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TOHAKTAAKHAK 
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NUNAVUT TUNNGAVIK MONAGI-
KAKMAT ANGIYOMIK ANGIGOTI-
HIMAYAPTIKNIK NUNATAAHIMA-

MIK OVALO HAVAGOTIGIHIMA-
GAPTIGO NUNAVUT ELINIAKMAT 
APRIL 1, 1999mi OPALOGAIYAK-

HIMAYOKHAOGAPTA OBLOA 
TIKITPAT. 

NTikut OPALOGAIYATIAKHI-
MAKMATA NUNAVUT TIKITITNA-

GOK OVAK OKAOT KATIMAYIIT 
HAVAKTITLO INIKTIGIGAPTIGO 
INUIT OTAKIMATA. ELAGIKHOTA 

EKAYOKTIGIKHOTALO OKIOK. 

ATAOHIK HAMNA ENIKTI-
GIHIMAYAKOT, TOHAKTIJUTIT 

NTikutnik INUKATIPTINUT NUNA-
VUTMI. EHOMAGIGAPTIGO ELA 

TOHAKTITIYOKHAOGAPTA HAVAO-
TIGIYAPTIKNIK ELAOKOIGAPTA 
KANOK NTI HAVAKNIAGIAKHA. 

TALVALO KANOK NTikut 
OVALO KATIMAYIGIIT ATLATKIT 

NUNAVUTMI EKAYOKTIGIKMATA 
ENIKTIGINAHOALOGOK HAVA-

GOTIVUT OPALOGAIYAKHOTA 
NUNAVUT TIKITINAGOK. 

OKIOK HAVAKAGALOAKHOTA 

ATAOHIKMI EKAYOKTIGIKAPTA 
HIVOLIKHAVUT EHOMAGIPLOGIT 

INUHIVUT POIGOHIMAITOMIK. 

Nunavut Tunngavik Inc. (NTI) 
has the immense responsibility of 
ensuring Inuit interests are protected 
and promoted under the Nunavut 
Land Claims Agreement (NLCA). 
Nunavut will become a reality in 
just over a year and a half on April 1, 

1999 and there is a lot of work to 
be done to ensure the arrival of this 

historic date is met by a prepared 
and organized population. 

NTI has made impressive 
progress this past year towards the 
arrival of the Nunavut. As this years' 
annual report indicates, the Board 
and staff have achieved important 
goals and surpassed the expectations 
of many people. A new feeling of 
teamwork, professionalism and 
dedication has brought out a new 
vitality in the organization, and 
this is reflected in nearly all the 
activities undertaken this year. 

Perhaps one of the year's most 

important successes has been the 
progress made towards increasing 
the communication between NTI 
and its constituency, the Inuit of 
Nunavut. An organization cannot 
truly reflect the wishes of those it 

represents without regular and 
meaningful contact. The following 
report clearly indicates the depth 
and breadth of the commitment 
NTI has made to ensuring the lines 
of communication are kept open 

and that Inuit have a voice in how 
NTI operates and what it does. 

It is not only communication 
between NTI and its constituency 
that is a driving force behind the 
successes achieved this past year, 
but also the renewed, invigorated 
sense of cooperation, hard work and 
teamwork that has developed among 
NTI and its affiliated organizations. 
Without this solid working relation­
ship, the task to prepare for Nunavut 
would be made insurmountable. 

While this past year has been but 
a single step in a long journey, the 
load has been lightened by the spirit 
of cooperation and sharing, those 
very Inuit values upon which Nunavut 
will find a firm foundation. 
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ANGAYOKAAP TOHAGAKHAA 

PRESIDENT'S REPORT 

L"-a_l>c-'bJ C c>d<J ..oa_'>T <J ' ~Jc­
L'b(l>ncrb l>cr b bc-<J 'l..J(L~cr b 1>' 6c-­
L'b JC crn_l>r7 ' 6; 'l..Jc-'b)C <J 'l.. r~ <;b b< 

l>cr bb '\,r "-cr b /\r<J 'b !Lcr<J'bJr '-__)rc 
Q___)a_L'I'b! ' b'__)n b <J ' ~Jc_l>'bJSb 'db\­
<Jc{ibJLLn_l crl>r<J b ~ 'l.. Lcr b c>d..o 'l..L 
nll>~..oc . 'd_o' ln 7 ~ "'\fc_r c . c>d<J 
L<f\' b)LL'Ic L'I__)<Jo- ' 6CI>~ c a...__) a...­
[l'b((l') c <J ' ~Ji b 1\r'b ( '-c-<la...c_ '­
l>'b)jb <J LL__) /\<' '-c-<lncna...c_l>'b ­
Jib, ~a...7l>c_l>'b)cr b _oa_') c ) "'l.. LN 
nl 'l..L( [l'b 6a...L'I7'bn'\. r "-..oc <JLL 
6nU·'l.. r":nc ' 61>~Lc n<J 'b J..oc <J LL__) 
<J 'l..r 'b!Lcn<J 'bJ ..oc, /\c-n_' 6nrcJn b 
~'b Pa...r<J 'bJn b nr-l>~l b <J LL ~__) 
L'lc-'bd!l>7n_<lc-'\, cr b 6~!ncn>~CI>cr­
<J 'bJcr b ..oa...C 'cr'J c <J 'l..r ' 6nr Jnc­
n'\, cr b. ( bd<J /\c-n_cr '\, re PLLJSb­
Jn b L'l..o'\. cr b ..oa...'>c ii>Ccrb ~'b f­
<''-c-<l'> c I><J cn<J? Cd "-a...'l..J<J 'b(I>­
)L'I"-c{ib(c_l>'b)crb, <J LL__) /\r<Jrnr­
~L<'~ c>d<J <J brr 'crn_c_l>'bc '\, r "-cr b 
L'lc-C' b (~L'-__)'l.. L, <JLL__) 'd7 "-a...~ 'b Jr c 

<J 'l..r 'b!Lcn<J ' LC. c>d<J /\c-n_"2b\'\,rc 
l>cr bbc-<ln_(L7'l..r c 1>' 6c-L'bJrc 
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1><' '\,L 'db\<J;nr7'\, r "-cr b L'ILb 
1\<''-c-<lcr ' 6 'b(Lcn<J ' LC. 

c>d<J l>cr b bc-<J 'l..J(L~ c a...__)a...L'I-
7L'I!Lc n<J~__)<J 'bJn b ' 6..oL'Ic-I>?CI>­
c_l>'bJcr b <J LL__) 1\c-n_<J 'l..Jc_l>'b)crb 
[lLi bdc /\c-n_"2b\r7l>~..oc , L' ?"-crb 
<J ' ~CTCT C J\7 '-c-<J(l~ "-CT b Q...__)Cl..[l<;b _ 
~~L~ 'l.. L . c bd<J Cd b ~?'b ncn'>b 
l>'l..L(C)J c L'l'l.. r ' ~!Lcr c n "-cr b CL'I­
L"'l.. Lc nl? 'b nCI>c_l>'b!Ln'-__)C, 
<J 'bd( 'b( L'lcr<J 'bJn b ('bPI>cr<J 'b)cr 
..oa...'>c j b ~..oc . 

TAYA UGOA TAEGOAKTUN 

UNIPGAGUYUNIK NUNAVUTMI 
TAKUYUMAYUNAKHEYUN IKHI­
VAOTALEOM OKAOHENIK KANOK 
KUVEANATEAKTUNIK HAVAGUVA­

LEAYUNIK UGEOMI TIMEOYUM. 
MAMEAHUKTILAETAGIN. UGOA 
MAKPIGANETUN OKAKHIMAK­

MATA AGIKLIYUHEOYUNIK PIVA­
LEAYUHEOYUNIKLO UGEOMI, 
HAVAGIYAETIGUN PIVALEAHI­
MAKMATA NTI-GUNI HAVAKTUN 
KATIMAYENILO IMA HAVAKATIGE­
TEAKHUTIK HAVAKVIKAGUMAGA­
MIK NAGUYUMIK ATOKPALEATI­
LOGIN NUNATAKNIGUN AGIKA­

TIGEGUTAOYUN . HAVAGIYAEN 
GIVGALTOKHUGIN INOENAEN 

NUNAVUTMI ILIVALEAGMAN 
TAEMANI IHUMAGIYAGALAOGA­
NIK TALVUNA ILITAGITEAGUMA­

VATGA HAVAKPEAKHIMAKMATA 
UVALO KUYAGIYUMAVLOGIN 

HAVATEAKMATA HAVAMIKNIK. 

MONAGIYEOYUN UNIPGAGIYAEN 
TAEGOAKHUGIN KUYAYUTIGIYAM­

NUN HAVAGINUN ILAOYUMAKUHI. 
UNIPGAGUYUN OKATEAKHI­

MATILOGIN HAVAGIVALEAYAENIK 

TAMAETA MONAGIYEOYUN UGOA 

MALGUK PITKUHEOLIKTUK ATOK­
HIMALIKTAVUN UGEOMI KAOYI­

MATKUYAGA. NAONAEPGUTAO­
TEAKMATA KANOK UGAHIKTILA­
GANIK AOLANIKUN ILITAGIYAO­

NIPTIKNIN UVALO APKUTIGI­
NEAKTAVUN HIVUNIKHAPTIKNI 

NUNAVUTMUN. 
OKAOTIGILGAGUMAYAGA 

UNA HAGUGIKHIVALEANIGA 
NTI-GUN ATOKHIMALIKTUMI 
UGEOMI. HAVALIHALIKTILUTA 
1993-MI IHUMAGIYAKUN UNA 
TIMIGUKPALEANIGA HAVAGIVA­
LEAYAKHAELO ATOKPALEANIKHA­
GUN UGOA AMIGAETUN AYOK-

By now, readers of annual reports 
in Nunavut have come to expect a 
President's statement that begins with 
a sentence describing how exciting 

the preceding year has been for the 
organization. I won't disappoint you. 
The pages that follow describe an 
exciting year of growth and develop­
ment, built on the accomplishments 
of talented, committed NTI staff and 
Board members working as a team 
to build the institutions and systems 
that will implement our Land Claims 
Agreement. Their work on behalf of 
the Inuit of Nunavut is giving shape 
to what was once just a vision, and I 
would like to begin by recognizing 
their efforts, and thanking them for 
their dedication. In reading their 

departmental reports, I hope you 
share my excitement at our progress. 

While those reports detail the 
specific activities and accomplishments 
of each department, there are two 
general trends in the past year that 
I would like to note. They illustrate 
both the distance we have travelled 
since our incorporation, and the 
path leading through the months 
ahead to Nunavut. 

I first want to highlight the 
strengthening of NTI as an organi­
zation over the past year. When we 
began our work in 1993, our objective 
was the creation of an organization 
that could undertake the challenging 
task of implementing the many and 
complex obligations and rights Inuit 
acquired under the Claim. But we 
have also tried to create a workplace 

that would mirror some of the values 
we hope to see in our new territory 
- dynamic, welcoming, and reflect­
ing both Inuit values and the cultural 
diversity of Nunavut. 
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NAKTULO PIYAGEAKAKTUN 
UVALO IHUMAKHUTIGIYAEN 

INOENAEN TIGUYAOHIMAYUN 

NUNATAKMATA. HAVAKVIKAGU­
MAVLOTALO TAOTOKNATEAKTU­
NIK NAGUYUNIK TAKUYUMAYAP­

TIKNIK NUTAMI AVIKTOKHIMA­
YUKHAMI IHOATEAKTUNIK ILGA­
NAETUNIKLO UVALO TAOTOK­
NAKTUNIK INOENAEN PITKUHE­

NIK ILITKUHENIKLO ALATKEGU­

YUN NUNAVUTMI. 
PIVALEAYAMI TAEMAETUMI 

TIMEOYUMIK AYOKNAVYAKTOK. 
GIHEANI UGEONI AGIKLIVALEA­

TILOGIN NUTPALEATILOGILO 
UGOA NTI-GUN HAVAKTIKAKPA­
LEAYUN ATANGUYANIK AHENIKLO 

HAGUGIKTUNIK KAOYIMATEAK­
TUNIK HAVAGUYUNIK IHOATEAK­
TUNIK NAGUYUNIKLO. HAMNA 

TAOTOKNAKTOK TALVANI 
TIMEOYUMI. 

KAOYI MAPGAKTI NAHOAKHU­
GIN HAVAGIYUMAYAEN PAKNAE­

YAOTAELO MALIGAELO UVALO 
INIKHIMALIKTAEN NTI-GUN 

UGUNUGA INOENAKNUN NUNA­
VUTMI KITUNULIKALO IMA MAK­

PIGATITUN NALAOTIGULO 
HAVAKTUNLO KATIMAYILO OKAO­
TIGIVAKTAENIK UVALO ATUTEA­

LIGAPTIGIK INOENAEN TUHAYAK­
HALEOKTIN IMA AYOEKHAYUTI­

GIVALEAYAENIK PIVALEAYUHIK­

HAENIKLO HAVAKTUN KATIMA­
YELO, AYOEKHAKPALEAVLUTIK 
INMIGUN AHENILO, AYOEKHA­
VALEANIKHAELO HAVAKTUN 
PIVALEAVLOTIK, UVALO ILAOYU­

TIGIYAVUN AYOEKHAYUHEOYUN 
ATOKPALEAYAEN UGOA ATAOTI ­
MI INUKNIK IHOAKUTIKAKTUN 
PIVALEAVLOTIK ATUKTAOYUMA­
YUMI, HAGUGIKHIVALEAVLOGILO 
MALIGAGIYAVUN PITKUHIGIYA­
VULO PAKNAEYAKNIKMUN 

MONAGIYUHIKMULO MALIGA­

LEOKPALEANIKMULO UVALO 
AOLANIGAGUN MALIGAOYUNIK 
UGUNIGA ATOKTITPAKTAPTIKNIK 
AYEGUTAENIK PIKAGUMANIKATA 

ILAGIYAVUN AMIGAETUN UVALO 

ILAGIYAVUN TIMIKUTAOYUN 
NUNAVUTMI. ATANIGIYAVUN 

Building an organization like 
that isn't easy. But after years of growth 
and transition, NTI has developed 
a strong team of managers and 
staff, committed to a new level 
of professionalism. You can see 
it throughout the organization: 

• In our new efforts to communicate 
NTI's goals, plans, policies and 
accomplishments to the Inuit of 
Nunavut and the general public 
through print, radio, staff and 
Board consultation, and through 
our growing and effective use of 
Inuit media; 

• In our continuing commitment 
to training and professional 
development for staff and 
Board, through in-house and 
external training, long-term 
individual career development, 

and through our participation 
in important strategic training 
initiatives such as the Unified 
Human Resources 
Development Strategy; 
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71>'-__)n b /\7 b ~'\r c <INJ'b (l~o­
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KATIMTEOYOK KATIMAHIMAYUN 
PIGAHUNI UVLUNI PAKNAEYAEV­
LOTIK ATUGEAKAKTUNIK AYOEK­

HAYUTIKHANIK PIVALEAVLOTIK 
KIGIKTAKYOAMI OKAOTIGIVLO­
GILO IHUMALUTIGIYAEN NTI-GUN 

UVALO HAVAGIVALEAVLOGO 
ATOKTAOGAKTOKHAK PAKNAE­
YAOTIKHAN AOLANIKHAEN INIK­

TIGUMAYAVUN TALVANI UGEOMI. 
TALVA AEPATAOK KAOYIMA­

YAOYAGEAKAKTOK ANIGUKHI­
MALIKTUMI UGEOMI - HAVAKA­

TIGETEAKKPALEANIGIN UGOA 
AMIGAETUN TIMIKUTAOYUN 
HAVAKATIKAKTUN NTI-GUNIK 

IMA ATOKPALEAVLOGILO ILOA­
NETUN UMA NUNAVUTMI 
NUNATAKNIGUN AGIKATIGEGU­

TAOYUMI UVALO HAVITPALEANI­
GANIK NUNAVUT GAVAMAENIK. 
MONAGIYUHEOYUN INOEN 
HAGUGIKNIGIYAENIK HAVAGUYU­

NIKLO UVALO ATANIKTOKTAENIK 
HAVITIYUTAOGMATA AMIGAETU­
NIK NUTANIK TIMEOYUNIK. ILA­

GIN UGOA NUNAVUTMI IMALI­
KIYIN KATIMAYIN NUNAVUTMILO 
UMAYULIKIYIN KATIMAYIN HAVI­

TAOHIMAKMATA MALIGATIGUN: 
ILAGIN UGOA NUNAVUTMI 

ATOKPALEAYUKHANIK AYOEKHA­
VEOYUN KATIMETEOYOK HAVI­

TAOHIMAYOK NUNATAKNIGUN. 
TIM EOVALEA YUN HAVITAOVALEA­
TILOGIN ATOKPALEANIKHA NUNA­

TAKNEOM HAVAKAKPALEAYUTI­

GIYAEN MONAGIYAKAKPALEALIK­
HUTIK TAYA NUNAVUTMI TIMEO­
YUN, UGOALO AVIKTOKHIMAYUNI 
INOEN TIMIKUTIGIYAEN UVALO 
UMAYUNIK MONAGIYEOYUN. 

KATIMAYEN HIVULEOKTIGILO 
UGOA NUTAN AGIKLIVALEAYULO 
TIMEOYUN IMA HAVAKATIGIV­
LOGIN NTI-GUN HAVAKPEAKHI­

MAYUN NAONAEYATEAKHUGILO 
HAVAGIYAKHATIK UVALO MON­
AGIYAKHATIK GIVGAKTOKHUGIN 
INOEN UVALO HAVAKATIGETEAK­
NIGIN TAMAKMIK. UGOEMI 
ANIGUKTUMI NUTAN HAVAKATI­
GEKTUN AVIKTOKHIMAYUNI 
NUNAVUTMILO TIMEOYUN 

• In the strengthening of our 
in-house policies and procedures 
for planning, management, policy 
development and administration 

policies which we share, as models, 
with our many partner and 
associate organizations in Nunavut. 
Our executive committee held a 
three-day strategic planning 
session in Broughton Island, 

addressing many of the critical 
issues facing NTI, and initiating 

the long-term planning process 
that we intend to complete 
this year. 

That brings me to the second note­
worthy trend of the past year - the 
development of a new sense of "team" 
among the many organizations 
working with Nunavur Tunngavik 

Inc. in the implementation of the 
Nunavut Land Claims Agreement 
and the creation of a Nunavut 
Government. The administration of 
lnuit powers, functions and authorities 
has required the creation of many 
new organizations. Some, such as the 
Nunavut Water Board and Nunavut 
Wildlife Management Board, 
have been created through special 
legislation; while others, including 
the Nunavut Implementation 
Training Committee, were created 
under the Claim. In addition to 
the creation of new organizations, 



HAVAKATIGEKPAKTUN IGAYOK-
TIGEKHUTIK GIVGAKTOKHUGIN 
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l>'b) c 6.6<;1crb <JI( ll n...<l-.J '\cr b 'PI ' - TIVUN IHIVGEOKHIMAYAN UNA organization are very encouraging, :::! 

r '-__Jn b "Jtc <J>n( <;b bl>l <JLL__J UNIPGAK TUMIN APUNMI NUTAMI and we wish her well in her 
~ 

Jtc 2" l>cr b bc-<J "t-Jr'L~cr b Cbd.D'\L TUKLEALO IHUMAGIYAEN ATO- challenging portfolio. 
z 
C) 

.Da.. / c L <' Lb ~c-n...f.bd "t. r":Dc a..-.Ja..6.- KUVLOGIN UGOA NUNAVUTMI )> 
-i 

76.r'L'-__Jnb a..c-~rnb ~cr b (j sbp; sb r'- ATOKPALEAYUNIK KAMISEOYUM 

Lcr 'J c, <J "t-r er "t- L.Dc <J LL-.J s6.D6.c-- OKAKHUTIK IHUMALEOGUTAO-

YUKHANIK KANOGINEAKMAGA 
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AGITILAGALO GAVAMAOYUM 

'\La-<I ' L'\LC L<'L[>~ e ~' bP?L.'a-- TIGITUKHAK APRIL 1-MI 1999-MI. You will read in this report details 

<J 'b ) e <I~>? 1, 1999-1. Cd(- KAOYIMATEAKTAVUN ATUKUYA- of the work we've done over the 
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c ~b~ 'b ( 'b Cl>a-<l 'a-'\, r Q_a- b. TITUGIN INOENAEN. IGAYOKPA- response to their obligations under 
-i 

-i )~ e cl>nr~l b .Da..C ' b([>(L~ e LEAHIMAYAVUN NUNATAKATAO- Article 23 of the Claim. We will 
c ~b~ 'b (? Q_~b (Lr<''> e <J 7 ~r "'\, r e JnJ e HIMAYUN HAVAGIYAPTIGUN. continue to monitor Federal and z 
z 1\c-rL<IenJe <JLL_J 1\~e n?n enJ e . INOEN MANIKHAKHEOGUTIGI- Territorial compliance with their 
Cl ~.D~e a..LI a-'dn'\r e ~b~ Sb( Sb([>~ a. - YAEN NANMINIK MANIKHAKHI- commitments. )> 

:::: ~b(Lr'> e (bd<J .Da..'>e (')a- b ~ y MALIKMATA NUNAVUTMI HIVU- . We negotiated a partnership 
A <J ' bdnr7l>(__Jn b; .Da..'> e <1 '\,Ja..r bne MUTMIN IGAYUTAOYUMIN: between Inuit and the Federal 
:::! ~b~ 'b ( Sb ([>o-'\rnJ e <JLL_J .Da..') el NUNAVUTMILO AGUNAHOAK- Government for the construction 
~ 

~.DJ'b~e ~b~(<J 'b< Q_a-'\,rnJe; <J LL_J TUNIK IGAYUTAOYUMIN UVALO of the infrastructure required for 

.Da..Y ) "'\LN ni '\,Le ~b~ 'b)~- NUNAVUTMI INUTKUYAYUN the N unavut Government, an 
IGAYUTAOYUNIN IMA HAVAGIHI- agreement which promises to 
MAKMEYAN: NTI-GUN HULl IGA- yield major economic benefits 
YOKTEOKMEYUN NUNAVUTMI to Inuit 
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SIGUKTUNIK IGAYUTAOYUNIK 
UVALO NUNAVUTMI HIVU­

NIKHAMUN IGAYUTAOYUNIK. 
HAPGOA TAMAKMIK HAVA­

GIYAOTEAKHIMAKMATA AMEHUNI 

IGAKNIKNI HAVAKTUNIN KATIMA­
YENINLO NTI-GUN TALVUNA 
KUYAGIYUMAVATKA AKHUTAK 

HAVATEAKMATA. 
UVANI UGEOMI KAOYIMANA­

TEAKTOK HAGUGIKNIGA ATU­

TEAKNIGALO NUNATAKNEOM IMA 
MALIGAOLIKMAN HAGUGEKTAE­
LIVLOGILO INOEN IHUMAKHUTI­
GIYAEN NUNAVUTMI PIYUTAOK­

MAN. ATOKHUGIN UGOA PIVIK­
HAKAKNEOYUN NUNATAGUNMI 
APIKHEOYULIKIYUN MINISTAGIYAN 

UNA CAMPBELL IHUMALEOKHI­
MAKMAN APIKHOEVIKYOAMI 

IMA UGOA INOEN PILGAKTOK­
HAOGALOEN IGALOKPAKTAENIK 
DAVIS STRAIGHT- Ml TALVUNA 

IHUMAGITEAKUYAEN GAVAMA­
TUKANI IKALULIKIYIN TAKYULIKI­
YILO IMA INOEN IHUMAGIYAEN 

KANOK IKALOKPALEANIKHAEN 
ATUTEAGEAKAKMAYUK. KIGULIK­

MIK OKAGUMAYUGA MIGIGA­
LOAKHUTIK INIKHIMALIKTUNIK. 

IHUMAYUGALI UNA KAOYIMA­
NATEAKTOK HAVAGIYAKUN 

UGEOMI TITIGAGAPTIGIK TALI­
MANOEN ILAGENEON OKAO­
HEOYUN. NATINAGU UGOEK 
HAVAGIHIMALIKMAYUK HAVAK­
TIPTA KATIMAYIPTALO UGO IHU­

MAGIYAOGINAKHUTIK HAVAGU­
NAHOAKTUN TAEGOAKTATIN 
MAKPIGAMI 2 UVANI UNIPGAMI. 
UVAMNUN UNA OKAOHIK NAO­

NAENMAN OKATEAKHIMAVLO­
NILO HUNAOGMAGAPTA TIMEO­

YUGUN HAVAGINAHOAKTAP­
TIGULO. TAMNA TITIGANOAK 
TAKUNAKMAN TAMAENI NTI-GUN 
TITIGAKVEANI: IMA IHUMAYUGA 
NTI-GUN HAVAKHIMAGUMIK 

TAHAPGOA IHUMAGINAHOAK­
LOGIN IGITUNEON TITIGAKHI­
MAYUN IHUMAGIYAOYUN ILA 
GIVGAKTUTEAKNEAGAPTIGIK 
NAGUYUMIK INOENAEN 

NUNAVUTMI. 

JOSE A. KUSUGAK 
ANGAYOKAAK 

• We've provided direct assistance 

to beneficiaries through a range 
of programs and services: Inuit 
businesses and entrepreneurs 
have received support under the 
Nunavut Sivummut Program; 
the Nunavut Hunters Support 
Program and Nunavut Elders' 
Benefit Program have continued 
their work; and NTI remains an 
active supporter of the Nunavut 
Scholarship fund and Nunavut 
Sivuniksavut Program. 

Each of these activities represented 

many, many hours of work by the 
committed staff and Board of NTI, 

and I would like to thank and honour 
them all for that commitment. 

This year confirmed the strength 
and importance of the Claim as a 

legal instrument to protect the rights 
oflnuit in Nunavut. Based on the 

provisions of the Claim, Justice 
Campbell ruled in Federal Court 
that Inuit have priority access to 
turbot in Davis Strait, forcing the 

Department of Fisheries and 
Oceans to respect the Inuit position 
on turbot quotas and reconsider 
their allocation. 

I'll close with a comment on what 
may seem, in some ways, like a small 
achievement. I think one of our most 
important accomplishments of the 
past year was the writing of five short 
sentences. After almost a year of work, 
our staff and Board completed the 
Mission Statement that you read 

on page 2 of this report. To me, this 
statement is a clear, straightforward 
summary of what we, as an organi­
zation, are trying to accomplish. That 
mission statement now hangs in 
every N T I office. I believe that as 
long as NTI continues to do its work 
in the spirit of those few, simple 
guiding thoughts, we will be 
honouring our commitment 
to the Inuit of Nunavut. 

JOSE A. KUSUGAK, 

PRESIDENT 
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UNIPGAGIYAEN UMA HAVAKTUN ATANEATA 

EXECUTIVE DIRECTOR'S REPORT 
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HAVAGIYA UNA NTI-GUNI HAVAK-
TUN ATANIGIYANIN IMA IHOAK-

TUMIK AOLAYAGANI HAVAGIYAEN 
TAMAETA MONAGIYEOYUN TAL-
VANI UVALO GIVGAKTOEVLONI 

HAVAKTUNIK NTI-GULO KATIMA-
YENIK. TIMIKUTAOYUMI MON-
AGIYAKAKTUMI AMEHUNIK 
AYOKNAVYAKTUNIKLO ALATKE-

NIKLO IMAETUNIK NTI-GUNETU-
NIK HAMNA HAVAKNAKLOAKTOK: 

TAHAMNALO AGIKLIVALEAGINAK-
HUNI INUGEAKHIVALEAKMAN 
TITIGAKVEOYULO NUPTIKTAOVA-

LEAGAMIK. KUYAGIYUMAYATGA 
UGOA KATIMAYIN HAVAKTULO 

TAHAPGOA INIKTIKPALEAKMATA. 
NTI-GUN AOLATEALIKTUN 1999-
MUN HAVAKTIKATEAKHUTIK HA-
GUGIKTUNIK MAGUYUNIKLO 

AOLATITIYEOYUNIK PIKAGAMIK 
AYOETUNIKLO HAVAKTIKATEALI-

GAMIK. 

OKAGUMAYUGA UNIPGAGILO-

GO UNA PAKNAEYAKHIMAYOK 
NTI-GUN NUTPALEAYAGANI TITI-

GAKVEAN OTIAWA-MIN NUNA-
VUTMUN IHOATEAMAN AGITU-

NIGILO NALAOMATEAKHUTIK. 

UVLUTOAGAGAN UGOA OKAKA-
TIGIHOAKPALEAGAPTIGIK GAVA-
MATUKANI MONAGIYEOYUN 

UVALO GIVGAKTUTEALIGAPTIGIN 
INOENAEN NUNAVUTMEON 

AMIGAETKEYAN NTI-GUNI MALl-
GAOYUN AOLANIGILO HAVAGU-
VALEAYUN NUTPALEAKMATA 
MALGUKNI UGOEKNI TITIGAKVE-

NUN UGEOKTAKTUMETUNUN. 

The role of NTI's Executive Director 
is to co-ordinate the work of all the 

departments and to provide a point 
of contact between the staff and the 
Board of Directors. In an organization 
with responsibilities as complex 
and diverse as those of NTI, this 

can present a challenge; and the 
challenge is made even greater by our 
rapid growth and decentralization. 
It is to the credit of both our Board 

and staff that those challenges are 
being met. NTI is approaching 1999 
with a strong management team, a 
new level of administrative capacity, 
and a confident, capable staff. 

I am pleased to report that our 
plan to relocate NTI's head office 
from Ottawa to Nunavut is on 
schedule and on budget. As the need 
for direct, daily liaison with Federal 
departments diminishes and our 
accountability to the lnuit residents 
ofNunavut increases, more and more 

of NTI's policy and day-to-day 
operational work has been transferred 
over the past two years to our northern 

offices. In 1996, the Implementation, 
Enrolment and Lands Departments 
relocated to lqaluit, Rankin Inlet and 

Cambridge Bay, respectively. Our 
target date for the final closure of 
our Ottawa office is the summer of 
1998, a deadline we intend to meet. 

I indicated in my last Annual 
Report that one of my first priorities 
for the upcoming year would be the 
consolidation of our Communications 

Department. We are proud of our 
work at NTI, and we want the lnuit 

ofNunavut to know about both our 
accomplishments and the programs 
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Broughton Island, Nunavut 

1996-MI UGOA ATOKPALEAYU­
LIKIYIN ILAOVALEAYULIKIYILO 

NUNALIKIYILO NUHAMAKMATA 

IKALOKNUN GAGIKHINIKMULO 
IKALOKTUTEAMULO. OTIAWA-MI 
TITIGAKVIKAKGEOGUMAYUGUN 
AOYAMI 1998-MI ILA TAMNA 
NALAOTU MAGAPTIGU. 

OKAOTIGIHIMAGAPGU AEPA­
GANI UNIPGAGIYAMNI UNA HIVU­
LEOYUMAVLOGO ATOKTUKHAMI 

NUTAMI UGEOMI IMA IHOAKHA­
TEAGUMAVLOGIN KAOYIMAYU­

TAOYUNIK MONAGIYEOYUN. 
KUVEAGIYAVUN HAVAGIYAVUN 
NTI-GUNI UVALO KAOYIMATEA­
KUYAVUN INOENAEN NUNAVUT­
MEON HAPGUNIGA HAVAGIYAP­
TIKNIK UVALO IGAYUTAOVALEA­
YUNIK INUKNUN TALVANGA 
NTI-GUNIN. ATAOTIGUN KAOYI­
MAYUTIYAGEAKAGAPTA TAEMA 

INOENAEN NUNAVUTMI KAOYI­
MAPGAKTINEAKMAGIN HAVAK­

TUN KATIMAYILO NTI-GUNI. 
KUVEAHOKTUGA AOLATEAKMATA 
HAVAGUYUK TAPGOA: TAEGOAK-

and services available to them through 
NTI. At the same time, we need to 
establish channels of communication 
by which the lnuit of Nunavut can 
keep our staff and Board on track. I 
am pleased at the progress we have 
made in both those areas: you will read 
in the report of the Communications 
Department about our successful 
phone-in series, and of exciting 
plans for the upcoming year to use 
various media, including state-of-the­

art computer communications, to 
ensure that communication between 

NTI and you is flowing freely, in 
both directions. 

Our new Director of Communi­
cations is just the latest addition to 
the Senior Management team at NTI. 
We have also, in the last year, been 
fortunate in attracting highly skilled 
new Directors of Implementation, 
Finance, and Human Resources to 
NTI. Their work, their energy and 
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NEAKUTIN UNIPGAGIYAENIK 

UGOA KAOYIMAYUTINIK MONA­
GIYEOYUN HAPGUNIGA NAGU­
TEAKTUNIK OKAOTITAOTINIK 

UVALO PAKNAEYAKHIMALIKTUN 
ATOKTUKHAMI UGEOMI ALATKE­
NIK KAOYIMAYUTAOYUNIK NUTA­

NOANIKLO KATITAOYATIGUN 
OKAOTINIK TAEMA OKAKATIGE­
TEAGEAGANI UGOA NTI-GUN 

ILIVILO INOENAOYUHI AVATIKNUN. 
ATANEOLIKTOK KAOYIMAYU­

TILIKIYINI HAVAKATIGILIKMIGAP­
TIGO HUTAK ATANGUYANI MONA­

GIYEOYUNI NTI-GUNI. UGEOMILO 
ATOKHIMAYUMI AYOETUNIK 
HAVAKTIKALIKMIGAPTA NUTANIK 

ATANEOYUNIK ATOKPALEAYUTI­
GUN MANILIKINIGULO IHOAKU­
TIGITEAKNIGAGULO INOEN 

HAVAKTUN NTI-GUNI. HAVAGI­
YAEN AKHUGUTIGIYAELO HAVA­

MIGUN AOLAYUTAOTEAKMATA 
NAGUTEAKTUMIK NTI-GUNI. 
HAVAGIYUMAYAKUN UNA OKAK­

HIMAYOK PIYUMAYAPTIKNI IMA 
IGAYOKTUTEAGUMAVLOGIN 
NAGUYUMIK INOENAEN NUNA­
VUTMI: UGOA TAYA MONAGIYE­
OLIKTUN ATANGUYAN IGAYU­

TEAKNEAKMATA TAEMAELEO­
GEAPTIKNI. 

ILAGIYATAOK HAVAKTIKATEAK­

NEOM TIMEOYUMI UNA AYOEK­
HAKPALEAVLOGIN AGITKIYAMIK 

KATIMAYEOYUN HAVAKTULO 

TALVANI. NTI-GUN KATIMALIGA­
GAMIK AYOEKHAKVIKHAMIKNIK 
ILAGANIK KATIMANEOM AHIVAE­

VAKTUN ILA OKAGEKHIMAKMAN 
TIMEOYUM AYOEKHAKVIKHAN 

MALIGAOLIKTOK. PIGAHUN 

AYOEKHAHIMAKTUN ATANEOYU­
HIKHANIK NTI-GUNI. TAEGOAK­

NEAKAKHI UNIPGAGIYAENI UGOA 
IHOAKUTAOYUNIK INUKNIK 
MONAGIYEOYUN INIKHIMALIK­

TAVUN TAMAENI TIMEOYUMI 
AYOEKHAYUTAOYAGEAKAKTUN 
PIYUMAYAEN UVALO PIVALEAYU­
GUN PAKNAEYAOTIKHAMIK 
AYOEKHAVALEANIKHAGUN. 

AEPAGU AMIGAEKPALEANEAKUN 
AYOEKHAOHIKHAEN HAVAMIGUN 

AYOEGEAGANI NTI-GUNI HAVAK-

their commitment have raised the 
management of this organization to an 
even higher level of professionalism. 
Our goal, expressed in our mission 
statement, is to provide the highest 

possible level of service to the Inuit 
ofNunavut; our new management 
team will enable us to do just that. 

In addition to attracting out­

standing new staff to the organization, 
we have continued and increased 
our commitment to training for the 
Board and staff The NTI Board of 
Directors now dedicates a quarter of 

each Board meeting to training, a 
commitment formally expressed in the 
organization's new training policy. 
Three full-time senior management 
trainees continued their studies in 
preparation for taking on Director­
ships within the organization. As you 
will read in the report on Human 
Resources, we have just completed 
our first organization-wide training 
needs assessment and developed a 

full training plan. The next year will 
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TUN KATIMAYELO. UPIHIMAKATA­
GAPTA NTI-GUNI AYOEKPALEAYU­

TIKHANIK OKAENAKHIMAETUMIK: 
AYOEKHAETEAGUMAGAPTA NAGU­
YUMIK TIMEOYUMI TAMAENI ILA 

TAOTOKNAKTOK TAHAMNA 
ATOKTAKHAPTIKNI MANIKNIK 
PAKNAEYAOTIGIYAPTIKNILO. 

HAVAGIHIMALIKMEYAKUN 
UGEOMI ATOKHIMALIKTUMI IMA 

MONAGIYUHIKHAENIK AOLAVA­
LEAYUN NTI-GUNI MALIGAGI­
YAENILO PITKUHIGIYAENILO IMA 

HAVAGIN TIMEOYUMI NAGU­
TEAKMAGA AGITUVALAGILOTIK­
LO KILAMIKLO INIKPAKLOTIK 
PINAHOAKPAKMATA. NUTAN 
TIMEOYUMI MALIGAONEAKTUN 

MANILIKIYUHEOYULO ATUTEAK­
NIGILO INOEN HAVAKTOKHAN 

MANGILO HUMUN ATOKPALEA­

YUHIKHAENIK AYOEKHAVALEAYU­
HIKHANIKLO NULIKILIGULO 
IHOEGIYAOKATAKTUN HAVAK­

VIKNI INOENAELO HAVAKPALEA­

YUN UVALO AGEAGIYAKHANIK 
ILAGINIK OKAOTAOYUN ILA 

TAHAPGOA PIVALEAYAOKMATA. 
HAPGOA KIYALIKA TAGOENAGEA­

KAKTAEN IHIVGEOGUMAGUMIGIN 

UGOA NTI-GUN AOLAYUHEN 
MONAGIYUHELO: ILA ATOKTAO­

LAKMIKMATALO KITUNILIKA 
ATOKPALEAYUNIK MONAGIYEO­

YUNIK TIMEOYUNIK ATUGUMAK­
PATA AYEGUTANIK HAVUMA 

MALIGAKHAMIKNIK. ILAGIN 
INOEN HAMNA TAOTOKNEAGU­
NAKHEYAN IMA AOLAPGAEYI­
KAKPALALIKHUTIK HAVAKTUNIK 
NTI-GUN ILA UNA IHUMANAK­
MAN AHEAGUN. NTI-GUN 

HIVUNMUKPALEAKMATA UVLUMI. 

IHUMAGAPTA IMA PIVALEAGUPTA 
NAGUYUNIK IGAYUTAOLAKTU­

NIKLO UVLUTOAGAGAN IHUMA­
LEOGUTAOYUNIK UVALO AOLA­
NIGINIK NTI-GUN UGOA HAVAK-

see more training and professional 
development delivered to NTI staff 
and Board members than ever before. 
We do more at NTI than just talk 
about the importance of training; 
we're committed to professional 
development throughout the orga­
nization, and that commitment 
shows in our budgeting and planning. 

A final internal development 
over the past year at NTI has been 
completion of management systems, 
policies, and procedures designed to 

ensure that the work of the organi­
zation is being done as effectively, 
economically, and efficiently as 
possible. New organization-wide 
policies on Financial Management, 

Human Resources, Funding Allocation, 
Training, Sexual Harassment, lnuit 
Employment, and Confidentiality 
have been developed. These are 
available for review by anyone inter­
ested in the way that NTI is gov­
erned and managed: they are also 
available to any implementation 
organization seeking models or 
examples as a template for their 
own policies. While some may see 
this as the "bureaucratization" of 
NTI, the exact opposite is true. NTI 
is coming of age. We believe that by 
developing strong systems to support 
day-to-day decision making and 
administration within NTI, we are 
freeing our staff and Board to con-
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TIVUN KATIMAYIVULO HAVAKA­

TEAKNEAKMATA IHUMAGIYAO­
LOAKTUNIK GIGUVAKHIMAETU­
MIKLO ATOKPALEANIKHAEN 

UGOA NUNAVUTMI NUNATAK­
NIGUN AGIKATIGEGUTAOYUMI 
ITUN UVALO NUNAVUT GAVA­

MAKAKNIKHAN INOENAKNUN 

TUGAGATEAKTUMIK PIYUMA­

YAENIKLO. 
OKAOHIGIYATGA UGOA ALA­

GUKPALEAYUHEN HIVUNPUKTA­
LEAYUHELO NTI-GUNI. UGEOK 
ANIGUKHIMALIKTUMI HAVAKPEAK­

HIMAKMEYUN NTI-GUN HILATANI 
HAVAKATIGIVLOGIN GAVAMATU­

KAEN NUNATEAVLO GAVAMAEN 
TIGOAKTAOHIMAYULO INOEN 
TIMIKUTIGIYAEN HAVAKVEOYULO 
GAVAMAOYUNI UVALO KANATAMI 
HILAKYOAMILO INOENAEN UVALO 
AHEN TIMIKUTAOYUN. HAPGOA 
HAVAGUVALEAYUN OKAOTAOHI­

MALIKMATA UNIPGAGIYAENI 

IKHIVAOTALEOM: UVALO OKA­
TEAKHIMAGIVUN HAVAGUYUN 

UGUNANI UNIPGAGIYAENI KATI­
MAYEOYUN ATANIVALEON UVALO 

ILAGIYAENIN TIMEOYUNIN. IGA­
YOKTUGIVAGA UNA IKHIVAOTA­
LIK JOSE KUSUGAK ILA KAOYIMA­

TEAKUKMAGIN KUVEAGIVLOGILO 
HAVAOHIGIYAEN NUNATAKATAO­

HIMAYUN UVALO AHEN NUNA­
VUTMI TIMIKUTAOYUN ILA 
TUGAKPALEATILUTA 1999-MUN . 

HAVAGIYAKHAVUN AEPAGU 

AGIYUN. NUPTIKNIGIN HAVAK­
TUN NTI-GUNI UVALO PIKUTI­
GIYAEN NUNAVUTMUN. INIKTI­

GUMAYAVULO ILITAGIVALEANIGIN 
INOENAEN TIMIKUTIGIYAEN 

OKAKHIMAYUN NUNATAGUTAO­
YUMI UNA HAVAK INIKHIMA­

NEAKMAN ATOKTAOYUKHANIK 
NUNATAKNIGUN. TATKIKHEOTI­
NILO ATOKPALEAYUNI INIKHIYU­
MAYUGUN NTI-GUN ATOKTAKHA­
NIK PAKNAEYAONMIK UVALO 
OKAOTIGILOGIN PAKNAEYAOTIN 
UGEOMI ATOKTUKHAN MANGI­

LO ATOKPALEAYUKHAN. UGOA 
HAVAGUVALEAYUN UNALO NUP­
TIKNIGA NTI-GUN NUNAVUTMUN 
HAVAKHAKAKLOAKNEAKTOK 

TAMAENUN UVAPTIKNUN. 

centrate on what's really important 
- the timely implementation of the 
Nunavut Land Claims Agreement 
and the establishment of a Nunavut 
Government that truly represents 

Inuit needs. 
I have focused so far in this report 

on internal changes and growth at 
NTI. The last year has been equally 

busy and productive in NTI's external 
work with the Federal and Territorial 
governments, Designated Inuit 
Organizations (DIOs), Institutes of 
Public Government, and national 
and international Inuit and other 
organizations. Many of these initiatives 
were touched upon in the President's 
report: and much of that work is 
described in detail in the reports 
from our Directors and associated 
organizations. I would simply like 
to join the President, Jose Kusugak, 
in noting and applauding the 
emerging spirit of co-operation 
between Land Claims and other 
Nunavut organizations as we 

approach 1999. 
Our plans for the next year are 

ambitious. We intend to complete 
the relocation of all NTI staff and 

facilities to Nunavut. We also intend 
to complete the appointment of all 
DIOs under the Claim, a process 

which will yield a complete long­
term plan for implementation of the 
Claim. In the upcoming months we 
also intend to complete NTI's long­
term strategic plan, and introduce 

an annual planning and budgeting 
cycle. Those initiatives, plus the 
final relocation ofNTI to Nunavut, 
will make the upcoming year an 
exciting one for all of us. 

I would like to take this 

opportunity to express my personal 
gratitude and appreciation to the 
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KUYAGIYUMAYATGA UGOA 
HAVAKTUN NTI-GUNI TAMAETA 
HAVAKATIGIYATGALO. TAGUYAO­

KATAGINAMIK KUYAGIYAOLOA­
YEOTULO HAVAMIGUN TIMEO­

YUMI. GIHEANI HAVAGIYAEN 
IGAYUTAOTEAKTUN: KATIMAK­
YOATEAGAGATA UNIPGALEOKHI­
MAKPAKMATA INIKNAGIKPAKHU­

GOLO UVALONEN OKAKATIGI­
YUMAGAGAMIGIN INOENAEN 
IHUMAGIYAENIK AOLATEAKPAK­

MAN TAEMA KUYAGITAKTAVUN. 
KIGULIKMIK INOENAEN NUNA­
VUTMI ILAOTEAKUGALOAKATGA 
NTI-GUNI. UGEONGAGINAKLUTA 

UPENALAKLUTALO PIYUMAYUGUN: 
INIKTIGUMAYAVUN PAKNAEYAK­
TAVULO MALIGAGIYAVULO IHIV-

GEOKTAOLAKTUN UGUNANI 

HITAMANI TITIGAKVEOYUNI 
NUNANI. NAONAEYAKPAKLOGIN 
HAVAGIVALEAYAEN ATANGUYAE­
NIN GIVGAKTIVIKNILUNEN AVIK­
TOKHIMAYUNI NUNANI UVALU­
NEN POLAKLUGIN TITIGAKVIGI­

YAVUN AVISEOYUN. OGOAK 

AKMAOMAENAKTOK. TUHAYU­
MAYAVUN IHUMAGIYAHI PIYU­

MAENAKTAVULO OKAOHIGIYAHI 
IHOEGIYAHILO IHAOKHAOTIKHA­

NIKLO PIKAKNIGUVI. NTI-GUN 

TIMIKUTIGIGAVEOK UVALO NTI­
GUN NALAKMATA ILIVIKNIK. 

IHIVGEOKHIMAYA 

NAGUGIVLOGULO UMA 

ALEX CAMBELL 

administrative staff of Nunavut 
T unngavik, both those within my 
own department, and those in other 

NTI offices. They are very seldom 
in the public eye and receive very 
little public credit for their own work 
or for the accomplishments of the 
organization. But their support makes 
it all possible; every time a Board 
meeting goes well, a report gets 
published on schedule, or a 
consultation runs smoothly, 
we are in their debt. 

In closing, I would like to 

encourage the Inuit of Nunavut to 

increase your involvement in NTI. 
We are seeking to be an open, 
responsive organization: our goals, 
our plans, and our policies are all 
available for your review in any of 
our four locations. Find out what's 

going on through our executive 
committee, through your regional 
representatives, or simply by walking 
into our office. The door is open. 
We welcome and we need your ideas, 
your comments, your criticisms, and 
your suggestions. NTI is your orga­
nization, and NTI is listening to you. 

ALEX CAMPBELL 
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MALIGALIOKTIT 

LEGAL DEPARTMENT 
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As a land claim organization in the 
initial stages of implementation, NTI 
generates a substantial amount of legal 
work. Matters of interpretation of 
the Nunavut Land Claim Agreement 
(NLCA) arise constantly, and, in 
particular, reveal that Government 
often has different ideas on its imple­
mentation, obligations, and on the 
interpretation of the NLCA than 
NTI does. To ensure that favourable 
readings of the NLCA are set as pre­
cedent, the Legal Department is called 
upon to defend NTI's interpretations 

vigorously against an onslaught of 
initiatives from many directions. In 
addition, the potential for litigation 
and arbitration is increasing as time 
goes on and Inuit dispute others' 
interpretation of the NLCA. 

NTI's Legal Department currently 
has two in-house lawyers and a third 
lawyer on a full-time contract basis. 
The Department also oversees the 
use of outside counsel, as required, 
for their expertise in particular areas 
of law, in preparing legal opinions 
on specific issues, and in defending 
Inuit interests in court. 

Some of the areas in which Legal 
Counsel have spent a substantial 
amount of time in the past year 
include: 

• negotiation of legislation to 
implement the NLCA's provisions 
related to the Surface Rights 
Tribunal and Nunavut Water 
Board, including presentations 
to the Parliamentary standing 
committee reviewing the draft 
Nunavut Waters Act to advise the 
members of NTI's concerns that 
the Bill, as drafted, does not reflect 

the requirements of the NLCA; 
and advising NTI as to the 
potential necessity for litigation; 

• providing legal advice in 
connection with the planning 
for the Nunavut Government in 

April 1999, including providing 
advice in connection with issues 
such as the preparation of the 
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EKAYOKHOTALO MALIGALIOK­
TONIK NTikut MONAGIKMATA 

NUNAMIK ATAK OYAGAKHIOK­
TONIK MALIKTAKHAINIK 
OVALO EKAYOGOTIKHAINIK 

INUIT OVALO KINAOYAGO­

TIKHAINIKLO. 

• AVIKTOHIMAYUT EKAYOKA­

TAKHOGIT MONAGIKMATA 
KAGAT NUNAMIK KATIMAGA­
TAKMATALO OYAGAKHIOK­
TONIK POIGOKOGITLOGIT 
ANGIGOTIGIHIMAYAVUT 

NUNAMUT EMAKMUTLO 
ELOANIK 20 OVALO 21. 

• MONAGIKATAKHOGIT KAVA­
MATKUT KATRAKTILIGIT 
(ELOANIK 24) OVALO HAVA­
GOTAIT KAVAMATKUT (ELOA­

NIK 23) OKAOTIGIGATAKHO­

GIT KOVIAGIGITAVUT OBLO­

MIK MALIKTAIT KAVAMATGOT 
OVALO HAMLIGUT ELAOGIT­
MATA ANGIGOTIGIHIMAYAP­
TIKNIK TALVONA TONIHIMA­
YAVUT NUNATIAP KAVAM­

AGOTNUT. 

Letter of Direction to the Interim 

Commissioner, the gender parity 
proposal, the direct election of 
the premier, the adoption of the 
decentralised model of government 

for Nunavut; and participating 
as NTI's representative on the 
Coordinating Committee of 
Officials on Nunavut and 
performing a coordinating 
function within NTI in 
connection with that work; and 

in participating on the Legal and 

Legislative Issues Working Group 
and Justice Steering Committee; 

• providing legal advice on mining 
issues related to NTI's manage­
ment of the subsurface, including 
prospecting permits, concession 
agreements, leases and royalties 
issues; 
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1>"61> 7?--r<Jcl>n._'-_)"LL ..CJQ_ <JJ"b­
CI>a-<J"bn'-_)J L'lc-"bdf"l>7n._<Jc- C 
Lc-b_)J L'lc_bd "LL 11 ..oQ'>T 
..CJQ_C:: "a-"J c <J "Lr"6nr Jn "Lr a_a­
<JLL_) ..oQ'>cl ( " Q_L'l~ c 6nl­
?>'\,r e J\ 7b\"6"o-"Lr "-a- b nn'i "6\ la- b 
<JI>'- 2 bf"7n._<l"6 "_)n b ..CJQ_'>CJ c; 
1> 7?--JCn<J'ir<lcl>n._'-_)"LL C:: bd<J 
PQ_I>7L'lc <JJL'lQ_Q_I>nCI><'bJ C 
..oQYI i>L~c-n._?--" ~<J c 6nL?--­
"L r":oc <J)L'lQ_Q_I>nCI>L_)<I"L"LLC 
Lc-b_)rc ..oQ'>T ..oQC "a-"J c 
<J "L r"6nr Jn "Lr c <JL L_) <JJc-"b­
ncn<' '-c-<la-"J c <J "Lr"6nr Jnc. 

• /\c-n:6nrcl>"b(b6 ..oQ'>T i>L­
~c-n._?--" ~<J c 6nL?--"Lrc <JP'i "b) <;b _ 
)J la-'Cr7 1>~ "b L'l~II>Cc-n._o-"J c 

"6c-'ic-L b\o-b <Jdpcj c <J LL "PP"b­
(_j< L'l P'i\"L La- <i "b fcl>"bn'-_)J 
1997-1 £llb r" "dl cnf"L"L LC 
"6o- b\c_ "LJ ~ c (')'-c-l> 7 71>7n._<l"6 c; ­

a-"Lr a.a- b <J LL_) la-' Cr 71>~ "b 

J\7 b\"6"a-"L La- b L'lr Lb\"b f"l>rn"6-
(L <1"6 "_)a- 1>"61> 7 71> r<J"a-" 1 a- b 
..oQ'>cl i>L~c-n._?--" ~<J c 6nl?--­
"Lr ":oc L'lrlc-l>"a-<lra- L'l..o"L a- b 
<J C) £lo-"6"a-<J "b )o-b. CLQ_Q_ P"LJ­
o-<lo- £l"b 6"b)£l £\bd c ..oQ')c 
) ""L L£\b ni "LL":oc ~""L L71>c n<J­
r Q_Q_c__l>"bJ"b ; 

• TONIKATAKHOTA ANGIGOTI­

GIHIMAVUT MONAGIYOKHA­

NUT KATIMAYIIT OVALO KAVA­

MATKONOTLO. EKAYOKATAK­
HOTA KINIKHIAYOT KATIMA­
YIIT MALIKTAKHAINIK ILOANI 

PIKOYAKAKMATA KANATAMI 
KINIKHIAYONIK NUNAMI 
HILATANILO OKAOTIGIKATAK­
HOGIT KANOK ANGAYOKAGA 

KAVAMATKUT KINIKHIAJUTI­
GIHIMAYAT KINIKHIAYOIT 
KATIMAYIIT ELOANI 12 OVALO 

PAKNAIYIIT ELOANI11. OKAO­
TIGIHIMAPLOGITLO PAKNAI­

YIIT NUTOKHAKMATA NUNA­
VUTMUT. EKAYOKATAKHOTALO 
KINAOYAKHAIT OMAYOLIGI­

YIIT NAMAKTAKHAITA ANGI­
GOTIGIHIMAYAPTIKNI. 

• HAVAKATIGIPLOGIT OMAYO­
LIGIYIIT EKAKTOIKATAOHIMAK­
MATA NTikutlo TALVONA 
EKALUKHIOTIMUT KOVIAGI­

GITNAPTIGIK TONIHIMAYAIT 
INUKNUT KAVAMAKUT EKA­
LUKHIOTIT ANGAYOKAT 

QIKIQTAALOP TAGIOGANI 
ELAK INUIT ELAOKATAKTOK­

HAOMA MALIGALIOKTONIK. 

• EKAYOKATAKHOTALO KITIK­

MEOT INUIT KATUJIKATIGIIT 
ANGIKNAHOAKTITLOGIT 

OYAGAKHIOKTONIK TAHIK­
YOAMI MALIKNAHOAKHOGIT 
ELOANI 26. ANGIGOTIGINA­
HOAKTITLOGITLO BHPkut 
INUIT EKAYOGOTIKHAITNIK 

OYAGAKHIOTITLOGIT LAC DE 

GRASmi ILOANI NUNAVUTMI. 
• EKAYOKATAKHOTALO ANGIGO­

TIGINAHOATITLOGIT ELOANI 8 
& 9 AVIKTOKHIMAYUT TAP­
KOALO PULAKATAKVIKHAT. 

• advising RIAs on surface 
management issues relating to 

mining exploration in their 
regions, and Inuit land and 
water rights under Articles 20 
and 21 of the NLCA; 

• attending to Government 
contract (Article 24) and 
Government employment issues 
(Article 23), including legal advice 
related to the inadequacy of federal 
and territorial Inuit employment 
plans, the failure of municipalities 
to complete Inuit Employment 
Plans as required by the NLCA, 
and the submission to the 
GNWT of a proposal on the 
implementation of Article 24; 

• providing NTI's interpretation 
of the NLCA and the Imple­
mentation Contract to the 
eo-management bodies and 
Government, including review 
and analysis of the Nunavut 
Impact Review Board's (NIRB) 
rules and procedures; advice with 
respect to the non-application of 
the Canadian Environmental 
Assessment Act in Nunavut in view 
of the environmental assessment 
regime in Article 12 of the NLCA; 
advice with respect to limitations 
on the Minister's authority to 

change terms and conditions 
imposed by NIRB following its 
screenings of project proposals; 
advice with respect to the land use 
planning process under Article 11 
of the NLCA and the obligation 
of the Nunavut Planning Com­
mission (NPC) to locate its head 
office in Nunavut; ensuring that 
funding provided to the Nunavut 
Wildlife Management Board 
(NWMB) was provided in a man­
ner consistent with the NLCA 
and Implementation Contract; 

• working with the NWMB to 
oppose the Minister of Fisheries 
and Ocean's turbot allocations in 
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• EKAYOKATAKHOTA ENIKTIGI­

NAHOATOKNIK OVALO AVIK­

TOKHIMAYUT TONIYAOHIMA­

YUT KANOK MONAGITJUTI­

KANIAGIAKHA ANGIGOTIGI­

HIMAYAVUT ELOANI. 
• EKAYOKATAKHOTA ANGIKNA­

H~AKTITLOGIT INUIT TAP­
KOALO ANGOYAKTILIGIT KA­

NOK HALOMAKTIKNIAGIAKHA 

DEWLINE NUNAVUTMI ELAK 

KOVIAGIGITNAPTIGUT KANOK 

HALOMATIGIYAONIAGOTA 

MALl KTAKHAVUT. 

• EKAYOKATAKHOTALO NTikut 
MALIKTAKHAIT ELOANI OVALO 

ATOKATAKTAIT TITIGAVIIT, 
KATRATIGATAIT HAVAKTIIT, 

OTIKTIKATAKTAIT OVALO 

NUTITIKATATAIT KATIMAYIIT 

KATIMAYIKYOALO KANOK 
MALIKNIAGAKHAIT HONAVA­

LOKNIKLO APIGIYAOGAGAPTA. 

Davis Strait for 1997 as in violation 
of the principles of adjacency and 
of the Minister's obligation to 
consider the advice and recom­
mendations of the NWMB in 

decision-making affecting lnuit, 
which ultimately led to a success­
ful court challenge by NTI; 

• providing advice and assistance to 
the Kitikmeot lnuit Association 
in connection with negotiating 
Inuit Impact and Benefit Agree­
ments under Article 26 for the 
Echo Bay Ulu project and in 
negotiating an agreement with 
BHP in connection with benefits 
and impacts associated with the 
Lac de Gras project outside the 
Nunavut Settlement Area; 

• providing advice and assistance 
to the RIAs in connection with 
negotiating Inuit Impact and 
Benefit Agreements under Articles 8 
and 9, Parks and Conservation 
Area IIBAs; 

• assisting the Implementation 

Department and RIAs in refining 
and implementing the process 
through which Inuit organizations 
are designated for specific powers, 
functions or authorities under 
the NLCA; 

• providing advice and assistance 
concerning the negotiations with 
the Department of National 
Defence regarding the dean-up 
of DEW Line sites in Nunavut, 
and Inuit dissatisfaction with 
DND's DEW Line protocol; 
and 

• providing legal advice on the 
Organization's annual filing, 
office leases, employment 

contracts, consulting agreements, 
contribution agreements, Board 
and AGM resolutions, and 
other matters as requested. 
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NTI-GUNI MONAGIYEOYUN ATOK­
PALEAYUNIK ALAGUKPALEAHIMA­
YOK UGEOK ATOKHIMALIKTUMI. 
ALAG U KPALEAGALOAKTI LOG IN 
HUNALIKA (TAEMAKHIMAKMALO 
ATANEOYOK ATOKPALEAYUNIK PILI­
KIYINI) AMEHUYUN HAVAGUHIMA­
LIKTUN INIKHIMAVLOTIKLO MONA­
GIYEOYUNIN. UGOA ILAGIYAEN: 

• ILITAGIYAONIGA KIVALIKNI 
INOEN KATIMAYEN TIGOAKTAO­
HIMALIKHUTIK INOEN TIMIKU­
TIGIYAENIK (DIO-GUYUMIK) 
HAVAGILIKHUGILO AGIKATIGE­
GUTIGINAHOAKTAEN ATOK­
PALEALOGILO UGOA INOEN 
AKTOKNIGINIK IGAYUTAOYUNI­
KLO AGIKATIGEGUTAOYUN 
UVANI POLAKTAKVEOYUMIK 
WAGER BAY-MI PINAHOAK­
TILOGIN. 

• ILITAGIYAONIGA UGOA KIVALIK 
INOEN KATIMAYEN DIO-GUYU­
MIK HAVAGIYAKHAEN AGIKATI­
GEGUTAONAHAOKTUN ATOK­
PALEANIGALO UGOA INUKNIK 
AKTOKNIKAKNEOYUN UVALO 
IGAYUTIGIYAKHAENIK AGIKATI­
GEGUTIN HAVAGUVALEATILOGO 
POLAKTAKVIKHAK WAGER BAY-MI. 

• INIKPALEALOGO UNA MAKPI­
GAK ATILIK IKANOGILEOGEA­
KAKMAGA DIO-GUGUMAKPANI 
AYUKIKTOEYUN. 

PIVALEALOGO TITIGAKPALEALOGILO 
TIMEOYUN ILITAGIYAOHIMAYUN 
IMA TIGOAKTAOHIMAVLOTIK 
INOENAE TIMIKUTIGIYAEN OKAK­
HIMAYUN NAKATANI 39.1 .5-MI 
NUNAVUTMI NUNATAKNIGUN 
AGIKATIGEGUTAOYUMI. 

ATAOTIGUTAOK OKAKATIGEVA­
LEAGMEYAEN RIA-GUYUN ILITAGI­
YAOVALEAYAGINI RIA-GUYUN HAVA­
GILOAKTAKHAENIK UVANI NUNA­
VUTMI NUNATAKNIGUN AGIKA­
TIGEGUTAOYUMI. 

BRUCE GILLIES TIGOAKTAOHIMALIKAKTOK 

ATANEOLIKHUNI MONAGIYEOYUNI ATOK­

PALEAYUKHANIK. MR. GILLIES HAVAKAKTU­

GALOAK NTI-GUNI HILAKYOALIKINIKMUN 

ATANGUYAOVLONI. 

The Department of Implementation 
of NTI has undergone numerous 
changes over the reporting period. 
Despite these changes (which included 
the resignation of the Director of 
Implementation), a number of 
significant accomplishments were 
achieved by the department. • 
These included: 

• The designation of the Kivalliq 
lnuit Association as the DIO 
responsible for the negotiation 
and implementation of an lnuit 
Impact Benefit Agreement in 
relation to the proposed National 
Park at Wager Bay; 

• The finalization of the "How to 
Become a DIO" manual; and 

• The creation and first publication 
of the list of organizations which 
have been designated as Designated 
lnuit Organizations under 
Article 39.1.3 of the Nunavut 
Land Claim Agreement. 

Throughout this period there was 
also a series of discussions that took 
place with each of the RIA's. These 
discussions have lead to a re-com­
mitment to completing the task of 
designating the RIA's for the major 
functions that they will each assume 
under the NLCA. 

BRUCE GILLIES, 

FORMERLY NTI 'S ENVIRONMENT 

MANAGER, WAS RECENTLY APPOINTED 

TO THE POSITION OF DIRECTOR OF 

IMPLEMENTATION. 
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fl...J<Jo-. /\c-n_<l ' b '-...J<J('bJC fl_o{le 

nl c;dn '\,rc <Jn '\,r "-a- b nn<:] ' beca-' l b, 
JPJ<Jencn<'bJn b _oa..'>T 1\? 'b \~­

l>.(a- b 'PI ' ?a-'J e bnLr-.'\,r "-a- b, <11>­
cen<'bJnb _oa_')e l ( ')J e _oa_c-'\,o-
IP~no- b a..Lia-'dn' b'a-'J e /\c-n_<Ji b, 
<J LL_J 'bi>~La..r<J 'b < bJn b L<'Lbde 
<JJc-'bncn<' '-c-<la-'\,La- b Ll~ r bd '\, La- b 

24-lb _aa..Y I _oa..C 'a-'J e 
<J "c r' bnr Jn '\,r a. o- eJib. 

fl_olle nl'dn '\,rc <Jn '\,r e 
nnC] 'bCI>r'La-'\, re /\? 'b< '-c-<IJ ll a.~b ­

) e fc-, 150 [)"cL(cJ-e) e fl_o{lc 
a..LI a-'dn '\,r e <Jnc-l>'bC l>r'Lc-'bJ e 
Cfll"'\Le L'~ 1997-lo-e. 

b~r' b bo-'bJn b <l ' ~a-l>cl>'bJ'b 
C>d<J _oa_')c l 1\? 'b\~l>~o- b 'PI?­
o-'J e bnL~'\,r e J~ 'b n e n~ Q_a..cl>'b J e 

Pa..l>~a- b $1.8 1 c-<Ja- b <J 'bdn' b <;b _ 
Jnb <J NJ'br'La-' 1 1\<''-c-<ln ena-'J e 
d<J >C]fl\r~ 1> ~a- b Llb~ 'b ! "~CI> ~a- b 
a..L io-'dnr~l>~o- b , <J LL...J _o(o- b 
a..LI a-'dnr~ 1> ~a- b /\r<J 'bnc 1><' '- ­
c-<l~o- b . 

_oa..'> e r''>J e IP~na- b a..LI a-'d­
nc;b'a-' l b /\c-n_<ln_~l>~ 'b <JJLl"-a..l>­
nen<'b>e $3,000 npeJJ fl_o{le 

a..Lia-'dn "cr":oe IP~n_oe . CL"-a.. 1\c-­

n...<ln_~l>~ ' b <ll>cCI> <'bJ'b <JNJ'b­
r'La-c; l ' 6Pla..r<l 'o-'J e d<J)C]{l\n_­
~l>~ ' b 1\c-n.:bnr~I>'-...Jn b . 200 
[)"cL(o-eJ e fl_o{le nl'dn '\,r e flLj­
d'bJC l>"<'~a. o- e fl_alle a..Lia-'dn '\,r e 
ilb~ 'b ([)r'Lc-"b) c !\"c L(ila- <INJ'b­
r'Lo-'o- Cfll"'\Le 1996/97-le. 

Cd "- a_ "cJ<J 'bJre 'de_ a- /\<''-c-<1-
o-n_~l>r'L~ e . _oa_') c ) "'\LN nl"cLe 
<J "cr' bn' b?"-a..Llc-r'L'>e _oa..en<J < L<' ­
Lbd'\,r a.a- b N~nr '-_Jr e 1\c-n_<lb\Lle 
Jo-~l> <'a.a-'\,r e Lc-bJJ [lc_bd'\,L 24. 
_oa_')e ) "'\LN ni '\,Le JPr'I>L' bn­
r~l>c-cl>'b r'l~L...J<I e _oa..en<J < L<'Lb­
d'\,rc <J "cr~ 'b bl>n '\, r":oc <J "cr ' bnr­
Jne Ja-~l>a-<J 'bn '-_Jr e Llc-'bdr'n_~-

1995mit KINAOYALIHIOKNAHOAT 

NTikutnit HAVAKATIGIKPAKTOT 
INUIT NUNAVUTMI. MONAGI­
VAKTAIT INUIT KINAOYALIHIOTIT 
TITIGAKATAKHOGIT ELOANIK 
NAONAIKOTIT. OVALO EKAYOKA­

TAKHOGIT TOTKOKTIGIKATAK­
TOT KINAOYANIK KATIMAYIGA­

LAT. MONAGIPLOGITLO NUNA­
VUT SIVUMMUT KINAOYALIHIO­
TIT. KONGIAKATAKHOGITLO 
MALIKTAKHAIT KAVAMATKUT 

ELOANUT 24 ANGIGOTIGIHIMA­
YAPTIKNUT. 

INUIT KINAOYALIHIOTIT AGIK­
LIOKATAKTOK OBLOMI 150kutut 

TITIGAK MARCH 1997mi. 

OKIOK TOTKOKTIGIKATAKTOT 
KATIMAYIGALAT AITOKATAKHI­

MAYUT $1.8 MILLION AVIKTOHI­

MAYUT KINAOYALIIOTITNUT 

EKAYOTIKHAITNUT NUNAMIKNI. 
NUNAVUT SIVUMMUT KINAO­

YALIHIOTIT TONIKATAKHIMAYU­
TAOK $3,000 INUIT KINAOYALII­
OTITNUT. ELAK HAMNA MONA­

GIYAOKATAKTOK AVIKTOKHIMA­
YUT KINAbYALIOKTITNI. EKA­
YOKTAOKATAKHIMAYOT 200 
INUIT NUNAVUTMI 1996/97mi. 

AYOKHAOTIGIYAVUT KIHIMI 
NUNATIAP KAVAMAIT MALIKNA­

HOAKATAGALOAHOGIT ELOANI 
24 KATRAKTIGOT. MALIKTAKHAK 
TAHAMNA ANGIGOTIGIHIMAYA­

GALOAKTAVUT NTikutlu NUNATIAP 

KAVAMAITLO HAVAKTIT. t'JTikut 

KATIMAYIIT ANGIGOTIGIHIMAYA­
GALOAGA FEVYOALIMI KIHIMI 

NUNATIAP MALIGALIGAYAIT 
ANGIKHIMAITAIT MARCHmi. 
EHOMAGIYAVUT INUIT KINAO­

YALIOTIT MONAGIYAOLIMAITO­
NAKHIYOT OKIO NUNATIAP 
KAVAMAIT ANGIKHIMAITMATA. 

Since 1995 the Business Development 
Division of NTI has been working 
with Inuit to encourage business 
development in Nunavut. The main 
activities of the division are to main­
tain the Inuit Firm Registry, coordinate 
the Nunavut Investment Review 
Committee (NIRC), administer the 
Nunavut Sivummut Community 
Small Business Program, and monitor 
the implementation by government 
of Article 24 of the Nunavut Land 
Claim Agreement. 

The Inuit Firm Registry continues 
to grow, with over 150 registered 
Inuit Firms as of March 1997. 

Once again, over the past year 
the NIRC channelled $1.8 million 
through regional Development 
Corporations to assist with adminis­
tration of business support programs 
and to help with new business start-ups. 

The Nunavut Sivummut Small 
Business Program provides grants of 
up to $3,000 for Inuit small business. 
The program is administered in 
partnership with regional economic 
development organizations. Over 200 
individual Inuit or Inuit businesses 
have received assistance in the three 
regions in 1996-97. 

In contrast to the progress made 
in the areas noted above; NTI has 
been unable to come to a final agree­
ment with the GNWT regarding the 
awarding of government contracts 
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l><'a.o-<J'bJC 1\c......:;,rc, <J LL...:;, <i..LLr-
7l>c-c_l>'b f"lc......:;,n b _QQ_Y J ""o LN 
ni "LL( 6nL~"Lr~c N'><Jr,_l 6n­
Lo-' 6'bnc..._:)r c, Pr'<la-c- L"~ _o""o J<Jo­
c>d<J L1c-'bdr'l><'a.a-<J 'bJ C re- <J "L r sb _ 
Cl>r'Lc_l>"'\ r LLC _oa_cn<J < L<'Lbd"Lr­
C lo-' C"Lr a._oc. L1rl...:;,a_cY6<;b J <;b 
c>d<J t,_at,c Q_Lia-<;dn '\, r c Ja-r'7-
l>""o r ...:;,<JJL1a.a_n....<l<;6<;a-'\,r a.a- b <11>71 
(\ "L L~ r c-<;b ( "L Lo- t,L...:;, c-l><; a_l>n c......:;, J 
C>d<J _oa_')c J ""o LN ni"LLc [>('b­
Po-"Lr a.o- Q__:)Q_"'\, r cJo- _QQ_cn<J < L<'­
Lbd"Lrc <J "Lr <;b r'La-'\,r a.a- b <J "Lr <; 6-
nr Jrl C L<'L \bdo- 'l,L<;b J C N~nr c..._:)r c . 

t,c_ '\, r e _QQ_cn<J < L<'Lbd"Lr a.a­
!\c-n....<I"LJ7n....<lc-..c re- ~ sb p c (l>7n....<J­
<; 6<;b J C. c>d<J t,c_<; b<;b J C Q_...::JQ_"'\, r c-
Jib <J "Lr <; 6nr Jnc6n....<l <; 6<;a-"L La- b 
t, e-a. a- <In c n a-'J c A e-n.... <1 b \n.... 71> 7 n.... <1-
c-'\, a-b Lc-b...:;,J t,c_bd"LL 24, <J LL...:;, 
c>d<J _oa_cn<J < L<'Lbd'\,r c <IJ'o-<1 <; ­
L"L LC _oa_c-'\, o- b A~ a.a_a-'b cncn<' a. ­

a-<; lo-b I>"L L<;bdcna_r<l ' ...:;,n b 't,c_bd"L L­
nJ c 24-1 f\7 b\n....71>7n....<l <; 6<;b Jo- b. 

<l <; ~o- <i..L Lo-'b<'\,J~~ <;b J'b A<' c... ­
c-<lo-' be_ I> <;b J'b t, Lt; c )c._ I> <;b ><;b, 
6a_CI><<; L<'LbJ"Lrc \a_7 b \c-n....~ b­

J"Lr c <J "L r '6nr71>~ a.Q_c_I><; Lc t,L...:;,_ 
c-l>'b JS6 <;a-<l <;...:;,a- <J "Lr <; ~ b \n.... 71> ~a- b 

<J LL...:;, nn~<;N \n....7l>~a- b C: bd_o"LL 
_oa_')cb L<'L"Lr~c . _oa_') cl t,L...:;,c-­
l><;bnc d<J)~t,\a. , Cbd<J n\Lt;_oc 
t;_at;c 6Y~<;6nr bd '\, rc nl'dn "Lr~c 
Q_LI o-n.... 71>c... c_n....bJ c' Q_LI a-<; 6 <;o-<J 'bJ c I 
A? <;b \L1a-<J <;b J c, !\e-n....~ c......:;,<IC I> _:)n b 
<J LL...:;, Q_Lia-n....7l>~o- b <ll>c_c n~l>...:;,n b 

( bdo-"LL t,L...:;,c- b, <J LL_:) La.Q_ 66-
"LJ~o- b t,L...:;,o- b \a_(' c...c-<J~ C (bd_o"LL 
_o(_oc L<'LI>o-<J <;b ]_oc. _oa_') c 
J ""o LN ni "LL( a_Lio-<;dn <; b<;o-<; l b 
A<'c...c-<ln cna-'J c JPJ <J c ncn~'\, Lc, 

CL'b d<; c-, nbd<J <;b CI>c_l><;bJ'b 
_aa_'>T t,L...:;,c-l><;b nc d<l>~t;\"L L_ac 

<J "Lr~ 'b bn.... 71>a-<l <;...:;, a-. 

<lire L16~ <;b JL1"~n c !\c-n....<ln....7-
l>~ c \<;b f~ <;b) C , <J LL...:;, a_Lio-<;dn <; b' ­
o-' l b A<' c...c-<ln cna-<;b A<' c...c-<lo-<; 6c­
n<J <;b r'L'>c <l <; ~j b L' ?b <i..c-'bnc..._:)r c. 
Pr'<lo-c-, t,_at,c L1c_r71>a-'\, r e _QQ_­
')C l Q_Lio-<;dn <; 6SbJ_oC re- <11 )o-<;b _ 
\l><;dQ_ ~...:;,<J <;b Jn b <; 6cna.Q_I> LLC, 
<J LL_:) Ac-n....~ <; 6 C...c_n....r<J <; 6<;b JS b rc­
_oa_Y I <; 6Pla_r<l <;o-<;b \""o r~~ a.Q_­

<;dc......:;,J <JLL...:;, t,Li bd( a.a_<;dc......:;,J . 

HAPKOA ENIKTIGIYAKHAIT 

NUNATIAP KAVAMAIT. ANGIGO­
TIGIYAKHAVUT ELIHAGOTIKHAT 
ELOANI 24 OVALONIT NUNATIAP 

KAVAMAIT MALl KN IAGIAKHAITA 
TONIKATAKLOGIT NUNANUT 
ENMINIK MALINGITLOGO 

ELOANITOK 24. 

HAMNA KIHIMI KOVIAGIYAVUT 
ANGIKHIMALIGAPTA KAVAMA­
TOKAITLO TITIGAKAVIKHAIT 

EKLOKHAITLO NUNAVUT KAVA­
MAKALIGOPTA. NUNAVUT EKLO­

LIOTIT INUIT PITKOTAK KATRAK­

TITAONIATOK TITIGAVIKHAVUT 
EKLOKHAVOLO MONAGINIALIK­
MAGIT ENMINIK HANALIKTOTIK 

66nik EKLONIK NUNAVUT KAVA­
MAKHAIT ATOKTAKHAITNIK. 
TIKOAKTAOHIMAYOT TAMNA 
TAGAK CURLEY ATANGOYANGO­

KLONI NUNAVUT EKLOLIOKTINI. 

EKAYOKATAKTOKHAT ELIHIMA­
LIKTOGALOIT OKIOK MALGOTNI. 
KIHIMI INUIT KINAOYALIOKTOK­
HANIK KINIKATAKTOGALOAKTO­

GOT ELAK INUIT ENMINIK KINAO­
YALIOKATAKTOKHAOTMATA 
EKAYOKLOGIT NUNAVUT INU­
HIVUT PITKOTITINAHOAKLOGIT. 

under Article 24. An understanding 
on contracting procedures was reached 
with senior GNWT officials and NTI, 

and approved at the February NTI 
Board meeting, but by the end of 
March, these procedures had yet to be 
approved by the GNWT Cabinet. 
There is a concern that lnuit firms 
may be short-changed for the third 
consecutive construction season 
while NTI waits for a firm GNWT 
commitment on government contracts. 

Some issues with the GNWT 
remain to be resolved. These include a 
clear agreement on training obligations 
under Article 24, and whether the 

GNWT intends to use Community 
Empowerment as a means of getting 
around its Article 24 obligations. 

One of the most positive develop­
ments of the past year was the 
agreement reached with the federal 
Department of Public Works and 
Government Services to build the 
incremental office and staff housing 
facilities for the Nunavut Government. 
The Nunavut Construction 

Corporation (NCC), a company 
wholly-owned by the four lnuit 
birthright development corporations, 
will be the owner/investor, primary 
contractor and property manager of 
these facilities, and is in the midst 

of building the first 66 housing units 
for the new Government. The 
Director of NTI's Business Develop­
ment division, Tagak Curley, was 

appointed President ofNCC. 
Many support programs are in 

place, and there has been a lot of 
progress in business development 

over the past two years. However, 
lnuit participation in the business 
life of N unavut is still far less than 
ideal, and there is much more work 
needed to make the Nunavut economy 
strong and self-sufficient. 



TUKLEATA IKHIVAOTALEOM UNIPGAGIN 

FIRST VICE-PRESIDENT'S REPORT 

<J '1f~ 'b b< ) "c rc-"c LC ('>"-c-1>< nn­
S'£\"cLC /\c-rL~ b > c pcL)Sb)nb 
fJ..D"c a- b .Da.../ c ~ c )a-b <ll>c_cna-' l­
nJc <J ' ;"r"'\ rC)a- b, f:.c_r7v .. .:ln b 
.Da...f:.c <J LL_) a-' ~rY <ll>c_CI>a-"cr c. 
l '"cJfJ.( ' L\C <JLL_) <llf? 'b ~L\C 
<ll>c_CI>a-"crnJ c, 1>7~ a..a-<J 'b)c-rL­

a-' l b 1\~ "-c-<Jncna-bd ( <JLL_) 
<J~nc-rLa-'b nJ c . c>d<J f:.c_r71>r­
<J '6 sb)c-Lc 6Y;"'6nr a..a-"crnJ c 
1\c-rL(!b\c-La-, <l ' ~a-a- c <Jira- b 
l>a-bb\ sbc 6 sby b fJ."c r s ~ c n<J 'b(L ~a-b. 

.DO...c-rLf"bd C 

.Da.../c ) ""c L£\b nl "c L( .Da...c-rL;"b­
d"crc 6.' 6_)b j c n<J ' ~ cy <l ' ~JI 
/\c-rLb6a-Sb) LL(LI)c_l)' b)C /\c-rL<l­
'6'b)n b (fJ.bda-"cL 1\c-rL<Jb\sb( "cJ­
(l~a-b <J LL_) <J( "cr a..a- b /\c-rL<J b­
\' b(rL(l7cn"c a- b. 

l>a...C'b)\bdc a...~Licr"cra..crb 

\jl'b\flcr Gb 
l>a...Cb)\bda..a-b 1>' 6 ' 6n' 6 'b< "-c-<lcr-
(L 7 ') C .D Sb 6) fJ. a.. a... c._ 1)~_)<1 Sb ) (T 

N~nr "-_)J \_)LL'b \fJ.~ ' 6'b n "-_)J 

f:.c-'bd(l>'d71>(L~ c La..a... 6~((Lb 6a.. ­

a-c-'b)Sb. <J "cr ' 6nr JnnJc ' Pn ' r-l>c 
d<J)~fJ.\bJ C /\c-rLn b<') c <' a...(l>-
7rL<Jc-"t, (Tb' < ' a...f:.'d"-_) r e n n~ 'b (­

L~a- b a..._:>a...6.76.(L~a- b ' 6.D6.c-l>' b­
CI>'d;""c L"cLce, <J LL_) <ll>c_cna-bd c 
6.6~ 'b( 'd "-_)r c .Da.../ c ) ""c LN ni­
"LLa..a- b <l ' ~JI <!Cl>(' I 1>/\a..a... ~a­
Ca..a... >?" re-'. <J~nc-n ..... a-"J c <J "cr­
~ 'b b "LJ~c_l)'b (L~ 'b , <J)c-' bn c n~ "-c-­

<la-'J c )PJ<Jcncn;"l>c-' Lc <J LL_) 
ct:.N L(! c-'b <J~nc-rLa-SJ c <1 LL_) 

HAVAGIVALEAYAEN UMA TUK-­

LEATA IKHIVAOTALEOM IMA GIV-­

GAKTOKHUGIN INOEN NUNATA-­

KATAOHIMAYUN IMA MONAGIV-­

LOGIN NAONAEYATEAKHIMA-­

YUN ILAGIYAEN UGOA NUNANIK 

UMAYUNIKLO MONAGIYUHEO-­

YUN POLAKTAKVEOYUNIKLO 

NUNANIK HUGAKAKVEOYUNIKLO 

OYAGAKHEOKTUNIKLOUVALO 

HILAKYOAMIK MONAGIYEOYOK. 

HAVAGITIGUN UGOA INOEN 

TALVANI TIMEOYUMI AMIGAETUN 
INIKHIMALIKTAEN UNIPGAGUVA-­

LEAYUN UGEONI. 

NU NALI KIYI N 
NTI--GUNI NUNALIKIYIN IKALOKTU-­

TEAMI HAVAKPEAKMEYUN TAL­

VAN! UGOEMI ATOKPALEAVLOGI-­

LO PIYAGEAKAKTUN UVALO ILA-­

GIVLOGIN AHEN HAVAGIYAKHAEN. 

TULAENIK(DEWLINE) 
HALU MAKH IVALEA YU N 
OKAOTAOHIMALIKTILOGIN UGOA 

IHUMAGIYAOYUN HALUMAKHI-­

YUHIKHANIK PITKUHIKHANIK ILA 

AGIKATIGEKNAHOALI KMEYUGUN 

MONAGIYEOYULO AGUYAKTUNIK. 

HAVAKTIKHAKHUTA UGUNIGA 

KITIKMEONI MANIKHAKHEOKPA-­

LEAYUNIK (KC--GUNIK) IMA TITI-­

GAKPALEAVLOGIN NAONAEPGU-­

TAOYUN IHOAKHAKHUGILO 

MAKPIGAN AGIKATIGEGUTAON-­

,AHO.L\KTUf'J UV.L\LO G!VGAKTOK-­
HUGIN MONAGIYEOVLOTIK IGA-­

YOKHUGILO NTI--GUN UGEOMI 

ATAOHIKMI ILA UNA BRUCE 

GILLIES ATANGUYAOGALOAKMAN 

MONAGIYEOYUNI HILAKYOAMIK 

HAVAKALIKMIKMAN ATAKGUYAO-­

LIKHUNI ATOKPALEAYUGHANIK 
UVALO DAVID MABLICK HAVAKA--

The office of the 1st Vice--President 
works on behalf of Inuit beneficiaries 
by managing particular areas, including 
land and wildlife management, parks 
and conservation, mining and mineral 
development, and the environment. 

Through the combined efforts of all 
the individuals in each section, there 
are numerous accomplishments to 
report over the past year. 

Lands Department 
The NTI Lands Department in 

Cambridge Bay has had another busy 
year with ongoing implementation 
obligations in addition to other 

matters under our mandate. 

DEW Line Clean--Up 
After a break in the stalemate con­
cerning the overall dean--up protocol, 

we are back at the negotiating table 
with the Department of National 
Defence. We have contracted the 
Kitikmeot Corporation (KC) to carry 
out the logistics, prepare position 
papers, and to lend administrative 
support to NTI for a one--year period 
as Bruce Gillies, former Manager of 
Environment, has become the Director 
of Implementation and David Mablick 
has taken over the position as Manager 
of Environment/\Y/ildlife. NTI is 
taking the lead on the negotiating 
team with representatives from 
Kitikmeot Inuit Association (KIA) 
and Qikiqtani Inuit Association 
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b'bJia- c nl'dn"cr "- a- "cL'bJa-b. 
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LIKMIKMAN ATANGUYAOVLONI 

MONAGIYEOYUNI HILAKYOAMIK 
YUMAYUNIKLO. NTI-GUN HIVUN­

MOAKTITAN AGIKATIGEGUHIKHAK 
IGAYOKTIKAKHUTIK UGUNAGA 

KITIKMEON INOEN KATIMAYENIN 

(KIA-GUNIN) UVALO KIGIKTALOK­

MEON INOEN KATIMAYENIN 

(QIA-GUNIN) TALVANI KATIMA­

YUNI. INIKTIGUMAYAVUN AGIKA­

TIGEKPALEALOTALO UPINGAMI 
1998-MI UVALO HALUMAKTIKPA­

LEALIKLOGIN TULAEGUYUN (DEW­

LINE) NUNAVUTMETUN AYAMI. 

OATANI KITIKMEONI I 
ITKILGILO NAONAEYAK­
PALEANEOYUN KATIMAYIN 
UYAGAKH EOKPALEATI LOG IN 
KITIKMEONI UVALO KIVALIKMEONI 

UGOA HAVAGIYAVUN HILAKYOA­

MIK UMAYUNIKLO INUHEOYUNIK­

LO ILITOKHAEYUTAOYUN IHUMA­

LOKNAKMATA. WKSS-GUNI 

ILAOGMATA UGOA GIVGAKTOE­

YUN NUNAKAKAKTUN TIMIKU­

TIGIYAENIK UGOALO TAMAKMIK 

GAVAMAOYUN UYAGAKHEOKTILO 

HILAKYOALIKIYILO. UGOA TIMEO­

YUN HAVAKATIGEKHUTIK NAON­

AEYAEVAKTUN TITIGAKPALEAV­

LOGIN KAOYIMAYAOTEALIKTUN 

ILA UGOA ATOKTAOLAKMIKMATA 

IHUMAKHAKHEOTININ NAGU­

TEAGEAGANI IHUMALEOGUTIGI­

YAEN UYAGAKHEOKVIKAHAOYU­

NIK UVALO KANATAMI NUNATEA­

MILO POLAKTAKVEONEAKTUN 

H IVU NI KH IYUTAOVALEAYU N. 

ILAOVALEANIGIN INOEN 

TAGUNATEAKTOK UNA LARRY 

AKNAVIGAK ILIYAOVAKMIKMAN 

IKHIVAOTAGIYANUN UGOA 

NUNAVUTMI AKTOKNIKAKPALEA­

YUNIK IHIVGEOKHIYIN KATIMAY­

INUN (NIRB-GUN) TAEMA AOLAE­

NAKNEAKTUGUN OKAKTIKATEAK­

LOTA HAGUGIKTUMIK TALVANI 

HAVAGUYUMI. NTI-GUN KIA-GULO 

AKHUKHUTIK HAVAKPAKTUN 

UVANI NIRB-GUNI ILA INIKHAKAK­

MIGAMIK KATIMAYENI UVANILO 

GIVGAKTIKAGIVLOTIK HAVAGU­

VALEAYUN AOLANIGINIK KAMI­

TEOYUMI UVANILO IGILGANITA-

(QIA) at the table. We hope to 

complete the negotiations in the 

spring of 1998 and start the clean-up 
of all DEW Line sites in Nunavut 

by the summer. 

West Kitikmeot/ 
Slave Study Society (WKSS) 
As mining development continues 
in the Kitikmeot and the Keewatin 
regions, our involvement in environ­
mental, wildlife and socio-economic 

research remains critical. WKSS is 
composed of representatives from 
aboriginal organizations, both levels 
of government, the mining industry, 

and environmental groups. These 
groups work together to coordinate 
research to develop a comprehensive 
data base that can be used to assist 
various decision makers in making 
informed decisions concerning issues 
related to mine site approval and 

national/territorial park formation. 
The involvement of Inuit is 

reflected with the re-election of 
Larry Aknavigak, chair of the Nunavut 
Impact Review Board (NIRB) which 

allows us to continue having a strong 
voice in the process . NTI and KIA 
are heavily involved in the NIRB as 

they have a seat on the Board in 
addition to having representatives on 
both the Project Steering Committee 
and the Traditional Knowledge 
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NIK KAOYIMAYAOYUNIK KAMI­
TEOYUMI. UGOA KAMITEOYUN 
IHIVGEOKHIVAKMATA TAMAENIK 
HAVAGUVALEAYUNIK UGUNIGA 
NAONAEYATEAG EAKAKTU NI K 
KITIKMEONI UVALO ITKILGIN 

ILAGANI NUNAKAKTUN 
NUNAGIYAENIK. 

NUNAN ATOKNIGANIK MALI­
GAOYUNIK 
KAMITEOYOK (LPAC-GUN) 
NUNALIKIYEVUN AVIKTOKHIMA­
YUNILO INOEN KATIMAYENI 
NUNALIKIYIN ATANGUYAN IHOAK­
HAEHIMAKMATA MALIGAOYUK­
HANIK PITKUHEOYUKHANIKLO 
UGOA LPAC-GUN AOLANIKHAE­
NIK HAVATIGUN ILA UGUNANI 
TAMAENI INOEN NANMINIGI-

Committee. These committees screen 
all projects that require research in the 
Kitikmeot and the Slave geological 
province of the area. 

Land Policy Advisory 
Committee (LPAC) 
Our Lands Department and the 
Regional Inuit Associations Lands 
Managers are continuing to develop 
guidelines and policies as to how the 
LPAC will work within the overall 
Inuit-Owned Lands in the Nunavut 
Settlement Area. LPAC, made up of 
the Vice-Presidents of the Regional 
Inuit Associations (RlA) and the 1st 
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YAENINUNAOYUNINUNAVUTMI 

NUNATAKVEOYUMI. LPAC-GUN 
HAVAGIKMAGU UGOA TAMAETA 
MALIGAONEAKTUN IHUMAGIYAO­
YUN TUGAGAYULO TAMAENUN 

NUNANUN NUNAVUTMI ILAGIV­
LOGIN UGOA TUKLIGIYAEN 
IKHIVAOTALEOYUN AVIKTOKHI­

MAYUNI INOEN KATIMEYEN 

(RIA-GUYUN) UMALO TUKLIGIYATA 

IKHIVAOTALEOM NTI-GUNI. UNIP­
GALEOKPAKTUGUN ATOKPALEA­
YUKHANIKLO PIVAKHUTA IHUMA­
LEOGUTIGIYAKHAENIK UGOA 

KATIMAYEOYUN GIVGAKTOKTA­
VUN HAPGUNUNA NUNAN 
ATOKPALEAYUHEAGUN HILAKYOA­

MIKLO IHUMAGIYAOYUN UMA­
YUTIGULO AHETIGULO GAVAMAO­
YUN MALIGAGIYAENIK ILA ATOK­
NIKAKNIKATA INOEN INUHENIK. 

UYAGAKHEOKPALEAYUN 
NUNAVUTMI 
NALVAKHEOKTUN MANIKHAK­
HEOGUTIKHANIK AHENIKLO 
HAVIVALOKNIK HAVAGUVALEAK­
MATA NUNAVUTMI. IHUMALUGI­

LOAKTAKUN UNA INOEN IHUMA­
GIYAEN KAOYIMATEAKUVLOGIN 
UVALO MANIKHAKHEOGUTIGI­
YAKHAVUN ATUTEAGEAGANI 
NAGUYUMIK. KATIMAKATIGENAK­

HUTIGIN UGOA HAVAKVEOYUN 
GAVAMAOYULO ILA KANOK 
AOLANEAKMAGA UGOA UYAGAK­

HEOKTUN UVALO NUTANIK MALI­

GAOVALEAYUKHANIK NAONAE­

YAEVLOTA ATOKTUKHANIK UGU­
NANI NUTANI TIMEOVALEAYUNI 

OKAKHIMAYUNI NUNAVUTMI 
NUNATAKNIGUN AGIKATIGEGU­
TAOYUMI. 

UGEOMI KATIMAKYOAKVIKMI 
HAVAKTIVUN OKAOTIKAKNEAKUN 
NUTANIK PITKUHEOVALEANEAK­
TUNIK MAKPIGANIK UVUNA 
NTI-GUN UYAGAKHEOKTUNIK 
MALIGAOVALEAYUNIK MANIKHAK­
HEOGUTIGIYAENIKLO NTI-GUN 
TAHAPGUNAGA. OKAOHEOVA­

LEAYUN NAONAEPGUTAOTKUV­
LOGIN IHUMAGIYAOYUTIGUN 
HAVAGUYUTIGUN IMA KAOYI­
MATEAGEAGANI HAVAKVEOYUN 

GAVAMAOYUNLO KANOK IHU­
MAKAKMAGA INOEN. 

Vice-President of NTI, is responsible 
for overseeing all policy issues that 
pertain to all lands in Nunavut. We 
make reports and recommendations to 

our respective boards on the ongoing 
land use, environment, wildlife and 

other government regulation issues 
that may affect lnuit. 

Mining Development 
in Nunavut 
Exploration for precious and other 
metals continues to be an important 
activity in Nunavut. Our priority is 
to ensure lnuit interests are protected 
and that our economic potential is 
maximized. We are continuing to 
meet with the mining industry and 
governments to determine how to 

regulate mineral exploration and to 

define what new regulations will be 

in place under the new regimes as 
spelled out in the NLCA. 

At our annual assembly, our staff 
will be holding discussions on new 

policy documents concerning NTI 
mining policy and royalties. We hope 
that these discussions will give us 

direction on these two very important 
initiatives so that the mining industry 

and governments will know the 
official positions of lnuit. 

Protected Area Strategy 
Last spring, the Minister of Resources, 
Wildlife and Economic Development, 

Stephen Kakfwi, invited all aboriginal 
organizations, government, industry, 
and environmental groups to attend 
the First Conference on the Protected 
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HUGAKTAELIYAOYUN 
NUNAN 
UPINGAMI UNA MINISTAOYOK 

UMAYULIKIYINI PIVALEAYUTAO­
YUNIKLO STEPHEN KAKFWI KATI­
MATKOEHIMAGAMI TAMAENIK 

NUNAKAKAKTUN TIMIKUTIGIYAE­
NIK GAVAMAOYUNIKLO HAVAK­
VEOYUNIKLO UVALO HILAKYOA­
LIKIYINIK OKAOTIKAKHUTIK HU­

GAKTAELIYAOYUNIK NUNANIK 

TAMNA HIVULEOVLONI KATIMA­
NIK. KATIMAYAKTUGITUGUN ILA 
UNA NFA-GUYOK PIVIKHAKAKMAN 

HUGAKTAELIYUHIKHANIK NUNA­

NIK NUNAVUTMI. GIHEANI NTI­
GUNI HAVAKTOK ILAOHIMAYOK 

NALAGEAKTOKHIMAVLONI KATI­

MAYUNIK KATIMAKATIKAKPAK­
TUGUN HULl ILAGINIK GAVAMAO­
YUNI HAVAKTENIK OKAKATIGIV­
LOGILO IHUMAGIYAEN HUGAK-

Area Strategy. We did not attend as 
we felt that the NLCA met all the 
conditions necessary for the protection 
of sensitive areas within Nunavut. 
However, an N TI staff member was 
sent to observe the proceedings. We 
are continuing to meet with some 
government officials to address their 

proposal to set up a Protected Area 
Strategy and will work towards 
having our position included in the 

government proposals. 

Environment/ 
Wildlife Department 
With Bruce Gillies, former Manager of 
Environment and Helen Klengenberg, 
former Manager ofWildlife, moving 
on to Director positions within the 
organization, we have decided to 
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TAELIYUHIKHAGUN NUNAOYUN 
ILA IHUMAGIYAVUN ILAOVALEA­
YAGIN TAHAPGUNANI. 

HILAKYOAMIK 
UMAYUNIKLO 
MONAGIYEOYUN 
UGOA BRUCE GILLIES ATANGU­
YAOGALOAK HILAKYOALIKIYINI 
UNALO HELEN KENGENBERG 
ATANGUYAOGALOAK UMAYULI­
KIYINI HAVAKALIKMATA ATANEO­
LIKHUTIK NTI-GUN IMA IHUMA­
YUGUN UGOA ATAOTIMUKTILO­
GIN PIHIMAYAVUN UNALO DAVID 
MABLICK ATANGUYAOLIKHUNI ) 
TALVANI. TAEMAETOK UNA ILA 
MR. GILLIES HAVAKAGALOAKMAN 
NAONAEYAEVLONIIHOAKHAEV­
LONILO MAKPIGANIK GIVGAK­
TOKHUGIN NTI-GUN AGIKATIGEK­
NAHOAKTILOGIN MONAGIYEO­
YULO AGUYAKTINIK HAPGUNUNA 
TULAENIK HALUMAKTIKPALEAYU­
HIKHAENIK. HAMNA HAVAGIP­
GAKLOGO MANIKHAKHEOKPA­
LEAYUNIN PIYAGEAKAKMAN ILA 
UGOA PITKUHIKHAOYUNIK AGI­
KATIGEGUTAONEAKTUN INIKTIK­
NEAKMATA UPINGAMI ATAOHIK­
MIK HAVAKTIKAKLOAGUPTA 
TAHAVUMIGAENAK HAVAKAKTU­
MIK. UGOA MANGIN ATOKTAO­
YUKHAN HILAKYOALIKINIKMUN 
ATOKTAOLIKMATA HAVAKTITUGIN 
UGOA KITIKMEONI MANIKHAK­
HEOKPALEAYUNIN ATOKTITIYA­
GINI NAONAEPGUTAOYUNIK 
TAHAGUNUGAINOENAKNUN 
AGIKATIGEKNAHOAKTUNUN 
UVALO AOLAPGAENAGEAGANI 
TAHAMNA. INIKATA UGOA AGI­
KATIGEGUTAONAHOAKTUN 
UGOA MONAGIYEOYUN UTIVAK­
NEAKUN HAVAMIKNUN. 

ATANEOYOK HUNAN 
ATOKPALEANIKHAGUN 
- IKALOKTUTEAKMI 
UKAOTIGIHIMALIGAPTIGU HA­
VUMANI UNA BRUCE GILLIES 
HAVAKALIKMAN ATANEOLIKHUNI 
HUNALIKA ATOKPALEANIKHAE­
NIK UVALO HAVAKLONI IKALOK-

amalgamate the two departments 
with David Mablick being the new 
manager. The reason for this move is 
that Mr. Gillies was responsible for 
researching and preparing position 
papers on behalf of NTI on the 
negotiations with the Department 
ofNational Defence on the DEW 
Line clean-up. It was necessary to 

contract out this work as the protocol 
negotiations could be completed this 
spring if we assign an individual to 
concentrate solely on this important 
issue. Therefore the funds allocated 
to Environment are now being used 
to contract the KC to lend research 

support to the lnuit negotiators and 
to keep the file ongoing. Upon 
completion of these negotiations, 
the departments will return to 
their former status. 
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TUTEAMI TITIGAKVIKMI AEPAKA­
KLONI AOLANIKHAGUN IGAYOK­

TEOYUMIK. ATOKPALEAYUKHATI­

GUN NALAKTEOGAMI HAVAKA­

TIGINEAKA UNA TAGAK CURLEY 
GIVGALTOKLOGIN INOEN ILA­
GINEAKAEN UGOA KANATAOM 

NUNATEAVLO GAVAMAEN UVUNA 
ATOKPALEANIKHAGUN HAVAGU­
VALEAYUKHANIK AGIKATIGEGU­

TAOYUMETUNIK (NFA-MI) 

HAVAKTUN NUNALIKIYINI 
NUNALIKIYINI ATANEOYOK 
HAVAKTIKAGEAKAKTOK HULl 
HILAKYOALIKIYI I UMAYULIKIYI 

DAVID MABLICK 
ATANGUYAK NUNALIKIYINI 

ADRIAN BOYD 
GIS-NIK IHOAKHAEYI 
HAVAKTIKAGEAKAKTOK HULl 

MANIKHAKHEOGUTAOYUNIK 
NUNAMIN ATANGUYAK 

WAYNE JOHNSON 
NUNALIKIYINI AOLANIGANIK 

MONAGIYEOYOK 
HAVAKTIKAGEAKAKTOK HULl 
UYAGAKNIK IHIVGEOKTI 
HAVAKTIKAGEAKAKTOK HULl 
TITIGAKTITAKTI 

HELEN BLEWETT 

HAVAKATIGEKHUTIK UGOA 
ALANIK MONAGIYAKAKTUN 
KUVEAHOKTUGA UNIPGAGIVLO­
GIN UGOA HAVAKATIGEKHUTIK 

ALATKENIK MONAGIYAKAKTUN; 

NUNAVUTMI UMAYULIKIYIN 

KATIMAYEN, NUNAVUTMI PAK­
NAEYAEYINLO, NUNAVUTMI 

AKTOKNIKAKTUNIK IHIVGEOKTIN 

KATIMAYENLO, NUNAVUTMI 

Director of Implementation 
- Cambridge Bay 
k mentioned above, Bruce Gillies 
has accepted the position of Director 
of Implementation and will be work­
ing out of the Cambridge Bay office 
with an administrative assistant. On 
the Implementation Panel, he will 
work with Tagak Curley to represent 
Inuit along with the federal and the 
territorial governments on the overall 
implementation process of the NLCA. 

Staff Changes in 
the Lands Department 
Director of Lands 
to be filled 
Environment/Wildlife 
David Mablick 
Lands Manager 
Adrian Boyd 
GIS Co-ordinator 
to be filled 
Mineral Resources Manager 
\V'ayne Johnson 
Lands Administrator 
to be filled 
Geologist 
to be filled 
Receptionist/ Secretary 
Helen Blewett 
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IMALIKIYIN KATIMAYENLO 
UGOALO TUHAYEOYUN ATUGU­
MAYUNIK NUNAP GAGANETUNIK 

IMA KATIMAYIKHAEN NAHIMA­
LIKHUTIK TIGOAKTAOHIMAYUN 
OKAKHIMAYUNI UVANI NUNA­
VUTMI NUNATAKNIGUN AGIKA­

TIGEGUTAOYUMI (NFA-MI). 
PITKUHEOLIKTUN UVALO AOLA­
NIGIN TIMEOYUN INIKHIMALIK­

MATA UVALO UGOA NUNAVUT­
MI IMALIKIYIN KATIMAYEN ILITA­

GIYAOYAGEAKAKTUN HULl MALI­
GALEOKTININ KANATAOM GAVA­
MAENIN ILA HAVAKPALEALIGEA­
GINI TIMIKUTAOLIKLOTIKLO 

ILITAGIYAOHIMALOTIK. 
UGOA HAVAKATIGEKTUN ALA­

NIK MONAGIYAKAKHUTIK KATI­

MAYEONEAKMIKMATA UVANI 
"NUNAVUTMI TAKYUMEOTANIK 

KATIMAYENI" MONAGIVALEAYA­
GANI AOLANIGALO TAKYUYUN 
IMAEN UVALO IHOAKHAKLOGIN 

IHUMAGIYAOYUN UMAYUTIGUN 
TAKYUMI. NTI-GUN HAVAKATIGE­

YAEN UGOA HAVAKATIGEKTUN 

ALANIK MONAGIYAKAKGALOAK­
HUTIK HAMNA PIVALEAYAGANI 
TIMEOYUKHAK. 

GILULIKMIK KUYAGIYUMAYA­
VUN INOEN NUNATAKATAOHIMA­

YUN UTAKITEAKMATA ILA HAVA­
GIVALEAGALOAKHUGIN ATOK­
PALEAYUKHAN GIGULIKMI AGI­

KATIGEGUTAOYUMI. HAVAKATI­

GILUTA PIVALEAHUGUYAVUN 
HAVAGIYAKHAVUN GIVGAKTU­

TEAKLOHILO NAGUYUMIK HIVUN­
MUKPALEATILUTA NUNAVUTMUN 
1999-MI UVALO PAKNAEYAGEA­
GANI HAVAGIYAKHAVUN UGEONI 

TIKITPALEAYUNI TAEMA NUTA­
KAVUN MONAGITEAGEAGANI 
NAGUYUMIK ILA HAVAGINEAK­
MIKMAYUK HAVAGIYAVUN 

UVLUMI. 

KOANAKUHI. 

JAMES EETOOLOOK 

eo-Management Bodies 
I am vety happy to report that all the 
eo-management bodies; Nunavut 
Wildlife Management Board, Nunavut 
Planning Commission, Nunavut 

Impact Review Board, Nunavut 
Water Board, and the Surface Rights 
Tribunal; have a full complement of 

board members appointed, as spelled 
out in the NLCA. The policies and 
administrative procedures of each 
organization have been completed, 
and only the Nunavut Water Board 
is awaiting legislative action from 
the federal government to give them 
the legal authority they need to 
carry out their work. 

The above eo-management boards 
will also carry with them the authority 
to establish jointly a "Nunavut Marine 
Council" to oversee the management 
and administration of the ocean 
and to deal with marine issues. 
NTI is working closely with the 
eo-management boards to develop 
this important institution. 

In closing, we want to thank the 
lnuit beneficiaries for your patience 
as we continue to implement the 
NLCA. Together, we are continuing 
to develop the necessary mandate to 
represent you with confidence as 
we move towards Nunavut in 1999 
and prepare for the next millenni­

um together so that our next gener­
ation will be well looked after, as 
they will inherit the work we are 

doing today. 

KUYANNAMIK 

]AMES EETOOLOOK 
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KUYAGEYUMAYATKA KAMANI­
TOAKMEON INOEN KATIMAV­
EOGMATA NTI-GUN KATIMAK­

YOAKTILOGIN OCTOBER-M! 
1996-MI. ALEAHUKPAKTUGA 
TAOTOKGAGAPKIN UGOA KATI­
MAKYOAKNEN NUNAVUTLO 

UVLUGIYANIK KUVEAHOKHUTIK 

AOLAGAGATA ILAOTEAKPAKMATA 
INOEN TAMAENI NUNAVUTMI. 

HAMNA NANMINIKTUGAMIGU 
INOEN ILAOTEAGUTIGIVAKTAN. 

MIKHIKHIGIVLOGA UMA TUK­
LEATA IKHIVAOTALEOM NTI-GUNI 
ILAGA HAVAMA UNA KAOYIMA­

YUTINIK MONAGIYEOGAMA. 
KUYAYUGUN HAVAKATIGILIKMA­
TIGUN UMA BILL SACKETT ATA­
NEOLIKHUNI FEBRUARY-M! 

I would like to thank the people of 
Baker Lake for hosting NTI's Annual 
General Meeting in October 1996. 
It makes me proud when events like 
the AGM and Nunavut Day are 
successful because of the participation 
oflnuit across Nunavut. This sense 
of ownership by Inuit makes the 
difference. 

As 2nd Vice-President for NTI, 
one of my responsibilities includes 
the Department of Communications. 
We were fortunate to have Bill Sackett 
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1997-MI. BILL KAOYIMAYAMINIK 
IGAYUTIKATEAKMAN TALVANI 
HAVAMINI IKALOKNI TITIGAK­

VEANI. SOLOMON AWA UGUNIGA 
ILAOVALEAYUNIK INUKNIK IHOAK­
HAEYI NUHIMAKMAGU TITIGAK­
VEAN ILAOVALEAYULIKIYIN 

OTTAWA-MIN GAGIKHINIKMUN 
ILA ILAGIKMAGU HAMNA NUT­
PALEANIGATA TITIGAKVEOYUM 

OTTAWA-MIN NUNAVUTMUN. 

ILAOVALEAYULIKIYIN ATAOTIME­

LIKMATA IGAYUTAOYUN INIK­
NIKNUN AGUNAHOAKTUNULO 
UVANI TITIGAKVEANI SAKKU-GUN 
IGLOKPANI GAGIKHINIKMI. 

UNATAOK ILAGA HAVAGIYAMA 
INUKNIK IHOAKUTIKATEAKNIK­
HAK HAVAKTUNIK. KUVEAHOK­

TUGA AMIGAETKIYAOLIKMATA 
INOENAEN HAVAKTIGILIKTAVUN 

UVALO AYOEKHAYUTAOVALEA­
YUKHAN IK PAKNAEYAEHIMAGAPTA 
AMIGAEKPALEAYAGINI INOENAEN 
HAVAKTUN UVAPTINI TIMIKUTI­

GIYAPTIKNI. 

KUYAGIYUMAYATGA UGOA 
TIMIKUTAOYUN IGAYOKPAKTUN 
NUNALIKNI AOLANIGAGUN UMA 
IGAYUTAOVALEAYUNIK INUTKU­

YANUN. KUYAGIYUMAYATGALO 
AGUNAHOAKTIN NANIGEAKTOK­

TULO KATIMAYEN IGAYOKPAK­

MATA AOLANIKHAGUN UMA 
IGAYUTAOYUNIK AGUNA­

HOAKTUNUN. 
ATOKPALEATILOGIN NUNA­

TAKNIGUN AGIKATIGEGUTAOHI­

MAYUN UVALO NUNAVUTMI 
GAVAMAKAKNIKHAK UVALO 
NUNAVUTMIK AVIKTOKHIMAYU­

KAKLIKNIKHANIK ILAOTEAKUGA­
LOAKAVIIHUMAGIYAOTEAKTU­
Ml INUKNIN KANATAMEONILO. 

RAYMOND NINGEOCHEAK, 

ANGAYOKAAP TOKLIATA AIPAA 

join us as the Director in February 
1997. Bill brings much experience 
to this position and will be working 
out of our Iqaluit office. Soloman 
Awa, the Enrolment Co-ordinator, 
moved the Enrolment office to Rankin 
Inlet as part of our effort to relocate 

the Ottawa office to Nunavut. 
Enrolment joins the Elders' Benefit 
Plan and Hunter Support Program 
at our office in the Sakku building 
in Rankin Inlet. 

The other responsibility under 
my portfolio is Human Resources. 

I am proud to say that the majority 
of our staff are Inuit, and we are 

working on developing training 
plans to train Inuit for positions 
within our organization. 

I would like to thank the organi­
zations in the communities that 
assist with the administration of 
the Elders' Benefit Plan. I would 
also like to thank the Hunters and 

Trappers Organizations that assist 
with the Hunter Support Program. 

As we work towards implement­
ing the Land Claim and the creation 

of the new Nunavur Government 
and Nunavut Territory, I encourage 
you to become involved and be part 
of this historic time for Inuit as well 
as all of Canada. 

RAYMOND NINGEOCHEAK, 

2ND VICE-PRESIDENT 
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IHOAKHAKPALEANIGA NUTAGUK­
PALEANIGALO IHUMAGIYAO­
LOAKTUN AEPAGANI UGUNAGA 
KAOYIMAYUTAOYUNIK MONAGI­
YEOYUNIN TAGUNATEAKTOK 

AGIYUN HAVAGIHIMALIKTAEN 

AYOKNA VY AGALOAKTI LOGO 
HAVAKHATIGUN ILA HAVAKTIK­

HAETGALOAGAMIK KAGAGALOK. 
MARIUS TUNGILIK HAVAKHI­

MAYOK MALGUKNI TATKIKHEO­

TIKNI ATANGUYAOVLONI. CBC­
GUNI TUHAYAKHANIK IHOAK­
HAEYIN ATANGUYAN UNA BILL 

SACKED TIGOAKTAOHIMAYOK 
NTI-GUNI ATANGUYAOLIKHUNILO 

FEBRUARY-M I. 

ATANGUYAOLIKTOK POLAK­
TAKHIMAYOK TAMAENIK NTI-GUN 
TITIGAKVENIK UVALO HAVAGIVA­

LEAVLOGO NUTAK KAOYIMAYU­
TAOYUNIK ATOKTOKPALEAYUK­

HAK INIKTIGUMAGUPTIGIK PIYA­

GEAKAKTUN UVANI UGEOMI; 
IHAOKHATEAKLOGIN KAOYIMA­

YUTAOYUN INUKNUN NUNAVU­
TMI UVALO KAOYIMAPGAKNA­
HOAKLOGIN GILAMIVYAK NAGU­
YUMIKLO UGUNIGA HAVAGIYAO­
VALEAYUNIK NTI-GUNIN GIVGAK­

TOKNIGINIKLO. 
IHUMAYUGUN UNA KAOYI­

MAYUTAOVALEAYOK PIVALEAYA­
KUN AOLAVALEAYOKLO NAGU­

YAGANI ALAN INOEN ATOENA­
GEAKAKTAN. NAONAEYATEAKHI­

MAVLONI TITIGATEAKHIMAVLO­
NILO PAKNAEYAON HAVAKHATI­
GUN PIVALEAYAOYOK IMA INOEN 

NUNAVUTMI TUHAVALEANEAK­
MATA NUNATAKNEOM TIMIKU­
TIGIYANIN NTI-GUNIN ILA TUHAK-

The rebuilding and modernization 
prioritized for the Communications 
Department last year has resulted in 
dramatic and visible progress, although 
Communications activity was limited 
for some time because of on-going 
staffing difficulties. 

Marius Tungilik served as Acting 
Director for several months. Former 

CBC News Senior Editor Bill Sackett 
was appointed NTI's Director of 
Communications in February. 

The new Director immediately 
visited all NTI locations and set to 
work on a revised Communications 
Strategy to achieve our primary goal 
this year: to re-establish communi­
cations with the lnuit ofNunavut, and 
inform them in a timely and accurate 
manner of the actions taken on their 
behalf by Nunavut Tunngavik Inc. 

37 

z 
c 
z 
)> 

< 
c 
-l 

-l 
c 
z 
z 
Cl 
)> 

< 
A 

-z 
() 

0 
;;J:l 

" 0 
;;J:l 

)> 
-l 
m 
0 

b 
p 
\Y 

~ 
...f'l. 
c.... 
L 

z 
c 
z 
)> 

< 
c 
-l 

-l 
c 
z 
z 
Cl 
)> 

< 
A 

~ 
~ 
-z 
Cl 
)> 
-l 



z 
c 
z 
)> 

< 
c 
--1 

--1 
c 
z 
z 
[) 
)> 

< 
;;>:: 

z 
(') 

0 
:::0 

" 0 
:::0 
)> 
--1 
m 
0 

b 
p 
'.J 

38 

C<'=c Lc ..oa..C 'o- bdc d<J)<=i£1\=c Jsb _ 
(L~o- c o-NPI>~o- b <J LL...:> a.....:>a..­
=c r cJo- b J\I>L'bc CI>W~nPo- b 

<J 7 ~r =c r c Jo- b <IY...:>n b. ..oa..'>c 
J =c LN ni "LL"- o- "LL'b) c J\I>Lnc­
n'~rl c J "L rc-n_CJib r ' ~c =c r c.._Jn b 
<11>'-c_'bnc 1> <'"-a-<l 'bJ c. 

Jf(r<J?n b\f1C f1L...:>' b'b )_oC 
Jo-l>' bb'bCI><' "-o-<J 'bJ c J\ ~ b \nJ c 

nn<=i 'b (L~nJ c <J LL...:> 1>' 6c-LL~c_­
nJ c. <J ? ~=c J<J C o-6\=c LrL<Jc-C 
a-6\=c Ln 'b CI>a-<1 ' 1 ~ c . l1c n~n.:~n c 
<JJS b CI>a-<l ' l~ c J\~ b \'dn '>c J\'b ­
CI>na..r<l '...:>rc <J LL...:> n11>~ c a.....:>­
a..f1bJC "LLc f bdc-L..oc Cd7 b\? 'b -
nc l>a-<lrL'-...:> a- . 

A<' '-c-<1 ~ c-rL~<T b /\c-rL' 6n'6 'a-'>c 
6~ ( "-a..o-<J 'b]Sb' I> 7 ~ J cn<J?l'-...:> ( 
Cbd<J I>PI>'b(Sb)~ C ) C , 6a..C~ C ) C 

<J LL...:> ..oa..' ~<l~ c ) c Cd\\"Lr c. 
c:i.c_l>n "Lr c <J LL...:> )\ ~ b \c-<JrL(' b ­

( "Lrc l>a- b61>(' 6' b(L<' '-...:>n b ..oa..'> c 
J =c LN ni"L LC 1\c-rL<I "Lr "-o- b, 
c:i.Lla...?n(Lr<J '...:>n b <J LL...:> (')o-<JJC 
l1rLr71>(L...:>nb. L"-a.. \'bP~ 'b<r'bJ Sb 

<IJ'...:>J. 1\<' '-c-<l~c-rL~o- b ' 61>~L­

a..r<l 'a-' '> c <JJ l1 Q_a.. 1>n c no- <I sb >'b 
..oa..Y J =c LN ni "L LC l1rlc-l>'b ­
n'-...:><JC "Lr "-o- b JP(r<J?n b\o- b l>'-...:>-
1 J c nPI>n(L~o- b a.....:>a..l17£1(l~o- b 

..oa..'>c J =c LN ni "L L( Jb(r<J?­
nb\"Lr "-o- b <JLL...:> ..oa..Y I /\c-rL<I­
"LJ7rL<I ' 6 Sb )o-b <INJ'b(Lo-' I 
<J LL...:> 6a..Cc-LI. 

NATEAKTUMIK NAONAETUMIKLO 
ATOKLOGIN ALATKEN TUHAYAK­
HALEOGUTIN . NTI-GUN OKAO­

HEN TUHAYAOKATAKNEAKUN 
NUTKAKHIMAETUMIK. 

HIVUNIKHIYUTAOYUN TIGI­

KATAKNEAKTUN INUKNUN IMA 
MAKPIGATIGUN TUHAHAKHATI­
GUN NAETUNUGALOAKHUTIKLO. 

TAOTOKTAKHAN MAKPIGAN 
ILIYAOVAKNEAKUN TAGUKHAO-

TEAKLOTIK. TAKUNATEAKTUNIK 
OKAOTIGIYAPTIKNIK NAONAEP­

GUTIGIYAPTIKNIKLO HUMILIKA 
TAKUKHAOTEAKTUNIK 

PIVAKNEAKTUN. 
TUHAYAKHALEOKTUN HAVA­

KATIGIHIMAKNEAKTAVUN UGOA 

UGEOKTAKTUMI KANATAMILO 
HILAKYOAMILO TEVEGUN NALAO­

TITIGUNLO MAKPIGATIGULO 
TUHAKHAOYAGANI NTI-GUN 

It is hoped that the work now in 
progress will create a communications 
operation that will be a model others 
may follow. A detailed plan of action 
has been prepared to ensure that 
the Inuit ofNunavut will be hearing 
from and about their land claim 
corporation loudly and clearly 

through a variety of media formats. 
NTI's message will be going out 
frequently and consistently. 

A steady flow of information will 
be reaching Inuit households in the 
form of newsletters and brochures. 
Posters will be produced. An adver­
tising campaign will place our message 
and corporate logo prominently in the 
public view. Internet access to NTI 
information will also be relatively 
simple for those organizations and 
individuals who choose to use this 
medium of communication. 
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NAGUYUMIK IHOATEAKTUMIKLO 
ATULIKTAPTIKNIK AYEGUTANIK. 

TUHAYAKHALEOKTINIK NAONAE­
YAOTIGIYAVUN IGAYUTAONEAK­
MATA NTI-GUN IHUMAKHAKHEO­

LIGAGATA ILA HIVUNIKHITEAK­
PAKNEAKMATA OKAOTAOTILOGIN 
NTI-GUN NUNAVUTMILO IHU­
MAGIYAOYUNIK UGUNANI AVIK­

TOKHIMAYUNI KANATAMILO. 
NAONAEYATEAKHI MAYUN 

UGOA KAOYIMAYUTAOYUNIK 
MONAGIYEOYUN HAVAGIYAK­
HAENIK AGIKHAENIKLO HIVUNIK­

HAMI. PAKNAEYATEAKHIMAYUN 
AGIKHAENIK HUNALIKA IHUMAK­
HAKH EOTEAKTI N EAKMAG IN 

NTI-GUN PIYAGANI NAGUYUNIK 
KAOYIMAYUTINIK AGEN NAON­

AEPAKPATA. 
NAONAETEAKHIMAYUN INIK­

TIKPALEAVIKHAEN HUNALIKA. 
IMAETUN 6-NIK TITIGAKHIMA­

YUNIK NAETUNIK UVALO MAKPI­
GANI ATAOTINI TITIGAKHIMAYU­
NIK UGEOTOAGAGAN UVALO 
TATKIKHEOT TAMAN TITIGAKHI­
MALOGO NIPISI-MI TUHAYAKHAN 

NALAOTINILO TUHAYAKHANIK 
UVALO TEVEGUN TAGUKAKTI­
TAKTAOYUKHANIK. 

PIHIMALIKTUGUN NUTANIK 

KAGITAOYANIK AYOEKHAVLOTALO 
ATUTEAGEAGANI IHOAKTUMIK 

IMA AYOEKHAEVLUTA NTI-GUN 
HAVAKTENIK PIVALEATILUTA. 
MONAGIYEOYUN INOAKHAEVA­

LEAYUN ATOKPALEAVLOGILO 
KAGITAOYAN NTI-GUNI UVALO 
KAOYIMAYUTAOYUN HILAKYOA­
MI PIVALEAKMEYAVUN. NTI-GUN 

KAGITAOYATIGUN NAMA UNA 

www.tunngavik.com""GUYOK 
IHOAKHAKTAOYOK TAYA. 

WII'J95-GUYUN UVALO MS­
OFFICE97-GUYUN ATOKTAOLOAK­

TUN KAGITAOYANI NTI-GUNI. 
HAVAKHAK HIVULIK UNA KAGI­

TAOYATIGUN ILAOVALEANIGIN 
NTI-GUN TITIGAKVEN TAMAETA 
ILA INIKHUGUYOK UVANI UGEO­
MI UNA IKALOKNI TITIGAKVIK 
TAGUKHAONEALIKMAN KAGI­
TAOYANI. HAVAKHAN TUKLEN 

GIGOAGULO KAGITAOYANI 

Our media relations effortS will 
continue to ensure that northern, 
national and international television, 

radio and newspaper coverage of NTI 
continues in the positive and proactive 
direction and tone already established. 

Our media monitoring service will 
provide NTI decision-makers with 
up-to-date information on coverage 
of NTI and Nunavut-related issues 
regionally and nationally. 

A thorough and concise forecast 
of Department projects and costs has 
been prepared. Strategic financial 
planning will continue to provide 
NTI decision-makers with the ability 
to choose communications options 

with a sound knowledge of the 
projected costs. 

Specific production schedules are 
being set. For example, we anticipate 
production of a half-dozen pamphlets 
and posters annually, monthly 
publication of the re-formatted 
Nipisi newsletter, radio programs, 
and several television broadcasts. 

We have made bold moves into 
the acquisition of new computer 
technology, and are learning how 
to put it to effective use, training 
NTI staff as we go. The Department 
is developing and implementing 
computer systems for our internal 

needs, as well as setting up computer­
based communications with the rest 
of the world. NTI's Internet Website 
at www.tunngavik.com is under 
construction. 

WIN95 and MS-Office97 are 
now the standard NTI software. 
Phase-I of the network to link all 
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ILAOVALEANIGIN UGOA GAHIK­
HINIKMI IKALOKTUTEAMILO TIT­

IGAKVEOYUN AEPAGU. ILAGI­
NEAKTA HAVAKHAM UNA NTI­
GUN NUTAGUKTIKNEAKTAN 
AHIGUKTIKTAOLAEYAKLOGOLO 

UGOA ILAOVALEAYUNIK NANMI­
NIKLO MANIKHAKHEOKTUNIK 

AGUNAHOAKTUNULO IGAYU­
TAOYUNIK AHELO NAONAEPGU­
TAOYUN KAGITAOYANI. 

NTI-GUN INIKHIKMEYUN IBC­
GUN TEVETIGUN HAVAGIYAENIK 
PILGAKHIMAYOK AEPAGANI ILA 
NALUHEOKUGALOAKHUGIN 

INOEN KANOK HAVAKATUKHAOK­
MAGA NUNATAKHIMAYUN 

GAVAMAOYULO TIMIKUTAOYUN. 
KOANAKPEAKTOK UNA IGAYU­
TEAKMAN KAOYI MAYUTAOLI K­

TUNI HAVAKAKHUNI PIKMAN 
SYTUKIE JOAMIE. 

KAOYIMAYUTAOGMEYOK 
PIHIMAYOK HAVAGUVLONI KATI­

MATILOGIN IKALOKTUTEAMI 
FEBRUARY-M! 1997-MI HIVU­
NEOKTILOAN KATIMAKYOAK­

TILOGIN VUTIKEOHIMAGAMIK 
MAY-MI IHUMAGIYAENIK IMA 

ILAONIGINIK AKNAT AGUTILO. 
NTI-GUN KAOYIMAYUTINIK 
MONAGIYEN HAVAKPEAKHI­

MAYUN AGIYUMIK NALAOMA­
YUMIKLO HIVUNIKHIYUTIKHA­
NIKLO INUKNUN PIHIMAYUN 

IMA POLAKTAKHUGIN NUNALEN 
OKAKPAKHUTIKLO TUHAYAK­

HANI TITIKATIGULO OKAKHUTIK 

AHEAGULO NAONAEPGUTAOYU­
NIK KAOYIMAYUTINIK. 

MONAGIYEOYUN IHOAKHAE­
KATAOVAKMEYUN NUTAGUKTI­
GEAGANI UGOA KAOYIMAYUTAO­
YUN PIKUTIN NTI-GUN TITIGAK­

VEANI NUTAMI IKALOKNI ATILIK­
MI PAKNAEVIK IGLOKPAK. IGA­

YOKHUTIK ILEOGAETILOGIN 

NAGUTKIYANIK HIVAYAOTIKHANIK 
GUYUMIKTUGULO TITIKANIK 
AOLAKTITAEYUNMIK UVALO AMI­
GAEYAEYUTINIK MAKPIGANIK 
AYEGENIK PIKUTINIK UVALO 

KAGITAOYAN ALGUYAKAKVIK­
HAENIK TAHAPGUNIGA IGAYOK­

PAKTUN HAVAKTILOGIN. 

NTI offices will be completed this 
year as the Iqaluit office network 
goes "on-line". Phases II and Ill of 
the network will link the Rankin 
Inlet and Cambridge Bay offices onto 
our state-of-the-art system next year. 
As part of the project, NTI will 
upgrade and safeguard its Enrollment, 
Business Registry, Hunter Support 
and other databases. 

NTI completed the IBC television 
project begun last year to better 
inform people on the roles of land 
claims and government organizations. 
Thanks to communications consultant 
Sytukie Joamie for his important 
contribution. 

Another major Department 
project began at the February 1997 
Cambridge Bay Leadership Summit, 
when a plebiscite on the Gender 
Parity issue was called for late May. 
The Department mounted a com­
prehensive, accurate, and informative 
public relations campaign that 
included an extensive tour, news 
conferences, advertising, brochures, 
and other materials. The Depart­
ment also handled arrangements to 
upgrade communications technology 
in NTI's new Parnaivik Building 
offices in Iqaluit, overseeing installation 
of an improved telephone system, 
higher capacity fax and photocopy 
equipment, and computer 
network wiring. 
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<J 'b C ""r~c . _oQ_') c ) =c L6\b ni ""Lc 
(c- <J "cr Sb (LCn<J 'b) C i}_oi}c i}Sb 6_ 
Q_Ll~o- b /\Q_( ' 6CC>..( a.Q_'d'-_Jrc _oQ_')c 
L<:Lbd""r a.a-. 

nii)..(C 1}--.J<I<T Llc-a.o-<Jncn<T Sb 
_oQ_'> c J =c LN ni ""LC 6nL~""r c 

<J LL_J Ll'b 6Q_Ll7' bn""r c a..Lr<J 'bJa-b 
ile-a. a-<l?n b\""r a.a- b ~ sbp r Ll' ..(C I><: '- ­
c-<l..( c_ Ll'b6Q_Ll 7'bnc ,6_oLlcJa- b 
Llc-Q.o-<l(\__<1 ' 6 ' L ""LC ' 61>~ \ sbc I> a-""r e 
/\7 'P'bCC>rLc-'bJSb. LQQ_ Jbr'lC>na-b 
< SQ_t,..( ' 6 Sb < '-c-<J..( Sb ) <T 7 C>o-<J Sb) <T b 
_oQ_')C I /\e-LL \'b )c-(\__~ bd c 6nl­
~""r~c Ll(Lb\ sb(C>rCC>a-<J 'bJo-b 
r'n </\(\__1. c>d<J 1\c-(\__~t;._C>..( C J~­
L'6'b>C t,Lb Ll'b6Q_Ll7' bnc-Lc CL' I b 
Llc-a.o-<J(L<J' 6'b( "cr a.o- b <JLL_J C>< b-
< '-c-<lo-<1 Sb ( '\, r a.<T b Q__J Q_i} Sb ( t;._ I)_ 

~ a.Q_s_Jn b rn</\(\__ 1997 _o=c J<Jo-. 

MONAGIYEOYUN INUKNIK HAVAK­

TIKATEAKNIKHAGUN HAVAKHAKA­

TEAKTUN AEPAGANI. NTI-GUN 

GIVGAKTITUGIN UAO MONAGI­

YEOYUN INUKNIK HAVKTIKATEAK­

NIKHAGUN HAVAGITKUVLOGO 

AYOEKHAVALEAYAGINI HAVAKTU­

LO PIVALEAYAGINI HAVAKTIGIYAEN 

ILA UGOA NTI-GUNI HAVAKTUN 

NAGUYUMIK AYOEKHIMATEA­

GEAGANI TAYA HAVAGIYAMIKNI 

UVALO PAKNAEYAKTILOGIN 

NUNAVUT GAVAMAKAKNIKHA­

GUN. NTI-GUN HAVAKTIKATEA­

GUMAYUN INOENAKNIK HAVAK­

HAKAKAN NUNAVUT GAVAMAENI. 

AYOEKHAYUN NTI-GUNI 
AMEHUN AYOEKHAYUHIKHAN 

PIVALEAYAEN NTI-GUN ATOKTAK­

HAEN HAVAKTENIN KATIMYE­

NINLO. AYOEKHAVALEAYUHIK­

HAEN HAVAKTENIN INIKHIMALIK­

TOK. TAYA PIVALEAYUGUN UKTOK­

TAKHAPTIKNIK TUNIYAKHAVUN 

NITC-GUNUN IHUMALEOGUTIGI­

YAKHAN SEPTEMBER-M!. INIKTI­

GUMAYAEN UGOA MONAGIYOE­

YUN IMA TAMAKMIK HAVAKTUN 

AYOEKHAVIKAGEAGANI HAVAMI­

GUN NAONAETEAKHIMALOTIKLO 

NUGUTPAN SEPTEMBER 1997. 

HAVAKTUN MALIGAGIYAEN 
NTI-GUN HAVAKTIGEYAENIK MALI­

GAOYUKHAN IHIVGEOTEAKHIMA­

LIKTUN AGIKTOAGINAGEALAKIV­

LOTIKLO KATIMAYENIN. AMIGAE­

TUN MALIGAOYUKHAN INIKHI­

MALIGALOAKHUTIK ILAGIN PILI­

HAKTAOLIKMATA KATIMAYININ 

. IHIVGEOKPALEAVLOGIN UVALO 

AG I KTAOGI NAGEALAKI NEAKTUN 

AEPAGU KATIMAKYOAKMIKPATA. 

INOEN HAVAKTUKHAN 
ATOKLOAGUMAYAN UNA NTI­

GUN IMA AMIGAETKEYANIK INOE­

NAKNIK HAVAKTIKAGUMAVLOTIK 

The Department of Human 
Resources has faced many challenges 
in the last year. NTI, through the 
Department of Human Resources, 
has placed the training and personnel 
development of staff as a priority to 
ensure that N T I staff are adequately 
trained for their current positions 
and in preparation for the Nunavut 
Government. NTI remains firmly 

committed to ensuring that lnuit have 
access to employment opportunities 
within the Nunavut Government. 

Internal Training 
An extensive training plan is being 

generated for NTI staff and Board 
members. The training assessment of 
employees has now been completed. 
We are currently in the process of 
developing a proposal to submit 
to NITC for their consideration 
in September. It is the intention of 

the Department that every employee 
will have a training and career path 
identified for him/her by the end of 

September 1997. 

Personnel Policies 
NTI's personnel policy manual has 

undergone an extensive review and is 
now ready for Board approval. While 
most policies have been completed, 

some are at the preliminary stages 
of Board review and will be ready 
for approval at the next annual 
general meeting. 
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[lGbba..£l7GbJc-n...f.bdc <JJ<JL'\fC 
..oa...">c ) "'\LN ni 'l.. LC fl'b6a...ll-
7'b Jc-n.._o-:J c <D<JL'l.. r c 'Pi ' ?71>r'­
Lc-'b)c <J LL_) La.a... <i 'b fr<J?n b ~"tf C 

bnL~ ..oc 'Pi?7 b~? 'b nCC>r'Lc-'b) c 

a_L Lr7C>~ a.a...'d '-_)r c f 'l..J '-c-' i f1c_r7-
l>~ c <l '~JCL'b ([> L i b bnla-' bc-'b<C. 

ll..oll c ll 'bba...ll7'bnc I> a-'\,re 
..oa...">c ) "'\LN ni 'l..Lc J~L'6 '-_)_ 
<JCb>c f1..o'\. a- b f1'b 6 a..l1'7'bn c n~­

L'-_)n b niC>~ c L:1_)<la- ~'b f~ 'b nc­

n~a- b l1..of1C <Ji ;a-'\.r o.a- b ..oa...Y 
l1_)<la-. La.a... J~Ln.._7l> ")'b l1..of1C 
85 %- 'l..JGd'-_)rc <J G ~J 2003-i. 
La.a...c-, l1..ol1c f1Gb 6a...l17' bn c 55 %­
'l..JLL(, o-n.._I>CJJC <Ji(? 'b · c-'b(( 
70 %- 'l..Jc-~7'_)n b <J ' ~Ji 1999-i. 

/\c-n...~b\1>~< <ll>c....CI>a-'l..L 
/\c-n.._~6\l>~ <;b a-1>6\'b r'Lc-'b)'b £1'b6-
a...l17'bnc l1 'b6a...l17<;a-'\,r O.a- b ' 61>~ ~­

?nib ' 6~~C>7nJc.bJi b <JJGbCC>a-­
<J '_)a- ..oa...">c ) "'\LN ni"t. LC /\c-­
n.._~6\c-L'l.. r":oc . c>d<J f1Gb 6a...l17'bJ­
c-n.._~ bd c f1Gb 6a...l1'7 'bn'\, r c l'lc-a.a-<l­
n.._<l ' 6<;a-<l 'bJ c c>ri 'l.. L ' 61>~~?ni b 
<JJ? a.~ b r' <;d '-_)r c. Ca.a... ' 61>~~?C­
[>~ Gb ~a...71>(l")Gb <J 'l..r~ c.b bn.._7(>~ c 

<; 61>~~? a.a...'d '-_)r c J 'l.. rc-rl._bJib, 
<JLL_) <i <;b frl17~CI>a-<l '_)a- J~Ln.._-
71>a-<J 'bJo-b <J LL <J)G b ([>~l~a- b 

<JLL_) a.......Ja...f1'b( ?~([>~ a.a...c,....Jo- f1c-'"- ­
o-<J 'b ([>7n.._<lc-'\. o- b. c a.a... ' 61>~~­
?cC>~ 'b <JJGb cC>~ O.~ b r'a-<J GbJG b 

(> b)/\n.._i, 1997. 

LJr<J?nc 
<li ro- b L'1rlb ~c.b r'I>?CI>7n.._<lc-'\. a- b 

/\('6c_[>'b )Gb < ' a...f1~ ' 6~(<J Gb n '-_)J 

(bd<J [1'b 6a...l17'b )c-n.._~ bd ( a...J c 
JP J <J c(n.._<l <; 6 ' L 'l.. LC 1\<~' '-c-<lnCI>n '- ­
_)re . ..oa..."> c ) "'\LN ni "t.Lc L'16-
~ 'b ( 'b ([>c_[><;b JG b <Jr' 'l.. r":oc l1..ol1c 
ni<;dn 'l.. r":oc <J LL-=> ' 61>~L7Y 

<; 6..o<;b )?n b ~ ">'-_) 6Jn~ o.a...c_C><;b JnJ. 

..oa...Y ) "'\L[\b ni 'l..Lc J~L'6Gb)Gb 

nil>~ c <ll>c_(l>a-'l..Lc f1'\. r c. ~ c n<J­

<;d'-_)J <J LL_) <IPP a.o-c.b ( 'l..J~ a.a...c,d '-_)J . 

TIMIKUTIGIYAMIKNI NALAOMA­
TEAKTUMIK INUKAKNIGIN NUNA­

VUTMI. ATUGUMAYAKUN IMA 
85%-MIK HAVAKTIKAGUMAYUN 
TIGITPAN UGEOK 2003. TAYA 

INOENAEN HAVAKTUN 55%-GU­
YUN IHUMAYUGUN HAVAKTUN 
INOENAEN 70%-GUNEAKTUN 

1999-MI. 

MONAGIYEOYUN 
AOLANIGANIK 
MONAGIYEOYUN NEOVIKHIMA­
YUN HAVAKTUNIK KANOK PIVA­
LEALI KMAGA NAONAEYAOTI NI K 

ATOKTUKHANIK KAGITAOYANI 

ATOKTUKHAMI KAGITAOYANI 

TAMAENI NTI-GUN TITIGAKVENI. 
MONANGIYEOYUN ATUKUNEA­

KAEN HAVAKTUN AYOEKHAOTIK­

HAENIK ATUGEAGANI TAHAMNA. 
NAEVIKTAOHIMAYOK IGAYUTAO­
YUKHAOGALOAKMAN ATANGU­

YANUN ILA NAONAEYAEVALEATI­

LOGIN HAVAKTUN AOLANIGINIK 
GAGOGUGUGAGAN UVALO INIK­

PALEAYUMAYAEN ATOKTAKHAELO 
AYOEKHAOTAOYUMAYUN PIVA­
LEAYAGANI. TAHAMNA ATOK­

TAOLIKNEAKTOK OCTOBER-M! 
1997-MI. 

KIGULIKMIK 
AMEHUN IHUMAGIYAGEAKAKTUN 
PAKNAEYAKTILOGIN KANOGILI­
VALEANIKHANIK ATUTEAKNIGATA 
INOENAKNIK TAVANI TIMEOYUMI. 

NTI-GUN IGAYOKTOAHIMAYUN 
AHENIN INOEN TIMIKUTIGIYAE­

NIN TAHAPGUNUNA UVALO 
KAOYIMAYAVUN IHOAKUTIGIYA­
VULO ATOKPAKMEYAEN. NTI-GUN 
OALANIGA TIMEOYUM IHOA­

TEAKUYA NAGUYUMIKLO 
PILAKAN ILA. 

lnuit Employment 
A major goal of NTI has been to 
attain an lnuit employment record 
within the organization that reflects 
the population of Nunavut. The 
present goal is to have 85% of the 
positions filled by lnuit by the year 
2003. Presently, the level is 
approximately 55% lnuit staff 
We anticipate that this level will 
increase to 70% in the year 1999. 

Department Administration 
The Department has purchased a 
Performance Review Software program 
for all NTI offices. The Department 
will require staff to take an in-house­
training program to learn how to 
operate the program. The program 
was designed to enable managers to 
conduct performance reviews on a 
regular basis, and to set goals and 
objectives and identifY training needs. 
The program will be in place by 
October 1997. 

Conclusion 
There are many important issues 
to consider in the planning of the 
direction of human resource develop­
ment in an organization. NTI has 
had assistance in this area from other 
lnuit organizations and we have 
shared our knowledge and resources 
with them. It is the intention of NTI 
to make the task of administering 
an organization as effective and 
efficient as possible. 
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NUNAVUTMI AGUNAHOAKTUNIK IGAYUTAOYOK 

NUNAVUT HUNTER SUPPORT PROGRAM 
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1996-MI NUGUTPALEAYUN AEPA­

GIYAKHANI UGOEMI IGAYUTAO­
YUN UVAN NUNAVUTMI AGUNA­

HAOKTUNIK IGAYUTAOYUNIK 
(NHSP-GUYOK) UVALO PIVALEA­
LIKMEYUN UKTUTIN ATOKTUK­

HAN 1997-MI. OALAVIKAKHUTIK 

MANIKNIK ATOKPALEAYUN 
2-MILEATALAMIK PIHIMAYUMIK 

UMAGA NUNAVUTMI AGUNA­
HAOKTUNIK IGAYUTAOYUNIK 

TUTKUMAVIKMIN UGOA NHSP­

GUN AOLAVIKAKMATA UGEOK 

PIGEAKHUGO JANUARY 1-MIN 
DECEMBER 31-MUN. 

MANGIN ATOKPALEANIGIN 
NUNAVUT TUNGAVITKUN NUNA­
TEAVLO GAVAMAEN AGILIKHIHI­
MALIKTUN HITAMAGIYANIK 
3- MILEATALAMIK ATUNI UVUGA 

NHSP-M TUTKUMEVEANUN (24-

MILEATALAOLIKHUNI UVLUMUN 
TALVUGA) . UNA NUNAVUTMI 
TUTKUMAVEOYUM MANIK MA­

NIKHAKHEOGUTIGIVALEAYAN 
ALATKENIN AGIKLIVALEAYAGANI 

1993 .Da..'>c ((C( <'C\'\LC ( fC>.[>~c-[> 'i ,J <J ~o- bd C ) 

The past year saw the completion 
of the second annual contributions 
from the N unavut H unter Support 
Program (NHSP) and the start of 
applications for the 1997 fiscal 
year. Operating on a budget of 
$2,000,000 in program dollars 
from the N unavut Hunter Income 
Support Trust, the NHSP operates 
on a fiscal year beginning January 1 
and ending Dec. 31. 

Cash Inflows 
NTI and the GNWT have made 
their fourth payment of $3,000,000 
each into the NHSP Trust ($24 
million in contributions to date). 
The N unavut Trust has taken this 
money and invested it in different 
stocks, bonds and term deposits to 

earn interest for the NHSP and 
increase the life of the program. 
T he last payment of this 5-year 
agreement will occur in 1997. 

1993-MI NUNAVUTMI TUTKUMAVEOYOK (MANGIN AGIGLEGEANIGIN) 

1993 Nunavut Trust (investment income) $ 70,534 

1994 .Da..'>c ((C( <'C\'\LC (f C>. [>~,[>'i,J<J ~o-bd C ) 

1994-MI NUNAVUTMI TUTKUMAVEOYOK (MANGIN AGIGLEGEANIGIN) 

1994 Nunavut Trust (investment income) $ 486,809 

1995 .Da..'>c ((C( <'C\"'.LC ( P C>.l> ~c-l> 'i ,J <I ~o- bd c ) 

1995-MI NUNAVUTMI TUTKUMAVEOYOK (MANGIN AGIGLEGEANIGIN) 

1995 Nunavut Trust (investment income) $ 855,060 

1996 .Da..'>c ((C( <'C\"'.LC ( pC>.[>~,[>'i ,J <J ~o-bd C ) 

1996-MI NUNAVUTMI TUTKUMAVEOYOK (MANGIN AGIGLEGEANIGIN) 

1996 Nunavut Trust (investment income) $ 1,422,207 

bn.,,.,rc Pa..l>~bc""Jo-dc 

TAMAETA MANGIN AGIGLIGEANIGIN 
...DCL') c ) a."cLNd a.o-e ...DCLe(<J < L<'Lb- Total Investment Income $2,854,610 

d'\r a_a-c..._., <JL L<c l><;b PCLI>7c-l><;a-rL-
71)c__I)Sb ) o-'-_., <J S ~ j c__l)<;b ) o- e . MANIKHAGIVAKTAEN NHSP-GUN 

UVALO ATUKHAGEAGANI IGAYU­

TAOYOK. KIGULIK AGILIKTAONE­
AKTOK UVANI TALIMANI UGEONI 
AGIKATIGEGUTAOHIMAYUMI 
1997-MI. 

Each year the N unavut Hunter 
Support Trust has a bit more money 
that it is able to invest because of 
the payments from NTI and the 
GNWT as well as interest from 

prevwus years. 
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l>'bJo- b <ll>c...c ( 7-.m b ~l>c....l>'b Jo-c......:J 
(/\c-(L~c 116~ 'b n...oc......:Jl, 6nLncr' ­
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<J "oJa..l bJc-(Lr-.c 6nLr--'\,r c. <JPc- <­
...:Jn b 1>' 61> 7~l'1r-.l>-.(a- c Pa..l>7c-I>­
?CI>-.( b ~l>a-<J 'b Ja- b Jo-?r' <J "oJ _ 
c...l>'bJo-b ...oa..':>c J a."o LNd a.o-c ...oa..c_ 
r' <I < L<'Lbd'\, r Q.o-c......:J, C <;1'\,L ' 61>r-.­
r<J b6 Q.a-?<J?N cdr<J 'b CI>~ Q.~bJ C 

Pa..l>711c <JJ 'a-d~o- b l>a-<bc-<J ' I b 
...oa..':>c <J "oJa..l bJc-rLo-":J c L16~n c 
« c(b\"o L...oc. 

c La.. L16~nc-rLa-<;b 1\ r<J 'a-' 6-
c....l>'b>'b o-l>b\' 6cC'o-' l b 1\'d(l>~o- c 

L16~CI>a-<J 'b Jo- b <J "oJa..l bn...oc 
1995-1. ...oa..c-'\,...oc J~ "o L~o-b 
Pa..l>711( <i 'bf b(l>c...l>'b) C <JL L...:J 
...oa..c-'\, o-C <J "oJa../ bJc-rLr-. bdC 
6nLr--'\,r c <JJc-'dr-.c-l>c...l>'b r'L'\, LC 
Pa..bdc NdnCS7'a-"or ":oc. 

a.....:Ja..i'17'b r'L~o- b CdJ<J?N Cdr<J ' ­
...:JJ "Pa..l>711c l b ~...oc a.....:Ja..£171>­
n'\, rc ...oa..':> c <J "oJa..l bJc-rLo-":J c 
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(La.. ...oa..':> c <J "oJa../ bJc-rLo-":J c 
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Ja.a..cr'<l 'a-'\,r e £16~ 'b JL'1o-'\,r c......:J ...oa..­
c-'\, o-c <J "oJa..l bJc-rLo-":J c 6nL~c 

ccnL b ~c-rLa-'\,r ":oc <IJc-'dr'L7'\,r Q.­
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~a-'<' fl'b r'r'Lc-'b~ n b <JNJ'b r'L~o- b 
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UGEOTAOGAGAN UGOA 
NUNAVUTMI AGUNAHAOKTUNIK 

IGAYUTAOYUNIK TUTKUMAVEO­
YOK MANIKAKPAKTOK AMEAGU­
NOAMIK MANIKHAKPAGAMIK 

NTI-GUNIN NUNATEAVLO GAVA­
MAENIN UVALO AGIKLIGEAGU­

TANIN MANGUM TUTKUMAYU­

HEANIN AEPAGANIN. 
AGILIGEAKAKTUN IGAYUTAO­

VALEAYOK MANIKNIK ATOKHI­
MALIKTOK ILA PIVALEANIGAGUN 

AOLANIGAGULO (HAVAKTUN 
IGAYOKTELO) KATIMAHIMAYUN 
AYOEKHAVLOTIKLO PAKNIKTUMI 

PIKATIGIVLOGIN HTO-GUYUN 
OGOALO KAOYIMAYUN MANIK­

HAKHEOGUTAOYUNIK ILA AGIK­
LIVALEAYAGINI NTI-GUNIN NUNA­
TEAVLO GAVAMAENIN MANIKHA­

GIYAOYUN. HIVUNIKHUYUMAGU-

~"'Ja.lbflc Ndn"-r~c 
AGUNAHOAKTIN PIKUTAEN 
Hunters' Equipment 

1995-r Pa..I>7Ll7~bcl>~ c 
1995-MI MANGIN ATOKTUN 
1995 money spent 

1996-r Pa..I>7Ll7~bcl>~c 
1996-MI MANGIN ATOKTUN 
1996 money spent 

bn.,~rc n~Lf\n. 31, 1996-Jc 

Expenditures 
Since the program began, it has spent 
money to create and administer the 
program (staff and consultants), held 
a meeting/workshops in Pangnirtung 
with all the Hunters and Trappers 
Organizations (HTOs), and paid 
investment counsellors to invest the 
contributions from NTI and the 
GNWT 1. 

The program began buying 
equipment to assist hunters in 1995. 

$ 1,956,921 

$ 1,928,195 

TAMAETA ATOKHIMAYUN DECEMBER 31-MUN 1996-MI 
Balance as of December 31, 1996 

VEOK HAMNA TAGOENAGEALIK 
MANIKNUN NAONAEPGUTAOYOK 

UGUNANI NUNAVUTMI AGUNA­
HOAKTUNIK IGAYUTAOYUM 
TUTKUMAVEAGUN. 

IGAYUTAOYUGUN NEOVIKHI­
MALEAHIMAYUN PIKUTIKHAENIK 

1995-MIN IGAYOKPALEAVLOGIN 
AGUNAHAOKTUN. NUNALEN 
ATOKTAKHAEN MANGIN INIKHI­

MAYUN UVGOALO NUNALIKNI 
AGUNAHOAKTIN NANIGEAKTOK­

TILO TIMIKUTIGIYAEN IHUMAK­
HAKHEOKHUTIK KINA PIVAKNEAK­

MAGA PIKUTINIK. NAONAETEA­
GUMAGUPGIN HIVUNIKHIYUTIN 

TAGOENAGEAKAKTUN UGOA 
MANILIKINIKMIK NAONAEPGUTI­
GIYAEN UGOA NUNAVUTMI 

AGUNAHOAKTUNIK IGAYUTAO­

YUNIK TUTKUMAVEOYUMI. 

$ 211796,623 

Community budgets were established 
and local HTOs made recommen­
dations on who should receive the 
equipment. 

The NHSP is now in it's third year of 
providing assistance to hunters and 
their families. With the co-operation 
and support of local HTOs, appli-



NHSP-GUN AOLANIKALIKTUN 
PIGAHUKHANIK IMA IGAYOKTO-
EVLOTIKLO AGUNAHOAKTUNIK 

ILAGIYAENIKLO. IGAYOKTIGIVLO-
6. ) c-Sb(C 1997-1 <J "cJa...( bJ- GIN UGOA NUNALIKNI AGUNA-

crLf.c-Lc 6nLN~<I'6 Sb nCI>o-<I ' LC HOAKTUN NANIGEAKTOKTULO 
' 61>f. \6. a-' 6 'a-<1 ' \.)n b 1>' 61> r" 6 ' a-- TIMIKUTIGIYAEN (HTO-GUYUN) cations were processed and recom-
<J 'b~nc_) _na...'/c <I ""Ja...r bJc-n._a-':J c UGOA UKTUTIN INIKTIKPALEAHI- mendations were made for approval. 
6.6~n "" L a. a- b 6nL 7'bJSbJSbl>'a-<J 'b - MAYUN ATUKUYAOYULO IHU- Once the list of hunters recommend-
~a- <I ""Ja...( b]c-n._f.c-Lo-c _na...'/LI . MALEOGUTAOTKUVLOGIN. UGOA ed for approval was received from z 
c>a... 6nLa-n._7l>a-<J 'bJSb bJ "f-7- AGIKTAOYUKHAN AGUNAHAOK- the HTOs, a summary list was made 

c 
z 

I>(L"" Lc P a...l>7'b ( sbnCI>(L<...:>o-_) TIN ATEN PIYAOGAGATA HTO- for final approval and budget )> 

< 
_na...'/LI i>L~c-n._f.' ~<J bd ""r":oc <J LL GUNIN UNA NAEGLIGEAKHIMA- allocation by the Regional c __, 
..oa...'/LI <IJc-'b nCI>o-"" L_nc 6.c-a.o-<J b- YOK INOEN ATENIK TITIGAK TU- Wildlife Organizations . __, 
6a.o-W(o-':J c 6nlf.~c._bd a,r c......:> . <J LL<- NIYAOVAKMEYOK AGIKTAKHAN In April of 1997, a Wildlife c 

([>'b 6nL'~no- ' 6CI>o-<J ' I ~ sb _na...C- KANOKLO AGITIGIYUMIK MANIK- Symposium will be held to review and 
z 
z 

?CI>cl>'bJJ c /\7 b \n._7l>~o- b 6.rL- MIK ATOKNEAKMAGA UGOA discuss the NHSP with representatives Cl 
)> 

nr71>(L~o-c..._) N~nc-"" a- c 1\<:c...c-_ AVIKTOKHIMAYUN UMAYU- from local HTOs across Nunavut. ::: 
<JJCI>~ b \o- 6Lr71>~ b \l>~o-c......:> _no...- LIKIYIN TIMIKUTIGIYAENUN. The symposium is a joint effort i"\ 

c-'\, a-c <I ""Ja...( bJc-n._o-':J c 6nLf."" r":oc. APRIL-MI 1997-MI UMAYULI- and funded in partnership with the z 
KINIGUN KATIMAKYOAKNEAKTUN Nunavut Wildlife Management Board 

() 

0 
IHIVGEOKLOGIN OKAOTIGILO- and the Nunavut Implementation ::0 

v 
GILO NHSP-GUN ILAOLUTIK UGOA Training Committee. Also on the 0 

NUNALEN HTO-GINIK TAMAENIN agenda for the symposium are Land 
::0 
)> 

NUNAVUTMI. KATIMAKYOAKNIK Claim responsibilities and issues 
__, 
m 

HAVAGIHIMAYAN MANIKHANIKLO dealing with the development CJ 

AOLANIGATA PIHIMAYAN NUNA- and priorities for HTOs. b 
VUTMI UMAYUNIK MONAGIYEO- After the symposium, a review p 

\.j 

YUN KATIMAYENIN (NWMB- will be done of the NHSP to see 
GUNIN) UVALO NUNAVUTMI what improvements or additions u 

J 
ATOKPALEANIKHAGUN AYOEK- should be made. The goal of the c-

HAKPALEAYUNIK KAMITEOYOK program is to assist hunters in ~ 

(NITC-GUNIN). OKAOTIGIKME- maintaining a traditional hunting ::::l -, 
YAEN UGOA NUNATAKNIGUN lifestyle. The assistance of local HTOs " ~ 
HAVAGIYAOYUKHAN UVALO IHU- ensures community priorities and 

~ 
MAGIYAEN PIVALEANIKHAGUN decisions are made in the imple- ..(1 . 

c... 
HAVAGILOAGUMAYAENIKLO mentation of the program. ~ 
HTO-GUYUN. 

6nL' ~<J 'bnc( <Ja- b< c ' bl>f. \ ' a-- KATIMAKYOAKTAKATA IHIV- 2 For information relating to this, z 
' 6c_' Lc _no...'/ c <J ""Ja...( b]c-n._o-':J c GEOKHINEAGIVUN NHSP-GUNIK please refer to the "Financial 

c 
z 

6.6~n ""r c c l b ~..oc /\l>(bb a. a-? a. a...- NAONAETEAGEAGANIIHOAKHI- statements of the Nunavut )> 

< 
~7'a-"" L_nc 6.cr<J?n '6~7'o-"" L..oc..._) VALEAYUNIK UVALO ILAOYAGEA- Hunter Income Support Trust'~ c __, 
/\c-rL<I '6'...:>n b. C: <d<J <I ""Ja...r bJc-n._- LIKNIK. HAVAGIYUMAYAN IGAYU- __, 
o-':J c 6.6~nc-rLo-'b J~Lb\'6' lc £16- TAOYUTIGUN IMA AGUNAHOAK- c 

~ 'a-' i b <l ""Ja...r b ni>~_Dc b~( a-' b£10. - TU~-JIK IGAYUGUMAVLOTIK ATOE-
z 
z 

a:'bnC(a-' l b L'lc-'bd(J'6bd( <I ""Ja...r- NAGEAGANI ILITKUHENIK INOEN. Cl 
)> 

r<J 'o-':J c . ..oa...c-"" o-c <I ""Ja...( bJc-rL- IGAYOKNIGIN UGOA NUNALIKNI ::: 
a-"J c 6nLf.""r c L'1b~ 'b J£1C (<J ' 6cc- AGUNAHOAKTIN NANIGEAKTOK- i"\ 

a-""re !\LLn._I>' 6C I>""Lc ..oa...c-a, o-c TILO TIMIKUTIGIYAEN ATUTEAK- ::::! 

/\c-rL<IrL 71> ~L ~_De <J ""r?nc-l>'bc 1>- MATA ILA PILOAGUMAYAENIK ~ 

~_n'-_:> <JJc-Sb nC( C(<J 'o-<J '_:>o- NUNALEN IHUMALEOGUTIGI-
z 
Cl 

6.6~nc-rL <:"" a-I>~J c. VAGAMIGIK ATOKPALEANIKHA- )> __, 

GUN IGAYUTAOYUM. 
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NUNAVUTMI IGAYUTAOYUN INUTKUYANUN 

NUNAVUT ELDERS' BENEFIT PLAN 

z 
c 
z 
)> INOENAEN IHUMAGITEAKPAKMA-< 
c GIN UGOA INUTKUYAN NUNAGI-
--1 

--1 YAPTIKNI. PITEAKHUGIN MONA- lnuit society views elders as an 
c GITEAKHUGILO INUTKUYAN PIT- essential part of our communities. z 
z KUHIKGIKPAYUK INOEN ILA Ill- Respect and understanding towards 
C) TAGIYUTAOKMAN . AMIGAETUN the elders are part of the lnuit way )> 

< !J. .DJ !J.""o...£:/ Cd<' b) C !J. .D Y 6o- b - INUTKUYAN IGAYOKHIMATEAK- of acknowledging them. Because 
A N Ln_C>' 6C C>a-"tf":oC .Da...c-r7 < n'\, a-C. MATA PINAHOAKTILOGIN NUNA-
z C>/\r7 C>a-'\, r "".DC JP (a... r <J 'bCC>a-'\,r "" - VUTMI NUNATAKNIGUN AGIKA-
() 

.D'--.J fJ. .D JSbC !J. .D !J.C !J.c-'bd( "t.LCnJc TIGEGUTAOYUMIK UGOA NTI-GUN 0 
~ ( '-.J 1) 7?-- ?( "t. o-l)"t. lc. ( ' 6!J.LL <JI( t::,c IHUMAKMIKMATA UGOA INUT-v 
0 !J. .DY6c !J. 6~ 'b ( LL L n_"t. l( .Do...'/ C- KUYAN MANIKNAKPAKTOKHAO-
~ 

?C C> c... l>'bJib, .D a...Y J """t.LNdc GALOEN IGAYUTIGIYAKHAENIK. )> 
--1 

!J.b/\Jr c...I>' LC ( <d<J !J. .D Y 6c UNA NUNAVUTMIINUTKUYA-m 
0 Jo- 7C>a...7'a-"t.r ":oc Pa...l>7o-c. NUN IGAYUTAOYOK ILIYAOHI-

b CLo... .Do...'/LI !J..DY6!J.C £::, 6~- MAYOK OCTOBER-M! 1994-MI 
p n b ~'\, Lc <i 'b f bC I> c... l>'b ( L~ 'b <Jb J <' ATOKTAKHAN 55-NIK UGEOLGIN '.J 

1994-"t.Jn '-J J~ "t. La- <J ' b~a- tJ. .DJ- AVATANULO. INOENAEN ILAO-
u ' 6!J.c I> PI> c-'\. o-c 55-1 l)"t.L( .D'- _ LAKTUN UVANI NCLA-MI INUHI-) 
c- • Q. . c ( tJ.<d<J !J. .D L Ln_l> ~ c nJI - MAYUN 1948-MI HIVOANILONEN 
~ 

__J a- 0 

<J 'bni>'6C I> ~ c .D o...'> C ?CC>c...l>'bJib ILA 46-NIK UGOEKALIKNIGUMIK 
::> !J. .D""a-d(Ln '-...J r c 1948-1 J "t. Lu-'- - NUGUYUTANI 1994-GUYUMI ILA many elders have contributed greatly --, 

" ~"" er e , ( ' __J 46- o- b C> PC>'bCl 7"" - ILAOLAKMATA TALVANI IGAYU- to the N unavut Land Claim Agree-c;:: 

~ 
"t.J <Jc...I)SbJ C 1994 .D"""t.J<J o-, TAOYUMI. ment (N LCA), NTI felt they should 

J'o . tJ.c...c-C> n ~ ""a:' b> C tJ. 6~ n b ~C>~ I b . 1996-MI IGAYUTAOYUN INUT- receive some compensation in the c.._ 

~ 1996-"t.Jn '--.JJ, CL a... tJ. 6~ n C>~ ' b KUYANUN TAMAETA 135-TAOSI- fo rm of monetary supplement. 
<I Pc-'bJ !J.( Lc... l>'bJC !J..DY6o- TALAOYOK ATAOHIKMI TATKIK- T he Nunavut Elders' Benefit 

z 4135,000- o- C bPcLc. <1 7?--J !J."" - HEONMI. TAOTUKHUGIN AGILIK- Plan (NEBP) was established in c 
z o...n_ 6 ~b~ o- C> b 1997-1 41 39,000- HIMAYUN 1997-MI 139-TAOSI- October, 1994 for elders 55 years 
)> "t.J<-.J o- C bPC L"J c. L""o...J C nP "~J TALAOHIMAKMATA ATAOHIK of age and older. Only lnuit < 
c 2 , 125- "t.J ~ c !J. .D JS6!J.c !J.c...c-l>n(- TATKIKHEON. TAYA 2,125-GUYUN registered under the N LCA who --1 

--1 Ln '-__Jr c tJ. 6~ n b ~J c . <J LL__J 1.421- INUTKUYAN AKUYALO ILAOHIMA- were born in 1948 or earlier, 
c "t.J ~ c <J Pc-'b]Sb( I)<__J nb. YUN TITIGAKHIMAVLOTIK UVALO can register under the plan. z 
z 1,421-GUYUN MANIKHAKPAKTUN In 1996, the plan's overall pay-
C) 

TALVANGA. ments to elders were approximately )> 

< SALEOKPALIGAMIK NANMINIK $135,000 per month. Comparably, -
A HAVAKVIKMI DECEMBER-M! in 1997, payments increased to 
~ 1995-MI UNA IHOAKHIYUTAOYOK $139,000 per month . There are 
~ 
- UGOA INUTKUYAN MANIKHAK- currently 2, 125 elders registered z 

PALIGAMIK NAGUYUMIK UTAKIN- under the plan, with about 1,421 C) 
)> GUNAETUMIKLO. NUNAVUTMI receiving payments. --1 

INUTKUYANIK IGAYUTAOYOK 

(NEBP-GUN) TITIGAKVEAN 
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c>Q_ nnCj 'b\"o l Pn_C>7 b"'c-C>'a-' r b 
Ar<J 'b CC>cC>'b r'L~ 'b n~L >n c__)J 
1995-1 ~6~ 'a-'6 L lrLb..Jo-__) ~_n)­

'6~c fn_[>7 b"''\,r c npc(<J 'o-'b "'C>c-' ­
o-'\r a.o-c. C>n_ _nn_/ LI ~_n)'6~c 

~6~n '\,r c nnCj 'b\' 6' b> c 6"or 'b c:>"_ 
a-' r c. <J "or~ 'b b "oJ~ 'b CbPcLc 
~ 'b f b(~'6C (' b)S b n__)n_~7'b (LC (­

<J 'b)ib C>o-bc-<Jo-b fn_C>7l1 r b ~_Dc , 
<J LL_) ( Ln_ fn_(>7 bdb\(>~ Sb (~7-

C>o-c-b H"oJ"'_n c-d cc-"'nP'P"oJ_) 
6~r'a-' 6l1Q_~ b,.Jn b 6Lr7'6'a-' r b 
P Q_C>7 'dnr7C>~ _Dc. 

C bPcLc, Q__)Q_l17l1~ ' 6) "oJ')'b 
~.D~ Q_Q_l1'b Ja- b , 6 ~?-- b6l1('6\ C> <'b..Jn b 
L<'L[>~ C nrC>~ c__)a. (:r c _DQ_')< _DQ_­
c-'\,r Q_a-. c: LQ_ ~6~n' 6 c_(_(LbJSb <J "or­
~ 'b b "oJ~J c C bPCLc ~ 'bf b r'r<J(L­

<J ' 6'o-'\La- C>o-< bc-<J "oj~_nc . 
c~L <JP ' 6Q_'\,r CJ bdc 

[>' 6_) ~.,6\ [>~ a.~ b) C [l._nJ'6c-rL?-- bdc 
1-888-645-5400-J C {l._n)'6C 
'6C>?--r<JJLQ_a-'b <C ~cc-C>na-'J c 
fn_[>7 b"''\,r cc r b ~_nc__)Q_ a- c. 

GAGIKHIKNIKMETOK. ATANGU­
YAK NEBP-GUNI HAVITIVAKTOK 
TATKIKHEON TAMAN TITIGAKHI­

MAYUNIK MANIKNIK ATOKPA­
LEAYUNIK UGOALO MANIKNIK 
TUTKUMAVEOYUN BANK OF 
MONTREAL-GUYOK MONAGIK-

MAYUK NAONAEYATEAKHUGIN 

MANGIN ATOKTAOVALEAYUN 
TUTKUMAVIKMIN UTIKPALEAYULO 
INOEN MANIKHAGIN SALEOKHI­
MAYUN TALVUGA TUTKUMAVEO­
YUMUN. 

TATKIKHEON TAMAN NAON­

AEYAKTAOHIMAKPAKTUN UGOA 

INUTKUYAN AKUYALO HOEKHI­
MALIKTUN UGUNAGA GAVAMAO­
YUNIN HAVAKVEOYUNILO NUNA­
LIKNI TAMAENI NUNAVUTMI. 
HAMI"~A IGAYUTAOKMAI"~ ATAI"~ ­

GUYAENIK NEBP-GUN NALAO­
MATEAGEAGANI HAVAGU­

VALEAYUN UNIPGAGUYUNI. 

AGETUMIK OKAOTITAOTA 
NEBP-GUN UVA 1-800-645-5400 
ILA INUTKUYAN AKUYALUNEN 
HIVUNIKHIYUMAGUMIK ILAOYU­

TINIK SAKHAMIKNIKLUNEN 
APIKHUTIKHAKAGUMIK. 

The in-house cheque production 
process introduced in December, 1995 
has helped to ensure elders get their 
cheques in a more efficient and timely 
manner. The NEBP manager produces 

the monthly detailed transaction 
report, while the Bank of Montreal 
continues to be responsible for the 
bank account reconciliation and 
daily cheque validation. 

Every month, verification of 
any deceased elders is conducted 
by government or non-government 
agencies from each Nunavut 
community. This helps the NEBP 
manager to update the monthly 
transaction report. 

The NHSP office is in Rankin 
Inlet. The toll free telephone number 
is 1-888-645-5400 for elders who 
want information regarding 
registration and their cheques. 
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ILAOVALEAYUN UNIPGAGUYUN 

ENROLMENT DEPARTMENT 

tJ...otJ.C cLa- 20.150 " 6a-r~a- <Jn­
c-l>"rLc-"J C 1>"-__)1 J npc~ J. <Jnc-­
I>" CI> <'c_c-<l~ c re- tJ...otJ.c {j_ ')('<- ­
c-<J~ c <J LL__) <Jnc-I>"CI>o-'\r a.o-d c 
<Jnc-"P~ bd c 6nl~'\ r c r " ~ b (l__)<J­

'\r c) c Pr<lo- La.a... l> a.o-"__)b ~" )c-n._­

~ bd c 6nl~ b ~'\r":oc nbd<J "CI>7A<I­
"6"o-<J"l( ..oa...c-'\ 6- C) C "Pn"ll>o-c 
"P"P"Co-__) tJ.c '\La-. 

CL)Lo- 1>/\a."cL'b <Jnc-n._~ bd c 

nn~ " n '\,r c tJ.c-a.o-<l"nCI>ci>' LC 
<lnc-n._~ bd c 6l~'\ L ":oc. ' PP ' CII>c 
f1' 6__) '\..oC f1c-a.o-<Jn._<Jcl>'~n b <J LL__) 
nn~ ' nc-L6~6.c fJ.cl>ci>' JC. <In­
e-n._~ bd c 6nL~'\r a.o- b 6.c' 6cl>' ) c 
nn~ "n '\,r c tJ.cl>~ a. ~"crJ'dnc- c . 

c>d<J C(I)'b ' Pn ' II)C P<'c_c-' ll>c__) 
7 ....)a...tJ.J c 6nc~n b tJ.c-a.o-<ln._<lc._I>' JC 
CfJ.La.a...cCI>"b nn~ " nc-L6~6.c tJ.c-a.o-_ 
<ln._<lcl>' l ~ c Pr<la-. Pr<lo- P<'c_c-"­
ll>c L' ?b tJ.cl>~ a.a...cl>'\r L L( (c.._?­

~'\j c <JLL__) f1c '\Le <J~rn"6J c 
6nL~I>'6CI>~J c P"cJb\'CI>rlc-
1>' 1 ~ "b. c>d<J tJ.c-a.o-<ln._<lci>' J C 
' 6~~' ~e-n._ a-"l b <Jnc-n._o-".J "cL~I b 
' 6..o"b Cla.a... <ll>co-6) "cJ "c L'\Lc JP­
( a...r<l '~n b . 6.c-a.a-<l?n"6b6 a.o-cl>"l ~ c 

<J "cr"bnr Jnlb a._ ~I>Ca- b 35 t:.__)­
<Jo-CJib. CL"Ib L'1c-c n<' c_c-'o-~ ' bc_ 

Cci>' JC <Jnc-n._o-l>< l b ~..oc . 
tJ...otJ.c CLo- 20,150- "cr a. o-cy c 

<Jnc-I>" CI>~ Lc-Ct:. a.a..."J c___) /\c-n._<l '\, r c. 
6nL~ b ~'\r":oc nbd<J "CI>7n._<I"6"Ja- b 
re- /\C'6' Lc ..oa...c-'\ a- <J)o-ll>c__) 
6nl~'\ r a.o- b f1c' 6cl>' ) c nn~ "n "cr c 

{j_c._l)~ a.O... nn~ 'nl b <J(I)C n bd C <Jc-
1>' 1 ~ c tJ.cl>~ a.a...cl>'\r L LCn b ( bd<J 
<Jnc-n._o-"J c 6nl~I>"6CI>~J c P"cJI­
~ c<'<-c-'o-~ ' 6c (c._l)' ) c <Jnc-n._o-1>< 
l b ~..oc .tJ...of:.c CL a- 20,150 ' 6o-r­
~o- <lnc-l>' (lc-' ) c l>c___)IJ np c~J. 

ILAOHIMALIKTUN KANIGANI 
20,150-GUYUN INOEN TAYA 

PIVLEAVLOTALO ILAOYUTIKHANIK 
NUTAGANIKPALEAKMAN UVALO 
ALANIN INOENAKNIN ILAOHI­
MAETUNIK NLCA-GUYUMI. 

NUNALIKNI ILAOVALEAYUNIK 

KAMITEOYUN KATIMAVAKTUN 
MALGOEKTOKHUTIK UGEOKMI 
IHIVGEOKHIVLOTIKLO UKTUTI­
NIK. TALVANI UGOEMI ILAOYU­
MAYUN AMIGAEKTIYAOGITUN 

AEPAGANIN PIYAOHIMAYUNIN 
UKTUTINIK UVALO KATIMAVAK­

TUN PIYAGEAKALIGAGAMIK. 

ANIGOKTUMI UPINGAMI 
UGOA ILAOVALEAYUNIK KAMI­

TEOYUN TITIGAKTEN KATIMAV­
LOTIK AYOEKHAKPAKMEYUN 
AGILIKTOKTAOVLOTIK ILAOVA­

LEAYUN IHOAKHAEYEANIN. 

KIGIKTALOKMEON TITIGAKTEN 
KATIMAHIMAYUN IKALOKNI 

UVALO KITIKMEON KIVALIK­
MEOLO TITIGAKTEN KATIMAYUN 
YALONAEMI. ILAGIN TITIGAKTIN 

ILAOGITUN AHENIK HAVAKAGA­
MIK TALVUNA KATIMAYEOYOK 

ILAOVALEAYUNIK KAMITEOYU­
MIN ILAOHIMAYUN. TAHAPGOA 

TITIGAKTI N KAT I MAYAKTUGITUN 
POLAKTAKHIMAYAEN IHOAK­
HAEYIM ILAOVALEAYUNIK. 

TITIGAKTIN AYOEKHAVAKTUN 
ATOKNIKHAGUN KAGITAOYANI 
NAONAEPGUTAOYUN UVALO 

There are now over 20,000 Inuit 
enrolled to date, and we are still 
continuing to receive applications 
for newborns and from individuals 
who have not previously been enrolled 
with the NCLA. Inuit that are enrolled 
with the NLCA are eligible to vote, 
or run for office, when there is a 
Nunavut Tunngavik Inc. or Regional 
Inuit Association election. 

The Community Enrolment 
Committees meet twice a year to 

review applications. This year the 
applications for inclusion were not 
as numerous as in previous years but 
they continue to receive applications 
and meet when necessary. 

This past spring, the Enrolment 
Committee Secretaries held a work­
shop which was facilitated by the 
Enrolment Co-ordinator. The Baffin 
secretaries held their workshop in 
Iqaluit while the Kitikmeot and 
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UVANI NLCA-GUYUMI. TITIGAK-
TIN OKAKTUN NAGUNIGANIK 
KATIMANEOM KATIMATEAKMA-
TALO. KINALIKA NAONAEYAEYU- Kivalliq secretaries held another in 
MAGUMI ILAOVALEAYUTIKHANIK Yellowknife. As some secretaries could 
IMA IHOAKHAKTAOHIMAYOK. not attend these workshops, members 

<Jnc-I>' CI>c-Cfla.a_' ) '-__) /\r<J?Lc-C- INOEN ILAOVALEAYUN NUNA- of the enrolment committee attended 
fla.a_' ) '-_). <Jnc-rL~ bd c bnl~'\f C VUTMI NUNATAKNEOM AGIKA- in their place. 
_Da_c( a.o- (da_b('-c-<J '\f a.a_s)C fi.Df~C z 
<Jn 'dn "Lr Q_a- b bnL'bcc~n b LQ_a_l>-

c 
z 

c-' J'b <I ' SJ L' rflr '~J. )> 
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<Jnc-I>' CI>~ L ~ c 1> .D? Q_ a-' )L_)<JC c 

-I 
Pl"<lo- 6nL7rL<I'6'6cCLC (da_r<l- -I 
' b'<b~n b <Jnc-I>' CI>~L~a- b f~Lb c 
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<Jnc-I>' CI>~L~a- b /\CbfiQ_a_' bccJ'b z 
1>'-_)IJ c np c~J. l>'~n b "L a- b bnL- C) 

)> 

~'\, r a.o-b flc'bc._I)S) C c>d<J fie._!)- ::: 
~ a.a_c._l)'\, r C JS b p"LJo-<JJ C bl~ j C A 

I>( b( l>ci>' JC flc-a.o-<1 ' C I> c._ I>' ) a- b z 
flc-\' ncl>c_)n b. CLQ_a_ <Jnc-rLa-Sb () 

0 
.D' bc ~ "LrLLc _Da_') c i>Lo-"L Lo- f~lb :::0 

-o 
6cr71>~ 'dn'> c bLr7rL<I' b 'a-en ":ne. 0 

:::0 
<1/\'dn' b' bcca-?N flcr71>a-'b ' b.D'b )> 

JP' b ' L "LL c fllflc-"LL"L lc. fi.Dflc 
-I 
m 

6cr71>~ c _Da_"/d":oc a-?<I? Q_a_' bc_ 0 

(')c _Da_') c ) a."LLN ni "L Lc 
b 

o-?<J ' ncnc-S"LL( <J LL_) C>d<J fi.Dflc p 
\) 

bJC~"bnrd c a-?<l ' ncnc-S "L LC a-?-
<l ' bCI>~ a.a_" bcCI ~ c <JLL_) a-?<JLb- u 

? 
\l>'bCI>~ Q_a_'~n b . _Da_"/d '-_) 1\c-rL- c-

<J"Lr Q_a- b ' b.DJfiQ_a:'b 1\c-~bCI>~ Q_ -
~ 

a_'bc c~n b. fiQ_a_' l"l>nC? Q_a_' (~.Dc f~Lb ::::l -, 
55- "LJ' ).Dc fla_' (l>nC ' nCI>~ Q_a_' bc_ " s; 
C'J c flcr71> Q_a-?nb _DQ_ "/d ":oc. 

~ 
6c-Q_ a-<lrL<I ' bC I> ~LQ_a-?N flb~ ' CI>- ...11· 

c.._ 

~ Q_Q_ ~7' >nb _Da_"/da.a-c <J~ ' nCI>"Lr b - ~ 
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c 
l b ~.Dc _Da_c(":oc <Jnc-rL~ bd":oc <1/\ _ TIGEGUTAOYUMI ILAOLAKTUN The secretaries also participated z 
(\_Jf~Q_a_(\_<l ' b'JC l>~<'__:,a.a- c <Jnc-rL- VUTIKTUNI IMA UKTOKTUKAGA- in computer training on how to 

)> 

< 
~ bd c bl~"L L":oc b"Lr 'c-a-"J c 1>' 6__:,( GAN NUNAVUT TUNGAVITKUNI operate the enrolment data base and c 

-I 
<JP"b"Lr cyb 1-888-236-5400. TIMIKUTAOYUMI UVALONEN reviewed Article 3 5 of the NLCA. -I 

AVIKTOKHIMAYUNI INOEN KATI- The feedback from the secretaries on c 
z 

MAYENI UVALO ILAOLAKHUTIK the workshop was very favourable z 
KATIMAYEOYUMAGUMIK UKTU- and many found it to be both 

C) 
)> 

GUMAGUMIK. informative and enjoyable. ::: 
KINALIKA APKHUTIKHAKAGU- Should any individual have any A 

Ml ILAOVALEAYUTAOYUNIK questions regarding enrolment, you ~ 
s: 

OKALAKTOK IHOAKHAEYIMUN can call the Enrolment Co-ordinator at -
AGETUMIK UVUGA NAPAMUN this toll-free number 1-888-236-5400. 

z 
C) 

1-888-236-5400-MUN. )> 
-I 
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KINAOYALIGIYIT TOHAKTIKHA 

SECRETARY TREASURER'S REPORT 

..oa..."/c ) "'l..LN ni'\,L~c Pa...C>7c-rLr"-­
nnc; 'b nC>'-~'\, L, f\7 b\' 6'b) '\L 6Lr­
<J '6'~"t. L Pa...C>7c-rLf- bdC 1\c-rL"'t\-
'\,La.o- b, a-?<lrnc <J LL 6nL'~nla- c 
nnc; c;b CC>a-'\,r a.a- b c>d<J 6nL~c 

6nlc-1£1LLC, nJI<J 'b nl)'-~"t. L ..oa..."/ c 
) "'l.. LN nl "t. LC a...c; p c w~n '\, La.o-b, 

<JLL~ niC>~ c P a...C>7c-L '\, r e, <l a. a-_ 

~bYdnc-L '\re <J LL~ P a...C>7£1c <11>'-­
c._< '-c-<la-c-L '\,r e 6Lr '-~rc Cf1bd<J 
<JC>c__?~CC>7rL<I' 6'b) C c>d..o"t.L ni­
C>~..oc . f\7 b \' 6'b ( a. a...' I~ '\ L f1c._bd­
"t. Lo- b 2# (f1..ol1c f1'b6a...l17'b n(l>"'" 
7rL<J'6'o-'\r a.o- b) <J L L~ )~'b('f;\­

C>r '-~L ..oa..."> cl f1ilrc-rLr"-' ~<J C 

6nlf-'\r~c <J L L~ f1..o£1c f\' bd(­
) ' 6'\.r a.o- b a...C>c(yb(l c 6nLf-'\r a...oc. 

Pa...C>7c-rL~c bnu• .. '\,rc 
Pa...C>7c-rLf- bdc 6nLf-'\,r c 
C>da-"t.L 6nL?--c;6' b)C: Pa...C>7c-rLr"-­
nnc; 'b nr7C>~ c;b ..oa...">c ) "'l.. LN 
nl "t. L~c . a...c( c;b c;6""1.. J 'b , <INJ'b­
(l~o- l1..of1C 6Y?--c;6nrbd( Pa...C>-
7c-rLr"--nnc; 'bn'\, r a.o- b, <J L L~ Pa...C>-
7-c-rLf-'\, r c 6nL?--C>' 6CC>'-~n b £16-
~ 'b)£1?--C>~n b c>da-"t.L Pa...C>7-
c-rLr"--nnc; 'bna- b. (C bd<J Pa...C>7c-­
(L~c f1'b6a...l17'b nc o-r<l? a.a...'\,r cy.) 

..oa..."/(1 Pa...C>7bd/;\'6Go-Gb 

..oa..."/ c ) "'l.. LN ni '\L( Pa...C>7 bdN­
nJc 1\r"-cnc;b CC> <'a.o-"t. LC <11> '- ~be_ 

I> a-'\,L /\71L7'b CC>c-'bJ'b. Cbd<J 
P a...C>7c-rL~c 6nlf-"t.rc £16~ 'bnr c...~ re, 
CL' I b Yr'iC>nc-<J "t.J~c-Lc 'PI?7-
1>7rL<I' 6'b <b) c <J L L~ 6nlf-..oc 
<J "t. r'ib\r 'bnr<J c;6'b <b)rc. CLa.a... 
/\7r'Lc;o-<J c;b y b ( bd<J Pa...C>7c-rLf- bdC 
<11>'- cc;o-'\, r a...oc ..oa..."/CJ c. 

Pa...C>7 c;6'bncna-' l b 'PI?~c 6n­
Lf-"t.rc f\7 b \'\,r~c ( ">'-c-( 'b (C>rl c 

Pa...C>7c-rL~c 6nLf-"t.r c a...Lio-'b 
Lc-LnJc f\7 b\'b C(L(L7Io-b 'PI?­
r_l)'b ) c <J L L~ La.a... 1\(''-c-<Jo- bdc 
<Jrr 'b < '-c-<1 '-~n b. c bd<J 6nL?--C>6-
l1a.a...o-<J c;b ) C \'b f(i)c._i)c;b (l~ c c; 6[>-
f-\'d71>'-~n b Pa...C>7£1c <JNJSbCC>­
<' a.a-'\, r a.o- b ..oa..."/c ) "'l.. LN ni '\,L ~c 

KINAOYALIGIYOPLOGA TUNN­
GAVITKUTNI MONAGIKATOGA 

KINAOYANIK, TITIGAKATAKHOGIT 
NIGOAGOTIT, KATIMAT]UTIT 
KATIMAKYOAGAGAT OVALO KATI­

MAYIIT KATIMAGAGATA, MON­
AGIPLOGA NAONAITKUTA 
NTikut, TALVALO MONAGIPLOGA 

KINAOYALIOKTOKHAKNIK TUT-

KUTIGIHIMAYUT KINAOYAT TAL­
VALO ATOKATAKTAVUT. MONA­

GIPLOGALO ANGIGOTIHIMAYAP­
TIKNIK ILOA 23mi HAVAKATIGIP­

LOGITLO INULIGIYIT KATIMAYIIT 
OVALO EGILGAT MONAGIYIIT. 

KINAOYALIGIYIT KATIMAYIIT 
KATIMAYIIT ILAOYUT NTikut 

KINAOLIGIYIT NATSIQ KANGO 
OVALO KINAOLIGIYIT AVIKTOKHI­

MAYUT INUIT KATUJIKATIGIIT EKA­
YOKTAOPLOTIK MONAGIYONIK 
KINAOYANOT EKANAIYAKTONUT. 

KINAOYAGOTIT NUNAVUTMI 
NTikut KINAOYALIGIYIIT NOTIK­

TITAOKMATA NUNAVUTMUT 

INILIKTOGALOAK KATIMAT]UTI­
GIKATAKTAVUT NOTPATA NUNA­

VUTMUT TOHAKTITINIAKOGUT 

NTI KATIMAYIINUT. 

As Secretary-Treasurer of NTI, I am 
responsible for the Department of 
Finance, the recording of votes and 
minutes of Assemblies and Board of 
Directors meetings, acting as custodian 
of the seal of NTI, as well as having 
the overall responsibility for corporate 
funds, securities, and transactions 
required to operate the organization. 
I am also responsible for Article 23 
(Inuit Employment) and liaison with 
the Nunavut Social Development 
Council (NSDC) and the Inuit 
Heritage Trust. 

Finance Committee 
The Finance Committee is comprised 
of the Secretary-Treasurer of NTI, 
Natsiq Kango; the Secretary-Treasurers 
from each of the Regional Inuit 
Organizations (RIOs); and the 
comptrollers from each of the RI Os, 
who act as support staff to the 
Secretary-Treasurers (Comptrollers 
do not have voting privileges) . 

Banking in Nunavut 

The process of moving NTI's 
banking services to Nunavut is near 
completion. Through close cooperation 
with the Finance Committee, all 
proposals have been reviewed and 
are ready for Board approval. This 
is consequent with the Department 
of Finance moving to Nunavut. 

Draft Terms of Reference & 
Funding Review Committee 
The finance committee has revisited 
its own mandate and is in the process 
of evolving. An ad-hoc committee was 
set up to assess funding allocations 
between NTI and the RIAs. The 
Working Group was established 
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<Jn cno-' i b .Da...'> ci .Da... c-'dn"Lr "-a- . 
b~ "L r 'b \tJ.a-<1 ' 1 ~ c cl>'b L<'Lbd"-a- b 
~ 'bf b(tJ.'d_Jr c <J LL_J <IJc-' bncnsd­
_Jr c fJ._o(c-n_o-"J c tJ.c-'bd(c-n_o-"J '--_J 
<J)<JL'o- b <JLL_J 1\c-n_<lo-b a...Llci. _ 
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'd7 "-a...t 'b(b6 fJ..DfJ.c .IJQ_') CII)­
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MALIKTAKHAVUT KINAOYAK­
TOKHANUT KATIMAYIIT 
KINAOYALIGIYIIT KATIMAYIIT 

KATIMALIGAYAKALITUT KINIKHIA­
PLOTIK KANOK KINAOYAK AVIK­
TOKATAKNIAGIAHA NTikutnut 

OVALO AVIKTOKHIMAYONUTLO 
EKAYOGOTIKHAINUT INUIT 
NUNAVUTMI. 

HAVAKTOKHANUT ELIHAGUT 
INUIT HAVAKTOKHANUT ELIHA­
GUTIKHA TONIHIMALIKTOK NU­

NATIAP KAVAMAGITNUT OVALO 
SAIVAT MONAGILIYIITNUT KAVA­
MATOKATKUTNUT. NTikut AGIG­

OTIGIHIMALIKTAT KINIGOTIHI­
MAYUT EHOMAGIPLOGOK INUIT 

HAVALIKTOKHAOMATA NUNAVUT 
KAVAMAKALIGOPTA APRIL 1999mi 
PAKNAIYAKHOTA NUNAVUT TIKI­

TITNAGOK INUIT ELIHAKTITAVUT 
EKAYOKTIPLOGIT NUNAVUT 

ENIKTILIGOTANUT NTikut KATI­
MAYIGALAT HAVAKATIGIYOMAYAT 
KAMISINAKHAT TITIGAVIAK ENIK­
TITNAHOAKLOGO ANGIKOTIGI­

HIMAYAKUT ELOANI NUNAVUT 
ANGAYOKAT KATIMAJUKATIGIHI­
MAYAIT. 

NUNAVUT INULIGIYIIT 
KATIMAYIIT 
NUNATIAP INULIGIYIIT ELIHAKTI­
TLO ELAOHIMAGOIKMATA NTikut 

HAVAKOTA ENIKMAT. TALVONA 
NUNAVUT INULIGIYIIT TITIGAK­

VIA AKMAKTOK IGLOOLIKmi 

KATIMAYIKALIKHOTA TOALONIK 
INUKNIK. 

NUNAVUT INULIGIYIIT KATI­

MAYIIT MONAGIKMATA KAVAMAT­
GUT INUIT PITKOHINIK MALIK­

TAKHALIOKMATA INUHIVUT 
ELAOPKALOGIT. 

KOYAGIYOMAYATKA INUIT 

~-JU~-JAVUTMI EKAYOKATAMATA 
ENIKTITNAHOAKTITLOTA OVALO 
ELATKALO. 

NATSIQ ALAINGA KANGO 

TITGAKTI-MANELIKIYI 

to ensure there would be financial 
balance between the regions in order 
to implement programs provided to 

Nunavut beneficiaries. 

Employment Training 
Inuit Employment Plans were 
submitted by the Government of the 
NWT and seven federal government 
departments. NTI responded to the 
plans with further recommendations, 
especially for a closer working 
relationship to ensure the Inuit 
workforce in government is at least 
50% overall by April of 1999. 

In preparation for Nunavut, there 
has been active training and develop­
ment for Inuit. This has involved 
the promotion of education so that 
every Inuk can fully participate in 
the creation ofNunavur. 

The NTI Executive Committee 
also looks forward to working closely 
with the Interim Commissioner and 
his office in meeting Nunavut-wide 
objectives for the Nunavut Government 
as set by Nunavut leaders in 
various forums . 

Nunavut Social 

Development Council 
The phase-out of the Department 
of Culture, Education and Social 
Development from NTI is now 
complete. The NSDC office is now 
up and running in Igloolik. The 
office is fully staffed, and has a 
Board consisting of 12 members. 

NSDC is mandated to assist 
Inuit in defining and promoting 
social and cultural development in 
Nunavut communities. It will also 
encourage government to design 
and implement social and cultural 
development policies and programs 
appropriate to Inuit. 

I would like to thank all 
the Inuit of Nunavut for their 
encouragement and continued 
support. I would especially like 
to thank my family. 

NATSIQ ALAINGA KANGO 

SECRETARY-TREASURER 
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MANIKNIK ATOKHIMAYUNIK 
IHIVGEOKTIN UNIPGAGIN KATIMAYENUN 

AUDITOR'S REPORT TO THE DIRECTORS 

c; bl>~~c;b r'L('')C ..Dn.'>e ) '"'t, LN nl­
"vL( Pn.C>7 c;dn '\,rc c; 6..DL:1c-'\,La-'\,r e 
npe)J l_?~ 31, 1997 <J L L~ <11>­
c....o-"J e l>o- b bc-<J "vJ(l~ e <JL L <])­

~<J c;o-d c; bc;o-"J e l>o- b bc-<J "vJr'l~ e <JLL 
P n.C>7£1e <i c;b p ; c;b r'La-'\,re <1/'-n.c-­
a-la-'\, re c>d..D'\,L ("bp..De 13- "vJ~..De 
L:1rc-~c c. b)..Dc . c bd<J Pn.C>7l1c C>a- b_ 
b "vJr'lo-'\,re f\ 7 b ~rL71)')e nll>~ e 
<J "or~ c;b bl>n "vr":oe . f\7 b ~c; 6c;b>J "-c­

~c;b f7rL<I c; 6c;~c £1rLr7 en'\,a- b ( bd­
..D'\,L Pn.C>7£1e C>a- bbc-<J"vJr'La-"vr ":oe 
c; bl>~~ <;b r'Lo-<;b) e Lc-b)J. 

c; bl>~~c...C>c;b)J e Lc- bJre l) bf\IL _ 
7C>L~ b) e c; bl>~~c;o-"J e Lc-bCI>7rL­
<Ic-e. ( bd<J Lc-bCI>7rL<Ic-e l><'c_ 
n'\,o- b ( c;n.r<J c; b c;bnen')e <J LL~ c; 61>­
~~IL<J c; 6 <;bnen'>e C> " ~?; e n<J c;d '-~C 

( bd<J Pn.C>7£1e C>a- bbc-<J"vJr'La-'\,r e 
( L Lc;b r'L'"'t, r b b~<J c; L"v LC. c; bl>~~c;o-c;b 

L:1c...c; 6c;b)c;b c;PI"?o-c; l b, c; bl>~~c;~o­

Cbdo-'\,L ~c;b p c; bCC>~ Q_~ b)o- b L:1b~ c;b _ 

J L:1~a-b <11 ;a-'\,r a_a-b <J LL~ Pn.C>7£1e 
C>a- bbc-<J "vJr'Lo-'\,r a_o- ~<;b p( C>r'L ~o- b . 
c; bl>~~c;o-c;b £1~61L')c; b(l)c;b c;PI"?o-c; l b 
bnena-"J e l) bf\rL 71>~ e <JJ"bCC>o-­
'\,r Q_o- b <JL L~ (£1bdo-"vL <J "vr~ c;b b­

C>n..De l b ~C>~b CC>r'L~a- b <J "or~no- b , 
<J L L~ Pn.C>7£1e Clc; l b 
~ <;b PCC>r'Lo-'\,r a_o- b. 

L:1rLr7'>e Lc-bJJ, Cbd<J Pn.C>-
7£1e C>o- bbrL71>r'La-"vre ~c;bfr'L'> e 
a...LLbJo-b, ~c;b PCC>~ "-~ bJc-Le Lc-b_ 
Jre, nll>~ e f n.l>7nJe c; 6..D£1c-"vL­
o-lo-"vr a.o- b 0~ 31-1. 1997. 
<JLL~ <JI>c...o-"J e c; 6..D£1Jr'lo-"vr a.o- b, 
<JLL Pn.C>7£1e <i c;b p; c;b r'La-'\, rc 
<J! Q_n.c-a-1 a-'\, r a_a- b c bpe 13 
a...n "-~r e Lc-bJre a...L Lr7C>L~ b) e 

Pn.C>7a-b bncna-"J e C>bf\rL71>~ e . 

LP ~C~I>' <I ' L Lbc__'n 

Po.J>7a-b ' bi>;>L.,<b ()C 

<i ) ~. bo_C 

<ir' 13. 1997 

IHIVGEOKHIMAYAVUN NAONAEP­
GUTIN ATOKHIMAYAENIK MANIK­
NIK UGOA NUNAVUT TUNGAVIT­
KUN (NTI-GUN) UVLOANI 
MARCH 31-MI 1997-MI UGOALO 
NAONAEPGUTIN AOLANIGAGUN 
MANGIN ATOKHIMAYUN UVALO 
ATUGAGILIKTAN UVALO ALAGUK­
PALEANIGA KANOGINMAGA 
MANIGIYAEN UVANI 13-NI TAT­
KIKHEOTINI NUGUHIMALIKTUNI. 
UGOA MANIKNIK NAONAEPGU­
TIN MONAGIYAEN TIMIKUTAO­
YUM ATANGUYAENIN. HAVAGIYA­
KUN IMA OKAOTIGIVLOGIN 
IHUMAGIYAVUN IHIVGEOKTAGAP­
TIGIK ATOKHIMALIKTUN MANGIN. 

IHIVGEOKHIVAKTUGUN ATOK­
HUGIN GIYALIKA ATOENAKTAENIK 
IHIVGEOKHIYUTINIK. HAPGOA 
PITKUHEOYUN OKAKHIMAKMATA 
IMA PAKNAEYATEAKLOGIN NAO­
NAEYATEAKLOGILO KAOYIMATEA­
GEAGANI UGOA MANIKNIK NAO­
NAEPGUTIN NALAOMATEAKMAGA. 
IHIVGEOKNIK IMA KINITEAKHU­
GIN UKTUTIGIVLOGILO TAGU­
NAKTUN AGITILAGIN MANGIN 
TITIGAKHIMAYUN MANIKNIK 
NAONAEPGUTANI. IHIVGEOKNIK 
ILITOKHAOTAOKMAN MANILIKI­
YUHENIK ATOKTAENIK UVALO 
AGIKLIGEANIGIN IHUMAGIYAEN 
ATANGUYAN UVALO OKAOTIGIV­
LOGIN TAMAETA MANIKNIK 
ATOKHIMAYUNIK NAONAEP­
GUTAOYUN . 

IHUMAGIYAVUN IMA UGOA 
MANIKNIK NAONAEPGUTIN IHOA­
TEAKTUN TAMAENIK PIKUTIGI­
YAOYUNIK KANOGINIGANIK 
MANIKHAOYUNIK TIMEOYUMI 
UVANI MARCH 31-MI 1997-MI 
UVALO GIGOAGUN AOLANIGATA 
AMEAGUYUN UVALO KANOGILI­
TPALEAKMAGA MANIKTIGUN 
UVANI 13-NI TATKIKHEOTINI 
NUGUHIMALIKTUMI ATUTEAK­
HUGIN MANILIKIYIN PITKUHEN 
HUMILIKA. 

MCINTYRE UVALO MCLARTY 

MANILIKIYIN NAONAEYAKHUGIN 

OTIAWA-MI KANATAMI 

AUGUST 13-M I 1997-M I 

We have audited the balance sheet 

of Nunavut T unngavik Incorporated 
as at March 31, 1997 and the state­
ment of operations and deficit and 
the statement of changes in finan­
cial position for the thirteen month 
period then ended. These financial 
statements are the responsibility of 

the company's management. Our 
responsibility is to express an opinion 
on these financial statements based 
on our audit . 

We conducted our audit in 

accordance with generally accepted 
auditing standards. These standards 
require that we plan and perform an 
audit to obtain reasonable assurance 
whether the financial statements are 
free of material misstatement. An 
audit includes examining, on a test 
basis, evidence supporting the 
amounts and disclosures in the 
financial statements. An audit also 
includes assessing the accounting 

principles used and significant 
estimates made by management, 
as well as evaluating the overall 
financial statement 

presentation. 
In our opinion, these financial 

statement present fairly, in all material 
respects, the financial position of 
the organization as at March 31, 
1997, and the results of its operations, 
and changes in its financial position 
for the thirteen month period then 
ended in accordance with generally 

accepted accounting principles. 

MCINTYRE & MCLARTY 

CHARTERED ACCOUNTANTS 

OTIAWA, CANADA 

AUGUST 1 3, 1997 



NAEGLIGEAKHUGIN AMEAGUYUNIK NAONAEPGUTIN 

l:;> 31, 1997 llc...' b'b)nb 1996-1 <i 'b f br'Lcr l cro'f "-crb 
MARCH 31, 1997-MI IHIVGEOKTAKHALO MANGIN ATOKTUN 1996-MI 

March 31, 1997 with comparative figures for 1996 

1997 1996 

ASSETS /\\:fnr71>~': PIKUTAOYUN $ $ 

Due from lnuit 
Implementation Fund 

Due from Nunavut 
Elders Benefit Plan 

Due from Nunavut 
Hunters Support Program 

Due from Nunavut Trust 

Capital assets 

Accounts payable and 
accrued liabilities 

Deferred revenues 

Deferred lease 
inducements 

Members' equity: 

Capital loans from 
Nunavut Trust 

Subsequent event 
(note 2) 

Commitments (note 3) 

Future operations 
(note 1) 

TAYA PIKUTAOYUN: 

l>n'bnCI>7rL<Ic--c l\_nl\c <J)c-'bncn- PIYAGEAKAKTUN INOEN ATOKPA-
<'~c- <lcr ""r ":oc Pa._l>7 'dn""r .,cr c LEANIGAGUN MANIKAKVIKMIN 

l>n 'bncl>7n_<lc-c Ll.oJ ' b 'b r'l> - PIYAGEAKAKTUN NUNAVUTMI 
n( '\.j ('b) C fo_l>7 'dn '\,r o.o-c INUTKUYANIK IGAYUTAOYUNIN 

l>n 'bncl>7n_<lc-c <J "t.JQ_rbn a- b PIYAGEAKAKTUN NUNAVUTMI 
66~ 'b )£la-'J c Po_l>7 'dn '\,r o.a-c AGUHAHOAKTUNIK IGAYUTAOYUNIN 

)o-71>7n...<Jc-c .oo_~ c nJI<J'bn '\. r~c PIYAGEAKAKTOK NUNAVUT 
TUTKUMAVIKMIN 

fo_ l>7£lC <J)Sb)<Jo-'J C 
Llc n~ n.:~n c 

<JPJ~n.oc <J C )<J 'b (l>r'L~ c 
.oo_~c nJI<J'bn '\,r a.a-c 

P"t.Jo-<Jo- ' b.o£l< ( '-c-<lo-1 o-l>~ c 

mn'bb£lc 2l 
<J "t.r?C I>r' L~ c mn'bb£lc 3l 

AGIYUN PIKUTAOYUN 

TAMAETA 

AGILIGEAKAKTUN 

GIGUVAGEAKHIMAYUN 
MANIKHAGIYAOYUN 

GIGUVAGEAKHIMAYUN ATEONAKTUN 
TUTKUMAVEANIN 

ATAOTIMUN 

ILAOYUN AGITUNIGIN: 

AGIYUN ATUGAOYUN 
NUNAVUT TUTKUMAVEANIN 

AMEAGOA 

GIGOAGUN HULILUGAGUTIN 
(TITIGAK 2) 

OKAGEKHIMAYUN (TITIGAK 3) 

r'~o-n...o-<J 'b (n "t. a- <ll>c....o-l>o-<J 'b)C HUNIKHAMI AOLAYUTIKHAN 
mnsb b[lc 1) (TITIGAK 1) 

467,120 259,905 

307,041 185,255 

189,612 94,759 

15,710,548 
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a..~c...c-r<Jc;br'L~c l>o-bbc-<1'\.Jr'L~c P a..l>7 ...oc ~(<ib)l o-G_oc, <Jo-~ I o-c;o-...oc <JLL <J) ....:><Jc;o-d.Dc 

NAGLIGEAKHIMAYUN NAONAEPGUTIN MANIKHAGIYAOYUNK 
AGILIGEAKAKTUNIKLO ATUGAOLIKTUMIKLO 

CONDENSED STATEMENT OF REVENUE AND EXPENSES AND DEFICIT 

( <bpc 13- ""J-.!c ~;,bn ~..Jr c l_> ;;. 31, 1997 ~c'b'bJn b 1996- 1 <D 'bJ i cr'crb 

13-NI TATKIKHEOTINI NUGUYTANI MARCH 31-MI1997-MIIHIVGEOKTAKHALO MANGIN ATOKTUN 1996-MI 
Thirteen months ended March 31 , 1997 with comparative figures for 1996 

Distribution from 

Production fee 
income 

Concession agreement 
income 

AVGUKTAOHIMAYUN NUNAVUT 

ATAOTIMUN 

EXPENSES Pa..l> .... ~c <J)'•CI>-.!ra-c: AGILIKPALEAYUN: 

Contributions: )o-.,1>-.!c: AETUTAOYUN: 

Regional lnuit <JN) ' br' Lcr' l ~.D~c AVIKTOKHIMAYUNUN INOEN 
Associations bY C>' bnr bd""r ":oc KATIMAYENUN 

Nunavut Hunters .nu.'>cl <l ""Ju.rbncrb NUNAVUTMIAGUNAHOAKTUNUN 
Support Program ~6-.;' 'b )~cr'J c IGAYUTAOYOK 

Salaries and ~'b ba..~'?'b n.nc Pu.C> ' '? b ~(L'?C>-.;' C MANIKHAGIYAEN IGAYUTAOYULO 
employee benefits <l ' L ~6~ r' <lrL'7C>-.! c HAVAKTUNUN 

Travel and ' 6 ""LcCC>n.nc <l'L..J AOLAGUTIN HINIKTAKVELO 
accommodation J -.! ' 1 ' -.!n.nc 

Professional and ' 6C> C'l-.! ' l"-"".nc Lc-Lc-"-C' .n~..J AYOETUNIK MALIGALIKIYINIKLO 
legal fees <JPc-'-.;' rlc HAVAKTIKAKHUTIK 

Deficit, end of year ATUGAK NUGUTILOGO UGEOK 

1997 1996 

15,331,136 8,154,292 

9 384 10,987,392 

3,000,000 

4,486,557 3,803,198 

1,963,225 1,724,837 

1,434,026 650,314 

(46,435,648) (38,403,181) 



NAONAEPGUTIN NAEGLIGEAKHIMAYUNIK MANGIN NAONAEPGUTAEN 

.oa._'/c ) "'\LN ni "l.Lc ni"'\J'•n([>cJ>'•r'­
L'>'• <JL'I>r 3, 1990-i Lc-•)J ba._Ci 
nm~ c Lc-L'\,LC. ( •d<J n il>~ ( )~ L' b'b) C 

t...' •P7 '•ncna-<J '-"n• L),II.'\. L~ i • <J LL-" <r'­
;, •1..,[>6\"t... i • l>'b'bnr~a-' i • . <J ' •pccl>r'L_on• 
P"LJ 'a-<J '-"n• L'l.o ... a- • <JNJ'•r'La-c-La_c Ja-• 
<J LL_o _oa._c-'\. Cr- C)a-• .oa._'/ci iLLLC:• r'La-' •­

( •dc a-r<J ' •CI>r'La-•d'-" n•. < '• P '~CI>a-<J '_oa- , 
<JI>cc n '~ CI>a-<J '-"a- <JLL-" r' '><' ' •nc n '~CI> ­

a-<J '-"a- M~a._l> n a- • <JLL_) L'l b~r'<J ... Jr<J-
,6 '•)a-b L'..o'\..oC _oa._'/Ci(>(_oc /\ r ?l>~a- b 

.oa._' b'•b'•Jia-l>a-' inJc. L'IL• t...'·P~ '·n w~c­
l>a-<l '_oa- ' bPLa._(<J 'a- •dc, ,ll._o(•dc <J LL 
L'lc-' .dr' ' inJc ' b.oL'I"'\, r cn<J(L<J ' b 'a-... r ~a-• 
P ... J<' c-L ... r <>:o~-" np ~_)J. 

<Jr'??C~c..~~•)c <J~~j< .D"''.J<Jcr: 
(bd<J nil>~ c <J ' ~ j "'\ J<J i a-• <Jr'rL'I cl>' •) c 
( "(''"\ V 6\~ '/<J rL 28- i c L";'> 31-J C 
f\"l.r <J'•Ja- CLa- L~a._ Pa._I>7' •Ya._ l> ' 
<J ' ~ J ... La- bnL~c 1\'d;'>- '> ... Lrn ... LnJc. 

1. r'~crn.cr<J~•cn'\cr <l~c..cr~cr<l~")' 

c•d<J nm~c a.__oa._,II.' •CI> r'L'> c nJ i<J ' •n­
l>a-<J '-"n• L'lb~ n l>~a-· .oa._'/c nJi<J ' •n ... r~a-•. 
( •d<J nJi<J '• (l c t...'• PCI>cl>'• r'L~ c <JL'I>r 
23-i. 1990 <JI>ccna-<J '-"n• .oa._C'bCI>r' L~ c 

P"LY-" r c. <J PJ~nc <JI>~ 2•c1>a-... r nJc 
<J P c-- '~ n a- • L'l.o ... .oc .oa._'/ci i>C.oc Lc-•-" r c 
.oa._Y i .oa._CV'J c <J"l.r ' bnr Jnc <Jnc-l>'• c ­
l>'bCI>r'L~ c ba._CI>' L<'L•d "l.r ~a- c . 

Lc-•Jr c nJi<J ' •n•dc <JJ?Lr' L7'\,r c. 
( •p<J nJi<J '•nc Pa._l>7c-<JCL7'\,r c Lc-•J r c 
<J "l.r ' bnr"JnnJc a.__oa._L'I' • CI>r'L~ c <JNY•c-
1>7rL<J' b '• r' L~ c .oa._C'bCI> r'L~.oc . (•d<J Pr' <Ja­
Pa._l>7c-<J "l.J~ c Ja-l>'. b'•c!>~L'a-<J '•JC .oa._C­
' bCI>r' L~.oc C"d<J Ja-71>'dr<J '"l.L ' •r' L~ c 

nJi<J' •n.oc ( ' ~ C ([>'d a._ r c . 

1\ r<J~( '•J ia-l>n ~-" r c c •d<J nJi<J ' •nc 
Pa._ l> 7c-<J '\,r c ) '\.LI>na-<J 'b) C nil>~ ( 

<JI>c CI>a-... r ":oc <JP ... r ":oc. <JPc-•t...L'Ic 
1\r '• < ~c-<Ja-<J '•J c <J LL-" nJi<J '•n.oc 
Ja-71>r <J ' ... L' •Ji a-'a-• <JY•J<Ja-•dc 
Pa._l>7 ' b ' •ncl>a-<J '•J n•. 

( •d<J Ja-71>r <J '"l.L '• r'L~ c 1\? '•< ~c-<Jc-'­
a-<J ' •)c ( •d<J .oa._C'a-';J c Ja- 71> r <J ' b' . r'L~ c 

)a-l>' •b' •( [>c-'•<C. ( •d<J nJi<J '• (lc t...' •P­
<' ~c-<Ja-'• t...l>c-'a-<J '") c Pa._l>7a- • 1\? '" ".71>~ ~ ­

C:•)a-•. .oa._C' bCI>r'L ~.oc Ja-l>'•b ~ • t...a- • . 
[><J Cn<J ?c-'"< c. ( •d<J nJi<J ' •na-c )a-1>' •­
b'•([> ~ c a-rLI>a"•) c ni l>~ c <JI>cCI>a-'\.r ( 
<JP "l.r ~a- • <J i )a-'• t...l>a-<J'•Jr7l>~_o n • <JLL-" 
<JJ '•J<J'•ci a-' i a- • <JPc--<' ~c-<J~ ~a:· r' -"n•. 

c •p• 13 "-n ~-"r c t:;-. 31. 1997 
13-NI TATKIKHEOTINI NUGUTILOGO MARCH 31-MI1997-MI 

Thirteen months ended March 31, 1997 

NUNAVUT TUNGAVITKUN (NTI-GUN) I LIT A-
GIYAOHIMAYOK APRIL 3-MI 1990-MI UVANI 
KANATAMI TIMEOYUNIK MALIGAOYUNI. Nunavut Tunngavik Incorporated (NTI) 
TIMIGUKTITAOHIMAYOK OGOENGAKTUMIK was incorporated on April 3, 1990 under 
NAGUYUMIKLO PIVIKHAKAKLOTIK GIVGAK- the Canada Corporations Act. The objects 
TOKLOGILO INOENAEN TAMAENI AVIKTOK- of the corporation are to constitute an 
HIMAYUNI NUNALIKNILO NUNAVUTMI IMA open and accountable forum, organized 
IHOATEAKTUMIK AOLALUTIK HUNGIKTAELI- to represent lnuit of all the regions and 
YAGANILO MONAGILOGILO PIVALEALOGILO communities of Nunavut in a fair and 
IHUMAKHUTIGIYAEN IGAYUTIKHAELO INOEN democratic way, that will safeguard, 
NUNAVUTMI NUNAKAKHIMAKMATA UVALO administer and advance the rights and 
PIVALEAYAGANI MANIKHAKHEOGUTIKHAEN benefits that belong to the lnuit of Nunavut 
IHUHIKHAELO ILITIKUHIKHAELO INUTEA- as an aboriginal people, so as to promote 
GEAGANI KIGULIKHAELO. their economic, social, and cultural well-

being through succeeding generations. 
ALAGUKHIMAYUN NUGUTILOGO UGEOK: 
TIMEOYOK ALAGUKHIMAYA NUGUYUTA Change in year end: 
UGEOGANIK FEBRUARY 28-MIN MARCH 31- The Company has changed its year end 
MUN ATULIKLUNILO UVANI ATOKTUMI from February 28 to March 31 effective 
PIGEAKTIHIMAKMAYUK KATIMAYENIN. this period under a Board of Director's 

resolution. 
HIVUNIKHAMI AOLANIKHAEN: 
TIMEOYOK TIGOAKTAOHIMAYOK IGAYOK- Future operations: 
TAONEAKHUNILO NUNAVUT TUTKUMAVEA- The Company is a designated beneficiary 
NIN (TUTKUMAVIK). TUTKUMAVIK TIMIGUK- of the Nunavut Trust (the Trust) . The 
TITAOHIMAYOK APRIL 23-MI 1990-MI MON- Trust was created on April 23, 1990 to 
AGIYEOVLOTIK GIVGAKTOKHUGILO NUNA- manage on behalf of the beneficiaries, 
TAKATAOHIMAYUN UGUNIGA AGIYUNIK capital transfers paid to the lnuit of 
TUNIYAOVALEAYUNIK MANIKNIK INOENAK- Nunavut pursuant to the Nunavut 
TUN NUNAVUTMI MALIKHUGIN UNA Land Claim Agreement with the 
NUNAVUTMI NUNATAKNIGUN AGIKATIGE- Government of Canada. 
GUTAOYOK PIKATIKAKHUTIK KANATAOM Pursuant to the deed of trust, the 
GAVAMAENIK. net income of the Trust as defined by 

MALIGEAKAKMAN OKAKHIMAYUN MAK- the agreement is to be distributed to the 
PIGAGINI TUTKUMAVEOM UGOA TAMAN beneficiaries. Only net income will be 
MANIKHAGIYAKHAEN OKAKHIMAYUN AGIKA- distributed to the beneficiaries in order 
TIGEGUTAOYUMI AVIKTOKTAKHAOKMAN to keep the capital of the Trust intact. 
NUNATAKATAOHIMAYUNUN. UGOAGINAK In the early years, the Trust will not 
TAMAN MANIKHAGIVAKTAEN AVIKTOKTAO- have sufficient capital to generate income 
VAKNEAKUN NUNATAKATAOHIMAYUNUN to meet the operating expenses of the 
TAEMA AGINIKHAK MANIK ATUGITAGANI Company. A deficit will accumulate and 
TUTKUMAVIKMI. will be financed by capital loans from 

HIVULIKNI UGOENI UNA TUTKUMAVIK the Trust. 
MANIKAKPALALIMAENMAN MANIKHAKHEO- The capital in the Trust will increase 
GUTIKHAMIK NAMALIMAETUNILO AOLANI- with the scheduled land claim settlement 
GANUN AGEOYUNIK TIMEOYUM. ATUGAKA- receipts . This will enable the Trust to 
LIKNEAKTUN UVALO MANIKHAKPAKLOTIK generate more investment income, to 
AGIYUNIK ATOKTITAOLOTIK TUTKUMAVIKMIN. distribute to the beneficiaries. Over time, 

MANIK TUTKUMAYOK AGIKLIVALEA- the distributions from the Trust are 
NEAKMAN AGILIKTOKTAOVALEAGUMIK expected to exceed the Company's 
NUNATAKNIGUN MANIKNIK. TAEMAELIK- operating needs and it can commence 
PAN UNA TUTKUMAVIK MANIKHAKHEOGU- repaying the capital loans. 
TIKAKPALEANEAKOK AVIKTOKTAKHANIK 
NUNATAKATAOHIMAYUNUN. GAGUGU UGOA Subsequent event: 
AVIKTOKTAOVALEAYUN MANGIN TUTKU- Subsequent to the year-end, the Company 
MAVIKMIN AGITKIYAONEAKTUN TIMEOYUM received $8,939,991 in capital loans 
AOLANIGATA AGENIN UVALO AGILIKTOK- from Nunavut Trust. 
PALEALAKTAN ATUGAKTIK AGIYOK MANIK. 
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f"'.Ja-<lo- 'b.olk-~rnla- ': 

<I ' ~J L'lfc-c._~'bn L...J J, n ~~~ ( Jo-7~c...~'b) C 
$8,939,991 <JPJ~na- b <JJ 'b J<J 'b c '\, r ~a-b 

C"da..""'. ~' .oa..'> ' l nJI<J 'bn '\, r ~a- b . 

nl~~ c <I ' L-" .oa..'>' nJI<J 'bn'\,r c i\n.;b­
nf"bdn b bYC>' bnr"b>b <J "'.rrn' b 'bf"LL-" nb 
~do-"1.~ <IPc- <' Lc-<l '~n b \o- b L'lc-" l b 
<J ) 'b)<J 'o-' lnJ ' : 

1998 

1999 

2000 

2001 

2002 

$ 637,624 

572,344 

480,953 
480,953 

480,953 

$ 2,652,827 

nl~~ c <J "'.rrn' b'bf"LL-" nb ~da-"1. ~ <JPc-<' L­
,<J,~ n b \ o-b <J"'.r"irL7~ ~a- b <JJ'bJ<J 'a-' lnJ' : 

1998 

1999 

2000 

2001 

$ 281,800 

199,600 

147,400 

106,600 

$ 735,400 

( bd<J nl~~ c <J"'.r'b(l"'. l ~ c <IPc-~ LL-" n b 

<JNJ 'bf"La-'a- L'l.oL'l' bYC>'bnr"bd'\,r "'.n' 
$ 7,923,940-a-c <J~c...'~n b \~a-<I '" Ja- b 

1998-1. 
( bd<J niH' <J "'.r 'b (L"'. I ~ c <IPc-~LL-"nb 

<J NJ'bf"La-'a- L'l.oL'l' bYC>' bnr"bd'\, r "'.n' 
$7,923,940- o- ' <INJ 'b .-'La-' 1 ' bPLa..r ­
<IV;J c <J) 'b (l>o-<J 'b ) o-b . 

<J)'f"br'L~' <l~il-I>OCI>cr'\f': 
( bd<J <IJ'P 'b(L~ ' <I ' C> I> nC I> ~ ' \'bP~ '")Io- ' 
N'><lrL 29, 1996-1 <J ' L-" <J ' ~JJ c L'l r­
' bJJ C L'l c...rc-1> ' 71>.-' L~ ' Lrb f"L~ c Pa..l>7£1.c 
l>a-bb"- 71>.-'La-'\, r ~a- b <Jf" "'.r"'.nc P a..l>7a-b 
' bi>C>\'bn.oc ' bi>C>\'bCI>c...l>'b)o-b. L'lc...'\,r c 
<l'~o-\L'lc <11 ;a-"'.rc n~J~ 'b ( [)( l~ c ~ 'bfr­

<J'b(l>.-'lc-'b) c <16\'J'bCI>.-'La-'\,rnJc L,'n­
<lr ~a..'d L-"r c CLa- <I ' ~J I Pa..l>7'bJ ' a..l> nL-" J 
<JJ'bJia-c \'bPCI>a-"'. r "'.n' . 

GIGOAGUN HULILUGAGUTIN: 

UGEOK NUGUTINAGU UNA TIMEOYOK 

MANIKHAKHIMAYOK $8,939,991-TALAMIK 
AGIYUNIK ATUGAOVLONI NUNAVUT 

TUTKUMAEANIN. 

OKAGEKHIMAYUN: 
TIMEOYOK NUNAVUT TUTKUMAVEALO 

IGAYOKTIGEKHUTIK ATUTEAGUMAYALO 

UGOA AGILIGEAKAKTUN ATOKPALEAGUMIK 

TITIGAKVIKNIK: 

1998-MI $ 637,624 

1999-MI 572,344 

2000-MI 480,953 

2001-MI 480,953 
2002-MI 480,953 

2,652,827 

TIMEOYOK AGILITOEYUMAYOK HAVAKTUN 

IGLOKHAENIK: 

1998-MI $ 281,800 

1999-MI 199,600 

2000-MI 147,400 

2001-MI 106,600 

$ 735,400 

TIMEOYOK AGILIKTOGUMAYAEN AVIKTOK­

HIMAYUNI INOEN KATIMAYEN $7,923,940-

TALAMIK 1998-MI ATOKTUKHANIK AOLA­

YUTIGIYAENUN MANEOYUNIK. 

TIMEOYOK AGILIKTOGUMAYAEN AVIKTOK­
HIMAYUNIINOEN KATIMAYEN $1,800,000-

TALAMIK ATOKTUKHAMIK AVIKTOKHIMAYUNI 

MANIKHAKHEOGUTAOVALEAYUKHAN 

PIVALEANIGINIK. 

IHIVGEOKTAKHALO AGEOYUN: 

IHIVGEOKTAKHAN AGEOYUN NUGUTIL­

OGO FEBRUARY 29, 1996 UVALO TALVANI 
UGEOMI PIHIMAKMATA MANIKNIK NAON­

AEPGUTAOYUN IHOAKHAKHIMAYAEN ALAN 

IHIVGEOKTEOYUN MANILIKINIGUN ILA 

ATOKHIMALIKTUNIK. ILAGIN NAON­

AEPGUTIN AEPAGANIN IHOAKHAKTAOHI­

MAYUN NALAOMATEAGEAGANI TAYA 

OKAOHIMAYUMIK NAONAEYAOTAOYUN 

ATOKHIMAYUNIK MANIKNIK. 

Commitments: 
The Company and Nunavut Trust are 

jointly and severally committed to the 

following payments under a lease for 

office space: 

1998 $ 637,624 

1999 572,344 

2000 480,953 

2001 480,953 

2002 480,953 

$ 2,652,827 

The Company is committed to the 

following payments under leases 

for staff housing: 

1998 $ 281,800 

1999 199,600 

2000 147,400 

2001 106,600 

$ 735,400 

The Company is committed to pay the 

Regional lnuit Associations $7,923,940 

in 1998 for their operational budgets. 

The Company is committed to pay 

the Regionallnuit Associations $1,800,000 

towards regional economic development. 

Comparative figures: 

The comparative figures as at February 29, 

1996 and for the year then ended are 

based upon financial statements which 

were audited by another firm of char­

tered accountants. Certain of the prior 

year's figures have been reclassified in 

order to conform with current period's 

financial statement presentation . 

ILLoLI'.J' f'">7Ll' <JY'Jia-' C>a-'im.?C>ILa-'r' J'I1'J<!"'""J' nn~"IL<!nJ' C'<'""l,' -"'"' ' J""&61' nl'&a-'! Cd7C>c-' LJ__,<Ja-'bCC><!' C>'bC>I'\c-<J'JIL<!' C'd.o' & '"Ll'c-n"IL<!.o' <JJ"Jia-'.o' C>a-'bc-<J'JILa-'r".o'. 
(INIKHIMAYUN TAMAKMIK NAONAEPGUTIN ATOKHIMAYUNIK MANIKNIK PIYAOLAKTUN TITIKILOGIN TUKHIKLOGILO NUNAVUT TUNNGAVITKUNIN) 

TAGUYAVAHI/LAOYUN TITIGAKHMAYUN NAONAEPGUTIN OKAKHIMAYUN NAEGL/GEAKHIMAYUNIK ATOKHIMAYUNIK MANIKNIK. 

(Complete financial statements are available on written request to Nunavut Tunngavik Incorporated.) See accompanying notes to condensed financial statements. 
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KIVALIKNI INOEN KATIMAYEN 

KUVEAHOKTUGA OKAOTIYUMAVLO-
'd6\<Ja:' b>'""Lr" c l'lcr71>~ 'dn '> c GIN ILAVUN HAVAGIYAPTIKNIK UG-
J\ Gb nr<J b\ ""r Q_a- b ' b.Dl'lc-l>'b f"L "" L- EOMI ATOKHIMALIKTUMI. HAVA-

z ""Lee <l ' ~o-o- c . 1\c--rt.QLLrt.cl>'bJ'b KATEAKTUGUN UGEOMI KIA-GUNI c 
z P<' '-c--' 1 l'I.Dl'lc 6Y~'6nr bd "" r Q_a- INIKTIKPALEAHIMAYUN AMIGAETU- It is once again a great pleasure to 
)> l'I.Dl'lc P<''-c- (" cy A<' '-c-'bnJ Q_Q(_- VLUTIK GIVGAKTOKHUGIN INOEN inform you of KIA's activities and < 
c [>Cj cnJ. Ql'lc...'_)rc l>' bl>r"rt.a-<J 'b(bb AVIKTOKHIMAYUMI. OKAOTIGINEAK- accomplishments over the past year. 
--i 

--i <J ' ~a- ' b.Dl'lc-l>?nr cl>'bc'>c. cf'lbd<J TATGA HAVAGILOAKTAVUN AEPA- For those wishing more detailed 
c PbdJL"'Q_Ql'lc JPr"r<J b bQ_a-?L~ c Cda-- GANI HAVAGUYUN. HIVUNIKHITEA- information, please see KIA's Annual z 
z <J? a.a:'b) c <I ' ~JCL'b (l>na- b l>o-bb- GUMAYUN KAGOENAGEALGIN Report or contact our office. 
[) c-<lrt.r"L7 cn<>c o- b, l>~<' a. o- c nnCj '6\'> c UGEOTOAGAGAN UNIPGAYUNI )> 

:::: J\ Gb ncl>~ a.a:_; byb _ TITIGAKHIMAYUN UVALONEN TAGU- Non-Insured Health Benefits 
A YAKTOELOTIK TITIGAKVIPTIKNI. (NIHB) Pilot Project 
z Q'-c-l>bdl'b(l"'\fC)c <ia.o-<J'b(f'lc-lo-'Jc Our beneficiaries have long told us 
() 

Q'-c-l>bdL?n""rc l'lb~r"<lrt.<'bC""rQ.a- KU LAKNAEYAKH I MA ETU N that our health and well-being is a top 0 
~ 'bl>~\ Gb([>(Q_ c...c 1\c--rt.<I""Ja-""re ANEAKTUNIK IGAYUTIKHAN priority, so KIA has begun negotiations IJ 

0 l'lb~r"<J?L'bJ'dnY <ldo-c l><' cn""a- b (NIHB-GUYUN) that would see KIA manage NIHBs 
~ 
)> [>' 6[> ' ~' 6c (Gb (lc-'b)c ['ll_b <i a.o-<J 'b - HAVAGULGAKTOK 
--i 

Cl'l c- r<J ' b'a-'> c <JLL_) ' b.Df'l""c r cn-m NUNATAKATIPTA OKAOTIHIMALIK-
0 

<lrt.<l'b'a-'>c ( ')'-c-l> ' 71>'d~rc , C£'1- TATIGUN IMA INUHIKATEAKNIKUN 

b Lf'ILLC P<''-c--' 1 l'I.D£'1( 6J ' ~'6nr bd C HAVAG U LOAKTOKHAOGALOAK 
p <l "" r ' 6n' 6Cj(<Jc-cl>'b f"L'> c c>d<J TAMA KIA-GUN AGIKATIGEGA-\J 

P<' '-c--' 1 l'I.Dl'lc 6J ' ~'6nr bd ""r c HOAKTUN MONAGIYAGANI KULAK-
u <ll>ccnc-l7' _) nb <i Q.a-<J 'bCf'lc-Lo-"J c NAEYAKHIMAETUNIK ANEAKTUN ~ 
c- Q'-c-l> bdl'b (L""c r cJ c l'lb~r"<Jrt.('b(- IGAYUTIGIYAKHAENIK KIVALIKNI 
~ 

""r C.a- b P<''-c--' 1. c>d<J <J""r' bn' bCj- AVIKTOKHIMAYUMI. AGIKATIGEGU-
=> r<l 'a-l>~ c 6QC[>< L<' Lbd""r Q_o- b <1 ' ~---, TIGINAHOAKTAEN KANATAOVLO 
" o-c-L<j .D'bb"" LJL"'Q_Qcl>'b ) c Pr"<lo-~ GAVAMAENI NUTKAKHIMAYUN 

~ 
6~r"r<J b 6 a.o-?Qcl>'b) c <11>7l>cl>'bJ'b. AEPAGANI GIHEANI PIGEAKHIMALIK-

..J). P<' '-c-T l'I.Df'IC 6Y~'6nr bd C a-rt.- MEYUN AOYAMI. KIA-GUN AGIKA-
'-
~ 1> b > c <J "" r ' bn' b? Q.a:' bf" a-<J 'bJr '-_) nb TIGEKNAHOAKTUN KANATAOVLO 

6Q([>< L<'Lbd""r a.o- b <I ' ~J .DC 'b GAVAMAEN UGEOK NUTAK in the Kivalliq region. These negoti-
z /\r<JCjC 'a-""La- . c ATULIHALIKAN . ations with the Federal Government 

z were stalled but restarted last summer. 
)> P<''-c--'1 <iQ.o-<J'b(f'lc-c-rt.~bdC KIVALIKNI ANEAKTULIKIYIN KIA expects to have an agreement < 
c bnL~""rc KATIMAYEN in place early next year. --i 

--i P<' '-c--' 1 l'lrLnb\ Gbcb Gb f"L'>'b <J I ro-b I HU MALUG IYAOLOAKPAKTU N 
c N~nr '-_)J P<' '-c--' 1 <i Q.a-<J 'bCf'lc-c-- AVIKTOKHIMAYUMI UGOA KIVALIK- Keewatin Regional Health z 
z (L~ bd c bnL~""rC l'lrlc-<lrt.cl>'b- NI ANEAKTULIKIYIN KATIMAYETA Board (KRHB) 
[) C""r c 'd72b r"~L'-_)n b PJr"rt.71>a-bdc IHUMALEOGUTIGIHIMAYAEN IMA There has been a lot of concern )> 

:::: /\~ c n?na- b <JJL"'Q_QI>nCI> <'bJo- b TAEMAGUMAVLOGO GIGUHIKINI- throughout our region about the 
A La-) <'I (c._c)\'N~<I""LnJ c . P<''-c--' 1 GUN IGAYUTAOYUNIK HAVAGIYAN KRHB's decision to cancel their 
:::! l'I.Dl'lc 6Y~'6nr c J bf"Cjl>nc-l>'b f"- UNIVERSITY OF MANATOBA-MEO- Dental Therapy Program and their 
~ 
- L') c L<' Lbdc r" '> c-'bn""L":nc <J LL_) NIN. KIA-GUN NAONAEYAKUHIMA- medical services contract with the z 

<i a.o-<J'bCf'lc-c-rt.o-"J c I a-' C""LC University of Manitoba. KIA has [) YAN GAVAMAN HIVULIKTIGIYANIN 
)> n ~JCj '6\"" L.Dc Pbdc-L.Dc LJL"'""L~I b UVALO MINISTAOYUMIN ANEAKTU- submitted a request to the Premier --i 

a_c._c ncn 'd~'-_)nb P<''-c--'1 LIKINIGUN UGOA HAVAGIYAENIK 
<i a.o-<J 'b (f'lc-c-rt.~ bd c bnL~""rC KRHB-GUN. PITKUHIMALIKTAVUN 
Ac-rt.a-rt.r"L 7""r Q_a- b. L<'LbdC )~ C(- GAVAMAOYUN NANMINIK TUHA-

YAKHATIGULO APIKHOEYITIGULO 
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1>nr~1 b <171>'br'L<''>c <J LL_) A<' '- ­
c-<l~c-rLf>nJ c <J LL_) LQ_a... L'l(Lb ~r'­
l>'b)Jc £l'bbSb )£lNnJc ' b...o'b )?a. ­
a...'l'\ LC(. P<''-c-' 1 L'l...oL'lc 6J7f.'6-
nr c l) bf\?( LL(Lb) C AC'6rL<I ' 6'o-­
'\Lo- b LJ£l"t.LCn<J 'bJa-b <J LL_) 
<r' 7 b ~I>~ Q_~bJo- b <i Q_a-<J 'bCL'lc-Lo-'J c 
M·cna-' l b P<''-c-' 1 <JLL_) <J b(?<J,:._a.­
a...a-<l 'b( /c CLQ_a... ~ 'bfcl>""t. r a.o-"t.Lo-. 

l) bd( b ~c-bl I G"t.J£l( GN~JC 

<JC) Gb (l>o-<JGo-SJC A~'-c-?CI>cr<J'b)C 

<J"t.rG6nr JCI>a...r<JGcr '\,re 
l:f. 7, 1997-1, P<' '-c-' 1 L'l...oL'lc 
6Yf.' 6nrc a.......:>a...L'l'bCI>cl>'b>c 
...oa.../ c J ""t. LN nl"t. L":oc L'llb a.......:>­
a...L'l'bCI>r'L....:>nb L'l...oL'lc 6Y"f.' 6nr­
'\,r Q_a- b L'lc-CrL71>r'La-<l '....:>nb <JJc-'b­
ncnf.l>a-<l ' ....:>n b £lc__bd'\La- b 8.2.5 
...oa...Y I ...oa...C 'a-'J C <J "t.r ' bnrJn­
'\,r Q_a- b L'lLb <J "t. r ' 6n' 6'lr<l 'a-<l '....:>n b 
6a...CI l '"t.J£lr' '6\c-rLf> bdQ_o- b L'l...oL'lc 
<J CJSbCI>a-<l 'a-"t. r":oc A<' '-c-?CI>o- ­
<J 'b ) c <J "t.r ' bnrJn"t.r Q_a- b. <J "t.r ' bn­
rLr<J 'bn...oc <J "t.r~ 'b b "t.Jo-<J 'bJib 
£lGb ba...L'l 7sbn( 'b r'lc-'b)Jc <J LL....:> 
<J "t.r ' bnrLr<J'bnl>a-<J'bJ C a-?<J 'bc­
l>r'Lc-'bJnb P<''-c-' 1 L'l...oL'lc 6J7-
f. c; bnr bd"t. r":oc. 

<J "t.r ' bnrLr<l'a-sb 6~r'cl>'b r'L ~ 'b 
7":o<l(L 1997-1. 'b"t.r'bca-' 1 
<J LL_) a...l>~a- <J "t.r ' 6nrLr<l'6cc br'­
Lc-'bJJC <JLL_) <I ' ~Jo-<J 'b)S b 

6~r'a-<J 'bJa- <J "t.r ' bnrLr<l 'a-'> c. 

LbdC)[lC <J LL_) 
ll...o)Gbflc Ac-n...<J '\,r c 
P<' '-c-' 1 L'l...oL'lc 6Yf.' 6nrc <Ido-L_ 
LrLb L'lcr71>'6cC'br'Lc-'b)c Lbdc) ­
c-rLo-'J c <J LL....:> L'l...oJ'bc-rLo-'J c 
CLa- P<' '-c-' 1. P<' '-c-' 1 L'l...oL'lc 
6Yf.' bnrc L'lb~ 'b r'cl>'b r'L/ c Cbd<J 
P<''-c-' 1 LbdbJ£lC r''>c-'bn'\,rc 6nL­
f. "or e ~Sb f(l>o-'\r a.o- b, <J LL....:> ...oa...­
c-'\, a- 6nL~c ' 6...o'b )n '-_)rc L'lb~ sb _ 

JL'l' bcc br'L'-_)n b. <J ' ~a- P<' '-c-'1 
L'l...oL'lc bJ7f.' 6nrc L'l6~ 'b)£lcl>'b )C 
L'?L'lo- b P<' '-c-' 1 Lbdb)£lC r' /c-'b ­
n'\,r ( 6nLnCI>W_)rc a...l>~a- <J LL_) 
' 6"t.r 'bco-T, <JLL....:> <ICI>r'<J 'bJnb 
L'lb~ci>(L'-_)n b Lbdb)£lc <I ' ~JCL'b r' ­

l>nl b 6nLa-'6'bn'-_)rc ' b"t.r 'bca-' 1. 
( bd<J 6nLc,..c <lr'<lnJc, P<' '-c-' 1 

L'l...oL'lc 6Yf.' bnrc JPJ<J 'bncnr'L/ c 
<J LL_) L'lb.( 'b JL'l'-_)n b Ac-rL<Ia- b 
; s....:> L'lc-a.o-<J 'b) C o-l>'?o- bdc (l)'b!­
' 6n'6'bn'-....:>r c St. Mary r'cc )~'N .(-

MATA PIKAGEAKAKNIGANIK NAGU­
YUMIK IHOAKTUMIKLO ANEAKTU­
LIKINIKMIK AVIKTOKHIMAYUMI 
UVALO AGHUKLUTIK TAHAMNA 
PI NAHOAKN EAKAN. 

WAGER BAY POLAKTAKHAGUK­
LONI PIYUMAYAOYOK IIBA­
GUYUNIK AGIKATIGEGUTIKHAN 
MARCH 7-MI 1997-MI KIA-GUN 
ILITAGIYAOHIMAYUN NTI-GUNIN 
IMA TIGOAKTAOHIMAVLOTIK INOEN 
TIMIKUTIGIYAENIK ATOKPALEATKUV­
LOGILO NAKATANI 8-2-5-MIK UVANI 
NUNAVUTMI NUNATAKNIGUN 
AGIKATIGEGUTAOYUMI IMA AGIKA­
TIGEGAHOAKLOTIK IIBA-GUYUMIK 
ILAGILOGIN POLAKTAKVEOYUNIK 
MONAGIYEOYUN KANATAMI. AGI­
KATIGEGAHOAKTUN ATANGUYAK­
HANIK HAVAKTIKALIKTUN UVALO 
IGAYOKTIKHAENIK PIHIMALIKTUN 
KIA-GUN. 

AGIKATIGEGUTIKHAMUN 
PIGEALIKTUN )ANUARY-MI 1997-
MI. PIGEAKHIMALIKTUN AGIKA­
TIGEGUTIKHAMIK GAGIKHINIKMI 
NAOYANILO TAEMAELEOKPAK­
NEAKTUN ATOKTUKHAMI UGEOMI. 

INIKNIGULIKTUN INUTKUYALO 
IGAYUTIGIYAENIK 
KIA-GUN ILAOHIMAKHAKTUN INIK­
NIGULIKTUNIK PIYUTIKAKHUTIK KA­
TIMAYENILO AVIKTOKHIMAYUMI. 
KIA-GUN IGAYOKHIMALIKMATA 
TIMIGUKTIHIMAVLOGIN KIVALIKNI 
INIKNIGULIKTUN HIVULIKTIGIYAK­
HAENIK KATIMAYENIK UVALO IGA­
YOKPAKHUTIK INIKNIGULIKTUN 
KATIMAYENIN HAVAGIYAOYUNIK. 
AEPAGANI KIA-GUN IGAYOKPAKTUN 
MALGUKNIK INIKNIGULIKTUN HIVU­
LIKTIGIYAENIK KATIMAPGAEVLOTIK 
NAOYANI UVALO GAGIKHINIKMI 
UVALO ATAOHIKMIK KATIMAK­
YOAKTILOGIN GAGIKHINIKMI. 

HAPGOA KATIMANEOYUN ILA­
GIYAENIK KIA-GUN IHOAKHAEHI­
MALIKTUN IGAYOKHUGILO HAVA­
GUVALEAYUN ILIHAKTUN POLA­
GUTIYUHIKHAENIK ST. MARY'S 
UNIVERSITY-MUN INIKNIGULIKTULO 
IHUMAGIYAENIK KANOGINEAK­
MAGA NUNAVUTMI GAVAMAO­
YUKHAN UVALO KIVALIKMEON 
ILAOYUHIKHAEN KANATAMI 
INIKNIGULIKTUNIK KATIMAYENI . 

and the Minister of Health's office 
for a public inquiry into the KRHB. 
We have been lobbying the govern­
ment ,directly and through the media 
and are also considering taking legal 
action. KIA strongly believes that 
there is a need for an open and 
accountable health care system in 
our region and will continue to 
work hard until one is achieved. 

Proposed Wager Bay National 
Park IIBA Negotiations 
In March, KIA was designated by 
NTI as a Designated lnuit Organization 
to implement Article 8-2-5 of the 
NLCA to negotiate an IIBA with 
Parks Canada. A Chief Negotiator 
has been hired and a negotiating 
team has been selected by KIA. 
Negotiations began early this year in 
both Rankin Inlet and Repulse Bay 
and will continue over the next year. 

Youth and Elders Programs 
KIA has been long involved with 
youth and youth councils in our 
region. KIA assisted in the creation 
of the Kivalliq Youth Leaders youth 
group, and assisted community youth 
groups in their activities. Last year, 
KIA supported two Kivalliq Youth 
Leaders Board meetings and one 
youth Annual General Meeting. 

In addition to these meetings, 
KIA has coordinated and supported 
programs such as an educational 
exchange trip to St. Mary's University, 
youth consultations on the proposed 
structure for the Nunavut Govern­
ment, and Kivalliq participation in 
the National lnuit Youth Council. 
This type of support will continue 
over the coming years. 

In response to community 
concerns, KIA will be hosting a 
regional Elders Conference this 
year. The conference will be used 
to establish a regional Elders group 
to advise KIA and provide a 
public forum for our elders. 
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HAPGOA IGAYUKPALIKNEAK-
<J "t- ~o-ll>o- b , LbdbJ£{ )~n._<l 'b\ I>W- TAEN ATOKTUKHANI UGEONI. 
_)r e__) _oa_') e L<'l'\f e ' b..o'b <i 'bf- NUNALEN IHUMAGIYAENIK UGOA 
( ' b(L'd71> LL"t- LC, <J LL_) P<'\-TI>e KIA-GUN KATIMAPGAENEAKMEYUN 
L1cr71>nCI>n c__)re ba...CI LbdbJL1e AVIKTOKHIMAYUMI INUTKUYAN 
bnL~'\,r a...oe . CL1LL1eJ e L16..( 'b( ' - KATIMAKYOAKVIKHANIK UVANI 
o-n._<'b( ') e ( ') o-ena.a- b..((o-<J 'bJ e. UGEOMI. KATIMAKYOAKNIK PIVA-

/\c-n._<ln._a...r<J 'bJre ..oa...c-'\, a- LEAYUTAONEAKMAN AVIKTOKHI-
L1rlnr71>..( e, P<'c_c-' 1 L1..oL1e bY- MAYUNI INUTKUYAN KATIMAYIK-
~'bnr e <ll>cena-<J 'b) e P<' c_c-' 1 HAENIK IHUMAKHAKHEOKTUKHA-

z l1..oY611e bnLnCI>c-'b<C CLa- NIKLO GIVGAKTOKLOGIN KIA-GUN 
c <J~J e n a.o- . bnLN ..(<J 'a-'\, ~e <JJ'bC- UVALO PIVIKHAKAKTILOGIN 
z l>o-<J 'b) e ~<;b f '..(CI>o-<l '_)o- P<' c_c-' 1 OKAKVIKHAENIK INUTKUYAN. )> 

< l1..oY611e bnL~'\,r Q_a- b l>' bl> ' ~r-c 
--l <J 'b nl>a-<J 'bJo- b P<' c_c-' l l1..ol1e NUNALIKNI TITIGAKVEOYUN 
--l 6J ' ~'6nr bd '\,r a_a- b <JLL_) bn~b\1>- IHUMAGIKMIKMAYUK ILAGIYAPTA c 
z ..( a. a_ ( a.o-<J ' _) nb i1..oJ'6 'dn en'\,..oe. KIA-GUNIK TAGUKHAOTEAKOEK-
z 

MATA IMA HAVAKATIGITEAKNIMA-Cl 
)> ..oa...c-'\,a- nn'i'l\C YAVUN NTI-GUN SAKKU-GULO MA-::: /\e-n._ <ln._a...(<l <;b ) r e l1cr71> ..( 'dn ec NIKHAKHEOKTEOYUN INIKTIGIYA-A 

z J b('il>n'\,r e L1Lb l> bdl1"t- ~6\l>a-'b~l>- GINI NUNALIKNI TITIGAKVEOYUK-
() ..(Lc__)n b P<'c_c-' 1 l1..ol1e 6Y'~'6n- HANIK TAMAENI KIVAKLIKMI NUNA-
0 r bd '\,r~e , /\c-~bnr'be (' b (l('') e OYUNI. TAYA TITIGAKVIKAKTUGUN Community Offices 
::0 
""0 _oa_') e ) "'\, ~ [\b n1 '\, ~e <JLL_) ~bd GAGIKHINIKMI AKVEANILO KAMAN- To increase our members's access to 
0 
::0 /\? C,b ~L1~e ~'b f..(Lc__)C ..oa...c-'\, o- ITOAMILO UVALO TITIGAKVIKAGU- KIA, we have been working closely 
)> 

nn'i 'b\"t- a- b ..oa...c-c-La- P<'c_c-c, l . LQ_a... MAYUN ALANI NUNANI ATULIHA- with NTI and Sakku Investments to --l 
m 
0 nn'i 'NbC,bJJe ' b"t- r 'bca-' 1, <1 '6\<la- LIKAN 1998. establish community offices in each 

<J LL_) ' blo-c.b )<J ' I <J LL_) o-n._l>c_ Kivalliq community. We now have 
b JJe <Jr "t-r a_a- ..oa...c-'\, a- nn'i c.6\' 6c-'- ATUGAKTUKHAMIK offices in Rankin Inlet, Arviat and p 

" a-<J 'bJr c__)c 1998 Ar<J'ic c.b nc__)J. PAKNAEYAON Baker Lake and hope to have one ,.., 

u P<'c_c-c, l l1..ol1e 6Y'~c.6nr e KIA-GUN NUTAGUKTIKTAN ATU- in every community in 1998. 
) <i C,b Pr<J(L <'c_c-<JrLY l>"t- ~( eyb Cd a_ - GAKTUKHAMIK PAKNAEYAON. c-

~ a_c._)J <' a...CI>rl71o- b. a__)a...L17'b - NAONAETEAKHIMAYUN TIMEOYUMI Long-Term Planning 
=> rLen<J ' bJe l1c-Q_a-<Jncna- bde, Pa...l>- AYOEKHAYUTIKHAN MANIKNIKLO KIA has begun to revise its long-term ...., 

7'bJ?n b ~nJ e <J LL_) 1\c-n._<lnJe ATOKPALEANIKHAN UGEOMI UVALO detailed internal training, budgetary, " ~ <'a... CI>(L ..( e <i 'b Pr<J c.b( l> <' c_c-<IY IGAYUTIKHANUN PAKNAEYAOTIN and program plans so we will be 
~ ( bd<J, P<' c_c-c, l l1..ol1e 6Y'~'6nr e NUTAGUKPALEAYUN TAEMA KIS-GUN better able to respond to the needs 
...(1. 

c... 1\c-n._<l' ben<J? Q_a...o-C,b ~l>'d ":...J re L1cr7- UPALUGAEKHIMAYAGANI IHAGEA- of our membership in the future. 
~ l>..( 'dnen'\,..oe P"'\, JLr71>..(o-b C bPo- GIYAENIK PILALIKLUTIK ILAGIYAETA 

z <J LL_) <J ' ~Jo- c, 611('<-c-<J..(o-e. ATOKTUKHANI TATKIKHEOTINI Summary 
c UGEONILO. KIA would like to continue to respond 
z a...i12b_) re LJr<J?rie to your needs. We encourage all our )> 

< P<'c_c-c, l l1..ol1e 6Y'~c. 6nr e 1\c-n._<l- NAEGLIGEAKHIMAYOK members to visit our Rankin Inlet c 
--l ' 6' 6e(i1a.a...?l') e i1c-e( p"'\, JLr7- KIA-GUN HAVAGIYUMAENAKTAEN offices, or contact your community 
--l '\, r a_a- b. l1cr71>..( 'dnc-LC,b>e 6..( '\,r <;b _ IHUMAGIYAHI PIYUMAYAHILO. Board Member to share your concerns. c 
z ~'b < ') e Cd7'bJ'd c__)r e ' 6'\, r c.b c>-a-' 1 PULAKOENAKTAVUN ILAVUN TITI- We can be contacted free of charge 
z nn'i c.b\n '\, a- b ' 6'\,r c.b ca-bde <J ' bd~c-- GAKVIGIYAPTIKNUN GAGIKHINIKMI at 1-800-220-6581 or, if you have Cl 
)> 'ii1Jnb, I>~<' Q_ a-- e ..oa...er a.a- p L ~J' b nr HAMUNAKATA AOLAKNIKMIKNI access to the Internet, you can ::: J ~ 'bncJ Q_c{'bC r L1rLnbr Q_a- b l>' bl>r- UVALUNEN OKAKATIGILOGO NUNA- e-mail me at marcprez@arctic.ca. A 

::::! 
' brlJe(. l>c, bc6\l>..( a.2 b)Je <JP ' b- GIYAKNIN KATIMAYEOYOK KIA-GUNI 

~ "'\, reJ bde 1> ')'\, ~: 1-800-6581 l>~('a. - OKAOTIGILOGILO IHUMALUTIGIYA- PAUL KALUDJAK, -z a- e ' 6'i~l>7nJ e J~I>L'be CI>W..(no- b TIN. OKAKATIGENAGEAKAKTAPTIGUN PRESIDENT 
Cl <JJL1Q_a...' 6?er nn'i c,b\I>..( Q_c{' b J '\, ~ AGETUMIK UVANI1-800-220-6581-MI )> 
--l l> ')"t- ~ marcprez@arctic.ca. UVALUNEN AYUGITGUVIN KAGITAO-

YATIGUN TITIGAENAGEALEOYUTIN 
< ~ ' b...:>'7'b. <J ''If ~ <b b<b UVUGA marcprez@arctic.ca-MUN. 
- P <'~c-' r f'.._of'..c bY ;>.' bnrc 

PAUL KALUDJAK, IKHIVAOTALIK-
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SAKKU MANIKHAKHEOGUTIGIK­

MAYUK UGOA KIVALIKNI INOEN 
KATIMAYENIN (KIA-GUNIK). KIA­
GUN ILITAGIYAOHIMAYOK INOEN 

TIMIKUTIGIVLOGO HAVAKAKHU­
TIKLO ATOKPALEANIKHAGUN 
NUNATAKNEOM MALIGAGIYAE­

NIK KIVALIKMEONI AVIKTOKHI­
MAYUMI. SAKKU HAVAKAKTOK 
AMEHUNIK ALATKENIK MANIKHA­
KATEAGEAGANI INOEN KIVALIK­

MEONI. UGEOK ATOKHIMAYUMI 
HAVAKPEAKHIMAYUN TAGUVA­

LEAVLOTIKLO AGIYUNIK HAVAGU­

VALEAYUNIK INIKPALEAYUNIKLO. 
KIVALIKMI ILIGEKTUN PIVA­

LEAVLOTIK ILITAGIYAOHIMAYOK 
ATULIHAKTILOGO 1996 GAGIK­
HINIKMI. KIVALIKMI ILIGEKTUN 

HAVAKAKTUN IHOAKHAEVLOTIK 
MAN I KHAG UYU KHAN I K PIVALEA­
YUTIKHANIK IGAYUTAOYUNIK 

AVIKTOKHIMAYUMI. TIMIKUTAO­

HIMALIKTOK IGAYOKTIGIVLOGIN 
UGOA SAKKU-GUN MONAGI­

YEOYULO IHOAKUTINIK UMAYU­
LIKIYILO PIVALEAYULO UVALO 
KIVALIKNI MANIKHAKHEOGUTAO­

VALEAYUNIK PIVALEAYUN ILA­
GIYAEN. 

AKVEAN MANIKHAKHEOKNI­

GUN AYOEKHAVALEAYUNIK ILAO­
YUN TIMIGUKHIMAYUN FEBRUARY­
MI HAVAGIHIMAYAN IGAYOKTI­
GEKHUTIK HALEAN AKVEAMI 
UVALO KIVALIKMI ILIGEKTUN. 
HAVAKVEOYOK AYOEKHAVEOK­
MAN MANIKHAKHEOGUTAOYUK­

HANIK ATOENAKLONILO. 
SAKKU P!KUT!G!YAEf\.J T!~ll!KU­

TAOYOK TAYA MONAGIYEOKMA­
TA NANMINIKLO IGLOKAKHUTIK 
UVALO SAKKU-GUN TITIGAKVIGI­

YANIK GAGIKHINIKMI. 
AVIKTOKHIMAYUMI MANIK­

HAKHEOTEOVLOTIK GIVGAKTOK­
HUGIN KIVALIKMEON AVIKTOK­
HIMAYUMI UNA SAKKU ILAOK­
MIKMAN NUNAVUTMI HANAVA­
LEAYUNIK MANIKHAKHEOKTUNIK 
(NCC-GUNIK). NCC-GUN TAYA 

Sakku is the economic development 
arm of the Kivalliq lnuit Association 
(KIA). KIA is the Designated lnuit 
Organization responsible for imple­
menting land claim legislation in the 
Kivalliq region. Sakku continues to be 
involved in a wide variety of activities 
to ensure the lnuit of the Kivalliq 
Region have a secure economic future. 
The past year has been particularly 
busy and has seen several major 
projects become reality. 

Kivalliq Partners in Development 
was established in early 1996 in Rankin 
Inlet. Kivalliq Partners has the 
responsibility of coordinating most of 
the funding resources for economic 
development programs in the region. 
The organization was established as 
a partnership between Sakku, the 
Department of Resources, Wildlife 
and Economic Development and the 
Keewatin Business Development 
Centre. 

The Arviat Business Training 
Centre, established in February, is a 
cooperative effort between the Hamlet 
of Arviat and Kivalliq Partners. The 
Centre offers business training and 
workshops on an on-going basis. 

Sakku Properties Limited now 
manages and owns four residential 
housing units and the Sakku 
Investment Corporation office 
building in Rankin Inlet. 

As the Regional Economic 
Development Corporation for the 
Kivalliq Region, Sakku is also 
involved in the Nunavut Construction 
Corporation. The NCC is currently 
proceeding to build the Nunavut 
Government infrastructure. As well, 
the NCC will be responsible for 
building residential units and office 
buildings in all of the Nunavut 
Government centres. 
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IGLOKPEYUN TITIGAKVIKHAENIK 

NUNAVUTMI GAVAMAONEAKTUN. 

ILALO NCC-GUN IGLOKPIVALEA­

NEAKMATA INOEN ATOKTAKHAE­

NIK UVALO TITIGAKVIKHANIK 

UGUNANI TAMAENI NUNAVUT 

GAVAMAOYUN NUNAGIYAENI. 

SAKKU-GUN ILAOGIVLOTIK 

UVANI IKAJUQTIGIINI TIMIKUTAO­

YUMI HANAHIMAVLOTIK UMIGA 

IGLOKYOAMIK GAGIKHINIKMI. 
TAYA UNA ATOKTAOYOK ROYAL 

BANK-MIN UVALO 12-NIK INOEN 

IGLOKHAENIK PIKAKHUNI. 

SAKKU UGEOKTAKTUMI NAO­

NAEYAEYIN ILAOYUN UGUNANI 

EVAZ-GUYUMI TIMEOYUMI PIVA­

LEAYUN KAGITAOYATIGUN IGA­

YUTIGIYAENIK KIVALIKMEONI 

AVIKTOKHIMAYUMI. SAKKU 

UGEOKTAKTUMI NAONAEYAEYIN 

ILAOYUN NUNANET-GUNI UVALO 

SSI MICRO-GUN! PIYUMAYUN 

AYOKNAETUMIK IHOAKTUMIKLO 

KAOYIMAYUTAOYUNIK KAGITAO­

YATIGUN PIVALEAYUNIK NUNA­

TEAMI NUNAVUTMILO. 
SAKKU KAGITAOYANIK UVALO 

ALGUYAKTOKTUNIK TIMKUTAO­

YOK ILAOYOK UGUNANI WIZARD 

WORKS-GUN! WINNIPEG-METUNIK 

IMA IHOAKUTIKHANIK PIVALEAV­

LOTIK NEOVAVEOVLOTIKLO IGA­

YOKTEOVLOTIKLO PIVALEAKMATA. 

SAKKU ILAGIYAEN TIMIKUTAO­

YOK HAVAKAKMATA NAONAEYAEV­

LOTIK NUNAOYALEOKHUTIKLO 

IGAYOKPAKMATA. IGAYOKTIGI­

YAEN SAKKU-GUN UVALO NORTH­

WAY MAPPING TIMIKUTAOYOK 

UVALO MACKAY SEXTON 

TIMIKUTAOYOK. 
SAKKU UVALO WONG IGA­

YOKPALEAYUN TIMIKUTAOYOK 

ILAOVLOTIK DAVID WONG IGA­

YOKTENIK HAVAKAKTUN TITI­

GAOYAKHUTIK IGLOKYOAKHANIK 

TITIGAKVIKHANIKLO KANOGINIK­

HAENIKLO HILATA ILAOLO !GLUM 

HILATIGIYANIKLO NUNAMIK. 

SAKKU EYAOYUNIK TIMIKUTAO­

YOK ILAGIKMAGU SUPERTHRIFTY 

DRUGS-GUYOK TIMEOYOK ANEAK­

TUN EYAKHAENIK PIVALEAVLOTIK 

KIVALIKMEON HAVAKAKTUN. 

Sakku is also part-owner of 
Ikaj uqtigiit Limited which built the 
Ikajuqtigiit building in Rankin Inlet. 
The building currently houses the 
Royal Bank of Canada and 
12 apartment units. 

Sakku Arctic Technologies, a 
partnership with the Evaz Group 
Limited, provides Internet services 
for the Kivalliq Region. Sakku 
Arctic Logic. Inc., a partnership 
with Nunanet and SSI Micro, has 
a goal to provide a powerful and 
effective telecommunications network 
for the Internet Service Providers 
operating in the NWT and Nunavut. 

Sakku Computers and Electronics 
Limited, a partnership with Wizard 
Works ofWinnipeg, Manitoba, 
provides computer hardware and 
software sales, services and 
consulting services. 

Sakku Associates Ltd. provides 
land surveying and mapping services. 
It is a partnership with Sakku and 
Northway Mapping Ltd., and 
Mackay Sexton Ltd. 

Sakku and Wong Consultants 
Inc., a partnership with David Wong 
Consultants, provides architectural 
services, office planning, interior 
and exterior design and landscaping. 

Sakku Drugs Ltd. is a partnership 
with Superthrifty Drugs Ltd. and 
provides pharmaceutical products 
for Kivalliq residents. 
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1996/97 ATOKTITLOGO KITIK­

MEOTNI KATIMAYIIT HAVAKTITLO 

HAVAKTIAKPAKMATA EHOMAGI­

PLOGIT INUKATIVUT EKAYOTIK­
HANIK. 

HAVAKTIVUT ENIKTIGIVAKMATA 

ELIHAOTIKHANIK HAVAKTIT KIA­

kutni. ENIKAT HAVAGATIAGOTILIA­

MATA NALOHOIKLOTIK HAVAGO­
TIMINIK ELAK OPALOGAIYAKLOTIK 

HAVAKNIAGAMIK NUNAVUT 

KAVAMAKALIGOPTA. MALIKTAK­

HAINIKLO KATIMAYIIT ENIKTILI­

GIYOGOT KANOK KATIMAYAKA­

TAONIAGIAKHAIT NUTAT KATI­

MAYAKATAOYOKHAT. 

1996mi OTOKATAKHIMAGAPTA 

NALAOTI KAVIKM I KIT I KM EOTNI 

C.B.C.kut. ENIKTILIMATA KOANAK-

1996/97 has once again been a busy 
year in the Kitikmeot and our Board 
and staff have been working hard to 
ensure benefits flow to our beneficiaries. 

Our executive staff have completed 
a training plan outlining the training 
requirements, courses, and funding 
sources for all staff positions within 
KIA. Once completed, all staff should 
be better able to handle their duties 
while also becoming ready to accept 
employment within the new Nunavut 
government. We are also developing 

a Board members handbook which 
will contain relevant material to ensure 
all Board members are clear on their 
roles and responsibilities. This hand­

book will be useful to newly elected 
members as. well as serving as 
a reminder to the more 
experienced members. 

During 1996 we lobbied 
extensively to have CBC Radio set 
up a broadcast centre in our region. 
They are now in the final stages of 
renovating a facility in Cambridge 
Bay, and feature stories are now being 
done throughout the region. Their 
presence is also assisting the local 
radio stations in the communities 
by using those personnel to carry 
out interview assignments and 
develop feature stories. 
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"Pn"ll>o--a.. a-'\,r e _on_c-'\, a- a_c..l>n-
"6"6\"cr a.a- b L'l6~ " 6c cr-~ c Ac-n_~­

'\,r a.a- b <JNbrncn <'bJn b <J LL_) 
l>a- bbc-l>"b ncn<'bJnb. 

\6\~7 b \r'l>"o-"b <JLL_) A<' c..c-<l­
ncna-"b \6\~7 b \a- b n_a-71>r'Lr"bJo-b 
( b6L'lc-<' c..c-"b r'L'>"b <l " ~a-o- c . Cla.Q_ 
N~n"6_)<J "b r'L~ "b \6\~7 b \L'lc <Jpp c_ 
Ja-'\,r a.a- b _on_" ~<l " l a-1>6\"6\l><'bJa-. 
_on_c-n_~') c _on_[>< <J)"b(l>o-"cr a.o- b 
" 6[>~\"b (l') c " 6[>~\"6\l>~o- <JLL_) 
"Plc CI>r'l~o- . C>d<J " 61>~\"b ([>~ c 
CL"I(_)b a_L La.o-~ "b ([>r'L~ c . c>d<l 
" 61>~\"6\la- c "Plc CI>r'l~ c _on_') cl 
_on_C "a-"J c <J "cr"6nr Jnc <Jnc-l>"b ­
cl>c..l>"b na.Q_r c Cdl ~b r'L "'\, r c..c. 
"6_o"bJ?nrr<J"b r'Lc-"bc'>c c bd<J 

HIYOK KITIKMEOTNI TOHAKTAO­

KATAKNIALIGAPTA NALAOTITKUT. 

OYAGAKHIOTOT KAYOMILIGA­

LOAKHOTIK OKIOK AKIT OYAKAT 
AKITLILIKMATA KIHIKMI NUNALI­

GIYIVUT TAKOYAKTOKATAKPAKTUK 
HALOPMAKTIKTAOYOKHANIK 

OMIKHIMAYOT OYAGAKHIOVIO­

GALOIT TALVALO CHAR LAKEmi 

HALOMATIGIVAKTOT ELAK 
OTIKTITAOHIMAKMAT NUNA 

INUITNANUT KAVAMATKOTNIT. 

Exploration for minerals and 
development of existing deposits has 
slowed down somewhat since last year. 
This has been mainly due to the low 
prices of base metals on the world 
markets. Our Lands staff have carried 
out extensive land use inspections 
to existing and abandoned camps. 
The majority were found to be in 
satisfactory condition. The camps 
that were abandoned prior to the 
signing of the NLCA were in the 
worst shape. We have initiated 
action plans in order to have those 



~~L L ~'b (C>'d '-~r c . <JC>7C>cC>'bJSb 
/\7iL7cC>'b( ')c (( 'b Char Lake­
'\jcr~ 'b (C>~ c;b <J '\r ' 6nrJnnJc <Jn­
c-C>' 6n' 6 'b (L'-~C ~.Dc-rL~ JS6bdQ_cr b. 
Ca.a... .Da..., .Da...'>c l .Da...C 'crbdc ~cr' ­
<''b( C>i"Lcr '\L Lc-b)J, 6a... C e>< L<' ­
Lbd'\,rc .Da...'dnrcC>'bC'\,L <JC>'- 2b­
CC>c-'b) Sb ~.D'\,.Dc .Da...'dnr7C>cr<l '~cr. 

/\c-rL' 6n' 6'cr'bnJc .Da...cn<J ' I 
.Da...c-'\cr ' 6.Dsb j sb ncrb (NWT 

Community Mobilization Group), 
~c-a.cr<Jn c n(L') J C <J L L~ ~sb 6a...~­

~cr b ~'b f(L'-~( ~.D( b).Dc <J L L~ 

<J( '\r a..Dc ~.D'\,.Dc. ~b\~7 b ~cr b ( 'd'- ­
~~6\'\ l ~c-Q_cr<Jn c n '6n '6cC>'b )J c 

C>PC>'b('b)l (c_c )~'b\'\ Lcr, <JLL 
~'\,r ' ~ c n<J 'b JLLrLC>cC>'b )cr ( C bd<J 
f\'\L;~ c;b ) C 9-cr ~c-a.cr<lcC>'b)cr 

C>'-~c-L'b)l b ~sb 6a...~7c-'b) c ~b\~7-

b ~(C>'b\'\ l). C>PC>'\Jcr<J 'b]Sb ~c-a.cr_ 

<l 'cr'b <J~< (cr 6~i"r<J b 6cr'cr<J 'bJS b . 
<l ' ~cr <I ' ~JCL'b i"C>nl b 6nLcr­

'6'b)(. 6nLr<J 'b (L~ c i"'>'-c-C> 7 ~'d­

~cC>' LC ~.D( b)c-rLcr' l b . CLQ_a... 
1\c-rL<IrLa...r<J 'b)J, .Da...c- c <J L L~ 

<J N) 'b(lo-c ~Li bd c ( ' a...C>ni"L<''>c. 
'db\<J( b) '\L C>cr bb? Q_a... ~L ( bd<J 
<'a...CC>i"L~ c Lc-bCC>n<J ' LC. LQ_a...bdc 
f\'\ L(~cr b ~.D( b)~c 6nL~'\,r Q_cr b 

<IC>c ~ ' 6c-'b]Sb ' Pn ' IC>cr <J L L~ 

L' ?~6 Q_ a-c 1\<''-c-<lnCC>~ c . ~.DY6~c 

<J LL~ ~.D( b)~c <JC>'- 2b(LncC>' -
17')c <1 '6\c-'b ~<JI <JC>7C>cC>'bJSb. 
( bd<J <JC>'- 2b(L~ c ~cr7C>n c nc­
[>'b ) C ~.D)'6'cr b ~.D( b)cr b ~c-a.cr_ 

<Jn c n~cr b '6C>~L7C>~Y6'cr b , 

<J 'l.,Ja...rcr' l b <JLL~ bLa...r<l '~cr 
'6C>~L 7C>7rL<I '6 Sb )crb. ( ' a...(Lb6cr Sb _ 
)Jc C>PC>'\Jcr<J 'bJSb <JC>'- 2 bi"Ln cn­
~L'-~C ( bd<J ~.DY6~c ' 6C>~L71cr b 
<J > ~r "'\, r c Jcr b ~c-Q_cr<J 'b n c n~ Q_ -

a...'d '-~r c . 

~'b 6a...~7'b n') c <J b(?~a.a...cr<J 'b ]S b 

/\c-rL~nb ' Pn' IC>c ~.D~c /\~L7'\,r c 

/\~ c n sb c C> ~ a_ a... 'd '-~r e <J ' ~Jcr<J 'b )' b . 

~ c- f:J.(! c-b . <] '\f ~'b b >b. 

'Pn ' l t>o- f:J..DN bY ;>.' bnrbd'\,r c 

ELAOTIPLOGIT NUNATIAP 

KAVAMAGIT K.I.A. ELIHAKTITIVAK­

TOGUT INULGAMIT INUKATIVU­
TLO. OYAGAKHIOKTOKHANOTLO 

ELIHAKTITIVAKTOGOT TAPKOALO 
NUNAVUT ARCTIC COLLEGE 
ENIKHOTIK SIKSIT HAVALIKTOT 

OYAGAKHIOTONIK. AIPAKNIK 
OTOKNIAKTOGOT OKIOK. 

AIPAGANI KATIMAKYOAKTIT­

LOTA KATIMAYAKTOKTOT OKAT­
LAKHIMAKMATA INULGAMIT 

MONAGIYAOYOKHAOKMATA 
TALVONA OPLOMI NUNAT PICA­
HOT INULGAMIT KATIMAYIKA­
LIKTOT OVALO MALGOK ENIKTI­
LIKTOT KITIKMEOTNI. KATIMAYIP­
KAIHIMAYOGOT AKVILIKYOAKMI 
INIKNIGIT INULGAMITLO AOYAK. 

KATIMAVIGIYAKOT INIKNIGIT 
AYOIKHAIPLOTIK INULGAMINUT 
INUHIPTIKNIK OVALO OMAYOLIO­
GUTMIK. OKIOK OKTOKNIAKMI­

YOGOT ELA INULGAMIT AYOIKHA­
TITAOYOKHAOKMATA INIKNINIT. 

KITIKMEOT INUIT KATUJIKA­

TIGIIT HAVAKTITLO HAVAGAGO­

TIGINIAMAGIT INUIT PITKOHINUT 
OKIOK. 

CHARLIE EVALIK 

ANGAYOKAK 

KITIKMEOT INUIT KATUJIKATIGIIT 

sites cleaned up. Over the summer 
we completed the final work on the 
Char Lake clean-up under a contract 
with DIAND. This land, as was 
designated in the NLCA, is now 
being transferred from the 
Crown to Inuit. 

Through our partnership in the 
NWT Community Mobilization 
Group, we have conducted training 
and created job opportunities for youth 
and other Inuit. We also conducted 
a Millwright Program with Arctic 
College, which was quite successful 
(six out of nine participants received 
full-time employment in the industry). 
A second phase of the program will 
be conducted this winter. 

During our AGM last year, the 
delegates requested that a greater 
priority be placed upon youth 
initiatives. In response, we developed 
a plan for each community as well 
as the region as a whole. I am pleased 
to report that, so far, the plan has 
been followed. We now have three 
functioning youth groups in the region 
with two more being developed. We 
completed an Elder/Youth camp in 
Pelly Bay over the summer. The camp 
involved elders teaching youth 
traditional knowledge and hunting 
and living skills. We have plans to 
hold at least one more of these camps 
during the winter so as to have the 
elders pass on different skills. 

Our staff will continue to work 
hard to serve the interests of 
Kitikmeot Inuit throughout 
the next year. 

CHARLIE EVALIK, 

PRESIDENT, KIA 
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KAOYIMAYUTAOYUNIK MONAGIYEOYUN 

'iPn 'i 11>c d<J>~£1~"" . 1\c-n.__'i bn 'ib'ibJn b 
'iPn ' ll>c 'i bPLa..r<J 'a- bdc 1\<''-c-<Jnc­
n;-."tf ""o- b (' Pn ' ll>a- 1\<' '-c-<J~c-n.__­

;-.l)c..._l)'b (l~ c ) <] '\f~l b /\<' '-c-<Jo- ­
'6 'ib (L'> c 1997 -I. Cl a- <J ' SJI 
l)"oL(CJJ c ( ' a..rl7n.__<] ' 6'ibJo- b 6l­
(l')JC <J CJ<Jo-' b'bJo- nll>~ c 

<J "or a-sb ~_Dc 1\c-n.__<J"oJo- <J 'bJo-b 
<J LL...:> J\"o ln.__I>' 6(1)LI ~ sb 1\ c-n.__<]n.__­
rl7 cn'\, o- f1Lb /\<' '-c-<Jo-' 6'b(LLcc 
~'b P~ 'b nna..r<J 'bJC IP~ro- b a..LI­
a-'dnr7l>~o- b <JNJ'brla-cn'\,a-. 
I>N>Jc £1Lb <J 'bdn' 6'bJ( IP~no- b 
a..LI a-'dnr71> ~_De 1\c-n.__<J "oLnJc. 
<J ' SJCLc 41-1 c-<J "" l)"oL(a-cJo-b 
<J ' SJCL'b a..LI a-'dnr7l>~_nc 
~ 'b PCI>~ '\{i b (L"o LC. 

1996/97-1 ' Pn ' ll>c d<J)~£1~"" 

1\<''-c-<Jo-' 6cn<Jc..._l>' b>c L' ?""o-b 6J" ;-.­
'i6nr' ""a- bdc /\c-n.__<J ' 6 'ibJnb JSL ' 6 'ib _ 
Jo- b ~6\~7 b ~rl>'a-' l b ' Pn ' l l>a-. 
l>d<J nn~ 'b CI>c-'b n '-_)r c . ' Pn ' ll>c 
~6\~7 b ~(l>'b n '\,r c (Kitikmeot 

Geological Ltdl <JLL...:> ' Pn ' ll>c 
1\;-. c n~ sbn c (Kitikmeot Caterers 
Ltdl nr- ""o J'bncl>rLc-' b> c. c bd<J 
/\nc_:;6nr' ""o- bdc 1\c-n.__<J "oJo-<J 'bJ c 
J\"o ln.__ I>Y ' Pn ' ll>c d<J)~f1~"or":oc 
<JLL_) <J "o r~a- b l16~na- b ~'b Pa-­
<J 'bJn b {1_n'\_nC <J ' SJ_nc <JI( _ne 

('>cr-ena- CJ _DC. 
' Pn ' ll>a- ~6\~7 b ~rl>'b n c /\e-n.__­

<J "oJ')'b /\c-n.__' 6CI>'-...:>n b Canamera 
Geological Ltd ' 61);-.~'o- bd c <J LL...:> 
<J <' nc-n.__o-'bnJc 1\;-.cn?nnJc. <JLL_) 
1\7 b ~ ' 6 '-_)<JCa-<J 'bJn b £16~( <J 'bnc­
na..r<J '_)n b f1_n'\o- b C: bd<J <JJSbc-

IHOAKHAKPALEANIGA NUTAGUK­

PALEANIGALO IHUMAGIYAOLOAK­

TUN AEPAGANI UGUNAGA KAOY­

IMAYUTAOYUNIK MONAGIYEOYU­

NIN TAGUNATEAKTOK AGIYUN 

HAVAGIHIMALIKTAEN AYOKNAV­

YAGALOAKTILOGO HAVAKHATI­

GUN ILA HAVAKTIKHAETGA­

LOAGAMIK KAGAGALOK. 

MARIUS TUNGILIK HAVAKHI­

MAYOK MALGUKNI TATKIKHEOTIK­

NI ATANGUYAOVLONI. CBC-GUNI 

TUHAYAKHANIK IHOAKHAEYIN AT­

ANGUYAN UNA BILL SACKED TI­

GOAKTAOHIMAYOK NTI-GUNI AT­

ANGUYAOLIKHUNILO FEBRUARY-M!. 

ATANGUYAOLIKTOK POLAKTAK­

HIMAYOK TAMAENIK NTI-GUN 

TITIGAKVENIK UVALO HAVAGIVA­

LEAVLOGO NUTAK KAOYIMAYU­

TAOYUNIK ATOKTOKPALEAYUKHAK 

INIKTIGUMAGUPTIGIK PIYAGEA­

KAKTUN UVANI UGEOMI; IHAOK­

HATEAKLOGIN KAOYIMAYUTAO­

YUN INUKNUN NUNAVUTMI 

UVALO KAOYIMAPGAKNAHOAK­

LOGIN GILAMIWAK NAGUYUMIK­

LO UGUNIGA HAVAGIYAOVALEA­

YUNIK NTI-GUNIN GIVGAKTO­

KNIGINIKLO. 

IHUMAYUGUN UNA KAOYIMA­

YUTAOVALEAYOK PIVALEAYAKUN 

AOLAVALEAYOKLO NAGUYAGANI 

ALAN INOEN ATOENAGEAKAKTAN. 

NAONAEYATEAKHIMAVLONI TITI­

GATEAKHIMAVLONILO PAKNAE­

YAON HAVAKHATIGUN PIVALEA­

YAOYOK IMA INOEN NUNAVUTMI 

TUHAVALEANEAKMATA NUNA­

TAKNEOM TIMIKUTIGIYANIN NTI­

GUNIN ILA TUHAKNATEAKTUMIK 

NAONAETUMIKLO ATOKLOGIN 

ALATKEN TUHAYAKHALEOGUTIN. 

NTI-GUN OKAOHEN TUHAYAOKA­

TAKNEAKUN NUTKAKHIMAETUMIK. 

HIVUNIKHIYUTAOYUN TIGIKA­

TAKNEAKTUN INUKNUN IMA 

MAKPIGATIGUN TUHAHAKHATI­

GUN NAETUNUGALOAKHUTIKLO. 

TAOTOKTAKHAN MAKPIGAN 

ILIYAOVAKNEAKUN TAGUKHAO-

Kitikmeot Corporation (KC), working 
together with the Kitikmeot Economic 
Development Commission (formerly 
Kitikmeot CEDO) , has made signi­
ficant progress during 1997. The 
year has been a balance of strategic 
development related to larger 
corporate ventures and equally 
important progress promoting small 
business ventures in our region. We 
are proud that through our small 
business programs, over $1 million 
in annual business revenues have 
been created. 

During 1996-97, KC made 
significant progress towards the 
establishment of two new joint 
venture companies which will target 
the mining and exploration industry 
in the region. At the time of this 
writing, Kitikmeot Geological Ltd. 
(KG), and Kitikmeot Caterers Ltd. 
(KCL) have been incorporated. 
These joint ventures are very 
significant for KC and will bring 
substantial benefits to Inuit for 
many years to come. 

KG is a joint venture with 
Canamera Geological Ltd. in 
exploration and environmental 
services, and will play a major role in 
securing benefits for the Kitikmeot 
Inuit prior to the signing of an Inuit 
Impact and Benefits Agreement. KCL 
is a joint vent~re with Pioneer Site 
Services, will focus on the provision 
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/\c-n._<ln._7l>'> c 6) "71>'-__)n b Pioneer 
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c;pn c; ll>c "c-__)"cJP nc;Pc;br\c-__)c-­
)o-c; PI> \c;bp([>c_[>c;b (l') c 1996 
..o""L J<Jo-L <J LL__) nJI<Jc;bJn b 
PolarNet C.>d<J c; 6~\1>7nJ c J\1>­
Lc; bcCI>nc-n_)c, <ll>c_CI>'-__)n b Cl>? 
I>HI> bb ":n<JJ c. C.>d<J Polar Net !J.c; b­
__)bj cn<J c; r cy, <JLL__) 1\~ c n'-....:,<J-

C bJn b c>da-'\, ~ ..oa...c-'\ a- b, Pr<Ja-c­
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TEAKLOTIK. TAKUNATEAKTUNIK 
OKAOTIGIYAPTIKNIK NAONAEPGU­
TIGIYAPTIKNIKLO HUMILIKA TAKUK­
HAOTEAKTUNIK PIVAKNEAKTUN. 

TUHAYAKHALEOKTUN HAVA­
KATIGIHIMAKNEAKTAVUN UGOA 
UGEOKTAKTUMI KANATAMILO 
HILAKYOAMILO TEVEGUN NALAO­
TITIGUNLO MAKPIGATIGULO TU­
HAKHAOYAGANI NTI-GUN NAGU­
YUMIK IHOATEAKTUMIKLO ATU­
LIKTAPTIKNIK AYEGUTANIK. TUHA­
YAKHALEOKTINIK NAONAEYAO­
TIGIYAVUN IGAYUTAONEAKMATA 
NTI-GUN IHUMAKHAKHEOLIGA­
GATA ILA HIVUNIKHITEAKPAKNEAK­
MATA OKAOTAOTILOGIN NTI-GUN 
NUNAVUTMILO IHUMAGIYAOYU­
NIK UGUNANI AVIKTOKHIMAYUNI 
KANATAMILO. 

NAONAEYATEAKHIMAYUN 
UGOA KAOYIMAYUTAOYUNIK 
MONAGIYEOYUN HAVAGIYAKHAE­
NIK AGIKHAENIKLO HIVUNIKHAMI. 
PAKNAEYATEAKHIMAYUN AGIK­
HAENIK HUNALIKA IHUMAKHAK­
HEOTEAKTINEAKMAGIN NTI-GUN 
PIYAGANI NAGUYUNIK KAOYIMA­
YUTINIK AGEN NAONAEPAKPATA. 

NAONAETEAKHIMAYUN INIK­
TIKPALEAVIKHAEN HUNALIKA. 
IMAETUN 6-NIK TITIGAKHIMAYU­
NIK NAETUNIK UVALO MAKPIGA­
NI ATAOTINI TITIGAKHIMAYUNIK 
UGEOTOAGAGAN UVALO TATKIK­
HEOT TAMAN TITIGAKHIMALOGO 
NIPISI-MI TUHAYAKHAN NALAO­
TINILO TUHAYAKHANIK UVALO 
TEVEGUN TAGUKAKTITAKTAOYUK­
HANIK. 

PIHIMALIKTUGUN NUTANIK 
KAGITAOYANIK AYOEKHAVLOTALO 
ATUTEAGEAGANI IHOAKTUMIK 
IMA AYOEKHAEVLUTA NTI-GUN 
HAVAKTENIK PIVALEATILUTA. MO­
NAGIYEOYUN INOAKHAEVALEA­
YUN ATOKPALEAVLOGILO KAGI­
TAOYAN NTI-GUNI UVALO KAOYI­
MAYUTAOYUN HILAKYOAMI 
PIVALEAKMEYAVUN NTI-GUN 
KAGITAOYATIGUN NAMA UNA 
WWW.TUNNGAVIK.COM-GUYOK 
IHOAKHAKTAOYOK TAYA. 

WIN95-GUYUN UVALO MS­
OFFICE97 -GUYUN ATOKTAOLOAK­
TUN KAGITAOYANI NTI-GUNI. 
HAVAKHAK HIVULIK UNA KAGI-

of catering and related camp services, 
primarily to larger camps in the 

mining industry. Significant training 
and employment benefits will be 
provided to Kitikmeot lnuit. 

The development of KG and 

KCL provides a "united front" for 

KC to approach some of the largest 
exploration and mining projects in 
our region, and others just south of 
our borders. Working together with 

Nuna Logistics, a joint venture partner 
in road construction, this group 
provides a comprehensive package 
of mining and exploration services . 

Kitikmeot Polar Technologies was 
established towards the end of 1996, 
and holds PolarNet, our Internet 
service provider, managed by Darrell 
Ohokannoak. PolarNet is located in 
Cambridge Bay, and primarily services 
that community, however we are 
aggressively pursuing outside funding 
to bring local internet access to the 
other communities in our the region, 
via direct satellite links to the south. 
The company has created many 
opportunities for local training 
in internet technology and 
computer services. 
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TAOYATIGUN ILAOVALEANIGIN 

NTI-GUN TITIGAKVEN TAMAETA 

ILA INIKHUGUYOK UVANI UGEO­

MI UNA IKALOKNI TITIGAKVIK 

TAGUKHAONEALIKMAN KAGITAO­

YANI. HAVAKHAN TUKLEN GIGOA­

GULO KAGITAOYANI ILAOVALEA­

NIGIN UGOA GAHIKHINIKMI IKA­

LOKTUTEAMILO TITIGAKVEOYUN 

AEPAGU. ILAGINEAKTA HAVAKHAM 

UNA NTI-GUN NUTAGUKTIKNEAK­

TAN AHIGUKTIKTAOLAEYAKLOGO­

LO UGOA ILAOVALEAYUNIK NAN­

MINIKLO MANIKHAKHEOKTUNIK 

AGUNAHOAKTUNULO IGAYUTAO­

YUNIK AHELO NAONAEPGUTAO­

YUN KAGITAOYANI. 

NTI-GUN INIKHIKMEYUN IBC­

GUN TEVETIGUN HAVAGIYAENIK 

PILGAKHIMAYOK AEPAGANIILA 

NALUHEOKUGALOAKHUGIN 

INOEN KANOK HAVAKATUKHAOK­

MAGA NUNATAKHIMAYUN GAVA­

MAOYULO TIMIKUTAOYUN. KOA­

NAKPEAKTOK UNA IGAYUTEAK­

MAN KAOYIMAYUTAOLIKTUNI 

HAVAKAKHUNI PIKMAN SYTUKIE 

JOAMIE. 

KAOYIMAYUTAOGMEYOK PIHI­

MAYOK HAVAGUVLONI KATIMA­

TILOGIN IKALOKTUTEAMI FEBRU­

ARY-M! 1997-MI HIVUNEOKTI­

LOAN KATIMAKYOAKTILOGIN 

VUTIKEOHIMAGAMIK MAY-MI 

IHUMAGIYAENIK IMA ILAONIG­

INIK AKNAT AGUTILO. NTI-GUN 

KAOYIMAYUTINIK MONAGIYEN 

HAVAKPEAKHIMAYUN AGIYUMIK 

NALAOMAYUMIKLO HIVUNIKHIY­

UTIKHANIKLO INUKNUN PIHIMA­

YUN IMA POLAKTAKHUGIN NU­

NALEN OKAKPAKHUTIKLO TUHA­

YAKHANI TITIKATIGULO OKAKHU­

TIK AHEAGULO NAONAEPGU­

TAOYUNIK KAOYIMAYUTINIK. 

MONAGIYEOYUN IHOAKHAE­

KATAOVAKMEYUN NUTAGUKTI­

GEAGANI UGOA KAOYIMAYUTAO­

YUN PIKUTIN NTI-GUN TITIGAK­

VEANI NUTAMI IKALOKNI ATILIK­

MI PAKNAEVIK IGLOKPAK. IGA­

YOKHUTIK ILEOGAETILOGIN NA­

GUTKIYANIK HIVAYAOTIKHANIK 

GUYUMIKTUGULO TITIKANIK AO­

LAKTITAEYUNMIK UVALO AMIGAE­

YAEYUTINIK MAKPIGANIK AYEGE­

NIK PIKUTINIK UVALO KAGITAOYAN 

ALGUYAKAKVIKHAENIK TAHAPGU­

NIGA IGAYOKPAKTUN 

HAVAKTILOGIN. 

This year, KC and N unasi 
Corporation have acquired a majority 
shareholder position in YZF Corporate 
Travel, located in Yellowknife. In 
1997, as well, a branch office has 
been opened in Iqaluit, and a sub­
agency office is being planned 
for Cambridge Bay. 

Our progress in establishing new 
companies and joint ventures often 
overshadows many of the developments 
in existing ventures. The year has been 
an important one for our contribution 
to Nunavut Construction. We have 
also realized substantial revenues 
from site cleanup activities, and 
continue with our involvement in 
survey work. We continue to take 
a lead role in establishing various 
training opportunities for the lnuit 
of our region. 

Most importantly, our progress 
during 1996-97 has established a 
solid business structure, and points 
to a 'banner' year for 1998, which 
will take us strongly into 1999. 



KIGIKTANI INOEN KATIMAYEN 

QIKIQTANI INUIT ASSOCIATION 
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HAVAOHIGIYAGEAKAKTAKUN 
UNA: MONAGITEAKNAHOAKLO­
GIN AOLATEAKNAHOAKLOGILO 

PIVALINAHOAKLOGILO IHUMAK­
HUTIGIYAEN INOEN IGAYUTAO­

YULO INOENAKNU KIGIKTALOK­

MEONUN; ATOKPALEATKUVLO­
GILO INOEN OKAOHEN ILITKUH­

ELO UVALO HILAKYOAGUYUMIK 
IHUMALUTAOYUN; UVALO INOEN 

INUHIKATEAKUVLOGIN MANIK­
HAKHEOTEAGEAGINI PITKUHIKA­

TEAGEAGINI NAGUYUMIK GIGU­
LIGIYAKHAELO; IMA AYOKNAETU­
MIK UGOENGAKTUTUN GIVGAK­

TUTEALOGILO NALAOMAYUNIK. 
QIA-GUN TITIGAKVEAN HITA­

MANIK MONAGIYAKAKTUN MAL­

GUKNIKLO ILAOYUNIK ATUTEA­
GEAGANI HAVAOHIGIYAGEAKAK­

TAEN. QIA-GUN HITAMANIK MO­
NAGIYAKAKTUN IMA INUHIKTI­

GUN IHUMAGIYAOYUNIK NUNA­
LIKNILO INUHIKATAKNIGUN 

HAVAGUYUNIK UGUNUNA ILA­
GET KATIMAYENIN; INIKNIGU­
LIKTUNIKLO IGAYOKTAOVLOTIK 

AVIKTOKHIMAYUNI INIKNIGULIK­
TUN KATIMAYENIN; INUTKOA­

NIKLO UGUNUNA NEOTAK ILIT­

KUHINIK TUTKUMAVEOYOK; 

UVALO AKNAN IHUMAGIYAENIK. 

AOLANIGA 
HAVAKTIKATEALIGAPTA TAYA QIA­
GUN HAVAGENAGEAKALIKMEYAN 

ATOKPALEANIGA NUNATAKNEOM. 
HAVAGULOAKTUKHAK INIGEAKAK­

HUNILO UNA IIBA-GUYOK POLAK­

TAKVEOYUKHAGUN AGIKATIGE­

GUTAONAHOAKTOK PIYAGEGU­
MAGALOAKHUGO NUGUTPAN 

ATOKTOK UGEOK. QIA-GUN ILITA­
GIYAOHIMAVLONI INOEN TIMI­
KUTIGIKMAYUK IGAYOGUMAVLO­

NILO NUNALIKNIK KIGIKTALOK­
MI ILAOTEAGEAGINI HAVAGUYU­

KHANI NUNATAKNIGUN. 
QIA-GUN MONAGIHIMAKTAEN 

GAVAMAOYUN TIMIKUTIGIYAELO 
HAVAKVELO ILA HAVAGIYAKHATIK 

Our Mission is: to safeguard, 
administer, and advance the rights 
and benefits of Inuit in the Baffin 
region; to promote the Inuit language, 
traditions, and environmental values; 
and to ensure Inuit self-sufficiency 
and economic, social, and cultural 
well-being through succeeding 
generations; all in an open 
and accountable forum. 

Our office has four departments 
and two subsidiaries to carry out its 
mandate. QIA also has four depart­
ments that deal with social issues: 
the Community Wellness Project 
through the Ilagiit Society; the Youth 
Department with assistance from 
the Regional Youth Council; the 
Elders through the Niutaq Cultural 
Institute; and Women's Issues. 

Administration 
With our staffing situation now 
stabilized, QIA has been able to 
re-focus upon the implementation 
of the land claim. The critical task 
to be completed in this area is the 
Inuit Impact Benefit Agreement 
National Park negotiation which we 
hope to have in place by the end of 
the fiscal year. Q IA, as a Designated 
Inuit Organization, is committed 
to assisting communities in Baffin 
become more involved in land 
claim responsibilities. 
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PIVALEAYAGANI OKAKHIMAYUN 
NLCA-GUYUMI. 

IMALO QIA-GUN UGUNUNA 
KAKIVAK KATIMAYETIGUN IGA­
YOKPALEAKMEYUN INOEN MANIK­

HAKHEOGUTIKHAENIK AVIKTOK­
HIMAYUMI UVALO ILAOVLOTIK 

TULAENIK HALUMAKTIGITILOGIN. 

NUNAN 
QIA-GUN NUNALIKIYEN HAVAGI­
LOAKTAEN IHIVGEOKHIMAKHU­
GIN INOEN NUNAGIYAEN. NUTA­
GUKTIKPALEAVLOGIN TITIKAN 

HAVAGUTEAKHIMAYOK IGAYU­

TAOLIKHUNILO MONAGIYEOYU­
NIK PAKNAEYAETILOGIN HAV­

AGIYAKHAMIKNIK. 

KAOYIMAYUTAOYU N 
KAOYIMAYUTAOYUNIK MONA­

GIYEOYUN HAVAGILAOKTAEN 
KAOYI MAPGAKNAHOAKHUG IN 
KIGIKTALOKMEON NUNATAKA­

TAOHIMAYUN UVALO KAOYIMA­
YUTIKHAN AOLATEAGUVLOGIN 

QIA-GUNI ILAGIYAENILO. IHOAK­
HAKHUGO VUTIKNIKHAK 1996-MI 
QIA-GUN ATANIKHAENIK UVALO 

KATIMAYIKHAENIK HAVAKNAK­
LOAKHIMAKMAN. ILALU UGOA 
MONAGIYEOYUN TITIGAKPALEA­

VAKTUN TUHAYAKHANIK ATUK­
EOYUNIKLO KITUNULIKALO NAO­
NAEPGUTINIK UVALO NAETUNIK 

TITIGAKALIKHUTIK OKAOHEOYU­
NIK QIA-GUNIK UVALO HAVAGI­
YAENIK NUNATAKNIGUN UVALO 

NUNALIKNI TIMEONIGINIK. MO­

NAGIYEOYUN IGAYOKTEOVAK­
MEYUN PIVALEATILOGIN NUTA­
MIK TITIGAOYAKHIMAYHUMIK 

NAONAEPGUTIKHANIK QIA-GUN. 

MANILIKINIK 
TALVANI UGOEMI HAVAGIVALEA­
YAEN AOLANIGANIK MONAGIYEO­
YUN NUHIMAKMAN HAVAKTUN 

ATANEANUN ILA HAVAGIYAENUN 
ILAOKMAN. HAVAGUYUN MANIK­
HAKHEOGUTAOVALEAYUNIK 

IHUMAGIYAOYUN NUHIMAYUN 
KIGIKTALOKMI MANIKHAKHEOT­
INUN UVALO KAKIVAK KATIMAYE-

QIA continues to monitor 
governments and the Institutions 
of Public Government to ensure 
that they are fulfilling their 
obligations and responsibilities 
under the NLCA. 

As well, QIA, through the 
Kakivak Association, has been 
promoting business opportunities 
to Inuit in the region and has been 
involved in DEW Line clean-ups. 

Lands 
Q lA's Lands Department has been 
very busy in keeping up with the 
inspections of Inuit Owned Lands. 
Updating files has been one of the 
critical activities undertaken, and 
this has assisted the department 
in its planning activities. 

Communications 
The Communications Department's 
main focus was to better inform the 
Baffin beneficiaries about QIA and 
improve the information flow between 
QIA and it's subsidiaries. Organizing 
the 1996 election of the Q lA Executive 
and Board members was a major task 
for the department. The department 
also produces news releases, advertise­
ments, public notices, and has 
completed a new brochure on the 
QIA, its role in the land claim and 
as a community organization. 
The department also assisted 
in developing QIA's new logo. 



NUN. HAMNA TAEMAENAMI MA-
NILIKIYUN HAVAKHUTIK PILOAK-
TUN TATKIKHEON NUGUTAOGA-

GAN MANGIN ATOKTUN NAO- Finance 
NAEPGUTAENIK HAVAGIVLOGILO This year's activities concerning the 

P a...l>7c-rL~bdC MANILIKIYIN MALIGAENIK PITKU- Administration Department were 

CL<' a- <I ' ~J~I b f\c-rL <J "oj c.._ I) Sb ) C HENIKLO UVALO IHIVGEOKHUG- transferred to the Executive Director's 

N~nr < ...::>J <ll>c_c r"6\l>~ 'b Ja-71>(_- IN QIA-GUN MANIGIYAENIK portfolio. Activities relating to eco-

l>' lc <ll>c_c (~ L LrLbd":oc . 1\c-rt_<J "oJ- KANOGINMAGA ATUGAKAKNI- nomic development were transferred 

~ c_c- /\<' c_c-<l~c-rLa-' lb )a-7l>c_l>' - GUMIK AGIYUNIK MANIKNIK. to the Qikiqtaaluk Corporation and z 
I ~ sb spp sb (...::>b d)n__ L·td a..Dc <J LL...::> the Kakivak Association. This change 

c 
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6P<'b 6Y;-.' 6nrbd "or":oc_...::>. ( <d<J ILAGLIT KATIMAYIN enabled the finance staff to focus on )> 

< 
<I(' ;-.?Cl> ~ c <I ~ ' a...? Q a-sbncr" JC I> a-- NUNALEN INUHIKATEAKNIGIN monthly statements, financial policies c 

<1 ' \:>a- Pa._l>7c-rL;-. bd<l.a-( /\c-(L;-.I)~ C and procedures, and review QTA's 
-i 

OKAKHIMAYOK ILA TAMNA HIVU- -i 
/\c-rL<I ' 6? Q~b r" 'd < ...::>r c C bPcLc Pa...- LEOYUMIK PILGAKHIMAYAN QIA- financial exposure to various loan c 

1>7£-.c ' 6.D6c-'a-"or":oc a.___::>a._i17n- GUN. IGAYUTAOTEAKMAN INUK-
z 

guarantees. z 
"l,r <l.a-b, /\c-rL<I' 6J Q.a._'d<...::>r c___::> Pa...l>7- NUN NUNALIKNI ATOENAKTA- C'l 

)> 
c-rLa-':J c <J)<JL b ~l>a._7-'b )a-b ,6_L)sb _ KUN TAYA. HAVAGUYOK TAMAE- llagiit Society ::::: 
)?CI>~ b ~a-c_...::>, <J LL...::> ' 61);--~iJJ a.a...- HIMAYOK ILAGANIK MANIKHA- Community Wellness was begun "' 
'd<...::>rc...::> ' PP'bCa- b lJ.DLJc 6)7~'6- GIVAKTAENIK NUNATEAM GAVA- as a pilot project by QIA, but it has z 
nrbd"l, r cc Pa._l>7a- b <JJSb)<J 'b f"L- MAENIN GIHEANI HAVAGIN been so successful in helping Inuit !I 

0 
(T(L <' bc "l,r <l.a- b. AOLAHIMAKTUN IGAYOKTAO- communities, that we have kept it ;;o 

v 
VAGAMIK HAMLEOYUNIN. on. The project lost some of its 0 

6c..._('c 6) 7~c;6nrbd"l,rc funding when it was transferred 
;;o 
)> 

_Da._c-"o l b iJ..Dr"' 6cr"<IJLWr"a-' l b NIUTAQ ILITKUHEOYUNIK from the GNWT, but the activities -i 
m 

1\ r<J sbc I> c..._ I> <;b ~" L ~ <;b 1\c-(L <J "oJa-<1 <; b _ TUTKUMAVEOYOK were kept running with the support 0 

._:>a- ' PP 'bCa- lJ.DLJc 6)7;-.' 6n(' b_ NIUTAQ ILITKUHEOYUNIK TUTKU- from the Hamlets. 
b 

d"or":oc. 66~ 'a-' 6 c_(_(Lbf"L<...::>a- iJ.D"o.Dc MAVEOYOK HAVAKAKTOK MAL- p 
\J 

_L)Q._r71>~_L)c CL'lL b~r"nCI>r"LL'lQ - GUKNIK UVANI UGEOMI; IGILGAK- Niutaq Cultural Institute 
~bJS b . CLa... /\c-rL<J "oJ~ <; b Pa...l>7<;b _ NITATUN OKAOYAOVALEAVLOTIK u 

) 
CrL<' bC "o La- b [le_ "o La-b <Jr"l>~c_I>' Lc IGAYOKTAOYUN UVALO IGILGAK- The Niutaq Cultural Institute has c-

Ja-7C>' bb'bnc_...::>J _Da._cr"<J < L<'Lbd- NITANIK KAOYIMAYAOYUN ILA had two projects this year: Traditional ~ 

"o r c.a-c Pr"<la- /\c-rL<J "oJL'lQ.a._c_l>' bJSb UGOA TAMAKMIK HAVAGIVA- Counselling and Traditional Knowledge, ::l -, 
L'lb~ 'b C I> a-' be_ I>' le H<i Lc_r71> ~_De . LEAKMAGIN TAMAETA KIGIKTA- both of which are being delivered " ~ 

LOKMI NUNALEN MANIKHAKHEO- throughout Baffin communities t:::. 
o-I>Cb 6c-' bdr' c-n..~bd"orc GUTIGIVLOGIN HAMLITKUNIN. through a contract with the Hamlets. ...1'1· 

C La._ a-I>Cb 11c-'bdf" c-rL;-. bd"orc Audio tape interviews are being 
c... 

TUHAYAKHAN NIPIN UNIPGAGU- ~ 
L' ?"oa-b 1\c-rL<I' bc..._l>' b)C. L'lc-'bd- YUN PIVALEAYAVUN AMIGAEYA- conducted, and we hope to publish 

r"J'b' bn)c LJ..Dr"c-rLa-' l b <JLL...::> GUMAVLOGILO NIPILEOKTAKATA. them once enough has been recorded. z 
6c-'bdf"Y6 ' l b ' 61>;-..Ln cr" a-':J c_...::>, 

c 
z 

( <d<J CL' I b /\c-rL<J "oJC(<J 'b)C INIKNIGULIKTUN Youth )> 

< 
'PP 'b ( < _Da._c-'dn "o r":oc bQJ~ bdn- INIKNIGULIKTUNIK MONAGIYEO- The Youth Department has been c 

J 'bCI>r"Ln c_...::>J H<iLc_l>~a- b . a-1\- very active in the past year. Some of 
-i 

YUN HAVATEAKTUN ATAOHIKMIK -i 
c-l>rL<'cc-<J <...::>nb <JLL...::> 1\<Ja- L ~I b - HAVAKTIKAKHUTIK UVALO MAL- the highlights include: the creation c 

<c <J irc-l>' b CC>~Lr-{__::>n b . GUKNIK AOYAMI ILIHAKTUKNIK of Local Youth Committees in each 
z 
z 

HAVAKTIKAKPAKTUN. ILAGIN community; and the "N-Files- C'l 
)> 

HAVAGIYAEN UGOA: INIKNIGU- Project 136", a consultation and ::::: 
LIKTUN NUNALIKNI KAMITEO- research project was produced to "' 
YUNIK PIHIMALIKTUN TAMAENI help people understand what :::! 

NUNALIKNI; UVALO UGOA "N- Nunavut youth are expecting from ~ 

MAKPIGAKAKVEOYUN - HAVA- the NLCA. A number of youth- z 
C'l 

GUYOK 1 36" NAONAEPGUTAO- oriented projects were also delivered. )> 
-i 

YUNIK ILITOKHAKHUGIN HAVA-
GUYOK IGAYUTAONEAKMAN 
KAOYIMATEAGEAGINI INOEN 
HUMIK PIYUMAYAGANIK NUNA-
VUTMI INIKNIGULIKTUN UVAN-

GA NUNATAKNIGUN AGIKATIGE-
71 
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Lbdb)c-n..._o-Gb 
( <d<J Lbd b )c-n..._~ c /\c-n..._<IG6Lln..._c_­
I)Gl( <J(I)(';I__) /\c-n..._~c; 6c;b-.Jn b 

<J LL__) <JI)7 bdc lka.o-<J 'b nl>~o- b 

/\c-n..._~'61>'b-.Jn b . llc_ '\,r e /\c-n..._<I '\,J­
(_I>'b) C 1>~<' 1> '/c : Lbd b)c-n..._~ .De 

6nL~(c_l)'b) c .Da_c-c-lo-b; <JLL__) 
( La_ ".Da_'/ c-n..._~ bd C _ f\c-n..._<J c;b 
136 " '61>~r<J 'b < '-c-<lo-' r b ' 61>~­

~'b < '-c-<lo-' r__) ~c;b p c r'~ ' 6 c_l)' lc 

ll6~ 'o-' 6 'd <__) J ll.Dll c JPr'I>Lb6 a.o-_ 
'd<__)r c ' 6.D'b ( <d<J .DQ_') LI Lbd b­
j~ c o-n..._l>"c o-' 6' L"cL '\, r a.o- b .DQ_'>C­
?CI>c_l>'b)l b. ( <d<J Lbd b )c-n..._~ bd c 

~'b P~ 'b ncr'c_l>' r ~ ( <J > ~r a.'\,r C Jo- b . 

1\c-n....<J "cJ~o- b llrL' 6__)<J 'bn'-__)r c 
ll.Dllc LbdbJ 'dn '\,r c. 

<J ' a_[lc £lrLnc-n....~ bd '\f C ( La_ 
1\c-n....<J "cJ~ 'b <''-c-<IJC 1> <''-c-<lc-~ ' Le. 
' 6.D[lCJo-<l 'o-'\,LC (a_o-'-__) /\c-n....<l ' 6 Gb _ 
b 'o-<l 'o-'\, r":D '-__) /\<Jo- bc I>~L'bJG b 
<J ''tf Gb(l) ....Jo-....J ' ff Gb(o- [l.D[lc 6)7 _ 
~'6nr bd '\, r":Dc 6nL' ~<I 'o-' 6n....<J 'b< c. 

(lbfc a_[lQib r'l~ bd c ( <d<J 1\c--
n....~c ' PP 'bCo- L:l.Dllc 6J7~'6nr bd '\,r c 
llc-a.o-<J 'bncl>c_I>' Lc ' 6.D'b /\l>r'nc­
r' b6 a.o-J a.a_'o-'\,r a.o-c 1\c-n....<J b ~n....<' b( _ 
"cr a.o- b. ' PP 'b(o- ll.Dllc 6J7~'6n­

rbdc 6nL~'\,r c llc-a.o-<J 'b nCI>c_' l ~ c 

ll6~ 'o-' 6 'o-<J 'bn'-__)J ' PI?71>o-'\,r a.o-c 
) 'SJn b ~n....71>~ c ' PP 'b(o- L:l.Dllc 
6J 7 ~'6nr bd '\, r":Dc <J LL__) Q___)a_ll7-
llr<J b6 a.o-'d <__) r'-....J r'6\J<J__) a.'\,rCJ bdc 
r'6\J~ bd '-_) JSJn b ~n....~L7'1f a.o- b. 
P a_l>7llc rPLc-r<J 'bc l>o-'\,r a.o- <1 LL_) 
1\ 7 b ~ ,6 'o-Gb~l>c-'b n '-__) r '-_) .DQc-'\,.DC 

' PP ' bCo- ll.Dllc 6Y~'6nr bd '\, r c c 
1\c-n....<l '\, rc NLn....l> b6 a.o-'o-<lc-'b-.Jn b 
<J LL_) <J br? a.a_'o-Gb ~l>o- <J'b-.Jnc_) 

~ Gbpn c r'r<J b ~ '\,r a.o-c. 
' PP 'b(o- L:l.Dllc 6J7~'6nr bd c 

r''/'-c-l>'bn'\,r c nbd<J Gb (l)<'b ) C <J 7 ~­

r a.'\,rCJo- b nri>~.Dc . Cllla.a_ [16-
~ c;o-' 6 'o-G b~l>o-<I ' LC I> 7 ~n.... 7l>o- bd( 
/\c-n....<ln....7"cr a.o- b <J LL_) l) bd£l"cLc­
r'<J 'b-.J(__) [l.D[lc nJII)'b ni>~.Dc 

' PP 'b c_) '\, r llrLnr7'\,r a.o- b 
)o-r' 'd~c c r <I 'd<__) r e. 

l>'bl:> r' b ~'\f C <] '\f ~ 'b b '\L(. 

<'... ~?r' <i(\._<J b 

GUTAOYUMIN. MONAGIYEOYOK 
HAVAKHIMALIKMEYOK IHUMA­
GIVLOGIN IHUMAGIYAEN INIKNI­

GULIKTUN. 

AKNAN IHUMAGIYAEN 
MONAGIYEOYOK TAHAVUMIGA 
TAYA PIVALEAYOK HULl. KANO­
GINEAKMAGA HAVAGIYAKHAELO 

INIKTAONEAKTUN NAMAGIYAK­

HAEN QIA-GUN KATIMAYENIN 
KATIMAKYOAKMIKPATA. 

NAEGLIGEAKHUGIN 
HAVAKTEN QIA-GUN KATIMAVLO­
TIK AYOEKHAKHIMAYUN AOLA­
TEAGEAGANI HAVAGUYUN IGA­

YUTAOYULO. QIA-GUN KATIMA­
YEN AYOEKHAVAKMEYUN KATI­
MAVLOTIK NAONAETEAGEAGANI 
HAVAGIYUMAYAEN TIMIKUTAO­
YUM UVALO TAYA KAGUGULO 

INIKTIGUMAYAEN HAVAGUYUN. 
AOLANIGIN MANIKTIGUN MIK­
HIVALEAGAMIK HAVAKHAELO 

AGIKLIVALEAVLOTIK NUNALEN 

IHUMANATEAKTUN PITEAGEAKA­
LIKHUTIKLO QIA-GUN HAVAGI­

VALEAYAEN. 
QIA-GUN GIVGAKTOKTEN 

TIGOAKTAOHIMAYUN AMEHU­

NUN TIMEOYUNUN . HAMNA 

PIVALEAYAOYOK IGAYUTAOKMAN 
NUNATAKATAOHIMAYUNIK IMA 

KAOYIMAPGATEAKHUGILO HAVA­
GUVALEAYUNIK ILALU OKAOTIG­

ITKUYAVUN IHUMAGIYAEN INOEN 
NUNATAKATAOHIMAYUN KIGIK­
TALOKMEON UVAPTIKNUN 

GAGUGUTOENAK. 

OKAOHEN UMA IKHIVAOTALEOM 

LAZARUS ARREAK 

Women's Issues 
This department is still in the 
development stage. The structure 
and priorities will be completed 
and approved by the QIA Board 
at their next AGM. 

Summary 
QIA staff participated in a two-day 
workshop to improve the delivery 
of projects and programs. The QIA 
Board participated in a Board training 
workshop to help refocus the orga­
nization's objectives and to set short 
and long-term goals. Reduced funding 
and greater responsibilities for the 
communities will make QIA's projects 
more important and more challenging 
to deliver. 

The appointment of QIA 
representatives to many bodies and 
organizations has helped beneficiaries 
become aware of QIA activities. We 
invite all Inuit beneficiaries in the 
Baffin to pass on their concerns 
to us at anytime. 

A MESSAGE FROM 

PRESIDENT LAZARUS ARREAK 



KIGIKTALOKMI MANIKHAKHEOTIN 

<ll>cCV~n b 'Pf 'b(o- /:,.Dt:,c 6Y'­
f'f'"lf":oc, 'Pf 'b (~b d<l)n __ \ "" /\c-­
rL<I ' 6'b (L~ L Ln_c <I ' SJ ' I . <IYo-'b \-
1><:' '--c-<1 ~ C f:,.D"-O"" C /:, Sb ba._/:, 7sb nc( _ 
'6cC'o-bdc /:,c-""o-<J 'b n c (o- bd '--~ <J(­
'\f Sb )o-C 1\c-rL<J "oJ~o- c . ' 6.D)f:,"-~ b 

<ll>cc(<:' '--c-<lo-cnJc t:,.D""a-c N6CI>­
nc(r<J' b Sb('b) C f a...l>7c-l>? ""a...So- bdC 
1\<:' '--c-<ln c ( Jno-c. 

f "oJ<<""a-<l?n bdc, 'Pf 'b (~b d<l­
>n.... \ "" 1\~ ""a...l>n '\, r c ~:,cr<J 'b CI>c­

l>'b ) c l>'dL/:,""a-' 6c-'bJn b /\7 c\Lc 1 
Cl>\"" l)"oLCJC Pa...l>7c-<l '--~ 1\c-rL­
<J bdc np c(JCI>c-'bJn b $1 I c-<l "" 
Pa...l>7o-c. I:,.Dt:,c 80 1)'\L(a-c) c 
I>I<J 'b( bdc /:,l' II>Co-<l 'b ).Dc 
~:, 'b 6a...t;, 7'bnc I>(Lc-'bJ C P a...l>7c-­
I>?CI>(Lc-' bJf:,C /:,L' II>Co-<l?nc 
l)"o L(Jc $1.6 I c-<1 "" . 1\~ ""a...l>n c 

/:,c7I>(Lc-'o-"o r":oc t:,L' II>Co-<1-
~ c \o- b , o-rLI>~b(~ C Pa...l>7c-<l c 
l)"o L(J "o Lc....' LC $2 I c-<1 "". 

<I ' So- ' 6c-~c-""o-<J 'bn.Dc /\7 c\c 
300 ( "" " l>'dl/:,""o- bdc nPI>n(L­
c-'bJnb CL' l e 'Pf 'b (~b d<l>n.... \ "" 
<JLL 'ff'b (~LI bL~c-rLf'' ~<J c 
6nLf'"or c Pa...l>7c-l>'b(Lc-'bJ C l>"o L­
cJ "o L~a- c $280,000. /:,.Dt:,c 

'PP 'bc ~<J ' II>c ~:, 'b 6a...t;, 7'bnc I>(­

L~ c I>I<J ' b( bdc /:,LNic /:,L' II>C­
o-<l 'b).Dc. <J ' SJ 'b <J]Sb)l /\7 c\c 
/:,c_"""oL'bCI>(Lc-' LC 262 C""" l>'d­
L/:,""o- bdc o-rLI>~ b) C t:,.Dt:,c 'dc-l>~ c 

(10l t;,'b6a...t;,7'bncl>a-<lrL<I"orc. 

QIKIQTAALUK CORPORATION 

HIVULIKTIGIVLOGIN UGOA KIGIK­

TANI INOEN KATIMAYEN QC-GUN 
HAVATEAKTUN NAGUYUMIK 

UGEOK. QC-GUN HAVAKTIKAK­
HIMAKTUN INOENAKNIK NAGU­
YUNIK HAVAKAKTITUGIN UVALO 
AYOEKHAVIKATEAKTITUGILO 

QC-GUN HAVAGIVALEAYAENIK. 
MANIKHAKHEOGUTIGIYAEN AMI­
GAEKPALEAYUN ALATKEGUV­
LOTIKLO ILA INOEN PIVIKHAK­

AGEAGINI MANIKHAKHEOGUTAO­
VALEAYUNIK HAVAKVIKNIK. 

GIGUKHEOGUTIKHAEN QC­

GUN AGIKLIGEAKHIMAYOK 
AGUYAKHAN IMA 1-TAOSINTAM 
UGUMAETKEYANIK ILA UGUMAE­

YOAKTUMIK PILALIKMATA UVALO 
MANIKHAGIVALEAYAEN TALVAN­

GA 1-MILEATALAMUN TIGITPA­
LEAYUN. 80 AVATKUMAYUN 

INOEN HAVAKTUN UMEAKNI 
ATOKTAENI QC-GUN MANIKHAK­
PALEAVLOTIKLO 1.6-MILEATA­

LAMIK. AGIKLIGEAKTAOKMAN 

AGUYAKHAKUN KAGIKNEAGU­

NAKHEYAKUN MANIKHAKLUTA 
2-MILEATALAMIK. 

NATAKNALIKIHIMAYUN AVAT­
KUTUGIN 300-TANGUYUNIK IGA­

LOKHEOGUTIKAGAMIK AEPAGANI 
UVALO QC-GUN UGOALO QWB­
GUN MANIKHAKHIMAYUN 280-

TAOSITALAMIK. INOEN KIGIKTAK­
YOAMEON HAVAKPAKMEYUN 

UMEYANI. UGEOK IKALOKTAK­
HAEN MIKHEYUMIKHIMAYUN 
262-TANGUYUNIK HAVAKTIKAK­
LOTIKLO KULINIK INOENAKNIK 
UMIYANI IKALOKHEOKTUNI. 

UGEOK ATOKHIMALIKTUMI 

UGOA QC-GUN HAVAKATIGIHI­
MAKMAGIN ALATKEN UYAGAK­
HEOKTIN NAONAEYAEYUN NU­
NANIK. EQE BAY-MI INOEN 

IGAYOKTIGIYAOHIMAYUN 
TAHAVUMIGA HAVAKTILOGIN. 
QC-GULO OKAKATIGIHIMAK-

Under the direction of the Qikiqtani 
Inuit Association, QC has had an 
active and productive year. QC 
continues to invest in Inuit through 
meaningful Inuit employment and 
training on each of our projects. 
We have continued to diversifY our 

business activities to ensure Inuit 
have access to a range of economic 
development opportunities. 

In regards to our shrimp fishery, 
QC was granted an increase in its 
quota by over one thousand tons 
and its royalties from this quota are 
quickly approaching the $1 million 
mark. Over 80 Inuit have been 

employed on vessels chartered by 
QC with earnings of over $1.6 
million. With the increase in our 
quota, we expect this amount to 
surpass $2 million. 

The turbot fishery has done well 
with last year's 300 tonnes quota being 
granted, and QC and the QWB 
received over $280,000 in royalties. 
Inuit from Broughton Island were 
also employed on the offshore boats. 
This year's quota has been reduced to 
262 tonnes, with 10 Inuit expected 
to work on the fishing boats. 
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<J ' ~J 'b <JJ'bJI ' Pf 'b (_} d<J­
>n .. \ Q. /\c-ll..' 6C r>r<J 'b r'L ~ c r>7'bf­
<J SNt,c-ll..a-bdc. !'J..n!'J.C 6_Sb 6a..!'J.7<;b _ 
ncr><' cJn b 6Lr71l..<Jc-Q.a-( 6.6~sbn­

r>a-bd c. sppsb(j d<J)rt.. t,a. f\'6([>­
r'LLI ~ c [>s6s6C[>r<Js6sa- bdc .na..'/c 
) a.'\LNd":.oc, [>7'b f<J 'b\c-ll..~ c <J LL 
spp sb (a- 6..n6.c 6Y~~c .na..c-ll.. _ 
~'\, r":_oc <i <;b fC( Sb ((>a-'\rJ C <J)<JLCt,C 
[>7-Sb f<J Sb\(>('Cn"-.....)rc !'J..n!'J.C .DO.._ 
'\, r a.a- c <J LL...) L<'Lbdc .na..'dn '\,r a.a-c. 

spp sb (...)b d<J)rt.. t,a.dc N6C[>r'­
LLI ~ c L?!'J.a-c [>7Sb f<J 'b\[><:'C)a-b 
t,jl'b t,!'J.a- bdc, ' Pfsb( < a-r<la­
' 6[>~t,[>nc-ll..a- bd c <JLL...) <1Pc-~­

[>' 6C[>r'l'-...)nb <Jira-c ' Pf sb(ji 
!'J.c-a.a-<J?([>(a.a:_;b) C [>7Sb 66_c ~ c ~.Dc . 

' Pfsb(...)b d<J)rt..t,a. <J[>c..c r'~?sb_ 

ncr>~ c <J ' ~J b L<; ?G.a-( <J ''If?nbd C 
1\c-ll...a-<l' ....) nb <I r>c.. C r>r<Js6 sa-'\L.nc 
t,a..7[>s6c(ll..<J ' 6sa-'\Lj '-...) 6Lr71l..­
<lc-a.a-c 6.s6...)6.c s6'\, LC ~bdb\'\ La.a-. 

TAEN NTI-GUN UYAGAKHEOKTILO 
QIA-GULOO NUNALIKIYEN IMA 

PIVALEAVLOTIK MALIGAOYUKHA­
NIK ATOKTAKHAENIK UYAGAK­

HEOKTUN INOEN NANMINIGI­

YAENIK NUNANI UVALO KOEN 
NUNAGIYAENI. 

QC-GUN HALUMAKTIGIHIMA­
LIKTULO MALGUKNIK HANAOY­
AKHAKTAKVEOYUKNIK ILAOVLO­

TIKLO UGEOKTAKTUMI KIGIKTA­

LOKMI NUNANIK NAONAEYAE­
VALEAYUNIK UVALO IGAYOKHI­

MAVLOTIK MALGUKNIK UYAGAK­
HEOKNIKMUN AYOEKHAVEOYUK­
NIK TAVANI AVIKTOKHIMAYUMI 

NUNAMI. 
QC-GUN PIHIMALIKTUN AOLA­

YUHIKHAGUN MONAGIYUHIKH­
AGULO MALGUKNIK UGEOKNIK 

IKALOEN TIKMEAKAKVEANIK. 

QC-GUN ILAOYUHEA UVANI 
NUNAVUTMI OKHOKYOAVALOK­
NIK MANIKHAKHEOGUTIKAKTU­
NI NAGUTEAKTOK MANILEOK­

PALEAVLONI PIKMAN . NAEVIK-

The past year saw QC continuing 
to work with various mineral explo­
ration companies in staking claims. 
In the Eqe Bay area, Inuit crews were 
hired to assist in the process. QC 
has also been involved in on-going 
discussions with NTI, mining 
companies, and QIA Lands Depart­
ment to establish policies for 
exploration on Inuit-Owned 
Lands and Crown lands. 

QC has also been active in 
the clean-up of two soapstone 
quarries, participating in the North 
Baffin Geoscience Initiative and 
sponsoring several prospecting 
courses in the region. 

QC received a two-year extension 
on the contract for the operation 
and maintenance of the Iqaluit 
airport. 

QC's participation in the 
Nunavut Petroleum Corporation 
has already begun to bear profits. 
With the increase in demand for its 
products, sales are expected to rise 
over the next several years. 

The clean-up of the Cape Hooper 
DEW Line site has proceeded and has 
employed fifty Inuit from Broughton 
Island and Clyde River. The project 
is expected to be completed in August 



sppsb (_} d<l)iL ~CL /\'6CC>o-"er e 
...Da...'>c l>'br<l...::>c-n ... ) c d<l)iL~"L r CLo- c 
~Sb f '..(CC>r'Lc-'b) C Pa...C>7c-<lo-c. 
<!) [1 CLa...r 'b nCC> <:'c...c-<l..( c <IJ'b( c...c-_ 
<la-'\,r e Le-c......::> r e o-n_l>a...' a-<l 'b ) c 
p a...l>7c-<l c f'1c....' 6cCo-n_o-<l 'b( "Lr c 
<I ' ~Jf'1C <I Lr Sb )o-C. 

Jc....l1CL ...Da...r<:>ccr-a-"LLC <lnc-b 
...DL...::>£1C ~j l:' b (l)<:' c...c-<I..( C [1Sb 6o...l1~-

0"""c......::> ~sb f '..((I)(L..( c f'1...D~c 5Q"Lr CL -
6__c ) c ...Da...' 6'b )...Dc ' PP 'bC..(<I ' I 
<IL L 6"Lr 'bJLNI. /\7iL'N ~c c 
<i LL( 1998. sppsb (_::,b d<l)iL ~CL 

<I"Lr ' 6nr Jna-c <lnc-C>' 6CC>c....C>' I..( c 
Pa...C>7'b C?n...Dc 6a...CI L<' LbdCLo-c 
/\r<l 'b (l) ?..(n c ~'\, r c ...Da...i>< <lnc-b 
)?~ c ~...::> L L'b ( l> <' c...c-<lr<l ' b ' a-"L L...Dc. 

<' a...l1 N £1(._...::> l1c....7C>o-"L L...Dc 
£1'b 6a...f'1~ "LJ(L..( c /\7~b r'Lc-' LC, 
sppsb (_::,b d<l)it_ ~CL l1c....r7C>'6( C 
l1c......::>'dn '6'bJn c......::> ( c(I "L L ' PP'b(­
j l <I "Lrc..."LJ C......::>a- l1a-r7'b <I C...c....-?6\-­
Lc....~c . {1c..._::,(l>71 f'1o-l>..(o- c <IJSb­
nc c t1...Df'1c 6J7i'-i'-Lc.... "L r c <I LL...:> 
Ndna-c <ll>c....c r'i'- c ~C>o-:J c l1c-CLo-<l 'b ­
ncC>..( ' 6'bJSb £1...DLi b £1'b 6a...l1~ ' 6-
?CLa...c...'dc......::>J spp sb (_::,b d<l)iL~CLd~c . 

spp sb (_::,b d<l )iL ~CL 6J7i'-' 6(1)­
<'CLo-<lc-' l..( c 6a...(ll)c 'dc...Jc-n_i'-­
"Lr~c , N6CC>Jn'6 'b< CLa-<l 'bJ C 
sppsb(jl 'dc...Jc- bdc /\c-n_<I "LJ-
7'b]Sb) bdc. ; s...::> 1>7'bP<I?nc, )c.._ __ 
l1CLdc l1a-r<:>ccr-a-"Lr CLa-( ~jL£1Jn c 

<IL L C>PI>'b(Sb)l ' 61>i'-~C>nc-n_--

6\CLo-c 6Lr7n_<lcc. 
spp sb (_::,b d<l ) it_~ CL <i Sb f<' c...c-_ 

<la...r<l 'b) c l1c-CLo-<l?n c ~'\,r~c l1...ol1c 
<IJ? CL~ b Ja- b ' b...oc-L'b /\c-n_<l bdc 
l1c....I>..( CLa...C>CC>'dc......::>rc <I LL...:> )~L'6' ­
LC 1\i'-cr' sb nC>..(Lc......::>n b <IJ? CL~ b c­

"Lr CLa- ( spp sb (_::,LI f'1...of'1C. 

TAOVALEATILOGIN PIKUTIGIYAEN 

NEOVGUTIGIVALEAYAEN AMIGAEK­
PALEANEAKTUN ATOKTUKHANI 

UGEONI. 
HALUMAKTIKTAOVALEAYOK 

TULAE (DEWLINE) NUNAGIYAGA­
LOAGAN CAPE HOPE-MI UVALO 
50--N IK INOENAKNIK HAVAKTIKAK­

TUN KIGIKTAKYOAMIN UVALO 
GAGIKTUGAPIKMIN. HAVAGUYOK 

INIKTAOYUMAYOK AUGUST-M! 
1998--MI. QC-GUNLO SENIKHIHI­
MALIKTUN IGAYUTIKHANIK MA­

NIKMIK KANATAOM GAVAMAE­

NIN AGIKATIGIVLOGIN HALUMAK­
TIGIVALEAYAGINI TULAEMINIKAK­
VEOYUMIK HIVUGANI IKALOEN 

KIGIKTAMI. 
INIKHIMALIKHUGO HAVAK­

HAK TUKLEA UVANI PAKNAEVIK­

MI IGLUMI UGOA QC-GUN ILAO­
HIMALIKMATA PIKUTIKAKTUNUN 
MONAGIYEOLIKHUTIKLO AGINIK­

HAMIK IGLOKYOAGUYUMIK 

KIGIKTALOKMI. IGLOKYOAK ATOK­
TAOYOK TAMAN INOENAEN TIMI­
KUTIGIYAENIN UVALO INOENAK 
AYOEKHAKTITAOYOK MONAGI­

YEOYAGANI ATANGUYAOLONI 

QC-GUN I. 
QC-GUN MANIKHAKHEOGU­

TIKAKMEYUN IGAYOKTIGIVLO­
GIN UGOA CANADIAN-M! HANI­

GAPTAOYUN IMA TUNIVALEALO­
GIN ILAGIN HAVAGIYAKTIK QC­
GUNUN HANIGAPTAEN ATUGEA­
KAKATA KIGIKTAKYOAMI. AGINIK­

HAK HAVUMA HAVAGUYUKHAK 
UYAGAKHEOKTININ HALUMAK­
HEYULO TULAENIK UVALO IHOAK­
HAEYUN UGEOKTAKTUMI AGU­

YAKTIN PIKUTIGIYAENIK. 

QC-GUN ILEOGAEVAKTUN 
AYOEKHAOTIKHAENIK INOEN 

UGUNUGA HAVAGIVALEAYAMIK­
NUN TAEMA HAVAKTIKATEAGEA­
GANI AMEHUNIKLO INOENAK­
NIK TALVUNA ATUGUMAYAEN 
QC-GUN IGAYUTIGIYUMAYAELO 
INOENAKNUN KIGIKTALOKMEO­

NUN ATUGEAGANI. 

1998. QC has also signed a contri­
bution agreement with the federal 
government to begin preliminary 
clean-up work at Resolution Island. 

With the completion of Phase 2 
of the Parnaivik Building, QC has 
become a shareholder and landlord 
of one of the biggest office complexes 
in the Baffin region. The building is 
100% leased to a number of Inuit 
organizations, and an Inuk is being 
trained as property manager for QC. 

QC has formed a joint venture 
with Canadian Helicopters Ltd. , 
which will give QC a percentage 
of any helicopter work flown in the 
Baffin region. The bulk of this work 
will involve mineral exploration, 
DEW Line cleanups, and North 
Warning sites servicing. 

QC continues to build a training 
component for Inuit into each of 
its projects to ensure Inuit increase 
their access to employment and to 
help QC meet its goals of serving 
the Inuit of Baffin. 
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NUNAVUTMI ATOKPALEAYUNIK AYOEKHAYUTIN KAMITEOYOK 

NUNAVUT IMPLEMENTATION TRAINING COMMITTEE 

.na..'>c <J)c-'bnCI>o-'\L.nc l1c-Q_o-<J b-
6a.o-sbn cr'o-"J c 6nLt-CJc__bd'\, r c /\<Jo- b_ 
(c_I)Sb) C )o-I)Sb 6Sb (l)o-'\,r a_o- b <])-
C"""sb nc I> ~ b ~ I>~ a- c l1c-a.o-<IL b ~.nc 
<' a..l>nc-<l '\,r a.a-c. ( <d<J <' a..bCI>r'­
L~ c ~sb p~ sb ncr'r'L'\ Lc l1c-a.o-<J 'b( _ 
l>~n._<lc-'\, o-c £1.c-(n._ ~l>c_l>'b r'Ln '-__J r e 
l1.nl1c <J)c-'bnc I>~ b ~l>a-<J 'b c '\, r":oc 

£~.c-Q_a-<IL b ~a-b ' 61>t- ~ 'a-d ' 6c_ 1> sb n '-__:) J. 
<J LL__J ~ sbfl>lo-' 6'bn c r' < __Jo-__J .na..'>c 
<J)c-'b nCI>o-'\L.nc l1c-Q_o-<l b6 a. a-sb nc _ 
r' a-"J c 6nLt-Sc__bd'\,r":oc <ll>c_c r'~ Q_a..' ­

o-'\,r":oc <J LL__J ~ sb pn c r'~ Q_a..'a-'\, r a_a- b 
£~. c-Q_a-<1 L b ~ l>r<J' 6 sb )a-b <J)c-n._ <1 ' 6 sb _ 
n c r't-r~l>n '-__:>r c nll>~ c . ( La_ £l.c-a. _ 
a-<IL b ~.nc < ' a..l>nc-<J ' b <IC '\,r cc l>r'­
Lcr'<l 'a-'\,r":oc 6Y~I>r'L~ 'b <I) e-n._­
<1 ' 6 sb nCI>o-'\Lo- b 1997 I 98-J c 
<"a..l>nc-<J 'b , ( <d<J '-__J <"a..l>nc-l>'b ­
<'-c-<J <__Jn b .na..'>c <J)c-'bnCI>o-'\,L.nc 
l1c-Q_o-<l b6a.o-sb ncr'o-"J c 6nLt-CJc__bdc 
<])c_l)'b( '\r a.o-L__) £1.c-a.o-<JL b ~o- b 

~ Sb f b( {1.(''-c-<Jn '-__:> r e. 
.na..'>c <J)c-' bnCI>o-'\L.nc l1c-a.o-_ 

<J b6a.o-sbncr'o-"J c 6nLt-CJc__bd'\, r c <'a..­
l1a-"J c 6nLa-' 6c_l>'b>c 6nLt-'\, r c 
1\c-n._t-'\, r '-__J ' 61>t-~£1.~ Q_a..'d < __Jr c <1("­
t-'b(l>c_l>'b)o-b 1\c-n._<l b ~'\, r a_a- b £~.e-a. _ 

NITC-GUN TUNIHIMALIKTAEN 

ATOKPALEAYUKHANIK AYOEKHA­

YUTAOYUKHAN PAKNAEYAKHIMA­
YOK. PAKNAEYAKHIMAYOK OKAK­

HIMAYOK AYOEKHAYUTIKHANIK 
PIYAGEAKAKTUNIK UVANI INOEN 
ATOKPALEAYUNIK AYOEKHAYU­

TINIK KAOYIHAKTAOHIMAYUMI 
UVALO NAONAETEAKHIMAYOK 

ATOKTAKHAN NITC-GUN IHOAK­

HAKPALEAYAKHAN UVALO PIVA­
LEAYAGANI AYOEKHAOTIKHAN 
ATOKPALEAYUNIK TIMEOYUNIN. 
HAVAGIYAOHIMALIKTOK PAKNAE­

YAEHIMALIKMATA AYOEKHAOTIK­
HANIK UNA ATAOTIMUKTIKHIMA­
YUN ATOKPALEAYUNIK 1997-MIN 

98-MUN HAVAGIYAOYUMAYUN 
IHOAKUTIGIVLOGOLO NITC-GUN 

IMA AYOEKHAYUTAOLOAGUMA­

YUNIK INIKTIKPALEAYUMAYAE­
NIKLO. 

NITC-GUN KATIMAPGAEHIMA­
YUN KATIMAYIMIKNIK TUTKUMA­
VIGIYAMIKNIKLO HAVAKTIMIK­

NIKLO IMA: IHIVGEOGEAGANI 
IGAYUTAOVALEAYUN; PIVALEAP­
GAKLOGIN KATIMAYIN; UVALO 

HAVAGULOAGUMAYUN NAON­

AEYAKLOGIN. HAMNA INIKTIK­
LOAGUTAOKMAN HAVAGIYUMA­

YAENIK UVANI ATOKPALEAYUNIK 

AYOEKHAYUTIN PAKNAEYAOTINI 
UVALO ILAGANI ATAOTIMUKTIK­

HIMAYUNIK ATOKPALEAYUNIK KA­
TIMANEOYUM 1997-MI 98-MUN. 

NITC-GUN HAVAKATIGIHIMAK­
TAEN IHOAKHAEVLOTIK KATIMA­
YIN ATUTEAKNIGAGUN INOEN 
UVALO AYOEKHAOTIKHAENIK 

ILAOVLOTIK UGUNAGA NIC-GU­
NIN NTI-GUNILO NITC-GUNILO 
NUNATEAVLO GAVAMAENI ILIHAK­

TULIKIYININ ILITKUHEOYUNIKLO 
HAVAKNIGULO MONAGIYEOYUN 
UVALO DIAND-GUNIN. ATOKPA­
LEAYAN MAKPIGAK UNA NUNA-

NITC has completed the 
distribution of its Implementation 
Training Plan. The plan addresses 
the training requirements identified 
under the Inuit Implementation 
Training Study, and provides a 
framework for NITC to coordinate 
and meet the training needs of the 
implementation organizations. 
A result of the Training Plan has 
been the completed Consolidated 
Implementation 1997/98 workplan, 
the tool used by NITC to set training 
priorities and expected results. 

NITC held a Strategic Planning 
Session for its Board of Directors 
and Trustees and staff in order to: 
review the changes in the service 
environment, undergo board develop­
ment, and determine priorities. This 

complements the finishing efforts 
on the Implementation Training Plan 
and related Consolidated Imple­
mentation Workplan for 1997/98. 

NITC continues to be actively 
involved in the Working Group 
on Human Resources and Training, 
composed of representatives from 
NIC, NTI, NITC, GNWT's 
Education, Culture and Employment, 
and DIAND. A working document, 
the Nunavut Unified Human Resource 
Development Strategy, has been 
developed which addresses the need 
for human resource development 



CT<JL b"'"or Q_(Tc__); 6nL~ _De A<'\-<JJC­
I>CT<J 'bn '-_)rc; <J LL_) o..._)a...t:.7t:.­
CT' I b t:.c-Q_CT<J 'b CI>~L'b bci>~CT b . 
ct:.LQ_a... /\<JCTJnr71>~1 b "''b P~'CT­
,6,b>'b <JJc-'b Wr'CT' i b f::.c-a.CT<JL b"'_oc 
('a...l>nc-<J "o La.CT <J LL_) <J b)n' 6'bn'- ­
_)r '-_) 6J7~71>r'L~I b <IJc-'bncr'CT' I b 
('a...l>nc-<J "o LCTb 1997-98-J '-....). 

NITC-d c 6~r'CT' 6l::.a.a...' l ~ c 

/\c-~6'6nr71>~1 b /\c-n_<l b "'c-n_~ bd­
"or Q_CT f:.c-Q_CT<J 'b n c r'~ bd "or Q_CT(__). 6n-
L;:>T71><_)n b. _oa...'):J L <' Lb "'c-n_~ b ­

d"or c. _oa...'>c J Q_"o LNd "or c. _oa...'>c 
<IJc-'bnc I>CT "o L_oc f::.c-Q_CT<J b6 Q_CT 'bncr'­
CT 'J c 6nL~ ~c__bd "or c , _oa...cr' <I < L<' ­
Lbd"or cc f::.c-Q_CT<J 'bJc-n_~ bd "o r '-_) 

<J LL_) f::._oc-n_~ J'6bd'-_). 
/\c-n_<ln_c._l)'b ( "oL( Ct:.71>CTc-b 
_oa...')c 6J7~71>r'Ln '-_)J /\c-n_<l b"'_ 
("""(\_CJ'J C A<' '-c-<IJCI>~ b "'CT b ' 6_of::.­
c-I>'CT<I ' CT "o LCT b, <i 'bPb(l)c._l)'bJ'b 
"'sbp~sCT ' 6 sb n '-_)J f:.c-a.CT<J 'b (l)7n_<]­
c-"o CT C /\<''-c-<JJn b"'I)CT<J <;b JCT b J~ ' ­
N "'' 6'bn '-_)rc 50- > ~Q_ nl b f::._o"o (Tc 
/\c-n_ncr' CT' I b 1999-"oJc._l>'bb sb _ 
nQ_a...J. c>a... ' 6_o'b J?n b "'l>~ 'b f:.c._­
r<J b6 Q_CTJLCT" 1 b t:.c-Q_CT<JL b "'l>~ CT b 
_D C' CT b /\r<J?n b"' ' 6 'd <__)r e !::.( Lr7-
I> _)<le._ I> 'b r' LQ_"or CJ CT b /\e-n_ <J b"' ,6 c r' _ 
<JV;J c < ' a...l>n "or Q_CT b t:.c-Q_CT<JJn b­
"'l>~_o'-_). 

NITC-d c b a. ]~c._l)'b (b\CT "o LCT b 
/\c-n_<J "oLa.CT b /\c-n_<' '-c-<JCT' I b f::._)­
c-n_7l>r'lc-<JCT bJCT b 6J7~'6CI>n '- ­

_)rc _oa...')c J a."oLNd c, 1\<JCT b(l)r'-
lc-<JCT b~CT __), CL a... /\c-n_<l "oJ~ 'b 

VUTMI ATAOTITUN INUKNIK IGA­

YOKTIKATEAKNIKMIK PIVALEAYU­

TAOYUMIK HAVAKALIKMATA ATU­

GEAKAKTUNIK PIVALEANIGAGUN 

INOEN ATUTEAGEAGANI IMA 

50%--MIK NAPAOYUMIK INOENAK­
NIK HAVAKTIKAGEAGANI GAVA­

MAOYUNI HAVAKNEAKTUN 

1999--MI. HAVAGIYUMAYAN IMA 

TAYA IGAYUTAOYUN NUTANIK 

ILAVALEALOGIN TAEMA IHOAK­
HIVALEANEAKMAN TAYA INUK-

NIK HAVAKTIKATEAKNIKMIK PAK­

NAEYAOTIN AYOEKHAVALEAYU­

TILO IGAYUTAOYUN. 

NITC-GUN HAVAGIPGAKTAN 

HIVULIK UNA "AGIKLIVALEANIK­

HAK ILOANIN" HAVAKATIGIVLO­

GIN NTI-GUN ILA TAYA INIKTIK­

TAOVALEAKMAN. IGAYUTAONEAK­

MAN NTI-GUNUN AHENULO 

ATOKPALEAYUNIK TIMIKUTAOYU­

NIK IMA IHOAKUTIKATEAKLOTIK 

AYOEKHAKPALEANIKHAMUN PIYU­

MAYAOYUNIK HIVULEOYAGEAKAK­

TUNIKLO UVALO OEGUVALEALO­

GIN NITC-GUN IGAYUTIGIYAENUN 

HAVAGIYAENULO. TAEMAENMAN 

UGOA NITC-GUN NAONAEPGU­

TIKALIKTUN MALIGAOYUNIK 
PITKUHEOYUNIKLO AYOEKHAYU­

TAOYUNIK ATEANAGEAKAKTAE­

NIK GIVGAKTOKTAENIK TIMEO­

YUNIK. 

activities in order to meet the goal 
of 50% lnuit representation in the 
public service by 1999. The strategy 
is to augment existing programs 
with new initiatives geared towards 
filling the gaps not addressed by 
existing human resource planning 
and training programs. 

NITC contracted the pilot project, 
Building Within, in cooperation with 
NTI, which has now been completed. 
The project will provide NTI and 
other implementation organizations 
with the tools needed to identifY 
training needs, prioritize them, and 
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~SbfWr'a-' 6\r<J 'b ) Sb ..DQ') c ) a."c L­
Nd a.o- <J LL_J <lr' '\,r c <J)c-'bncr'r­
<1 ' 6'b )a-b nll>..(..oC £16..(rnr71>..( Q_ ­
Q_'d<...:JJ l1c-Cbr'a-' l b l1c-Q_a-<J 'bCI>­
r<lc-'\,o-C' Q...:J Qf1?Sb( (>C ( <J S...J nc--...:J 
<J LL...:J 6nCI>..( Q_~ b r'L_Jn b NITC-d c 
l1c-Q_o-<JL b ~c-n..._<:' b C '\, r Q_a- b . Cl1LQ_Q_­

l1n '-_JJ NITC-d c <i 'b fi>La-' 6c-'b) c 
<J)<JL b ~l>..(o- b Lc-L b ~l>..(o-'-...:J 

Ja-I>~CI>..( Cl.~bn '-_Jr c nll>..(..oc. 

NUNAVUTMI IGAYUTAOYUN 
SIGUKTUNIK IHOAKHAKTAO­
TEAKHIMALIKTOK ATOKTAOTEA­

GEAGANI ILIHAKPALIGUMAYUNIN. 
ILIHAKPALIGUTAOYAGANILO TAE­
MAKHIMAETUMIK SIGUKTUNIK 
AYOETEAGEAGINI. INUKNIK HA­
VAKTIKATEAGUTAOYUNIK MON­

AGIYEOYUNIK ILITAGIYUTAOYUN 
IGAYUTAOVLOTIK AOLANEALIK­
TOK AEPAGIYAKHANIK UGOEK­
MIK UVALO KINALIKA ILAOLALIK­
HUTIK. NITC-GUN AGIKATIGIYU­
MAYAEN UGOA IGAYOKTIGEK­
LOTIK AYOEKHAYUTIKHANIK 

link them with NITC programs and 
services. As a result, NITC now has 
a template of training policies and 
procedures which can be transferred 
and adapted to client organizations. 

The N unavut Beneficiaries 
Scholarships program has been 
refined to meet the needs of post­
secondary students . It provides 
encouragement and incentive 
for students to pursue academic 
excellence. The Inuit Resource 
Management Certificate program 
continues into another year and is 
now available for public enrollment. 



C>a...L ..oa...'> LI nJI<I "bn[>~_oc 
~6~?n b~~c ~La.a-<lb6 a.a-?La-"J c AGIKATIGEGUTAOYUMIK ILAGI-
<i "bfr<l "b C [>c_[>"Lc <IJ'b([>C( <lb6 a. _ LOGIN NUNATEAM GAVAMAENI 
a-"d<__)J ~La.o-<lrL<Ib6a.o-?L~..oc . /\~- NUNALIKNI GAVAMAOYUNIK 
l~?nb~ "6 <;b~a- ~La.a-<l "b n[>~..oc IGAYOKTIN ILIHAEVALEAYAGINI NITC anticipates negotiating a 
~La.o-<l c (<l b 6a.o-"do-"J c . ( <d<l '-__) AYEGEKTUNIK AYOEKHAOTINIK. Training Partnership Agreement 
~_o~C <l(>c_C (~ b ~[>o-<l "b)o- b ~La. _ UNA HIVULEOKTUNIK IGAYUTAO- with Municipal and Community z 

c 
a-<l "a-"b 6~(o-" 6c (<l "b)' b <I " ~J " I b YOK SIGUKTOKHANIK NUTANIK Affairs for the delivery of common z 

)> 
<l([>(b6a.o-"J c <I LL__) <l)~a.a...[>L"b - PIVALEAKMAN SEPTEMBER-M! courses. The Sivuliuqtit program < 
~o- b ~La.o-<l "b ([>~La...7" b )..oc . 1996-MI UVALO FEBRUARY-M! accepted new students in September 

c 
--l 

NITC-d c o-rL[>"ca-"6"b) c <1~<'"6- 1997-MI TAEMA PIVIKHAKALIK- 1996 and February 1997, marking --l 
c n"6rL<I "a-"r b ~La.a-<l "a-" r b 6Y~7- TUN ILAOYUMAYUN PIGAHUNIK three recruitment periods into the z 

[>a-"cr"..oc <l "cr "6nrJnra- b <I LL__) UGOEMI TAVUMIGA AYOEKHA- management training program. z 
[) 

..DO...L'\, 0"" ( L <' LLrL~ bd '\,r '-__) ~"b fnc- YUMAYUN. NITC also helped fund a )> 

( a-<l "a-"er ":De ~La.a-<IL b ~[>a-<l "b )o- b . NITC-GUTAOK IGAYOKPAKME- conference/workshop for the ::: 
;;:<:: 

CLa... r '> L[>"b nc ~La.a-<IL b ~'\, Lc YUN KATIMAPGAEVLOTIK AYOEK- Hunter Support Program. The 
..oC"a- b ~La.a-<l "b Jb~a-b 1\<la-c._[>"LC HAKNEOYUMIKLO HAVAKTUNIK workshop was a training session z 

n 
<I LL__) rnA(L 1996 <ILL__) N ~- UVANI AGUNAHOAKTUNIK IGA- for hunting organizations and 0 
<I(L 1997-1....), f\"cL(~"b(LL<Ia-"cLC YUTAOYUNIK MONAGIYEOYUNIK. associations from across Nunavut. 

:::0 
""ij 

~La.o-<l "b ( [>a-"c L..oc <l[>c._C( ~ b ~[>o-"J c. KATIMANEOYOK AYOEKHAVEOV- NITC will be hosting a Training 0 
:::0 

NITC-d c ~6~c_[>" LC Pa...[>7 bdc LONI AGUNAHOAKTIN TIMIGE- Plan Workshop and is soliciting )> 
--l 

6nLncr "6C[>a-"l b <l "cJa...rb)LrLa-"J c YAENIN ILAOYUNINLO participation from each client m 
0 

~6~nLrL~bd '\, r"..oc . CLa... 6nL" ~<I " - NUNAVUTMI. organization. The focus will be 
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a...~ '"JS- d"..oc. "6[>~~~o-<l "b~( <I)- IHIVGEOKNEAKAVUN MALIGAO- the follow-up action required to < 
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KAKTUN KAHATEAGEAGANI --l 

NITC-GUN IGAYUTIGIYAEN. 
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