI
Comprehensive Review, the GN established
a Contracting Appeals Board in 2004. NTI
nominated Pat Lyall as a Commissioner
on the Board, and Patrick Tagoona as an
Alternate Commissioner.

The department took part in numerous
discussions with the territorial and federal
governments and members of the Nunavut
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University of British Columbia student
Rowan Beasley (foreground) participated in the
2004 Naujaat Archaeological Field School
hosted by Inuit Heritage Trust at Harbour
Islands near Repulse Bay in July 2004.

Universitimit British Columbiami ilihaktuk
Rowan Beasley (hivuaniituk) ilaukatauhiayuk
2004mi Naujaat Ingilgaat Nunagaluanganik

nunani ilihaktuni pipkaiyimayait Inuit
Inuuviviniit Tutkuktuiyit Harbour Island
kikiktaani haniani Naujaat Julymi 2004.

Havaktullu ugaqatiuvaktut avitkuhimayu-
mi gavamatuqatkuniglu gavamauyunik
ilauyuniglu Nunavut Pivaliayulirinirmut
Katimayinut nighaatigut 2004 gavamatugat-
kut tuhagtitaatigut $90 miliat Ukiuqtaqtumi
Pivalliayulirinirmut Manikhanik pingahut
aviktuhimayut talimani ukiuni. Ikayuq-
pagaillu Pivalliayulirinirmut Katimayit
parnaiyaitillugit hivittuyumik kiutjutik-
hamik apirhutauvaktunut unipkagaliu-
gakkut: Qanijijug. $3 miliangulgayaqtuq
tuniyauyuq Nunavunmut ukunanga
maningnit kingulirmi ukiumi, kihimi
ithumaliuqtuganngittuq manikhatigut
kihinnguqtuni hitamani ukiuni.

Tkayurhutiglu Pivalliayulirnirmut
hivulligpaamik katimaqyuarvikhaannik,
tunihiplutik $40,000 talamik timiuyumut.
Ikhivaqatauyut Pivalliayulirinirmut
Katimayinnut Monica Ell vutigtauhimayugq
Angiyuqqanguqhuni Atanuyauplunilu
talvunga timimut. Tlautilugu ukuq tamat
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Economic Forum (NEF) regarding a 2004
federal budget announcement of a $90
million Northern Development Fund

for the three territories over five years.
The department assisted NEF in preparing
a comprehensive response to a series of
questions relating to Northern development
requirements. This response was issued by
NEF in the form of a report: Qanijijug
(Preparing for the Journey). Approximately
$3 million was provided to Nunavut from
the fund this past fiscal year, but no
decisions were made on the provision of
funding for the remaining four years.

The department helped organize NEF's
first AGM, and provided $40,000 in funding
for the organization. The department sits
on NEFs Board, and Monica Ell was elected
president and CEO of the organization.

In addition to an annual financial
contribution, NTI also provided in-kind
support for office space. NEF is important
for coordinating the implementation of
the Nunavut Economic Development Strategy.

The department continued to support
the Nunavut Arts Festival — another
$40,000 was provided to assist with the
Nunavut Arts Festival in Rankin Inlet.

The Nunavut Investment Review
Committee (NIRC) met in July. They
provide $1.8 million in funding to the
regional birthright development organiza-
tions, and $300,000 in funding for Nunavut
Sivummut small business grants. Nunavut
Sivummut funding is beneficial to carvers,
fishers, artists and small business owners.

The department took part in a meeting
with United States (US) Ambassador Paul
Cellucci in October. We raised the problems

UKIUMUT UNIPKAAGIT

manikhakhaannut, Tunngavitkut ikayug-
tuqpagait afisikhaqautiplugit. Ukuat
katimayit ihuarhaivaktut hivumurinianik
Nunavut Pivallianirmut Apquhagangmik.

Ikayuqturhimaaqtullu Nunavunmi
Hananguanik Quviahutigaqtunik — ahiit
$40,000 tuniyuahimayugq ikayuqturhugit
Quviahutigarmata Kangighinirmi.

Nunavunmi Maniliuqutinik
Thivriurinirmut Katimayigalaat katimavaktut
Julaimi. Tuniuqqaivaktut $1.8 milianik
aviktuhimayuni nanminiriyauyunut
timinut pivalliayulirinirmut $300,000-miglu
Nunavut Sivummut mikiyunik nanmini-
gaqtunik pivalliayutimingnik ikayuutau-
vaktunik hananguqtinut, iqalukhiugtinut,
mikiyuniglu nanminiqaqtunut.

Tauvahutiglu United States Amialikap
Kivgagannut Paul Cellucci Aktupami.
Ugarivagavut ayurhautauvaktut Amialik-
amiut Taryurminik Happuminirmut
Maligaganit. Kivgaq Cellucci ugallaktuq
ayurhautauyurguuq inmiut tuhaqtitauhi-
manngittuq Kantamit kihimi akgnighiayaa
ithumaluutauyuq uniutiniarhugillu
Washington.

Havagatigivagait Tunngavitkut
Maniliqiyit, Atuqtuarvitkut, Ukiuqtaqtumi
Kuapapliriyit Iqalungnilu maniqarvik-
hamut piumayullu inuit mighaatigut
maniqarvikhap Nunavunmi.

[lauvakhutiglu nalaktuni Iglunut
Akiligtuqtauvaktutigut Thivriurinirmut
Katimayinut Nuvampami 2004
IqalungniTitigarhimayumiglu tunihiplutik.
Maligalirinirmut pilirplutik, aktumayu-
tigullu akiliqtuqtauvaktut akittuqpalianianit
Inuit nanminiinnut, aktumayutigullu
Nunavut maniliurutainnut, Nunatarun-
mullu turangayunik. Kinguliq unipkaliugk
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created by the American Marine Mammals
Protection Act. Ambassador Cellucci said
this issue was not brought to his attention
by the Government of Canada but that he
understood the concern and would
inform Washington.

The department worked with NTT's
Department of Finance Atuqtuarvik
Corp,, Arctic Cooperatives Ltd. (ACL), and
an Iqaluit credit union interest group on
options regarding a financial institution
for Nunavut.

The department participated in a
hearing of the Utility Rates Review
Council (URRC) in November 2004 in
Iqaluit. The department followed the
presentation with a written submission.
This dealt with the regulatory process, the
impacts of a utility rate increase on Inuit
business, impacts on the Nunavut economy,
and NLCA-related matters. The URRC
final report quoted NTTI's position and a
number of NTTI's recommendations were
adopted.

The department worked with the
Government of Canada, the GN and
the Peabody Essex Museum in Salem,
Massachusetts, on the Boston Cultural
and Trade Mission. This included arranging
a photographic display of historical photo-
graphs and current Nunavut landscapes and
wildlife. The department also contracted
two throat singers and one drum dancer
for performances at the Museum and in
Boston. Inuit art received a two-page feature
article in the Boston Globe (circulation of
800,000) as a result of this activity.

Jonah Kilabuk was appointed NTT's
representative on the Nunavut Tourism

nalaktunit uqautigiyait Tunngavitkut
ihumaluutait kaffillu atuliquyauyut
tiguaqtauplutik.

Havaqatigiplugillu Gavamatkut
Kanatami, Nunavunmi Peabody Essex
Ingilgaarnitagarviglu Salem-mi Boston
Hitquhilirinirmut Niuvigattarnirmullu
Piliriuni. Takuhiuriplutik piksaliuganik
ingilgaarnittanik hadjauyurlu Nunavut
nunaganik anngutiniglu. Kantratagtit-
tiplutik malruungnik katjaktingnik
atauhirmiglu qilautjaktimik Ingilgaar-
nitalirivingmi Bsotonmilu. Inuit titigau-
tauvaktut malrunngik makpigalingmi
Bosotn Globe (taiguqtilik 800,000-nik)
talvuna.

Jonah Kilabuk tikkuaqtauhimayut
Tunngavitkut kivgangat Nunavunmi
Pulagaqtaqtulriyit Katimayini.
Havarvingmiuttallu ilauhimaqtut
Nunavut Pulagaqtaqtulirinirmi, allatqiinit
timiuyunit ilaqaqtuni pivaalligahuarhugu
pulagagtarniq Nunavunmi.

Januali 2005 atuliqtilugu, havaqatigitti-
aqtait Maligaliugtit Hivulliugtillu
pinahuarhutik Nakatq 24-mut angiru-
tikhamik Nunagaqgagqtuliriyitkunik
akiliqtuiyutikhamikhalummailgulgit
tuqunnaqtunik Tulaigaluanik halum-
magqtitutikhainnik. Pinahuarhuta angiru-
tikhamik atjinganik aivaqtauhimayup
Annguyaktuliriyitkunit. Titigarhimayumik
pihimayugut aivarnianiaqtuqarniaqtunik
Ethel Blondin-Andrew-mit, Ministauyuq
Kanatamut (Ukigtaqtumi Pivalliay-
ulirinirmut) April-mi 2005.

Aviktuhimayuq havarvik Pivalliay-
ulirinirmut piqatigiiyait Atuqtuarvitkut
qauyihaiplutik Inuit nanminiitigut
tunngavigiplugu Inuit Nanminigaqtut
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board. The department continued to be
an active participant in the Nunavut
Tourism Task Force, an interagency group
intended to further the developing
tourism sector in Nunavut.

Beginning in January 2005, the
department worked extensively with the
Department of Legal Services and the
Executive Officers to secure an Article 24
agreement with DIAND to cover contract-
ing for the clean up of contaminated
DEW-Line sites. The intent was to secure
an agreement comparable to that negotiated
with DND. A written commitment to
negotiate such an agreement was received
from Honourable Ethel Blondin-Andrew,
Minister of State (Northern Development)
in April 2005.

The Department of Business and
Economic Development cooperated with
Atuqtuarvik Corporation on a study of
Inuit firms based on the Inuit Firm
Registry. This was completed and released
in April 2005. After the initial registration
of Inuit firms on the Inuit Firm Registry
in 1996, an average of 20 to 30 firms have
registered every year. This year, the depart-
ment was active in contacting firms that
had not returned their annual updates. This
resulted in more than 20 firms requesting
removal from the Inuit Firm Registry.

NTI took part in the Nunavut Trade
Show in Iqaluit as a Platinum sponsor.

COMMUNICATIONS

The Department of Communications had
a productive 2004/05 fiscal year.

To kick off the new year, a Communica-

tions Committee of NTI and RIA com-
munications staff was formed. We held
our first meeting in April and looked at
ways our organizations can work together

UKIUMUT UNIPKAAGIT

Atiliurviat. Iniqtauyuq havittauplunilu
April 2005-mi. Hivulliit Inuit nanminiit
atiliuqqaqtinagit Inuit Nanminiqaqtut
Atiliurvianni 1996-mi, 20-tit 30-nut
nanminiriyauyut atiliugpaktut ukiug
tamat. Umani ukiumi, havaktut titigaqpaktut
nanminigaqtunut ukiuq tamarhiutimingnik
utiqtittinngittunik. Talvanga 20-tit
nanminiriyauyut unnguvaquvaktut
Inuit Nanminiqaqtut Atiliurviannit.
Nunavut Tungnavitkut ilauvaktut
Nunavut Pivallianirmut Takuhiuriuni
Iqalungni Platinum-tut ikayuqturhutik
akiligtuplutik.

TUHAUMATITTIYIT
Tuhaumatittiyit havangnaqpiaqtumik
ukiiyut 2004/2005-mi.

Nutaaq ukiuq aularutiplugu, Tuhaumatit-
tinirmut Katimayigalaakhat Nunavut
Tunngavitkunit Aviktuhimayunilu Inuit
Katujiqatigiinillu havaktiit timingurhimayut.
Katimalihaarhuta April-mi qinirhuta ganuq
timiutivut atauhiqtut havaktariakhaita
qaligiiktiringnaittumik. llauvakhutik
apquhiurinirmik tuhuamatittinirmi.
Ugariyarhutiglu tatgirhiut tamat talafuu-
tikkut katimaniarhutik ahiit katillutik
katimaniarhutik ukiutgigpat.

Tuhaumatittiyit havitpagaat Kingulliq
Unipkaliugak Inutuqait Katimatyutait
Hilap Allanguqpalianiagut Nunavunmi.
Unipkaliugak unipkalik tautumayauyunik
18-nit Inutuqanit Nunavulimaamit kati-
matillugit Ikaluktuttiami 2001-mi aktumayut
hilap nunaryuaplu allanguqtirnianit
ugariplugit Nunavut avatingani.

Piqatigiplugit Inuliriyit Ilitquhiliriyillu,
Tuhaumatittiyit havitittihimayut Ukiumut
Unipkaliugamik Qanuriniatigut Inuit
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to become more efficient and avoid
duplication. The group also participated
in communications strategy training A
commitment was made to hold monthly
teleconference calls and to host another
face-to-face meeting in the next fiscal year

Mlitquhiit Inuhiillu havitittauplunilu
Nunavut Maligaliuqtiinni Maligaliug-
tiryuanilu.

Taiguruminaqtumik titigarhimayugq
Nunavut Nunatarutata Angiruta
havittauhimayuq tuniuqgaqtauplunilu
Nunavulimaami. Nunavut Gavamatkut
Hivulliugtiat Paul Okalik ilagiyaa
Tunngavitkut Angiyuqqangat Paul
Kaludjak havitiritillugit. Tunngavitkut
ilittarimayaat Nunatarut tunngaviuyuq
Nunavunmut ikpignarhunilu Inuit
ilihimayakhaat iluaniittut. Amihut
Makpigarmik ilitturitjutikhat Inungnut
angmaumavaktut. Huli aippaguttauq
piniariplutik taimaatut iliharutikhaniglu
Nunavut sikuurviinni, nunatarutikkullu
iliharvikhanik inirninut.

Hivumuplutalu Nunatarutikkut
Unipkaliurinirmi. Itqaumayungnarhivuhi,
2003-mi Katimayit katimanianni, Nunavut
Tunngavitkut Katimayit angiqhimayat
piquyivungagut mighaatigut Nunatarutip
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Three-year old Justin Attagootak of
Grise Fiord grinned and played with his
red ball at the community feast in
Grise Fiord in June 2005.

Pinahunik ukiulik Justin Attagootak
Ausuitugmit kunguygaaktuk ovalo
olapkiyuk aupayaaktumik mukpamik
nunamini nigipkaititlugit
Ausuitugmi Junemi 2005.
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The department launched the Final
Report on the Elders’ Conference on Climate
Change in Nunavut. The report detailed the
observations of 18 Inuit Elders from across
Nunavut who gathered in Cambridge Bay,
Nunavut, in 2001 to discuss the impact of
climate change and global warming on
Nunavut's environment.

In conjunction with the Department
of Social and Cultural Development,
Communications released the Annual
Report on the State of Inuit Culture and Society
and had it tabled in both the Nunavut
Legislative Assembly and the House of
Commons.

The Plain Language Guide to the Nunavut
Land Claims Agreement was released and
widely distributed across the territory. GN
Premier Paul Okalik joined NTI President
Paul Kaludjak for the release of the docu-
ment. NTI recognized that the NLCA was
the cornerstone of Nunavut and that it was

important for Inuit to know what is includ-

ed in the document. More initiatives are
planned for the next fiscal year, including
developing lesson plans for Nunavut schools,
and land claims awareness workshops for
adults.

Significant progress was made on the
NLCA Oral History Project. As you will
remember from a 2003 Board meeting, the
INTI Board of Directors approved a resolu-
tion concerning the NLCA Oral History
Project. They felt that the history of the
NLCA was an invaluable part of the mod-
ern cultural heritage of Inuit, and a critical
part of Canada’s history, and that unless
we took immediate steps to record the

UKIUMUT UNIPKAAGIT

Unipkaliugaatigut. Katimayit talvuna
ihumagamik hivunia Nunatarutip ikping-
narhuni ilaungmat ublumiuyugq ilitquhi-
annut Inuit nunaptalu itquhianut hadjalu
uvagut qanuriliunngitkupta tutquqtigahuar-
lugit ilihimayauyut, tammarniaqtavut.
Tungnavitkut Katimayit tutquhivaktut
$50,000-mik haffuma mighaanut tiliur-
hugillu havaktut aularutiquplugu hamna.
Tuhaumatittiyit tiguyaat havakhaq,
piplutiglu ahiagut $50,000-mik Nunavut
Gavamatkunginnit Ilitquhiliriyitkunit.
Havitittiplutiglu Tukhiunmik uktugu-
mayunit katitigiumayunit unipkanik
mighaagut Nunatarutip. Tamaita mangit
tuniuqqaqtauyut 2005 atulihaqgtillugu
timivaluit inuillu katitigilirhutik unipkanik.
Katitauyut tuniyauyukhat June 2005 nun-
nguagut Tunngavitkunut. Tunngavitkullu
tunihiplutik tukhiutinik maningnik
aviktuhimayumi gavamatkunut gavamat-
uqatkunullu timiuyunullu gavamaunngit-
tunut inigtiriumaplutik garittauyakkuuru-
tikhamik taiguakhamiglu unipkanik
Nunatarutip mighaagut.
Havakpalirhutiglu ihuarhailirhutik
Tunngavitkut ilumingni titigainnik pik-
sautainiglu havaktinikhutik. 12-luni ukiuni
Nunavut Tungnavitkut piksautait garit-
tauyakkut havaktauniaqtut umani havaami.
Iniqtaukpata, hapkuat ingilgaarnittat
ilitturharvikhat ilautiyauniaqtuq Nunavut
Nunatarutata Unipkaliugainnut.
Tunngajjut, iluptingni tuhagakhatigut
taiguakhak, iniqtauyuq havitauplunilu
nakuutgiamik tuhaumayagini Tunngaviup
iluani akunnirmingnilu Tunngavitkut
Inuit Katujiqatigiinginilu. Taiguakhami
hapkuat iluliit piksat, niuviktukhakhiuviklu,
tatqihiunmiglu huliviuniaqtunik.
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information, we ran the risk of losing this
history. The Board of Directors committed
$50,000 to the project and directed employees
to develop and undertake an NLCA Oral
History Project. The Department of
Communications took on the file, secured
an additional $50,000 from the GN's
Department of Culture, Language Elders
and Youth, and issued a Call for Proposals
from applicants wishing to collect oral
history surrounding the NLCA. All funds
were dispersed by early 2005 and several
groups and individuals began the collection
of the history. Submissions were required
to be sent to NTI by the end June 2005.
NTI also submitted several more funding
proposals to the territorial and federal
governments and non-government
foundations in pursuit of developing a
website and a book featuring the NLCA
Oral History Project.

The department began the process of
organizing NTTs internal archives and files.
Twelve years of NTI photographs will also
be digitized as part of this initiative. Once
organized, this historical information will
also be included in the NLCA Oral
History Project.

Tunngajjut, an internal newsletter, was
developed and launched to foster better
internal communications within NTT and
between NTI and the RIAs. The newsletter
includes a feature photo a classified section,
and an upcoming events calendar.

Communications also redesigned and
launched Naniiligpita, NTT's external
newsletter. Effort was made to turn the
newsletter into a more culturally appropriate,

Tuhaumatittiyillu nutaanguqtiriut
havitittugulu Naniiligpita, Tunngavitkut
taqaunga taiguakhak. Pinahuarhutik
taiguakhak ilitquhimut ihuarhagahuarhugu
taigurumanarhaghugulu Inuit niriuriyak-
haat tikitpaktukhaq titiqqivikkut.
Malguuk titigarhimayuk nutaak havitauhi-
mayuk. Huli allangugtiriniarhimayut.

Tuhaumatittiyit titigaqpaktut
ikayurhugillu Inuit Takunnagakhaliriyitkut
havaktiinnik Iniqtiritillugit Ukiup
Nunnguani Thivriurivikhamik Hivayarvik-
hamik tamainnut Hivulliugtiinnut
Tunngavitkut. Aippangani nalautikkut
itquhiat aturhugu, umani ukiumi tiiviikkut
Nunatarhimayut hivayaqpaktut uqallakti-
tauplutik piliriyaittigut Hivulliugtit.
Nakuuqpiaqtuq imailiurniarmiugut
ukiukhami.

Havakhimaaqtut allanguqtirhugu
qarittauyakkuurviat Nunavut Tungavitkut.
Havittauniarhimayuq auyami 2005-mi,
nutaaq qarittauyakkuurvikhak Inuktitut
Inuinnaqtut Qablunaatullu aturuminaq-
tukhak Nunatarhimayut ilitturharvikhat,
atauttikkut taigurvikhak ingilgaat
hivuagut Nunatarutip piksatigullu
akimanahuarvikhak pivikhautiniglu
iakyuutikhaniglu Nunatarhimayunut.

Tunngavitkuni numiqtiriniq nakuuhiy-
umiqtuqtuapluni, taimaatut ihuatgiamik
akikitqiamiglu titiggat numiktiqtauyagini.

Tunngavitkut timinganni tamaat
Tuhaumatittinirmut Atuagak iniqtauyuq
tunayauplunilu Atuagaliriyitkunut
Maligaliriyitkunullu ihivriuqtauyangani.
Apquhiugak tuniyauniatuq Tunngavitkut
Katimayiinnut ihivriuqtauyangani angiq-
taulunilu 200506-mi. Titigarlirhutiglu Qarit-
tauyatigut Atuqtauniinnullu Atuagakhamik.
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Nunavut Tunngavik Inc. Finance Director
Annie Tattuinee (left) and Chief Executive
Officer Joe Kunuk joined the community
feast in Grise Fiord this past spring.

Nunavut Tunngavik Timinga
Kinauyaligiyit Atanguyaa Annie Tattuinee
(haumikmi) ovalo Atanguyak Joe Kunuk
ilaukatauyuk nunani nigipkaihimamata
Ausuitugmi aipaagani upingaami.

PaDyrenrt
Aba AP Pabbenolt AbI* A= ®)
PabbenoT I LA bLM* o,
D08 Aba AF*C D NR o
dlo odidnbPot Aba AFAY oS
Aba A AME bLAPCD®)® DIR®IAS®
LT AYNE dPendets NNSECNLDHC s
't bLMEPHCLN D, AcabNb D)
Lebenrtd®e?, AbaAY*C > Ndo,
DR BALMC o Lo bNLrcLo®
APPR= (DN APPLa M D NPINRATS,
PN enPoill AR aDradb®dot,
Aba A AN Padbenoslt AcnbBNbed®)C
Aba AP*AC NP ot, Pabbentd
BALAGC Mo, D RS bALMG
bLrcLos o(Pad*(doie PabyAC
DIFRAC boA L <oPC Lo
DAREIGLD 5N PPN Pabb®CadbicdC
A4 CadbLl ddoDLC PadbAC
b oAUy o

34

ANNUAL REPORT

interesting source of information that
Inuit look forward to receiving in the
mail. Two versions of the new newsletter
were released. Further revisions are being
considered.

Communications wrote and helped
Inuit Broadcasting Corporation (IBC) staff
produce a Year-in-Review Television
Phone-in Program for NTT's Executive
Officers. In the form of a radio program
last year, this year’s televised version
allowed Beneficiaries to phone in and
comment on the accomplishments made
by the Executive Officers. The program
was very successful and will be held again
next year.

UKIUMUT UNIPKAAGIT

Maria Qugsuut

KINAUYALIGIYIT

Maniligiyitkut ikayuqturhimaaqtut
maniliqinikkut Nunavut Tunngavitkut
Katimayinnut, Hivulliugtinut,
Atanguyamullu tamainullu atanguyaval-
ungnut. Munagtiuyut tamaita nanmini-
riyauyut manngit akiligakhallu ihuaqtumik
titigaqtauvagiakhaita. Maniliqiyitkut
havaqatigiyait Maligaliriyit, Atanguyaq
Hivulliugtillu Katimayigalaat Katimayillu
nakuuhiyumigahuarhugu itquhia
aulanialu timiuyup ataniqtuinia.
Maniligiyitkut havaqatigiyat Atanguyagq,
Maniliginirmut Katimayigalaat Hivulligtit
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Work continued on redesigning the
INTT website. Scheduled to be launched in
2005, the new website includes Inuktitut,
Inuinnaqtun and English and allows
Beneficiaries to easily find information,
while gaining access to NLCA history and
archives, a photo contest and a list of
benefits and services for Beneficiaries.

The equipment to install a Wide Area
Network (WAN) for all four NTI offices was
purchased. Installation of the equipment
will begin in the summer of 2005. Talks
are under way concerning the feasibility
of having the RIAs participate in the WAN
and to share server space with NTT offices.

The NTI translations system was further
honed, allowing Communications to handle
the translation of documents more effectively
and in a more cost-cffective manner.

An NTI-wide Communications Policy
was developed and submitted to the Policy
Division and Legal Services for review. The
Policy will be submitted to the NTI Board
for review and approval during 2005/06.
The department also began work on a
Computer and Network Usage Policy.

FINANCE

The Department of Finance continued to
provide support on financial matters to
NTT's department directors, CEQ Board of
Directors and Executive Officers. The
department was responsible for ensuring
that all assets and liabilities were properly
recorded and dealt with. The Department
of Finance worked with the Department
of Legal Services, the CEQ the Board of
Directors and the Executive Officers to
improve the design and operation of a
corporate governance system.

Katimayigalaat Katimayillu nutaangug-
tirhugu maniktigut apquhiugak nau-
naiyaiplutiglu hivikittumi maniktuutikhat
maligiakhaita hivittuyumi maniktigut
ihumakhakhautingit timiup.

Maniligiyitkut havaqatigiyait tamaita
Nunavut Tungnavitkut aviktuhimayut
havarviit parnaiyaiplutik ukiukhamut
maniktuutikhanik. Tunngavitkut manik-
tuutikhaillu, Maniliqiyit atauttimuktigiut
maniktuutikhainnik Aviktuhimayumi
Inuit Katujiqatiginngita allallu Inuit
timingita tuniyauyuhamik Tunngavitkut
Katimayuarviannut. Ukiuq tamat manngit
tuniyauvaktut Nunavut Puuqtuiyiinnit
naunaitkutauvaktut Nunavut Tunngavik
Inuit Katujiqatigiingit allallu Inuit timingit
nammayumik manikhagarniaqtut
piliriyamingni angiqtauhimayunik
maniktuutikhamingni Nunataarunmi.

Maniliqiyit havaqatigihimaaqtait Inuit
Katujigatiginngit allallu Inuit timingit
ayurnangitpat. Piqatigiikniit hivunirhau-
tauyuq atjigiiktirinirmut atuaganik,
pitquhinik maniktuutinik maningniglu
munarhinirmik taimaatut tamarmik atuqa-
tariamingni ayunngittunik allaniglu
pivikhanik.

Mighaagut Inuit havaakhaniutaitigut,
Maniliqiyit havaakhaniktirinahuaritpaktut
Nunatarhimayunik. Maniligiyitkuni
havaktut allanguqpaktut ukiumi tamainnilu
Nunatarhimayut havaaniktitauvaktut.
Kihinngurlugu Atanguyaq Maniliqiyitkuni,
tamaita nainnguyut havaktut Nunataqatau-
himayut.

Maniligiyit havaqatigihimaaqtait
Atuqtuarvitkut Nunavut Tunngavitkut
Nanminiq Pivalliayuliriyiillu qauyihiaplutik
akikhanganik maniqarvikhap Nunavunmi.
Hitturiyauyut ihumaliurutillu qauyihaiyunit
tuhaqtitauniaqtut 2005.06-mi.
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The Department of Finance worked
with the Finance Committee, the CEQ the
Board of Directors and the Executive
Officers to update the financial strategic
plan and to ensure that short-term funding
requirements adhered to the long-term
financial plan of the organization.

The Department of Finance worked
with all other NTI departments to prepare
an annual budget for the next fiscal year.
Along with the budget for NTI, the
Department of Finance also integrated
the budgets for RIAs and other Inuit
organizations for presentation for approval
at NTI's AGM. The annual funding received
from Nunavut Trust ensures NTI, RIAs
and other Inuit organizations have sufficient
funds to carry out their approved budgeted
activities under the NLCA.

The Department of Finance continued
its initiative to work with RIAs and other
Inuit organizations as much as possible.
These cooperative efforts led to the
standardization of policies, procedures,
budgeting, and accounting so we can share
available resources and expertise.

With respect to Inuit employment, the
Department of Finance attempted to
ensure that Beneficiaries were hired. The
Department of Finance had personnel
changes during the year and in all cases,
Beneficiaries were hired. Except for the
Director of Finance all nine department
staff are Beneficiaries.

The Department of Finance continued
to work closely with Atuqtuarvik
Corporation and NTT's Department of
Business and Economic Development to
examine the feasibility of starting a financial

UKIUMUT UNIPKAAGIT

Maniligiyitkut nakuhitirihimaaqtut
maniliqityutimingnik apquhiugali-
urinirmingniglu, maniktigut tuhagtit-
tinirmiglu ilumingnilu atugpalaaqtailiniq
timiuyuplu aulaniagut atuaganik.

HAVAKTULIRIYIT

Umani ukiumi, Havaktuliriyitkut kamagiva-
gaat iniqtiriniq hivumurinirlu atuaganik,
pivikhautinik pitquhiniglu naunaittumik
ithuaqtumik havaktulirinirmut parnaiyainir-
mik, havaktuhaghiurnirmik ilihaihimaarnir-
mik havariyauyuniglu naunairhimanig,
ikayuuhianiglu havaktunut aulatittiniq
havakpauhiiniglu havaningnirlu Nunavut
Tunngavitkuni.
Havaktuhakhiurhutiglu kulvahiktunut
titigaqtikhanik ikayuqtikhaniglu,
Havaktuliriyit ihivriurivaktut akiliqtuq-
tauyunik havaktunut taimatut Nunavut
Tunngavik atjigiigiangani allanut havarvinut.
Thivriuriut atuqtut hilaryuami atuqtauvak-
tunik nammagiyauyuniglu atuligait hadja
talvanga piumayauyunik havaktunit timimi
itquhialu tatkani havarvini Nunavunmi.
2004 2005-mi, pingahunik anigyunik
ilitturiyut naunaiqtauyunik Havaktuliriyini
* Nunavut Tunngavik havarvikhauniaqtuq
havkatinut qayangnaittumik quvianaqtu-
miglu.

¢ Nunavut Tunngaviup havaktiit ilihattiarhi-
mayut havarumagpiarhutiglu havarilugu
Tunngavitkut timiutyutat.

* Naunairhimalutik Inuit havaktut timimi
Inungnik havaktiqarlualirniaqtuq 2010-kut.

Apquhiugakkuttauq, Havaktuliriyitkut
havaktiit ilauvaktut iliharhutik
Piyauttailirmirmik Timiunirmullu
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institution in Nunavut. The findings and
conclusions of the research will be
released in 2005/06.

The Department of Finance continued
to make improvements to its budgeting
and strategic planning procedures, finan-
cial reporting, internal control and corpo-
rate governance policies.

HUMAN RESOURCES

This past fiscal year, the Department of
Human Resources was responsible for
developing and implementing policies,
programs and procedures to ensure effec-
tive human resources planning, recruitment
and retention, staff training and develop-
ment, occupational classification, compen-
sation and benefits administration and
leave and attendance within NTL

As well as managing recruitment for
senior level, officer and support positions,
the department also maintained a salary
review process to ensure that NTI remained
competitive and attractive as an employer.
The review utilized an established and
internationally accepted set of criteria and
the results reflected the value of employees
within the organization and the reality of
the labour market in Nunavut.

In 2004/05, there were three major
strategic results areas identified for the
Department of Human Resources:

* NTI will provide a safe and positive work
environment for its employees.

* NTI staff are well trained and highly
motivated to carry out NTI's mission.

* Ensure Inuit employment within the
organization is at a representative level
by 2010.

Atuagaliurnirmik. Tamaita ubluq tamat
havaktut Havaktuliriyini ilihaqpaktut
Mikhilarinirmik munarhinirmiglu
Piyaunirmit Havarvingmi Nigaqtaunirmil-
luuniit Nuvampami 2004 iliharhutik.
lliharniaqtullu Tunngavitkuni havaktut
ukiukhami nutaami. Makpigaliurniaqtullu
taiguakhagannik havaktut ilihimayaginni
qanuriliuriakhak piyauyuqarniqqat unirluk-
tugqaqqalluuniit. Inuktitullu titigaqtauluni.

Havaktullu inirhiyut Havaktulirinirmut
Munarhiyutikhamik Qarittauyakkut.
Pingahut havaktut ilihagpaktut Abra
Suites —mik Nuvampa 2004-mi. Hadja
atuqtauliqtuq Abra Suites Maniliqiyinit
Havaktuligiyinillu.

Pivalligtirinirmi pivikhautinik avik-
tuhimayunut havarvinut Tunngavitkuni,
malruuk havaktuk ilauplutik Hay Plan-mi
havaariyaunik iliharhutik Julai 2004-mi.

Tuglirmut, havaktut iliharniatigut
iliharumianiitigullu, nain havaktut
iliharutikhamingnik manikhanikpaktut
tatqaanit allanit. Allattauq aviktuhimayuq
havarvik havaqtiqaqpaktut hilatiptingnit
iniqtiriukhamik aviktuhimayumi havaktut
ilihagakhainnik.

Pingahuanut, Inuit havaaniktut
takuhiuriyukhaugaluaqtillugu Inungnik,
April-kut 2005 75% havaktut Tungnavitkuni
Inuuyut. 61 % havagaqtut atanguyani
munaqtiuyuniluuniit, arnait 49%-nguyut
havaktut Nunavut Tunngavitkuni. Tamaita
Aviktuhimayut havarviit iniqtiriyariaqaqtut
Inuit havaanikniagut. Havaktuliriyitkut
ikayuqturniaqtut.

Ukiumi 2004 2005-mi, 23-nguyut havak-
hakhiugutit angmaumayut piliriyauyut
Havaktuliriyitkunit. 22 angmaumayut
havakhat havaniutauyut Nunatarhimayunut.
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A Nuna Logistics employee at work
on heavy equipment.

Nuna Logisticskun havakti havaktuk
akhaluutinik hanalgutainik.
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In relation to the strategic result, Human
Resources employees participated in training
for Anti-Harassment and Governance
Policies. All full-time Human Resources
employees took formal training in
Minimizing and Managing Occurrences

UKIUMUT UNIPKAAGIT

Pivikhautit

Havaktuliriyitkut kamayiuyut kaffinik
Nunavut Nunatarhimayut Pivikhautainnik.
Hapkuat pivikhautit ikayuutikhallu
tuniuqqaqtauvaktut Nunatarhimayunut:

Nuna Logistics
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in Workplace Harassment and Violence in
November 2004. Further training of other
NTI employees is planned for the following
fiscal year. An information brochure will
also be developed to ensure all staff know
how to deal with a harassment issue or
complaint. The document will be translated
into Inuktitut.

Employees developed a Human Resources
Management Database. Three staff members
took Abra Suites formal training in
November 2004. Abra Suites is now being
utilized by the Departments of Finance
and Human Resources.

In terms of improving services to various
NTI departments, two Human Resources
employees took part in Hay Plan Job
Evaluation training in July 2004

For the second strategic result, which
focuses on staff training and development,
nine staff completed individualized training
plans. Of the nine individuals, eight staff
members received training funds from
outside sources. Another department
hired an outside consultant to develop a
departmental training plan.

With the third strategic result, whereby
Inuit employment is to be increased to a
representative level, statistics in April 2005
showed 75 per cent of NTI employees
were Inuit. Sixty-one per cent occupy a
director or management position, and
women represent 49 per cent of employees
within NTL All departments in NTI need
to develop Inuit employment plans for the
next fiscal year The Department of Human
Resources will assist in the development
of the plans.

Atiliuriniq

Nakataq 35 Nunavut Nunatarutaani
aulatyutauyuq Atiliuriyinut. Tunngvik
kamayiuyuq Inuit Atiliurviannik
Nunatagatauhimayut. Ublumimut 24,7000
Inuit atiliurhimaliqtut Nuanvunmi
Nunatagatauhimayut atiliurvingmi.

Nutaaq naunaitkut Nunatarhimayut
naunaitkutat ilihimayakhallu naunaitkutit-
igut tuniuqqaqtauvaktut. Nunatarhimayut
ingmingnik ilihimapkaiyariaqaqtut
Nunavut Tunngavitkunik atqit titigauhiin-
nik ithuaqtumik, annivinik, titiqqilviniglu.
Hitturipkaivakluhi turarvigilugu
Tunngavitkut Atiliuriyit uvvaluuniit
Nunalingni Tuhaumatittiyit aturlugit.
Nutaaq naunaitkutilirutikhak niuviktauvak-
tuq Tunngavitkut niriuqtut titigalirniar-
nahugiplutik tuniuqqailutiglu nutaanik
naunaitkutinik auyagq,

Tamaita Nunavunmi nunaliit
Nunalingni Atilirinirmut Katimayi-
galaagaqtut katimagaqtaqtunik ihivri-
uriplutik atiliurumayunit tukhiutinik.

Nunavunmi Atiliurutinik Thuiguhu-
utinik Katimaigalaat katimanngittut
umani ukiumi ihuiguhuktugannginmat.

Hitturiyakhat atiliurinirmik piuminaqtut
huli qarittauyakkuurvingatigut Nunavut
Tunngavitkut. Talvanilu titigarhimayut
Nunaliit Atiliruinirmut Katimayigalaangini
katimayit, tukhiutillu allatqiit allallu
ilihimayakhat atiliuriniup mighaagut.

Inutuqanut Ikayuut

Una pitjutauvaktut tatqihiut tamat ikayun-
mik Inungnut Inutuqanut inuhimayunut
hivuagut Tisampa 31, 1948-miluuniit.
Tatgihiut tamat akiliqtuqtauvaktut $90-mit
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In fiscal year 2004/05, 23 job competi-
tions were handled by Human Resources
with 22 of the competitions resulting in
the recruitment of Beneficiaries.

Programs

The department was also responsible for
administering a number of Nunavut
Beneficiary programs. The programs and
assistance NTI provided to Beneficiaries
included:

Enrolment Program

Article 35 of the NLCA governs the
Enrolment. NTI is responsible for
maintaining the Inuit Enrolment List

of Beneficiaries. To date there are 24,700
Inuit registered as NLCA Beneficiaries in
the enrolment database.

A new Beneficiary card was designed
and information on the distribution of
the new cards was circulated. The onus is
on individual Beneficiaries to provide NTI
with the correct spelling of names, birth
dates and current addresses. This can be
done by contacting the NTI Enrolment
Program directly, or to contact CLOs.

A new card printer was purchased and
INTT expects to print and distribute new
enrolment cards this summer.

All Nunavut communities have
Community Enrolment Committees
which met regularly to review enrolment
applications.

The Nunavut Enrolment Appeals
Committee did not hold a meeting this
year as there were no appeals to be reviewed.

Information on enrolment continued
to be made available through the NTI
website. The information included a listing
of the Nunavut Enrolment Appeals

UKIUMUT UNIPKAAGIT

$150-mut. Aturhugu 2004 ukiuq, $2,984 475
tuniuqqaqtauyuq 1,755 Inutuganut.

Nunavunmi Anngunahuaqtinut
Ikayuut

Una ikayuut tuniuqqautauvaktuq
Nunatarhimayunut anngunahuarluaqpak-
tunut Nunavut anngutainnik aturhugu
naunaiyaqtauhimayut maligakhat tuni-
uqqainirmut Nunavut Tungnavitkut
Katimayinnit. 2003-mi, atauttimut 5,843
allatqiit hunavaluit 265-lu angitqiat tuni-
uqqaqtauyut Nunavunmi akigarhutik
$3,314,303-mik.

Tingmijutit Ituvirhiniaqtunut

Una ikayuut tunihivaktuq tingmitju-
tikhanik malruungnut Nunatarhimayunut
ilagiiktunut upautiyagini iluvihiniaqtunut
ilamingnik Nunavunmi.

Huiyugqittunik Takuyaqtuiyunut
Tingmitjutikhanut Ikayuut

Una ikayuut tunihivaktuq malruungnut
ilagiiktunut takuyaqtuiyunik ilamingnik
huiyugqiliqtumik. Una ikayuutauvaktuq
10% manikhaq atuqtauvakhuni inungnit
pularumayunut iluvinginnik ilamikkik
Autsaimi.

Atauttimut ukuak ikayuutik manikhaan-
gat $452,000. Fivyualikkut 2005, 350-nguyut
inuit 168-luuniit ilagiktut ikayuqtauyut
akiqarhuni $452,000-mik.

Anirhutik Huiqtunut
Timikliqtunullu Ikayuut

Una pivikhaut pitjutauyuq insurnasmik
Nunatarhimayunut insuransqanngittunit
ahinit. 2004-mi, 14 tukhiqtut anirhutik
huiqtunit atauhirlu timikliqtumit
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Committee members, various applications
relating to enrolment and other pertinent
information relating to enrolment.

Elders Benefit Plan

This plan provided monthly benefit
payments to Inuit Elders born on or
before December 31, 1948. The monthly
benefit payments vary from $90 - $150 per
month. Based on the 2004 calendar year,
$2,984 475 was dispersed to approximately
1,755 Elders.

Nunavut Harvester Support Program
This program provided equipment to

Beneficiaries primarily involved in harvest-

ing Nunavut's renewable resources based
on criteria established by the NTI Board
of Directors. For the year 2003, a total of
5,843 pieces of small equipment and 265
pieces of large equipment were distributed
in Nunavut at a cost of $3,314,303.

Bereavement Travel Program

This program provided travel assistance for
two Beneficiary family members to attend
the funeral of a loved one in Nunavut.

Compassionate Travel Program

This program provided assistance for up
to two family members to see loved ones
facing imminent death. This program also
allowed 10 per cent of its budget to be
used by individuals to visit gravesites of
loved ones buried in the South.

The combined budget of the
Bereavement and Compassionate Travel
Programs is $452,000. By February 2005,
approximately 350 individuals or 168 families
were assisted at a cost of $452,000.

akiligtauvaktuk. Pingahut huli ihivriug-
tauyut tukhiutit hitamat qinngiyauhimayut.
2005-mi pingahut huli inigtaunngittut.

Nunavut Nunatarhimayut
Ilihaqtunut Ikayuut

NTI tuniuqgaiyuq $25,000 ukiuq tamat
Nunavunmi Nunatarhimayut Ilihaqtut
Ikayuutaannut aulayauyumut Nunavunmi
Hivumurnirmut Ilihaqtuliriyinut. Himna
tuniuqqaiyuq Nunatarhimayunut ilihag-
tunut iliharvikyuani $2,400-mik ukiuq
tamat aturhugit Ilihaqtuliriyitkut
Katimayita maligaliugait. 2004/05-mi, 141
Nunatarhimayut tukhikhimayut
ikayuunmik 118 angiqtauhimayut.

Lester B. Pearson Iliharvingmi
Ilihaqtunut Ikayuut

Nunavut Tunngavik akiliqtuiyuq atauhiq
Nunatarhimayugq iliharyuarvingmi ilihag-
tumut Lester B. Pearson iliharvikyuami
Victoria British Columbiami. Akilingmik
$35,000 atauhiq ukiug. $25,000 tingmitju-
tikhanullu ikayuutikhak $10,000-mut
ukiuq atauhigq,

Tuniyauyuq 2004-05-mi Natasha
Tattuinee Arviamiutag. Ms. Tattuinip iniqtaa
gurit 10 ilauplunilu kaffini hulilukaktuni
ukunanilu Festival 500, atuqtuyarhutik
quviahuktuni Newfoundlandmi, 2004
Ukiuqtaqturmiut Ulapkivikyuanianni,
Encounters with Kanatamilu, ilauplunilu
D-Day Annuyangniup 60-ni ukiuni tikiu-
taanni Normandy, France-mi. Ms. Tattuinee
80%-mik ilihaqtamini pihimainnaqtuq
takuhiuriplunilu ilihimayamingnik Inuit
ilitquhitigut. Ikayuutikhak hakyaiqtau-
niarmiq upingakhami 2006-07-mi ukiukhami
sikurvikhamut.
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Community Liaison Officer Laisa Audlaluk
Watsko (left) and five-year old Samantha
Killiktee took part in Grise Fiord's fishing
derby this spring

Nunani tuhaktitiuyi Laisa Audlaluk
Watsko (haumikmi) ovalo talimanik
ukiulik Samantha Killiktee ilaukatauyuk
Ausuitugmi ikaluk hiuktut
takhinahuaktuni upingaami.
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coverage. In 2004, 14 claims for accidental
death, and one claim for loss of limbs
were paid. Three claims were still being
processed and four claims were denied.
For the year 2005, there were three
outstanding claims.

Nunavut Beneficiaries Scholarships
NTI provided $25,000 per year to the
Nunavut Beneficiaries Scholarships
Program administered by the Nunavut
Implementation Training Committee.
This program provided Beneficiaries
enrolled in a post-secondary institution
with scholarships up to $2,400 per year
based on criteria established by NITC's
Board of Directors. In 2004/05, 141
Beneficiaries applied for scholarships and
118 were approved.

Lester B. Pearson College Scholarship
NTI sponsored a Beneficiary secondary
school student to attend Lester B. Pearson
College in Victoria, British Columbia. The
cost to NTI was $35,000 per year. This
amount included tuition cost of $25,000
plus travel expenses up to $10,000 per year.
The recipient for the 2004/05 school
year was Natasha Tattuinee of Arviat.
Ms. Tattuinee completed Grade 10 and
was involved in a number of activities
including Festival 500, a music festival in
Newfoundland; 2004 Arctic Winter Games;
Encounters with Canada; and participated
in D-Day 60th Anniversary in Normandy,
France. Ms. Tattuinee maintained an 80
per cent average in her academics and
demonstrated strength in Inuit culture.
The scholarship will be advertised in the
spring of 2006/07 for the fall school year.

Nuanvunmiittumik. April 1, 2004-mit
ublumimut, Tunngavitkut tunihiut
ikayuunmik 350-nut inungnut atauttimut
akilingmik $150,000-mik.

Nunavut Nunalingni Quviahuutinut
Nunavut Tunngavitkut tuniugqaiyut
$1,000-mik atuni Nunavunmi nunalingnut
nnaliit quviahutainnut. Tuniuqgaqtauyut
$500 atuni nunalingmut Hamlauyut
Ubluanut; $1,000-mik atuni nunalingmut
Nunavut Ubluanut; $500 atuni nunalingmut
Quviahurvingmut Nutaamilu quviahutik-
hanut. Pivikhaut manikhagaqtuq ukiug
tamat $50,000-mik.

Nunavut Tunngavitkut Tuniuqqagait
Una pivikhaut tunihivaktuq $1,000-mut

hulilukarunmut inungnut katimayunulluu-
niit ilauyunut iltiquhiliriuni inuliriuniluu-
niit. April 1, 2004-mit, tuniugqaiyut §5-nut
inungnut/katimayunut $66,252-nguyumik.

Nunavut Sivuniksavut

Tunngavik tunihivaktuq $85,000-mik
umunga iliharvingmut Atuvami. Hamna
iliharvik nuutirutauvaktuq ilihariagtunut
iliharvigyuani tikiutiyagini iliharvikyuanut
nalliutimalutik iliharutauplunilu ingil-
gaanitaatigut hivumuriniatigullu Nunavut
Nunatarutata. 20 Nunatarhimayut ukiug
tamat angiqtauvaktut ilihaqtukhat.

Kinguliqpaaq

Ubluq tamat kinalikak Nunavunmit
hilataanilluuniit tukhipaktuq ikayuutik-
hamik Nunavut Tungnavitkut ikayuutain-
nit. Tamaita tukhutit nalliutimayariaqaqtut
maliganut tuniyautinatik tukhqtullu
atiliurhimayariagaqtut Nunavunmi
Nunatagatauhimaluik.

8



459JCL*PDC Dotb®

[AoAC AbaArbiot L€l d ), Aoce 24
(b)*Cor* DYy A dbic M AoAC LELbd o),
ASYME 15 (ADSPDBDANYS (ADT
EreDradb®dC ba (T (ADTPCbbD <o
7ot 80 AL 90- dd o o9, <o
Ao 1276 (LcLAC 0o DT bBRLAZS-
Nbndbio ). (Ltdd LIAME KPDradcs
A Aba AR ot Do ®dots

Pab ARGt AL =dNNe LS Ao¥ ot

PN MLC ALaboe et PNA*de
AALSODNe PP baC <4< HHRN*C-
Db ool PabbtCabbo o berL
1993-T, BDARN*O>NALN S (LTE 0o
4PN LtDradh®e DD, habb-
Lo dLC oL PabbhAC NPNNL -
cadPad®)E Lt o'y PO et
LD D P,

LRLAC ba (M AcabNbadb®de
MN 02D s LALLM o ddoD<®
Dicd®ot <aPNB LN DN ™ o6
Ao 23 AL a9 oM M Aore
AoA® AbaAY®), Lb(boNt AoAS A Ae™f<
LeLbd e 20131 (L JPH®)* KI<bCp-
Fadbic® (LT ba(P¢ AbaAZAMS
POPLRA®) Ao d®)eno T

DN o™ 0a P BPANPAPKAC
PHOIDI Aot 12.7.6 Ara DS LLS
LELAE 4PN BOMNNMRG® 00 2¢ 4€N*o*
AN CPLedo®, Lo INPLYDBCSN?
oA o 0aD¢ dCNYC. PPdoc,
12-%c®)o ANP* D DL DN 00D
02 (NG Aocndbde CALAPLYOS
IMUAR ABRIAN LD ba (T
ADPIANAPREL DI Aoenr)béde
DL oo (LA BPRRATSNNAS

PR, ™A AJLNC ol <o
Pabihot DN N0 AN o
03¢ 0a(PNNE KNP>PLY NP,
Cdd PabLAC QLLPqB®IC 4PPa=CD Nk

44

ANNUAL REPORT

Nunatugaminut Program

This program provided one time only
assistance of $500 per individual or $5,000
per group to visit their traditional homeland
located in Nunavut. From April 1, 2004

to date, NTT provided assistance to 350
individuals expending a total of $150,000.

Nunavut Community Celebrations
NTI dispersed up to $1,000 per Nunavut
community for community celebrations.
Amounts dispersed included $500 per
community for Hamlet Day; $1,000 per
community for Nunavut Day; and $500
per community for Christmas and New
Year's celebrations. The program has an
annual budget of $50,000 per year.

NTI Contributions

This fund provided up to $1,000 per event
to individuals or groups participating in
cultural or social development events. Since
April 1, 2004, NTI provided assistance to
85 individuals/groups and distributed
approximately $66,252.

Nunavut Sivuniksavut

INTI contributed $85,000 to this program
in Ottawa. The program provided a
transition for post-secondary Beneficiaries
to help them meet the requirements of
post-secondary institutions, and to provide
training on the history and implementation
of the NLCA. Twenty Beneficiaries

are accepted on an annual basis into

the program.

Conclusion

Everyday someone in Nunavut or outside
of Nunavut requested assistance from
NTTs programs. All requests submitted

UKIUMUT UNIPKAAGIT

HIVUMURINIQ

Aviktuhimayuq havarvik Hivumuirnirmut
ayauriyuq ihuarhaiplunilu tamainnik
turangayunik hivumurnianik Nunatarutip.
Hivumurinirmi iluayut Kanataup
Gavamanga, Nunavut gavamanga,
Tikkuaqgtauhimayut Inuit Timingit,
Nunavut Tunngavitkullu.

Hivumurinirmut

Kantrakmik Aivagutit

Hitamat ukiut anigugaluaqillugit aivagutit
Nunagaqqaqtutkunik nutaanguqti-
gahuarhugu Hivumuirnirmut Kantrak,
angiqatiqanngittuq ilunginnut.
Gavamatuqatkunut aivagtilluaq havaani
qimakta. Nunaqaqqaqtuliriyit uqarhi-
maligtut piliriniqtik nunnguyuq
tikkuarhiniarhimanngittutiglu nutaamik
aivaqtikhamik.

Nunatarut atiliugtaungmat 1993-mi,
Kanata piyuq piumayaminik tamatqiqhugit.
Nalunaittumik atiniktuq nanminirmik
1/5-mik Kanataup nunaganik, kulvahiktu-
miglu quyagiyuaplutik tatqaanit
nunaryuamit takuyauyumik nunngutigi-
himaittumik piqatiqarniagamik Inungnik,
Kanatalu piqaligtittiplutik nunamik
nunamiuttaniglu munarhitjutikhanik
taimaa pivalliayunik ahiit angiqtauplutik
Inungnit. Hapkuat angiyut pityutigiyait
Kanataup.

Utiktilvigilugit Inuit uqariyautjauhi-
mayut, ilangit kilamik tuniyauhimayut.
Kihimi ikayuutikhat huli utaqqiyauyut
tuniyauhimanngittut Nakataq 23 (Inuit
havaaniutaat gavamani), nakataq 24
(piumalluarnikkut gavamanit kantraktarniq),
Anakataq 15 (tuniyauniq iqalurhiurvikhamik
taryumi atjikkutanganik tuniyauvaktut
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must meet program criteria before assistance
is provided, and applicants must be enrolled
as NLCA Beneficiaries.

IMPLEMENTATION

The Department of Implementation
directed and coordinated all activities
related to implementation of the NLCA.
These activities involved the Government
of Canada, GN, DIOs, including NTL

Implementation

Contract Negotiations

After four years of negotiations with
DIAND to update the Implementation
Contract, there is no agreement on core
issues. The federal chief negotiator left his
job. DIAND said its mandate is exhausted
and has no intention of appointing a new
federal negotiator.

When the NLCA was signed in 1993,
Canada got everything it wanted. It got a
measure of certainty of title to one fifth
of Canada’s landmass, high praise from
the international community for what was
seen as building a sustainable relationship
with Inuit, and Canada was able to put in
place a land and resource management
system that let developers gain the consent
of Inuit. These were big gains for Canada.

In return, Inuit were promised a range
of benefits, some of which were soon
delivered. Benefits yet to be delivered
include Article 23 (Inuit employment in
government), Article 24 (preferred access
to government contracts by Inuit and
Nunavut businesses), Article 15 (allocations
to the offshore fishery must be at the
same levels as all other Canadian coastal

allat Kanataup hinaanirmiut akungani
80-90 %) nakatarlu 127.6 (Nunavunmi
Munarhitjutikhamik Parnairhimayukhamik).
Hapkuat angmaumayut uqariyautit atayut
havaanut nunngutailipluni pivallianirmut
Inungnut.

Angiyunut angirutiqalimaittuq Kanata
angiqqaqtinagu ihivriurittiarnirmut
maniktuutaunianahuriyauyunik 1993-
ngutillugu, Thivriurittiarnirlu tamainnik
Nunavut Nunatarutata ilulinginnik tikiu-
tikhaniglu naunaiyaiyami maniktuutikhanik
nammaniaqtunik tunngavigilugit ilihi-
mayauligtut hivullirni kulini ukiuni.

Kanataup Gavamanga piqatiqariaqaqtuq
Nunavut Tunngavitkunik Nunavullu
gavmanginnik iniqtirilutik akuni hivu-
nikhami hivumuritjutikhainnik Nakatap
23-ip tikitpaliayami kaffiuniinnik tikit-
tauyumayunik Inuit havaligtunik gavamani
2013-kut. Tamaita ikpanmut upautiyari-
aqaqtut gavamatuqatkunit aviktuhimayut
havaarviit ayunngittut ilihainirmi.

Hivumuirniq Nunavunmi Munarhit-
jutikhamik Nakatakkut 127.6-kut ayurnan-
ngittugaluag. Gavamat ihuarhaiyiukaffu-
giaqaqtut munarhiunik Nunavut avatin-
ganik hadja munaqtauliqtumik,
ilitturiyauyullu avatitigut inungnut
tatqaaniittut tuhaqtillugit. Kihimi 12-ni
ukiuni atiliuqtauniani Nunavut Nunat-
arutaa, Nunaqaqqaqtuliriyitkut taimaili-
urhimanngittut. Tunngavitkut atiliurhi-
mayumi tunihihimayut Maningnik
Thivriuriyiqyuamut mighaagut Nunaqgaq-
qaqtuliriyitkut hivumurinnginniatigut
Munarhitjuitkhamik.

Kingullirmik, Nunavut Tungnavik
piumayurlu nammaktumik akuni
manikhanik aulatjutikhainnik Inuit
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jurisdictions, between 80 and 90 per cent),
and Article 127.6 (requires 2 Nunavut
General Monitoring Plan be put in place).
These open-ended obligations are tied to
jobs and sustainable economic development
for Inuit.

There can be no agreement on any core
issues until Canada agrees to a thorough
re-evaluation of funding assumptions made
in 1993, and a thorough re-evaluation of
all NLCA obligations and objectives to
develop funding levels which are realistic
and based upon the experience of the
first ten years.

The Government of Canada must
collaborate with NTI and the GN to develop
a long-term plan to implement Article 23
to achieve measurable progress toward a
representative level of Inuit employment in
government by 2013. This means bringing
to the table all federal departments with
expertise in training.

Implementing the Nunavut General
Monitoring Plan under Article 127.6 is not
a complicated matter. It requires govern-
ment to coordinate the monitoring of the
Nunavut environment already under way,
and to ensure that information on the
environment is made public. But in the 12
years since the NLCA was signed, DIAND
has not done that. NTI has filed a petition
with the Auditor-General in light of
DIANDs failure to implement the
Monitoring Plan.

Finally, NTI wants adequate long-term
funding for the operations of the
Institutions of Public Government (IPGs).
This funding must be annually adjusted
to fairly reflect changing circumstances
and costs in Nunavut. This funding
includes adequate funding for Hunters
and Trappers Organizations (HTOs). NTI

UKIUMUT UNIPKAAGIT

Gavamauyullu timingita. Hamna
manikhaq ukiuq tamat nalliutimayariaqaq-
tuq allangurhimaagqtuut akiliqtuqtauvak-
tunullu Nunavunmi. [lautilugu manikhait
Anngunahuaqtit Katimayiit. Nunavut
Tunngaviglu takuyumayaat aulaniat
Nunavut Umayutigut Qauyihaqtauvaktug,

Nunavut Hivumurinirmut
Katimayigalaat

Nunavut Hivumurinirmut Katimayiga-
laangit timingurhimayut Nunatarutip
nakataaguit 37 qaanganit munarhiukhanik
ayauriukhaniglu hivumurinianik Nunavut
Nuantarutanik. Tunngavik Nunavut
Gavamangillu Kanatauplu Gavamangat
inigaqtut Katimayigalaani. Nuvampa
2003-mi Maningnik Thivriurigyuaq
ihuiguhukpaktuq katimayigalaanik
ihumaliurlungmataguuq aanngirutiniglu
ithuarhaiyamingnik. Unipkaliugait
ugariyaa pittianginniat hivumurinikkut
piliriamingnik. Tunngavitkut pivalliqtiru-
mayaat timiuniat pitjutingillu katimayi-
galaat nakuutgiamik hivumugqtauyangani
Nunavut Nunataruta.

Nutqarhimalgakhutik malruungnik
ukiuni, katimavaktut Aktupa 2004-mi
Iqalungni. Katimayigalaat aulagamik
angiqatigiiknikkut, katimaniit aulanikkut
uqauqalluaqtut ikpingnaqtunik
hivumiriyakhanik pilirihimaittumik.
Tunngavitkut ugqariyarumanngittuq
hivunirmi katimayigalaakhatigut
hivumuliqqaqtinagit mighaatigut aivagutit
nutaanguqtiriut Hivumurinirmut
Kantrangmik.

Havaktullu uvani aularutiyat 1998-mit
2004-mut inminguuqtut ihivriuriniat
Nuatarunmik, taigualiurnialu unipkaliugap
hivumurinirmut 2001-mit 2004-mut.
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also wants to see the continuation of the
Nunavut Wildlife Harvest Study.

Nunavut Implementation Panel
The Nunavut Implementation Panel (NIP)
was established pursuant to NLCA Article
37 to oversee and provide direction on the
implementation of the NLCA. NTI, the
GN and the Government of Canada are
also represented on the panel. The
November 2003 Auditor-General's Report
was critical of the panel and noted its
ineffectiveness to make decisions and
resolve disputes. The report also noted the
lack of accountability on implementation

Lo PIPAO® > <A dalL®
A%ba AF*D CA<AN® CALot PEG <AL

Jack Omilgoitok and Bobby Anavilok
at work at Diavik Diamond Mine.

Jack Omilgoitok ovalo Bobby Anavilok
havaktuk Diavikkut Kipliktunik
Uyagakhiukvimi

2—4/05-mi, Nunavut Tunngavik
ilauyuq makitigiuffaqtuni Nakatarmik
23-mik havarlutik katimayigallakhanik
Gavamatkullu Nunavunmi katimagatta-
haktut. Havaktut havarihimaarumayat
hamna huli gavamatuqatkunik nunalingnilu
gavamauyunik piqatiqarlutik qakugunnuag,

90% ilitturiyauhimaliqtut katitiqtauhi-
mayut titigaqtauvaktut Hivumurinirmik
Munarhinirmik Qarittauyakkurunmi.
Mikiyut ayurhautauyugaluit kihimi
thuarhiyauyut. Qairttauyakkut munarhitjut
Tunngavitkunik munarhittiarutauyuq
piliriakhainnik tamaita Tikkuaqtauhimayut
Inuit Timingita.

Inungnut Aktumayunit
Angirutit Ikayuutikhallu
Hivumuriyit Aviktuhimayuni Inuit
Katujiqatigiinngillu aivaqatauhimaaqtut
pingahuni iluinngayunik Inungnut
Aktumayunit Ikayutikhatigut
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performance reporting NTI's primary aim
is to improve the purpose and function of
the panel to best implement the NLCA.

After a two-year hiatus, the panel met
in October 2004 in Iqaluit. Because the
panel works on the notion of consensus
of all three parties, most meetings were
administrative with little movement on core
implementation issues. NTI is unwilling to
commit to future panel meetings until
substantive progress is made with respect
to the negotiations to update the
Implementation Contract.

The Department also worked on starting
the 1998-2004 independent review of the
NLCA, and the publication of the report on
implementation activities from 2001 to 2004.

During 2004/05, NTI was involved in
reviving the Article 23 Working Group
with the GN and a number of successful
meetings were held. The department
intends to pursue this matter further with
the federal and municipal governments in
the near future.

Ninety per cent of the data was compiled
and entered into the Implementation
Monitoring System (IMS). Minor technical
glitches were encountered, which were
fixed. The IMS allows NTI to better moni-
tor the obligations of all DIOs.

Inuit Impact

Benefits Agreements

The Department and RIAs continued
with negotiations for three Umbrella Inuit
Impact Benefits Agreements (ITBAs) this year.
Negotiations for the Conservation Areas
[IBA are almost at the agreement-in-principle
stage. We are making preparations for the
final agreement this year. Highlights include
$8.3 million over the first seven-year term;

UKIUMUT UNIPKAAGIT

Angirutikhanik umani ukiumi. Aivagutit
Nunanik Happummivikhanik iniryugqilig-
tut angirutigiiqgakhamut. Parnaiyailiqtugut
kingulirmik angirutikhamik umani ukiumi.
Quvianaqtut ilauyut $83 miliat hivulini
saivani ukiuni; $5 miliat tuniyauyukhat
Inungnut pulagagtarnirmut ilitquhiliri-
nirmullu manikhatigut; $4 miliat pulagaq-
tarnirmut [nuit manikhanigiagini
iniqtirinirmut nanminiq pivallianirmut,
maningnik tukhiutikhanik, iniqtiriniq
nunalingni pivikhautinik, akiliqtuiniq
nanminiq inusranstigullu ihariagiyauyunik,
pulagagtarutikhanully; $1 miliat ilitquhitigut
ingilgaarnitatigut manikhat atuqtauyuk-
hanik Inungnit iniqtirutikhanik piliritju-
tikhanik ikpingnaqtunik Inungnut
ilautilugit unipkat, ingilgaarnitaliriniq,
Inuktitut atiliriniq nunanik, pulagaqtarvinik
taiguakhanik; munarhiqatigiigutikhanik
happumivikhanik nunanik Nunalingni
Nunaliriyinit Katimayigalaanit
havariyauniaqtunik.

Hitamauyut kuukkat Nunavunmi
ilittarimayauyut. Tunngavitkut Inuit
Katujiqatigiingit aivaqatigiligait Nunaqag-
qaqtulirivyitkut Pulagaqtarviliriyitkullu.
Kihimi nirijungnanngittuq huli pilihalir-
mata. Niriugiyavut aivagutauyut tamatkivyak
iniqtauniaqtut umani ukiumi.

Ukiuni amihuni ayaurniptingnit
Pulagagtaqtuliriyit ilaulitainnaqtut
aivaqatigilirhugit Inuit Nunatigut
Ingilgaarnitagaqtut Angirutikhainnik.
L-vauyut Nunavunmi nunait. Tunngavitkut
Inuillu Katujigatigiinngitniriugiyaat
inigtaunia uma kinguvaqtup Nunata-
runmiuyup pilirinia.
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$5 million to be transferred directly to
Inuit in the form of tourism and cultural
heritage funds; a $4 million tourism fund
will give Inuit access to funds for developing
business plans, funding proposals, tourism
packages, development of local services,
payment of business and insurance needs,
tourism packages a $1 million cultural
and heritage fund to be utilized by Inuit to
develop inventories of important resources,
including oral histories, archaeological
projects, Inuktitut place names, and inter-
pretive materials; and co-management of
the conservation areas to be undertaken
by the Community Lands and Resources
Committees (CLARCs).

There are four Heritage Rivers in
Nunavut. NTT and RIAs have started nego-
tiations with DIAND and Parks Canada,
but it is too early to anticipate the benefits.
We expect the majority of negotiations
will be completed this fiscal year.

After many years of lobbying, Parks
Canada has finally entered into negotiations
with Inuit on an Historic Sites [IBA. There
are 11 historic sites in Nunavut. NTT and
RIAs look forward to concluding this
outstanding NLCA obligation.

LANDS AND
RESOURCES

This last year was busy, but exciting for
the Department of Lands and Resources.
We made significant strides in promoting
the development of Nunavut's natural
resources and in promoting responsible
and sustainable use of the land. We
worked hard to create partnerships that
benefit Inuit. We continue to build the
capacity of Inuit to effectively engage with

NUNAT
NUNAMIUTALLU

Una ukiumi havangnagpiaqtug,
quianarhuni kihimi Nunaliriyinut.
Hivumuyugut kulvaumatinahuarniani
pivallianiug Nunavut nunamiuttainnik
kulvaumatittinirmilu kamaginirmik
nunnguttailiplunilu aturnirmik nunamik.
Havaktugut akhut panariiktittinahuarhuta
ikayuutikhainnikInuit Inuillu inmi pivali-
giagini Nunamik munarhinirmi ihuaqtu-
mik nunami nunamiuttaniglu munaittiar-
naqtumik Nunavunmi. Unipkagumayavut
umani ukiumi angitqiat nunatigut.

March 31, 2005-kut, Nunavut Tunngavik
61-nik nalvaarhiurnirmut angirutigaligtut
15-nit nalvaarhiuqtunit uyagakhiuqtunillu
kampaniuyunit 647,973 hectares-ni nunani.
Maniliugat ukiumi tukhiutinut akiliqtau-
vaktunit, titiqqiginirmillu akiliqtuutillu
hadjauyuq angmagqtuhaniluuniit nalvaarhi-
unirmut angirutikhanit umani ukiumi
atauttimut $1,052,629-nguyut. lautilugu,
Nunavut Tunngavik tuniyauyugq
$350,275-mik taimani uyagakhiurnirmut
nanminiriyauyunit aulayauyugaluanit
Nunaqaqqaqtuliriyitkunit.

Nalvaarhiuqtut havakhimaagqtut kaffini
gulmik havigayaniglu nalvaarhiuqtuni Inuit
Nanminiq Nunaqutainni. Meadowbank
Doris-lu (Hope Bay) havarviuyuk laisitaqti-
tauyugiliqtuk. Havaktullu High Lake-mi
Ulumily, talvanilu Goose Lake-mi George
Lake-milu Kingaup haniani. Tamaita hap-
kuat uyagagikniit nunap ikkianganiittut
Inuit nanminiq Nunaqutainni, uyagakhi-
urnirmit maniliugat ukunanga havarvinit
aulaniaqtut Nunavut Tungnavitkunut
uyagakhiuvinnguqqata. Kaffittauq
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Sarah Kidlapik cleaned artifacts and
bones during the 2004 Naujaat
Archaeological Field School hosted by Inuit
Heritage Trust at Harbour Islands near
Repulse Bay last summer.

Sarah Kidlapik halumaktiligiyuk
nalvaakhimayunik ingilgaaat atuguviginik
ovalo hauniinik 2004mi Naujaat Ingilgaat

nunagaluangani nalvaakviit nunani
ilihaktitlugit pipkaihimayait Inuit
Inuuviviniit Tutkuktuiyit Harbour Islandmi
haniani Naujaat aipaagnai auyami. .
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the land and resource management regime
in Nunavut. We would like to take this
opportunity to highlight some of our
main activities during the last year

As of March 31, 2005, NTI had 61
exploration agreements with about 15
exploration and mining companies

UKIUMUT UNIPKAAGIT

nalvaarhiurviit gulmik kiplariktunik
havigayaniglu platinumiglu nunap
ikkiangani Inuit Nanminiq Nunaqutainni
humilikak Nunavunmi.
Nalvaarhiurnirmut angirut atiliuqtauhi-
mayuq 2003-mi Strongbow Resources Inc-
kuni tuglai ukiuq iniqquq ahiit mikhi-

Inuit Heritage Trust
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covering approximately 647 973 hectares.
Revenue from annual application fees,
administrative charges and payment-in-lieu
for existing and pending exploration
agreements in the fiscal year totaled
$1,052,629. In addition, NTT received
$350,275 for grandfathered mineral claims
administered by DIAND,

Exploration work continued on several
advanced gold and base metal exploration
projects on Inuit Owned Lands. The
Meadowbank and Doris (Hope Bay) projects
are entering or are in the permitting stage.
Work also continued on the Highlake and
Ulu projects, as well as Goose and George
Lake deposits south of Bathurst Inlet. As
all these deposits are on subsurface Inuit
Owned Lands, mining royalties from these
properties will flow to NTL if they go
into production. There were also several
less advanced exploration projects for gold,
diamonds, base metals, and platinum
group metals on subsurface Inuit Owned
Lands throughout Nunavut.

The exploration agreement signed in 2003
with Strongbow Resources Inc. completed
its second year and again reduced its land
holdings to just over 147,700 hectares. This
reduction was expected. The total number
of exploration agreements will increase
significantly in 2005/06 as a result of the
single Strongbow agreement being broken
into separate exploration agreements or
project areas. In addition, an exploration
agreement was finalized with Tec Cominco,
through which NTI will have staged par-
ticipation options as the project advances.

The department received funding from
DIAND for the digitization of assessment
reports as part of an NTI-DIAND-Natural

laarhugulu nuna atuqtaqtik 147, 700-mut.
Mikililaarinahuat niriuriyavut. Atauttimut
nalvaarhiurnirmut angirutit amigaikyu-
miniaqtut 2005-2006-mi tamna atuhiugaluaq
Strongbow-kuni angirut aviktuqtaupluni
atunigulihugit angirutit havarviillu.
lautilugu, nalvaarhiurnirmut angirut
iniqtauyuq Tec Cominco-kunit Nunavut
Tunngavitkut ilangini ilauttaqtuq aivaqtuni
hivumupalliakpat havarvik.

Nunavut Tunngavitkut Nunaliriyit
manikhaktut Nunagaqqaqtuliriyitkunit
qarittauyakkut atuqtauttaaliriangini
gauyihautinit unipkaliugat Tunngavikkut
Nuaqaqqaqtuiliriyitkullu Nunamuta-
liriyitkullu Kanatami nunaliritjutit
nunauyait aturuminarhiyangini
piuminarhilutiglu.

Havaktullu hailiuyarhimaittumik piligtut
panakharhiurhutik Inuit Nanminiq
Nunaqutaitigut nunap ikkianganut
pitjutikhanik. Kitkuungmangata naunai-
yarahuarhugit katimavaktut amihut
kampaniuyut aulayut Nuanvunmi, hivulli-
uqtillu nalvaarhiurnirmi. Qinqtauvaktut
qaitkunahuarhugit pivalliayut Inuit
Nanminiq Nunaqutainnut. Aivagatauliqtut
hadja kaffit kampanit nanminiqarumayunit
angirutikhanik [nuit Nanminiq Nunaqut-
ainni kaffini aviktuhimayuni nunani
Nunavunmi. Angiqqatigiikyugiliqtut.

Havaktullu ilauvaktut kaffini angiyuni
uyagakhiurnikkut takuhiuriurni, kati-
manirni, katimayuartunilu kangiqhi-
aquyaukuplugu Nunavut Nunataruta
kampaniuyullu qaitqunahurittugit
nalvaarhiulutik Inuit Nanminiq
Nunaqutainni. Huli amihunngugtut ilauyut
Inuit Nanminiq Nunaqutainniiliqtut
takunnarutiyuq ayurniqqut nakuuyug.
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Resources Canada (NRCan) initiative to make
geoscience information more accessible.

The department took a more proactive
approach to seeking partners for [nuit
Owned Lands subsurface rights. Contacts
and introductory meetings took place
with many companies currently active
in Nunavut, as well as leaders in the
exploration community. These contacts
were pursued with the intent to entice
these players to Inuit Owned Lands.
Negotiations have taken place with several
companies for equity interest agreements
for Inuit Owned Lands in several regions
of Nunavut. These discussions are advancing
to the agreement stage.

The department attended key mining
trade shows, conferences and meetings in
order to explain the NLCA, promote the
benefits of investing in Nunavut, and to
encourage more companies to explore for
minerals on Inuit Owned Lands. The
continuing high level of activity on Inuit
Owned Lands demonstrated the success of
these efforts. The department expanded its
participation to conferences and meetings
in the oil and gas industry to ensure NTI
is prepared to engage as an active partner
in developments in this sector.

The Call for Nominations for Oil and
Gas Exploration in the spring of 2005 was
carried out. DIAND again consulted with
NTI on the terms and conditions to be
attached to the exploration rights for oil
and gas in the High Arctic. The call was
unsuccessful in attracting the oil and gas
industry to Nunavut, but DIAND intends
to continue to issue calls for the same area
each year. The area has known resources
of oil and gas, the eventual development

UKIUMUT UNIPKAAGIT

Havaktullu ilauvaktut katimayuni
katimayuaqtunilu urhuryuatigut
Taimaatut Nunavut Tunngavik upalun-
ngaighimayangani pannauniarluni
ukunani urhuryuani pivalirmikpata.
Tukhiutikhat Urhuryuarhiurnirmut
upingakhak havititaungmiut 2005-mi.
Nunagaqqaqtuliriyit uqagatiqagpaktut
Tungnavitkunik naunaiyarhugit maligakhat
pitquhikhallu atayukhat nalvaarhiuru-
tikhanut urhuryuamik gasilimiglu
Ukiugtaqtumi. Tukhiut nakuunngittuq
qaiyugannginmat Nuavunmut kihimi
Nunagaqqaqtuliriyit huli tuhaqtittihim-
maaqtut nalvaarhiurumayunut tahamni
ukiuq tamat. Tahamna nuna ilihimayauyugq
urhuryuamik gasilimiglu gakugu
angmaqqat pivalliayut aktumaryuarniaqtuq
Nunavunmut. Ikayuqturhugu nutaanik
nanihiniq urhuyuargarninik gasiliqaniniglu,
havaktut ikayuqtuqpaktut Ukiuqtaqtumi
Pilirianut, allatqiinik qauyihautikhak tamain-
nik nunanik Kanataup Ukiuqtaqtungani.
Havaktut, piqatigiplugit Aviktuhimayumi
Inuit Katujiqatigiingit, akuni ublurhiutikkut
havaktutigullu ihivriurivaktut kaffinik
angiyunik pivalliayuligitjutikhanik
Nunavunmi. Ayurnaqtunik ihivriurivaktut
unipkaliurhugit nipliutigiplugillu tuniyau-
vaktut havakha Nunavunmi: Jericho
Kiplarikturhiurvik; Doris North
Guulhiurvik; Nanisiviup Umiktirnia
Halummagtirnialu: Titigalgagtauhimayugq
Avatilimut Aktumaniaqtutigut havarvikhal-
iugami Meadowbank Guulhiurvikhami;
Kingaungmi Tulaktarvikhak
Apquhiugakharlu; Wolfden Highlake-mi
Ulumily; allallu Tulainngugaluanik
halummarhiut. Hapkuat havannguniaqtut
angiklilaarutaulutik ikayuutikhanut
Inungnut ikiklilaarlugillu nakunngittut
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of which will have a huge impact on
Nunavut's economy. In support of the
identification of new oil and gas resources,
the department contributed to the
Northern Basins Initiative, a proposed
multidisciplinary study of all areas in
Canada’s North with oil and gas potential.
The department, in cooperation with
RIAs, spent considerable time and
resources to participate in the review of
several major development proposals in
Nunavut. Technical reviews were conducted
and reports and comments submitted for
the following projects in Nunavut: Jericho
Diamond Project; Doris North Gold Project;
Nanisivik Closure and Reclamation Project;
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Inuit Tapiriit Kanatami President
Jose Kusugak participated in the Inuit
Environment Session during Prime Minister
Paul Martin'’s Canada-Aboriginal Peoples
Roundtable Sectoral Follow-up Sessions in
March 2005 in Ottawa.

Inuit Tapiriit Kanatami Angayukaak
Jose Kusugak ilaukatauyuk Inuit
Hilakyuanik katimakyuaktitlugit
Prime Minista Paul Martinlu Kanatami-
Nunakakaakhimayut katimakyuaktitlugit
Marchmi 2005 Ottawami.

aktumaniit. Havaktut huli pihimaaqtut
uqauhikhanik havaagiyauyunut
Nunavunmi Avatiliriyit Nunavunmilu
Imaliriyit havaanginnit.

Havaktut Aviktuhimayumilu Inuit
Katujiqatigiingit hivumuyut panariiknirmut
kuviugagtunut kiunirmut Nunavunmi.
Inuit timingit ihuatqamik munarhiyangini
kiulutiglu urhuryaunit ganuriliqaqtunut
Inuit Nanminiq Nunaqutainni. Havaktullu
katimaqatauhimaaqtut Kanatami
Taryumiutigut Katimayigalaanut, tuharni-
aqtut timiuyut kivgaqtuiyut timiuyunik
ilauyuni umiakkut agyarnirmi, aulanirmi,
taryumilu halummailgiyit. Kanatami
Taryumiutigut

Katimyigalaatigut, Havaktut havaqatigi-
vagait Kanatamiut Hikuliqiyit pinahuar-
hutik nakutqianik tamayanik hunavalung-
niglu taryumi kuviugarniagqat hiamittail-
itjutikhanik Nunavut iluani.
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and the Draft Environmental Impact
Statement for the proposed Meadowbank
Gold mine. Potential projects on the
horizon for the coming year include: the
Meadowbank Gold Project; the Bathurst
Port and Road Project; Wolfden Highlake
and Ulu Projects; and various DEW-Line
clean up projects. These projects ensure we
will remain busy maximizing benefits to
Inuit and minimizing negative impacts.
The department continues to receive
comment forms for projects through the
Nunavut Impact Review Board (NIRB) and
the Nunavut Water Board (NWB) processes.

The department and RIAs moved
toward full partnership in the spill emer-
gency response system in Nunavut. This
allowed Inuit organizations to better mon-
itor and respond to fuel and oil accidents
on Inuit Owned Lands. The department
continued to participate annually in meet-
ings of the Canadian Marine Advisory
Council (CMAC), a consultative body
representing parties with interests in
shipping, navigation and marine pollution.
Through CMAG, the department worked
with the Canadian Coast Guard to establish
more extensive facilities and equipment for
marine spill containment within Nunavut.

Along with the Sanikiluaq Environment
Committee, the GN and the Qikiqtani
Inuit Association, the department
participated in the Hudson Bay Interagency
Working Group concerning the proposed
Eastmain A-1, Rupert Diversion Project
proposed by Hydro Quebec.

The first draft of the Reclamation Policy
for Inuit Owned Lands was completed and
the department and RIAs will take the next
step to develop guidelines. This initiative is

UKIUMUT UNIPKAAGIT

Piqatigiplugit Sanikiluarmiut
Avatilirinirmut Katimayigalaat, Nunavut
Gavamatkungit Qikiqtani Inuit
Katujigatingit Havaktut ilauvaktut Hudsin
Bay-mi Havaqatigiiktuni nighaagut ihu-
magiyauyup Eastman A -1, Rupert-mi
Ahiagurutikhaliugat Hydro Quebec-kut.

Hivulliq titigalgaarhimayuq
Halummatirinirmut Inuit Nanminiq
Nunaqutainnik iniqtauyuq Nunaliqiyit
Inuillu Katujiqatiginngit iniqtiriniarmiut
maligakhanik. Una havariyauyuq kamagit-
tiarnaqtumik Inuit Nanminiq Nunaqu-
tainnik huli ikayuqtugtiluni Inungnik
hivunikhami.

Nunaliqiyit havaqatigivagait gavamatkut
Nunavunmilu Parnaiyaiyiit gavamatuqatkut
maligaitigut aulatjutiginiagtainnik
Parnaiyaiyiit Avatiliriyikullu. Umani
ukiumi hivulliit titilgalgaarhimayut
inigtauniaqtut.

Havaktullu uqauhihaqaryuarhutik ami-
hunik mighaagut titigalgaarhimayukkut
Kitikmeot Ualiniani Nunap Atuqpauhik-
haatigut ilauvakhutalu Inungnik Nalaktunik
Ikaluktuttiami. Uvvaly, ihivriurivalirniaqtut
Keewatin Nunap Atugpauhikhaatigut
inigtauyariikhimayumik. [laugangatpa
hapummivaktugut Inuit nanminirmut
ayunngitjutainnik Inuit Nanminiq
Nunaqutainni naunaittumiglu kamagit-
tiarlutik pivallianiaqtut Nuavunmi ataut-
tikut maligakhaliugpallaarhimaittumik.

Nunavut Tunngavitkut Nunauyaliriyiit
katitigihimaaqtut Inuit Nanminiq Nunaqu-
tainnik munarhitjutikhanik. Qarittauyak-
kuqtaaliqtirhugit Nunagaqqaqtuliriyitkut
Nunat Atugpauhiitigut nunauyait
Tungavik Federation Nunavutkuugaluit
Nunat Nunataqtauhimayut nunauyait.
Hapkuat nunayait hivittuyunik ilit-
turivikhagarmata mighaatigut ikaluit
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key to ensuring responsible development
of Inuit Owned Lands while bringing
benefits to Inuit in the future.

The department worked closely with
government and the Nunavut Planning
Commission (NPC) on federal legislation

anngutilly, Inuit atuqpauhiitigully,
ayurnaqtulirinirmilu nunatigut.
Nunauyaliuriyit inirhiullu Landsat 7-mik
nunayaliurniq Nunavunmik ikayugqtauplu-
tik $99,947-mik Nunaqaqqaqtuliriyitkunit.
Thviriurittiaqpaktut Nunauyaliriyinik
naunaittumik Nunavut Tunngavitkut
aulanngittangini hivulliulutik nunamik
nunamiuttaniglu munarhinirmi
ukiukhani katitirilutik ilihimayakhanik
nunauyaliurnirmi, qarittauyakkullu
aturnirmi ilihainirmilu.

Havaktullu havakpaktut Nunavut
Tunngavitkut Nunatigut Qarittauyak-
uurvianik. Qarittauyakkut nunauyalirivik
Inuit Nanminiq Nunaqutainnik aturumi-
narhiug wwwantilands.com-mi.

Qarittauyakkut Nunauyaliriyitkut
qarittauyakkuriyut, naunaiyarhugillu kaffit
hannat Nunamiutaliriyitkut Kanatami
Nunauyainik nunat kikliitigut Inuit
Nanminiq Nunaqutainnik aulaqgtittugillu
Nunaliriyit afisiannut. Hapkuat nunauyait
takuhiurutit maligatigut kiklinnginnik Inuit
Nanminiq Nunaqutaitta. Tunngavitkut
Nunaliriyiit piyullu katitiqtauhimayunik
qarittauyakkurutinik Inuit Nanminiq
Nuaqutainnik Nunavunmi ubluutillugu
1993-mi.
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Johnny Mikijuk (left) and Bruce Uvilug
competed in the finals for the Toonik Tyme
2005 Open Class Hill Climb race in Igaluit.

Johnny Mikijuk (haumikmi) ovalo Bruce
Uviluq takhinahuakatigiiktut kingulimi
Toonik Tyme 2005 anginikhaanik
skidoonik urasiktitlugit Iqaluni.
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to govern NPC and NIRB. First drafts of
the new legislation will be created this year.

The department also submitted
substantive comments concerning the
Draft West Kitikmeot Land Use Plan,
and we participated in the public hearing
in Cambridge Bay. In addition, work will
begin on a review of the Keewatin Land
Use Plan. By participating, we protect Inuit
ownership rights to Inuit Owned Lands
and ensure that responsible development
takes place in Nunavut while not over
regulating developers.

NTT's Geographic Information
Systems (GIS) section continued to collect
information for the Inuit Owned Lands
Management Planning Project. Efforts
concentrated on digitizing DIAND Land
Use Information Series Maps and the
Tungavik Federation of Nunavut (TFIN)
Land Selection Maps. These maps contain
detailed information regarding fish and
wildlife resources, Inuit use and scientific
information on land and soil types and
features. The GIS section also completed
the Landsat 7 coverage of Nunavut with
the assistance of $99,947 in DIAND funding
A thorough review of the GIS section was
conducted to ensure that NTI remains at
the leading edge of land and resource
management in coming years through
data acquisition, processing, manipulation,
and training.

The department also worked on the
NTI Lands webite. An online mapping
system about Inuit Owned Lands is now
available at wwwantilands.com.

The GIS section digitized, verified, and
executed several hundred NRCan Surveys
for Inuit Owned Lands and sent them to
the Land Titles office. These survey maps

UKIUMUT UNIPKAAGIT

Havaktut iniqgayaqtut nutaamik
Nunavut Tunngavitkut Inuit Nanminiq
Nunaqutaita nunauyakhamik. Avatquttugit
4,000 nunauyait tuniuqqaqtauvaktut
pingahuni ukiuni. Nutaat nunauyat
takuhiuriniaqtut hivittutqiamik
kingullinit nunayanit.

MALIGALIRIYIT

Nunavut Tunngavitkut Maligaliriyiit
hitamanik kamagiyaqaqtut: maligaliurniq;
ikayuqturniq aivaqtunik hivumurniagut
Nunavut Nuantarutata; palihimiqqutinik;
uvvalu uqatjiniq maligatigut ikayuqtuiirlu
timiuyumik.

Ukiunnguyumi, Maligaliriyit havkapi-
aqtut kaffini ikayuqturhugillu iniqtiriut
nutaanik maligakhainnik aulatjutikhain-
niglu Nunavut Avatiliriyiit, Parnaiyaiyiit
tamnalu Nunavut Anngutitigut Maligap
aulatjutikhat. [lauvaghutalu allani aivaqtuni
piliriariyauyuni humilikak Nunavut
Tunngavik Gavamatkungillu gavamatuqat-
kullu pingahut piliritillugit, nutaanguqtir-
itillugit Nunatagutip Kantranganik,
munagiplugit palihimiqutit, aivaqtut
Inungnut Ikayuutikhanik Aktumayunit,
maligaltigullu uqautgiplutik ikayuqturhutik
qanurlikak ihariagiyauyunik Katimayinit,
Hivulliugtinit, allanillu aviktuhimayunit
Tunngavitkut havarviinnit. Havaqatigip-
lugillu aviktuhimayuni Inuit Katujigat-
igiinngit, Inungnut Gavamanullu
Timiuyut nunalimaamilu Inuit timingit. .

Maligakhaliuriniq

Maligaliriyitkut aghut munarhivaktut
naunainnaqtumik Inuit ayunngitjutait
pimmariyauyaakhaita iniqtiriuiq nutaanik
maligakhanik hivumurnirmi.
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contain the legal descriptions of all Inuit
Owned Lands. The department acquired
an archive of digital images of the survey
monuments of [nuit Owned Lands parcels
in Nunavut dating as far back as 1993.

Work neared completion on compiling
a new version of NTI's Inuit Owned Lands
map. Over 4,000 copies were distributed in
the past three years. The new maps will
contain more information than previous
versions.

LEGAL SERVICES

The Department of Legal Services has
four major areas of responsibility: develop-
ment of legislation; support for negotia-
tions to implement the NLCA; handling
of litigation (court cases); and provision of
general legal advice and corporate support.
In the past year, the Department of
Legal Services was busy on a variety of
fronts including assisting in the develop-
ment of new legislation and regulations
for NIRB, NPC, and Nunavut Wildlife Act
regulations. We also participated in other
processes, negotiations and initiatives
involving NTI, the GN and the federal
government, including updating the NLCA
Implementation Contract, overseeing NTI
litigation, negotiating IIBAs, and offering
legal advice and support to the diverse
activities and needs of NTI employees,
Board of Directors, and Executive Officers.
The department also works closely with
RIAs, IPGs, and national Inuit organizations.

Development of Legislation
The department devoted considerable
attention to ensuring that Inuit rights
were respected in the development of
new implementation legislation.

Tauvaktut havaktuni kigavaqtuiyunik
Nunavut Tunngavitkunik, gavamatuqatku-
nik aviktuhimayunilu gavamanik, Nuna-
vunmi Avatiliriyitkunik parnaiyaiyiniglu
munarhugit parnaiyaiyut maligakhanik
aulatjutikhainnik Avatiliriyitkut
Parnaiyaiyillu. Qauyihaivkhutik ihivriuri-
vakhutiglu turangayunik aktumaniaqtunik
ukuninga timiuyunik. Gavamatugatkut
hadja angiqtaunahurittut titigaqpaliriagini
maligakhanik. Havaktut maligaliuriyini
ihivriuriniaqtut uqallautigilugillu titigag-
tauyut maligakhat iniqtaukpata 2005
gitiqqukpat.

Akhullu havakpaghutik ilauplutik
aulatjutikhaliuqtuni Nunavut nutaaq
Maligarmut Anngutitigut. Aulatjutikhat
uqauhiqaqtut anngunahuarutikhatigut
tunihinirmik ayunngitjutinik. Anngig-
qatigiikqarhutik Nunavut Gavamatkungilly,
Tunngavitkut Gavamatkullu angiqatigiiktuk
Inuit ihumaluutaitigut. Tungnavitkut
Gavamatkullu aivaqtut huli mighaatigut
qanuq Inuit anngunahuaqpauhiit kikligar-
niarmangata ukunani aulatjutikhani.
Ugauhiqaqpaghutiglu mighaagut Atauttimut
Annguyauttaqtutigut ukuallu Kiklikhangit
Attatiganngittunut anngutinut.

Gavamatugatkunit ikaluligiyit aulatjutait
huli malinngittut iluliginnik Nunatarutip.
Atjigiinginniit aulatjutit Nunatarutiplu
naluhautauvaktuq anngiqtautjutauplunilu.
Havaktut Ikaluligiyitkuni Taryumiutanily,
Nuanvut Gavamatkungit, Nunavut
Tungnavitkullu Maligaliriyiit Anngu-
higiyillu havakpaktut nutaanik angiqatigi-
igutauyunik aulatjutikhamik. Titigal-
garhimayut aulatjutikhat iiqtauniaqtut
havaktullu uminga utaqqiut gavamatugatkut
uqariyautaannik inungnit tuharumanirmik.
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Nunavut Tunngavik Inc. Board Member

Bob Aknavigak (left) and interpreter/translator

Henry Ohokannoak performed for an
audience in Grise Fiord earlier this year.

Nunavut Tunngavik Timinga katimayi
Bob Aknavigak (haumikmi) ovalo
ukakti/himuktiligiyi Henry Ohokannoak
hukulaakatigiiktut kungiaktuni
Ausuitugmi ukiuk.
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The department participated in a
working group consisting of representatives
from NTI the federal and territorial
governments, NIRB and NPC to supervise
the preparation of legislation to govern
the activities of NIRB and NPC. This
effort involved legal research and analysis
of numerous issues affecting these bodies.

UKIUMUT UNIPKAAGIT

Maria Quqsuut

Aivarutit

Maligaliriyit huli aghut ilauhimaagqtut
Nunavut Tungnavitkut ayurnianni akin-
nahuarhugu atjigiingittumik ikaluktigut
tunyauvaktut ikaluktauttaqtut Qikiqgtaalup
taryuani kivattani. Allatqgiinik pitjutigag-
paktut palihimiqipqainoirmit kinnguktigut



LRLEMS AALPY o N LM A A et
LCLDoT0, LCLAE o <L b e
APt 5] Labotle Achd/ab®
IRBNMGHE APEIANINI 50 Acndd
BOANPNDA T dD® boA Tns D AL
Acadbnd® Do ANt AoA® AXTa PNY¢
APPDLALCT*<C bo)A ®,
ARBIANR D DI 1992-T o LoI<TD o
KbCAETD o5 AP0t APH®IANGP RN
ba (D¢ LKLY ¢ Lo 0a>¢ D™ ¢
A ABPAADC KLat>C A%®)*(Dr NPy -
DL AT 5PN LM 00 D¢ D™ A
AcabNBHLOC P T AoAC bIRBAF "
(LOL MRof (LT AFb< bNLHNDH DD
ba (D¢ LLLAMC <M<*PNY et Lo
Lad@be AP at DBDPY o) ba (D
LRLAMC K%PNT 0 ARCE L) eb<
AP o8 bIPNCDI o ARH*IANINSS
ba (D¢ LLLAYC N*PN o AQRCH ¢
AbPPIRPLDC o 4PN bIPNo -
Podot AP A¥atS oo™ ok
AboLAS e M o8 TP e e 0
PLD<¢ o*<Pdo vao 0a>¢ Asdo,
ABPD DN AP*INNAS oal® Do
o PO Kot P00
Aot PPLE DDt Acndhe® Acndbione,
APER® N5 2004, 00 ¢ D™ LANE <L
PLT AoAC BYRBNMLC I L Phbo-
DD Aoenddbidt T (et ARDN -
IR0 LLRLYE 0 N0t DL
PR D¢ ol do A*Pcot D*D> SN
L=abDNMtde APbSIAN PN oo T o
b N> AcnbA oS DUa *ILod®
Aocar)bbdt o (M aoa AP D™ HLC
LY, PPdo 002¢ D* AN A (LT
alLdA e AL INDLEDYadet Ao
dorDPL oM 0t 0D )M o AL
PL T AoAS bYRBAML o8 PIARPNLY,

The federal government is in the process
of obtaining necessary approvals to begin
drafting the legislation. The department
will review and comment on the draft
legislation when it is completed in mid-2005.

The department devoted considerable
time and resources to participating in the
development of regulations to accompany
Nunavut's new Wildlife Act. The regula-
tions will address issues such as methods of
harvesting and assignment of harvesting
rights. After some disagreement with the
GN on the issue of assignment, NTI and
the GN were able to reach an agreement
which addressed Inuit concerns. NTI and
the GN are still negotiating on the extent
to which Inuit harvesting methods may be
limited under the regulations. Significant
discussions are also taking place around
the issue of Total Allowable Harvests
(TAHs) and Non-Quota Limitations (NQLs)
for various species.

Federal fisheries regulations continued to
conflict with provisions of the NLCA. This
lack of conformity between the regulations
and the NLCA has created confusion and
unnecessary disputes. A working group of
officials from the Department of Fisheries
and Oceans (DFO), GN, NTI Legal Services
and NTT's Department of Wildlife worked
to draft new consensual regulations. A draft
of the regulations was completed and the
working group is now awaiting federal
government commitment to begin public
consultation.

Negotiations

The department continued to be heavily
involved in NTTs efforts to overcome the
unfair access to fish quotas in waters adjacent
to Baffin Island’s east coast. This involvement

Gavamaup Apirhuiyini Kanatami ikping-
naqtunik atuaganik allangugtirinirmut
gavamatuqatkuni.

Maligaliriyillu ikayuqtuqpaktut
uqautjiplutik Nunavut Tunngavitkut
Hivumuriyiinnut aivaqtiqaqtuni
Kanataup Umayuliriyinik mighaagut
[luingayumikInungnut Ikayuutikhat
Aktumayunit Angirutikhamik Kanatami
Taryumiutigut Nunalimaami Umayugarvik-
hatigut Tingmianullu Hapummivikhanik
Nunavunmi. Angirut iniryugiliqtuq ilau-
pluni iluani gavamatuqatkut uqariyautaat
$17.9 miliat 15-ni ukiuni. Maligaliriyit
ikayuqpaktullu Hivumuriyitkunik iniqtir-
itillugit luingayumik Inungnut Ikayuu-
tikhat Aktumayunit Angirutikhamik
Kanatami Ilittarimayauyunik Kuukkanut
Nunavunmi.

Maligaliriyit ilauvaktullu aivaqtuni
Hivumurinirmut Kantranganik, gitkut
ilauniarmangata iiqtiriplutiglu ganuq
havagutikhanik, titigarhutiglu gavamat-
uqatkunut aviktuhimayumi gavamatkunut
ministauyunut atanguyavalungnut qitkullu
katimaqatauttariakhaita katimanirni.

Maligaliriyit ihivriurivaktut aviktuinir-
mik hakugiknirmik Quin nunaqutaitigut
gavamatuqatkunit Nunavunmut.

Nunavut Tungnavitkut Avatiliriyillu
Maligaliriyit ikayuqtugqpaktut havaktunut
Hudson Bay-mi Havaqatigiiktunut mighaa-
tigut Hydro Quebec-aup ihumagiyaatigut
Eastman A — 1, Rupert Ahiagugutik-
haatigut. Maligaliriyit ikayuqturhimaaqtut
Sanilikuarmiut ihumaluutait ilauquplugit
avatiliritjunmi ihivriuqtauniaqtumi.
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stretched across a number of activities
ranging from prosecution of a court case
on shrimp allocation in the Federal Court
of Canada to promoting fundamental
policy changes with the federal government.

The department provided ongoing legal
advice and assistance to NTI's Department
of Implementation in negotiations with
the Canada Wildlife Service (CWS) toward
reaching an Umbrella [IBA for National
Wildlife Areas and Migratory Bird
Sanctuaries in Nunavut. The IIBA is
approaching conclusion and includes a
federal commitment of $17.9 million over
15 years. The department also assisted the
Department of Implementation in the
development of an Umbrella [IBA for
Canadian Heritage Rivers in Nunavut.

The department was involved in the
Implementation Contract negotiations,
entailing participation in the negotiations
as well as the development of strategies,
positions, and letters addressed to federal
and territorial ministers and officials, and
attendance at supporting meetings.

Legal services was active in examining the
devolution of jurisdictional authority over
Crown lands from the federal government
to Nunavut.

In conjunction with NTI's Environment
Division, Legal Services provided assistance
to the working group participating in the
Hudson Bay Interagency Working Group
concerning Hydro Quebec’s proposed
Eastmain A-1, Rupert Diversion Project.
Legal Services also continued in its efforts to
ensure the concerns of Sanikiluaq residents
were reflected in the environmental review
to be conducted.

UKIUMUT UNIPKAAGIT

Palihimiqiniq

Palihimiqutikkut Nunavut Tunngavik
hapumminiaqtuq Inuit ayunngitjutainnik
Nunatarutikkut, umani ukiumi tautuktut
quviagiyait takuyatik. Hadjakaffuk piyari-
agannginniit Inuit laisitarnirmit titigari-
aqarnirmillu Higqutit Maligaatigut aulayuq
huli 2004-mi. Gavamatuqatkut ihumaluklu-
aqtumik gavamanirmingnik katimayir-
itqiyauplutik, hulitjutiginngittat gavamatkut
allanguqniarnagu itquhianit palihim-
iqutiginaguluuniit. Maligaliriyit munarhi-
maaqniaqtaat qanurinnia qanurilirutigilugu
Inuit ayunnginniit ahiguqtauniarniqgata.

Palihimiqutit 1992-mit Manitobamit
Saskatchewanlu Itqiliita akigaqturhugit
gavamatugatkut Nunavut Tunngavik huli
apirhuiyiniittuq, palihimigqutauluann-
gitkaluaqtillugit. Tunngavitkut havagatigi-
vagait Kivalliq Inuit Katujiqatiginngit
haffuminga. Tamatmik katimaqatigivagait
gavamatuqatkut Manitobamillu Itqiliit
ugauhigiplugit gavamatkut ganuriliuru-
tikhait Manitobamiuttanut Itqiliit
inirhiyagini palihimiqutimingnik.
Gavamatuqatkut ihumayut ilautiniarlugit
tuniarlugit Itqiliit anngunahuarnirmut,
ikalurhiunirmut nanigiaqturnirmullu
ayunngitjutait Kivallirmi Nunavunmi
ilalugu nunap gannganik nanmiiqtarniq,
inikhaqautilugillu munarhinirmi nunami-
uttanik, allangilu himmautikhanik.

2004 atulihaqtillugu, Nunavut Tunnga-
viup Kivalliuplu Inuit Katujigatingiingita
Angiyuqqangit ugaqatiqagpaktut Nunagaq-
gaqtut Ministanganik pinahuaqqata Quin
nunaginnik Kivallirmi Itwilinut kilamik
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Litigation
With respect to court cases brought by
NTI to protect Inuit rights under the
INLCA, the past year witnessed welcome
results. The temporary exemption of
Inuit from the licensing and registration
provisions of the Firearms Act continued
throughout 2004. With the federal govern-
ment preoccupied with the minority
government, there was no move by
government to change the status quo
through negotiation or further legal
action. The department will continue to
monitor the situation and act when it is
perceived that Inuit rights may be harmed.
The court cases brought in 1992 by
Manitoba and Saskatchewan Dene against
the federal government and NTI remain
before the courts, although they are not
being fully prosecuted. NTI has worked
with the Kivalliq Inuit Association on
this file. Both groups met with federal
government officials and Manitoba Dene
to discuss federal government proposals to
the Manitoba Dene to settle their court
case. These federal government proposals
included a new treaty granting the Dene
hunting, fishing, and trapping rights in
the southern Kivalliq region of Nunavut,
along with substantial amounts of fee simple
land ownership a role in management
resource, and other significant concessions.
Early in 2004, NTI and the Kivalliq
Inuit Association Presidents communicated
to the DIAND minister that any attempts
to withdraw Crown lands in southern
Kivalliq for Dene ownership would result
in immediate legal and political steps to
block the attempts. Fortunately, the DIAND
minister did not follow through, but NTI
remains highly dissatisfied with manner
in which important information is being

palihimiqutauniaqtuq nutqaqtitaunahuril-
lutiglu atauttikut. Nammanagqtug,
Nuagaqqaqtut Ministaat ganuriliunnginmat,
kihimi Tunngavik huli nammaguhunngit-
tuq ikpingnaqtut ilihimayakhait Nunavut
Tungnavitkut ihuittumik tuhaqtitauyuin-
mata Tunngavitkunit Kivalliq Inuit
Katujiqatiginginillu. Aktupami, Tunnga-
vitkut maligaliriyiit tuhaqtittiut gava-
matuqatkunik Itqiliniglu Nunavut
Tungnavik piniarhimayuq tukhiluni
Gavamatkut Apirhuiyita apirhuiyiannik
tiliuriqulugu gavamatugqatkut tunihiqulugit
ilitturiyauyukhanik. Mamianaugaluag,
ihivriurigapta makpiganik ilitturitjutauyuq
gavamatkut ingilgaliqtut apqutigiplugu
hapirnaqtuq ahiguiniaqtumik nakatarmik
40-mik Nunatarunmiittumik, Tunngavik
Kivallirmi Inuit Katujigatigillu huli
palihimigiyumiriaqarungnahiut hapum-
miniarlugit Inuit ayunngitjutait.

Qanuinnaq Maligatigut
Ikayuqturniq Uqaujinirlu
Malgaliriyit aghut ikayurniagpaktut
uqautjiplutik Nunavut Tunngavitkut
Atuagaliuriyiinnut, Anngutiliriyinut,
Nunaliriyinullu allatqiiliqiplutik turan-
gayunik anngutitigut, uyagakhiurtutigut,
nunatigut, imaqtigut nunamiutatigut
aturnirmullu nunamiuttanik, hapum-
minikkut avatilirinikkullu. Uqautjivak-
hutiglu mighaagut Tunngavitkut
avatilirinirmut atuagaliugaannut,
Tunngavitkut titigarhimayainnut
Avatiliriyitkunut mighaagut pivallianiag-
tunit tukhiutitigut Nunavunmilu
Parnaiyaiyinut taffumuna Kitikmeot
Ualiniani Nunap Atuqpauhikhaatigut.
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unfairly withheld from NTI and the
Kivallig Inuit Assoication. In October,
NTT legal counsel gave notice to the federal
government and Dene that NTT was
prepared to apply to a Federal Court judge
for an order requiring the federal govern-
ment to turn over needed information. As
a result, NTI recently received the required
information. Unfortunately, review of the
material confirmed that the federal govern-
ment is proceeding down a path that
threatens to violate Article 40 of the NLCA,
and NTI and the Kivalliq Inuit Association
may need to take further legal steps to
safeguard Inuit rights.

General Legal Advice
and Corporate Support
The department devoted substantial effort
to providing legal advice to NTI's Policy
Division, Departments of Wildlife and
Lands and Resources on a range of matters
related to wildlife mining, land, water
and resource use, and conservation and
environmental issues. The department
provided advice related to the development
of NTT's draft environmental policy, NTI
submissions to NIRB related to development
proposals and to the NPC on the Draft
West Kitikmeot Land Use Plan.
Department staff participated in the
Board of Directors for the Akitsiraq Law
School program and the Nunavut Branch of
the Canadian Bar Association. Additional
activities included the provision of ongoing
legal advice on matters necessary to the
day-to-day operations and governance of
NTT, the provision of ongoing legal advice
on Inuit enrolment issues and business
development matters, including advice
pertaining to the Inuit Firms Registry;
NTTs DIO process under Article 39 of the

UKIUMUT UNIPKAAGIT

Maligaliriyillu ilauvkatut Katimayiut
Akitsiraq Maligalirinirmut Iliharvingmi
ilihagakhatigut talvanilu Nunavunmi
Timigani Kanatamiut Maligaliriyiit
Timinganut. Ubluq tamaallu uqautjivak-
hutik mighaagut ubluq tamat aulanikkut
timiuningagullu Nunavut Tunngavitkut;
uqautjiniq Inuit atiliurniatigut pivalli-
ayulirinikkullu, ilautilugit uqautjiniq
Inuit nanminiqaqtut Atiliurviatigut;
Tunngavitkut Tikkuarhiniat Inuit
Timinginnik Nakatakkut 39-kut
Nuatarunmi; maligatigullu Tunngavitkut
atuqtait allallu timiyut hilataaniittut
Nunavut, ilautilugit anniaqtailirinup
angirutit titiqqat; turangayut timiuyunut
hakugikniqaqtunik timiutyutigaqtuniglu
Nunatarutikkut; piliriplutalu kuapurisau-
yunut kantraktigullu havaktulirinirmilu.

INULIRINIQ
ILITQUHILIRINIRLU

Inuliriyit Hitquhiliriyillu quviahuktut
unipkaliurungnagamik iinik havarivakta-
mingnik ukiug.

Ilinniarniq

¢ Nunavut Gavamatkungat nutaamik
[linniarnirmut Maligaliugtut. Inuliriyit
aviktuhimayumilu Inuit Katujiqatigiingit
ilauvaktut auyaqtini uqaujiuplutik
Gavamatkunut Maligakhakkut naunain-
nahuarhutik Inuit uqauhiit ilitquhiit
pitquhiit inuhiillu ilauyariagamariktut
ilinniarnirmi.

* Inuliriyit apqutiqaliqtut Ministauyumut
Ed Picco-mut ikhivautagaligamik Ilinniar-
nirmut Katimayigalaani. Katimayigalaat
atuliquivaktut ilinniarnikkut nutaagan-
nuanit iliharyuaqtunut.
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NLCA,; the legal aspects of issues NTI
shares with organizations outside
Nunavut, including health consent forms;
matters related to organizations with
authority and mandates under the NLCA;
and attending to corporate and contractual
matters, and employee relations.

¢ [lauvakhutiglu Nunavut Sikuqtittiyin-
ngurnirmut [linniarviata ihivriuqtauniani
kiunahuarhugit ihariagiyauyut Inuktitut
Inuinnaqtun uqayuktunik sikuqtit-
tiyikhailliurniq sikulihaanit gurit 12-mut.

¢ Tunngavitkut Nunavullu gavamatkungit
huli qauyihaiyut mighaanik Inuit
ilitquhiinnik sikuurvikhamik.

* llauvakhutiglu iiqtiriuni Aaqqigiarnirmik,
Nunavunmi Inirniit Iliharviata hilattaanit
ihivriuriniani hivunikhami inugnit
ihivriurqtaunialiqtuq iliharvik.

Uqauhiq

* [lauvaktugut havatkuni Gavamatkuni
allangugqtirinianik Ilittarimayauyut
Uqauhiit Maligaanik, ayauhimaaghutiglu
Inuit Ugauhiita Hapummitjutik hannik
Maligakhamik Nunavunmi.

* Ikayuqturhugit Nunavut gavamatkungit
gavamatuqatkut ilittariquplugit uqauhiit
itquhiinnik Nunavunmi tukhirhuta
amigaitqianik maningnik uqauhinut
taffumanga Kanatap-Nunavut
Piqatigiiknirmut Angirutatigut.

* Havakhutik Inuktitut atuqtauvallianianik
Nunavut Tungnavitkut iluani aturhutik
hivikittunik akuni pilirianik.

<btCAYIN I b e T, CAJEC
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During the Pakallak Tyme Festivities in
Rankin Inlet, the Qakurnaq Cross Country
Snowmobile club ran snow cross races that
attracted racers from across Nunavut.

Pakallak Tyme Pinguaktitititlugit
Kangiklinikmi Qakurnaqut nunani
skidoonik olapkipkaiyit urasiktut kungiakti-

tihimayut amigaitunik tamaat Nunavumit.
L3
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SOCIAL AND
CULTURAL
DEVELOPMENT

The Department of Social and Cultural
Development is pleased to report on cight
fields of activity this year.

Education

¢ The GN is in the process of establishing
a new Fducation Act. Social and Cultural
Development and RIAs are participating
in the steering committee to advise the GN
on FEducation Act issues to ensure that Inuit
languages, culture, tradition and principles
are mandatory in the education system.

* The department gained direct access to
Education Minister Ed Picco through a
seat on the Education Advisory Committee.
The committee provides recommendations
on broad education issues from early
childhood education to post-secondary
education.

* Involvement in conducting the Nunavut
Teachers Education Program review to
address the lack of Inuktitut/Inuinnaqtun
speaking teachers from Kindergarten to
Grade 12

* NTI and GN continued to conduct a
feasibility study on an Inuit cultural
school.

+ Involvement in the development of
Aaqqigiarnig, the Nunavut Arctic College
external review report that resulted in an
upcoming full public review of the college.

Language

* Participated in a working group with the
GN to amend the Official Languages Act,
and continued to lobby for an Inuit
Languages Protection Act in Nunavut.

UKIUMUT UNIPKAAGIT

Anniaqtailiniq

* Ikayuqtuqtut pinahuartunik $471,000-mik
Anniaqtailiriyitkunit Kanatami
Imilaiyarvikhamut Nuanvunmi.

* Tunngavik piyagaluarmat ilitturipkainirmi
gavamatuqatkunik ihariagiyauyunik
anniaqtailinirmi havaktutigut Inuit
Anniagtailirniannut Maligakhamik havaktuni
talvanilu Nunalimaami Inuit
Katimayigalaangini Anniaqtailirnirmut.

* [lauvakhutiglu Anniaqtailirnirmut
Qauyihaiyuni Thivriuriuni Tunngavitkut
hakugikniqaliriagani ihuarhainirmi
qauyihaiyunit aktumayunik Inungnut.

* llauvakhutiglu Iagiiktut Anniaqtail-
iniinnut Havaktuni piqaqautiuni ilagiiktut
anniarviannik Igalungni havakhutiglu
Inuit ilitquhiit pitquhiit inuhiillu
pimmariyauquplugit havariyauyuni.

* Iniqarhutik nunaliit qanuriliugtillugit
inulgamiillu ilauplutik inuaqtailirnirmut
katimayuni Kugaaryungmi. Katimayunit
inigtirliqqut Nunavulimaami inuaq-
tailirnirmut apquhiugamik.

Qauma Haangutitauyuq

Mamittiqtunut

¢ Qauma Haangutitauyuq Mamittigtunut
mamittirnirmut katimavaktut aulaqtitau-
plutik ilihariarhimayut hitamani allani
nunalingni. Ikayuqtuqtikhanik katimayi-
galaakhakhaqaliqtut nunaliit atuni,
thumaliurhimaplutiglu mamittirnirmut
katimahimaarniaqtut, inungniglu
tuhaqtittiplutik mighaatigut aulaqtitauniup
ilihariaqtuqtitauplutik mamittirnirmiglu.
Inutuqait ilauttiaqtut Inuit mamittirniin-
nik aturhutik. Inungnut allatqiinik ukiul-
ingnut aktumayut ilihariaqtuqtitaunir-
mit uqariyauvaktut ilittarimayauplutilu.
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* Supported GN's efforts to make the federal
government recognize the linguistic real-
ities of Nunavut through a request for
increased Inuit languages program funding
under the Canada-Nunavut Cooperation
Agreement.

* Worked to increase Inuktitut usage within
NTI using short and long-term initiatives.

Health

* Helped secure $471,000 from Health
Canada for a Drug and Alcohol
Treatment Centre in Nunavut.

* NTI had the opportunity to bring
awareness to the federal government
on the health needs of Nunavut Inuit
through work in the Public Health Act
Working Group and the National Inuit
Committee on Health.

* Participated in the Health Research
Review Committee allowing NTI to have
more coordinating authority on research
that impacts Inuit.

* Participated in the Family Health Care
Working Group that established a family
health care centre in lqaluit, and worked to
ensure Inuit cultural values and customs
were respected in the group’s activities.

* Played a lead role in a community action
and youth involvement in suicide preven-
tion workshop held in Kugaaruk. The
workshop led to the development of a
Nunavut-wide suicide prevention strategy.

Qauma Mobile

Treatment Project

¢ The Qauma Mobile Treatment Project
held healing sessions for residential school
survivors in four different communities.
Support groups were formed in each
community, plans were made for ongoing

Palihimiqiniq Inuhiriknirlu

* Havakpaktut iniqtirnianik Kajusiniq
Havarutikhamik kiunahuarutikhaq
pivikhautinik aulayuniglu Inungnut
gavamatugqatkut itiqtauvigyuani, Inuillu
havaanikpagiangini itiqtauvigyuani.

* Titigarhuta hivullirmik Inuit llitquhiit
Pitquhikhamik Inuinnaunngittunut
tiguagpaktunik Inungnik nutaqqanik.
Una pitquhikhak ilautiyauyuq
Gavamatkut Inuit Ilitquhiitigut
Tiguarnirmik pitquhikhanut.

* [lauvakhutik Ilagiiktut Anniqtauvak-
niannut Ayauqtinut Inuit tautumaniat
nunalingni ihuinaqtailirnirmut tuvaqa-
timingniglu aniqtuivaktunut ikayuu-
tikhatigut.

Timiklunngniq
Nunavunmi Timikluktunut Makinasuaqtiit
timinngurhimayuq Inuliriyiit havangatigut
atauttimuktinahuarhugit gavamatkut
Inuillu timingit ugauhiqariagini timiklutut
ihumaluutainnik turangayuniglu
inmingnut. Nunavunmi Timikluktunut
Makinasuagqtiit ayauriniaqtut gavamatkunik
manikhanik pivikhanginniglu timikluktut
Inuit.
* Havaqatigivagait panariplugit Nunavut
Igluliriyiqyuangit iglutigut ihariagiyauyut
timikluktunit Inugnit ugqariyauyangini.

Iglut

* Havaqatigittiarhugit Nunavut Igluliriyig-
yuatkut Kanatamilu Igluliqiyit ugari-
nahuarhugu Nunavut igluilliugpallaarnia.

¢ [lauvaktut Nunalimaami Katimayuni
Iglutigut ayaurhutik nunalimaami Inuit
iglukhaitigut Nunavunmi.

+ Katimaqatigivagait gavamatuqatkuni
ministauyut Nuavut igluilliugpallarniagut.
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Students learned the fine art of excavating
an archeological site during the 2004
Naujaat Archaeological Field School
organized by Inuit Heritage Trust outside
Repulse Bay last summer.
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healing, and public awareness was raised
about residential school abuse and the
healing process. Elders played a major
role in providing Inuit healing practices.
Intergenerational impacts of residential
school abuse were addressed and
acknowledged.

Justice and Community Wellness

* Worked on the development of the
Kajusiniq Action Plan to address programs
and services for Inuit in federal peniten-
tiaries, and to guarantee that more Inuit are
hired to work in the penitentiary system.

* Drafted an Inuit Cultural Plan for non-
Inuit who adopt Inuit children. This plan
was incorporated into the GN’s Inuit
Custom Adoption procedures.

UKIUMUT UNIPKAAGIT

Inuit Heritage Trust

Ukiumut Unipkaliugaq Inuit

Ilitquhiita Qanurinniagut

Inuhiitigullu

* Havainnaqtumik havaktigaliqtuq titigaq-
tukhamik Ukiumut Unipkaliugamik
Inuit [tiquhiita Inuhiitalu Qanurin-
niannik. Kingulini ukiuni, havakhak
kantraktitauvaktuq Atuvamiuttanut.
Inuliriyitkut nakuutgiamik pilirittalirniaq-
tut havakhamingnik nakatarmik 32 —mik.

AN'NGUTIT

Nunavut Tunngavitkut piliriakhait kam-
agiyaillu an'ngutitigut Nunatarunmit,
Hivumurinirmut Kantrakmit tiliyauhi-
mayunillu hivumurnirmi kamagiyauyunit
Tunngavitkutnit Tikkuaqtauhimayunillu
Inuit Timinginnit.
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* Participated in a Family Violence Steering
Committee ensuring an Inuit perspective
on community crime prevention and
spousal assault treatment programs.

Disabilities

* The Nunavut Disabilities Makinasuaqtiit
Society (NDMS) was created through the
department’s work to bring together
government and Inuit organizations to
discuss physical disability issues and
concerns. NDMS will lobby government
for more funding and services for
disabled Inuit.

* Worked in partnership with Nunavut
Housing Corporation (NHC) to ensure
the housing requirements for disabled
Inuit were addressed.

Housing

* Worked closely with the NHC and CMHC
to address Nunavut's housing crisis.

* Participated in the National Roundtable
on Housing providing the opportunity
to lobby on a national level for more
Inuit housing in Nunavut.

* Met with federal ministers to discuss
Nunavut's housing needs.

Annual Report on the State

of Inuit Culture and Society

* Hired a full-time staff member to write
the Annual Report on the State of Inuit
Culture and Society. In previous years, the
work was contracted to consultants in
Ottawa. The department will be better
able to fulfill its obligations under
Article 32

Nunatarunmit Piliriakhat
Nunavut Nunataruta ilittarimayuq
pitjutauplunilu Inuit an'ngunahuarnirmut
ayunngitjutinik Inuillu ayunngitjutait
ilaunirmi munarhinirmi an"ngutinik.
Nunatarut timinguutihimayugq
Nunavunmi An'ngutinik Munagqtinik
timiulluaqtumik Inungnut Gavamanullu
timiupluni Nunavunmi atjigiiktumik
katimayigarhutik gavamanit Inungnillu.
An'ngutit Nunatarunmi hapkuanguyut
nunamiut taryumiullu iviangilgit igaluit
qupanuallu.
Inuit an'ngunahuarnirmut munarhinir-
miglu ayunngitjutait iluliuyuk Nunata-
runmi. Nakataq 5 iluliqarluaqtuq 15%-mik
titigarhimayuq an'ngutitigut hivittuyuq.
Nakataq 6 (an‘gnutitigut himmauhiqtuipluni
akiliqtuiniq) turangayuq Inuit an'ngu-
nahuaqtarnirmut ayunngitjutainnut.
Allallu kaffit ilulilgit an'ngutit anngu-
nahuarniuplu mighaatigut, ilautilugit:
¢ Nakataq 15 - Taryukkut.
¢ Nakataq 26 — Inungnut Ikayuutikhat
Aktumaniaqtunit Angirutit.

* Nakataq 40 — Allat
Nunaqaqqagrhimayut.

* Nakataq 42 - Manitoba Taryurlu
Manitobap Hinaani

An'ngutinik munarhiniq imaatut

piyariagaqtuq;

* Atjigiilugit Inuit anngunahuarnikkut
ayunngitjutait hivulliugaillu

o [littarimalugit Inuit pitquhiit munarhinir-
mi an'ngutinik ikayuqtuqpaktunik
nunnguttailirnirmik umayunik
hapumminirmiglu niriniarviinnik.

* Akhut hapummiluni an'ngutitigut
pivallianirmik.
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WILDLIFE

NTTs obligations and responsibilities for
wildlife arise from the NLCA, the
Implementation Contract, and from
assighments of implementation
responsibility to NTI and various DIOs.

NLCA-based obligations

The NLCA recognized and provided
specific arrangements for Inuit wildlife
harvesting rights and Inuit rights of
involvement in wildlife management. The
NLCA created the NWMB as a key IPG in
Nunavut with equal representation from
government and Inuit. Wildlife in the
NLCA includes terrestrial and marine
mammals, fish, and birds.

Inuit wildlife harvesting and manage-
ment rights are a central focus of the NLCA.
Article 5 accounts for 15 per cent of the
text of the NLCA and is wide-ranging and
complex. Article 6 (wildlife compensation)
is wholly concerned with Inuit harvesting
rights. Several other articles touch on
wildlife and harvesting rights, including;

* Article 15 - Marine Areas.

* Article 26 — IIBAs.

¢ Article 40 - Other Aboriginal peoples.

* Article 42 - Manitoba and Marine Area
East of Manitoba.

The wildlife management system must,

among other things:

* Complement Inuit harvesting rights and
priorities.

* Recognize Inuit systems of wildlife man-
agement that contribute to conservation
of wildlife and protection of habitat.

* Provide optimum protection to the
renewable resource economy.

UKIUMUT UNIPKAAGIT

* Inikhaqaquplugit ihuaqtumik Inuit
tamainni an'ngutit munarniini
qauyihainirmilu.

* [lihimaluni Inuit an'ngunahuarnirmik
ayunngitjutait aulaquplugit ataniqtuqg-
taulutiglu tunngavigaqtunik nunngut-
tailirnirmik.

Pitjutigiya Nakatap 5 pinahuarniq
an'ngutinik munarhitutikhamik imaatut
piniaqtumik:

+ llittarimattiaqtumik takuhiuriumiglu
inigannik Inuit an'ngunahuarnirmi.

* Kivgaqtuiyuq kulvaumatittinahuarhunilu
akuni pivallianikkut inulihikkut
ilitquhikkullu piumayainnik Inuit
an'ngunahuaqtit.

Naunaiyaqtauhimayut piliriakhait Inuit
timingittalu naunaiyaqtauhimayut
Nunatarunmi hapkuanguyut:

* Tikkuarhiniq Tikkuaqtauhimayunit
Inuit Timinginit Nunavunmi
An'ngutinik Munarhiirmut Katimayinut
(5.21) ayurnaqtutigullu uqautjivaglutik
(5.23), Nunavunmi An'ngutinik Munar-
hinirmik Katimayiit uqautjittarniannik
mighaatigut taryukkut Nakatakkut 15-kut.

* Ikayuqturlugit Nunalingni An'nguna-
huagqtiit Katimayit Tikkuaqtauhimayullu
Inuit Timingit ukununga:

* An'ngutinik Munaqtiinut mighaagut
Thariahuknaittumik piqarnirmut
ihuarhagtauhimayuniglu (5.6.24, 5.6.27).

* An'ngutinik Munaqtiinut mighaagut
an'nguyauttaqtut avtqutjutinit maniliuru-
tauyunit allanillu atuqtauyunit (5.639, 5.640).
* Gavamauyunut mighaagut ginngilgat-
tarniq mighaagut maniliurutikhatigut
angmaumayunik an"ngutinut (5.8).
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* Provide for an effective role for Inuit in
all aspects of wildlife management,
including research.

* Ensure the exercise of Inuit harvesting
rights is governed by and subject to the
principles of conservation.

A key objective of Article 5 is to achieve a
wildlife management system that:
* Fully acknowledges and reflects the pri-

mary role of Inuit in wildlife harvesting.

* Serves and promotes the long-term eco-
nomic, social and cultural interests of
Inuit harvesters.

* Pivalliayuniglu Nunap Qanngatigut
Katimayillu mighagut an'ngutitigut
himmauhiqtuipluni akiliqtuiiq (6).

* Pivalliayuniglu aivaqtuni an'ngutitigut
himmauhiqtuiplutik akiliqtuiyunik
Inungnut Ikayutikhatigut Angirutitigut (26).
* Gavamauyullu Inungnut Gavamauy-
unullu Timiuyut mighaagut an'ngu-
nahuarnirmut an'ngutitigullu nunamiktik
haniani (titigaqtauhimanngittuq
Nunatarunmi kihimi kamagiyauyuq
An'ngunahuaqtit Katimayinit Tikkuaqg-
tauhimayunillu Timiuyunit) — Tunilutik
Inuit ilaukatautjutikhainik ukakatigiyak-
hainik iniktinahualugu havagutikhainik
kavamatkut aivagutikhainik hilakyuami
angigutikhainik mikhaanut Inuit umayuk-
hiugutait inminiigutikhainik (5.9.2).

¢ Kulvaumatinnahuarhugit piumayait Inuit

Nunavunmi nunat kilinngitta galigiikni-
innit allanut Nunagaqqaqtunut mighaa-
tigut an'ngunahuarniup (40), aturnian-
iglu Inuit ayunnginnirmingnik an'ngu-
nahuarnirmik kivvatani Manitobap (42.2).

(Lot bA“LA% bY S THC®
CPIS 6. b®I% <b e CATN I
P Mot LA 2005-T

Dominic Kasadluak of Rankin Inlet
viewed the Pakallak Tyme Festivities from
the top of a snow bank in May 2005.

Dominic Kasadluak Kangiklinikmit kun-
giaktuk Pakallak Tyme Pinguaktitititlugit
kaagani aputigaaluit Maymi 200).
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The specific obligations of Inuit and their

organizations identified by the NLCA are:

* Appoint DIO members to the NWMB
(5.21) and provide them with technical
advice (523), including advice on the
NWMB's advisory capacity in relation to
marine areas under Article 15.

* Provide assistance to:

* The NWMB regarding Basic Needs Levels
(BNLs) and adjusted BNLs (5.6.24, 5.6.27).

* The NWMB regarding allocations of
harvestable surplus for commercial and
other uses (5.6.39, 5.6.40).

* Governments regarding the right of first
refusal with respect to various economic
opportunities related to wildlife (5.8).

* Developers and the Surface Rights
Tribunal (SRT) with respect to wildlife
compensation (6).

* Developers in negotiating wildlife
compensation provisions of 1[BAs (26).

* Governments and [PGs with respect
to harvesting and wildlife in their
community areas (not specified in the
NLCA but this is an implicit function
of HTOs/DIOs).

* Provide Inuit representation in discussions
leading to the formulation of government
positions in negotiating international
agreements relating to Inuit wildlife
harvesting rights (5.9.2).

* Promote the interests of Inuit in Nunavut
in transboundary arrangements with other
Aboriginal groups respecting wildlife
harvesting (40), and in the exercise of
Inuit harvesting rights in the marine
area east of Manitoba (42.2).

+ Establish HTOs and RWOs (5.7.2, 5.7 4).

* Ensure the implementation of Inuit
harvesting rights, especially those
specified in 5.6 (harvesting) and 5.7
(special features of Inuit harvesting).

UKIUMUT UNIPKAAGIT

* Timinguqtiriniq Nunalingni An'nguna-
huagtit katimayinnik Aviktuhimayunilu
An'ngutitigut Timinik (5.7.2, 5.74).

* Hivumurinia Inuit an'ngunahuarnirmut
ayunngitjutainnik kihimilluaq tapkuninga
5.6 (an'ngunahuarniq) 57-miglu turangayut
Inuit an'ngunahuaqpauhiinnut).

Nunatarutikkut, gavamatugatkut kamayi-
ulluaqtut an'gnutinik munarhinirmi. Imaa
tukilik, Ministauyut Avatiliriyitkunut,
Taryurmiutaliriyinut Umayuliriyinullu
huli maligkahaliuqpaktut, laisiniglu
tunivakhutik, munarhiplutiglu malik-
tauyakhaita maligait, qauyihaivakhutik,
aulayiuplutiglu thuaqtumiglu nunngutail-
itjutikhanik munarhitjutikhaniglu qupan-
uanik iqalungnik amaamaktitiyuktuniglu
Nunavunmi. Kihimi, imailiuriagaqtut
maliglugu hakugikiat Nunavunmi
An'ngutiik Munarhiyiit. Avatiliriyitkut
hulilu pivalliayulirinirmut iniqaqtut
mighaagut an'ngutit, ikayuqtuqtut kihimi
Nunavut Nunatarutata tunngavigiyainnut,
ataniqtuihimaittumik.

Kingulirmi ukiumi, naunaiqtuq
Taryumiutaliriyitkut ayurhaqtut piliri-
amingni kamagiamingni an'ngutitigut. Uma
unipkaliugap pitjutiginngitkaluarhugu,
ikhinnaumayaulimaittuq. Avatiliriyitkut
Iqaluligiyillu Tunngavitkut panarilluaqtait
iniqtirinirmi munarhitjutikhanik
an'ngutinik Nuanvunmi. Mikhivalliayuq
piliriniat Avatiliriyitkut aghurutigiyauliqtuq
Tunngavitkunut An'ngutiniglu Munag-
tinut qauyihainirmi, nunalingnilu muar-
hinirmi, ataniqtuiirmi ikayuqtuinirmiglu
Nunalingni An'ngutitigut Katimayinnik.
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Under the NLCA, the federal government
retains the ultimate responsibility for
wildlife management. This means the
Ministers of the Departments of
Environment (DOE), DFO and CWS
continue to make laws, issue permits and
licences, provide enforcement, conduct
research, and administer programs, and
provide for effective conservation and
management of mammals, birds, and fish
in Nunavut. However, they must do this
subject to the authority of the NWMB.
DOE also retains an economic development
role with respect to wildlife, but it is a
supporting role consistent with the
principles of the NLCA, rather than a
determinative role.

During the past fiscal year, it became
clear that DOE experienced serious problems
in delivering its mandate for wildlife
responsibilities. While this is not the subject
of this report, it cannot be ignored as an
issue. DOE and DFO are NTT's key govern-
ment partners in developing a wildlife
management regime for Nunavut.
Diminished capacity in DOE puts more
pressure on NTI and the NWMB for
research, community-based management,
enforcement, and HTO support.

Achievements in the past fiscal year
include:

* Completed Wildlife Act.

* Developed 23 sets of Wildlife Act regulations.

* Developed policy on requirements to
establish TAHs.

* Developed Nunavut fisheries.

* Drafted Nunavut fisheries regulations as
per Fisheries Act and NLCA.

Piliriavut umani ukiumi hapkuat:

¢ Inirhugu An'ngutitigut Maligak

* Inirhugit 23-it Maligamut Aulatjutikhat.

* Atuagaliurhuta ihariagiyauyunik
naunairhiyami An'nguyauyaqtut
Kaffiuniinnik.

* Nunavunmi iqaluliriyiqalirhuni.

» Titigarhugit Nunavut Iqalulirinirmut
aulatjutikhat malikhugu lqalulirinirmut
Maligak Nunatarullu.

* llaupluta Hivumurinirmut Kantrakmik
aivaqtuni An'ngunahuaqtit Umayutigullu
Katimayiita manikhaitigut.

¢ llaupluta nanunik munarhijutikhaliugtuni
inirhugillu Angirutikhat.

* Inirhugu tuhaumatittinirmut apquhiugak
an'ngutitigut.

* Hivulliuripluta mighaagut an'ngu-
nahuarutitigut
» Katimapkaipluta an'ngunahuarutitigut
an'ngunahuaqpauhitigullu
* Nivikhuta nutaanik arvighiurutikhanik
* Uktugpakhuta hiqqutinik qaryuniglu
an'ngunahuarutikhanik arvinik,
kilaluganik aiviniglu.

¢ Ikayuqtuhugu Nunavut Tunngavik
Higqutit Maligaatigut

* Nunalingni munarhijutikhanik inirhipluta

* Nunavut ilauvikhannik pinahuarhuta
gavamatuqatkut Qayangnarhiut An'ngutit
Maligaanut

¢ Thuarhahugu nakuhitirumigahuarhugu
aulaniat Nunavunmi An'ngutinik
Munagqtiit

1
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* Participated in the Implementation
Contract negotiations for HTO/RWO
funding

* Participated in polar bear management
and completion of MOUs.

* Developed communications strategy on
wildlife issues.

* Leadership in regards to hunting
techniques:

* Held workshop on harvesting methods
and techniques.

* Purchased new equipment for bowhead

whale hunt.
¢ Tested rifles and ammunition for

harvesting of narwhal, beluga and walrus.

* Supported NTI action on Firearms Act

* Developed community-based management.

* Ensured Nunavut input into the federal
Species at Risk Act.

* Coordinated and improved the effectiveness

of the NWMB.

* Coordinated with the regions through
WPAC.

* Developed and applied policy on
assignment.

* Provided leadership on transboundary
wildlife issues.

* Provided wildlife perspective on mining

issues in Nunavut.

* Participated in national and international

wildlife issues.

* Workshop on seal and walrus harvesting

methods.

* Workshop on wildlife conservation in
Edmonton.

* Joint terminal ballistics study on whale
heads with North Atlantic Marine
Mammal Commission (NAMMCO).

* Attended the NAMMCO AGM.

UKIUMUT UNIPKAAGIT

¢ Thuarhaivakhuta aviktuhimayullu
An'ngutitigut Atuagaliuriyiit Katimayiini

* Iniqtiripluta aturhugillu atuagat
tiliuyaunirmut

* Hivulliuripluta nuat kikliita qaliriikniitigut

* An'ngutitigut tuhaqtittivakhuta
uyagakhiurniup mighaagut Nuavunmi

* [lauvakhuta nunalimaami hilaryuamilu
an'ngutit mighaagut

* Katimapkaipluta nattiit aiviillu
an'ngunahuarniitigut

+ Katimagqataupluta an'ngutit
nunnguttailiannut Inmintinmi

* Atauttimi qauyihailiqtugut qaryut
ganurinmangata kilalugait niaquinnut
North Atlantic-mi Taryumiuttanik
Amaamaktittiyuktunik Umayunik
Kamisan(NAMMCO).

+ Katimaryuaqtittingmata upautiugut
NAMMCO-kut.
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THIVRIURIYIP UNIPKANGIT

To the Directors of
Nunavut Tunngavik Incorporated

We have audited the statement of financial
position of Nunavut Tunngavik
Incorporated as at March 31, 2005, and the
statements of operations, changes in net
assets and cash flows for the year then
ended. These financial statements are the
responsibility of management. Our
responsibility is to express an opinion on
these financial statements based on our
audit.

We conducted our audit in accordance
with Canadian generally accepted auditing
standards. Those standards require that
we plan and perform an audit to obtain
reasonable assurance whether the financial
statements are free of material misstatement.
An audit includes examining, on a test
basis, evidence supporting the amounts
and disclosures in the financial statements.
An audit also includes assessing the
accounting principles used and significant
estimates made by management, as well as
evaluating the overall financial statement
presentation.

Katimayiinnut
Nunavut Tunngavitkut Timingata

Thivriutavut kinauyatigut qanurinniat
Nunavut Tunngavitkut Timingata ublurmi
March 31, 2005-mi, qanurinniallu aulaniata,
allangurniit nanminiriyauyut kinauyallu
aulaniat ukiumut talvunga nunnguyumi.
Hapkuat kinauyaliqutit kamagiyauyut
atannguyanit. Uvagut kamagiyaqqut
unipliutigilugit kinauyatigut titiqqat
ihivriugtaptingnit.

Thivriuriugut malikhugit Kanatami
atuqtauvaktut nammagiyauyut kinauyanik
thivriuritjutit. Tapkuat maliktauvaktut
ihumaliurutigiyavut ihivriurutigiplugillu
pinahuarhuta ihuaqtumik ilitturinahuar-
huta kinauyaqutit titiqgat thuinarhimayunik
piqannginmangata. Thivriuriniq ihivriuru-
tauvaktut uktutigiplugit, takunnaqtut
titiqqat ikayuqtuutit kinauyanik titigarhi-
mayullu kinauyat titigait. Thivriurinirlu
ihivriurutauvaktuq kinauyalirinirmi
tunngaviuyunik nalauttarhimayullu
atanguyanit, ihivriurhugillu iluingarhugit
tamaita kinauyatigut takuhiugat.
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In our opinion, these financial
statements present fairly, in all material
respects, the financial position of the
company as at March 31, 2005 and the
results of its operations and its cash flows
for the year then ended in accordance
with Canadian generally accepted
accounting principles.

Iqaluit, Nunavut
July 29, 2005

o
;*’} .I’.f_"-ﬁ—r ﬁm-ﬂ":’b“'
/
CHARTERED ACCOUNTANTS

UKIUMUT UNIPKAAGIT

Thumaptingi, hapkuat kinauyaliqutit
titiqgat takuhiugutauyut, tamainni titiqgani,
kinauyatigut qanurinnia kampaniup
March 31, 2005-mi, ilitturiyauyullu
aulaniatigut kinauyallu aulaniit ukiumi
nunnguyumi malikhugit Kanatami
nammagiyauyut ihivriurinirmut tunngaviit
atuqtauvaktut.

Iqaluit, Nunavut
July 29, 2005
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STATEMENT OF FINANCIAL POSITION AS AT MARCH 31, 2005
UNIPKAT KINAUYATIGUT UBLUMUT MARCH 31, 2005

ASSETS
CURRENT ASSETS

Cash and temporary investments
Accounts receivable

Due from Nunavut Trust

Due from Inuit Implementation Fund
Due from Nunavut Flders Benefit Plan

Due from Nunavut Hunters Income Support  Tikittukhat Nunavut Anngunahuaqtinut Kinauyainnit

Due from Tunngavik Benefits Inc.
Current portion of loan reccivable
Prepaid expenses

LOANS RECEIVABLE (Note 3)
INVESTMENTS (Note 4)

PROPERTY AND EQUIPMENT
(Notes 2 and 5)

LIABILITIES AND NET ASSETS
CURRENT LIABILITIES

Accounts payable and accrued liabilities
Deferred revenue

Due to Regional Inuit Associations
Due to Nunavut Trust

Due to Inuit Heritage Trust

Current portion of long term debt

LONG TERM DEBT (Note §)
CAPITAL LOANS FROM
NUNAVUT TRUST (Note 6)

NET ASSETS

Invested in capital assets
Reserves
Deficit

4r*rLe™ bNLro% / APPROVED BY THE BOARD: / ANGIQTAUYUQ KATIMAYINIT:

P PO
A 3
Vi & Lo it
PIENNN / Director / Katimayi

NANMINIIT
HADJA NANMINIIT 2005 2004
Maniinait hadjalu kinauyaliurutit $ 7,800,682 $ 5,382,083
Akiligtauyukhat 1,430,628 733313
Tikittukhat Nunavut Puuqtuiyiinnit 0 967,859
Tikittukhat Inuit Hivumurinirmut Kinauyainnit w20 146,796
Tikittukhat Nunavut Inutuqait Kinauyainnit 427 438 282724
313,565 497,034
Tikittukhat Tunngavik Tkayuutit Inc-kunit 195,102 165,259
Kinauyat huli atugarmit piyakhat 92,000 30,607
Akiligtauyariikhimayunut 155,613 169,861
10,638,255 8,375,59
ATUGANIT PIYAKHAT (Titigak 3) 981,333 4,073,333
KINAUYALIURUTIT (Titigak 4) 10 10
IGLUQPAIT TAMAYALLU
(Titikkak 2 5-lu) 2,558,015 2,383,625

§ 14177613

§ 14,832,564

AKILIGAKHAT ATAUTTIMULLU NANMINIIT
HADJA AKILIGAKHAT

Akiligakhat atauttimullu akunimit akiligakhat $ 2512526

$ 2,600,967

Kinnguvaktut kinauyakhat 529,985 343,693
Tuniyauyuakhat Inuit Katujiqatinginnut 454219 2,831,585
Tuniyauyukhat Nunavut Puuqtuiyiinnut 617478 0
Tuniyauyukaht Inuit Ingilgaarnitaliriyiinnut 0 199943
Hadjamullu akunimit atugaq 3,885,111 4134924
7,999,319 10,111,112
AKUNI ATUGAUYUQ (Titigak §) 3,713,889 7,965,076

ANGIYUT ATUGAT NUNAVUT
PUUQTUIYINNIT (Titigak 6) 108,986,463 110,829,270
120,699,731 128,905,458

ATAUTTIMUT NANMINIIT

Kinauyaliurutit angiyuni nanminikkut 2,558,015 2,383,625
Tutqumayut 42000 0
Avatquyutit (109,122,133) (116,456,519)
(106,522,118 (114)072,894)

$ 14177613

S 14832564

PN / Director / Katimayi
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UKIUMUT UNIPKAAGIT

PaDYAC Do ab DobbS Lo 31, 2005
STATEMENT OF OPERATIONS FOR THE YEAR ENDED MARCH 31, 2005
UNIPKAT AULANITIGUT UKIUMUT NUNNGUYUMUT MARCH 31, 2005

REVENUES

Distribution from Nunavut Trust

Annual fees

Concession agreement income

Interest income

Other income

Contribution - DEW Line
Cleanup

Special projects -
DIAND funded (Schedule 2)
Other special projects (Schedule 1)

EXPENSES
Contributions.
Regional Inuit Associations
Tunngavik Benefits Inc.
Inuit Heritage Trust
Other
Amortization
Bad debts
Community tours
Elections
Honoraria
Interest
Office expense
Other special projects (Schedule 1)
Printing and advertising
Professional and consulting fees
Relocation
Rent and utilities
Salaries and employee benefits
Shipping and delivery
Special projects -
DIAND funded (Schedule 2)
Travel and accommodation

EXCESS REVENUES (EXPENSES)

76

KINAUYALIURUTIT

Tuniuqqaqtauyuq Nunavut Puuqtuiyinit

Ukiumi akiliqtauvaktut

Uyagakhiugtinit Angirutinut akiliqtauvaktut

Kinauyat nauniinnit

Allanit kinauyaliugat

Tuniyauhimayuq — Tulinngugaluanut
halummaqtigutit

Turangayut kinauyaqtutit -
Nunagaqqaqtuliriyinit (Atayuq 2
Allat turangayut kinauyaliurutit (Atayuq 1)

KINAUYAQTUUTIT
Tuniuggagat:
Aviktuhimayuni Inuit Katujiqatigiinut
Tunngavik Tkayuutit Inc-kunut
Inuit Ingilgaarnitaliriyinut
Allanut
Atukkat Akiliqpalianiinut
Akiligtauhimanngittut atugat
Nunalingnut pilaqtarnirmut
Vutirnirmut
Akiliuhiagat katimanirmut
Atuganut akiliqtutit
Afisinut akiligat
Allat turangayut kinauyaqtutit (Atayuq 1)
Makpigaliurniq makpigakkurutinillu
Ayunngittunut uqautjiyinullu akiligat
Nuutirniq
Iglugpangmik atugut iglumullu akiligat
Havaktunut akiliuhiat ikayuutillu
Aulagtittitjutit agyarutillu
Turangayut kinauyaqtutit —
Nunagqaqqaqtuliriyitkunit (Atayuq 2)
Tingmitjutit hiniktarvillu

AVATQUTJUTIT KINAUYAT (AKILIGAKHAT)

2005 2004
SALI09813  § 961337
339,995 256,295
954,398 1,082,556
306,344 371,625
750 311,698
467,500 0
400,618 0
191,298 141,554
14083716 11,836965
14612960 13495012
1,000,000 1,000,000
733,918 799773
595,834 900,907
189,69 447,089
146 35,280
76,881 86,828
11,537 137470
256782 255,577
545,003 724031
922,966 917,798
738962 719,235
419,127 380452
1,789,310 2,002,140
104,539 107,392
1592203 1,599,436
9247716 9,356,553
12735 111,618
472638 0
2795410 2881745
36,532,940 35,958,336
$7550776  $24,121371)




APRP > AN Padbenot Dotht aiyde L 31, 2005- NP
STATEMENT OF CHANGES IN NET ASSETS FOR THE YEAR ENDED MARCH 31, 2005
UNIPKAT ALLANNGURNIITIGUT NANMINIIT UKIUMUT NUNNGUYUMUT MARCH 31, 2005

2005 2004
AL PabyeDANod< Ko &P
Pabbt PN AN PaPbcdt Mré&ce™ et
Unrestricted Invested in Improvement
Fund Capital Assets Reserve Total Total
Turanganngittut Kinauyaliurutit Pimmarikhautikhat

Fund Angiyunut Tutqumayut Atauttimut Atauttimut
qPle’l, LI
BALANCE, OPENING
QAFFIT, ANGMAGUTIT $  (116456,519) $ 2383625 $ 0 §  (114,072,894) $ (89951523
Pabbedlet (dPended
Excess revenues expenses)
Avatqutjutit kinauyaliugat (akiligakhat) 7,550,776 0 0 7,550,776 (24121 371)
PPN
Amortization
Atugat akiliqpallianiat 489,629 (489,629) 0 0 0
Ndo* DA
Purchase of equipment
Niuvrutit tamayanik (664,019) 604,019 0 0 0
Mo CP(PrLot
Transfer to reserve
Nuutauyut tutqumayunut (42,000) 0 42,000 0 0
Prlotl, LYo
BALANCE, CLOSING
QAFFIT, UMIKTIGUTIT $ (109,122,133 $ 2,558,015 $ 42,000 $ (106,522,118 $ (114,072,804)
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UKIUMUT UNIPKAAGIT

STATEMENT OF CASH FLOWS FOR THE YEAR ENDED MARCH 31, 2005
UNIPKAT KINAUYAAT AULANIITIGUT UKIUMUT NUNNGUYUMUT MARCH 31, 2005

Cash provided by (used for):
OPERATING ACTIVITIES
Excess revenues (expenses)

Items not requiring cash:
Amortization

Cash provided by (used for) changes
in non-cash working capital
Accounts receivable

Due from Inuit Implementation Fund
Due from Nunavut Elders Benefit Plan
Due from Nunavut Hunters Income Support

Due from Tunngavik Benefits Inc.
Due to Regional Inuit Associations
Prepaid expenses

Accounts payable and accrued liabilities

Loans receivable

Due from Nunavut Trust
Due to Inuit Heritage Trust
Due to Nunavut Trust
Deferred revenue

FINANCING ACTIVITIES

Loans advanced from (repaid to)
Nunavut Trust - net

Repayment of long term debt

INVESTING ACTIVITIES

Acquisition of property and equipment

INCREASE IN CASH
CASH, OPENING
CASH, CLOSING

78

Kinauyaqautiyut (atuqtauyuq umungal

AULATIUTIT 2005 2004
Avatqutjutit kinauyat (akiligakhat) $ 750,776 $ (24121371)
Kinauyaqariaganngittut:
Atukkat akiligpallianiinnut 489,629 447,089
8,040,405 (23,674,282)
Kinauyat (atuqtauyut umunga)
allannguqtut kinauyaunngittuni
Akiligakhat uvaptingnut (697 315) 8,507
Tikittukhat Inuit Hivumurinirmut Kinauyainnit (76,431) (83,048)
Tikittukhat Nunavut Inutuqait [kayuutainnit (144,714) (140,581)
Tikittukhat Nunavut Anngunahuagtinut Ikayuutainnit 183469 (295,515)
Tikittukhat Tunngavik Ikayuutit Inc-kunit (29,843) (289,986)
Tuniyakhat Aviktuhimayuni Inuit Katujiqatiinnut (2,377 306) 1,741,137
Akiliqtauyariikhimayunut 14,48 227,601
Akiligakhat atauttimullu akiligakhat (88441) (152,668)
Atugat akiliqtauyukhat 3,030,667 0
Tikittukhat Nunavut Puuqtuiyinit 967 859 (958 354)
Tikittukhat Inuit Ingilgaarnitaliriyinit (199,943) 199,943
Tikittukhat Nunavut Puuqtuiyinit 617478 0
Kinnguvaktut kinauyaliugakhat 186,292 (365,874)
9426425 (23,783,720)
KINAUYAQTUUTIT
Atugat tuniyauhimayut (atugaiyautit)
Nunavut Puuqtuiyinut - atauttimut (1,842,807) 29378 308
Atugaiyaut akuni atugauyumik (4,501,000) (3,954,000)
(6,343,807) 25,424 308
KINAUYALIURUTIT
Niuvrutit iglugpanik tamayaniglu (664,019) (525,384)
ANGIKLINIAT KINAUYAINNAIT 2418599 1,115,204
KINAUYAINNAIT, ANGMARUTIT 5,382,083 4,266,879
KINAUYAINNAIT, UMIGUTIT $ 7,800,682 $ 5382083
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1. Purpose and Nature
of the Organization

General
Nunavut Tunngavik Incorporated (NTT)
is incorporated under the Canada
Corporations Act as a not-for-profit company.
The objectives of the corporation are to
constitute an open and accountable forum,
organized to represent Inuit of all the
regions and communities of Nunavut
in a fair and democratic way, that will
safeguard, administer and advance the
rights and benefits that belong to the
Inuit of Nunavut as an aboriginal people,
50 as to promote their economig, social
and cultural well-being through succeeding
generations.

The corporation is exempt from
income tax under Sec. 149(1)1) of the
Income Tax Act.

Future Operations

The corporation is a designated beneficiary
of the Nunavut Trust (‘the Trust”). The
Trust was created on April 23, 1990 to
manage, on behalf of the beneficiaries,
capital transfers paid to the Inuit of
Nunavut pursuant to the Nunavut Land
Claims Agreement with the Government
of Canada.

Pursuant to the deed of trust, the net
income of the Trust as defined by the
Trust Deed is to be distributed to the
beneficiaries. Only net income will be
distributed to the beneficiaries in order to
keep the capital of the Trust intact.

1. Timiutjutat
Qanurinniallu Timiup

Unipkakaffuk
Nunavut Tunngavik Timingat (NTI)
timinngurhimayuq Kanataup Timiit
Maligaatigut kampanitut kinauyaliunngit-
tupluni. Pinahuaqpaktuq timi angmau-
manahuarhuni tautumayaupluniluy,
timinngurhimayuq kivgaqturlugit Inuit
taimainni aviktuhimayuni nunalingnilu
Nunavunmi atjigiktillugit gavamaunikkullu,
happumminiarhuni, aulattiyiuluni, hivu-
murilunilu ayunngitjutinik ikayuutiniglu
nanminiriyauyunik Inungnut Nunavunmi
nunagaqgaqtutut, taimaatut kulvaumayangi-
ni kinauyakkut, inuuhikkut ilitquhikkullu
nammangniit hivunikhanut taimunga.
Kuapurisan taksiiyaktaunngittuq
ataagut Nakatap 149(1)) Taksiyautit
Maligaagut.

Hivunikhami aulayukhat
Kuapurisan una timiuyuq tikkuaqtauhi-
mayuq tuniyauvaktuq Nunavut Puug-
tuiyitkunit. (‘Puuqtuiyit’). Puuqtuiyit
nauhimayut April 23, 1990-mi munaqtiu-
niarhutik, kivgaqturlugit nunatarhimayut,
angiyut kinauyat tuniyauvaktut akiliqtauyut
Inugnnut Nunavunmi malikhugu
Nunavut Nunatarutata Angiruta Kanataup
Gavamatkunnginnit.

Malikhugu timiutjutaat puuqtuiyiit,
kinauyaliugat kinauyait Puugqtuiyit
titigarhimayukkut Timiutjutaani
tuniuqqaqtauyuq nunatarhimayunut.
Kinauyaliugainnait tuniuqqatauvaktuq
nunatarhimayunut taimaatut angiyut
kinaiyautait Puuqtuiyit atuqtaulaittumik.
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In the early years, the Trust will not
have sufficient capital to generate income
to meet the operating expenses of the
corporation. A deficit will accumulate
and will be financed by capital loans
from the Trust.

The capital in the Trust will increase
with the scheduled land claim settlement
receipts. This will enable the Trust to
generate more investment income to
distribute to the beneficiaries. Over time,
the distributions from the Trust are
expected to exceed the corporation’s
operating needs which would enable it to
commence repaying the capital loans.

2. Significant
Accounting
Policies

The financial statements have been prepared
by management in accordance with
Canadian generally accepted accounting
principles. The precise determination of
many assets and liabilities is dependent on
future events. As a result, the preparation
of financial statements involves the use of
estimates and approximations which have
been made using careful judgement.
Actual results could differ from those
estimates and approximations.

The financial statements have, in
management’s opinion, been properly
prepared within reasonable limits of
materiality and within the framework
of the accounting policies summarized
below:

UKIUMUT UNIPKAAGIT

Hivullini ukiuni, Puuqtuiyit nam-
mayunik angiyumik kinauyagarunainmata
kinauyaliurutikhanik nalliutimayunik
aulatjutainnut kuapurisat. Atukkikpal-
lianiaqtut akiliqtugtaulutik angiyunit
atuganit Puuqtuiyinit.

Angiyut Puuqtuiyini kinauyat
angiklivallianiaqtut maliglugit nunatarutinit
tuniyauvaliayut. Taimaatut Puuqtuiyit
kinauyaliuganit tuniugqaniaqtut
nunatarhimayunut. Akuni, tuniuqgaqtauyut
Puuqtuiyinit niriuriyauyut avatqunniaqtut
kuapurisat aulatjutainnik ahiit akiliqtuiv-
alirlutik atugaminik.

2. llihimayuyut
Thivriurinirmut
Atuagat

Kinauyanik ihivriugat inigtiqtauhimayut
atanguyanit malikhugit Kanatamiunit
nammagiyaunnginnaqtut ihivriurinirmut
atuagat. Nalaumaluni ilitturiniq amihunik
nanmininik akiligakhaniglu turangayuq
hivunikhami qanuriliuganut. Talvanga,
parnaiyainiq kinauyat titiqqainnik atuqtut
nalauttarnirmik itqurniarnirmiglu
qayagipluni ihumaliurutauhimayunik.
Nappalluat allanngattaqtut nalauttaganit
itqurniaganillu.

Kinauyat titigait, atanguyat ihumainni,
ihuaqtumik parnaiqtauyut nammaktumik
kikligiplugit titiqqat iluagukhutiglu ihivri-
uriniup atuagainni naunaqtauyuni ataani:
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(a) Revenue

Recognition
Distributions of income from the Trust
are recognized when declared as a payable
by the Trust. Revenues from concession
agreements are recognized over the term
of the agreement.

Contributions are recognized as revenue
in the year received or receivable if the
amount to be received can be reasonably
estimated and collection is reasonably
assured.

(b) Investments

The company accounts for its investments
in NTI Economic and Social Initiatives Inc.
and Tunngavik Benefits Inc. at cost.

(c) Property And Equipment
Property and equipment are recorded at
cost. Amortization is provided annually at
rates calculated to write-off the assets over
their estimated useful lives as follows:

Automobiles 30% declining balance
Building 5% declining balance
Computer equipment 30% declining balance
Furniture and equipment ~ 20% declining balance
Artwork 10% declining balance
Vesscls 20% declining balance

Leasehold improvements ~ Straight-line over the term

of the lease

(a) Kinauyaliurutinik
ilittarimaniq

Tuniuqqagat Puuqtuiyinit ilittarimayauyut

ugariyaugangamik akiligakhatut Puug-

tuiyinit. Kinauyaliugat uyagakhiuqtinit

angirutinit ilittarimayauyut atuqtauniani

angirutip.

Tuniuqgagat ilittarimayauyut kinauyal-
iugatut umiumi piyauyuni piyauyuk-
haniluuniit kaffiunia piyauyakhap
nalauttauttaqqat piyauniarnikhaalu
naunaittumik ilihimayukpat.

(b) Kinauyaliurutit

Kampaniup titigaqpagait kinauyaliurutitik
NTI-kut Kinauyaliurutiliriyiini Inulirinir-
mullu Timingani Tunngavik Ikayuutit
Inc-kunillu akikaffuagut.

(c) Tamayat Hunavaluillu
Tamayat hunavaluillu titigagtauvaktut
akikaffuitigut. Akiligpalianiit utugan-
nguligtut ukiumi akiligtuutikhait
naunaiqtauvaktut taimaqtauyangini
atuqtauttaqtillugit nakuuniinni imaatut:

Akhaluutit 30% mikhivaliayuq kihinnguqtug
Iglugpait 5% mikhivaliayuq kihinnguqtuq
Qaritauyait 30% mikhivaliayuq kihinngugtug
Iglup tamayait 20% mikhivaliayuq kihinnguqtug
Hanaugat 10% mikhivaliayuq kihinnguqtug
Umiat 20% mikhivaliayuq kihinnguqtug
Atuqtauyunut Atuhugu

angigutit akiliqtuqtaunia
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(d) Financial Instruments

The corporation uses the following methods

and assumptions to estimate the fair value

of each class of financial instrument:

o Cash, term deposits, accounts receivable
advances receivable and payable accounts
payable and accrued liabilities and deferred
revenue - The carrying amounts approxi-
mate fair value due to the short term
maturity of these instruments.

o Loans receivable, investment, capital loans and
long term debt - The company believes that
there is no material difference between
the carrying value and fair value. These
instruments are subject to interest rate
risk due to their long term nature.

* Interest rate swap agreements - The company
has entered into interest rate swap
agreements through the Royal Bank of
Canada to fix interest rates on its long
term debt. The difference between the
amounts paid and received is accounted
for as an adjustment to interest expense.
At March 31, 2005, interest rate swap
agreements totalling $7,550,822 at a fixed
rate of 5.215% and maturing May 2007
were outstanding.

UKIUMUT UNIPKAAGIT

(d) Kinauyaliqitjutit

Kuapurisan atuqpaktuq ukuninga

pitquhinik itqurniarutiniglu nalautta-

gahuarhugit akinngit kinauyaligitjutit:

* Kinauyainnai, akuni tutqurhimayut, kinauyat
tikittukhat, akiligak hallu, atauttimullu akili-
gakhat kinnguvaktullu kinauyaliugakhat —
Hadja akinngit naunarutauvaktut
akinnginnik nainiinnit kinauyaliurutaita
hapkuat.

o Atugat piyauyukhat, kinauyaliugat, angiyut
atugat, akunilu atugat — Kampani
ukpiguhuktuq allanngayuqanngittuq
takunnaqtumik hadja akinnginnit
niuvrutaukpatalu akinnginit. Hapkuat
atuqtauvaktut aktumauyauttaqtut
atukkiqtuutinit akuniuniinnit.

o Atukkigtuutinut akiliganut himmautit
angirutit - Kampani angirutilik atukkiq-
tuutinut akiliganut himmautikhanik
Royal Bank-kuni Kanatami ihuarharhugit
atukkiqgtuutinit akiliqtuqtauvaktut akuni
atugauyunut. Allannganiat kaffiuniit
akiligtauvaktut tuniuyauvaktullu titigaq-
tauvaktuq ihuarhautitut akiliqtuutinut
akiligakhanut. March 31, 2005-mut,
atukkiiqtuutinut akiliganut angirutit
atauttimut $7,550,822-nguyuq ihuarhihi-
mayukkut 5.215% akiligtauniarhunilu
May 2007 huli akiligtauhimanngittugq,
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3. Loans
Receivable

Loan receivable from

Qikigtani Inuit Association.

Loan receivable from Kivalliq Inuit
Association, secured by a promissory
note due December 1, 2016. Monthly
payments of principal of $7,667 plus
interest at prime plus 1% commencing
December 1, 2004.

Less: current portion

4. Investments

NTI Economic and
Social Initiatives Inc.

Advances

Nunavut Tunngavik Incorporated is the sole
member of NTI Economic and Social Initiatives
Inc, a not-for-profit company incorporated
under Part IT of the Canada Corporations Act.

As a not-for-profit corporation, no distributions
are to be made to the members. The purpose
of NTI Economic and Social Initiatives Inc. is
to hold the common shares of Atuqtuarvik
Corporation, a lending agency whose goal is

to develop self-reliant, viable Inuit-owned
businesses. The assets of Atuqtuarvik
Corporation are restricted for that use.
Condensed financial statements of Atuqtuarvik
Corporation are set out as follows:

3. Atugaq
Akiliqtauyukhaq

2005 2004
Atugaq akiliqtauyukhaq
Qikigtani Inuit Katujiqatinginit. $ 0 $ 3,000,000
Atugaq akiliqtauyukhaq Kivalliq Inuit
Katujiqatinginit, piyauhimayuq uqariyautikkut,
akiligakhaq December 1, 2016-mi. Tatqihiut
tamat akiliqtuqtauyugq atugak $7,667 ilaurhugu
atukkiqtuutip akia hadja ilaplugu 1%-mik
ublurmit December 1, 2004. 1,073,333 1,104,000
Piirlugu: hadja kaffiunia (92,000) (30,667)
$ 981333 $ 4073333
. . .
4. Kinauyaliurutit
NTI Kinauyaliurnirmut
Inulirinirmullu Piliriyit 2005 2004
Hivumugtauyut $ 10 $ 10

Nunavut Tunngavik Timingat inmituaq
ilauyuq NTIkut Kinauyaliurnirmut
Inulirinirmullu Piliriyinut, kinauyaliunngittuq
timi timinngurhimayuq ataagut [ulip 11
Kanatap Taksiiyautit Maligaatigut
Kinauyaliugtuunngittutut, tuniuqqainngittut
ilauyunut Timiutjutigiyaat tigumiaqtiuplutik
nanminiqautinnginik Atuqtuarvitkut,
atuqqiqturviit pinahuagtit pinnguqpaliayangini
inmiguuqtunik Nanminiit kinauyaliugtunik
Inungnit nanminiriyauyunik pivalliatjutinik.
Atuqtuarvitkut talvungatuaq atuqtauyut.
Katitigtauhimayut kinauyanut titigait
Atuqtuarvitkut imaatut titigaqtauhimayut:

83



459JCL*PDC Dotb®

ANNUAL REPORT

UKIUMUT UNIPKAAGIT

2005 2004

PabyAS DoAc o™ Financial Position Kinauyatigut Qanurinniat
AOE BN P Total asscts Atauttimut nanminit $ 69,956,129 $ 69,718,063
Pendet b Total liabilities Atauttimut akiligakhat $ 9820 § 5279
TobbMe? APLDH(PL Shareholder’s equity Nanminiqaqtut nanminiit 69,857 859 69,665,904

$ 69,956,129 $ 69,718,603
P Pofe Operations Aulatjutit
Pabyedt b Total revenues Atauttimut kinauyaliugat $ 2050634 $ 2220531
Pendet b Total expenses Atauttimut akiligakhat 1,858,679 2201814
T EE Paflyed Net income Kinnguagut kinauyat $ 19195 § 18717
PabyIA0AC Pe ot Cash Flows Kinauyat aulaniat
PP o Operating activities Aulanirmut § 533,108 $ 708716
Pa DY ANy 4 of Financing activities Akiliqtuutit (1,051) 9993037
Pa by DSARDoS Investing activities Kinauyaliurutit (4,220,280) (8,289,915
A PadbAc ] PadbIA e Increase (decrease) in cash Angiklinia (mikhinia) kinauyainnap $ (3,688,223) § 2411838
PN Ab by Tunngavik Benefits Inc. Tunngavik Ikayuutit Inc-kut.
002 AP MY AL DT D Nunavut Tunngavik Incorporated is also the sole ~ Nunavut Tunngavik Timingallu inmituag
M dend o, PabbeDSARNDHO Bah member of Tunngavik Benefits Inc, a not-for ilwyuq Tunngavik Tkayuutiliriyini,
AchalDPLY A TT ba (T dPARS LN profit company incorporated under Part II of kinauyaliunngittuq kampani timinngurhimayuq
Paby DGACDI T o¢ JANY, dodUbS (DL the Canada Corporations Act. As a not-for-profit ataagut Ilulip 1T Kanatap Taksifyautit Maligani
(do™ AcPyDLE NNBLC DA Abddeniere corporation, no distributions are to be made to Kinauyaliunngittutik, tuniuqqaiyuittut ilamingnut.
AR AT AN 4L AP54Pe'L  the members. The purpose of Tunngavik Benefits  Timiutjutaat Tunngavik Ikayuutit Inc-kut
Yob e Dot Lo MM Aot o P *%*NPe®  Inc.is to provide bereavement travel benefitsand  tuniuqqainiq ilaiyagtunut tingmitjutikhanik
009¢ Ao ¢ o¢ PP o Lthndcte® accidental death and dismemberment insurance  atauttikkullu anniqtunut timikliqtunullu
DD APt Letrlondbndl AN to the Inuit of Nunavut subject to certain rules insuransmik Inungnut Nunavunmi maligaiqaqtut
e AbdNet NPNPPLTY 0o AoAC and regulations. The corporation may also provide ~maliganik pitquhiniglu. Kuapurisan tunihittaqtullu
AP ALY ADCSAKC Padb QR o other benefits to the Inuit of Nunavut solongas  ikayuutinik allanik Inungnut Nunavunmi
PRI LS <rLbT o, it is within their budgetary constraints. iluaguuqqata kinauyautigut kiklinginni.

2005 2004

PabyAS boAcHo™ Financial Position Kinauyatigut Qanurinnia
AAE b Total assets Atauttimut nanminiit $ 79458 § 137,000
Pendet b Total liabilities Atauttimut akiligakhat $ 203,162 § 200158
o Tobbe? APLDHPL Sharcholder’s equity Nanminigaqtut nanminiit (183,704) (03,158)

§ 79458 $ 137,000
P Pafe Operations Aulatjutit
P Do o Total revenues Atauttimut kinauyaliugat $ 1,000,000 $ 1,000,000
Pendet b Total expenses Atauttimut akiligakhat 1,120,546 1,187 885
e Padhedd b Net income (loss) Kinnguagut kinauyaliugat (tammaqtuq) $ (120 546) $  (187,885)
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5. e onrPx¢ 5. Property 5. Tamayat
. () L]
Lo A9NS and Equipment Hunavaliullu
2005 2004
b odAC DA NP
e PP e DA NP
Accumulated Net Book Net Book
Cost Depreciation Value Value
Atauttimut Kinnguagut Kinnguagut
Akia Akilinia Akia Akia
a‘d< / Automobiles / Akhaluutit § 184107 § 116,161 $ 67946 $ 53289
A'5*¥4¢ / Building / Tglugpait 17723 50,254 67 469 71,020
B (PYC Aatdlne/ Computer equipment / Qarittauyat 2267289 1,607 845 059 444 520,091
NP AN / Furniture and equipment / Iglut tamayait 950803 631,126 319677 274 585
NaPLAYNN®ILAC / Artwork / Hanaugat 102,769 10,617 92152 29426
D4/ Vessels / Umiat 18,303 9,869 8,434 10,542
ASAC oMM/ Leasehold improvements / Akiliqtuganut thuarhautit 1,775,304 432411 1,342,893 1424672
§ 5416298 $ 2858283 § 258,015 $ 2383625
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6. Capital
Loans from
Nunavut Trust

The capital loans payable to Nunavut
Trust are secured by promissory notes and
are due thirty days after repayment has
been demanded. Interest at the prime rate
of the Trust’s bank plus one percent is
payable after the expiry of the thirtieth
day after demand. The Trust has indicated
that it will not request repayment within
the next fiscal year Consequently the capital
loans have been classified as non-current
liabilities in the accompanying financial
statements.

7. Related
Party Transactions

i) During the year, the corporation made
disbursements of $290,119 and received
repayments of $145,405 from Nunavut
Elders’ Benefit Plan, a company under
common control.

ii) During the year, the corporation made
disbursements of $364,925 and received
repayments of $548,395 from Nunavut
Hunters Income Support, a company
under common control.

iii) During the year, the corporation made
disbursements of $793,922 and received
repayments of $717,491 from Inuit
Implementation Fund, a company
under common control.

UKIUMUT UNIPKAAGIT

6. Angiyut
Atugat Nunavut
Puuqtuiyiinnit

Angiyut atugat akiligtauyariagaqtut
Nunavut Puugtuiyiinnut tutqumayut
ugariyautikkut titigarhimayunik akiliqtau-
yariaqarhutik 30-tit ublut aniguggata
tukhiqtaunianit. Akiliqtuutautaa
Puugtuiyitkut kinauyaqarviata ilalugu
1%-mik akiligtauyarialik 30 ulua aniguqqat
tukhiqtaunianit. Puuqtuiyitkut uqarhi-
maligtut tukhirunaittut ailiqtauyumalutik
ukiukhami. Talvanga atugauyut titigaq-
tauhimaligqut hadja akiliriaganngittutut
ukunani titiqqani kinauyaliqutini.

7. Turangayut Allanit
Kinauyaliqutit

i) Ukiumi, kuapurisan tuniuqqaivaktuq
$290,119-mik piblugillu akiliqtauyunik
$145,405 Nunavut Inutugqait
ikayuutainnit, kampani tamainnit
tigumiaqtauyuq.

i) Ukiumi, kuapurisan tuniuqqaiyuq
$364,925-mik piblutiglu akiliqtauyunik
$548,395-mik Nunavut Annguna-
huagtinut Tkayuunmit, kampani
tamainnit tigumiaqtauyuq,

iii) Ukiumi, kuapurisan tuniuqqaiyuq
$793 922 piblutiglu akiligtauyunik
$717 491 Inuit Hivumurinirmut
Kinauyainnit, kampani tamainnit
tigumiaqtauyuq.
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iv) During the year, the corporation
contributed $1,000,000 and made
disbursements of $1,029,843 to
Tunngavik Benefits Ing a subsidiary
company.

These transactions are in the normal
course of operations and are measured
at the exchange amount, which is the
amount of consideration established
by the related parties.

8. Long Term Debt

Royal Bank credit facility at an interest
rate of 5215% per annum, secured by an
irrevocable letter of undertaking, signed
by Nunavut Trust and acknowledged by
Nunavut Tunngavik Incorporated for
rights to the portion of future Federal
Government Capital transfers related to
the “Negotiation Loan Repayments” as
detailed under Article 2934 of the
Nunavut Land Claims Agreement, due
2008. Principal amounts are repayable
annually as noted below.

iv) Ukiumi, kuapurisan tuniuqqaiyuq
$1,000,000 piblutiglu akiliqtauyunik
$1,029 843 Tunngavik Tkayuutit Inc-kunit,
nanminiqaqtunit nanminiriyauyug.

Hapkuat kinauyaliqutit ubluq tamarhiutit
aulanirmut uktuqtauvarhutiglu kinauyat
himiqtuutait akiitigut, kaffiunia ihu-
magiyauvaktuq turangayunit ilauyunit.

8. Akuniatugauyuq

Royal Bank kinauyaqarvingmi nauvali-
ayuqutilik 5215% ukiumi atauhirmi,
titiqgaqqut utiqtitaulimaittukkut
piyauhimayugq atiliugtauhimayugq
Nunavut Puugtuiyinit ilittarimayauplunilu
Nunavut Tunngavitkut Timingannit
pitjutikhat ilanginik hivumikhami
Gavamatugatkunit Angiyunik tuniyauvak-
tunik turangayunik “Avaqtut Atugaita
Akiligtutikhait” titigarhimayukkut
Nakatakkut 2934 Nunavut Nunatarutip
Angirutagut, akiligtauyarialik 2008-mi.
Atugainnap kaffiunit akiligtauyarialgit
ukiuqtamat ataani titigarhimavut.

2005 2004
$ 7,599,000 $ 12,100,000

Ikikhilaarlugu: hadja kaffiunia 3,885,111 4134924

$ 3713889 $ 7965076

Long term debt is expected Akuni atugauyuq
to be repaid annually as follows: akiliqtauniarnahugiyauyuq ukiuni imaatut 2006 $ 3885111
2007 3411741
2008 302,148
S I
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9. Commitments

The company is committed to the following
payments under leases for office space:

The company is committed to the following
payments under leases for staff housing:

The company is committed to contribute

the following

+§ 11,274 445 to the Regional Inuit Associations
in 2005/2006 for their operational budgets;

+§ 1,979,936 the Regional Inuit Associations in
2005/2006 towards Community Liaison Officers;

+ § 848,480 to the Inuit Heritage Trust in
2005/2006;

+$1,000,000 to Tunngavik Benefits Inc. in
2005/2006.
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9. Akiligakhat

Kampani akiliqtuiyariagaqtuq ukuninga

afisiit iniita akinginnut: 2000
2007
2008
2009
2010

Kampani akiligtuiyariagaqtuq ukuninga

havaktutigluita akinginnut:
2006
2007
2008

Kampani tuniuqqaiyariagaqtuq

ukununga:

+ § 11,274 A45-mik Aviktuhimayuni Inuit Katujiqatinut
2005/2006-mi aulatjutikhainnut

*§1,979,936-mik Aviktuhimayuni Inuit Katujiqatinut
2005/2006-mi mighaanut Nunalingni Tuhaumatittiyinut,

+ § 848 480-mik Inuit Ingilgarnitaliriyitkunut
2005/2006-mi;

+$1,000,000-mik Tunngavik Ikayuutit Inc-kunut
2005/2006-mi.

$

1358427
1,350,589
1,350,589
1,350,589
1,313,619

120,800
42700
6,800
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10. Economic
Dependence

The corporation is economically dependent
on income distributions and capital loans
from the Nunavut Trust for its continuing
operations.

11. Disclosure of
Salaries, Benefits,
and Other Payments

Made to NTI
Directors, Officers,

Staff Directors and
Consultants

DIRECTORS

The non-salaried Directors of the Board
of Nunavut Tunngavik Incorporated
(NTI) received honoraria for their services
as members of the Board of Directors, as
members of various committees, and for
other services required from time to time.
During the past fiscal year, honoraria
payments amounted to $174,992.

EXECUTIVE OFFICERS

During the past fiscal year, the Executive
Officers (consisting of the President, the
First Vice-President, Vice-President of
Finance and the Second Vice-President)
and the Chief Executive Officer, received
salaries in the range of $139,469 to

$144 874. Other compensation included
benefits, such as a vacation travel assistance
payment and northern allowance payment

10. Kinauyaliurnikkut
Naguhuktut

Kuapurisan kinauyanik nahuguhuktut
tuniuqqgaqtauvaktunik atuganiglu
Nunavut Puugtuiyitkunit aulatjutikham-
ingnik.

11. Tuhagqtittiniq
Kinauyaliuranginik
Ikayuutinik Allaniglu
Akiliqtauvaktunik
NTI-kut Katimay-
innut, Havaktut
Atanguvaluinnut
Uqautjiyinullu

KATIMAYIT

Akiligtuqtauvaktut Katimayit Katimayini
Nunavut Tungnavitkut Timingani akili-
uhiagtagpaktut ikayuutimingnut ilauplutik
Katimayinut, ilauplutiglu alllani katimayi-
garlaani, allanullu havamingnut gakun-
nguganat. Ukiumi kingulirmi, akiliuhiat
akiliqtauyut tikittut $174,992-mut.

HIVULLIUQTIT KATIMAYIIT
Kingulirmi ukiumi, HIVULLIUQTIT
KATIMAYIT (Angiyuqqaq, Hivulliq Tuglia
Tuglia Kinauyaliriyi, Tuglikkaningalu)
Atanguyarlu akiliqtauyut havamingnut
$139,469-mmit  $144,874- mut. Allaniglu
akiligtauplutik ikayuutiniglu halatirnirmut
ikayuutinik ukiugtaqturmiunullu akilig-
tauvaktumikallanut akiliqtauvaktutut.
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that are available to all employees. Paid
housing was provided to the three
Executive Officers but not to the Chief
Executive Officer. A company vehicle was
provided to each Executive Officer but not
to the Chief Executive Officer. A transition-
al allowance based upon years of service is
provided to an Executive Officer upon his
or her leaving office. During the current
fiscal year, the transitional allowance
payable (but not paid) to Executive Officers
was $24,324 and the total transitional
allowance accrued liability is $353,967.

STAFF DIRECTORS

During the past fiscal year ten staff
directors received salaries in the range of
$101,524 to $136,015. Other compensation
included benefits such as a vacation travel
assistance payment and a northern
allowance payment that are available to all
employees. NTI leased housing is made
available to one staff director and the rent
is recovered through a combination of
payroll deduction and an adjustment to
the northern allowance payment.

CONSULTANTS

During the year consulting expenses
amounted to $1,789,310 (2004: $2,002,140).
The five highest paid consultants were as
follows:

Consultant: Arluk Consulting
Amount: $201,052

Services Provided: Dewline clean up,
NTI/RIA operations review and
HTO/RWO review

UKIUMUT UNIPKAAGIT

Akiligtauhimayunik igluqarhutik pingahut
Hivulligtit Atanguyaunngittumut kihimi.
Kampaniup akhaluutainik atuni akhalu-
tigarhutik Hivulliugtit Atanguyaunngittuq
kihimi. Ahiagut nuktigutit kinauyat
akiliqtauvaktut havangniit ukiut kaffiit
aturhugit Atanguyamut havani
gimaliqqagu. Umani ukiumi, nuktigutit
kinauyat akiligakhaq (kihimi akiliqtaunn-
gittuq) Hivulliuqtinut $24,324-mnguyuq
atauttumuttauq nuktigut kinauyat katittut
akiligakhat $353 967-nguyuq.

HAVAKTUNI ATANGUYAT
Ukiumi kingulirmi, kulit havaktuni
atanguyat akilgituqtauyut havamingnut
$101,524-mit $136,015-mut. Allaniglu
akiliqtauplutik ikayuutiniglu halatirnirmut
ikayuutinik ukiugtaqturmiunullu akiliq-
tauvaktumik allanut. NTI-kut akiliqturhugu
atuqtat igluqpak atuqtauyuq atauhirmit
atanguyamit iglup akia piyaqtaupluni akil-
iuhianganit piyaiplutiglu ukiuqtaqtumu-
taunianut akilivhianga.

UQAUTJIYIT

Kingulirmi kinauyat akiliqtuqtauyut
uqautjiyinut tikittut $1,789,310-mut (2004:
$2,002,140). Akitutqiat uqautjiyit ukua:

Uqautjiyi: Arluk Uqatujiyit

Kaffit: $201,052

Qanuq havakpat: Tulainngugaluit
halummagtirniitigut, NTI Inuit
Katujiqatingillu ihivriuriut
Anngunahuagtillu Aviktuhimayuni
Umayutigut Katimayit ihivriuriniit
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Consultant: Wayne Johnson

Amount: $138,736

Services Provided: Exploration agreement,
production lease and royalty and joint
venture agreement.

Consultant: Lorraine F Brooke

Amount: $ 82,901

Services Provided: Nunavut Wildlife Act
regulations and orders, review of Lands
and Resource Department.

Consultant: David Aglukark Sr
Amount: $ 49 855
Services Provided: [IBA working group

Consultant: Bruce Gilles

Amount: $ 49,697

Services Provided: NLCA implementation
issues

12. Comparative
Amounts

Certain 2004 financial statement amounts
have been reclassified to conform to the
financial statement presentation adopted
in the current year.

Uqautjiyi: Wayne Johnson

Kaffit: $138,736

Qanuq havakpat: Nalvarhiurnikut
angigut, uyagakhiuqtinut akiliqtuilutik
aturniat kinauyaliugakhallu panariikhutiglu
angirunmik.

Uqautjiyi: Lorraine F Brooke

Kaffit: $ 82,901

Qanuq havakpat: Nunavut Anngutitigut
Maligap atugutikhainnik pitquhikhaniglu
thivriuriniq Nunaliriyit Nunamiutaliriyillu
Havarviani.

Uqautjiyi: David Aglukark Sr

Kaffit: $ 49 855

Qanuq havakpat: Inungnut
Aktumayunit Tkayuutikhamik Angirut

Uqautjiyi: Bruce Gilles

Kaffit: § 49,697

Qanuq havakpat: Nunavut Nunatarutanik
hivumurnirmut turangayunik

12. Atjigiktigahuarhugit
Kaffiuniit

llangit kitulikak 2004-mi kinauyaliqutit

titiqqat allanngugtiqtauyut atjigikti-

nahuarhugit kinauyaliqutit titiqgat
atuqtauyut umani ukiumi.
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AP Aend¥SC Padben~NC - DPN® 1 @bude LY 3L 2005-1 NPl
OTHER SPECIAL PROJECTS - SCHEDULE 1 FOR THE YEAR ENDED MARCH 31, 2005
TITIQQAT KINAUYALIQUTINUT - SCHEDULE 1 UKIUMUT NUNNGUYUMUT MARCH 31, 2005

e Aok
NedoTo'"s! 26T WL LMok L2 N
PrtbePic® NI Pea® 2aP¢ RO, L b
NLCA Nunatugqaminut Qauma Mobile Inuit and
Oral History Travel Treatment University
Program Program Program Geoscience Other Total
Nunatarutikkut Qauma Inuit
Hivuagut Nunatugqaminut Hanngupkaktauyuq Iliharvikyuallu
Unipkanik Aularutikhat Mamittirnirmut Uyaqqanik Iliharniq Allat Atauttimut
fobbe</ REVENUE / KINAUYAT $ 100,000 $ 0 $ 56298 $ 35000 $ 0 $ 191,298
Pcl*\A¢/ EXPENSES / AKILIGAKHAT
Ac?LIR4C
Professional services
Ayunngittunit pihimayut 129,600 0 60,107 13 546 0 203,253
b
Contributions
Tuniuqqagat 0 0 0 0 0 0
MG
Travel
Tingmitjutit 0 131,000 187313 40,586 0 358,899
Pa brbe
Salaries
Akiliuhiat 0 0 87418 38,309 0 125727
Al
Other
Allat 0 0 4716 4,630 2737 51,083
129,600 131,000 339,554 136,071 2737 738,962
HIPINC PN
Excess expenses
Avatquttut akiligakhat $ (29,600 $ (131,000 $  (283,256) §  (101,071) $ (273) § (547,664)
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STATEMENT OF REVENUE AND EXPENDITURES
DIAND FUNDED PROJECTS - SCHEDULE 2 AS AT MARCH 31, 2005

TITIGAIT KINAUYALIUGANUT AKILIGAKHANULLU NUNAQAQQAQTUNIT
KINAUYAQARHUTIK PILIRIAT - ATAUYUQ 2 UBLUANI MARCH 31, 2005

Pabb DS AdHc YA oo 00 el D¢ e
DERLA IS D et A A B 4PN bNLRe oo BN e® bNn“ore
Senior Archive Landsat Contaminants Nunavut Climate
Fundraising Scanning Mosaic in Nunavut Disabilities Change
Position Program Program Program Council Workshop Total
Kulvahitqiaq Tuqunnaqtut Hilap
Kinauyaliuga-  Ingilganittanik Nunauya- Halumail- Nunavunmi Allanngug-
huaqtip Titiqqanik liuruti- gutigut Timikluktut tirniagut
Ininga Atjiliugiyi liriniq Nunavunmi Katimayit Katimaniq Atauttimut
Pabbedt
REVENUE
KINAUYAT $ Y2 $ 80,000 $ 92950 § 123,657 $  BIN $ 61,670 $ 400,618
Plha
EXPENSES
AKILIGAKHAT
b0 bLdo"s PeDAY
Contract and coordinator fees
Kantranut akiligakhat 6,130 70,000 0 6,699 7,269 6,59 96,694
LN
Freight
Tignmitikkut uhitjutait 5,000 0 0 0 0 5,000
Aendt DDt
Project management
Pilirianik munarhinirmut 5,000 0 0 0 0 5,000
NS
Other
Allat 367 0 0 6749 n7 6,213 13,566
AN
Equipment
Tamayat 9717 0 99454 0 0 0 109,171
bNLPP 4
Honoraria
Katimayinut akiliuhiat 0 0 0 13850 2624 18,675 35,149
IR PP of
Translation
Numiktiriniq 0 0 0 11,107 3,000 11828 25935
ASEAE PN
Travel and accommodation
Tingmitjutit hiniktautillu 3007 0 0 85,252 9,990 83,874 182123
19221 80,000 99 454 123,657 B120 127,186 472,638
BIDNINC Pl ot
Excess expenses
Avatquttut akiligakhat $ 0 $ 0 $  (6504) $ 0 $ 0 §  (65516) $  (72020)
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INUIT ASSOCIATIONS

AVIKTUHIMAYUT INUIT KATUJIQATIGINNGIT

PNTDC AoAS bI"RbNALYSC
KITIKMEOT INUIT ASSOCIATION
KITIKMEOT INUIT KATUJIQATIGIIT

Inuit Association (KitIA) was very active

in creating pacts and agreements to
bring benefits to Kitikmeot Inuit from
employment and contracts in the mining
sector.

Our mission statement says we promote,
protect and defend the interests of Inuit
in the Kitikmeot region.

In terms of promoting our culture and
language we had a very active year with
our youth in the Kitikmeot. Our Elders
and Youth Department was busy with
traditional camps that bring
Kitikmeot Elders and youth
together to learn traditional Inuit
values and language in a traditional
setting.

Elders and youth groups were
established in our settlement area
to reinforce the new generations’
traditional knowledge and cultural

Iam happy to report that the Kitikmeot

DA e oM A*IPIBAC Ac®d- Mgrifhm;'"g;gs) base. Our Elders and youth groups
P)bab DT AadbAC LD Hivolioki look forward to these camps
ARLebLabCHC b CSPLIL N (Haveinia :‘;?ggg';;ak'°k every year. The camps actively
, promote a healthy traditional
Charie fal lifestyle. We believe that a healthy
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mind and body will produce a
healthy and productive Inuit population
for generations to come.

uviahuktumik unipkagutigilatka

Kitikmeot Inuti Katujiqatigiingit.

Havakpiagpaktut angiqatikhali-
urhuitik ikayuutikhanik Kitikmeonmiunut
havaanikkut kantratarnirmillu uyagakhi-
urnirmit.

Timiutjuitkput ugarhimayuq kulvau-
matinnahuarniaqtagqut hapummilugillu
piumayait inuit Kitikmeot iluani.

Hitquhiptingnikugauhiptingniglu
kulvaumatittinahuarnirmi, iulgamiit
Kitimeoni aulagpiaqtut. Inutuqaliriyit
Inulgamiliriyillu havakpiaqtut
aularutjinirmi katitittugit Kitikmeonit
Inutuqait Inulgamiillu ilihariagini Inuit
pitquhiinnik uqauhiinniglu ahigpani
ingilgaatut.

Inutuqait inulgamiillu katimayikhait
timinngugqtut aviktuhimayutiptingninutaat
inulgamiit taimatuganik ilihimaquplugit
ilitquhimiglu tunngavigaquplugit.
Inutuqait inulgamiillu niriurivagait ukiuq
tamat aularhimavikhat. Aularhimaviit
inuhigiknaqtut ingilgaatut. Ukpigu-
huktugut anniangittuq ihuma timilu
inuqautiniaqtuq annianngittunik
hivumuyuniglu Inungnik hivunikhami.
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Nuna Logistics

KitIA Administration held a strategy
session in Kugaaruk. This exercise was
particularly useful for the Administration as
we identified the direction the Admini-
stration will take during the next five
years, particularly in the implementation
of the NLCA.

KIA-kut aulattiyiit apquhiuriplutik
katimavaktut Kugaarjungmi. Nakuuyuq
aulattiyinut naunaiyagamik ingilgayak-
hamingnut talimani ukiukhani
Nunatarunmik hivumurinirmi.

Uyagakhiurnirmi nalvaarhiuqtut
huli aulayut umani ukiumi. Amihut
Kitimeonit Nuatarhimayut ikayuqtuqtau-
vaktut havaaningnikkut iliharnikullu
uyagakhiugtinit nalvaarhiuqtinillu. KIA-kut
atiliuriullu angirutikhamik Inungnut
Ikayuutikhamik Aktumayunit tapkunanga
Tahera Kiplariktunik Uyagakhiuqtinit.
Tkayuutikhak Angirut tunitjutauyuq
Inungnut amihunik ikayuutikhanik
kulvahitqiamiglu ilaunirmik hivunikhami
nalvaarhiurnirmi uyagakhiurvinilu.

KIA-kut katimyuarnianni, tuhaqtugut
Inutuganit anrnait inulgaminillu.
Katimayaqturhimayut nipliutigivagait
ihualuutitik mighaagut pivikhautitigut
Nunavut Gavamatkunginnit. Mamianaqtug,

oa EANGE AN HCAYDE
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Nuna Logistics provides training and
employment opportunities to many
Kitikmeot Beneficiaries.

Nuna Logisticsku tunivaktut ayoik
haitjutik hainik ovalo havaktukhanik
pilaaktainik amigaitunut Kitikmeoni

Tlaukatauyunut.
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Mining exploration in the Kitikmeot
was active over the past year. Many
Kitikmeot Beneficiaries benefited from
employment and training with mining
exploration and production. KitIA also
signed an [IBA with Tahera Diamond
Corporation. The IIBA provides Inuit
with more benefits and a higher level of
participation in future exploration and
production.

At the KitIA AGM, we heard from the
Elders, women's and youth groups. Delegates
voiced concerns regarding services delivered
by the GN. Unfortunately, GN officials
were not present to hear these concerns.
Minutes from the AGM were circulated
to GN departments and Members of the
Legislative Assembly (MLASs).

The DEW-Line clean up continued.
Kitikmeot Beneficiaries were involved in
heavy equipment and hazardous material
disposal training to help them in their
employment at DEW-Line sites.

The KitIA Lands Department was busy
in its mandate to administer and monitor
exploration and production activities on
Inuit Owned Lands. Lands personnel
attended mining symposiums and
tradeshows to inform the general public
about KitIA.

KitIA Lands also made presentations as
an intervener during the licensing process
for mining exploration and production
environmental impact assessment process.

The Communications Department was
busy in production and design of public
information materials.

In March 2005, KitIA held their elections
for President and Board of Directors.

Donald Havioyak of Kugluktuk was
elected President and took on the role on
April 1, 2005.

UKIUMUT UNIPKAAGIT

Gavamtkunit upautiugannginmat
nalagiaqtuqtunik hapkuinga lihumaluu-
tinik. Katimatyutit tuniuqqaqtauvaktut
Gavamatkut aviktuhimayutainnut
havarvinut Maligaliugtinullu.

Tuulainngugaluanik halummarhiut
huli havakpiaqtut. Kitikmeonit Nunatar-
himayut havakpaktut akhaluhigiplutik
gayangnaqtuniglu igqakuunirmik ili-
harhutik havaamingnut Tuulainngugaluani
havakvini.

KIA-kut Nunaliqiyiit havakpiaqtullu
piliriplutik havaamingnik aulattiplutik
munarhiplutiglu nalvaarhiuqtunik
uyagakhiuqtuniglu Inuit Nanminiq
Nunaqutainni. Nunaliqiyit katimayaqg-
tuqqatauvaktut takuhiuriunullu upauti-
vakhutik tuhaqtittivagiamingnik inugnik
KIA-tigut.

KIA-kut Nunaliqiyit uqaqpaktullu
apithuiplutik laisikhaliritillugit uyagakhi-
urmit nalvaarhiurnirmillu aktumaniaqtunit
avatimut.

Tuhaumatittiyit havakpakhutiglu
iniqtiripltuik makpigaliuqtittiplutiglu
tuhaumatittijutikhanik makpigaanik.

March 2005-mi, KIA-kut niruagtittivaktut
Angiyuqgakhamik Katimayikhaniglu.

Donald Havioyak Kugluktumit niruag-
tauyuq Angiyugganngurhuni inimingun-
ngahuni April 1, 2005-gnurmat.

Kangratuliitiqqaqqut Donald Havioyak
2005-mullu katimayikhat. Umatimnillu
quvayivatka Inuit Nunatarhimayut kivgag-
tuipkaigaffi uvamnik ayunnginipkut
kaffini ukiuni.
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Congratulations to Donald Havioyak
and the 2005 Board of Directors. And my
heartfelt thanks to Inuit Beneficiaries for
providing me with the privilege to serve you
to the best of my ability all these years.

KITIKMEOT
CORPORATION

It is with great pleasure that I provide this
summary of our activities and achievements
for NTT's Annual Report. I consider com-
munication with our Beneficiaries to be
extremely important. We are very proud
of our achievements, especially some of
our more recent business formations, and
value this opportunity to share information
regarding our current accomplishments
and future direction.

Kitikmeot Corporation (KC) recently
finalized the set up of two new mining-
related joint venture companies, one in
underground mining and development and
the other in the provision of explosives.
Kitikmeot Cementation Mining and
Development operates in the underground
mining sector, and recently finalized a
large, multiyear contact with Diavik
Diamond Mines. We look forward to the
training and employment opportunities
this joint venture will generate. The
associated training initiative currently in
development is quite exciting, and has
tremendous potential. I look forward to its
implementation. Kitikmeot Explosives is
the other joint venture expected to generate
a number of opportunities for Kitikmeot
Beneficiaries.

KITIKMEOT
KUAPURISAN

Quviahunktunga unipkagiunagapkit
Nainarlugit hulitjutivut hivumugutivullu
umani ukiumi Nunavut Tunnavitkut
Ukiumut Unipkaliugainnut. [humagiyaga
tuhaumatittiniq Nunatarhimayunik
ikpingnaqtumik. Pimmariyavut hivu-
mugutivut, kihimilluaq tahapkua
qanngannuaq piliqtavut, ikpigiplugulu
una tuhaqtittiniq iliffingnik qganngannuaq
inigtauvut hivunirmilu ingilganiaqtaptigut.
Kitikmeot Kuapurisatkut (KC-kut)
ganngannuaq iniqtaik malruuk nutaaq
uyagahiuqnirmut turangayuk parnari-
ikgutikhak kampanik, atauhiq nunap
ikkiangani uyagakhiurniq aippaattauq
gaaqtautigaqtittinirmi. Kitikmeot
Cementation Uyagakhiugtit Havaktullu
havaktut nunap ikkiangani, qanngannuarlu
inirhiut amihuni ukiuni kantrakhamik
tapkuninga Diavik Kiplariktunik Uyagak-
hiuqtinit. Niriuqtugut iliharutikhanut
havakhanullu ukunanga parnariiktungnit.
Imaa ilaa, truangayuq iliharutikhak hadja
iigtiqtauyuq qilanarnaqtuq angiyumik
pitjutauttarmat. Niriuqtunga hivumurni-
anik. Kitikmeot Qaaqtautiliriyit aippaa
panariiknikkut nanminiq angmaumatju-
tauniaqtuq Inungnut Kitimeoni.

Nunap Ikkianganngugauniq
Cementation Canada-kut
Cementation Canada, pannaqqut Kitikmeot
Cementation Uyagakhiurnirmi titigauyaqtit
nappaqtiriyillu nunap ikkiangani nappag-
tiqtukhanik, ilautilugit kataktitainniq
nunap ikkianganut takiyunik, nunap
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Kitikmeot Corporation developed
the Kitikmeot Regional Health Facility
in Cambridge Bay.

Kitikmeot Kuapurisitkut
hanayanga Kitikmeoni Aniakviit
lkaluktutiami.
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Through the development of companies
in the mining and exploration industry; as
well as other economic sectors, KC is better
able to fulfill its mandate to provide training
and employment opportunities to Inuit in
the Kitikmeot.

Going Underground

With Cementation Canada
Cementation Canada, our partner in
Kitikmeot Cementation Mining and
Development, specializes in the design and
construction of underground installations,

UKIUMUT UNIPKAAGIT

Kitikmeot Corporation

ikkiangani algaknirmi uyagakhiurviuli-
urnirmilu. Atuqtauvaktut North Bay,
Ontario-mi.

Cementationkuni Havaktut kataktigi-
plutiglu amihunik nunayuarmi takiyunik
nunap ikkiaganut ilittarimayauplutiglu
havatqiat kantraliriyit Nuat Amialikami.
Cementation hadja havaktut Kanatalimaami
Brunswick Uyagakhiurvingmi (Bathurst,
New Brunswick-mi), North Uyagakhiur-
vingmilu Nickel Rim-milu (Sudbury-mi),
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including the sinking of deep shafts,
underground caverns and mine development.
They are based in North Bay, Ontario.

The Cementation Group has sunk
many of the world's deepest shafts, and is
recognized as the most active contractor in
North America. Cementation is currently
working across Canada in Brunswick
Mine (Bathurst, New Brunswick], North
Mine and Nickel Rim (Sudbury, Ontario),
Kidd Mine (Timmins, Ontario), Trout
Lake and 777 (Flin Flon, Manitoba). In
addition, Cementation recently completed a
mine development contract at Lupin Mine
(Nunavut). We are proud to be affiliated
with Cementation Canada.

Kitikmeot Explosives —

A Unique Business
Opportunity for KC

Kitikmeot Explosives Ltd. is a unique joint
venture established with a company called
Explosives Ltd. in Calgary. In addition to
business commitments from Miramar at the
Hope Bay mine site, Kitikmeot Explosives
is currently pursuing work at various sites,
including the Tahera Diamond Corporation
mine site.

We are currently in the process of signing
off the finalized joint venture agreement
with Explosives Ltd., and contributing to
the business development of this new and
exciting enterprise.

We anticipate that specific training and
employment opportunities will result
from this partnership. We are cognizant of
the excellent strategic fit this company
provides given the various mining-related
services we already offer. Kitikmeot
Explosives provides a new and exciting
opportunity.

Kidd Uyagakhiurvingmi (Timmins-mi),
Trout Lake-mi 777-milu (Flin Flon,
Manitoba-mi). Cementationkullu gagannuaq
inirhiut uyagakhiurivkhap titigauyaanik
Lupinmi. Quviahuktugut ilauligapta
Cementation Canadatkuni,

Kitikmeot Qaaqtautit —
Allangayuq nanminiq
Pivalliatjutikhak KC-kunut
Kitikmeot Explosives Ltd. Allangayuq
panariigut tapkuninga Explosives Ltd--
kunik Calgary-mi.

Havaktitauniarnigaqtauplutiglu
Miramarkunit Hope bay uyagakhi-
urivkhami, Kitikmeot Exposives hadja
havakhaghiuqtut allani havarvini,
talvanilu Taherami.

Hadjalu atiliuliqtaqqut kinguliq
panariingnirmut angirut Explosives
Ltd-kuni ikayurhutalu pivallianirmi
havakhanik umaninutaami qilanarnaqtumi.

Niriuqtugut ilihagakhautiqautiniaqtuq
turangayunik havaakhaqatilunilu una
panariiknirmit. Kihimi, ilittarimayaqqut
nammakpiaqtumik iniggarnia uma nutaap
kampaniup ihumagilugit uyagakhiurnirmut
turangayut havariyavut hadja. Kitikmeot
Explosives nutaamik niriugutauyuq
gilannarnaqtumiglu.

Igaqatauiq Kitikmeot
Caterers-kuni — Angmaumayut
Niqiliurnirmi

Kitikmeot Caterers niqiliuqtit pinguqtut
1998-mi panariikhutik Pioneer Site
Services-kunik nalliutimanahuarhutik
ihariagiyauyunik uyagakhiugtinit
nalvaarhiugtinillu Kitikmeot iluani
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Kitikmeot Beneficiaries took part in a
Kitikmeot Heavy Equipment Operator
Training Course in 2004.

Kitikmeoni Ilaukatauyut ilaukatauhimayut
Kitikmeoni Angiyut Akhaluutit
havagutainik ayoik haiyut 2004mi.
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Cooking With Kitikmeot
Caterers — Opportunities

in Food Services

Kitikmeot Caterers was established in

1998 as a joint venture with Pioneer Site
Services to meet the needs of mining and
exploration companies in the Kitikmeot
region of Nunavut, and in Northwest
Territories (NT), for camp catering services.
This joint venture has done extremely well
with key successes, including the provision
of catering services to Nuna Logistics, and
to Tahera at the Jericho Mine site.

UKIUMUT UNIPKAAGIT

Kitikmeot Corporation

Nunavunmi uvvalu Nunattaimi, tang-
maarvini niqiliurnirmi. Una panariikniq
nakuuqpiaqtumik aulayuq hivumupluni
nakuuyumik, nigiliuqtuplutiglu Nuna
Logisticskunut taheratkunullu Jericho-mi.
Kitikmeot Caterers ilihaivaktut
havakhaniutiplutiglu tangmaarvini niqili-
urnikkut. KC-kut piqatigiplugit Kitikmeot
HAvaaqtigut Ilihainikkullu Panariitigut
kaffinik ilihautiqaqpaktut tangmaarvinilu
kukiuirmik allatqiini havarvini.
Angmagqtiqpaliatilugu uyagakhiurniq
Kitikmeoni haniptingnilu, uma kampaniup
hivunikhaa nakuuqpiaqtuq ilihaitjuitkhallu
havaaniutikhallu nauhimmarniaqtut.
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Kitikmeot Caterers has provided a
number of training and employment
opportunities in the camp cook sector.
KC, in cooperation with Kitikmeot
Employment and Training Partners
(KETP) has hosted a number of training
courses, including camp cook training
courses at various sites.

With the continuous development of
the mining sector in the Kitikmeot and
surrounding areas, the potential of this
company is excellent, and the training and
employment opportunities it provides will
continue to grow.

Nuna Logistics — KC and
Nunasi Corporation

KC and Nunasi Corporation are affiliated
on a number of projects and joint venture
opportunities, one of which is Nuna
Logistics. Nuna Logistics was formed in
1993. Nunasi and KC hold 51 per cent of
the shares in the company. The remaining
49 per cent is held by the Management
Group.

Nuna Logistics was established to provide
logistical, construction, transportation, and
mining services to the mining industry in
Northern Canada, utilizing the knowledge
and expertise of its management team
and Inuit partners familiar with Arctic
operations. Work is concentrated in the
Kitikmeot and NT and is expanding rapidly
as the mining and exploration sector
unfolds in this area.

The company holds contracts at the
major diamond mining developments
including BHP, Diavik, and Tahera. They
offer specialized expertise in open pit
mining, and continue to expand these
services.

Nuna Logistics — KC-kut
Nunasitkullu

KC-kut Nunasitkullu ilauyuk kaffini
panariiktuni havaanilu atauhiq Nuna
Logistics. Nuna Logistics pinngurhimayuq
1993-mi. Nunasi KC-lu tigumiaqtuk 51% -mik
nanminiqautinik umani kampanmi.
Kihinngugqtuq 49% tigumiaqtauyuq
Management Group-kunit.

Nuna Logistics pinngurhimayuq
havagiangini ihuarhaiyuni nappaqtiriuni,
agyaqtuni uyagakhiuqnirmi pivikhau-
tiqarlutik uyagakhiurnirmi Ukiuqtaqtumi
Kanatami, aturhugit ayunnginniit
munaqtiuyunit Inuillu panauyunit
ilihimayunik Ukiugtaqtumi havangnirmik.
Havakluaqtut Kitikmeoni Nuattaimilu,
angiklivalialirhutik uyagakhiuqtit
nalvaarhiugtillu angmagpalliatilugit
nunaptingi.

Kampaniuyuq kantraktaqpaktuq angiyu-
ni kiplariktuni uyagakhiurvini BHP-mi
Diavik-mi Tahera-milu. Havakpaktut
ayunngittutik nunap qaangani algakhutik
uyagakhiurnirmi huli angikluhimaaqtut.

Kitikmeot Anniarvikhaatigut
KC-kut havaktiuyut Kitikmeoni
Aviktuhimayumi Anniarvikhaanik
Ikaluktuttiami. Una

2,160 kikkagiktunik metres-nik aktilaalik,
atjiqanngittuq iglugpak aularutauhimayugq
Nunavut Gavamatkunginit akikhilaa-
gahuarhugu akia anniaqtuliriniup,
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About the Kitikmeot

Health Facility

KC is the developer for the new Kitikmeot
Regional Health Facility in Cambridge Bay.
This 2,160 square metre, state-of-the-art
complex was initiated by the GN to help
reduce the cost of medical services, while
improving quality and accessibility. The
facility is very close to substantial comple-
tion, at which time the GN will purchase
the building from KC. KC is proud to have
spearheaded this very important project.

Our Role in Residential

Real Estate

Having acquired substantial expertise in
the real estate development industry, and
given the shortage of key medical personnel
in Cambridge Bay/Kitikmeot (and across
Nunavut), KC recently completed con-
struction of the high-end Healthcare
Staffing Triplex. We are currently in
discussions with the GN regarding a
lease on the facility.

The triplex has a number of key features
that appeal to occupants, including heated
indoor garages, beautiful décor, upscale
amenities, and a panoramic view of the
tundra. We believe this is Cambridge Bay's
finest multiplex unit.

Assisting the Small Business
Sector with Funding for
Startup and Expansion

The Kitikmeot Economic Development
Commission is responsible for the admin-
istration of the Kitikmeot Business
Assistance Program (KBAP) on behalf of
KC and for the Nunavut Sivummut
program initiated by NTL

UKIUMUT UNIPKAAGIT

atauttikkut nakuhiyumigahuarhugu
piuminahinahuarhugulu. Iniqtauyuqiliqtug
anniarvikhak, talvuna Nunavut
Gavamatkungita niuvirniagaat iglugpak
KC-kunit. KC-kut anangaitjutigiyaat

una havarivakkamikku ikpignaqtuq
nappaqtiqtauyuq,

Inikput Iglugpinirmi
Ayurunngairhuta igluqpinirmi, havak-
tikhailliurniannillu munarhigarvini
Ikaluktuttiami Kitikmeoni (Nunavunmilu),
KC-kut inirhilihaaqtut nappaqtiriut iglug-
pattiamik Anniaqtailirnirmi Havaktut
Iglugpakhaannik. Hadja uqaqatigiliqtavut
Nunavut Gavamatkungit akiligtuilutik
aturnianik.

Pingahuni atayunik iglulik pigaqtut
kaffiinik quviagiyauniaqtunik igluniktunit,
uunaqutilingnik akhalutiqarvilgit, piniqpi-
ahutiglu iluit, akituyunik piqarhutik
hilainnarmullu tautukviuyuminarhutik
nunamik. [humayugut una Ikaluktuttiami
nakuutigiaqpinguyuq atayunik iglulik
iglugpak.

Ikayuqtuiniq Mikiyunik
Nanminiqaqtunik
Aulaqtirutikhanik
Angiklilaagutikhaniglu
Mnaikhaqatuipluta

Kitikmeot Pivalliayulirinirmut kamisan
kamayiuyuq aulanianik Kitikmeoni
Nanminiqaqtunut Ikayuutinik kivgaqg-
turhugit KC-kut, Nunavut Sivummul-
luaulayumik Nunavut Tunngavitkut
aularutihimayaannik.



Ab=*ND LNt M o
AcadbsAdot PadybNPRDLN
Pl AN N o
PNTPe AL cRenc®l bINDI® bLAPND>D®
P PPN DN PNTPe o Mo® Acn-
dbie'lC Ab* Rt Acnde® NN
PATHC JIAAN G 0, Lo 0adC
oL AcndiNe® APCPNPPLYe 00 ¢
AN o

ARNDDE KPP o (g Acn <
NePNP L iy D 5Nt A%baArthoat Pabycb-
P oM PATHE A S PabyN
AbRP/RD 5N KRPAP LNNG? P ALK <
N’ NPo s Aovot o o® AcndbicPo®
PNTDe. AcndC Pabbrot AL NG (D
Ab/DRPLIC Dde™l PPN (D)ot
A% SoILLC Acn s, BRI LN:
Aeads, oM o® Acnd\bicTt N*PNYo I
DS e AL AN NN, o DA-
NPl Acnd¥Ne?, dLo oMo®
Acnd\ba ol Ao PN et CAL™YC
Aenddee DLCo, Codd Aen
PIATH*LLADC oM o® AcndDe®
FPNct PNTDo, AbS*AA o o< Nt
ANPNPL e Acndho?
AALPYDRe/ <o PPN (Loa
A/ aDIA @D PNTDC JAAANGC
Aol o¢ Ac o< NI ¢
A*ba Ay B*NCD>I M AoAS PATHOC,

A’ Tre® PNTHC Ao ¢ —
VP Lon>¢ PP \nlrbt
PNTHC dAARN T 100->N N Ao™of
M onPlod*N o PP s PNTDHE
AoAC bYRBAMI 0 Acndhde
Acndnradb®CcC PN PDeob®<DE,
P2t DD s AR cRena
JAAANIEDN L) PNTDE Ao o,
AcadbbCDIE Aba AL BN
Ao NI LM Lo A aiocl Mot
AL ANPLALE S Ao o (A1

The purpose of these programs is to
provide jobs and income to Kitikmeot
Inuit by providing financial assistance to
establish and expand viable Inuit-owned
businesses in the region. Projects eligible
for funding include feasibility studies, pilot
projects, business creation or expansion
activities, marketing initiatives, and business
skills development. Since inception, these
programs have had a significant impact on
small business development in the region,
and continue to support the implementation
of many innovative business ideas/plans.
This is just another way that KC works to
bring training and employment benefits
to Inuit in the Kitikmeot.

Working on Behalf of
Kitikmeot Inuit —

Our Success is Your Future
While KC is 100 per cent Inuit-owned by
KitIA, our mandate goes beyond being an
Inuit-owned company. As the birthright
development corporation of Kitikmeot
Inuit, we seek to provide employment,
training, and capacity-development oppor-
tunities. In order to meet this objective, we
must remain profitable. We must function
as a business enterprise, and make business
decisions that increase shareholder value
and generate a good return on investment,
otherwise provision of opportunities
wouldn't be possible. Our success is your
future.

A Wide Array of Joint Ventures

and Strategic Partnerships

KC is a participant in a range of different

business partnerships including:

+ Kitikmeot Caterers—camp catering services.

* PolarNet—Internet services to the
Kitikmeot region.

Pitjutigiyait ukuat pivikhautit
havaakhaniutiniq maniliurniq Inungnut
Kitimeoni ikayuqturhugit maniktigut
nanminiqtarumayut angiklilagilutigluuniit
Inuit nanminiinnik aviktuhimayumi.
Uktutigiinnariaqaqtut maningnik
tukhiutigilugit hapkuat qauyihainiq,
uktuutigiyaukaffuktunik, nanminiqtarutit
angiklilaatirutilluuniit, niurutikhanut
uktugat, nanminiqarnirmik ayurharnir-
miglu. Aulaliniinnit hapkuat pivikhautit
angivyaktumik aktumavaktut mikiyunik
nanmininik angmaqtilihaanut aviktuhi-
mayumi. [kayuqturhimaarhutiglu hivu-
muuniinnik amihut nutaanik ihumagag-
tut uktugakhanik. Imaatut KC-kut havak-
paktut iliharutikhanik havaaniutikhaniglu
tikiutinahuarhutik Kitimeoni Inungnut.

Havangniq Kivgaqturhugit
Kitikmeonmiut Inuit —
Hivumurniqqut Ilvit
Hivunikhat

KC 100%-mik Inungnit nanminiriyautillugu
KIA-kutigut, timiuniqqut tunngaanut
ittuq Inungnit nanminiriyaunirmit.
Nunatarnirmit anihimapluta kuapurisau-
yugut Kitikmeot Inuit nanminiat, ginig-
paktugut havaakhanik, ilihautjiyakhanik,
ayunngitjutikhanginiglu inuit. Tikin-
niarupta umunga, maniliuriagaqtugut.
Aulayariagaqtugut maniliuqtutut nanmiu-
niqtut uvvalu pivallianirmut ihumaliurluta
angikliyumiriagini nanminigaqtut nan-
minigautait maniliurutilugillu. Ahiagut
piqattarniq angmaumayunit ayurnarniaqtug,
Hivumurniqqut ilvit hivunikhat.
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* Kitnuna Corporation—construction, site
reclamation, fuel supply, and building
supplies.

* Nuna Logistics—mining road construction
and open pit mining services.

* Larga Edmonton—accommodations for
medical patients.

* Toromont Arctic Caterpillar—heavy
equipment supply and service.

* Top of the World 2000 Travel—corporate,
conference and pleasure travel.

* Diamonds International Canada—services
for the diamond industry.

¢ Pan Arctic Inuit Logistics—partners in
operating the North Warning System
(NWS).

* Nunavut Insurance Brokers—provision
of property and casualty insurance.

* Nunavut Investment Group (NIG)—real
estate development.

* [ & D Management Services—providing
staff for the mining industry.

Our newest joint ventures, partnerships

and agreements in process include:

» Kitikmeot Cementation Mining and
Development—underground mining
services.

+ Kitikmeot Explosives—provision of
explosives to the mining sector.

* Inuksugait Inc. - a real estate investment
with NIG and Nunasi Corporation in
Inuksugait Plaza (Iqaluit).

KITIKMEOT ECONOMIC
DEVELOPMENT
COMMISSION

The Kitikmeot Economic Development
Commission (KEDC) entered a period of
transition in 2004 with several staff

UKIUMUT UNIPKAAGIT

Allatqiit Panariigutit
Apquhiurnikkullu Panariigutit
KC ilauyuq allatqiini pivalliayuni panariik-
tuni ukunani:

+ Kitikmeot Caterers—havarvini niqiliurnig

* PolarNet—Qarittauyakkuriyit Kitikmeoni.

* Kitnuna Kuapurisan—nappagqtiriniq,
halummagqtiriniq, urhuyaunik agyarniq,
iglugpakhaliriniq.

* Nuna Logistics—uyagakhiuqtunut
apquhiurniq nunap qanngani algakhutik
uyagakhiurutiniglu

* Larga Edmonton—nayugaat taktiliaqtut.

* Toromont Arctic Caterpillar—angiyunik
akhaluutinik akhaluhiqinirlu.

* Top of the World 2000 Travel—timiuyut,
katimayaqturniq, halatiiqtullu
tingmitjutait.

* Diamonds International Canada—havaktut
kiplariktunik uyagakhiuqtinut.

* Pan Arctic Inuit Logistics—Panariit
aulaniini Ukiqtaqtumi Qayangaqtunik
Hitturitjutikhaliriyuni

* Nunavut Insurance Brokers—nanminiq
tamayanik qanuriliugaqtunullu
insuranstarviit

¢ Nunavut Investment Group (NIG}—
iglugpanik nappagqtiriniq

¢ [ & D Management Services—havak-
tuhagautiniq uyagakhiuqtinut

Nutaatqiat panariigutivut, havagativut

angirutivullu:

» Kitikmeot Cementation Uyagakhiurniq
—nunap ikkiangani uyagakhiurniq.

+ Kitikmeot Explosives Qaaqtautit—qaag-
tautikhanik niuvigpaktugut uyagakhi-
uqtinut.
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departures and the hiring of new employees.
Keith Peterson, KEDC's Executive Director
since its inception in 1990, left to serve as
Cambridge Bay's MLA in the Nunavut
Legislative Assembly. George Bohlender,
formerly KEDC's Director of Business
Development, took over as Executive
Director in August 2004. Toni Peck, who
managed the activities of KEDC's
Aboriginal Employment and Training
Division for over two years, relocated to
Edmonton with her family. She was
replaced by Lena Egotak, formerly KEDC's
Aboriginal Training Officer. Two new
staff joined KEDC during the year. Kevin
Sanguin took on the role of Business
Development Officer in September,
delivering Aboriginal Business Canada (ABC)
and DIAND business funding programs,
while Ruth Niptanatiak-Wilcox joined
KEDC in November as the new Aboriginal
Training Officer.

Despite staff turnover during the
year, KEDC successfully delivered over
$26 million in employment, training, and
small business program funding to
support Kitikmeot Beneficiaries.

KEDC's Aboriginal Employment and
Training Division provided $17 million
in funding under an Aboriginal Human
Resources Development Agreement
(AHRDA) with the Government of Canada
to support Inuit employment and training
programs in the region. Examples of projects
supported in 2004 include:

+ Camp cook training

* Camp attendant training.

* Heavy equipment operator training

* Academic upgrading and life skills
program for urban Inuit women.

* Nunavut Sivuniksavut.

¢ Nunavut Youth Abroad Program.

¢ Inuksugait Inc. — iglugpatigut maniliurut
NIG-kullu Nunasitkullu Inuksugait
Iglugpaanni (Iqalungni).

KITIKMEOT
PIVALLIAYULIRINIRMUT
KAMISAN

Kitikmeot Puivalliayulirinirmut kamisan
(KEDC) itigtuq nutaamut 2004-mi kaffit
havatiit aularmata nutaaniglu havaktinihutik.
Keith Peterson, KEDC-kut Atanguyaat
angmarnianit 1990-mi havaani qimaktaa
Ikaluktuttiamut Maligaliuqtinngugami
Nunavunmi Maligaliuqtini. George
Bohlender, KEDC-kut Hivumuriyigaluangat
Nanminiqarnirmut Atanguyanguhuni
Aagasimi 2004. Toni Peck, munarhiyiuvak-
tugaluaq KEDC-kut Nunagaqqaqtut
Havaaniutainnut Iliharniitigullu malruung-
ni ukiuni, nuuttuq Inmintinmut ilanilu.
Lena Egotap himmauhiqtaa, KEDC-kuni
Nunagaqqaqtulirinirmut ilihaqtugaluag,
Malruuk nutaak havaliqtuk umani ukiumi.
Kevin Sanguin havaaniktuq Nanminigag-
tuliriyinngurhuni Saptampami, piliripluni
Nunagaqqaqtut Nanminiqaqtuniliriyini
Kanatami Nunaqaqqaqtuliriyitkunillu
pivikhautinik manikhaktarviinnit. Ruth
Wilcox havaqataulirthuni Nuvampami
Nunagaqqaqtuliriyinngurhuni ilihaliqtug.
Havaktut allangugtigaluarhutik umani
ukiumi, KEDC-kut hivumuyumik piyut
$26 milianik havaatigut, ilihagatigut
mikiyunik nanminiqarnirmullu ikayuq-
turhutik Kitikmeoni Nunatarhimayunut.
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UKIUMUT UNIPKAAGIT

Jiri Hermann/Diavik Diamond Mine

Under the AHRDA childcare initiative, over
$700,000 in funding was used to support
staff wages and training in childcare
centres in each Kitikmeot community.
The Aboriginal Employment and
Training Division also delivered the
Government of Canada’s Youth
Employment Strategy (YES) initiative,
providing over $150,000 to support
employment and training projects
for Inuit youth aged 15 to 30 in the
following programs:
* Inuit Summer Student Employment
Opportunities Program.
* Inuit Youth Work Experience Program.

KEDC-kut Nunaqaqgaqtulirinirmi
Havvaliriyit Ilihaqtuliriyillu tunihivaktut
$17 milianik maningnik ataagut
Nunaqaqgaqtut Havaaniutaitigut
Angirutikkut gavamatugatkunit ikayuq-
turhugit Inuit havaaniutikhait ilihauguti-
hatigullu pivikhautit Kitikmeoni.
Uktuutigilugit hapkuat 2004-mi ikayuq-
tauyut:

* Havarvini kukkiunirmut iliharniq

¢ Havarvini halummaqtiunirmut iliharniq

¢ Angiyunik akhaluutinik iliharniq

+ llihaffaanirmik inuuhimullu iliharniq
angiyuni autsaini ittunut Inungnut
arnangnut

* Nunavut Sivuniksavut.

¢ Nunavut Inulgamiit Taryup Akiani
[liharnirmut.
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* Career Promotion and Awareness Program.
* Science and Technology Program.

Under an agreement with the GN's
Department of Health and Social Services,
the Aboriginal Employment and Training
Division provided over $600,000 in
Brighter Futures/Building Healthy
Communities program funding to support
child and family wellness projects in
Kitikmeot communities.

KEDC's Business Development Division
approved over $150,000 in contributions
under KBAP and Nunavut Sivummut
program for the start-up and expansion of
Inuit-owned small businesses in the
Kitikmeot. Much of this funding was
used by businesses as seed capital or equity
to access additional contribution and loan
funding through federal and territorial
programs offered by ABC, DIAND GN,
Atugtuarvik Corporation, and the Nunavut
Business Credit Corporation. Increased
funding limits of $20,000 for KBAP contri-
butions and $5,000 for Nunavut Sivummut
grants were introduced in June 2004 as a
means of providing Inuit-owned businesses
with additional capital to meet the needs
of new or growing businesses.

In December 2004, the Business
Development Division delivered a small
business planning workshop to 15 Inuit in
Gjoa Haven. The workshop provided
participants with skills and information to
help them evaluate a business idea and
produce a basic business plan. Because of
the success of the Gjoa Haven workshop,
KEDC staff are planning to deliver the
workshop in the remaining Kitikmeot
communities in the first half of 2005.

Ataagut Nunaqaqqaqtut Havaaniutik-
haitigut, avatqumayuq $700,000 manngit
atuqtauyuq ikayuqturhugit havaktut akili-
uhiangit iliharniillu nutaqqiqivini tamainni
Kitimeoni nunalingi. Nunaqaqqaqtunullu
Havaaniutihaliriyit Ilihaqtuliriyillu aulap-
kaiyut gavamatuqatkut Inulgaminut
Havaanirmut pivikhaunmik, tunihiplutik
$150,000-mik ikayuqturhugu havaaniutait
ilihautaillu Inuit inulgamiit ukiugaqtut
15-nit 30-mut ukunani
* Inuit Auyami Sikuqtunut Havaaniutit
* Inuit Inulgamiit Havaanik Ukturnirmut
* Havaanik Kulvaumatittinahuarnirmut
[lihimarnirmullu
* Ayurnaqtulirinirmik Qarittauyatigullu
liharniq

Angirutiptigut Nunavut Gavamatkunginnit
Annaigtailiriyitkunit, Nunagaqqaqtunut
Havaanikhuatiliriyit tunihivaktut $600,000
Brighter Futures/Building Healthy
Communities-nit pivikhautinit ikayuq-
turhugit nutaqqat ilagiiktullu inuhigiknir-
mut aulayauyut Kitikmeot nunalingni.
KEDC-kut Nanminirmik Pivalliayu-
liriyitkut angiqhimayut avatqumayumik
$150,000-mik tuniuqqagakhanik
Kitikmeoni nanminiqaqtunut Ikayuutinit
Nunavunmi Sivummutkunit aulaqgtiru-
tikhainnik angiklilaatirutikhainigluuniit
Inuit nanminiit Kitikmeoni. Tamaivyak
manigt haffumanga atuqtauyut aulaqtiru-
tauplutik atukkiqturiamingni allanik man-
ingnik gavamatuqatkunit aviktuhimayu-
miluuniit gavamatkunit ukuatigut ABC-kut
Nunagaqqaqtuliriyitkut Atuqtuarvitkut
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President,
Kivalliq Inuit Association
Angiyuqqag,
Kivalliq Inuit Katujiqatigiit

s 50
Tongola Sandy

KIVALLIQ INUIT
ASSOCIATION

The Kivalliq Inuit Association (KivIA) had
another very productive year in 2004/05.
KivIA President Tongola Sandy
coordinated work on numerous projects
for the benefit of Inuit in the Kivalliq
region. The contract for the Manitoba-
Nunavut Road Route Selection Study was
signed, ensuring that community consul-
tations are done in an effective manner.
The President also had the
opportunity to welcome several
new Directors to the Board of
KivIA. Incumbent Joe Kaludjak
won his seat as the Vice-President
of the organization. Simon
Okpatauyak resigned as
Secretary/Treasurer to pursue a
senior management position
with the GN. Subsequently, Lynn
Rudd won the vacated seat as the
runner-up in the December
elections. The President welcomed
Dorothy Ningeocheak as the
Director in Coral Harbour, Peter Alareak
as the Director in Arviat, Joe Aupaluktuk
as the Director in Baker Lake, Jack
Kabyvitok as the Director in Rankin Inlet
and Bernie Putulik Sr. as the Director in
Chesterfield Inlet. We would like to take
this opportunity to thank Erksuktuq
Eetuk of Coral Harbour, Paul Kablutsiaq
of Arviat, Philip Putumiraqtuq of Baker
Lake Joe Issaluk of Chesterfield Inlet and
Simon Okpatauyak for their outstanding
contribution to Inuit in the Kivalliq region.

UKIUMUT UNIPKAAGIT

Nunavunmilu Nanminiq Atukkiqtur-
vingmit. Angikliyumigut kilingingit
$20,000-mik KBAP-kunut uvvalu $5,00-miglu
Nunavut Sivummutkunut pivikhanut
June 2004-mi tuniuqgaiyami Inuit
nanminiinnut ilaurutikhanik maningnik
ihariagiyauyunik nutaanit naigklivaliayu-
niluuniit.

Tisampa 2004-mi, Pivalliayuliriyitkut
ilihuatjiplutik katimapkaivaktut 15-nik
Inungnik Urhuqtumi. lihautjiplutik
tuhagqtittiplutiglu ikayurniahugit qanuq
ihivriurinirmik nanminiqtariyauyumayu-
mik titigarnirmiglu nanminikhamut ihu-
maliurunmik ganuq aulanikhatigut.
Nakuuqpiarmat Urhuqtumi katimaniq
KEDC-kut havaktiit parnaiyalirmiut ili-
hautjiyamingi aipainni nunaligni
Kitikmeoni 2005 atulihaarniani

KIVALLIQ INUIT
KATUJIQATIGIIT

Kivallirmi Inuit Katujiqatigiit nakuuyumik
ukiingmiyut 2004/05-mi.

Angiyuqqaq Tongola Sandy ihuarhi-
avaktuq kaffinik havaanik ikayuqturhugit
Inuit Kivallirmiut. Kantrak Manitoba
Nunavunmi Apquhiurvikhamut atiliug-
tauyuq havakhaniutipluni tamainnut
ilihimannaqtumik nunlaingmiut
tuhaqtitauvakniaqtut ihuaqtumik.

Angiyuqqarlu tunngahuktittivaktuq
nutaanik katimayinik Katimayiinnut
Kviallirmi Inauit Katujigatigiinginnut.
Katimayiugaluaq Joe Kaludjak utiqtuq
ikhivautaminut Tugliupluni Angiyuqqamut.
Simon Okpatauyak iniminit taimaqtuq
Titigaqtiugaluaqg Maniligiyiuplunilu
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Bruce Uviluq

The Lands Department saw personnel
growth in the last year with the addition
of Stephen Hartman as the new
Environment/Water Technician, and Jeff
Tulugak as the new GIS Trainee. The
Lands Department had to keep up with the

havangnialigami Nunavut Gavamatkungini.
Talvanga, Lynn Rudd akimayuq inuiqtumut
ikhivautarmut Tisampami niruarmata.
Angiyuqgap tunngahuktitait Dorothy
Ningeocheak Katimayikihak Sallirmit,
Peter Alareak Katimayikhak Arvianit,
Joe Aupaluktuk Katimayikhak
Qamaniituamit, Jack Kabvitok
Katimayikhak Kangighinirmit unalu
Bernie Putulik Sr. Katimayikhak
Igluligaarjungmit. Quyagiumayavut
ukuat Erksuktuq Eetuk Sallirmiutag,
Paul Kablutsiaq Arviarmiutag, Philip
Putumiraqtuq Qamaniituarmiutag,
Joe Issaluk Igluligaarjungmiutaq unalu
Simon Okpatauyak angiyumik ikayuqtur-
mata Inungnik Kivallirmiunik.
Nunaliriyitkut takuvaktut nauyunik
kingulirmi ukiumi ilauliqtuniglu. Stephen
hartman nutaaq Avatiliriyi/Imaliriyi
Jeff Tulugarlu nutaarlu Qarittauyakkut
nunauyaliriyi. Nunaliriyiit anngumati-
manahuagpaktut amigaiqyumiyunut nal-
vaarhiugtunut Kivallirmi.
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Pauloosie Akeeagok (left) and Seemie
Attagutsiak fished for char in Igaluit’s
Sylvia Grinnell River during Inuit
Qaujimajatugangit activities organized
by Nunavut Tunngavik Inc.s
Department of Implementation.

Pauloosie Akeeagok (haumikmi) ovalo
Seemie Attagutsiak ikaluk hiuktut
ikaliviknik haniani Iqaluit Sylvia

Grinnell Kuugaagani pipkaititlugit Inuit
Qaujimajatugangit pitjutainik
munagiyait Nunavut Tunngavik Timinga
Munagiyit Iniktiligiyiit.
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tremendous increase in exploration in the
Kivalliq region. The Lands Department
started developing an Internet-based
computer mapping program that was well
reccived by industry and government. We
hired Ralph Kownak as the new Designated
Inuit Officer.

The Social Development Department
completed major social and cultural
programs. The Pijunnagsiniq Culture
Camp brought Inuit youth from the
region together with various Elders to learn
skills in many fields, including hunting
and sewing Somebody’s Daughter brought
Inuit women together to overcome hardship
and personal tragedy through camaraderie
and learning life skills with peers from the
Kivalliq region. The Social Development
Department also coordinated a music
camp for youth in the spring of this year.

Among other things, the Commun-
ications Department developed, edited,
and printed the 2003/04 edition of the
KivIA Annual Report. Communications
also spent a great deal of time and effort
preparing news releases on the activities of
KivIA, advertising jobs, tenders, bids, and
board appointments. As well, the CLOs in
the Kivalliq participated in a regional
CLO workshop coordinated by the
Director of Communications.

The Board of Directors and the
employees of KivIA look forward to an
equally successful year next year.

UKIUMUT UNIPKAAGIT

Qarittauyakkuqtumik atuqpaligtut
nunauyaliurunmik nakuugiyauyumik
uyagakhiuqtinit gavamauyunillu.
Havaliqturlu Ralph Kownak Tikkuaqtau-
himayunut Inuit Timingita piliriyiat.

Inuliriyiit inirvaktut angiyunik
inulirinirmut ilitquhilirinirmullu
pivikhautinik.

Pijunnagsiniq Ilitquhinik Iliharvik
katilviuyuq inugaminit aviktuhimayumit
ilihaqtukhanik allatqiinik an'ngunahuarnir-
mit mirthurnirmut. “Kia Pania” katilviuyurlu
arnanit ayurhautimingnit aplugumayunik
inuuhirmingnilu ayurhaqpaktunik
piqatigiikhutik nutaaniglu ayuirhaghutik
ilamingnit Kivallirmiuttanit. Inuliriyillu
thuarhaivaktut inulgamiit aularhimavik-
hannik atuqtuyarvikhamik upingakhak.

Allallu, Tuhaumatittiyit havakpaktut
inirhugu makpigaliurhugulu 2003.04-mit
ukiumut unipkaliuganik. Tuhaumatittiyillu
tuhaumatittinahuaginnaqtut tuhagakhanik
havitittiqattarhutik hulitjutainnik
Kivallirmi Inuit Katujiqatigiingita,
havakhaatigullu, kantrakhatigut, tikkuaq-
tauyutigut. Uvvalu, Tuhaumatittiyit
Kivallirmi ilauvaktut aviktuhimayuni
Nunalingnit Tuhaumatittiyit iliharhutik
katimatilugit. Katimayit havaktullu niriug-
tut atjinganik nakuuyumik ukiukhamik.

SAKKUTKUT

Sakkutkut maniliuqtingit Kivaliq Inuit
Katujqatingiit. Sakku pivalliayuliqiuyut
1989-mit. Timiutyutaat maniliuqtumik
anniarnaittumiglu pivikhaqautilutik
Inuhgnut Kivallirmi.
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SAKKU INVESTMENTS
CORPORATION

Sakku Investments Corporation is the
investment arm of KivIA. Sakku has acted
as a development corporation since 1989.
Its mission statement is to build a viable
and healthy economy for Inuit in the
Kivalliq region.

Financial and other difficulties caused
KivIA to take Sakku into care. During this
period of time, with the help of NTI,
financial and organizational restructuring
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Pakak Palluq (left) and Stephanie Moynan
played with Rufus the dog during
the summer in Igaluit this past August.

Pakak Palluq (haumikmi) ovalo Stephanie
Moynan olapkikatigiyait kingmik “Rufus”
auyami Iqaluni aipaagani Augustmi.

Maniktigut allanillu ayurhautinit
Kivallirmi Inuit Katujiqatigiitkut arhaqpa-
gaat Sakkutkut munarhugit. Talvuna,
ikayuqtauplutik Nunavut Tunngavitkunit,
maniktigut aulanialu nutaanguqtiqtaupluni
Sakku makinmiyuq. Upingakhami 2004-mi,
nutaat Katimayikhat tikkuaqtauyut tigu-
mialithugu Sakku. Kingulirmi ukiumi,
atauttimuktirivaktut Sakkup maniutainnik
maniliqutainiglu. Ukiumi 2005-mi, katimayiit
nutaamik Angiyuqqaniktut Atanguyamik
inuitkaluarmat malruungni ukiuni.

Nutaat Katimayiita ayaunigut,
maniligitjutait aulaniallu inigtauyuk
Sakku ahiit hakugikhiyumigami uktuin-
nagialaqiuq nutaanik angmaumayunik
uyagakhiurnirmi, nalvaarhiurnirmi
turangayunilu havaakhani.

Nutaanik piliritinatik, Katimayiit
inirhiniaqtut Sakkup hivullirmik namili-
urnirmut atuagakhannik. Naunaittumik
hivunikhami maniliugahuarniaqtut

1
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took place to put Sakku on firm footing.
In the spring of 2004, a new Board of
Directors was appointed and assumed
direct control over Sakku. During the past
fiscal year a series of steps were undertaken
to successfully consolidate Sakku's financial
position. In the winter of 2005, the Board
of Directors hired a new President/CEO
to fill the position that was vacant for
almost two years.

Under the direction of the new Board
of Directors, the financial and organiza-
tional restructuring were largely completed
and Sakku is now in a strong position to
take advantage of coming opportunities in
mining, exploration and related support
activities.

Before embarking on new investments,
the Board of Directors will put in place
Sakku’s first investment policy. This will
ensure future investments are made
according to sound business practice. The
policy will also ensure investment activi-
ties fulfill the corporation’s mandate. The
most important criterion of the policy is
rate of return. Once a project demonstrates
it will produce a reasonable return on
investment, other criteria will be assessed,
including Inuit employment, training,
mentoring, sensitivity to Inuit lifestyle,
and sustainability. A broad range of input
was solicited for this policy framework,
including input from Sakku’s sister
development corporations. This new policy
initiative provided firm direction for
the future.

Sakku has interest in participating
cooperatively with the local business
community by becoming an active

UKIUMUT UNIPKAAGIT

maliglugit nakuuyut pivalliayulirinirmi
atuqtauvaktut pitquhit. Atuagakhallu
naunaitkutauniaqtut maniliugahuagutait
malingniagiakhaita timiuyup timiutjutaanut.
Ikpingaqqiyauyuq atuagarmi utigpalianiat
manngit. Takunnarhikpat utiqpalianniat
manngit amniliurutinit, allat ihivriurtau-
niaqtut, tapkuallu Inuit havaaniutait,
iliharutikhait, ikayuqturniq havaktunik,
mihigimaniq Inuit inuuhinnik, nunngut-
tailinirlu. Apirhuivaktugut amihunik tun-
ngavikhaliurhuta umunga atuagakhamut,
apirhuhugillu Sakkutkut pivalliayuqatingit.
Una nutaaq atuagak ayaugutauyuq akhut
hivunikhamut.

Sakku ilauyumayuq piqatauluni
nunalingmi pivallianirmut ilaulirluni
Kivallirmi Pivalliayulirinirmut Timiuyumut.
TNauplutik 2005-mi ayauqtini 2005-mi
Nunauvt uyagakhiurnikkut takuhiurni-
aqtillugit 2005-milu Nunavut Ubluata
pivallianirmut katimatilugit Winnipeg-mi.
Sakku iniqarlirivuk pivalliayulirinirmi
tatqaani. Apqutauniaqtuq angiyunut
pivikhanut. Nagmaumayut panariiknirmi
nunauyaliurnirmi havangnirmilu
uyagakhiurnirmi inmingnut angmarmata.

Qaaqtutut ittumik nauyumi nalvaarhi-
urnirmi inugiakhivalianiptingnilu, manili-
urniq Nunavunmi Kivallirmilu atjgiiliqtuq
angmaumayunit. Sakku upalunngaiyaligtuq
inmingnik pivagiamingnik ikayugiamingni
Nunatarhimayunik.
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member of the Kivalliq Chamber of
Commerce, participating in the steering
committee for the 2005 Nunavut Mining
Symposium and the 2005 Nunavut Day
business symposium in Winnipeg. This
puts Sakku in touch with the more dynamic
elements in the business arena. This will
lead to important opportunities. Already,
opportunities to joint venture in geomatics
and the service sector of the mining
industry have presented themselves.

Between the explosive growth in
exploration and our burgeoning population,
the economy in Nunavut and the Kivalliq
is rife with opportunity. Sakku is positioning
itself to take full advantage of the situation
to benefit our Beneficiaries.

KIVALLIQ PARTNERS
IN DEVELOPMENT

Kivalliq Partners in Development (KPID)
remains the Kivalliq region’s one window
service delivery agency. We continue to
deliver training programs from Human
Resources and Skills Development Canada
(HRSDC), DIAND and GN business and
economic development programs. KPID
also delivers business development and
assistance services for KivIA.

We continued to offer assistance to
small businesses, community sponsored
economic development activities and we
support and maintain childcare services
through community based daycare
operations.

Each Kivallig community is represented
on KPID's Board of Directors by a KivIA-
appointed individual. Through a partnership

KIVALLIRMI
PANANRIIT
PIVALLIANIRMI

Kivallirmi pananriik Pivallianirmi KPID-kut
huli atauhituannguyuq Kivallirmi
pivikhuatinik piliriyit. Huli iliharvikhanik
aulattittihimaaqtugut Havaktukhaliriyit-
kunit Kanatami Nunaqaqqaqtuliriyitkunit
Nunavut Gavamatkunginillu pivallianirmut
pivikhautinik. KPIDkut nanminigarnirmut
ikayuqtuivakhutiglu aulavaktut Kivallirmi.

Ikayuqturhimaaqtugut mikyunik
nanminiriyauyunik, nunalingnillu akilig-
tuqtauplutik pivallianirmut hulitjutinik
ikayurhugillu munarhugillu nutaqqiqiviit
nunalingni tunnayunit aulayauyunit.

Atuni Kivallirmi nunaliit kivgaqtug-
tauyut KPID-kut Katimayiinnit Kivallirmi
Inuit Katujiqatigiinnginit tikkuaqtauhi-
mayunik. Angiqqatigiigutikkut Nunavut
Gavamatkunnginik, atauhirmiglu
Gavamatkunit tikkuaqtauhimayulik
katimayini.

KPID-kut havaktiit afisiallu allannguqtuk
umani ukiumi, hivumugapta nakuuyumik
ilangini apquhiugaptingni. Nuutiguigamik
nutaamut nakutqiamullu afisikhamut
pulagtaligtugut nunalingnut.

Ukiumi umani, KPID-kut ikayuqtuqtut
175-nik Kivallirmi nanmiiriyauyunik,
nanminigaqtunik, nunalingnilu timiuyunik
maniktigut. Atauttimut avatquttuq akia $1.6
miliat. Hamna aulaniptingni turangayuq
nappaqtirinirmut pivalliayutikhanik
nanminiqarnirmullu Kivallirmi.
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Open pit mining with Nuna Logistics. The
company is majority owned by the
Kitikmeot Corporation and Nunasi
Corporation.

Angmaumayuk uyagakhiukvik havaktait
Nuna Logisticskut. Kapaniit inmini-
igutigiyauyuk Kitikmeot Kuapurisitkunit
ovalo Nunasi Kuapurisitkut.
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arrangement with GN there is also one KPID-kut, piqatigiplugit Nunavut

GN appointee on the Board of Directors. Gavamatkungit tunihiut avatquttugu
Although KPID underwent staff and $1 miliat nunalingnut Nunaliit

office location changes this year, we were Piliritjutikhaitigut, avatquttugu hivulliq

Nuna Logistics
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successful in implementing components
of our strategic plan. After completing a
move to a newer and a more functional
office, we commenced a community
visitation schedule.

During this past year, KPID supported
175 Kivalliq businesses, entrepreneurs and
community organizations with financial
assistance or grants. Total project value
was in excess of $1.6 million. This aspect
of our operation focuses on building
economic and business infrastructure in
the Kivalliq region.

KPID in cooperation with the GN,
delivered over $1 million to communities
through the Community Initiatives
Program, exceeding the original $700,000
allocated to the Kivalliq region.

During the 2004/05, KPID provided
training program support to over 370
clients. These figures can be further broken
down into nearly 20 separate training
programs with a combined funding value
of almost $1 million.

We continued to deliver ongoing
community consultation and look forward
to a new process for implementing com-
munity economic development strategies
currently being offered by the federal
government.

Finally, KPID continued to support and
work with the daycare programs in the
region by providing primary operating
funding and operational and technical
support.

KPID looks forward to the coming year
as we implement new programs and
strengthen existing partnerships with clients
and various government departments. Our
goal is to enhance and build community
and regional business and economic

$700,000 turaqtitauhimayugaluaq
Kivallirmut.

2004/05-mi, KPID-kut iliharnikkut
ikayuqtuiyut avatquttugit 370-tit inuit.
Una nampa mikhilaatauttaqtuq imaatut
ihumagilugu 20-nguryuqittut atuni
aulayut iliharutikhat atauttimut akilgit
$1 miliannguqyugittumik.

Huli nunalingnut uqaqatigarhimaag-
tugut niriukhutalu nutaanik apqutikhanik
hivumurinirmut pivalliatjutikhanik hadja
tuniuqqatauyunik gavamatugatkunit.

Kingulirmik, KPID-kut ikayuqturhi-
maaqtut havaqatigiplugillu nutaqqiqiviit
aviktuhimayutiptingni aulatjutikhainnik
manikhaqautiplugit aulatjutikhatigullu.

KPID-kut niriuktut ukiukhamut hivu-
muritilluta nutaanik pivikhautinik
hakugikharhugillu hadja panagiigutivut
inungnit gavamanilu aviktuhimayuni.
Pijutigiyaqqut pivaalliutiniq nappagqtiriniq
nunalingi aviktuhimayumilu nanminiq
pivalliatjutikhanik ilihaujitjutikhaniglu
ilinniarnirmullu ikayuqtuiluta aviktuhi-
mayumi.

QIKIQTANI INUIT
KATUJIQTIGIIT

Qikigtani Inuit Katujiqtigiit (QIA) quviahuk-
tut unipkaktagamik nainarlugu huli quvi-
agilugu 30-nik ukiugtik. QIA nauyumiyuq
30-niukiuni kivgaqtuitjutiktiglu inugnut
Qikiqtani akhugutigiplugu. Nriugiyaqqut
quviahuukvikhaqqut Aagasimi.
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PP AoAC bIRBNFC

President,
Qikigtani Inuit Association

Angiyuqqaq,
Qikigtani Inuit Katujiqatigiit

LY 4
Thomasie Alikatuktuk

infrastructure and to provide training and
educational support services throughout
the region.

QIKIQTANI INUIT
ASSOCIATION

Qikiqtani Inuit Association (QIA) is
pleased to provide a summary of our
activities while commemorating our 30th
anniversary. QIA has grown substantially
over the last three decades and continues
to strive to meet its obligations to Inuit in
the Baffin Region. We look forward to
celebrating this important event in August.

Highlights

Over the last fiscal year, our organization

made tremendous advances in many

departments. Some of the
highlights include:

* Secured approximately $700,000
in external funding through
contribution agreements.

This enabled QIA to provide
valuable services and programs
to Beneficiaries.

* Negotiated a lease agreement
with NIG for Inuksugait Plaza
in September 2003. A long-term
lease was signed on Inuit Owned
Lands in Iqgaluit.

+ Signed the Baffin Regional Hospital
Contract — The Qikigtaaluk Corporation,
QIA’s economic development arm, signed
a development agreement with the GN
in May 2004. The project was a major
milestone for our economic arm.

* Collected interviews with respect to the
dog slaughter and relocation issues. QIA,
through the CLOs, interviewed over 300

UKIUMUT UNIPKAAGIT

Quvianaqtut ilihamyakhat
Kingulirmi maniktigut ukiumi, timikput
hivumuuyuq amihuni aviktuhimayuni
havarvini. [langit hamma quvianaqtut:

* Piyugut $700,000-mik hilattaanit
maningnik angirutitigut. TAlvanga
QIA-kut pivikhagautipluni aulatittiplunilu
Nunatarhimayunut

* Aivarhuta akiliqtuilutik aturniarmata
NIG-kut Inuksagait Iglugpangmi
Saptampautilugu 2003-mi. Akunilu akilig-
tuqtauluni aturutikhaq atiliugtauyuq Inuit
Nanminiq Nunaqutainni Iqalungni.

+ Atiliurhugu Qikiqtani Anniarvikhamut
Kantrak — Qikiqtaaluk Kuapurisatkut
(QC-kut) taliqqu maniliurnirmi, atiliuqtut
pivallianirmut Nuanvut Gavamatkunginit
May 2004-mi. Havakhaq angiyuq
maniliugutiptingnut.

« Katitigivaktugut apirhuipluta qinmiyaiyut
mighaatigut nuutiqtiqtaunikkullu. QIA-kut
Tuhaumatittiyikkut Nunalingi, apirhuiv-
aktut 300-nik Inungnik qinmiit mighaa-
tigut 1950-ni 196—nilu. Qanngannuag,
upautihimayunga Katimayigalaanut
Nuaqaqqaqtulirinirmut Atuvami
malruungnik Inutuqanik aippagarhunga
pinahuarhuta gavamatuqatkunit nala-
giaqtuqugaluarhugit mighaatigut haffuma
ginminik tuqugainiup. Gavamatkut
talvanga tukhiqtut Maligaliqtiryuanit
tikkuarhiquiplutik apirhuiyimik
nalaktukhamik haffuma mighaagut.

Niruarniq

Kangratuliitirumayatka nutaat niruaqtauli-
haat Katimayiit. QIA niruaqtittiut
Angiyuqqap Tuglikhaanut Nunalingmillu
Katimayikhamik Pangniqtuumit. George
Eckalook Qauyuittumit niruaqtauyugq
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Inuit who were directly impacted by the
destruction of Inuit sled dogs in the
1950s and 1960s. Recently, [ appeared before
the Standing Committee on Aboriginal
Affairs in Ottawa with two Elders to try
to gain a commitment from the federal
government to call an inquiry into the
events surrounding the dog slaughter.
Nunavik's Makivik Corporation also gave
a presentation. The government has since
requested Parliament to appoint a judge
to complete an inquiry into the events.

Elections
I would like to extend my congratulations
to our newly elected Board of Directors.
QIA held elections for Vice-President and
Community Director for Pangnirtung.
George Eckalook from Resolute Bay was
elected Vice-President and Joanasie Karpik
was elected Community Director for
Pangnirtung I would also like to congratu-
late Joe Arrugatainaq on his appointment
as Community Director for Sanikiluaq.
Mary Inuktaluk St. recently resigned from
her position and will be missed.

Elections for 2005 will be held for
the positions of President and nine
Community Directors, including Iqaluit,
Igloolik, Cape Dorset, Clyde River, Hall
Beach, Kimmirut, Pond Inlet, Resolute Bay
and a byelection for Sanikiluaq,

Conclusion

I would like to thank NTI for giving QIA
the opportunity to provide Beneficiaries
with an annual report. As my term comes
to an end, I reflect on the progress QIA
has made during the last three years and I
wish to thank the Board of Directors and

Angiyuqqap Tuglikhaanut Joanasie
Karpik niruagtaupluni Nunalingmit
Katimayikhaq Pangniqtuumut.
Kangratuliitigumayagalu Joe Ayagutainnaq
tikkuaqtauniagut Nunalingmit Sanilikua-
mit. Mary Inuktaluk St gangnnuaq
taimarmagu inini kinngumayauniaqtug,
Niruarniaqtut 2005-mi inikhanut
Angiyuqgakhamik nainiglu Nunalingnit
katimayikhanik, ilautilugit Iqaluit Iglulik,
Kinngait, Kangiqtugaarpik, Sanigayak,
Kimmirut, Mittimatalik, Qauyuittuq him-
mautikhamiglu niruarlutik Sanikiluami.

Umiktigut

Quyagiumayatka Nunavut Tunngavitkut
tunihivangmata QIA-kunik angmaumaplu-
tik Nunatarhimayut unipkautiplugit.
Nunnguvaliangmat katimayiuniga, tautu-
mayatka hivumurniat QIA-kut katimayiita
havaktiitalu. Angiyuqganguplunga QIA-
kunut, ilitturivunga havaqatigiiriaqaqtugut
hapumminiaguptigit kulvaumatillugillu
Inuit ayunngitjutait ilumiutaillu.

QIKIQTAALUK
KUAPURISAN (QC)

Qikigtaaluk Kuapurisan (QC) Pivalliay-
uliriyiat QIA-kut. Una kampaniuyuq ahiit
maniliurhutik ukiingmiyut 2004/05-mi.
QC havakniat Resolution Islandmik
halummarhiplutik Tuulaigaluamik,
Qikiqtani Gasiligtarvingmik, nanminirlu
iglugpaqarhutik Iqalungni. Qc havaktullu
Qikigtani Aviktuhimayumi Anniarvikhamk
Kampani panariigutilik urhuryualiqinirmi,
nappaqtirinirmi, ikalurhiurnirmi, angiyunik
akhalutiik niuvirviunirmi havangnirmilu
avatilirinirmi, havagiplugulu Ukiuqtaqtumi
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employees. As President of QIA, I realize
we need to work together to protect and
promote Inuit rights and values.

QIKIQTAALUK
CORPORATION

Qikiqtaaluk Corporation (QC) is the
business arm of QIA. The company had
another profitable year in 2004-05.

QC operations include the Resolution
Island DEW-Line clean up, Baffin Gas Bar,
and ownership of real estate in Iqaluit. QC
is also the developer for the Qikiqtani
Regional Hospital Project. The company
has joint venture partnerships in fuel
distribution, construction, fisheries, heavy
equipment sales and maintenance,
environmental engineering, maintenance
of the NWS, and the Baffin patient
boarding home in Ottawa.

Over the past year, QC moved to a
more systematic method of investment
decision-making with the establishment of
the QC Investment Advisory Committee.
QC also streamlined operations by amal-
gamating two existing real estate companies
into one and by phasing out two inactive
companies.

QC provided substantial benefits for
Inuit in the Baffin region. Inuit working
in QC businesses received training in
property management, property assessment,
retail management, heavy equipment
operation, contaminated site remediation,
hazardous materials handling, first aid,
office administration, and accounting. This
training assisted QC's Inuit employees to
move to more challenging work as they
gained experience. QC's Board of Directors
also held a number of workshops on board
governance and financial planning to refine

UKIUMUT UNIPKAAGIT

Qayangnagtunik Mihigimatjutinik
umingalu Qikiqtani anniarviliagtut
nayugaannik Atuvami.

Kingulirmi ukiumi, QC-kut nuuttut
nakuutgiamut maniliurnikkut ihumali-
urnirmut timikkut QC Maniliurnirmut
Uqautjiyinik. QC-lu aulayumiliqtuq
atauttimukturigamik malruungnik
iglugpaliriyimingnik atauhinngurhugik
malruuglu kampanik hulivalaayuittuk
taimarhugik.

QC ikayuqtugtut Inungnik Qikigtani.
Inuit havaktut QC-kut nanminiinni ili-
hautjauvaktut iglugpanik munarhinirmi,
iglugpanik qauyihaiirmik akiginnik, niu-
virvinik munarhinirmi, angiyunik
akhaluhiqinirmi, tuqunnaqtumik halum-
mailgulingnik halummahinirmi, qaqyan-
ganqtunik hanaqiniq, anniqtuliriniq,
afisini aulayiunirmi, maniliginirmilu.
Iliharniit ikayuqtuqtuq QC-kut havatiin-
nik nuutigiami havaanut akigaqtuiyumiq-
tunut ayuqpalliagamik. QC-ip Katimayit
iliharhutik katimavaktullu katimaniup
aulaniagut maniktigullu ihumaliurnirmik
ayunnginnitik nakuuharhugit ihumaliut-
tiarnaqtumik ayurnangitpat kampaniktik
pitjutigilugu.

QC havaakhaqautiut havainnaqtunik
tatqihiutikkullu havakaffuktunik 115-nik
Inungnik hitamanit nunalingnit 2004/05-
mi aulanirmikkut.

KAKIVAK
KATUJIQATIGIIT

Kakivak Katujiqatigiit Timiunirmut
uqauhiat: Kakivak Aktujiqatigiit nunal-
ingnut pivallianirmullu timiuyuq
kivgaqtuiyuq inungnik, piqaqtittiplutik
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their ability to make the best decisions
possible on behalf of the company.

QC provided full-time or seasonal work
to 115 Inuit from four different communities
in 2004/05 through its operations.

KAKIVAK
ASSOCIATION

Kakivak Association’s Mission Statement:
Kakivak Association is 2 community and
economic development organization serving
Inuit, by providing business, employment
and training services to enhance the
strengths of communities in the
Baffin region.
Kakivak Association had another
successful year. The Board of Directors is
as follows:
¢ Chair Larry Audlaluk — Grise Fiord,
Resolute Bay and Arctic Bay.

* Vice-Chair Tke Haulli — Igloolik,
Hall Beach and Pond Inlet.

* Secretary-Treasurer - Rita Mike —
Pangnirtung and Iqaluit.

¢ Member-at-Large - Johnny Manning -
Sanikiluaq, Kimmirut and Cape Dorset.

* Member-at-Large - Joanasie Kooneeloosie
— Qikigtarjuaq and Clyde River.

Kakivak’s successes for 2004/05 included:

* Supported over 500 Inuit in various
training and employment programs at a
cost of approximately $ 28 million.

* Provided 73 Inuit businesses with $1.6
million in grants/contributions from the
Nunavut Sivummut, ABC and DIAND.

¢ Provided $180,000 in 11 new loans to
small business.

* Supported the arts and crafts industry
by providing $78,000 to 63 Inuit for small
tools grants for carving tools and sewing
machines.

pivallianirmi, havaqarnirmut ilihainirmul-

lu pivikhautinik pivaalligahuarlugu

hakugikniit nunaliit Qikiqtani.

Kakivak Katujigatigiit nakuuyumik

ukiugarmiut. Katimayiuyut ukuat:

* Ikhivautaq Larry Audlaluk — Auyuittug,
Qauyuittuq Tkpiarjug.

o Ikhivautap Tuglia Ike Haulli — Iglulik,
Sanigajak, Mittimatalik.

* Titigaqti- Maniliqiyi - Rita Mike —
Pangniqtuuq Iqaluit.

* Inungnik Kivgaqtuiyuq - Johnny
Manning - Sanikiluaq, Kimmirut Kingait

* Inugnik Kivgaqtuiyuq - Joanasie
Koonecloosie — Qikiqtarjuaq
Kangiqjugaarpik.

Kakivatku hivumurutait umani ukiumi:

* Ikayuqtuqtut avatquttugit 500 Inuit
allatgiini havaanut iliharnirmi havaaniu-
tinilu akigaqtumik $28 milainik

* Tunihivaktut 73-nut Inuit nanminiinnut
manignnik avatquttugu $1.6 miliat
Nunavut Sivummutkunit, Nunagag-
gaqtuliriyit Nanminigaqtunik kanatami
Nunagaqqaqtuliriyitkunillu

¢ Tunihivaktut $180,000-nik 11-nut
nutaanut atukkiqtuqtunut mikyunik
nanminigaqtunut

* Ikayuqturhugit hanaugaqtit tuniplugit
$78,000-nik 63-nut Inungnut mikiyunik
hanalgutikhautikhanik mirhuqtittaniglu
niuvrutikhanik

¢ Tunihiut 350-nut Inuit [nulgamiutainnut
$731,000-nik havaaningnirmut
iliharnirmullu havakhanut

* Ikayuqtuqtut siksinik Inungnik timigluk-
tunik $44,000-nik havaahanignirmit
pivikhautinit.
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¢ Provided over 350 Inuit youth with
$731,000 for employment and training
programs.

* Supported six disabled Inuit with $44,000
in employment programs.

* Supported 300 childcare spaces at a cost
of $1.4 million to support daycare centres
and Inuit parents.

Kakivak Association contracted an
independent consulting firm in Iqaluit to
conduct a comprehensive service review to
provide input to our Board of Directors
for future planning, policy development,
and program delivery. The review covered
three full years of operations, 2001 - 2004.
The review started in October and was
completed by January 2005. The results of
the service review clearly indicated that
Kakivak is a critical part of the community
development environment in the Baffin
region. The review showed Kakivak is an
important source of program support and
played a critical role in the business devel-
opment, training and general development
of individual clients, organizations and
communities; Kakivak's application
processes for programs was considered to
be straightforward; the decision-making
process for approval of funding was fair
and open; reporting requirements were
reasonable; and program staff were
supportive when working with clients.
Kakivak Association would like to thank
all our clients for their participation in
the service review.

We would like to acknowledge all the
hard work provided by CLOs in our region
— great work.

Kakivak recently signed a new funding
agreement with HRSDC. With this renewed

UKIUMUT UNIPKAAGIT

* Ikayuqtut 300-nik nutaqqiqivini
inikhanik akigaqtumik $14 milanik
ikayuqturniarhugit nutaqqiqiviit
Inuillu angayuqqat.

Kakivak Katujiqatigiit knatraktitivtut
qauyihaiyinirmik nanminiqaqtumik
Igalungni hivittuyumik gauyihaiyukhak
ikayugiamini Katimayinik hivunikhamut
ihumaliurnirmut atuagaliurnirmut
aulayunik munarhinirmik. QAuyihaiyuq
pingahuni ukiuni, 2001-mit 2004-mut.
Thivriurilithuni Aktupami inirhuni
Januali 2005-mi. Ilitturiyauyuk Kakivak
timinga ilauttiarmagiktuq nunalingni
pivalliayulirinirmi Qikiqtani. Kakivaglu
ikpingnaqtuq aulayuni pivikhautini ilaut-
tiamarikhuilu nanminiq pivallianirmi ili-
hainirmi allallu nauvallianiani inuit timiit
nunaliillu; Kakivatkut tukhiutait pivikhau-
tinik ihumagiyauyut aturuminaqtutut;
thumaliurutaillu tukhiutinik angili-
gangamik angmaumayut atjigiiktitti-
vaghutiglu; unipkaliurnirlu maniktigut
nammakhuni; havaktullu ikayug-
tuyukhutik tukhiqtunik. Kakivaktkut
quyagiumayait tamaita havaktittivaktut
ilavangmata ihivriuriuni.

Hittariumayavut tamaita aghut
havaagiyauvaktut Nunalingni
Tuhaumatittiyinit aviktuhimayumi —
nakuuyugallungmik havaktut.

Kakivak ganngannuaq atiliuriuq
nutaanik maniktigut angirunmik
Havaktukhaaliriyinit Kanatami. Kakivak
tunihihimaaqtalirmuq maningnik
Inungnut Qikiqgtani iliharutikhanut
havaakhaniutirinirmullu March 2009-mut.
Hapkuannguyut aulaniaqtut:
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arrangement, Kakivak can continue to

provide funding for Inuit in the Baffin

region for various training and employment
programs to March 31, 2009. These programs
include:

* Purchase of courses and continued
support for Inuit in our region for
tuition, travel, living and accommodation
allowances while attending training.

* Employers who hire Inuit for job
creation, work experience, training in
on-the-job programs may be eligible for
wage subsidies and training costs.

+ Continue to support Inuit with childcare
by providing various subsidies to daycare
centres in the region.

To date we do not have a renewed agreement
with DIAND for core funding and youth
programs, but we are expecting to have
this in place early in the new fiscal year

For the past ten years, Kakivak
Association has received funding from
NTI, through QIA. Under an agreement
with Nunavut Trust, this funding was
guaranteed until March 31, 2005. In 2004,
QIA made $920,000 available to Kakivak
Association to be allocated to various
grant and loan funds for support of
Inuit businesses.

Since 1996, Kakivak Association approved
over $1.6 million in loans and as of
March 31, 2005, our portfolio of loans
stands at $800,717

In the last four years, Kakivak Association
approved $12 million in Nunavut Sivummut
grants and $265,496 in small tools grants.

It is important that funds continue to
flow to Kakivak to ensure that programs
and services continue for Inuit in our region.

* lliharutikhanik niuvirniq ikayuqtuihi-
maanirlu Inungnik aviktuhimayumi
iliharniaqtaita akiinnik akiligtuinikkut,
tingmitjutinik, inuuhinginullu
nayugakhainnullu ilihaqtillugit.

* Havakviuyut havaaniktittiut Inungnik
havaaniktittinahuarhutik, havaaniglu
uktuquiplutik, havaahaniglu ilihaqtunut
uktuqtaaqtut akilivhiakhainnut ikayuu-
tikhanik ilihagtauyullu akikhanginnut.

¢ Ikayurhimaalugit Inuit nutaqqiqivitigut
akikhilaarutikhatikkut nutaqqiqivinut.

Ublumimut, nutaamik angirutiqanngittugut
Nunagaqqaqtuliriyitkunit manikhanik
inulgaminut aulayukhanik kihimi niriuk-
tugut nutaami ukiumi.

Kingulini kulini ukiuni, Kakivatkut
manikhanikpaktut Nunavut Tunngavit-
kunit QIA-kutigut. AngirutikkutNunavut
Puugtuiyinit, hamna manik uqariyau-
tauhimayuq March 31, 2005-mut.
Aktupa 2004-mi, QIA tunihiut $920,000
Kakivatkunut atuqtauyukhamk allatqiinut
atukkituutikhanut tuniuqqagakhanullu
ikayuutikhanik Inuit Nanminiinnut.

1996-mit, Kakivak Katujigatigiit angiqhi-
mayut avatqumayumik $1.6 milianik
atukiqtuqtunit March 31, 2005-nngurmat,
atukkiqturhimayunit titiqqavut uqarhi-
maliqtut $800,717-nik.

Kingulini hitamani ukiuni, Kakivak
Katujiqatigiit angighimayut $1.2 milianik
Nunavut Sivummut tuniuggaganik $265,
496-niglu mikyunut hanalgutitigut tuni-
ugqagakhanit.

Ikpingnaqtuq hapkuat mangit aulaniat
Kakivatkunut aulayut puivikhautillu
aulahimaariagini Inugnut aviktuhimayumi.
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INUIT ORGANIZATIONS
INUIT TIMIIT

AoA° AWNIbiat <<KNRC
INUIT HERITAGE TRUST

UKIUMUT UNIPKAAGIT

INUIT INGILGAARNITALIRIYIIT

The Inuit Heritage Trust (IHT) reccives its
mandate from NLCA Articles 7, 33 and 34.
IHT Trustees as of May 2004 are:

+ Sam Itkilik (Kivalliq).

* Vivienne Aknavigak (Kitikmeot).

¢ Alain Mucktar (Qikiqtani).

* Louie Kamookak (NTI Representative).

IHT programs

IHT offers an Elders' Award every two
years to recognize outstanding Elders who
have given their time and knowledge to
helping Nunavummiut understand their
Inuit heritage. In the fall of this year, we
will make a call for nomination for these
2005 recognition awards.

The Traveling Museum consists of two
exhibit cases that tell the story of the
Thule culture as it progressed eastward
from Siberia and Alaska into what is now
Nunavut. The exhibit, in Inuktitut,
Inuinnaqtun and English, contains artifact
replicas, photographs and text. This past
year, it traveled around the Baffin to 11
communities and will soon be going to
the Kivalliq region.

Archaeology

One of IHT's responsibilities is to review
applications for archacology permits in
Nunavut. Class 1 permits allow sites to be

Inuit Iniglaarnitaliriyiit (THT-kut) timi-
utjutigaqtut Nunavut Nunatarutaatigut
Nakakatkkut 7, 33, 34-lu. IHT-mi
Katimayit May 2004-mit ukuat:

* Sam Itkilik (Kivallig).

+ Vivienne Aknavigak (Kitikmeot).

¢ Alain Mucktar (Qikiqtani).

¢ Louie Kamookak (NTI-kut kivgaat).

IHT —kuni aulayut pivikhautit
Ingilaarnitaliriyitkut tunihivaktut
Inutuqamik Ilittarimayunmik malruuk
ukiuk anirugangata ilittariumaplugit
Inutuqait ublurhiutikkut qauyimay-
atugamingniglu tunihivaktunik
ikayurhugit Nuanvunmiut qangiqhi-
ayangini Inuit ilitquhiganik. Ukiakhaqat
umani ukiumi, tukhirniarmiugut nirua-
gakhanik 2005-mi ilittarimayakhamik.

Hanngupkaktitauyuq Ingilgaarnittat
malruuyuk qiuqutik unipkaalgik
Thulemiutatigut ingilgatilugit Siberiamit
Alaksamut ublumi ilihimayauligtumut
Nunavunmut. Qunngiagakhak, Inuktitut,
Inuinnaqtun, Qablunaatullu ingilgaanittat
atjikuutainnik pilik, piksanik titigarhi-
mayuniglu. Umani ukiumi, hannguyuq
Qikigtani 11-nut nunalignnut qakugunnuagq
Kivallirmut aularniaqtug.
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surveyed but not disturbed. Class 2 permits
may be given to individuals with demon-
strated expertise in archacology. Applications
for permits are submitted first to the GN
and then to IHT for consultation with the
nearest communities. Nineteen applications
for archacology permits were reviewed in
2004 for projects. Reports detailing the
results of the permitted archacological
activities were sent to the GN, the affected
communities, and to IHT.

[HT sponsored an archacological survey
and oral history project in the Taloyoak
(Netsilik River) area in 2004 to compile a
cultural resource inventory of this area.
The aim of the project was to introduce
Inuit students and the greater community
to concepts and principles of archacology
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Repulse Bay resident Mary Tukturdjuk
prepared palaugaaq for students during an
archeology field camp organized by Inuit
heritage Trust last summer.

Naujaamiutak Mary Tukturdjuk
mukpauyaliuktuk ilihaktunut
ayoik haititlugit Ingilgaat nunagaluanganik
nalvaakviit munagiyauyuk Inuit
Inuuviviniit Tutkuktuiyit aipaagani auyami.

Ingilaarnitalingni Algarniq
Atauhiq Ingilgaarnitaliriyitkut kamagiyaat
thivriuriniq tukhiutink algayumayunik
iniglaarnitagarnini Nunavunmi. Class 1
laisiit naunaiyautauyut nunamik kahak-
tauhimaittumik. Calss 2 laisiit tuniyauttag-
tut inungnut takuhiugiyaaqtunut ayunn-
gitjutimingnik algarnirmik ingilgaarnit-
tanik. Tukhiutit laisinik tuniyaulgaqpak-
tut Nunavut Gavamatkunnginut ahiit
uvaptingnut tuharviuyangini nunaliit
qanitqiat havarvikhamut. 19 tukhiutit
algautikhanut ihivriuqtauvaktut 2004-mi.
Unipkaliugat algaqtunit hulitjutainik
aulaqtitauvaktut Gavamatkunut
Nuavunmi, aktumayauyunullu nunalign-
nut Ingilgaanitaliriyitkunullu.
Ingilaarnitaliriyitkut akiliqtuivaktut
ingilgaanittatigut qauyihagamik unipkaa-
tigullu Taloyuami (Netsilik Kuuyaani)
2004-nngutilugu katitigiplutik ilitquhitigut
ilihimayauyunik tahamani. Pitjutauyuq
aularutiumaplugit Inuit sikuktut nunal-
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Alvina Tudlik (left) watched snowmobile
races in Rankin Inlet with her mother,
Marina Patterk (right), in May 2005.

Alvina Tudlik (haumikmi) kungiaktuk ski-
dootut urasiktunik Kangiklinikmi amaa-
manilu, Marina Patterk (talikpimi), Maymi
2005.
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and oral history to see if the two had
common themes. Many additional signifi-
cant archaeology sites were recorded and
stories shared.

In July 2004, IHT held an archacological
field school in Repulse Bay at the Naujaat
site. Ten Nunavut students, five from
Repulse Bay, participated and earned
school credits for their participation. This
summer, we anticipate the archacological
field school to be in Pond Inlet.

Traditional place names on maps
IHT has two major goals regarding place
names research:
* To support the production of maps
with traditional names so that people
may benefit from Elders place names
knowledge.

UKIUMUT UNIPKAAGIT

Maria Qugsuut

ingmiullu ihumanut tunngavinullu ingil-
gaarnitalirinikkut ingilgaarnigaqtutigullu
nunanik ilitturinahuarhuta tapkuak mal-
ruuk atjigiiktunik ihumagiyauvagiakhainnik.
Amihut ilautiyauvaktut iniglgaarnitalgit
nunait titigaqtauplutik unipkagiyauplutiglu.

July 2004-mi, Ingilgaarnitaliriyitkut
ingilgaanittatigut ahigpani nunami ili-
hautjivaktut Nauyaani. Kulit Nunavunmiut
sikugtut talimat nauyaanit ilauplutik siku-
rutimingnullu tuniyuaplutik iniqgtiru-
tikhamingnut. Auyag, ilauniaqtugut ahig-
pani iliharniaqtuni Mittimatalingmi.

Nunat Ingilgaat Taiyauniit
Ingilgaarnitaliriyitkut malruungnik pitju-
tiqaqtut mighaatigut nunait atingittigut:

+ Ikayuqturhuta nunauyaliurnirmik ingil-
gaat nunait atiinnik atiqaqtunik inuit
ikayuqtauyangini Inutuqait nunait
atiitigut qauyimayangninit.



¢ oacte ACPNNLNE D'ed®de (AL
Ac*dPdbie dN¢ AcCaydiediLC

2004-T, THT-d¢ Ab®*NPD*XC o AD*(D-
oo 00 A Aco HHRLIINC

b o o NarPCedt oo W4
<GoIT, abbo, AAGE, TNLC,
BAPEILAY, (L4 PP,

ANINAGS Acnd\ "o
boAcPioDioq®IC

IHT-d& P>D*NDP*I¢ (Lida™ bNNCHLNE
ANdNAcenarPbbDaTt Ab*NPC

PP RS AALSNPCECA QM bo's
AcaBNFNL* <YL bR BNMSC
AALSPRE B DN ‘o dLl (Lo Nabbe®
ALAACHUot AcH®® A db®Cae
BORNED SN AYDNG Pal™ Po
bALBNMe »odn 2005, <L NP(>oe
boAcDio il oD DARD LN
Acadhet b3 Ueet dAnc APAR*N .

AL Co¥%\*

THT-d, 0a2¢ LELMC, I™Lpd s> NPNDIC
AcabNfNet HOMNE Do dPIdo*
<aPNot ALoCHOM BDrLa ‘e dfLC 4P ¢
QPN o oD AP 00D LILMC
[HT-d"5> dPeod®)C HDRN*(Dod®)a®
QMo® DR Padbot Lo THT-¢
Pa by Cc DT AMEEDT APPARY™ oS,
BORNED AP A (DPLe ) Adde dDY®,
DD NNHAC BOANED <ot dorD o)
0a>¢ LELA 05

* To engage the communities in a compre-
hensive program that will result in tradi-
tional place names being made official.

In 2004, THT assisted with the recording
of place names information and the
ongoing process of production of maps
for Pangnirtung, Repulse Bay, Arctic Bay,
Pond Inlet, Clyde River, Taloyak, and
Kimmirut.

Heritage Sector Strategy

IHT spearheaded this project that brought
together heritage stakeholders to find out
our common issues and how we can work
most efficiently together to overcome them.
This project had three main parts: a needs
assessment of stakeholders; a face-to-face
meeting in January 2005; and the release
of a strategic plan with an implementation
schedule in early April.

Heritage Centre

IHT GN and NTT established a trilateral
working group to conduct a capital planning
study on a heritage centre to determine
the cost and usage of the centre. GN and
IHT are paying for the study out of their
budget, and THT has received additional
third party funding to get the study started.
The study should be completed at the end
of summer. A list of recommendations
based on the findings of the study will
then be provided to the GN.

* Nunaliit ilauyangini hivittuyumi aulayumi
kikligarniaqtumik ingilgaat nunait atiit
ilittarimayauliriangini.

2004-mi, Ingilgaarnitaliriyit ikayuqpaktut
titigaqtunik nunait atiinnik katitigiunik
huli aulayuniglu nunauyaliuqtuni
Pangniqtuumut, Nauyaanut, Ikpiarjungmut
Kangiqtugaarpingmut Kimmunmullu.

Ingilgaatigut Apquhiurniq
Ingilgaanitaliriyitkut hivulliurivaktut
katilviuyumik ingilgaanitaatigut ilauyu-
mayunit ilitturinahuarhuta atjigiiktunik
ithumagariakhapta qanurlu havaqatigiik-
tariapta nakuuyumik atauttimi aplugahuar-
lugit. Pingahuuyut piliriavut: ihariagiyauyu-
nik qauyihainiq; katittuta katimaniq
Januali 2005-mi havittittiplutalu apquhiu-
garmik hivumuritikhalingmik aularutiluni
April-mi.

Ingilgaanitaqarvikhatigut
Ingilgaanitaliriyitkut Nunavut Gavamat-
kungit Nunavut Tungnavitkullu inirhiut
pingahunit havarlutik katimayikhanik
qauyihaiyukhanik akikhaganik Ingilgaar-
nitaqarvikhaup atuqtaunikhaaniglu.
Gavamatkut Ingilgaanitaliriyitkullu akiliq-
tuqtaat akia qauyihagap maniutimingnit
Inilgaarnitaliriyillu tuniyauniarhuni
pingahuanit allanit maningnik aularu-
tikhaanik. Iniqtauniarhimayuq qauyihagak
ukiakhamik. Atuliquyauyut qauyihagamit
tuniyauniaqtut Nunavut
Gavamatkunnginut.
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NUNAVUT
IMPLEMENTATION
TRAINING
COMMITTEE

The Nunavut Implementation Training
Committee (NITC) was created in 1993 by
Article 37 of the NLCA. NITC works with
implementation organizations across
Nunavut to recruit, train and develop
Inuit staff, helping to ensure that
Beneficiaries receive the training they
need to get their fair share of the jobs
created by the NLCA and the GN.

Programs

NITC provides funding to client organiza-
tions through five programs, each of
which addresses specific training priorities
identified in the Nunavut Implementation
Training Study. Last year, NITC provided
a record $592,000 to clients, an increase of
neatly $30,000 from 2003/04. Over 90
Beneficiaries participated in 68 NITC-
funded workshops, seminars, and programs.

A growing number of implementation
organizations took advantage of NITC's
programs and services. Training last year
was delivered by HTOs, business develop-
ment organizations, and most major DIOs
and [PGs.

A particularly encouraging trend is the
rise of a strategic, long-term approach to
training. Five organizations have now
completed multiyear training plans, and
more are in development.

UKIUMUT UNIPKAAGIT

NUNAVUT
HIVUMURINIRMUT
ILIHAQTULIRIYIT

Nunavut Hivumurnirmut llihaqtuliriyit
timunngurhimayut 1993-mi Nakatakkut
37-kut Nunavut Nunatarutaagut. Ukuat
Hivumurinirmut [lihatuliriyiit havaqatigi-
vagait hivumurnirmut timiuyut
Nuanvunmi havaktukhahiurhutik, ilihi-
aplutik ikayurhugillu havaatigut Inuit
taimaatut Nunatarhimayut ilihariangini
havaakhanigiangini avvarharlutik
havakhanit Nunatarunmit Nunavullu
Gavamatkunginit.

Pivikhautit
Nunavut Hivumurnirmut [lihaqtuliriyit
manikhaqautivaktut piumayunut timi-
uyunut talimatigut pivikhautinit, atuni
turangayunik iliharutikhanut naunaiyaq-
tauhimayut Nunavut Hivumurirnirmut
Qauyihaiyuni. Aipaangani, NITC-kut
tuniuqqaiyut $592,000-nik timiuyunut,
angikliyuumiyugq $30,000-mit 2003/04-mi.
Avatquttut 90-tit Nunatarhimayut ilauyut
68-ni NITC-kunit akiliqtuqtauyunit iliha-
gakhanit, katimayunit iliharhutikluuniit.
Kaffillu hivumurnirmut timiuyut
pivaktut NITC-kut pivikhautainnit aulayu-
nillu. Aippanngani An'ngunahuaqtit
Katimayit ilihaivaktut, nanminirmik pival-
lianirmut timiuyullu tapkuallu angitqiat
Inuit Tikkuagtauhimayut Timingit
Inungnullu Gavamayunullu timiuyut.
Takuyuminaqtuq hadja atuqtauliqtuq
ihumakhaliuriyarnirmi hivittuyumut ili-
haqtut. Talimat timiuyut inirhiut amihuni
ukiuni iliharutikhamingnik allallu
havaktaulirhutik.
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Scholarships

Since 1994, the Nunavut Beneficiaries
Scholarship provided financial support
for Beneficiaries pursuing post-secondary
opportunities. Last year, 182 Beneficiaries
from every region and community in
Nunavut received over $300,000 in
scholarships to attend university, college,
or Nunavut Sivuniksavut.

NITC will be restructuring the Nunavut
Beneficiary Scholarship this year to ensure
the long-term sustainability of the program,
promote excellence and simplify program
administration. The restructuring will take
effect in September, 2005. Details are available
at http//wwwnitcca/english/news-presshtml.

Corporate
The last year brought employee and Board
of Directors changes to NITC. Arlene Ford,
formerly of GN's Finance Department,
joined the team as a program management
officer. Archie Angnakak was appointed to
the NITC Board as a representative of the
Nunavut Trust. Paul Quassa was elected
Chair. Hugh Nateela, appointed by KivIA,
took over as Vice-Chair, and Anna Qaunag,
appointed by NTI, assumed the position
of Secretary-Treasurer.

NITC commissioned the second
major independent evaluation of the
organization (the first was carried out
in 1999). Key findings and recommendations
are available at http//wwwanitc.ca/english/
library-documentshtml. The evaluation
confirmed that NITC's programs remain
relevant and appropriate, and that the
organization is managed in a professional
and increasingly cost-effective manner.

Ilihaqtunut Manikhat

1994-mit, Nunavunmi Ilihaqtunut Manngit
ikayuqtuqpaktut maniktigut Nunatar-
himayunut iliharvikyuani ilihaqtunut.
Aippanngani, 182-nnguyut Nunatar-
himayut aviktuhimayunit nunalingnillu
Nuavunmi tuniyauvaktut $300,00-nik
ikayuutinit ilihaqtunut iliharvikyuani
Nunavut Sivuniksavunmiluuniit.

NITC-ip allangugqtirnialigaa Nunavut
[lihaqtunut Ikayuut umani ukiumi nau-
nainnaqtumik akunigaaluk hamna aulani-
aqtuq pivikhaut, kulvaumatinnahuarlugu-
lu titiqqiqinialu ayurnaiyavyaglugu.
Allannguqtiriniaqtut Saptampa 2005-mi.
Taiyuinnarialgit uvani qarittauyakkuurunmi:
wwwaitc.ca/english/news-presshtml.

Timiuniq

Kingulirmi ilangit allannguqtut havaktivut
Katimayillu NITC-kuni. Arelene Ford,
Nunavut Gavamatkunngini Maniligiyiinnit
ilauliqtuq pivikhaunmik munaqtiulirhuni.

Archie Angnakak tikkuaqtauyuq
NITC-kut Katimayiinnut kivgaqtuipluni
Nunavut Puugqtuiyinit. Paul Quassa
niruaqtauyuq ikhivautakhap inianut.
Hugh Nateela, tikkuaqtauhimayuq
Kivallirmi Inuit Katujiqatigiinginit,
Ikhivautaliup Tuglinganut, Anna
Qaunaq tikkuaqtauhimayuq Nunavut
Tunngavitkunit Titigaqtinngurhuni
Maniliqiyi.

NITC inmingnik tuglirmik angiyumik
ihvriurivaktut timimingnik (hivulliq
1999-mi). Ilitturiyauyut atuliquyauhimayullu
taiguinnarialgit garittauyakkurvingmi
uvani: http//wwwanitc.ca/english/
library-documentshtml. Thivriuriut
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Less satisfactory was NITC's progress on
Article 23, which seeks to ensure represen-
tative levels of Inuit employment in
government. Neither the Government of
Canada nor the GN took significant steps
forward to complete Inuit employment
plans, pre-employment training plans, or
support measures to promote the goals of
Article 23.

INITC has an important role to play in
the formulation of these plans, a role not
always recognized by our partners in
government. A priority next year is
establishing linkages with the planners
and decision-makers in government to
ensure that training for Inuit receives the
attention and the resources required to
achieve the letter and spirit of Article 23.

Additional priorities for next year
include restoration of the Implementation
Training Trust to its 1993 spending power,
the establishment of data collection systems
required to monitor outcomes, and the
strengthening of NITC's in-house capacity
to provide technical expertise to government
and clients in the areas of training policy,
planning, management, delivery and

evaluation.

UKIUMUT UNIPKAAGIT

nalunaigutiut NITC-kut pivikhuatait huli
nakuuyut ihuarhutiglu, uvvalu timiuyuq
munagqtaupluni ayunngittunit akituval-
laanngitumiglu.

Nakuunngitqiaq NITC-kut hivumuriniat
nakatarmik 23-mik, pitjutiqaqtumik
Inungnik havaagaliqtunik gavamatkuni
Inuit kaffiuniit kivgaqturlugit. Gavamat-
kunngit Kanataup Nunavulluuniit hivu-
muvagiakhaita iniqtigahuarhugit Inuit
havaaniutaitigut parnaiyakhannginik,
havaaniktinagulu iliharutikhanik, ikayug-
tuutikhaniglu tikiutinahuartuntik nakatar-
mut 23-mut. NITC-kut ikpingnaqtumik
inikhaqariaqaqtut ukunani parnaiyaiyuni
inikhangat ilittariyaumayuittuq pannapt-
ingnit gavamauyuni.

Hivulliq aipaagu piyakhak qinaungman-
gata naunaiyainiq ihumaliuqtinik par-
naiyaiyiniglu gavamani naunaittumik
iliharniat Inuit piliriyauquplugu pitju-
tikhaqarlutiglu tikiutiyangani pitjutaannut
Nakatap 23-ip.

Allat hivuliugat aipaagumut nutaan-
guqtiriniq Hivumurinirmut [liharnirmut
Maniqarvingmut 1993-mi maniktuniatigut
hakugiktilaalingmik, katitiriniq munarhitju-
tikhanik kinnguagut hakugikharlugulu
NITC-kut ilumingni ikayuqtuittarnirm-
ingnik ayurnaqtulirinirmi gavamauyunut
havaktunullu mighaani iliharnirmut auta-
galiurnirmi, parnaiyainirmi, munarhinirmi
ilihainirmi ihivriurinirmilu.
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ACRONYM LIST

UQAUHIIT NAINARNIIT

Aboriginal Business Canada
Arctic Cooperatives Limited

Aboriginal Human Resources
Development Agreement

Annual General Meeting
Basic Needs Level
Chief Executive Officer

Community Lands and
Resources Committee

Community Liaison Officer
Canadian Marine Advisory Council

Canada Mortgage and
Housing Corporation

Canadian Wildlife Service
Distant Early Warning
Department of Fisheries and Oceans

Department of Indian Affairs
and Northern Development

Nunakakaakhimayut Busniit Kanatami
Ukiuktaktumi Kuapatkut

Nukakaakhimayut Havaktiligiyit
Angigutaa

Ukiuk Tamaat Katimakyuagutit
Atuniaktainik Naunaiyautait
Atanguyak

Nunani Nunalikiot ova
Manikhakhiokvilikiot

Nunani Tuhaktituiyi
Kanatami Tagiunik Katimayiit

Kanatami Iklukyualigiyit
Kuapurisitkut

Kanatami Umayuligiyit
Dewlinekut
Kanatami Ikaluligiyit Tagiuniklu

Kanatami Inuligiyit
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DoE

GIS

GN

HRSDC

HTO

IBC

ICC

IHT

I1BA

IMS

ITK

IPG

KBAP

KC

KEDC

KETP
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Designated Inuit Organization
Department of National Defence
Department of Environment
Geographical Information Systems
Government of Nunavut

Human Resources and Skills
Development Canada

Hunters and Trappers Organization
Inuit Broadcasting Corporation
Inuit Circumpolar Conference
Inuit Heritage Trust

Inuit Impact and Benefits
Agreement

Implementation Monitoring System
Inuit Tapiriit Kanatami
Institutions of Public Government

Kitikmeot Business Assistance
Program

Kitikmeot Corporation

Kitikmeot Economic
Development Commission

Kitikmeot Employment
Training Partners

UKIUMUT UNIPKAAGIT

Tikuaktauhimayut Inuit Havakviit
Anguyaktiligiyit

Munagiyit Hilakyuanik

Nunani Naniitaagani Atugutait
Kavamatkut Nunavumi

Havaktiligiyit ovalo
Ayoikhaiyit Kanatami

Nunani Umayuligiyit

Inuit Kungiaktiligiyit Kuapurisitkut
Inuit Hilakyuami Katimayiit

Inuit Inuuviviniit Tutkuktuiyit

Inuit Ikpinaktunik ovalo
Ikayugutait Angigutait

Iniktiligiyit Kungiagutait Atugutait
Inuit Tapigiit Kanatami
Havakatigiit Inuit Kavamaligiyinik

Kitikmeoni busniit Ikayugutait
Pilihimayut

Kitikmeot Kuapurisitkut

Kitikmeot Hanatiligiyit
Kamisitkut

Kitikmeot Havaktiit
Ayoikhaiyit [laukatauyut
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KPID

MILA

MOU

NAMMC

NDMS

NEF

NHC

NHSP

NIG

NIP

NIRB
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NITC

NLCA

NNI

NPC
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Kitikmeot Inuit Association
Kivalliq Inuit Association
Kivalliq Partners in Development
Member of Legislative Assembly
Memorandum-of-Understanding

North Atlantic Marine
Mammal Committee

Nunavut Disabilities
Makinnasuaqtiit Society

Nunavut Economic Forum
Nunavut Housing Corporation

Nunavut Harvester Support Program

Nunavut Investment Group
Nunavut Implementation Panel
Nunavut Impact Review Board
Nunavut Investment

Review Committee

Nunavut Implementation
Training Committee

Nunavut Land Claims Agreement
Nunavummi Nangminiqaqtunik Ikajuuti

Nunavut Planning Commission

Kitikmeot Inuit Katutjikatingit
Kivalliq Inuit Katutjikatingit
Kivalliqmi Iaukatigiit Hanatiligiyini
lNaukatauyuk Maligaliuktuni
Angiktaagutikhat

Kananangani Atlanticmi Tagiut
Umayuligiyit Katimayigalaat

Nunavumi Aniagutikaktut
Makinnasuaqtiit Katimayiit

Nunavumi Hanatiligiyit Katimayiit
Nunavumi Iklukyualigiyit Kuapurisitkut

Nunavumi Umayukhiuktut
Ikayuktiit Pilihimayuit

Nunavumi Tutkuktuiyit Haukatauyut
Nunavumi Iniktiligiyit Katimayigalaat

Nunavumi Ikpinaktunik Thivgiuktit
Katimayiit

Nunavumi Tutkuktuiyit Thivgiuktit
Katimayigalaat

Nunavumi Iniktiligiyit
Ayoikhaiyit Kamisitkut

Nunavumi Nunataagutit Angigutaa
Nunavumi Nangminigaqtunik Ikayuutait

Nunavumi Paknaiyaiyiit
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NRCan
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Non-Quota Limitations

Natural Resources Canada

Northwest Territories

Nunavut Tunngavik Incorporated
Nunavut Water Board

Nunavut Wildlife Management Board
North Warning System

Qikiqtani Inuit Association
Qikigtaaluk Corporation

Regional Inuit Association

Regional Wildlife Organization

Surface Rights Tribunal

Total Allowable Harvest
Tungavik Federation of Nunavut

Utility Rates Review Committee

United States
Wide Area Network

Wildlife Policy Advisory Committee

Youth Employment Strategy

UKIUMUT UNIPKAAGIT

Kotakangitut Keelinigutait
Pitkutiligiyit Kanatami

Nunatiak

Nunavut Tunngavik Timinga
Nunavumi Imaligiyit Katimayiit
Nunavumi Umayuligiyit Katimayiit
Dewlinekut

Qikiqtani Inuit Katutjikatingit
Qikigtaaluk Kuapurisitkut
Aviktukhimayut Inuit Katutjikatingit

Aviktukhimayut Umayuligiyit

Kaagani Nunat Inminiigutit Akigaktuiyit

Tamaat Pilaaktait Umayut
Tungavikut Nunavumi

Kuliligiyit Akiliktugutainik
Thivgiuktit Katimayigalaat

Amialikatkut
Tamaat Kagitauyaliugutit
Umayuligiyit Pikuyanik Katimayigalaat

Inuulgamiit Havagutainik
Uktugutikhait Apkotait
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